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As the newly elected Chairperson of the
Economic Development Commission, it is my
distinct honor to present our Annual Report for
the fiscal year 2023-2024. This past year has
been one of progressive change and strategic
growth, underpinned by our unwavering
commitment.

This year also marked significant strides in
organizational development. We implemented an
updated administrative and personnel policy
manual, demonstrating our commitment to a safe,
respectful, and equitable workplace. This
endeavor included comprehensive training in
Health and Safety and violence and harassment
prevention, ensuring that our team is well-
equipped to cultivate a positive work
environment.

Chairperson, 
Board of Directors

Firstly, I would like to express our profound
gratitude to Mr. Greg Horn for his years of
dedicated service to the Commission, including
his tenure as the previous Chairperson of the
Board. His contributions have been invaluable,
and we are deeply appreciative of his many years
of leadership and vision.

Heather Bauersfeld
Chairperson

In a strategic financial move, we established
reserve accounts with rigorous policies for both
building and operational reserves, enhancing our
financial resilience and preparedness.

Financial Strategy

The return of the Tewatonhi’saktha Business
Golf Challenge has been a highlight, with
planning efforts throughout the year fostering
community engagement and anticipation.

Tewatohnhi’saktha Business Golf Challenge

Our successful financial audit highlights our
commitment to transparency. We have
implemented a remote work policy to adapt to
modern work trends, ensuring flexibility and
continuity of operations.

Embracing Modern Work Trends

With the election of new Board Members,
including myself as Chairperson and Barbara
McComber as Vice-Chairperson, we have
embraced the responsibility of steering our
Commission towards new horizons. The
transition has been seamless, thanks to the strong
foundation laid by our predecessors, and we are
excited about the collective expertise and fresh
perspectives that the new Board brings.

New Board Members
The Commission welcomed new talent with the
appointment of a Director of Operations and
several key positions, completing our dynamic
team. These additions have bolstered our capacity
to deliver on our mandate effectively.

New Talent in Key Positions
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Our workforce development sector has made
commendable advancements by aligning their
allowances and policies with the Kahnawà:ke
Education Center’s rates, a significant step
towards uniformity and fairness.

With the budget approved and the final year of
our 5-year funding agreement with the Mohawk
Council of Kahnawà:ke upon us, we are poised
to enter a period of strategic planning. We
eagerly anticipate our 3-year Strategic Planning
session for 2025-2028 and the development of a
5-year financial plan. These initiatives will be
instrumental in positioning our organization for
long-term financial health and strategic direction.

Thank you to all our staff, Board members,
partners, and stakeholders for your continued
support and collaboration. We are excited about
what the future holds and remain committed to
advancing our shared goals with integrity,
innovation, and excellence.

As we look to the future, we are reminded of the
collective effort and dedication that have brought
us to this point. I am confident that, together, we
will continue to create opportunities that drive
economic prosperity and enhance the quality of
life for our community members.

Chairpersons Message
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Tewatohnhi’saktha Team

Fiscal year 2023-2024 was a very busy and
successful year for Tewatohnhi’saktha and our
clients. An increasing number of the clients
decided to resume the career goals they put off
due to COVID and focus on their education or
start/expand their business. Our dedicated and
knowledgeable Employment Counsellors,
Business Services Officers, and support staff
worked diligently with the clients to help them
achieve their career and business goals. 

Strategic Initiatives 
In addition to its day-to-day activities, the
Tewatohnhi’saktha team has also been busy
working on strategic initiatives identified in the
2022-2025 Strategic Plan for their units.  For
example, the Executive Director’s Office
coordinated meetings between the
Tewatohnhi’saktha Board of Directors and
Senior Management Team and MCK Chiefs and
Executive Officers to discuss priorities relating to
the Economic Policy Advisory area of our
mandate and establish a means to collaborate on
Economic Policy issues. A Terms of Reference
was created as a result of the meetings.

Our Tewatohnhi’saktha team also became whole
in 2023-2024, as we filled several positions
within the organization including the Directors of
Operations, Executive Assistant to the Executive
Director and Director of Operations, Office and
Facilities Manager, Director of Human
Resources, and Communications Generalist. We
are excited about the new staff members joining
our team and the current employees that have
taken on more challenging roles!

Tammy Delaronde
Executive Director

Approaching 25 Years
As we approach our 25th anniversary, we look
back on all of the achievements of our clients
who took a chance on themselves and went back
to school or opened a business. We wish them
continued success in their future and look
forward to helping new clients reach their goals!

MESSAGE FROM THE EXECUTIVE DIRECTOR
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To the valued members of the Kahnawà:ke
community,

In my new capacity as Director of Operations at
Tewatohnhi’saktha, I have the honor of
contributing to our annual report and sharing our
collective vision for Kahnawà:ke’s economic
development.

Director of Operations

DIRECTOR OF OPERATIONS

Marissa Leblanc
Director of Operations

Our path is one of self-determination and my
focus is on advancing our operational capabilities
to further this objective. With gratitude for the
foundations established by valued leaders such as
John Bud Morris, Kyle Delisle, and Barbara
McComber, I am committed to fostering a spirit
of cooperative progress. My dedication is
towards harnessing opportunities that will help
uplift every community member — from the
aspiring entrepreneur and the diligent job seeker
to the established business owner — ensuring
comprehensive support for their endeavors.

In an era where technology underpins economic
advancement, I am acutely aware of the necessity
to embrace innovation. Staying abreast of the
digital transformation is imperative for our
growth. 

Together, let us build an economy that not only
thrives but also embodies the spirit, values, and
traditions of Kahnawa’kehró:non.
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Strong Foundation Established

Embracing New Technology

Open dialogue and transparency will be the
trademarks of our progress, ensuring that
community input is not only heard but also acted
upon. I believe that with the collective talents
and expertise of Tewatohnhi’saktha's team, we
can transform any challenge into a catalyst for
innovation.

Transparency and Innovation
Part of our Core Values

I assure our predecessors that their wisdom will
shape our strategies. To the youth, I promise
support for educational and professional
opportunities to prepare for success.

Supporting Youth

My commitment is to channel our potential for
the collective benefit, to steward our resources
responsibly, and to ensure my decisions are made
with the utmost integrity and a deep respect for
our community and its members. We will
continue to offer programs and services that
bolster your journey to self-reliance and
economic independence, creating an economic
future that is reflective of our identity and
supportive of the generations to follow.

