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[verb]
/jif-ee/

The act of empowering employees through financial 
wellness by providing them access to smart 
financial tools such as earned wage access, 
micro-savings tools, financial coaching and 
Rupay-powered save-n-spend card.



Funding
Raised over $10 million in funding 
from trusted investors such as 
Sequoia spark, Accel and Nexus

Suite
Launched an in-house, end-to-end 
Financial Wellness Suite

Partners
Partnered with 250+ corporates 
including industry leaders such as 
Pidilite, landmark group, Lenskart, 
TVS Mobility, Apollo, Philips, Urban 
Company and several more HRMS 

Partnerships
Partnered with 25+ leading 
HRMS players pan-India

User Base
Access to 3M+ employees

Team Size
Grew to pan-India presence with 
a team of 100+

NPS
Reached exponential adoption 
with 40% increase in satisfaction, 
95% in net promoter score and 
80% in repeat usage



From the
CEO’s desk
At Jify, our mission is to empower the employed workforce of India through compre-
hensive financial wellness. Our journey is driven by a deep passion for creating solu-
tions that make a real difference. 

We believe that financial well-being is a fundamental right, not a privilege. Every day, 
we strive to break down barriers, by providing innovative tools and services that enable 
employees to take control of their financial futures. Our vision extends beyond mere 
financial products; we're cultivating a culture of financial literacy and empowerment.

Together, we're building a financially empowered India, one employee at a time. This is 
more than a goal—it's our calling, and we're just getting started.

Warm regards,
Anisha Dossa  
CEO and Co-Founder, Jify
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Dr. Sahiba Sood
Senior Marketing Manager 

Soumik Das
Communication Designer 

Steffe Grace S
Marketing Consultant
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Disclaimer: The tools mentioned in this document are not exhaustive of all tools available in each category.
We have highlighted these specific tools to showcase their salient features that we believe are noteworthy.
This is not intended as a promotion or endorsement of these tools, but rather an expression of our opinion
based on our experience and observations.
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Gone are the days of manual time sheets and inaccurate location tracking!
Darwinbox’s Geo-Tagging and Geo-Fencing feature has redefined workforce 
management in the modern era. It empowers businesses with real-time insights into 
their workforce, boosting efficiency and security like never before. Whether optimizing 
travel routes for field service technicians or identifying areas of inefficient resource 
allocation–all can be done with their location-based technology.

Revolutionising HR processes,
Darwinbox and its game-changing feature

AI-Powered Future of Work at
PeopleStrong

PeopleStrong isn't just another HR software—it's a 
game-changer in work-life transformation. It brings forth a 
mobile-first approach, coupled with AI and ML-powered talent 
operating systems. Among its many standout features is its 
robust Human Capital Management System, which is changing 
the way businesses manage their talent lifecycle from hire to 
exit and thereby streamlining processes and improving talent 
management.
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WorQ, Quess's workforce management 
platform, offers precise, real-time 
attendance tracking using AI-powered 
facial recognition and GPS. Managers 
benefit from configurable attendance 
rules, ensuring accuracy. WorQ 
provides multiple custom reports for 
insightful data and seamless payroll 
processing, revolutionising attendance 
management for the blue-grey collar 
workforce.

Keka's PSA platform is a people-first solution 
for managing project profitably. It comes 
with features to optimise resource utilisation, 
align KPIs, and predict hiring needs with 
precision. In a competitive services industry 
with narrow profit margins, Keka's PSA 
platform redefines project management by 
helping businesses optimise resources and 
increase profitability. 

Keka's Professional Services
Automation Platform

Quess’s Automated Attendance System
for Blue-Grey Collar Workforce
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Find Seamless Payroll Management
with RazorpayX

Explore Osource's
Compliance Expertise

RazorpayX Payroll, the advanced solution for 
startups and enterprises, excels in employee 
document maintenance. The platform offers a single 
dashboard to manage and securely store employee 
documents, ensuring easy access and compliance. 
This feature simplifies document management, 
enabling seamless onboarding, efficient 
record-keeping, and hassle-free audits, enhancing 
overall payroll efficiency and employee experience.

Find seamless compliance with Osource's robust 
statutory compliance management feature. With 
ever-evolving regulations and requirements, 
businesses face challenges in staying compliant 
with payroll processes. Osource's solution 
addresses this challenge by centralising and 
automating the management of statutory 
compliances, thereby saving businesses valuable 
time and effort. 
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PeopleStrong isn't just another HR software—it's a 
game-changer in work-life transformation. It brings forth a 
mobile-first approach, coupled with AI and ML-powered talent 
operating systems. Among its many standout features is its 
robust Human Capital Management System, which is changing 
the way businesses manage their talent lifecycle from hire to 
exit and thereby streamlining processes and improving talent 
management.
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