
SHAPING THE FUTURE OF LEADERSHIP



DEVELOPING FEMALE TALENT ACROSS YOUR BUSINESS
ISC Corporate Partnership helps you unlock the potential within your female employees to lead with confidence, build
resilience, and thrive both personally and professionally—while fostering a sense of belonging and inclusion.
 
By joining ISC Group, your organisation can align with the world’s largest independent business network for women in
insurance. With over 10,000 members and more than 100 corporate partners worldwide, we are dedicated to
championing leadership and accelerating professional development opportunities for women within insurance.*
Our Corporate Partnership offer your female employees opportunities to:

Connect with a 
Global Business

Community

Take Part in an
Integrated Global

Programme

Join a Guided 12
Month Professional

Development Journey

Access a curated
Programme for Personal &
Professional Development

Hear Specialist
Speakers,

Facilitators & 
Coaches

Access Safe Spaces for
Businesswomen on

personal matters

Join Fun & Interactive
Activities, such as
Wreathmaking and

 Dry January

Join Recognition 
Events & 

Gatherings

Login to a Dedicated 
Member Hub

Join Group
 Mentoring & Group

Coaching*

Connect & Share
Opportunities at
in-person events

*ISC Membership offers group mentoring and group coaching sessions only and not individual mentoring and coaching sessions as part of our membership packages. 

**I ISC programs are designed to maximise and enhance any in-house programmes.
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TAILORED MEMBERSHIP FOR CAREER PROGRESSION

Our tiered membership options support women at every stage of their career, with each level providing access
to networking, upskill sessions and development opportunities to help them connect with our global
community, find their inner compass, and take control of their professional development. 

For mid-level women refining their
leadership style, professional

approach, and soft skills.

For women who travel
globally and want to access

membership in all ISC regions

For women in senior leadership
looking to engage in thought

leadership & networking  at C-
suite level  

Digital only membership for
women outside of an iSC hubs
looking to join the community. 

A safe space for businesswomen
to engage on personal topics that

are hard to discuss at work

Digital ForumsPDP 12 Month
JourneyFace to Face

Digital ForumsPDP 12 Month
JourneyFace to Face

Digital ForumsPDP 12 Month
JourneyFace to Face

Digital ForumsPDP 12 Month
Journey

Forums
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KEY THEMES INCLUDE:

Leadership &
Influence

Resilence and
Adaptability

Navigating 
Career Progression

Digital
Transformation
and Innovation

Breaking 
Barriers 

Relationship
Building & Strategic

Networking

UNLOCKING POTENTIAL, DRIVING RESULTS

We offer a vibrant program for women that perfectly complements any in-house professional development.
Through high-impact engagement, practical tools, and carefully designed resources, your female employees can
navigate their careers with balance, clarity, and confidence.
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An introduction to ISC
membership and the

Professional
Development Plan,
access the hub, and

meet the
Account Manager

Strategies 
to grow a 
Personal

Network and
influence 

 delivered by a
Curated Expert

Maximise
potential by

understanding.
self perception
and external

projection

Exploring the
importance
of Strategic
Mentoring
for career

advancement  

Learning how to
 build a Personal

Advisory 
Board to guide 

career
development

FIRST 2 WEEKS 3 TIMES A YEAR 3 TIMES A YEAR 3 TIMES A YEAR 3 TIMES A YEAR 3 TIMES A YEAR

Welcome
& *PDP

Networking 
Strategies

 Your Inner 
Compass

Strategic 
Mentoring

Personal 
Advisory 

Board
Thriving

Personally

Discover how to
thrive personally

whilst driving
workplace
culture and

personal
wellbeing 

Open to: 

ISC MEMBER JOURNEY - NEW
The structured 12-month Member Journey is designed to build confidence, expand networks, and provide practical
strategies for professional growth. Your female employees can take part in five core sessions, plus a welcome
session on a rolling programme. This closely follows the ISC Professional Development Plan gifted to each member to
personalise. Many of our corporate partners are now making this a mandatory part of their in-company staff
development for ISC members. Sessions include:
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The topics mentioned above are a representation only, visit our member hub to view dates, times and content of ISC member workshops and to register for
an unlimited number of sessions