Supporting a Strong Economic
Future
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As we stand at the threshold of
Tewatohnhi'saktha's 25th anniversary, I am filled
with immense pride as I reflect on the journey we
have undertaken together. Our organization has
become a testament to the strength, ingenuity,
and resilient spirit of our community. 

Message from the Chief Operations Officer

After hosting the Kahnawà:ke Collective Impact
(KCI) and its predecessor for many years, we
concluded that KCI’s needs had outgrown our
ability to serve them. Effective April 1, 2024,
KCI will be hosted by Kahnawà:ke
Shakotiia’takehnhas Community Services. KCI’s
work is a long-term vision, and we are proud of
the role we played in its initiation.

Over the past year, our internal operations
focused on recovery from the numerous effects
of the pandemic on our systems. While we are
proud that we were able to provide high quality
services to our clients in a remote work
environment, we also realized the necessity of a
new business model. After consultation and
analysis, we instituted a hybrid work from home
and office model which allows our staff a better
work-life balance without any negative effects on
service delivery. We also had numerous staff
vacancies which necessitated the wearing of
several hats as positions were being filled.

Overcoming Challenges

John Bud Morris
Chief Operations Officer

In April 2023, we finalized the paperwork for the
successful transfer of Kahnawà:ke Sustainable
Energies to the Mohawk Council of Kahnawà:ke
(MCK) and changeover in corporate governance.
We are proud of the Kahnawà:ke Sustainable
Energies and Des Cultures project which has not
only contributed to a healthier environment but
has also positioned Kahnawà:ke as a role model
for Indigenous and non-Indigenous communities
alike and it has set the stage for future renewable
energy projects. This transfer was due to a
change in our mandate required by the MCK. As
part of this change in mandate, we also initiated a
collaborative effort with MCK to define

Kahnawà:ke Sustainable Energies
successful transfer

Hosting Kahnawà:ke Collective
Impact

2023 also saw a return of the Business Golf
Challenge after a three-year hiatus due to the
pandemic and a recovery period for businesses.
The Tournament was a huge success with
$75,000 being raised for the library.

Business Golf Challenge Returns

expectation for our Economic Policy Advisory
function. That defining work continues and is
expected to bear fruit this year.
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Message from the Chief Operations Officer

I am confident that Tewatohnhi’saktha’s
foundation is strong, and that the future
leadership will continue to uphold our
values, mission, and vision for economic
development. The path we have walked
together has been one of collaboration,
respect, and shared success. I am deeply
grateful for the trust you have placed in me
and for the opportunity to serve this vibrant
community.

As I retire, I carry with me the stories of our
triumphs and the lessons learned through
adversity. I am forever thankful for the
support, dedication, and passion of our staff
that have been the driving forces behind our
collective achievements.

May Tewatohnhi'saktha continue to thrive
and may our community's spirit shine
brightly for many years to come.

Niá:wen for the privilege of serving you all
these years.

With heartfelt gratitude,

John Bud Morris
Chief Operations Officer
Tewatohnhi'saktha - Kahnawà:ke’s
Economic Development Commission

Leaving a Strong Foundation for
Future Leadership
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OUR TEAM ORGANIZATIONAL DEVELOPMENT

Senior Management 
Tammy Delaronde
Executive Director

John Bud Morris
Chief Operations Officer

Angie Marquis
Director of Workforce Development

Daryl Leclaire 
Director of Business Services

Daryl Leclaire 
Director of Business Services

Kristy Kennedy
Business Services Officer /
Heads Up Program Coordinator

Rachel Leborgne
Loans Officer

Ron Murray
Project Development Officer

Business Services

Executive Directors Office
Tammy Delaronde
Executive Director

John Bud Morris
Chief Operations Officer

Workforce Development
Angie Marquis
Director of Workforce Development

Emily Rice
Workforce Development Counselling
Services Manager

Corinna Phillips
Workforce Development Counsellor

Emmitt Hamelin
Client Support Clerk

Katsistohkwí:io Jacco
Interim Workforce Development
Program Manager

Drake D'Souza
Workforce Development Coordinator

Keanna Goodleaf
Tóta Ma's Café Manager

Marketing and Tourism
Allison Kawennokta Jacobs
Marketing and Tourism Manager

Kimberly Cross 
Tourism Development Manager-LOA

Brian Williams
Social Media Coordinator

Lacey Paul
Tourism Administrative Clerk

Bria Cross
Graphic Designer
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Marissa Leblanc
Director of Operations

Coreen Delormier 
Business Retention & Expansion Officer

Otiohkwanoron Montour
Junior Business Services Officer

Annie Marquis
Communications Generalist

Bronwyn Johns
Events Coordinator

Administration

Wahsontaha:wi Stacey
Accounting Manager

Keisha Goodleaf
Interim Accounting Manager

Charles Taylor
Financial Clerk 

Coreen Delormier 

Helen Zacharie
Secretary / Receptionist

Kathy Hart
On-call Receptionist

Jordan Dupont
Building Maintenance

Heath Latour
On-call Building Maintenance

Erica McComber
On-call Maintenance

Andrea Moore
Executive Assistant

Abigail Jacobs
Office Assistant

Aidan Alfred
Information Systems Administrator

As of January 2024
Office & Facilities Manager

Kyah Montour
Public Relations

Trevor Diabo
Tourism Development Agent

Human Resources
Alana Rice
Advisor to the Executive Director
and Chief Operations Officer

Marie Lahache
Director of Human Resource

Takarihwaienhne Delaronde
Human Resource Assistant

Jordan Diabo
Office Manager / Tourism
Tours Coordinator

Belle Phillips
Workforce Development Youth
Engagement Counsellor



MARKETING AND TOURISM MANAGER

It is with pleasure I provide our year-end results
for the Marketing and Tourism Department. The
role of this department is to promote all
programs, services and activities within
Tewatohnhi’saktha and that includes the
promotions for Kahnawa:ke Tourism. We
introduced updated websites for Shop
Kahnawà:ke and Kahnawà:ke  Tourism. The
updates were necessary to keep up with the needs
of our clients and visitors and to support our
communication efforts.  We introduced a new
podcast series for Tewatohnhi’saktha and
continue to promote the Tourism podcast that is
hosted through Iorì:wase. A new TikTok account
has been created to reach our youth and a reel’s
series for social media.

expand our highways. We measure our
communication effectiveness each year through
our Community Baseline Survey and have
exceeded our target of 80% to 86.65% of strongly
agree/agree in effectively communicating our
activities to the community.

