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It Starts in Rooms with Bad Lighting

By G.C. Murray II, Esq., DPL                               

How OΔK Members Are  
Redefining Leadership in Government

eadership doesn’t always look like a podi-
um and a nameplate. Sometimes, it looks 
like a conference room that smells like old 
pizza, with three people arguing about 
bylaws and one person stuck trying to 

decide who’s right. Sometimes, it looks like voting be-
tween two people you admire... and knowing only one 
will get to wear the stole at graduation. Sometimes, it’s 
staying silent in a student senate meeting... and later 
regretting it. That’s where it starts.

L

Beyond the Title   

Not when you get sworn into office. Not when your name 
appears in bold in the alumni magazine. It starts here, 
where many of us first learned how to lead—on campus.

Aristotle said it best: “We are what we repeatedly do.  
Excellence, then, is not an act, but a habit.” The decisions 
we make in those ordinary rooms—who to include,  
when to speak up, and how to move forward when  
no one agrees—are habits. And eventually, they  
become us. 

At a time when faith in institutions is low, O∆K members on campus can find inspiration in leaders who have  
rejected ego for ethics. These are not politicians chasing power—they’re public servants answering a deeper call. 
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It Starts in Rooms with Bad Lighting

How OΔK Members Are  
Redefining Leadership in Government

Beyond the Title   

That student was Rep. Dar’shun Kendrick. Today, she’s 
a Georgia State Representative. But long before earning 
her title, she was a student leader learning how to stay 
true to her values while navigating ambiguous situa-
tions. Her leadership didn’t come from being the loudest 
voice. It came from listening carefully, making intentional 
choices, and standing by her decisions with integrity. 
The kind of leadership that begins in silence and shines 
in the spotlight.

Hon. Rep. Dar'shun Kendrick 
Oglethorpe University, 2002

Title: Georgia State  

Representative, House  

District 95

Age: 43

Hometown:  

Decatur, GA

Career highlights:  

Representative  

Dar’shun Kendrick  

was elected in  

2010 as one of the  

youngest members  

of the Georgia House. She serves District 95 

and is Ranking Democrat on the Judiciary  

Non-Civil Committee. She co-founded two 

bipartisan caucuses, leads on technology and 

equity policy, founded Kairos Capital Legal 

Advisors, and authored two books.

“we are what we repeatedly do. excellence,  
then, is not an act, but a habit.”— Aristotle

The Decision You  
Didn’t Want to Make
It was late. Tensions were high. Two qualified individuals, 
both respected, were vying for one final spot. Everyone 
had their favorite. But only one would be selected. The 
committee argued. Someone brought up GPA. Someone 
else whispered about personality. A few people looked 
ready to flip a coin. But the student leading the discussion 
didn’t want to pick the easiest answer. She wanted to 
choose the right one.

She Made Her Choice  
And She Stood By It
Fast forward to the present day, and, sure, the dorms have 
gotten nicer, the campus quad has Wi-Fi, and the school 
now boasts record-breaking enrollment. But despite all 
the upgrades, one thing hasn’t changed: the challenge 
of authentic action. It still feels risky to be the one who 
disagrees. To say, “I don’t think that’s right,” when the 
group wants to move on. To raise your hand when the 
rest of the room looks down. You’re not imagining it. 
That pressure is real.

Maybe you’ve already experienced it. You’re in a group 
project where someone takes credit for your work. Do 
you speak up or let it go? Your student organization is 
planning an event that’s more popular than meaningful. 
Do you go along or suggest a different idea? A friend is 
running for something they might not be ready for. Do 
you tell the truth or stay quiet and applaud?

These moments might not seem like leadership, but 
they are. They serve as practice for the tougher chal-
lenges ahead, with higher stakes and fewer safety nets. 
Leadership doesn’t wait until your LinkedIn profile is 
perfect or your name is on a badge. It begins now—in 
discomfort, in dilemmas, and in decisions that make you 
ask, “What kind of leader am I becoming?”

And that’s precisely how it started for one student who 
once sat in a room just like yours, facing a decision no 
one else wanted to make.

At a time when faith in institutions is low, O∆K members on campus can find inspiration in leaders who have  
rejected ego for ethics. These are not politicians chasing power—they’re public servants answering a deeper call. 

