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Click on the globe icon and select your language to access 

simultaneous interpretation. 

Klicken Sie auf das Globus-Symbol und wählen Sie Ihre

Sprache aus, um Zugang zur Simultanübersetzung zu

erhalten.

English: Click on the globe icon and select your language to access simultaneous 

interpretation.

Spanish: Haz clic en el ícono del globo y selecciona tu idioma para acceder a la 

interpretación simultánea.

French: Cliquez sur le globe terrestre et sélectionnez votre langue pour accéder à 

l'interprétation simultanée.

Portuguese: Clique no ícone do globo e selecione o seu idioma para ouvir a 

interpretação simultânea.

Italian: Clicca sull'icona col mappamondo e seleziona la tua 

lingua per accedere all'interpretariato simultaneo. 
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Kimberly Kouame, Learning 

Resource Manager

Amy Hopkins, Curriculum 

Development Supervisor

SPEAKERS
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AGENDA

From Training to Learning

Learning Resources

Leveraging the Learning Center

Stay Connected
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FROM TRAINING TO 
LEARNING
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WHY CHANGE

Learning and Development field 

Feedback from members

Opportunity to change what we’ve been doing

Membership
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How many have started 
moving towards 
participant-centered 
learning?

ANSWER IN THE 
CHAT
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TRAINING 

vs.

LEARNING

Training is the giving of 
information and knowledge. We 
can train others in doing specific 
tasks or train them in skills 
through demonstration, 
explanation, or other methods.

Training is done to the 
participant.



TRAINING

vs.

LEARNING

Learning is absorbing 
information in order to increase 
skills and abilities. Examples of 
ways people learn include 
reading about a topic, discussing 
ideas, or practicing a skill. 

Learning is what a participant 
does.



BLENDED LEARNING

Blended learning combines 
online and in-person study. 

It can include courses in Rotary’s 
Learning Center, in-person 
learning events, videos, 
analyzing data, job aids, and 
virtual meetings. 
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Moving from Training to Learning
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CHANGING CULTURE…AND NAMES
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Club Trainer

District Trainer

District Training Committee

Rotary International Training 

Leader

Regional Leaders Training 

Institute

Club Learning Facilitator

District Learning Facilitator

District Learning Committee

Rotary International Learning 

Facilitator

Regional Leaders Learning 

Event



CHANGING CULTURE…AND NAMES
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Governor-elect training 

seminar

Governor-nominee training 

seminar

GETS general trainer

GETS team leader

Council trainer

District Team Training 

Seminar

Governor-elect learning seminar

Governor-nominee learning 

seminar

GELS general trainer

GELS team leader

Council on Legislation learning 

leader

District Team Learning Seminar



NEXT STEPS

Update official language from 
Rotary

Review your curriculum

Add more interactive learning 
elements to in-person events

Determine how to onboard 
club and district leaders with 
a blended approach

Provide facilitation practice 
prior to in-person events
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LEARNING RESOURCES
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BUILD CURRICULUM FROM ONLINE 
COURSES

Online content is for self-paced learning.

Leader’s guides are revised to build off courses.

In-person learning is best for sharing ideas in small groups, action 
planning, regionalized content, and finding solutions to our 
challenges.
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How many are currently 
using a blended learning 
approach, and what does 
that look like?

ANSWER IN THE 
CHAT
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Rotary.org/learn



NON-MEMBER PAGE
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MEMBER 
HOME PAGE
Course catalogs by topic or by 
language.
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LEARNING 
FACILITATOR 
RESOURCES
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LEARNING 
CENTER 
COURSES
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1013 courses total

144 English

92 German

110 Spanish

109 French

102 Italian

114 Japanese

101 Korean

108 Portuguese

46 Swedish

76 Chinese

21 courses in other languages



COURSE EVALUATION FINDINGS

Most hear about 
courses from district 

leaders

93% said that the 
course is relevant to 

their role

95% said that the 
course met their 

expectations

92% said they 
learned something 

new from the course

80% are confident and 17% are somewhat 
confident that they will be able to apply what 

they learned from the course
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LEADER’S GUIDES

Train the Trainer Leader’s Guide

GELS and GNLS Leader’s Guide

District Team Training Seminar Leader’s Guide

President-elect Training Seminar Leader’s Guide

District Training Assembly Leader’s Guide

District Learning Facilitator Leader’s Guide

District Vibrant Club Workshop Leader’s Guide

Grant Management Seminar Leader’s Guide
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Have you used one of 
these leader’s guides in the 
past?

ANSWER IN THE 
CHAT
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LEADER’S 

GUIDES
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SESSION 

GUIDE
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KEY POINTS
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DISCUSSION QUESTIONS
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ACTIVITIES
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Which of these leader’s 
guides do you think you 
will use for the year ahead?

ANSWER IN THE 
CHAT
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DISCUSSION 
GUIDES
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DISCUSSION 
GUIDE
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LEVERAGING THE 
LEARNING CENTER
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CUSTOMIZE CONTENT

• Create customized learning plans

• Request a learning topics for your 
district or zone by topic or 
language
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DISTRICT 
LEARNING

PLAN
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• Title

• Description

• Courses to 
include



LEARNING TOPIC
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REPORT ACCESS

Governor, governor-
elect, governor-nominee

Current and incoming
District learning facilitator 

District membership chair

District Rotary Foundation 
committee chair
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LEADERBOARD
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STAY CONNECTED
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EMAILS FROM THE LEARNING CENTER
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learn@learnmail.rotary.org

Add this email to your approved 

sender list

mailto:learn@learnmail.rotary.org


STAY CONNECTED: 
LEARNING IN ACTION
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STAY CONNECTED: SOCIAL MEDIA
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ROTARY LEARNING CENTER

@rotarylearn
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QUESTIONS?

EMAIL 

LEARN@ROTARY.ORG
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