Allison Jacobs
Manager of Marketing and Tourism
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Programs, Services, and Activities
We utilize our local media channels to
communicate what we offer, and we measure the
results of those efforts. We published more than
90 ads in our local papers, 25 radio ads,
participated in over 10 talk shows, created 19  
various videos and social media reels combined
and utilize the digital billboards that

Extending our Reach
This past year, we expanded our Tourism and
Shop Kahnawà:ke promotions through small
town media outlets to bring awareness to what
Kahnawà:ke has to offer. Promoting Tourism
public events, activities and tour offerings as well
as shopping Kahnawà:ke. We want to connect
with our neighbors, bringing awareness of what
Kahnawà:ke has to offer and create repeat
shopping and visitor experiences. The Welcome
Center hosted 77 tours of 1,384 guests and
greeted 649 walk-in visitors from all over the
world. Tourism hosted various events such as
Riverside Musical Park Demonstration, Maple,
Strawberry, Corn and Harvest Food Fest events
and collaborated on many other public events.

Overcoming Challenges
We have overcome some staffing challenges in
Tourism this year, however, the team continued
to offer the best service possible.  A key interim
role was vacated; however quickly filled by
Jordan Diabo stepping up to support a portion of
the duties as Office Manager while continuing to
coordinate visitor tours this past year.  Kimberly
Cross-Zacharie, the Tourism Development
Manager, is finishing up her last year of the 2-
year Kanien’kéha Ratiwennahní:rats Mohawk
Immersion Program and will be returning to work
this summer. We look forward to her resuming
her leadership role with renewed excitement as
she shares her extended knowledge of our
language and culture with the team. Thank you to
my entire team for supporting each other during
challenging times.

http://shopkahnawake.com/
http://shopkahnawake.com/
http://kahnawaketourism.com/
http://kahnawaketourism.com/
http://kahnawaketourism.com/
http://kahnawaketourism.com/


LISTENLISTEN
NOWNOW

LISTENLISTEN
NOWNOW

Welcome to Ka’nikonhrí:io! This podcast
explores Tewatohnhi’saktha’s programs and
services. A new episode released monthly.  
Listen now at tewa.ca/podcast

Kwakaratón:ni episodes consist of meeting the
tour guides and sharing our ways of being
conscious of the community. A new episode
released monthly! Listen now at
kahnawaketourism.com/kahnawake-tourism-
podcastEpisode 1: Shop Kahnawà:ke Initiative

Episode 2: Workforce Development’s
Programs & Services 

Episode 3: Kahnawà:ke Summer
Student Employment Program

MARKETING AND TOURISM

Strawberry Fest

194 people participated in the Shop Wellness
promotion, a Shop Kahnawà:ke Initiative, by
visiting one or more of these five (5) business;
Crystal Connections, Lotus + Sage, Diva’s Den,
Sequoia, and First Nations Nutrition.
Congratulations to all of the winners!

Spirit of Wellness Promotion

The annual Strawberry Food Fest featured 10 businesses at the Kahnawà:ke Sports Complex on Saturday,
July 22, 2023, offering strawberry-themed items, local dishes, and beverages. Despite the weather, 458
visitors enjoyed the event with various strawberry products, including photo props, shirts, and treats for
pets.

The winners from each business were Billy Jo
Ratt for Crystal Connection, Bria Cross for Lotus
+ Sage Holistics, Maya Rice for Diva’s Den,
Brittany Zachary for First Nations Nutrition, and
Nancy Roth for Sequoia.
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MARKETING AND TOURISM

Green Corn Agricultural Fair
Tourism and Kahnawà:ke Collective Impact
collaborated on the Green Corn Agricultural Fair
on August 19th, 2023 to showcase gardening
skills.

The event featured sturgeon preparation,
traditional food samples, animal care
demonstrations, traditional plant knowledge
sharing, and composting discussions.

Visitors enjoyed activities like a homemade jam
competition and learning survival skills.

Kahnawà:ke Tourism is a key partner in The Kahnawà:ke Cultural Arts Center's project.

Kahnawà:ke Tourism surveyed community
businesses to assess the impact of
Tewatohnhi'saktha & Kahnawà:ke Tourism on
economic activity. A total of 80 out of 375
businesses responded.  This survey will be repeated
in 2025, and we hope to have greater participation.

Kahnawà:ke Tourism Survey

To view the full results visit:
Kahnawaketourism.com
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MARKETING AND TOURISM

Musical Park
The Riverside Musical Park, a project
created by Owisokon Lahache, was
publicly demonstrated to the
community from March 4-9th at the
Kahnawà:ke Youth Center. The project
is a few years in the making, from idea
phase, to funding, to reality. The
playground consists of 11 musical
structures, handmade and painted by
Owisokon herself. More updates to
come! This project was funded through
a tourism grant.

Lemonade with a Counsellor
The Sugar Shack Brunch took place at The
Kahnawà:ke Youth Center on March 23rd, it was
a huge success. The event served as a fundraiser
for the Youth Traveling to Scandinavia in 2025!
Over 300 attendees; $5,236.00 was raised!
Another community partner collaboration.

Maple Food Fest Brunch

77
Tours

1,384
Guests

649
Walk-ins

TEWATOHNHI'SAKTHA 24TH ANNUAL REPORT - 11TEWATOHNHI'SAKTHA 24TH ANNUAL REPORT - 11

On Wednesday, July 26th, 2023, the Workforce
Development team hosted a pop-up event to chat
about returning to school or seeking new job
opportunities while enjoying a refreshing glass of
lemonade!



HUMAN RESOURCES

Human Resources
It has been a great year for Tewatohnhi’saktha!
There have been many exciting changes
including an HR departmental restructuring and I
am pleased to have been selected as the new
Director of Human Resources. I am very happy
to be working alongside so many knowledgeable
and experienced people who support and
collaborate so well together in delivering
exceptional service to the community of
Kahnawà:ke.

Recruitment and Hiring
We are pleased to say that for the first time since
Covid, we are fully staffed with all positions
filled. 

We filled a total of eight (8) positions by external
recruitment, four (4) positions by the internal
recruitment processes. 

Three (3) of the filled positions were Senior
Management positions:

Director of Operations
Director of Human Resources
Director of Marketing and Tourism. 
There were four (4) departures. 

Our recruitment process was enhanced this year
by incorporating an additional screening. The
new job model assessment tool helped to assist
management with matching and selecting the
right person for the right job. 

The Human Resources (HR) Department has
played an important role in allowing
Tewatohnhi’saktha to remain a high-performance
organization with a continuous goal of being
known as one of the top employers in
Kahnawà:ke. We offer employees an inclusive
workplace that is challenging, fulfilling and fun.
We believe our employees are the most valuable
assets and feel it is important to invest in our
employees’ personal and professional growth
which in return results in happy, motivated, and
long-term employees. 

