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A slowing economy. Al threatening
jobs. Budget cuts. Redundancies. In
this climate, can we honestly expect
employees to be thriving? Many are
simply going through the motions —
or dreading coming in altogether. Gen
Z, meanwhile, want more than a pay
cheque; they want purpose, balance,
and genuine wellbeing. So how do you
keep every generation on your team
truly happy at work?

Most people in Hong Kong spend more
waking hours at the office than at
home. Surely that environment is worth
getting right. That is exactly why we
launched SUSTAINWELL — dedicated
to championing sustainability
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and workplace wellness, offering
employers practical, accessible ideas
for building a healthier, happier
workplace, while also doing their part
for the environment and the wider
community. Nothing too complicated.
Just useful, inspiring, and a little fun.

We recently visited the staff facilities
at Wynn Palace, part of Wynn Resorts
Macau, to see first-hand how their
team supports the health and wellbeing
of over 11,000 employees across
Wynn Palace and Wynn Macau. Our
cover story goes behind the scenes to
explore how they do it — with lessons
any business can apply.
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Yvonne Chang
SUSTAINWELL HHr A

Our feature section visits three social
enterprises and a secondary school, all
united by one belief: that young people
with SEN or disabilities deserve real,
meaningful employment opportunities.
A visit, a workshop, an order, or a
job offer — small gestures that can
change the entire course of a life.

SUSTAINWELL exists to connect
businesses that want to make a
difference with the organisations that
can help them get there.

Feel free to reach out on Linkedin.
Thank you for reading.

Yvonne Chang .
Publisher, SUSTAINWELL - -
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THE WYNN WAY
CARING FOR THE BODY & MIND OF OVER 17,000 EMPLOYEES
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In an increasingly competitive talent landscape, fostering employee wellbeing and their genuine sense of
belonging has become a critical pillar of sustainable business growth.

As the operator of two large integrated resorts — Wynn Palace and Wynn Macau — Wynn Resorts
Macau (hereafter “Wynn”) boasts a combined workforce of over 11,000. To meet the needs of such
a large team, Wynn has built a comprehensive employee wellbeing strategy spanning four key areas:
health screening, physical activity, nutrition, and mental health — offering an example for the industry.
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Wynn Wellness Zone gives employees round-the-clock access to
self-health monitoring.
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The employee clinic also offers a Talk with a Doctor consultation service

alongside chronic disease screening, helping employees identify potential
health risks early and take preventive action.

From Passive
Participation to Active
Engagement

Motivating more than 11,000 people to
take ownership of their own health cannot
be achieved through ad-hoc programs
alone. Over the past two decades, Wynn
has embedded employee wellbeing as a
core component of its corporate culture
— integrating health into everyday work
life rather than offering it as a peripheral
benefit. The goal is to shift employees
from passive participation in wellness
schemes to proactive, self-directed
health management.

In 2024, Wynn joined the Macau Health
Bureau’s Healthy Enterprise Program,
adopting the theme Healthy Life - Live
Bright as the framework for systematically
implementing a range of wellness
initiatives. The most visible expression
of this philosophy is the Back—of—House
Self-Service Health Check Kiosk at the
Wynn Wellness Zone, featuring self—
service health check kiosks located in
employee areas across both properties.

Operating around the clock, the kiosks
allow staff to monitor their blood pressure,
body mass index, and body composition
at any time, with results instantly available
to support personalised health plans. The
uptake is telling: 60% of employees are
now active users — a figure that suggests
genuine engagement rather than token
participation.
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Eating well means eating smart. Clear nutritional labels and portion guidelines
help employees adopt a balanced diet with ease.
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Making Eating Well a
Corporate Responsibility

Three of Wynn’s restaurants are recognised
in the Michelin Guide Hong Kong Macau
2026. The company’s position is that the
standard of attention applied to guest dining
should also be reflected in what its employees
eat every day — and the staff restaurant
operation is built around that premise.

The two back-of-house canteens, Our Place
and Meet & Eat, serve employees from more
than 20 countries and offer a daily rotation
of international dishes. Two years ago, both
underwent a nutrition—led redesign aligned
with the Healthy Enterprise Program. Salt
and oil content were reduced, menus were
developed in consultation with nutritionists,
and new options were introduced: low-—
sugar and low—fat dishes, salad bars, plant-
based proteins, and sustainably sourced
seafood. Every dish carries a calorie count,
with portion guidance displayed to provide
a practical framework for balanced eating—
three servings of vegetables, two of protein,
two of staple food, and one of fruit per
meal—without removing personal choice. It is
a relatively low—cost intervention with a broad
daily reach across the entire workforce.

BT EEREBRFIFLEER TFURRS TEREE -
Wynn’s staff restaurants are recognised with the Macau Health Bureau’s
Excellence Award for Healthy Staff Cafeterias.

11
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Supporting Mental Health
and the Working Family

Wynn operates a 24-hour Employee Assistance
Program (EAP) telephone helpline providing
immediate emotional support to employees facing
personal or professional difficulties. Regular
workshops on stress management and emotional
awareness complement the helpline, with the
goal of building psychological resilience across
the workforce over time — not only intervening at
moments of crisis, but working to prevent them.

Family—oriented benefits reflect the demographic
realities of Macau’s tourism—driven workforce, in
which women make up a significant proportion
of employees. Wynn’s paid maternity leave
stands at 90 days for employees with at least
one year of service—20 days beyond Macau’s
statutory minimum of 70. Paid paternity leave was
extended to seven days as early as 2018, ahead
of prevailing industry practice in the city at the
time.

For breastfeeding employees, the Mothers’
Rooms provides a fully equipped private
space for lactation, with a cushioned armchair,
refrigerator, milk storage bags, charging sockets,
a water dispenser, a television, and an emergency
call button.

EREB TR BE BRI S B IR FIREEE RARFE -

Wynn regularly organises a wide range of physical and mental
wellbeing promotion activities and programs in collaboration with
government agencies and professional institutions.
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Mothers’ Rooms has received the Macau Health Bureau’s Breastfeeding
Friendly Workplace commendation every year since 2019.
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Building a Culture of
Active Living

To champion the importance of regular
exercise, Wynn holds the Sports Month
featuring an internal Daily Exercise
Challenge, using a reward system to
encourage employees and their families
to log their workouts and share the
records. The Macau China Citizens
Sports Association is also invited to
develop personalised exercise plans for
participating  employees, encouraging
them to get active alongside their loved
ones. Beyond the workplace, Wynn also
co-organises outdoor walking activities
with environmental groups, weaving the
spirit of physical exercise together with a
commitment to green living.
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Seen, Valued & Gelebrated:
Recognition from Within

Wynn’s internal recognition program has
been running long enough to have become
a fixture of its culture. The Star of the
Month employee election, which has been
in place since 2007, acknowledges frontline
and support staff who have demonstrated
outstanding performance in their roles.

At the supervisory and managerial
level, the Diamond Award program
recognises leadership capability and team
management—reinforcing the expectation
that strong performance at every tier of
the organisation is seen and valued.

KFIEENR - ZREIEXRK -
Wynn Sports Month: Moving as One.
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Star of the Month Jar
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Janinary starof the Month
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A floor-to-ceiling Star of the Month poster
displayed in back-of-house areas.
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Team Member Concierge offers employees direct, one-stop access to personalised
support and guidance on remuneration, benefits, and HR matters.
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Putting Minds at Ease:
Communication Built
on Transparency

Uncertainty about pay, benefits, and
entitlements can be a quiet but persistent
source of anxiety — and Wynn addresses
this head-on through a dedicated
communication framework. Team
Member Concierge service and 24—hour
Self-Service Information Kiosks give
employees direct access to the answers
they need, whether through face—to—face
consultation or independently at their
own convenience. The result goes beyond
efficiency: clear, accessible channels
reduce misunderstanding and foster a
more stable, transparent, and trusting
employment relationship.

