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SCALE PLAN

Dave Rogenmoser had a problem most
entrepreneurs would kill for.

His Al writing assistant company, Jasper Al, was
generating $30,000 per month in recurring revenue,
growing 40% month-over-month, and creating a
waitlist of customers begging to pay him.

The problem? Dave and his co-founders Chris Hull
and JP Morgan were about to collapse under their
OWnN SuUCCcess.

They were working 16-hour days trying to keep up
with customer support, product development, and
business operations. They had built an incredible Al
product, but they hadn't built the systems to scale it.

Then Dave made the decision that transformed Jasper from a struggling startup into a $1.5 billion

company in less than three years.

Instead of trying to do everything themselves, they built a systematic scale plan that could handle

exponential growth.

Consultant Metrics:

® Month 1-6: Focus on product-market fit and core systems

® Month 7-12: Build scalable operations and team structure

® Year 2: Expand market reach and product capabilities

® Year 3: Achieve market leadership and prepare for acquisition/IPO
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The results:

® Revenue grew from $30K/month to $75M+ annually

@ Team expanded from 3 founders to 500+ employees

® User base scaled from hundreds to hundreds of thousands
® Company valuation reached $1.5 billion

Dave's key insight: "Scaling isn't about working harder. It's about building systems that work without
>/OLI.II

The same scaling principles that transformed Jasper Al apply whether you're building Al tools,
consulting services, or connector networks.

The difference between successful Al entrepreneurs and overwhelmed solopreneurs isn't talent
or timing. It's systematic scaling.




The Three-Path Scaling Challenge

Every Al entrepreneur faces the same fundamental scaling challenge Dave faced:
Personal capacity becomes the ceiling unless you build systems for exponential growth.

Connectors hit the scaling wall when:

® Managing dozens of vendor relationships becomes overwhelming
® Tracking hundreds of client implementations requires full-time attention
@ Personal reputation becomes the only source of credibility

® Referral income plateaus because you can't make more introductions

Builders hit the scaling wall when:
® Customer support demands exceed development time

® User feedback becomes impossible to manage systematically
® Product development slows due to operational overhead

® Growth stagnates because systems can't handle increased volume

Consultants hit the scaling wall when:

® Project delivery depends entirely on founder involvement
@ Clientrelationships can't be transferred to team members
@ Expertise exists only in the founder's head

® Revenue growth requires proportional increases in personal time

All three paths require the same solution Dave discovered: systematic scaling that removes the
founder as the bottleneck.
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The Jasper Al Scaling Framework

Dave and his co-founders cracked the code on Al business scaling. Here's their framework applied
to all three paths:

| Phase 1: Foundation (Months 1-6)
Jasper Al's Focus: Product-market fit and core operational systems
Universal Scaling Principles:

Systems Before Scale:

® Document and systematize all core processes

@ Build quality control mechanisms

@ Create measurement and monitoring frameworks

@ Establish communication and workflow standards

Team Before Growth:

® Hire for systematic execution, not just expertise

@ Create training programs and performance standards
@ Build collaboration and coordination systems

@ Establish culture and values frameworks

Technology Before Volume:

® |mplement scalable tools and platforms
® Automate routine and repetitive tasks
@ Create integration and workflow optimization

® Build performance monitoring and alerting systems
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| Phase 2: Operations (Months 7-12)

Jasper Al's Focus: Scalable operations and organizational structure
Path-Specific Application:
Connector Scaling Operations

Relationship Management Systems:

® CRM systems for vendor and client tracking
® Automated communication and follow-up sequences
® Performance monitoring and optimization dashboards

@ Referral tracking and commission management

Quality Control Systems:

® Tool evaluation and recommendation frameworks
® C(Client success measurement and monitoring
® Vendor partnership assessment and optimization

® Market research and opportunity identification

Team Structure:
® Relationship managers for vendor partnerships

® C(Client success specialists for implementation support
® Marketresearchers for opportunity identification

® OQOperations managers for system optimization
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Builder Scaling Operations

Product Operations Systems: Customer Success Systems:
® User feedback collection and analysis ®@ Onboarding automation and optimization
platforms
® Usage monitoring and engagement
® Feature development prioritization tracking
frameworks

® Support ticket management and
® Quality assurance and testing automation resolution