This year’s goal is to continue implementing
positive changes that will enhance the already
great work environment which focuses on
employee personal and professional growth,
health and wellness, culture, and trust. 

Marie Lahache
Director of Human Resources
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Last summer, Tewatohnhi’saktha hired an Independent Consultant to conduct a Salary Market Review for
the organization. The purpose of the project was for Tewatohnhi’saktha to ensure it was compensating its
employees fairly and comparable to the outside Markets (in and outside of the community of Kahnawà:ke). 

The tool will be used as a means of identifying
training needs and professional goals of each
employee that will be used to support them in
their personal and career development and as
well as succession planning. 

The performance evaluation program now
incorporates the “core values” of the
organization into the performance evaluations by
means of translating these values into
“competencies”. The “how” you do your job (i.e.
values/competencies) is also important and
needed to be considered rather than just looking
at the “what” you do. 

A job analysis survey for each position was
completed.

Each employee completed a job profile
assessment. This individual profile will be used
to assist the employee and supervisor in
determining their Career Development goals.

Performance and Talent Management
This year we enhanced our comprehensive
performance management process (PMP) to
include a “Talent Management” tool. 

Compensation and Benefits

The Salary Market recommendations resulted in the following actions:

HUMAN RESOURCES

Every job was evaluated to
ensure it was properly

placed within the salary
scale.

Three (3) job descriptions
were revised, renamed

(new job title), re-
evaluated and moved up on

the salary scale. 

All employees received
some form of salary

increase once placed on the
new scale according to

Salary Market.
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Employee Engagement
This past year, Tewatohnhi’saktha conducted an engagement survey which was administered by an external
consultant to gauge the level of satisfaction in the workplace.

Tewatohnhi’saktha supports its employees in
achieving work-life balance by offering some of
the following options:

Employee Health and Wellness

Flex time schedules
Work from home options (up to 2 days per week) 
Summer Hours (end of June to end of August) –
Fridays end work at 12:30pm

Training and Professional Development
Each department as well as HR budgets a
generous about of training dollars for its
employees. Employees took training in some of
the following:

Workplace Health and Safety
Tewatohnhi'saktha
prioritizes employee
health, safety, and well-
being through a Health
and Safety Committee, a
Harassment Policy, and
training by a Labor
Lawyer.

HUMAN RESOURCES

WorkSmart with MS Office
Transitioning from Employee to Supervisor 
Mental Health Strategies for Career Development
Professionals 
8-week Trauma Informed Attachment Training 
Motivational Interviewing 
60hrs Healing Sexual Abuse, Sexual Assault &
Domestic Violence in the Family & Community 
Cannexus 2024 Conference for Career
Development Professionals 

Social Committee: The committee planned some fun staff-related activities throughout the year which
included a Halloween Masquerade, Holiday Parade, Easter Egg Hunt, Valentine’s Day snacks (wear red)
and this year we hosted an in-house baby shower for one of our employees. This coming year we are aiming
to include more culturally relevant activities.
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Tewatohnhi’saktha Business Contribution Fund
(TBCF), an additional $392,685.61 of non-
repayable financial contributions was given out
to businesses. Businesses needing a little bit extra
were also able to access our loan funds
(Tewatohnhi’saktha Business Loan Fund and
Kahnawà:ke Youth Business Fund) to the tune of
$ 297,148.12.

Daryl Leclaire
Director of Business Services

Year of Change for Business Services
2023-24 marked a year of change for Business
Services, as three new individuals joined the
team. Joining our team first was Rachel
Leborgne, transferring from our Workforce
Development team and taking on the role of
Loans Officer. By the end of year, a familiar face
rejoined the team, as Kristy Kennedy returned in
the role of Business Services Officer, and was in
turn joined by Otiohkwano:ron Montour as
Junior Business Services Officer. Leaving the
team was Marissa Leblanc, who remains with
Tewatohnhi’saktha but has taken on the role of
Director of Operations.

Financing Programs
Our financing programs remain popular as
always as we gave out non-repayable
contributions (grants) close to $350,000 directly
to Kahnawà:ke owned businesses through the
Business Assistance Fund (BAF), Marketing
Program Fund (MPF) and Professional Services
Funds (PRO). Additionally, through the 

Shop Kahnawà:ke
We continue to promote Shop Kahnawà:ke to our
businesses, as well as the community at large,
resulting in another successful year for the
program, as gift certificates sales totaled over
$50,000 for the year. The Shop Kahnawà:ke
program guarantees certificates are used within
the community, and now has close to 140
participating businesses.

Entrepreneurship Training
Another session of our entrepreneurship training
was concluded in November 2023, and looking
forward to this year, it will be returning to an in-
person session for the first time since 2019. We
continue to partner with Concordia, as they have
and will continue to present during the
entrepreneurship, focusing on marketing plans
for the entrepreneur participants. 

Job Creation Stats for 2022 to 2023

26
Full-time jobs created

37
Part-time jobs created

63
Clients obtained jobs

BUSINESS SERVICES
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BUSINESS SERVICES

Shop Kahnawà:ke Christmas Sale

Shop Kahnawà:ke New Website
Shop Kahnawà:ke recently launched its new
website! New features include space for
enhanced business profiles, product or service
photos and videos as well as google map pins to
help customers find their physical location. A
new business is featured every month on the
home page!

$52,205.00 worth of Shop Kahnawà:ke
Certificates were sold from November 23rd to
December 22nd! A Christmas raffle was held
during the same time which raised $1,500.00 with
proceeds donated to
the Purple Ribbon
Walk.
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Two sessions of the Heads-Up Summer Program
camp were completed. It was the first time since
2019 the summer camps took place at full
participation with 16 campers per group. The
program offers the youth the chance to learn
many life-skills and business skills as well as
career exploration including a 3-day employee for
a day session.

Heads-Up Summer Program



WORKFORCE DEVELOPMENT

Angie Marquis
Director of Workforce Development

Workforce Development
The year was full of many successful
collaborations with community organizations and
partners in an effort to provide meaningful
training and employment opportunities that cover
several industries in the workforce.

A pilot project began with Kahnawà:ke
Shakotiia’takenhnas Community Services and
Dearhouse Farms in February 2024. The focus is
on mentorship for young men in the community. 