15
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Beyond the Workplace: Sustainability in Practice
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Wynn’s sustainability efforts reflect the same values of responsibility that underpin its approach to employee care.

As early as 2019, Wynn introduced the Nordaq 2000
automated water refilling system, converting local
tap water into drinking water served in reusable glass
bottles

Sustainable seafood procurement at Wynn Palace
rose 41.6% in 2024 compared to 2023.

Procured cage-free chicken shell eggs since 2024.

Recognitions

The only Macau resort operator with EarthCheck
certification across all properties.

The first and only integrated resort in Macau with all
its properties to hold Marine Stewardship Council
(MSC) Chain of Custody (CoC) and the Aquaculture
Stewardship Council (ASC) Chain of Custody (CoC)
dual certifications.
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Results and Outlook

The results of this multi-year investment
are quantifiable. A 2025 internal survey
found that more than 90% of employees
were aware of Wynn’s health initiatives
and affirmed the company’s active role
in building a healthy workplace culture.
Over the past two years, more than
100 health promotion events have been
held, recording over 70,000 cumulative
attendances. External recognition has

followed: recent accolades include the
Macau Health Bureau’s Excellence
Award for Healthy Enterprises and
Excellence Award for Healthy Staff
Cafeterias, and the Leading Brand in
Social Responsibility and Innovative
ESG Practices title awarded at the
2025 Fifth National Hum@n Resources
Innovation Competition.

Lt
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) Ceriménia de Reconhecimento do Programa
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“Empresa Saudavel” 2025

KIS TEAEH EEESEMNBHESREREE -

Wynn’s employee wellbeing and ESG programs have earned industry-wide recognition.
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The next phase focuses on broadening health initiatives to help employees build positive health
habits as part of everyday work life. Wynn will also strengthen collaboration with government and

professional partners, aligning with the “Healthy Macau” policy to promote community health and
advance its mission of being deeply rooted in Macau while creating a sustainable future together.

KAPRFIRXFEE ANERSREIRE BHRE
Stephanie So, Senior Vice President of Human Resources of Wynn Macau and Wynn Palace
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thousands of Young people with Special Educational Needs (SEN) —
with real skills and potential, but lacking the opportunity to prove it.
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e n founder champions inclusion with the heart of someone

e to caII this city home.

—

kongers, we have every reason to look out for one another and
n inclusion right here at home.
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We see their abilities, not
their disabilities.

B8 Al AFRE

Koh Seng Choon
Founder, Dignity Kitchen
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| always say: give a man
a fish, and you feed him
for a day; teach a man
to fish, and you feed him
for a lifetime.

KT EIE Al AMTRE
Alex Lam
Founder, Local Aquaculture
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When parents grow
old, who will take care
of their SEN children’s
future?
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Louie Lou
Founder, Hello Cocoa
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Helping SEN young
people achieve stable
employment requires the
collective participation
and support of all
stakeholders in society,
especially employers,
to drive a broader
environment of inclusive
employment.
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Shum Lap-Ping

Principal, Fortress Hill Methodist
Secondary School
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01 Local Aquaculture

Using a fish raft as a classroom
to train people with disabilities
as aquaculture specialists

Since 2022, Local Aquaculture —
a local sustainable seafood brand
managed by founder Alex Lam at a fish
raft in Sai Kung’s Yung Shue O — has
partnered with the Autism Children Life
Development Association to run an
18—month aquaculture training program
for SEN youth, funded by the SIE Fund.
The program spans three phases: a
one—day experience, a 40-hour paid
training course (HK$70/hour), and fishery
product stall sales. Close to 200 young
people have completed the training since
its launch.

Refusing to catch wild fish fry, the farm
raises fish using natural high—protein feed
and Chinese herbal ingredients, allowing
the public to enjoy quality local seafood
at a reasonable price while promoting
the sustainable development of the local
fishing industry.
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How Companies Can Get Involved

kSRR

Join the Aquaculture
Experience Day
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Step away from the office and into
nature. Led by SEN youth, this hands-on
aquaculture experience offers an insight
into the daily workings of local fisheries,
rounded off with a sustainable seafood
lunch. An outdoor aquaculture experience
with a difference — combining ESG
environmental awareness with the spirit
of social inclusion, while supporting Hong
Kong'’s local fishing industry.

HElEm
Co-Create Products with
SEN Trainees
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Produce natural food products, including
fish essence, handcrafted chickpea
sauce, and spicy Sichuan pepper oil,
alongside SEN trainees.
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Tour the Fish Farm and
Production Facility
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Tour the fish farm or food production
facility to see the full supply chain and
the role SEN youth play within it.

BBE A IFEE M
Purchase Local Sustainable
Products
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Products made with the participation
of SEN trainees are available via the
Local Aquaculture website, City Super,
and Yata — including fish noodles, fish
essence, sake lees shio koji, handcrafted
chickpea sauce, spicy Sichuan pepper oil,
and curry paste. Every purchase directly
contributes to the sustainable operation
of the SEN youth training program.

REMERD

Hire Program Graduates
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8 BTMFABABBSNE—L > BEH
AR ARV TR SREGE -

Hire graduates of the 18—month program
and fulfil your commitment to inclusive
hiring.

BHER Tisthit
Fish Farm and Factory Addresses

Al AEREMEREER

Ti5 : MR EEEHA1-439 L E T 2 KB 1518J=

Fish Farm : Yung Shue O Marine Fish Culture Zone, Sai Kung

Factory : Unit 15J, On Wa Industrial Building, 41-43 Au Pui Wan
Street, Fo Tan

Hi4% Contact
Tel : (852) 9846-8018 WhatsApp: (852) 9846-8018
Email : info@hk.fish URL : https://www.hkfish.co/zh—hant/
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02 Dignity Kitchen HK

Inclusive food court - authentic
Singapore flavours

Bringing training & employment
opportunities to people with
disabilities

Founded in Singapore in 2010 by Hui Shing—Chun
— named the Straits Times Singapore Person of
the Year 2024 — Dignity Kitchen was brought
to Hong Kong in 2019 at the Urban Renewal
Authority’s invitation. It operates the world’s first
food court run by people with disabilities at 618
Shanghai Street, Mong Kok. Serving authentic
Singaporean cuisine, it also functions as a
vocational training centre adopting Universal
Design for Learning (UDL), having trained over
300 people with disabilities to date and currently
employing approximately 70 staff.

Located within the restaurant, Digital Mama
sells donated second—hand books from various
donors, making reading more accessible for
those in need at affordable prices.
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How Companies Can Get Involved

r—H/)\iRy BE5S
Participate in the
“Hawker for a Day”

FERBETeam  Buildingi&& T—H/M
iRy - EETHEBEREREATE/NRE
EIERMEENEELE - 2NMESR
PDEEAREHE  ERERBATHIEE
T ME—BAERSHERMENES
BRiE -

“Hawker for a Day” invites employees
to personally experience the day-to-
day challenges faced by people with
disabilities working at hawker stalls.
Participants are assigned to different
stalls and tasked with completing
designated activities within a set time,
gaining a first—-hand understanding of the
realities of inclusive employment.

ERIMBER EBE IS
Sponsor or Volunteer for the
“Pay it Forward” Program

EEAIBREL HIRIZR BRETE (
SRHK$50) Sip A TERK - 3520k
BELKE > HREEXEEABKAZRE
RRE -

Companies can sponsor meal vouchers at
HK$50 each, or participate as a volunteer
team in the packing and distribution of
meal boxes — bringing warmth directly to
low—income families and elderly residents
in the local community.

et By




TR RIS TR
Attend a Cooking & Baking
Workshop

BEMmEHH A E TR TF
1 ARBEIINERETHRS SR &
SNMEEHFE2ENBRED - BIIEHR
e NERE A RS

Hands—on workshops led by trained
employees with disabilities.