Service to Campus and Community



The Moment You  
Could’ve Stayed Quiet
The campus was buzzing. A new policy had dropped. 
People were upset, but quietly. Whispers in group chats. 
Eye-rolls in the dining hall. Still, no one wanted to make 
it a big deal.

No One, Except Her
She stood up at the meeting and asked the question no one 
else dared to ask. She didn’t yell or posture; she simply 
asked why. Then she inquired about what could be done 
to fix it. The following week, she decided to run, not for 
the title but because she couldn’t stay silent. She created 
a student government that opened space for more voices. 
She worked to earn trust. Not everyone liked her, but no 
one questioned her bravery.

Years later, she ran again. But not on campus. She ran to 
represent her district, to advocate for policy change at the 
state level, and to lead with the same clarity that once earned 
her side-eye in a student meeting.

Because it’s difficult to push back against authority, even 
when it’s polite. It’s hard to challenge a professor’s policy, 
or raise your hand when an administrator says, “Any ques-
tions?” but clearly doesn’t want any. It’s hard to ask why 
when your group’s constitution has always been written 
a certain way, or to suggest changing a tradition that no 
longer works.

Even in the most open environments, you’ll find the same 
unwritten rule: don’t make waves. But if you want to lead 
with integrity, you’ll have to break that rule—gently, clearly, 
and sometimes on your own.

You might not be protesting on the steps of a courthouse. 
You might just be at a meeting where the student organiza-
tion’s budget cuts are unfair, and no one else wants to speak 
up. You might be the only one advocating for accessibility, 
inclusion, or transparency, and people start treating you 
like you’re the problem.

But what if you’re not the problem- 
What if you’re the precedent
That student was Rep. Ruwa Romman. She’s now a Georgia 
State Representative, the first Muslim woman and the first 
Palestinian American elected in the state. But before she 
made history, she made waves—on campus, in meetings 
that weren’t recorded, and in conversations where staying 
quiet would’ve been easier.

He Made The Choice  
No One Applauds
It wasn’t a dramatic moment. No one clapped. No one 
posted about it. But when one student arrived prepared, 
once again, something shifted. It happened gradually. First 
in class, then in his campus organizations. He’d read the 
materials others skimmed. Asked the questions others 
avoided. He wasn’t trying to outshine anyone; he was just 
always ready.

He wasn’t loud. He wasn’t flashy. He didn’t run for every 
position. But when something needed to be done right, his 
name kept coming up. Reliable. Solid. Accountable. At first, 
it felt like overkill. Why care so much when no one else 
seems to? But over time, the habit of showing up prepared, 
listening before speaking, and following through became 
something else entirely. It became a standard. His standard.

8  | odk.org

Hon. Rep. Ruwa Romman 
Oglethorpe University, 2013

Title: Georgia State  

Representative, House  

District 97

Age: 32

Hometown:  

Cumming, GA

Career highlights:  

Representative  

Ruwa Romman  

made history  

in 2022 as the  

first Muslim woman and first Palestinian 

American elected to the Georgia House of 

Representatives. She co-founded the  

Georgia Volunteer Hub, worked in public 

sector consulting at Deloitte, and has led 

statewide efforts on civic engagement, 

equity, and community advocacy. Now she 

has officially announced that she is running 

for Governor of Georgia in the 2026 election.
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And years later, that standard would be tested—not on 
campus, but on the bench.

That student was Judge Gordon Murray, known through-
out Florida as “The Community Judge.” He didn’t arrive 
there by chance. He got there through repetition.

“Every ruling is a reflection of not just the law,” he says, 
“but the character with which you interpret it. The public 
doesn’t just want to know the decision. They want to 
believe the person making it.”

His decisions today carry legal weight, but the discipline 
behind them was built in quiet, everyday moments. A dorm 
room desk with a textbook open while others were out. A 
meeting where he stayed late to clean up. An email sent 
the night before instead of in the morning. Preparation, not 
just performance, is what set him apart.

You might think your quiet work goes unnoticed. That 
being consistent doesn’t count unless you’re charismatic. 
But authentic leadership, the kind that lasts, is built in the 
discipline no one sees. The notes you take when no one’s 
asking for them. The hours you spend preparing when 
others are winging it. The way you treat people when you 
think it doesn’t matter. It all matters.