In September, we proudly launched our highly
anticipated project, the Builders of the Future
program. This exciting initiative is a
collaboration with New Frontiers School Board,
Lester B. Pearson School Board, and the First
Nations Regional Adult Education Center. After
completing the training phase, students had the
chance to apply their skills in carpentry,
plumbing, and electricity through hands-on
experience with local contractors.

In order to answer to a demand for administrative
professionals in the community, an
Administrative Bootcamp was offered alongside
Mohawk Council of Kahnawà:ke’s Strategic
Development Unit and Nova Career Centre. The
interest in this program was overwhelmingly
positive. 
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Collaboration

Some notable highlights this year were that
student allowance rates were significantly
increased in January 2025, 65 people found
employment and 33 people graduated with
Vocational Diplomas. 

The partnerships we make with community
organizations are crucial to the on-going needs
and the personal and professional development of
the workforce. 

Partnerships

Year End Highlights

We’re also excited to highlight another 
successful collaboration with Kateri 
Memorial Hospital Center and the 
PAB graduates. 
Through the Transitions 
Program, these 
graduates are offered 
a valuable 6-month 
work placement that 
complements their training, 
providing them with practical experience 
and career development opportunities.



Tóta Ma’s Café is celebrating 5
years! This social enterprise has
offered support to many
independent businesses by selling
their products and has given
training and work

Stats for the 2023
to 2024 fiscal year

Clients served

260

Clients obtained
jobs unsubsidized

65

New clients

58

Total jobs created (SEAP,
Skills Link, Transitions,

Youth Employment
Strategy, Self Employed)

36

WORKFORCE DEVELOPMENT

experience to
community
members. 

Carpentry students graduated,
on June 16th the latest cohort of
the construction program
completed with 5 graduates.
Students went onto various
work measures, employment,
and some returned back to
school.

Carpentry Graduation
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Celebrating 5 Years
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Kateri Memorial Hospital Centre
Four students from the community completed the
specialized 3-month PAB (Préposé aux
Bénéficiaires) training course from Nova Career
Centre. The program was a joint initiative
between the Kateri Memorial Hospital Centre
and the Quebec Ministry that is a condensed
intensive program in order to address the demand
for PAB’s within the province. The KMHC
collaborated with Tewatohnhi’saktha Workforce
Development to access their Transitions Program
for the graduates to guarantee 6 months of
employment following the completion of the
specialized program. The overall goal of the
Transitions Program is for Vocational and Post-
Secondary graduates to gain valuable work 

experience within their field of study allowing for
an easier transition into long-term employment
within the field. We placed the graduates on
Transitions measures on December 9th, 2023, for
26 weeks, ending in June 2024. 

Construction Equipment Operator
Program
Tewatohnhi’saktha collaborated with Atelier Ecole
Les Cedres on May 23, 2023, to launch the first
English cohort for Construction Equipment Operator.
The program had two cohorts, with successful
graduates receiving a DEP in Construction Equipment
Operation and over 1,095 CCQ recognized hours. The
school submitted a proposal and was granted funding
to host an all-Indigenous group for the DEP (Diplome
D’etudes Professionnelles) program. After completion
of the program the students left with a DEP in
Construction Equipment Operation and over 1,095
CCQ recognized hours in heavy equipment and
excavation operating. 

Ten graduates emerged, with most funded by
Tewatohnhi’saktha Workforce Development, many
are employed at Bush Mohawk Construction,
Slash/cavation, and Kahnawà:ke Mohawk Stevedores.
The other graduates are looking for work within their
fields at various outside companies. 



WORKFORCE DEVELOPMENT

Up & Atom STEAM Camp
Sponsored by Des Cultures Renewable Energies,
Tewatohnhi’saktha hosted its first ever Up &
Atom STEAM Summer Camp. STEAM stands
for Science, Technology, Engineering, Arts and
Mathematics. It represents a multi-disciplinary
initiative that promotes creativity and elevated
levels of student engagement, as they perform a
series of group projects that not only involve five
school subject domains, but also makes them
more relevant, creative, discovery-based and
interesting for students. The one-week camp was
geared to those aged 12 to 14 years old and
introduced youth to different STEAM related
careers in and around the community. The camp
included fun STEAM day trips in order to expose
youth to the field of STEAM. 

Trips included various site-visits to local organizations and businesses that have STEAM related positions
such as KMHC, KEPO, La Flesche, and the KOR. The other days were spent visiting the Montreal Science
Centre, the Ottawa Science Museum, the Montreal Biodome, and had an in-house paint afternoon with
Tekaronhiahkhwa Standup. The camp started on August 8th, 2023, and ended on August 11th, 2023, we had
12 participants across grades 6 to grade 8. You can catch next summer’s Up & Atom STEAM Camp setting
to launch July 15th, 2024. 
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KSCS/Dearhouse Farms
Tewatohnhi’saktha Workforce Development
teamed up to support KSCS in their 26-week
Land Based pilot project with Dearhouse Farms. 

The overall goal of the program is for capacity building and healing through connections to land, culture,
and collective experiences. Tewatohnhi’saktha Workforce Development contributed to the program
financially for the participants wages. The Counselling team will connect with the program leads (Codey
Martin, Chuck Barnett, and David Martel) when the cohort is ready for career and soft skill development
towards the end of the program.

This pilot program combines hands-on learning
experience and psychological/emotional support
services. The program started on February 6th,
2024, where 6 young men within ages of 18 and
35, come together Monday to Friday for land-
based learning and mentorship. 

The program incorporates restoring culture and
identity, education (trees, plants, herbs, biology,
history, math, etc.), construction, developing
skills and identifying gifts, building self-
sufficiency, attending ceremony, and networking.
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Administrative Assistant Bootcamp
The Administrative Assistant Bootcamp was a
collaborative effort between Tewatohnhi'saktha,
the New Frontiers School Board (NFSB), and the
Mohawk Council of Kahnawà:ke (MCK).
Building on the success of the 2022
Administrative Assistant Bootcamp, which
helped numerous individuals launch successful
careers within our community, we have
revamped the curriculum based on valuable
feedback. This new iteration was designed to
meet the specific needs of Kahnawà:ke residents
and businesses, providing essential skills and
knowledge for excelling in administrative roles.
With overwhelming interest, we welcomed 15
participants, achieving a 100% successful
completion rate. Some participants are now
employed at MCK, Kahnawà:ke
Shakotiia'takehnhas 
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Completion Bursary
Per Participant

$250 00 $16,000
Mohawk Council of

Kahnawà:ke’s Contribution

$12,934
Tewatohnhi'saktha’s

Contribution

$9,150
Tuition

$3,943
Rent and
Catering

$12,091
Laptops and Microsoft

Office Subscriptions

Community Services, Step-By-Step, Kateri Food Basket, and Tewatohnhi’saktha. 