7] BRI ARTS
Order Catering Services

HSBE Sy - W , PN N 2
| e J.-Pﬁﬂ'ﬂ,f“f“” < REBREIANTHNZEER - HEH
I “MBLZE.-.a,szufcaiHa”ds . { ﬂfg%g]—% ° &\%%_;RET,E\% s EH%E?&
TIFEREALTME

From corporate lunch boxes to large—
scale event catering; every order directly
supports inclusive employment.

151t H A
Book the Venue

51th7,000°F IR ~ UfsiEA T618 LB

1 NEEEE  12116,000°F 5 IRMEE)

EHER > JRAESHAERTR  TEN

&8% L) ARG EUnE

ﬁz‘ﬁ*%  RREMBIEZHERINENIG
o

6,000 sg ft of flexible event space
for meetings, workshops, or press
conferences.

ik Address
it/ LiEE6185E212
2/F, 618 Shanghai Street, Mong Kok

4% Contact

Tel : (852) 6972-9618 / (852) 6027-2618
Email : enquiry@projectdignity.hk

URL : www.projectdignity.hk
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FIR™/ImhE
YEENSENB E SR T ED

MERXBEE - HRBEASENFLAIAFH ?
B P I SR A E 2T Louie b ERIRRY
fEIRE - th 2 EEmARFERFD

HERER R RF2019F I - 2FBNF
TARE NS RBESENTFRASEER
HAEEER -

B - PRI P EHEEE16ISENE T - Dhl&
STHEE ITHIRE - HEIER » 5RtIUE
Mi5REIF T - F3IE TISO22000:3:E B m
Ik mfErImes » B EERE - HE
fitfIEIRBII BB ER -

LouieMAR1EFER » BT SENEZTEGT
gl > HEERELS  BERSARERLD
HSENFR L EFEBRRIEHEHUMNKEX
&

03 Hello Cocoa

An artisan chocolate brand
training SEN youth to become
professional chocolatiers

“When parents grow old, who will take care
of their SEN children’s future?” This is the
question closest to Hello Cocoa founder
Louie’s heart — and the reason this brand
was born.

Founded in 2019, Hello Cocoa is a Hong
Kong artisan chocolate social enterprise
dedicated to nurturing young people with
SEN into professional chocolatiers and
store managers. Today, the team includes
16 employees with SEN, taking on roles
spanning factory production, administrative
coordination, daily retail operations, design,
and marketing — across their 1SO22000-
certified food factory and two retail stores.

Louie’s ultimate vision is to establish the
“SEN Dual Ageing Estate Programme” —
an integrated facility bringing together a
sheltered workshop, residential care, and a
support centre, offering lifelong, all-round
support for both individuals with SEN and
their ageing parents.
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How Companies Can Get Involved

KENIIEH
Attend a Chocolate Workshop

B AJ P B4R (L = RHASENAR G NETR B
BB TIIE  EF2MEBEREFIR
HAOMNER - ASENZERIEREBENES
e -

o AIRIHERIIARE N mIELELR

o SRENmIERFETIIEA

o ERKHNFEIES

Hello Cocoa offers three hands—on
workshops, each led by their SEN
chocolatiers. Participants get to savour

artisan chocolates while giving SEN
trainees invaluable real-world experience:

e Cocoa Drinks and Chocolate Tasting
Workshop

e Chocolate Tasting and Painting
Workshop

e Professional Chocolate Tempering
Workshop

b5




s 72 E’E_i__‘_

L £

o |

EREmRE
Order Corporate Gifts

ARG RORT LKA NESR » &
fESRE ) A B RENE  BF  ATATH
REDSBRS  RAONE—ERTA
S - AR ERRR TS - THE -
BRREVE - WRERERS] -

Over 60 artisan chocolate products made
from single-origin  Taiwanese cacao
beans, including mooncakes, chocolate
bars, cookies, and instant drinks, with a
sugar—free range available.

ERENIERE

Hire the Trained Graduates

B3 (LEZMBHE - TEEN R AT
%) PJERERA A RREEINERE - 5
SENBF IR R ABISHIES

Companies — particularly those in the
café, retail, or food-related sectors —
may consider hiring graduates trained
by Hello Cocoa, offering SEN youth their
first step into the workplace.

Bith 28

Visit the Production Facility or
Retail Outlets
BEAFITEENE S TS RmAEEM

M RS TRSENSFHRFIZEBE —|
R RERE °

Visit the San Po Kong production facility
or either MTR retail outlet.

P9 K Ti5ithit Shops and Factory Addresses
B ETRIAAL O175%8 (R

EETOULIE -
L EubNE :
mEREIS

B @) uh2085%E (RS
EmAEA2- 4RI RT R

Tsuen Wan Station : MTR Tsuen Wan Station (Exit A) Shop No. 17
Austin Station : MTR Austin Station Shop No. 208

Factory : 9A, Wong King Industrial Buildi
H§t4& Contact

Tel : (852) 3157-9058 WhatsApp: (852) 9161-1975
URL : www.hellococoahk.com

Email : hello@hellococoahk.com

RENBAZE

ng, 2-4 Tai Yu Street, San Po Kong
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BalEBEIEHPEF1995F AN - B2 EMH—RSENS
EREFTBA-—EF7ERENEBHIRTE - RENE
300H 2L - ERAUAFAAE—BIR  MEZERE
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2017 THiS THha HE) REEIIETE (HIBEETE
ERREETEY) AP AEFELREBENOTCE2HEBISGE
B - 2023/24% 2024 /25 FHE81REBE 2 EEF‘41
ABRINFERE » RLEFREST% -
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IS - WA E25En71‘=iﬂ¥)’(§' BREBTFIRIE - &
BEGEEBRTIRAKGEEBE - BARENFMITLER -

04 Fortress Hill Methodist
Secondary School

Hong Kong’s only mainstream Christian
secondary school offering a complete
Form 1 to Form 6 curriculum for SEN
students

Founded in 1995, Fortress Hill Methodist Secondary
School (FHMSS) is Hong Kong’s only mainstream
Christian secondary school offering a full Secondary
1—6 curriculum dedicated to SEN students, with around
300 students enrolled.

Placing strong emphasis on career planning and
employability, the school launched the “Experiential,
Enriching and Empowering Internship Programme”
(funded by Koo’s Giving Charitable Foundation) in 2017.
The initiative provides Form 6 students with a seven—
week workplace internship before graduation. Across
the 2023/24 and 2024/25 school years, 81 students
participated, with 41 securing employment — a 51%
placement rate.

FHMSS also offers 10 school-based courses accredited
under Qualifications Framework (QF) Levels 1 and 2,
covering areas such as baking, recreation services,
and elderly communication skills. Supported by 25
contextual classrooms that simulate real work
environments, students gain practical experience and
confidence as they prepare for future careers.
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How Companies Can Get Involved

& THis 3o HE
RItEBES
Provide Internship Opportunities

NEBHERTHNRA - BEBAZSH
Bl o \EhSERRMTEEEE » TR IHRR
NAAEER > R BURERF - BELEAS
FEREEGEEFEER - EXECRERER
%%*5@% CERERBE G5 ERRMES
75 °

If the internship is arranged or endorsed by
the school, no salary is required from the
employer. FHMS provides full supervision
and support, including insurance and relevant
allowances, while working closely with
employers to ensure duties and workplace
arrangements  suit  students’  needs.
Graduates have entered sectors such as
elderly services, hospitality, retail, transport,
accounting, F&B, and social enterprises.

BEEHRREIES

Hire Interns After Placement

BEGERE > RERAEBIERLE - BRI H
BIREERLIIMRAREBE - WEHFH L
B TERBASEMETEL - WAHMARMSIE
REN1RE -

Should employers wish to hire interns after the
seven—week placement, the school will assist
with employment arrangements and parent
communication. Support is also available
for applications to the Labour Department’s
Youth Employment and Training Program.



