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For Steve Perizzolo, electrical work is not just a career; it's a family tradition. While Steve’s company,
NRG Electric, has been serving lower mainland B.C. and Vancouver for nearly 25 years, his family’s
roots in the business go back a bit further. “My father had his own company (P&F Electric Ltd.) Since
1986,” Perizzolo explains: “l was pulled out of high school to help him on Fridays and Saturdays and |
(initially) didn’t want to become an electrician. | actually wanted to become a finishing carpenter, like
a cabinet installer. But | didn’t want to go through all that framing and carpentry school, and |
definitely did not want to be a Plumber, so my choice was simple: become an electrician... In 1993 |
graduated from BCIT, then in 1999 | started NRG Electric Ltd. | did this mainly because my father was
also an electrical contractor and | decided to take on the same role but in a different avenue: doing
custom designs, renovations, homes and out of town work.”

However, Perizzolo tells us that shortly after starting.NRG, he realized that there was actually a
much greater volume of work within the city limits. Upon learning this, he decided to reduce his
out-of-town work exclusively to high-end clients with unique custom builds. “In 2011 my father had
a heart attack (fortunately he's still with us) and | decided to step in and take over his company.
We went from a four-man crew to a forty-man crew over night and | went from a $2 million
revenue company to, at its height, what was an $8 million revenue company. We're currently at
$3.5 million, so we're doing not too badly.”

N R G Electric Lid.

When asked about the origins of his company’s name, Steve explains that it was the brainchild of an
old friend who was in marketing. “She came up with the name N R G because I'm always smiling and
I'm always full of energy. | can outwork most of my employees still to this day as | turn 50 this year:
sixteen, or even seventeen-hour days? No problem. | sleep four hours and do it all again.”
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Projects Big & Small

Village condo complex in White Rock, B.C. Steve enthusiastically

our largest projects that we've taken on. They were twin towers, over 250 units. | had @

experienced team member and a longtime employee with us who was very good at what he did.. The
developer, Axiom (Bosa), was very happy with our work and we maintained our budget and
maintained our timeframe and we did everything safely. The job was a big success.”

Besides maijor jobs like Miramar Village, Perizzolo and his team have also tackled many smaller

scale projects as well. “Since the Miramar job we've obviously slowed down and we've picked
up some smaller jobs, some customs and a lot of service work just to keep the employees
busy. Currently we've landed a couple of nice sized jobs where there are 174 units and 54 units
and a couple of townhouse projects.” Elaborating on how NRG's projects break down, Steve
estimates that about 5% of all jobs are on single family homes with the remainder being

A Shout Out to Developers, Suppliers and Partners

Miramar Village
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The Smart Home Revolution

on the cutting edge of new electrical technologles for
both residential and commercial builds. Much of this
takes the form of new smart home technology in which
many formerly manual functions are automated. Steve
describes one example of this smart tech, Control4
Lighting. “Some of it is wireless, on Wi-Fi and some of it is
traditional. It's costly on the install but once the customer
gets used to it and sees how beneficial the system is and
that it can all be controlled by cell phone and that there's
actually fewer devices on the wall, they see it is a nice
feature to have. It can be programmed with preset
scenes to control the lights, the air conditioning, and the
heating. It all depends on the customer and how they
want it to function. It is very versatile, and there are

“Let There Be Lights!”

PG 54



A Call for Perspective Employees

VV

did for many other businesses), as

interested in attracting new employees to grow his compa

philosophy on good employer/employee relations. “People come to me for who I o an do
for them. | treat my employees like family and we have a very close-knit structure. Bqulng anew
structure right now, trying to find new foremen, new lead hands and new leaders is very difficult. Once we
find the right fit we’'ll continue to grow from there... We want people that we can trust and depend on, and
vice versa; the employees have to see that in me as well. | want to be there for them; | want to provide for
them; | want to maintain their livelihoods by keeping them working and putting food on the table.”
Though ensuring his workers a steady flow of income is top priority to Perizzolo, he adds that the human
side of employer/employee relations is also of major importance to him. “It's not always about the
money, | guarantee that. It's always good but there are more important things than money, such as how
the boss treats you and how you treat the boss. Can you get along? Are you happy? Do you have friends
at work? And, at the end of the day, would you have dinner and.a beer with those people? All my guys
can say ‘yes’ to that. We at NRG have had many trainees become successful electricians; some became
contractors; all have been successful in their livelihoods and remain
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iture, Perizzolo lays down his vision. “I would love to see NRG grow to the
spectable force. We want to be at a point where we're
at the point where we had
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