What is a part-time HR head ?

Access to HR management with CONTROLLED COSTS through provision of a service.
Surround yourself with a HR expert, REAL SRATEGIC DECISION-MAKING and
operational support.

Simply HR enables its customers TO STAY FOCUSED ON THEIR JOB, and release them
from a part of their social obligations.
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Choose to manage company's HR topics without employing a permanent HR manager,
and invest in HR skills only ACCORDING TO THE NEEDS OF THE COMPANY.

HR services are carried out 100% full remote, but Simply HR guarantees help and
Where 7 support next to the company director. Communication tools allow easy and
flexible organization.

Simply HR intervenes only according to the company’'s needs and
When 7 priorities. The director chooses the frequency of HR services - daily, weekly
or monthly.

8 good reasons to call on Simply HR !!

Stay focused on your job and activity

Find a strategic and operational support

Surround yourself with a HR competent expert, with non-judgemental approach

Stop being alone finding HR solutions

Avoid mistakes (sometimes expensive) & secure your business

Choose HR services according to the needs of the company

Outsource HR function & give priority to recruitment based on production

Find a solution to the lack time, lack of HR skills, or to the disinterest of HR topic m
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Curriculum vite

“ As an HR professional and labour law expert, | assist
companies in the management and structuring of their HR
department.

Transition management enthusiast and business leader, |
position myself as a real HR partner, alongside the director,
looking for the best solutions for the company and suitable
tools. "

Positioning
——> Executive’s right-hand person
——=> HR partner at the service of company's needs
—

Business approach

Work experiences

——> Transition management & support for the setting up of HR department

——=> labour & administrative management : transition management &
workforce reorganization

——=> HR department management (company between 10 to 250 employees)

——==3 HR & labour law consultant

Skills

——3 Labour law : social monitoring & memo on HR issues

——=> HR administrative management : employment contract, end of contract,
leave management ...

——3 European Economic and Social Committee : management and guidance
of staff representative institutions

—=3 Project management of security and safety at work

——=> Project management of HR development : recruitment & training