Bith 28
Visit the School Campus

HEAGEaILEEGERE  2T]®RE
EREREENAN - REARB25[1E
BHE SEERESTIESS  8E%
RiIlGH=E - EEEEINIHE - FMELE
B BEAE R BELHE  SEENRGTT
DR ERZStudios » FBHRRESGEHE AT
FR R ESENEA N ERAETRIGHN

RIGHEBERREE -

Visiting FHMS in person is the most direct
way to understand the skills and potential
of its students. The campus features
25 contextual classrooms that closely
simulate real workplace environments
— including a laundry training room, an
elderly care training room, the FM Cha
Chaan Teng (café), a railway classroom,
a bus classroom, a multimedia design
centre, and a photography studio. A
perspective—shifting experience for any
HR or ESG professional.

HMHITIE (SIREERME)

Outsource the Multimedia
Production Services

EBFRHEE  ESRET EmBEEm
FIEENTE > JEERTIETSERER
RO R B Studio » :ESENZ A BB

=Nk 2y
BEIERE -

Companies requiring video production,
advertising design, product development,
or marketing support are welcome to
engage the school’s Multimedia Design
Centre and Photography Studio —
giving SEN students valuable real-world
experience while meeting your business

needs. -*

it Address

HEIEAWBEILE195RE
19 Fortress Hill Road, North Point, Hong Kong

B#4% Contact
Tel : (852) 251

Email : info@fhms.edu.hk
URL : www.fhms.edu.hk

0 7688
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01 Lai Chi Wo

Revive Nature, Culture and Rural
Heritage

Lai Chi Wo, hidden in the northeastern New
Territories, is a legendary Hakka village that
has safeguarded over three centuries of
indigenous wisdom.

Over the past decade, sustained efforts by
NGOs have brought this remote settlement
back into public view, making it a centerpiece
of Hong Kong’s rural cultural tourism.
HakkaHome at LCW, founded by indigenous
villagers, carries the mission of linking
stakeholders and advancing sustainable
development. Its work spans environmental
stewardship, visitor reception, and village
coordination, while also driving cultural
transmission and rural revitalization. The
vision is to protect the original ecology while
preserving a natural sanctuary for urban
dwellers to pause and reconnect.

Seasonal  harvests, restored heritage
guesthouses, flourishing folk arts — all here,
for the corporate teams, the villagers now
offer themed experience packages tailored
to your goals.

4
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What to Do with Your Team?

BRE1E

Hands-0n Collaboration

WA EEERABIRE » —#F0 ~ —HE=EMA
—HEXIRER - MNSNEESH - MRE
R BRI ARRIEREE -

Customize your rural experience — clean
a river, tend the fields, paddle a dragon
boat, or dive into real farm work. Hours
of real labor. Bonds a conference room
can’t build.

X LB EEER
Culture as Connector

NERHIREE=BFELN - BFESAL
BER - ERIFRRIRFIFRRE - TR

Villagers will guide your team into
the 300-year—old village — hand-roll
tangyuan, braise pork, and discover Hakka
wisdom through hands—on collaboration.




Bl HREERD

Adventure as Bonding:
Island-Hopping

FROEREIRME - BRZFHENMNE - —BX
—5  FHEMEAET - AIEHERE
AORSZI

Book a private speedboat, and we’ll guide
you through Yan Chau Tong, island after
island — where the stunning geopark
becomes the backdrop for unforgettable
moments of shared awe.

BAERE

Nature as Healer

RELARBEESEEMET - FRBHAC
B EEBEATENES—BERRFN
Team Building °

Follow an eco—guide into the countryside.
You’ll not only discover local plants and
flowers — yoU’ll also unwind in nature.
This is team building at its best.

RIS 3R

Creative Inspiration

BFIRMEEYIN G - BEBEIIFY - &
ARERNBERARNRIE - SAURIH
BEFREB—E LT

Try botanical dyeing or paint your own
Guancai ceramics — let the colours of
nature inspire something uniquely yours
to take home.

EEIPNEES)

Enquiries & Reservations

EEHBEB RXILEEBEEEH  RE—IEARBER - TiEE
BB - ZEENRACIEERTE -

These activities are co-organized by HakkaHome at LCW and
SEE Network — a one—stop service covering transport, guided tours,
dining, and post-activity feedback .

Tel : (852) 2127-4503  Email : contact@project-see.net

URL : www.facebook.com/seenetwork.Itd
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02 Travel for Better

Connect People with Nature
through Bamboo

Bamboo is everywhere in Hong Kong,
yet so often overlooked. Founded in
2022, Travel for Better is on a mission to
change that — using bamboo as the heart
of every experience, weaving together
environmental education, cultural
heritage, and hands—on creation. The
result? Team activities that are genuinely
unlike anything else, and that leave both
people and the planet a little better off.
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What to Do with Your Team?

BHEMRRETLFS

Traditional Bamboo Scaffolding

BN ZEERERENENEXEE -
AMEDPEABRERSER - RFERI0D
88 (RMEEZEEDNEARI - RS
= IR AR TRV ENE - ES M
I —RA8Im. -

Bamboo scaffolding is a Hong Kong
intangible cultural heritage — and vyes,
you can try it yourself. In just 10 minutes,
you'll get hands—on with this iconic craft
and walk away with a whole new respect
for the scaffolders quietly shaping our
city’s skyline.

EENFE
Bamboo Raft Building
Experience

MFERE > SHEEHRKRE > —X
HIFHGHER k& -

Build your own bamboo raft from scratch,
then launch it into the sea. Equal parts
team challenge, engineering test, and
pure adrenaline — this one makes for
great stories, and even better photos.




e TELh

Bamboo Lantern Workshop

ABRIERAT  ATEHLZATEENX
2 s — e ENEN S

Design, draw, drill — craft your own
bamboo lantern from start to finish. When
the warm light finally shines through,
you'll want to keep it forever. (We won’t
judge if you do.)

x.»g\.'f

At EEB T171 B4%15
Bamboo Playground
Construction

WBBENERE - AIEEIE SRS
B——2CR - B4 ~ TTHIEE - B
E - BHEE-

Yes, you read that right — design and
build your very own bamboo playground.
Climbing frames, rope nets, stages, round
treehouses, swings — the only limit is
your imagination. Turns out adults can
get jus\t as excited about playgrounds as
kids. - -

B RFEN
Enquiries & Reservations

Tel : (852) 9552 9278 Email : info@travelforbetter.com
URL : www.travelforbetter.com
Facebook / IG: Travel for Better 37—
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Corporate Wellness Programs

PREVENTION IS BETTER THAN CURE
BUILDING A HEALTHIER WORKFORCE

TAPGRSHY IR $TiSHR RS

ABOUT AHEALTH@WORK CORPORATE WELLNESS PROGRAMS

Ahealth@Work Corporate Wellness Programs offer employers a wide range of holistic health activities.
Our professional medical team visits your workplace, making health participation accessible to all employees, helping
them build sustainable healthy lifestyle, and reducing
your organisation’ s long-term healthcare expenditure.

PROFESSIONAL MEDICAL TEAM

All programs are designed and led by the professional
healthcare team at Hong Kong Adventist Hospital,
comprising doctors, physiotherapists, registered
dietitians, and nurses. The team works with each
employer to identify the most suitable combination
of activities for their workforce’s specific needs and
objectives.