WORKFORCE DEVELOPMENT

Builders of the Future

Over the course of the program, students engaged in comprehensive training that combined classroom
instruction with hands-on experience. The curriculum included detailed modules in each of the three trades,
ensuring a well-rounded education that prepared students for real-world applications. One of the program’s
highlights was a 6-week work placement with local contractors, providing students with invaluable on-the-
job training and exposure to industry practices.

Seven students completed the Builders of the Future program, showing
dedication and earning certifications for their future careers. The success sets
a strong foundation for future cohorts with positive feedback encouraging
program expansion for skill development and career opportunities within the
community.

The Builders of the Future program, a landmark
initiative of our organization, was made possible
through $1.4 million of funding from Service
Canada and the collaborative efforts of the New
Frontiers School Board and Lester B. Pearson
School Board. This program hosted at the First
Nations Regional Adult Education Center
(FNRAEC) is designed to equip students with the
skills and knowledge necessary for careers in
Carpentry, Electrical, and Plumbing trades and
address the demand for skilled and certified tradespeople within our community.
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As in previous years, Tewatohnhi’saktha has
maintained a close partnership with the
Kahnawà:ke Survival School, and the
Kahnawà:ke Education Center. In 2023/2024,
Belle Phillips (Youth Engagement Workforce
Development Counsellor, Tewatohnhi’saktha)
has collaborated with Bethany Douglas (Post-
Secondary Distance Counsellor, Kahnawà:ke
Education Center), and Echo Hamelin
(Transitions Counsellor, Kahnawà:ke Survival
School). This trio has worked together to offer
different events to not only Kahnawà:ke Survival
School Students, but also the community. 

Youth Outreach

In November 2023, they organized and hosted
the Aboriginal Post-Secondary Information
Program that hosted post-secondary schools from
both Quebec and Ontario, as well as Vocational
schools. The Annual KSS Career Fair was hosted
February 1, 2024, which included CEGEPS,
Universities, Vocational Schools, Community
Organizations, and the 711 union. 

They also held in class workshops throughout the
year on topics such as resume and cover letter
writing. Belle also attended the KSS visit to
Nova Career Center to explain her role within
Tewatohnhi’saktha and how they can access
workforce development services.

Apart from the larger events, Belle and Bethany
offered parent information sessions on what is
needed for both vocational and post-secondary
education.

Parent Newsletter
A quarterly parent newsletter has been
introduced for our youth audience to keep them
informed about any upcoming programs or
training opportunities. Visit Tewa.ca/family-
focused-bulletin to subscribe!

Follow our youth
TikTok account!
@tewayouth

Belle Phillips, Youth Engagement Counsellor, Drake D’Souza, Workforce Development Coordinator
Otiohkwanoron Montour, Jr Business Services Officer

WORKFORCE DEVELOPMENT
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New Business Partnerships
Since moving to our new and bigger location in
May 2023, it has given us the opportunity to host
more community events. On average our café
hosts 3 events per month, such as, the Kateri
Memorial Foundation Annual General Meeting,
KSCS Job Fair, and weekly Kanien’keha classes
given Skátne Ionkwaweientehta’onhatie. 

Café Rentals

WORKFORCE DEVELOPMENT
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Over the past year we have maintained many
loyal small business partnerships here at the café.
As always, we have also added a few new
partnerships for a long term and short period such
as, Amy’s Gluten Free Goodies, Sweet Sister
Treats, Aux Vivres, Josie’s Bakery, Petal Pops,
Twisted Ladle, TLC, and Power Oats. 

Tóta Ma’s Café 
In May 2023, Tóta Ma’s Café moved into a new
location on the Old Malone Highway across from
the Knights of Columbus. The staff at Tóta Ma’s
Café are trained as Baristas, and learn how to
make high quality beverages and food items. In
this environment, they continue to learn
important employability skills, such as customer
service, professionalism, punctuality, team-work,
conflict resolution and more.



The Self-Employment
Assistance Program is an
employability program that
is specifically for new
Entrepreneurs who are
within their first year of
operating a business. In
2023/2024 fiscal year, the
SEAP supported a total of 8
new Entrepreneurs with a 

monthly allowance and in
some instances, childcare
costs. The objective of the
SEAP is to assist new
Entrepreneurs in focusing on
developing and investing in
their new business, with the
goal of the business
becoming sustainable and
successful long-term.

The Mentor-A-Student Intern (MASI) Program
supported the employment of a total of 11
students in the 2023/2024 fiscal year. The
purpose of the MASI Program is to connect post-
secondary students with employment
opportunities that are related to their studies and
allows them to work in a part-time mentored
work environment. Participating employers
included community organizations and small
businesses, such as the Mohawk Council of
Kahnawà:ke, Sowilo Sportswear and Karahkwa
Designs, PlanIt Consulting and Communications. 

Mentor a Student Intern Program
In addition, Champlain College once again
participated in the MASI Program, and mentored
several Indigenous Student Ambassadors. 

Self-Employment Assistance Program

WORKFORCE DEVELOPMENT
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Kahnawà:ke Summer Student Employment Program

The Kahnawà:ke Summer Student Employment Program (KSSEP)
saw its twenty third year in the summer of 2023. A variety of high-
quality positions were made available to students this year, ranging
from long-time seasonal positions such as Onake Camp Counsellors
and Heads Up Facilitators at Tewatohnhi’saktha, to brand new
positions such as a Digital Marketing Intern with Laflesche and a
Project Assistant for the North American Indigenous Games
through the Sports and Recreation Unit at the Mohawk Council of
Kahnawà:ke. 

The Kahnawà:ke Summer Student Employment Program (KSSEP)
saw its twenty third year in the summer of 2023. A variety of high-
quality positions were made available to students this year, ranging
from long-time seasonal positions such as Onake Camp Counsellors
and Heads Up Facilitators at Tewatohnhi’saktha, to brand new
positions such as a Digital Marketing Intern with Laflesche and a
Project Assistant for the North American Indigenous Games
through the Sports and Recreation Unit at the Mohawk Council of
Kahnawà:ke. 