® Release management and communication

® Community building and management
systems

platforms
Team Structure:

® Product managers for feature prioritization
® Customer success specialists for user retention
® Engineering teams for development and maintenance

® Operations managers for system optimization

Consultant Scaling Operations

Delivery Management Systems: Knowledge Management Systems:

@ Project management and tracking ® Methodology documentation and
platforms maintenance

® Client communication and reporting @ Best practice identification and sharing
automation

® Team training and development programs
® Resource allocation and scheduling

systems ® C(Client success measurement and

) , optimization
® Quality assurance and review processes

Copyright © 2025 by DO MORE GOOD, INC NOT FOR DISTRIBUTION )




Team Structure:

@ Senior consultants for strategy and client relationships
® Implementation specialists for project execution
@ Project managers for coordination and communication

® Business development for growth and expansion
| Phase 3: Expansion (Year 2)

Jasper Al's Focus: Market reach expansion and product capability enhancement

Universal Expansion Principles:

Market Expansion: Capability Expansion:
® Geographic and demographic market ® Product and service portfolio enhancement
expansion

® Technology and platform development
® Industry and vertical market penetration

@ Team capability and expertise development
@ Partnership and channel development

o , @ COperational efficiency and optimization
® Brand building and thought leadership

Revenue Expansion:

® Pricing optimization and premium positioning
@ Customer lifetime value maximization
@ New revenue stream development

©® Profitability and margin improvement
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| Phase 4: Leadership (Year 3+)

Jasper Al's Focus: Market leadership and strategic positioning
Long-term Scaling Objectives:

Market Leadership:

® |ndustry standard setting and influence

® Competitive advantage and differentiation
® Brand recognition and customer loyalty
® Market share capture and retention

Strategic Options:

® Acquisition and merger opportunities
® |PO and public market preparation
@ Franchise and licensing models

@ Strategic partnership and alliance development
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Dave's biggest insight was that scaling required systematic customer success, not just product
development.

Jasper Al's Customer Success Framework:

| Week 1: Perfect Onboarding

® Automated welcome sequence and initial setup
® (uided tutorial and feature introduction
® (Quick win achievement and value demonstration

® Personal success manager assignment

| Month 1: Engagement Optimization

® Usage pattern analysis and optimization recommendations
® Feature adoption and utilization enhancement

® Performance tracking and success measurement

® Proactive support and assistance

| Month 3: Value Expansion

® Advanced feature introduction and training
® Use case expansion and optimization

® Success metric achievement and celebration

® Upgrade and expansion opportunity identification

| Month 6+: Retention and Growth

® | ong-term success planning and optimization
Community engagement and peer learning
Referral and advocacy program participation

Continuous value delivery and enhancement
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Applied to Each Path:

| Connector Customer Success Scaling

Client Success Journey:

()

()}

()

()

Vendor Success Journey:

()}

()

()

()

| Builder Customer Success Scaling

User Success Journey:

()

()

()

()

Stakeholder Success Journey: |

()

()

()

()

Al tool recommendation and selection
Implementation support and guidance
Performance monitoring and optimization

Success measurement and expansion opportunities

Partnership onboarding and integration
Performance tracking and optimization
Market feedback and intelligence sharing

Strategic planning and growth collaboration

Product onboarding and feature adoption
Usage optimization and value realization
Advanced capability introduction and training

Community engagement and peer learning

Investor relations and performance reporting
Partner integration and collaboration
Market positioning and competitive advantage

Strategic planning and growth opportunities




| Consultant Customer Success Scaling

Client Success Journey:

® Altransformation planning and strategy

® |mplementation execution and optimization

@ Results measurement and success celebration
®

Long-term partnership and expansion planning

Team Success Journey:

©® (Capability development and expertise building

@ Performance optimization and career growth

® Knowledge sharing and best practice development
®

Leadership development and advancement opportunities
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Your Scale Plan Action Framework

| Month 1-3: Foundation Building

Week 1: Scale Readiness Assessment

@ FEvaluate current systems and processes for scalability constraints
@ |dentify bottlenecks and manual processes that limit growth

® Assess team capabilities and capacity for expansion

® Analyze technology infrastructure and automation opportunities

Week 2-4: System Optimization

® Document and systematize all core processes
® |mplement automation for routine and repetitive tasks
@ Build quality control and performance monitoring systems