B AHEALTH@WORK D ¥ 5 T 212l
Ahealth@Workfb 3% 8 T B 8l AEFRES TIHN SR
ANEESEE RN %RaEReREaATBAR -
BN EE THRESE  HHNE TEY TS ENR
BAEEIR ANt XREEENREEY -

SEERERK
FAEIRESERBRNEERRENREH R
R BIEEE © YIIGARED © AEMFE AT R - RS
RERIETHIE REREBTHHERRREE  #E
BEFEHAE -




KEY ACTIVITIES EEIRFSIEH

1. (EEREF(S

1. Health Assessments
All assessments are non-invasive and conducted on-site at

, . . ) FBEFLEEHREARY  ERAEESARMAZEE
the employer’s premises. No doctor referral is required. 7 BEEAE o GIESELEHAE - IR
Fach assessment takes a few minutes to complete, with g s 4rsiem a
immediate analysis results provided. s . = e

° == ;\[E‘ ° I '\,.z\,\‘ R
o Tests for Three Highs & ¢ Heart Rate Variability :Z&%Eﬁ Al 1&?%*& MM
Uric Acid Cardiovascular Health o BEEARIAAT - .
* Ultrasound Fatty Liver Analysis - BEREEHETE : 3DHHW&F% B AT
Analysis + 3D Muscle & Joint S o BERRERFTM
« Ultrasound Bone Analysis o 1RIAE o SREMST
Density An:alysis . ileep Quality o EESRIE o FEALAER
*  Eye Screening ssessment . SRR - BRBERENE
¢ Hearing Test *  Body Composition . EIREEESE (BB ThAE AR
- Vitamin D Rapid Test ﬁnag&? Strenoth Tost | IBPEREEEEAR . RRERATREER
e Arterial Stiffness an grlp_ rength 1es . Kinvent BLHRE
Assessment * Peak Expiratory Flow o s !
. Measurement (Lung E)RE IR
*  Stool Analysis for Gut P ;
unction Test)
Health ) .
* Kinvent Strength and *  Urine Strip Test
Mobility Assessment
Ultrasound Fatty Liver Analysis BRI 2R
Common misconceptions EAZE
* Only overweight people get fatty liver * No alcohol  * FEAA BRI BN LERSSHEMAT
means no fatty liver * Going oil-free and vegetarian can ~ * HMUMBREARE * BTSSR S ERES
cure it * It s not fatal, so no need to worry AR 2
Why is this assessment important? —_ R 15 2N th X 22 5 58 B 55 46

B> ABOFEESZ— K
FAOBEREMT > S5
AEBIA 108 » BE&70R AL
ERIBE AT AT R E R R
wHEREXERT > K&
EEER -

| RS

" @B R R T
R EREORA T EATIRE
AT RE > BH
MEV TR AR -

3DHFIRRIET

EEZN

- ERBERSHEBABENT - EFEED B
WL BLEHY T ETRARE « ERAENTRD
RIS

According to data from local university
research, approximately one in four adults |
in Hong Kong is affected by fatty liver, with
over 100,000 new cases recorded each year.
Furthermore, patients aged 70 or above with
fatty liver disease face a significantly elevated
risk of liver disease-related mortality, with
female patients being at even greater risk.

Our solution
Portable ultrasound quipment performs
a rapid, non-invasive hepatic scan on-site.
Results are available within minutes.

3D Muscle & Joint Analysis

Common misconceptions

* Headaches only need to be treated at the head
* Using aids like lumbar cushions, belts, and insoles
can cure pain ®* Weight loss alone reduces joint pain

RTFELLEHE ?

HEREHSERENRKEA S
Bl ARZALHERNSET
+ B, BEIXAREEMNS
. BERAERVMENSER

Why is this assessment important? —
White-collar workers often suffer from
discomfort due to prolonged sitting, while
blue-collar workers may experience various
occupational diseases and injuries due to

repetitive labor and improper posture. h EWRKATHE -
Our solution E2 35N
An Al-powered 3D scanning system HHAIA T EEE3DIRM R

performs a rapid, non-invasive analysis
of posture, muscle balance, and joint
alignment. Results are available within
minutes.

B L ~ HLATE R
- HRPIEITIRE ~ EARMES
AT B EARITESSR -




2. Health Talks & Workshops

Conducted on-site or online, these interactive sessions
promote health awareness, disease prevention, and
sustainable lifestyle habits, covering topics such as:

e Stress Management e K-Taping Sports
+  Healthy Eating Protection Taping
. Techniques
*  Smart Exercise - .
e Traditional Chinese
Medicine

2. (ERGREER TE

FARER TS HAISHAERBLET  BBROHKR
SeF B TR R © SO TR A B T R R R
I SEEEEOSE

© EBEOHERE - K-Taping JEBH{RHER
. RERA 75 R R
- EFmESER . hEEE

One-on-One Wellness Consultation

Our healthcare professionals will visit your workplace
to provide individual consultations, analysing health
data and offering personalised, actionable lifestyle
improvement recommendations.

—H—{E RN

BENERERASFRLEAT - AATREEAME
MR - AITRENSS - LREYRTTHEEH REE
i -

Power Drink |
Bar

The Only Vegetarian Hospital in HK

Menus are carefully crafted by registered dietitians and
chefs, offering international dining options including
vegan, lacto-ovo vegetarian, and gluten-free selections.
Available for all in-room patient services and staff
restaurants. The restaurant at Hong Kong Adventist
Hospital - Tsuen Wan is also open to the general public.

HEE—=RER

RRFAERBABRRERETEBERENS TINREER
R ERedR  BNRLEBERA - AABREME
B0 N BT ORRAT - AR RER - EENEETEL
NBANLERE -

3. Healthy Eating Social Wellness
Activities

These on-site activities and services connect your

team through nutritious food.

*  Power Drink Bar

*  Vegetarian Catering Services

3. RERERR N EEE
DU ESS e

. REERGIE

. EARKEY
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Locations itk

The Hong Kong Adventist Hospital - Stubbs Road
40 Stubbs Road, Wanchai, Hong Kong

The Hong Kong Adventist Hospital - Tsuen Wan
199 Tsuen King Circuit, Tsuen Wan, N.T., Hong Kong

Adventist Medical Center - Taikoo Place
19/F, Oxford House, Taikoo Place, 979 King’ s Road,
Quarry Bay, Hong Kong

Adventist Medical Center - Causeway Bay
Room 2601, 26/F, Lee Garden Two, 28 Yun Ping Road,
Causeway Bay, Hong Kong

The Hong Kong Adventist Hospital - Stubbs Road
TR AR E T - AIfEHE

The Hong Kong Adventist Hospital - Tsuen Wan
EBELER - &

8 2B - AN
&S (T AR HE A0,
EABREE -5
FAFREMERE 995

AREEF L - Ki)
EABRBREE/IFAE I ERE 12

ARERRL - HEE
T8 44 B IH 285 FIE — HI26122601 =

Enquiry & Booking BEfIRFEH
Lifestyle Management Center
The Hong Kong Adventist Hospital - Stubbs Road
REETEREF O
ERBLRER - AfERcE
Phone ZE5E : (852) 3651 8742
Email Z#p : brian.yiu@hkah.org.hk
Website #8i& : www.hkah.org.hk
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FREE RESOURCES FROM IFEC TO SUPPORT
EMPLOYEE FINANCIAL WELLNESS

HINERBMROTPNEMS - BURENETVHREIEAGRETLIFSSE - BELEHE—REFRE
MPEEEG (RE]) RPAKXTLRERRHERE  HTOEVHEER - ESREERHREESINFA -

For small and medium-sized enterprises with limited resources, building a comprehensive employee financial
wellness support system can be a daunting task. the Investor and Financial Education Council (IFEC), a
public body in Hong Kong, has long provided free and impartial financial education resources for both the
public and businesses — making it a valuable tool for employers and HR managers alike.

M



01 —is V4 FIEEf T A

RESEARE TEREAEY TR EE& -
MEBARREFHHRENRERLER > 8
TrRIEFEEITER -

HIERAREA R EE

TEBRE:  REARWXERERE &
& TWER) RBEARER - EAWET
B BURRISGT B - AR DT « B3R
MEFHAEW © #E IRt B - BEFER
B - ASRERTE - BIAGTEIFTEH LT
ERINETEHS -

HEAEASNRXERR

SRSNExCAHEHAMRLETH - 18
ST RAFRAERBNEAMNS - GIF : B
EERER 1518  £(E  DERES R
I BE -

¥ KHREUN{a[ =g

TJiEB/A T NERE ~ BEE AR - m BT
SERBFTRELS  ZETIREASEZEETE
TEEFFE o

01 One-Stop Online
Financial Tools

The IFEC website hosts a dedicated
“Online Money Management
Tools”  section, offering free
online resources covering personal
and family financial planning for
employees to use at their own pace.