Redefining Power:
Leadership on

Your Teams

Holding Your Space:
Embodied Presence &
Emotional Authority

Speaking with Power:
Voice, Visibility &

Vulnerability

 Boundaries, Self-
Trust & Leading

Without Apology

Intuitive Leadership:
Reclaiming the
Wisdom Within

The Future is
Balanced: Visioning

 & Legacy

Open to: 

(Digital sessions only)

CREATING FUTURE LEADERS - WEBINAR EXAMPLE
This webinar series invites leaders and rising talent to explore bold, authentic, and embodied leadership
rooted in emotional intelligence. Through interactive dialogue and coaching reflections your female employees
can hear real-life examples and strategically develop their career. Using high-profile speakers, coaches, and
mentors all of our programmes, our program offer a value estimated at 20 times the cost of membership. 
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COACHING: SIX PART SERIES

Executive
Coaching

Our Group Coaching Program offers our
members a structured and interactive
approach to professional growth,
designed to meet the diverse needs of
leaders, teams, and high-potential
individuals. 

Delivered by curated experts, sessions
include:

Leadership
Coaching

Performance
Coaching

Career
Coaching

Team
Coaching

Confidence
Coaching for

Business

MENTORING: SIX PART SERIES

Peer
Mentoring

Our Group Mentoring Program empowers
participants to accelerate their careers, navigate
challenges, and expand their networks. From
peer and group mentoring to reverse, flash, and
situational approaches, participants gain
practical guidance, diverse perspectives, and
support tailored to their goals and career stage.
Sessions include:

Group
Mentoring

Team
Mentoring

Reverse
Mentoring

Flash
Mentoring

Situational
Mentoring

All ISC programmes, Forums and the Member Journey mentioned in this leaflet are samples of what we deliver and are subject to change at any time.  
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TOPICS INCLUDE:

Working Parents

Separation,
Divorce & Work 

Women’s Health
(e.g. Menopause)

Neurodiversity

Financial 
Wellbeing

Breaking the Silence
(.e.g., Tackling Abuse)

The topics mentioned above are a representation only, visit our member hub to view dates, times and content of the forums

SAFE SPACES FOR BUSINESSWOMEN TO SHARE LIFE'S JOURNEYS

ISC Forums provide safe spaces for your female colleagues to share experiences, connect with peers, and
hear from experts on topics they may find hard to discuss at work. Guided by our members, some of our
topics for this year are: Health (Menopause), Neurodiversity, Separation and Divorce, Working Parents,
and Breaking the Silence around Abuse.
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NB. All fees are annual

All Access
$650 PP

In-person
& Digital
$550 PP

Digital Programme
$400 PP

Personal Support
$100 PP

THE ESSENTIALS

ISC Membership is valued at over $9000 a year. Thanks to our non-profit status and  the generosity
of high-profile speakers, coaches, and mentors, we are able to offer membership at the above
annual fees for 2026. 

Individual 
Membership 

Cost

0 to 30 
members 

31 -50
1members

51-100 
members

In-person
& Digital
$550 PP

In-person
& Digital
$495 PP

In-person
& Digital
$481 PP

100+ 
members

In-person
& Digital
$468 PP
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CREATE INCLUSION AND BELONGING WITH THE ISC CULTURE TOOLKIT

Drawing on our work with more than 100 organisations and over 20 years experience, we can help your
organisation uplift women and strengthen workplace culture through bespoke in-house workshops, round-
tables, and development sessions. Our curated network of speakers, facilitators, coaches, and mentors deliver
high-value, engaging, and practical experiences that drive meaningful change and lasting impact for your teams.

ISC Culture Toolkit offers a range of trending theme and topics, with sessions tailored to your organisation’s
needs. Each session is grounded in deep expertise, reflecting our experience of equipping leaders and managers
to foster meaningful internal conversations that drive culture change.

Leadership &
Management 

Creating a
Balanced
Culture

Upskilling & 
Development

Wellbeing 

Themes include:

Talk to the ISC team about how we can support your leaders and
managers through the ISC Culture Toolkit.*

^Pricing may vary based on speaker selection. Requests for specific senior or high-profile speakers will incur additional costs, negotiated by ISC on the
client’s behalf.
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Speak to the ISC team about how to accelerate your female employees
professional development as an ISC Corporate Partner

© Copyright 2026 ISC Group CIC. Registered in England. No. 09664345

Sandra Menassa
Relationship & Events
Manager, North America
Sandra@isc-group.co
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Emily Merola
North American Client Director
Emily.merola@isc-group.co