The KSSEP received many new requests for innovative and unique
positions in 2023, which is indicative of Kahnawà:ke employers’
commitment to investing in our youth through training them to not
only apply their studies in a practical setting, but to shape their
professionalism and enhance their skills in specialized fields.
Overall, the KSSEP once again has been instrumental in positively
contributing to Kahnawà:ke’s workforce, which is evident through
the number of connections that the program facilitated between
employers and high achieving students, who later participated in the
Mentor-A-Student Intern Program in Fall 2023. 

The total budget for the Program was $256,442.14, and therefore,
the KSSEP Selection Committee were able to approve a total of 74
positions. This year, two brand new Tewatohnhi’saktha employees
were hired as the Interim Program Manager – Katsistohkwí:io Jacco
- and the Youth Programs Assistant – Destiny Lazore. As such, the
management, coordination and implementation of the KSSEP was a
new experience for both Katsistohkwí:io and Destiny. Nonetheless,
with their combined efforts, a total of 70 students were employed
this year through the KSSEP, which is one of the highest rates of
student employment through this program since its inception. 

WORKFORCE DEVELOPMENT
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Eric “Dirt” McComber making a positive
contribution by passing on culture and crucial
land-based knowledge to our Youth 

TEWA.CA

this kind of award. “As Eric "Dirt" McComber's
previous Business Services Officer at
Tewatohnhi’saktha, I am pleased to announce that
this $20,000 award signifies a profound investment in
the holistic well-being of Indigenous communities,
extending beyond mere financial support. Through
this project, Eric is passing on crucial land-based
knowledge to his apprentice, thereby fostering an
environment of cultural continuity and promoting the
core values of Indigenous resilience and identity. It is
immensely gratifying to see such meaningful outcomes
from our sometimes-wide-reaching business support
services, and I am elated that this specific initiative
has been recognized and rewarded.” said Marissa
Leblanc, Tewatohnhi’saktha Director of Operations
(Former Business Services Officer).

Eric “Dirt” McComber was born and raised here in
Kahnawà:ke, he has been an Ironworker for 20 years
and decided it was time to hang up his tool belt and
pursue something that he’s always known and loved;
fishing which crossed over into hunting and trading.
He has traded with other First Nations and became the
well-known “McComber’s Fish N’ Game” for the last
25+ years. “I consider myself as a self-sufficient man,
it is seasonal, but I make it work throughout the year.
I do not have to wake up every day and work a 9 to 5,
I can come and go as I please and it works for me. It
does not work for everybody, but it does for me. It is
the freedom that allows me to network all over North
America and I am very well known.” explained
McComber. As the saying goes, “if you love what you
do, you will never work a day in your life,” and that is
what Eric does, he took on what he knew from his
dad growing up, catching, cutting, selling fish, moose,
deer, duck, caribou, geese. “It’s not the greatest or
the most glamourous, it’s rough and hard but I make
it work and it’s best for me.” said McComber.  

Eric has always been someone that is very outspoken
and knowledgeable in everything that he does. He
always tries to help as many people as he can. So,
when his son’s friend introduced an opportunity to
apply for a project that does exactly that, “The
Tahatikonhsontóntie’ Experienceship” Eric could not
pass it up. “Helping a young man that wants to learn
more about our culture and crucial land-based
knowledge, I knew would be a fantastic way for me to
do that. I wanted to help make a difference in some
way and make a positive contribution. I am a hard
teacher, but everybody has an opportunity to learn.”  
said McComber. 

Eric explains his long-term goal would be to acquire
his own piece of commercial land to open a store one
day to sell his wild game, as well as the possibility of
a small restaurant for everyone to enjoy. Also, he
would like to continue to expand his networking
starting with more Pow Wow’s all over the continent.  

The Tahatikonhsontóntie’ Experienceship is an award
from Quebec Network Environment for Indigenous
Health which is the first time anyone has been offered
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Meloche soaking up the experience at
Dable Advisory and Consulting Services

whether that be within a new school or new
workplace,” Meloche said. “It can be intimidating
starting at a new school, meeting a new work team, or
beginning a new job. Throughout my career, it has
been important for me to expose myself to these
situations in order to grow as an adult and improve
my professional skills, such as verbal and written
communication, project governance and working in a
team.”

Carsyn Meloche has
spent the past year
working at Dable
Advisory and Consulting
Services. “I enjoy
multiple aspects of my
job, but one of the most
enjoyable is the access to
experienced professionals
willing to provide
guidance and leadership
in projects I am working
on,” Meloche said. “As a

young employee, it is valuable to know that I have
supervisors I can rely on should I have any questions
or concerns to complete my work.” She said that she
also enjoys the ‘small work environment and
flexibility to work remotely.’

Meloche has an impressive educational resume. “I
graduated from the Desautles Faculty of Management
at McGill University with a Bachelor of Commerce in
2023 with a concentration in Strategic Management
and a minor in Psychology,” she explained. “Prior to
completing this degree at McGill, I received a
Diploma of Collegial Studies for the Commerce
program at Dawson College.” The 23-year-old
Kahnawa’kehró:non recently helped organize the
charity golf tournament for the Club 24 Athletics
Foundation, which raised approximately $72,000 to
benefit young athletes in the community.

Whatever the future holds, one thing is certain: the
sky is the limit for Meloche. “Five years down the
road, I imagine that I will be further along in my
career as a management consultant and hope to use
my time working professionally to gain an
understanding of where I’d most like to focus my
efforts within the business field,” she said. “Once I’m
able to gather this experience, my goal is to go back
to school for further qualifications and more in-depth
education of my chosen career path.”

She said that Tewatohnhi’saktha helped her achieve
her goals by providing consistent updates concerning
initiatives applicable to her as a student. “Throughout
my academic career, I was always informed on
available trainings or workshops offered by
Tewatohnhi’saktha, any registration required to
continue receiving financial aid and job development
opportunities,” Meloche said. “As a summer student,
I relied on Tewatohnhi’saktha’s employment
opportunities to discover available jobs within the
community and gain work experience during school
breaks.” Because of all that, Meloche would gladly
recommended Tewatohnhi’saktha’s services and
assistance to other community members. “Especially
students obtaining their higher education,” she added.