Financial Apps & Calculators

The tools span everyday budgeting
to long-term planning, including: the
“Money Tracker” mobile app, budget
planner, financial health check,
borrowing and debt calculator,
savings goal calculator, net worth
calculator, life protection coverage
calculator, retirement planner
calculator, and Laisee money budget
planner, among others.

Budgeting Worksheet

A range of free downloadable
Excel budgeting worksheet are also
available to help employees plan for
significant life milestones, including
Lunar New Year family expenses,
weddings, home renovation,
welcoming a new baby, and overseas
education.

How Employers & HR Can
Make Use Of It

Share the relevant links with
employees via internal newsletters,
email, or the company intranet,
allowing them to manage their

finances independently and at their
own pace.
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02 Free Financial Wellness Talks for
Organisations

Under its Financial Wellness Programme, IFEC offers complimentary
expert—led talks for businesses. Sessions are available in both in—person
and online formats, each lasting approximately one hour — ideal for a
Lunch & Learn setting.

Talk topics are designed to cater to employees of different age groups
and needs, for example:

e Do’s & Don’ts of Money Management: Suitable for young
employees new to the workforce.

e The ABC of Investing: Addresses common questions for first—time
investors and helps build sound investment habits.

e Parenting & Money: Tailored for employees with young children.

e Understanding My Life Insurance Policies: Relevant to all
employees.

e Starting My Retirement Plan: Helps employees start planning for
retirement early.

e Managing My Retirement Fund: Designed for employees
approaching retirement.

Talk topics are subject to periodic updates. For the latest information,
please visit the IFEC website or contact IFEC.

How Employers & HR Can Make Use Of It

Select the most relevant topics based on your employees’ backgrounds
and needs, and contact IFEC to make arrangements.
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03 Visit the IFEC FinEd
Hub — Where Learning
Meets Fun

IFEC’s FinEd Hub, located at Nan Fung
Mills in Tsuen Wan, offers an immersive,
interactive learning experience. Through
games such as the IFEC Investment
Game, FinEd Farm, Money-verse, and
Spot the fraudster, participants can pick
up financial knowledge in an engaging
and relaxed environment. Admission is
free for both individuals and groups.

Organisations can book group visits from
Monday to Friday, with each session
lasting approximately one hour — an
ideal option for a team-building activity
with a difference.

How Employers & HR Can Make
Use Of It

To book, email hub@pob.hk
or call (852) 2394-7822.

ﬁﬁﬁ;ﬁ%% = i BES investor and financial education in the Hong Kong Special
IFEC Administrative Region (HKSAR). The IFEC is supported
About IFEC by the four financial regulators, namely the Hong Kong

o e N - P Monetary Authority (HKMA), Insurance Authority (IA),
REELEVHEZREE RER) TESMMESHERZ  Mandatory Provident Fund Schemes Authority (MPFA) and
%% (Eﬁ%%) Eg—F_FEﬂ/A\ﬁT%$§ > gﬁ?&ﬂ%?ﬁﬁ@%ﬁﬁ%& SFC, as well as the Education Bureau (EDB)_

f@ﬂa‘)ﬁﬁ(% ’ ﬁ?’%@%ﬁ(ﬁi%%ﬁ;ﬁ%  BEEBTHEER (ﬁ(

BR) - REBEEEER (RER)  @EIMABIAEEERR (2 4482 Enauiri n

RER) REEE  URBBEX - 1A RI##d Enquiries & Contacts

Tel : (852) 2732-2500 Email : info@ifec.org.hk
The Investor and Financial Education Council (IFEC) is ° ( ) ] mall + Intorstrec.org
a public organisation and a subsidiary of the Securities URL @ www.ifec.org.hk
and Futures Commission (SFC), dedicated to improving FB : www.facebook.com/ifec.chinfamily/







435I SUSTAINWELL SELECT

SEETESE RRAILAIHBEE!

SHRERER (DAmERENEEBRENIE) HREEEEYFE
REER  RHUSEEBEBRERETID  BETAGRA - RERYE -

HREBEBIUELZEETEE - HimEEP Wellness Day » BN HE -
T4gEIFH ) H RN RIETRAEIONE -

Sourcing Employee Perks - Easier Than You Think!

Each issue, our handpicked suppliers — all established brands or exclusive
Hong Kong distributors — bring you quality sustainable and wellness products
with corporate group buying rates and exclusive discounts, helping your
employees eat clean and live well.

As an HR professional, no more hunting for employee perks. Whether you're
organising a Wellness Day or a Green Mart, SustainWell Select is your
ultimate sourcing partner.
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—vrer— From Nature’s Table to Green Living:
Protecting Our Planet and Your Staff’s Health

—

{0-Additives Commitmen

INO Atificial Preservatives
'\m Pesticide Residue’
) {Gluten=Free

BORE - EEREERIRIREA » MAENEEA X E TG RZMEES -
BMERHRE  BREREBENZRABIAEMHR > BORIEE—EBAF - FIEERIOREEE
FDA -+ Eurofins » SGSEEIF R mERE - KPS » BAIZERD -
We believe that true health comes from nature, and living sustainably is the kindest way to give back to our planet.
We travel across Vietnam to source the finest all-natural grains and ingredients, crafting each of our nutritious

noodles with care. All our products are certified by respected international authorities including the US FDA,
Eurofins, and SGS, so you can trust their safety and quality and enjoy them with peace of mind.

<8 T {EF CORPORATE STAFF OFFERS

EREEHF (2507/8) All Varieties of Nutritious Noodles (250g/pack)
[R1& : $26.00 Retail Price: $26.00
EEEZ(E : $19.50 Exclusive Corporate Price: $19.50

KENE-BEERIL (B1ra) Rice Straws (Trial Pack - Individually wrapped)

I 1555 /61 6mmx2lcm B JAE: 855 /61 » 13mmx2lcm  Slim: 15 pes/pack, 6mmx21cm or Large: 8 pes/pack, 13mmx21cm
& : $12.00 Retail Price: $12.00
EEZ(E : $9.00 Exclusive Corporate Price: $9.00

KERE _KEESE () Rice Straws (Family Pack)

4 17035/61 » 6mmx21cm B 485 42% /61 » 13mmx2Tcm Slim: 170 pes/pack, 6mmx21cm or Large: 42 pcs/pack, 13mmx21cm
[F{E : $50.00 Retail Price: $50.00
CEES(E : $37.50 Exclusive Corporate Price: $37.50

FLETEB3R B I EHE$800 - BT = B SRS R E— A= Enjoy free delivery to a single ofﬁ.ce address for any

Mok - order of HK$800 or more (after discount).
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#/ 100% HFRIFFEERTRRA - BiES
4 WEZiEMtha B&C RIRME
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SSEME B RINELY - BETEENE
BERSINAREREZZRE—E -

. KRE (RmEMBEE)

BANRFRESALERBRYERES - £EE
MIFRVBIET - BFWSEENKRE THAR
B IMARRAREMEEL 100% AIR

FB * BPA & PFAS free 2 RIANIKERE -

. Sugar-free Noodles

Made with a special technique that separates the sugar from the rice,
these noodles have a low glycemic index (Low Gl). They are a perfect
choice for anyone managing their blood sugar or watching their diet.

. Corn Noodles

Made with 100% non-GMO Vietnamese corn. These noodles are low in
sugar, high in fiber, and packed with B & C vitamins and minerals.