Because you don’t rise to your title, you rely on your 
habits. Judge Murray didn’t wait for the robe to become 
a leader; he practiced long before the world gave him 
the bench.

Who You’re Becoming
None of the people in this story were born 
to lead. They weren’t handed megaphones 
or résumés with gold stars. They were 
students—just like you.

They didn’t always know what was right. 
But they kept choosing to do the next right thing. And 
over time, those choices became part of who they were.

Remember Aristotle’s line about what makes for 
excellence. Every campus meeting you attend. Every 
voice you listen to. Every time you choose preparation 
over convenience, courage over comfort, you’re 
cultivating that habit.

You don’t need to wait for a title to start leading. You’re 
already doing it. The question is: What kind of leader 
are you becoming? Our society needs all the authentic 
leaders we can grow. ●

Hon. Judge Gordon Charles Murray, Sr.
National Circle, 2025

Title: County Court Judge          Age: 65

Hometown: Miami Gardens, FL

Career highlights:  

Judge Murray, known as “The Community Judge,” was appointed  

to the Miami-Dade County Court in 2017. He has been recognized  

with Florida’s highest judicial honors, including the Chief Justice  

Award for Judicial Excellence and the William M. Hoeveler Judicial 

Professionalism Award. 

G.C. Murray II, Esq., DPL, is the CEO and 
Managing Attorney of Association GC and a certified 
executive coach who helps high-stakes professionals 
build with integrity and impact. An award-winning 
attorney and internationally recognized speaker, he 
was inducted into O∆K at Florida State University  
in 2011. Learn more about G.C. at  
https://www.exec.media/GCMurrayII.



• Felicia C. Smith (University 
of Kentucky, 2013)  named 
University of Louisville 
2025 College of Education & 
Human Development Alumni 
Fellow.

• Kewan Smith (Morningside 
University, 2001)  selected as 
Palm Beach Symphony's first 
Director of Development. 

• Anna Teekell 
(Rhodes College, 2000) 
co-edited the recently 
published book, 
“Domestic Demons  
in Irish Fiction.”

• Emma Terry (University of 
Alabama at Birmingham, 2022) 
was crowned Miss Alabama 
2025, earning the prestigious 
title and representing the state 
in the national Miss America competition.

• Anna Walker (Georgia Southern 
University, Armstrong Campus, 
2007)  appointed new 
senior vice president for 
advancement and executive 
director of the GMC 
Foundation.

• Rachel Watts Webb 
(University of Kentucky, 2004) 
honored as a University of 
Kentucky 2025 Distinguished 
Service award recipient.

• Robin E. Weiss (University  
of Louisville, 2011) recognized  
as a University of Louisville 
2025 School of Public Health  
& Information Sciences 
Alumni Fellow.

• Samantha Wolf (Oklahoma Baptist 
University, 2019) recognized as an 
Oklahoma NextGen Under 
30 award recipient in the law 
category (2024). Received 
an Oklahoma Bar License 
in September 2023 and a 
Choctaw Nation Bar License in July 2024. 
Began serving as an adjunct instructor at 
Carl Albert State College in Fall 2024.
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We proudly honor O∆K’s Active Legacy Members,  
whose lifelong commitment strengthens our  
Society’s enduring tradition of leadership.

Active                                MembersActive                                Members  



Johnson Center for Leadership  
Omicron Delta Kappa National Headquarters 
224 McLaughlin Street 
Lexington, VA 24450-2002

A Limited Opportunity

The first 500 Legacy Members  
will receive a limited-edition  

commemorative coin and membership card 
symbolizing their commitment to OΔK's future.

ExclusiveExclusive MembershipMembership

Renew your Annual Membership to maintain your connection—or  

secure your future with a one-time Legacy Membership for lifelong access  

to OΔK benefits, programs, and recognition.

Log in to your MyODK Profile at my.odk.org  
to renew your membership today! 

Enhance your leadership journey with exclusive scholarships,  

career resources, valuable discounts, and connections to  

influential leaders. Stay connected—for life.

Your Leadership Network for Life