TEWA.CA

“In the past, I’ve also worked at multiple
organizations in Kahnawà:ke, including the
Kahnawà:ke Youth Center as a summer camp day
counsellor, Step-By-Step as a classroom assistant,
and the Kanawaki Golf Club as a waitress,” Meloche
said. She said that she has had to overcome hurdles in
both education and her career. “Throughout my
educational and work experience, a hurdle I’ve had to
overcome is acclimating to unfamiliar environments, 
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Raven Beauvais shares her journey
on opening her own business

“If it wasn’t for Tewatohnhi'saktha, I honestly don’t
know what I would be doing after high school. I
recommend all the services they offer as they are very
beneficial. I just want to say niá:wen to everybody
there! Tewatohnhi’saktha helps you achieve and meet
your goals and they are always there to help guide
you in the right direction. Overall, a fantastic
experience on my employment journey.” said Raven
Beauvais, Co-Owner of Strait Cuts 

Raven Beauvais is co-owner of STRAIT CUTS, a
new salon/barbershop here in Kahnawà:ke that offers
barbering, colouring, cuts and sets for men and
women. Raven describes her experience opening her
new business as positive. She highlights a supportive
work environment with her co-owner and one that
was also exhausting and very time-consuming.
“Being open for one month we have already had lots
of rewarding achievements. It’s a lot of work but our
clientele is consistent, loyal, and always so
supportive.” said Raven Beauvais. 

Since completing her Hairdressing program at Nova,
Raven began her stage at a salon in Chateauguay and
quickly learned that working under somebody was not
for her. After completing stage and receiving her
(DEC) Raven knew she wanted to be her own boss,
“When my cousin decided to leave her workplace,
within 72 hours, we had our salon/barbershop up and
running.” said Raven “From my experience, it’s okay
to do something and end up not liking it. It’s normal,
and don’t be afraid to change your career path
because in the end, only you know what you want and
Tewatohnhi'saktha is there to help! “ 

Raven received her Diploma of College Studies
(DEC) in an Administrative Assistant Program. After
working in the industry for a couple of years, Raven
came to the realization that sitting behind a desk
wasn’t her forte. While working in between jobs, she
decided it was time to do what she always wanted to
do. “While I was in the secretarial program, my
cousin was downstairs in hairdressing, and it was
always something I was interested in. I would always
go down when she needed somebody for workshops
or exams. I contacted Tewatohnhi'saktha where they
set me up with a counsellor and I was registered at
Nova for hairdressing.”  

Strait Cuts is located on Route
207, JFK QUARRY ROAD,
Driveway After 3rd Speed
Bump, Pink Brick Building
next to 3 Door Garage 
Straitcuts.ca 

For more information about Vocational Training,
please contact a Workforce Development Counsellor
at (450) 638-4280. 

TEWA.CA
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Deom pursues passion for videography,
photography through new job

employment, or those seeking funding for
employment. “They are one of the first options I go to
when considering new employment. I always know
that there will be someone who is able to help me or
direct me to resources,” Deom affirmed. “Niá:wen to
Belle Phillips who was my Youth Engagement
Counsellor while in the Transitions Program.”

Kahnawa’kehró:non Kanerahtakwas Eve Deom has
an excellent work ethic and she is more than happy to
continue to pursue her passion for videography and
photography through her current job.

She also talked about how Tewatohnhi’saktha was
able to help her on her career path. “Thanks to
Tewatohnhi’saktha’s program, I was able to be
employed by Brady and Abbey, which jumpstarted my
long-term employment with them once the program
was finished,” Deom said. “It gave them the
confidence that I was worth keeping on as the editing
assistant.” She said she would recommend
Tewatohnhi’saktha’s services to those looking for

“I am employed with Cross the River Creative, doing
part time work for Brady Cross and Abigail Jacobs as
the assistant editor,” said Deom, who has a
Bachelor’s of Fine Arts in Film Production from
Concordia University. “I work on many projects such
as videography, photography, editing, and
occasionally running the photobooth.” She said she
especially loves the flexibility of the work schedule
and the creativity that she gets to put into the various
projects.

“I am often given free rein on how I will tackle a
project, and then Brady and I go over what changes
could benefit what I’ve been working on,” Deom
explained. “It’s great to receive feedback from
someone as experienced as Brady. Every job becomes
a learning experience.”

She is no stranger to this line of work though, as she
previously worked at one of Kahnawà:ke’s
newspapers. “People may have seen me around the
past few years with a camera at various events while
covering news for Iorì:wase, taking video and photos
at graduations, weddings, or running the photobooth
for many parties,” Deom said.

It didn’t always come easy though, as there were
obstacles along the way. “When I was meant to start
work for CTRC, I had a family issue that pulled me
away for a while,” Deom said. “Having
supervisors/employers who were understanding and
supportive during that time really helped me get
through it without feeling stressed or pressured to get
back to work before I was able to. I now feel
comfortable to come to my employers with any issue,
personal or professional, and that lets me get my work
done without any stress.” While she isn’t quite sure
where she sees herself in the next five years, she did
say that she was pursuing a second degree. “I know
I’ll be graduated by then,” Deom said. “And I hope to
be doing more creative video and film projects.”

TEWA.CA
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Programs and Services
PROGRAMS
Bookkeeping and Aftercare
Counselling and Advice
Meeting Room Rental
Mentor a Student Intern Program
Self Employment Assistance

TRAINING
Entrepreneurship Training
I want to learn a trade
Looking for a New Career 
Training for my staff
Vocational Training

FUNDING
Business Assistance Fund
Business Contribution Fund
Business Loan Fund
Marketing Program Fund
Professional Services Fund
School/Training
Wage Subsidy

YOUTH
Counselling-Youth Engagement 
Heads Up Program 
Kahnawà:ke Youth Business Fund
Skills Link Program
Kahnawà:ke Summer Student
Employment Program (KSSEP)

JOBS
Help Applying for a Job
Looking for a Job
Looking for a Summer Job
Job Seekers
Looking to Hire
Job Creation Initiative
Post a Job

Services
Kahnawà:ke Tourism

Visitor Information Center
Guided tours: Walking and bus tours
Shop Kahnawà:ke Certificate sales
Promotes Kahnawà:ke businesses to visitors 
Features annual Food Festivals and Events
Coordinates Dance Troupes and demonstrations upon request
Promotes public community events
Handcrafted art & beadwork sales on consignment 

Tewatohnhi’saktha
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Workforce Development attending Cannexus

2023 Holiday Parade



DISCLAIMER
Tewatohnhi'saktha has made every effort to ensure accuracy of the information contained in this
annual report and on the digital copy posted to our website. However, Tewatohnhi'saktha does not
guarantee the appropriateness, accuracy, usefulness or any other matter whatsoever regarding
this information. 

COORDINATOR
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P.O. Box 1110
Kahnawà:ke Mohawk Territory, Qc J0L 1B0
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kedc@kedc.biz

tewa.ca
shopkahnawake.com
kahnawaketourism.com

Marissa Leblanc, Director of Operations