. Rainbow Noodles

A blend of seven natural ingredients: butterfly pea flower, turmeric,
moringa, black rice, cocoa, white rice, and red rice. These noodles are
sugar—free, high in fiber, and rich in vitamins and antioxidants. Their
vibrant colors make healthy eating fun for kids and seniors alike!

. Edible Rice Straws

04

Our commitment to the environment goes beyond our food. We
“upcycle” the rice fragments left over from our noodle production,
mixing them with natural tapioca starch to create our 100% edible and
all-natural rice straws. They are completely free of BPA & PFAS.

4% F{P9 Contact us today for more details on our corporate offers.

FMC Manufacturing Co Ltd

Address: &8F =TTHE2558 FibC ANE 17712

17/F, Yan’s Tower , 25 Wong Chuk Hang Road,

Aberdeen, Hong Kong

Phone: (852) 2554-0194 ext 127  Fax: (852) 2873-4930
WhatsApp: (852) 6223-8580 Email: sales@fmchk.com.hk
URL: www.plastic-nomore.com  www.live—natural-hk.com
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¥ (reentes) HEALTHY SNACKS
"HAPPIER EMPLOYEES

o CRUNGH

That's it ruwsu
1APPLE + }

20 BLUSLERIHES

A B T T/E 1R ? GreenLeaf 23 #84E th 52 b 14 2 B IS TR SR I IR 2 Ry o
PRy E M 2R 2R ST > 2 100 M PR O B R SR TSR TR R ) i 88 4%

Boost employee wellness and morale with GreenLeaf's curated selection of award-winning healthy snacks. Our
all-natural, additive-free products are the perfect way to show your care and enhance your company culture.

(o6 e~y 3] 7 B 2 R 1 B T i
EXCLUSIVE CORPORATE OFFERS Order For Your Team Today
(B = Offer valid until 31 Oct 2026)

oy

% E % H Free Delivery RITEA Lr)E (m

L =
HTEL R $600 BTS2 00 Bk 15 28 B — W\ S Mt ik Visit Greenleaf

Free delivery to a single office address for orders over HK$600. . OnleShops -
online.greenleafhk.com |

%2 ¥ %£3% Free Gift with Purchase

ST BRI $1,0000 BVAESMVER Wellinus &2 WM SZHAS 5 How to Redeem Your Gift
JRIENET10S 46— & (E(ES$130° IKRREE)

\ FEMRAT 5EIR GIFTING HHRF 28K i
i$2,0002£255 WL AP A 64 A B GONATURAL26°
For every HK$1,000 spent, receive a complimentary .
box of Wellinus Collagen Jelly 10-pack Before checking out, go to the GIFTING page to add
(valued at $130, random flavor). the "Selected Corporate Gift" to your cart,
Spend $2)000 to get 2 boxes) and SO On. thel’l enter promo COde GONATURAL26.

LB B AR GreenLeaf 48 F /)% 4175 (F{AFi%, Greenleaf HK ARAULERE

This offer is only valid at the Greenleaf online store. In case of any dispute, Greenleaf HK reserves the right of final decision.



https://online.greenleafhk.com

‘i;'.;; ""’ ‘“ @?'.g'//,:
g !.' ;'5?; L;a:o;uumi (e , >
BSEY < -
Wellinus #BEIEMFE Collagen Jelly Sticks Wellinus AR RSB /
o 7 1 TR BT T T (e Organic Italian Lemon Juice Sti @
FIk: ALGM (FiRE) EBEE (EHIR) TR (AR 1 = 1fiEA B> vl B sk BR A
Supports skin, joint & hair health PEmsE - R
Flavors: Pomegranate (anti-aging), Blueberry (eye 1 stick =1 organic lemon 7
protection), Mango (lightly sweet & lower sugar) Sip directly or mix with water to detox, brighten | *
v
o e L
- iese :g r1l |
€90 IC ﬁ' e ‘
o ) Bl

Nuts & Berries fi5{ t

That’ s It ik 4 100% Fruit Bars :
FA 47K SR BB AN SR AR & R 207 7K SR R RE & Organic Nut Bars
DUFE T R a5 2 (B B0 1R I RF A RE &

o 2 R AR B RE (R A G 2 R
Made from 100% real fruit with no added sugar, each bar ~ Made with agave syrup for a lower glycemic index
i and lasting energy

provides the healthy energy of 2 fruit servings
Probiotic version available for enhanced gut health

Thare | Do . e
Ta— IOI—-III-- -

THMYBC CKIN PARMESAN
(3

Moon Cheese JE{lXEZ 1: e
Non-Fried Cheese Crisps

PlaNeat JETHYER Y faff

Non-Fried Roasted Fish Snacks
e H > &0 S EEIR100 R E 100%A1Z + mEH i A EREE R
High protein & calcium, under 100 calories per pack 100% pure cheese, high-protein, zero-sugar,
gluten-free crunchy snack
[
! NUTS NUTS
~ NNuts  NUTS
e s %% 51575 X More Ways to Partner

BATEETE 2 S B R ZE LR it T SR B B 2R M M s Bl
B T2 2B A |
We can arrange in-office product fairs or group-buying
events for your company. Contact us to learn more!

Nuts ‘N Nuts 1434~ Award-Winning Nuts GreenlLeaf Enterprise Limited

EUERFEREN MR Y A Ol 2 A S E (O +852 6032-4784 (whatsapp)
- h
Rich in healthy fats & antioxidants for heart health, [ info@greenleathk.com €)@ greenleaf hk

perfect for gifting or the office pantry



EREERRY (600ml) FEEOMK
ZN&F (Blackcurrant) « ZEMk (Peach)
. HIR¥EHR (Grenadine) « TZMRE (Strawberry)

All Teisseire products are made in France.

FhBTeisseire EmIt AR EE R BE,

Walton Possesion Ltd. f1IEHEZ{EEE LT
EANBEELERE205GEMREB N\ LEKRBE22EAE

Unit A, 2/F, Yeung Yiu Chung (No.8) Ind, Bldg., 20
Wang Hoi Road, Kowloon Bay, Kowloon, Hong Kong



REERNIEIRHEER, REM I REILIR ERNE, — R OB,
From specialty teas to creative cocktails, from colorful ice
cubes to fruity pops—endless creations in every bottle.

PE¥ST(EE STAFF OFFER

Mathieu Teisseire EFEFER RS (600mI) ¥aE O
[R{& Retail Price: HK$70

X H=(E Exclusive Corporate Offer: HK$55

REXEIRFE Complimentary Delivery
METEEm20%, IR ZR B XERFBEE P L =ML,

Enjoy free delivery service to a single office address for any
single order of 20 bottles or more.

\\
Bt4& XM Contact us
( 2873-3810 (CALL) (O 6190-2331 (WHATSAPP)

NJ

DX sales@walton.com.hk iilh www.walton.com.hk



VOCO s

smonummT

M+ Hvocolli

voco Guangzhou Shifu

AR 1 A v = iR
B3l A 9] 11 3% B 50 Bt 2
Looking for a Team Building Escape
Outside Hong Kong? You’ve Found It.

REELE  FESHEFTO/DENEEN - TAREEBERRELERR  SFXREXLAIR

EZik | BNt EvocoBIEEMRBERENE TEERRE - LEFRENTHEBEZIMER LT
BELTE © KB HE - EREWEYE MRALVESFHREHRSIE - TEEIHE -

Just 47 minutes by high—speed rail from Hong Kong, voco Guangzhou Shifu invites your team
to explore the vibrant heart of Xiguan — a journey rich in culture, flavour, and unforgettable
experiences. A premium brand under InterContinental Hotels Group (IHG), the hotel is ideally
located in Liwan District, steps from Shangxiajiu Pedestrian Street. Yong Qing Fang, Lichee
Bay, the Cantonese Opera Art Museum, Chen Clan Academy, and Shamian Island are all within
easy walking distance, making it the perfect base for your next team escape.