@ Create training and onboarding programs for team expansion

Month 2-3: Team Foundation

® Hire key roles for scaling: operations manager, customer success specialist
® Implement performance management and measurement systems
@ Build collaboration and communication frameworks

@ Establish culture and values for scaling organization

| Month 4-6: Operations Scaling

Operational System Implementation:

® Deploy advanced CRM and customer management platforms
@ Build automated workflows and process management
® Implement comprehensive analytics and reporting systems

@ Create integration and optimization capabilities
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Team Scaling Execution:

® Expand team based on growth demands and bottleneck identification
® Implement training and development programs
@ Build management and leadership capabilities

® Establish performance standards and accountability systems

| Month 7-12: Growth Acceleration

Market Expansion Execution:

® [aunch expansion into adjacent markets and opportunities
® Build strategic partnerships and alliance relationships

® Implement thought leadership and brand building initiatives
® Create competitive advantages and differentiation strategies

Revenue Scaling Optimization:

@ Optimize pricing and positioning for premium market capture
@ Build customer lifetime value maximization systems

® Develop new revenue streams and monetization opportunities
® |mplement profitability and margin optimization strategies

| Year 2+: Market Leadership

Strategic Positioning:

® Establish market leadership and competitive advantage

@ Build strategic exit and wealth realization opportunities

® Createindustry influence and standard setting capabilities

® Develop acquisition and expansion strategies
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Legacy Building:

® Build sustainable competitive advantages and market moats
@ Create lasting value and wealth generation systems
@ Establishindustry leadership and influence

® Prepare for strategic exit and wealth realization

The Jasper Al Success Metrics

Dave tracked specific metrics that predicted scaling success:
| Universal Scaling Metrics

Growth Metrics:

® Revenue growth rate (month-over-month and year-over-year)
@ Customer/client acquisition and retention rates

® Market share capture and competitive positioning

® Team productivity and efficiency improvements

Quality Metrics:

® (Customer/client satisfaction and net promoter scores
@ Product/service quality and performance standards
@ Team performance and capability development

® OQperational efficiency and system optimization

Profitability Metrics:

® Unit economics and customer lifetime value
® Operational leverage and margin improvement
@ Capital efficiency and return on investment

@ Cash flow generation and financial sustainability
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| Path-Specific Metrics

Connector Scaling Metrics: Builder Scaling Metrics:
@ Vendor partnership quantity and quality ® User acquisition, engagement, and retention
rates
@ Referral conversion and success rates
® Product adoption and feature utilization
® C(Client satisfaction and long-term
relationship value ® Customer success and value realization
@ Market authority and thought leadership @ Market position and competitive advantage
positioning

Consultant Scaling Metrics:

()}

®

()

®

Project success and client satisfaction rates
Team utilization and productivity improvement
Market reputation and thought leadership

Revenue per consultant and profitability growth

| The Scale Plan Reality Check

Most Al entrepreneurs fail to scale because they:

()}

()}

()}

()}

Try to do everything themselves instead of building systems
Focus on growth without building operational foundation
Scale revenue without scaling operations and team capabilities

Optimize for short-term results instead of long-term sustainability

Meanwhile, successful scaling entrepreneurs like Dave Rogenmoser:

()

®©

()}

®

Build systematic processes before attempting rapid growth
Invest in team and operational capabilities alongside revenue growth
Create sustainable competitive advantages and market positioning

Focus on long-term value creation and wealth building
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The choice is clear:

Continue trying to scale manually and hit the ceiling of personal capacity.

Or follow Jasper Al's systematic scaling approach and build exponential growth capabilities.
Dave and his co-founders proved that systematic scaling creates billion-dollar businesses.
Your scale plan is your blueprint for Al transformation wealth.

Build it like Jasper Al—systematic, sustainable, and focused on long-term market leadership.
The Al transformation rewards systematic scalers over heroic individualists.

Which will you choose?

Dave Rogenmoser, Chris Hull, and JP Morgan proved that systematic scaling creates
billion-dollar Al businesses with Jasper Al. Their framework applies whether you're building

tools, providing consulting services, or connecting businesses with Al solutions. Scaling
success requires building systems, teams, and market positions that create exponential
growth without founder bottlenecks.
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