BIBXE —EES Everything Your Team Needs

mEngcosmamzrE  mamsszesTsk  All Under One Roof
R » FIEATES SR SR - TIE I -
wim o FREREAEBNERTS - BERS L
RATH BB R - BRSHE » BER
SRISEERELER  SETHHDEE B
B BHREE - Birdie BeanMIEERVENR » iER
BIERES - I - BEE TGRSR R EEH
D > BEHEREIR IR -

voco Guangzhou Shifu features 293 spacious guestrooms ranging from 33
to 83 square metres, comfortably accommodating your entire team. The hotel
offers everything your team needs to work, unwind, and connect- including a
fitness centre and a rooftop swimming pool. Guests can also enjoy a variety of
dining options, including Shifu Court Chinese Restaurant, TOCO Cafe, Birdie
Bean Café, and V98 Bar. A car park and business centre are also available,
ensuring a seamless experience for every team member.

L7,
DLy S oy SIS
293/ % /5 » EIFE33E83 K » s85HHFIa1AT4E -
293 well-appointed guestrooms ranging from

33 to 83 sq. m., designed to make every team
member feel right at home.

TOCO CafetfftEBER% - BEIFBRIGE » ZTiEE > WH/E
HUEERON -

At TOCO Cafe, enjoy a la carte dining, buffet breakfast,
and dinner — a flavourful experience for every appetite.

BIEEMN - IREFERE —+ B EF P& BEIEBIRL BN F T E 0840
HRISsEmAEEE - MO ZIRUBERRBIEE -

From freshly handcrafted dim sum to creative Cantonese
creations, Shifu Court Chinese Restaurant brings the
essence of “the best food in Guangzhou, the finest flavours
in Xiguan” to every table.
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2 RGBS
BIEHEB780FHAKNELZHSH - KEGE
ARMZEIMEE - WA EED RBASEEIL
TEE - PROEZER - BEEENSRUERE
RIERED -

Flexible Spaces
Designed for Your Team

The hotel boasts over 780 square metres of
flexible, state—of-the—art team building and event
spaces. The Grand Ballroom accommodates up
to 320 guests and can be partitioned into three
independent meeting rooms, complemented by
three additional multi—purpose function rooms —
making it the perfect setting for team building
days, off-site meetings, and corporate retreats
of all sizes.

UFSBIE1AERIREIARE - BIEEIMEE R K - IRIB B - 25
WMEFRE ~ BHEDS - DERERINFEEZTEREESAT -
On the 14th floor, Moongaze’s Rooftop connects seamlessly
to an outdoor garden and pool, offering a serene and
exclusive ambience ideal for team celebrations, cocktail
receptions, and outdoor wellness activities such as morning

yoga sessions.

B780FHARMEHIGH - BEMERSHE B REIREENR IR TR -
Host inspiring team building events, meetings, and corporate functions in
over 780 sq. m. of flexible, state—of-the—art venues designed to elevate
every occasion.




voco EEHBIER gnmzcnssn)

AN IHG HOTEL

Guangzhou Shifu

o p e

LU Sl PP K
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© A5y pRt T E H

xih SEEX - RENERF—EEERRAOREITT | BN,
it <6 B £8F HAMITEETEM TR vocoiBE - Bl B BIEf

= BMENEEE  RRERX(CINEHNARREREE 7 E -
¢ [ BEIRZEFI0UEE » BIRAITEY °
THEIE A Bookings & Enquiries

. Tel: (86) 020<8138-0088 Email : info@vocogz.com
A 1 URL : https7//shorturl.at/jLpG9
-_“_{; P Address : ES 2 RN 3 E R HEk1885%

m_ 5 No.-188;:Di.Shi Fu Road, Liwan District, Guangzhou;

7k s Guangdong, China

MAEHEG Z i - FAEIEN
Guangzhou: Where Culture
Meets the Good Life

4

Corporate Offer

Summer Special (June — August)

Complimentary 45-minute
Professional Guided Tour

at the Cantonese Opera
Art Museum

This summer, bring your team to the cultural heart of
Xiguan! Gerporate:-groups booking voco Guangzhou
Shifu between June and August are invited to enjoy
an exclusive guided tour at the Cantonese Opera Art
Museum, exploring:the splendour of Lingnan cultural
heritage=and the . timeless  elegance of Xiguan's
historic architecture. Limited to 80 guests per session.
Advance reservation required.

-

BERBERERELE AEBEONTHEE
Baoyuen Road History Culture Block The Sacred Heart Cathedral
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B8 EVENT RECAP

SR

10 October 2025 FHEEREM - =&
Hong Kong Adventist Hospital — Tsuen Wan

It

Your Blueprint for 2
Healthier & Happies Workplace

BT L
Health Assessments
OB  EEREEBEARERRD °

Experience 6 health assessments and
become the gatekeeper of your own
health.

o )
Green Networking

BRBMIREY R - ERRDREEM S

Get to know your HR counterparts
through an engaging nature game.

S{E = RIRED
8 Conference Sessions

EESHAE  EXEHBLERTESR
BESR  SEREENREMHERE
g FEBEIKRE FEIGAE A
BEYRERBTOREEERER —
AIRBIT BTG R EBE -

Learn from top wellness experts from
leading universities, organisations,
and hospitals — including the Investor
and Financial Education Council,

PolyU, Hong Kong Baptist University,
Christian Family Service Centre, and
Hong Kong Adventist Hospital.

ZREHTHE

Vegetarian Buffet

e HERRITBUEE R O FEEER R
BEPFE -
Savour a delicious and wholesome

vegetarian buffet lunch crafted by the
hospital’s executive chef.

AN EIRAMEEFEREREH

GO Natural@Work EFFEEY) - EREEBREFINANERBMMER - ZOFIREIASINRER - @REBEINRERE

BT IR e A ERNERK ©

HR Leaders’ Wellness Experience Day

HR Leaders’ Wellness Experience Day is annual event organized by GO Natural@Work. The event is dedicated to HR
leaders in Hong Kong and Macau who are looking for fresh, hands—on inspiration for their company’s Wellness Day,
Wellness Week, or Wellness Month program.

{I]ﬁ”} physical wellness

@ mental wellness 8

social wellness

{?}, financial wellness



From the Publisher of SUSTAINWELL )@"_GO Naturzﬂ’

THE 3RD

HR LEADERS’ WELLNESS
EXPERIENCE DAY

Date: 30 October 2026 (Friday)

Time: 10:00am - 5:00pm

Venue: 6/F, Lecture Hall, Hong Kong Adventist Hospital - Tsuen Wan
Organizer: GO Natural@Work

Experience it First. Transform Your Team Tomorrow

To give HR leaders a first-hand experience of curated wellness activities
— so they can confidently bring the best ones back to their workplace and
help their teams live and work healthier and happier.

Full programme details coming in August. Stay tuned!

For more about us Inquiries
www.gonatural-atwork.com info@GoNaturalMarketing.com
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Lead with the bigger idea. ,, >f/ “ GO Naturaﬂ’

- /;/J \ @WORK
GOOD WORK.
GOOD HEALTH.
GOOD WORLD.

It all starts with one decision.
SUSTAINWELL — the magazine for companies that care.

Next Issue | Fall/Winter 2026
October 2026

Get your free copy. e T
. €am Bujlgjn, in
www.gonatural-atwork.com/sustainwell # 4
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GO Naturzﬂ’

S (852) 8202-0126 ] info@GoNaturalMarketing.com
Q Hong Kong: Room 1104, Crawford House, 70 Queen’sRoad, Central

Q Singapore: Level 9 Tampines Junction, 300 Tampines Avenue 5, 529653

GO Natural Marketing & PR \ GO Natural Food Hub \ GO Natural@Work


Https://www.gonaturalmarketing.com
https://www.gonatural-food.com
https://www.gonatural-atwork.com

