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In 2024-2025, Mahidol University continues to move
forward with full determination toward its vision of becoming
one of the world’s top 100 universities by 2030. This journey
is not merely about achieving a high ranking on the global
stage, but about creating genuine and sustainable Real
World Impact for society. We firmly believe that the power
of “MU Synergy”—consisting of Synergy Research,
Empowering Learners, and Amplifying Operations—is the
key to driving all our missions forward in a connected and
mutually reinforcing manner. This ranges from generating
new knowledge through excellent research and developing
learners’ potential to become responsible global citizens,
to enhancing our management for maximum efficiency,
ensuring Mahidol University can be an institution that
creates tangible benefits.

The success of Mahidol University would not be
possible without the collaborative power from all sectors,
including our faculty, students, alumni, domestic and
international partners, and all stakeholders. We extend our
deepest gratitude for your continuous dedication and sup-
port. This cooperation is the most crucial foundation for
achieving the Sustainable Development Goals (SDGs) of
both our university and the world as a whole, which aligns
with our mission to create a society of wisdom, well-being,
and sustainability. With determination and creativity,
Mahidol University is ready to move forward, leading our
nation and leading the nation and the global community

toward a better quality of life.
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WORLD UNIVERSITY RANKINGS
Mahidol University Rankings 2024 & 2025

Rankings

QS World University Rankings

S WORLD: =
Q,; UNIVERSITY "
RANKINGS
QS World University Rankings: ASIA

CLJUNIVERSITY ™

RANKINGS

[ ________ASIA |
QS World University Rankings by Subject

7= 7 WORLD

UNIVERSITY "
- RANKINGS

by sugject
Broad Subject: Life Sciences and Medicine
- Medicine
- Pharmacy & Pharmacology
- Dentistry
- Anatomy & Physiology
- Nursing
- Biological Science
- Veterinary Science

Broad Subject: Arts and Humanities

- Performing Arts
- Linguistics
- English Language and Literature
- Music
Broad Subject: Natural Sciences
- Chemistry

- Environmental Sciences
Broad Subject: Engineering and Technology 524
- Chemical Engineering 301-350

- Electrical and Electronic Engineering 467

- Computer Science & Information Systems

Social Sciences and Management =397

- Education

- Hospitality and Leisure Management 136
- Development Studies

- Sociology

- Sports-related Subjects




Rankings 2024

THE World University Rankings 601-800 601-800

THEE:

THE Asia University Rankings

THE World University Rankings by Subject

World University
THE =

- Clinical and Health 201-250 251-300
- Life Sciences 301-400 401-500

THE Impact Rankings =19 =64

THEE S,

Academic Ranking of World Universities 601-700 Coming soon

=2, ACADEMICAIE==

\ RANKING OF 1

i i wnmn—ﬁ
mswae UNIVERSITIES =

CWTS Leiden Ranking Coming soon

“‘ICWTS Leiden Ranking

Round University Rankings 254

AR

Scimago Institutions Rankings (University Rank)

TJ111 SCIMAGO
I I I | INSTITUTIONS
RANKINGS

U.S. News

- Best Global Universities Rankings 594

- Best Global Universities in Asia 167
NTU WORLD UNIVERSITY RANKINGS Coming soon

NTU RANKING

University Rankings by Academic Performance Coming soon
(URAP)

@M@Mw by
l Academic Performance

Healthy University Rating System (HURS) 5 Stars Coming soon
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91a THE Impact Rankings 2024

Mahidol University was ranked 19" in the world
in the THE Impact Rankings 2024

RANKED

MAHIDOL UNIVERSITY th N .I
RANKED 0.
IN THE WORLD IN THAILAND
SCORE 94.9

Top 5 in the world

GOODHEALTH 1 PARTNERSHIPS
AND WELL BEING FOR THE GOALS

n E

Ranked 3™ Ranked 5"
out of 1498 out of 2031
Institutions Institutions

No. 1in thailand

] 3 vtk 14 o Q15 S 17 Toveoons
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21AMIsDaduduuKkIdIngrdslan THE World University Rankings 2025

MAHIDOL UNIVERSITY RANKED NO. 1 IN THAILAND FOR TEACHING
IN THE THE WORLD UNIVERSITY RANKINGS 2025
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A1UN1saaU (Teaching) U 2025

21N World
I“E University
Rankings 2025

1 !
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@ Times Higher Education
\_j Impact Rankings 2025

uKIngndsukaaldSumsdsadudu ogh 64 vovlan
211 THE Impact Rankings 2025
uazlasuaisvaduau SDG3 Good Health and Well-being
ogi 3 vovlan ua: it 1 uus:inalng daitiovdudi 3

MAHIDOL UNIVERSITY RANKED 64™ GLOBALLY AND NO. 1IN THAILAND
FOR SDG 3 IN THE IMPACT RANKINGS 2025

R
R A7~ Timaes Highar atwon
@ l‘_‘__;_]_ Impact Rankings

. IN THE WORLD

YEARS IN A ROW

A
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t‘*‘s-ﬂ ure healthy lives and
promote well-being for all at all ages”
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RESEARCH EXCELLENCE
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PUBLICATIONS IN INTERNATIONAL DATABASES
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Tud 2567 un1inyrdelinaIuAnunIIuIY
4,562 304 TniJunasiifiuilunsaisngu Q1 S1uau
2,754 1304 1587150y Top 10 §1u7u 1,011 (304 waz
M3asngu Top 1 171 93 1389

Tud 2568 un1iny1definasIuAnuidIUIY
4,153 3¢ I Hunasdiiuiluansaisngu Q1 Sy
2,724 1304 115813044 Top 10 37u7u 1,097 1504 UAz
Msasnau Top 1 91u7U 88 1304

With increased research funding and mechanisms
that promote high-quality outputs, the University has
continued to expand its international publications.

In 2024, Mahidol University produced 4,562
publications, including 2,754 in Q1 journals, 1,011 in
Top 10 journals, and 93 in Top 1 journals.

In 2025, the University produced 4,153 publications,
including 2,724 in Q1 journals, 1,097 in Top 10 journals,
and 88 in Top 1 journals.

uduwavIudPeaWuW U w.A. 2564-2568
Number of research publications, 2021-2025
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Source: Research Management and Development Division, data as of 31 October 2025 (SciVal database)
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Number of research publications in Q1, Top 10 and Top 1 journals, 2021-2025
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MUTM MELIOIDOSIS ANTIBODY TEST RAPID

. QS.USASY UNSINQg
AfUzLBAEASWaSaU

Prof. Narisara Chantratita, Ph.D.
Faculty of Tropical Medicine

anunsaiivihauagtiUlunamievidlissvvu
dsainlsnandnidau lasanielsauioesinda
9nEe Burkholderia pseudomallei fisfhnulufiuuazih
finweraiianisld vundu veadhiau audsiadely
nsvuaiden wasiisnnideTingininsosas 40 Meidedlsadl
hldenn Aedldianuuuazgunsalianiznia vilinissny
d1di nAdedeiangansinnads “MUTM” fianunsn
pramideldernemnid edensldrmiluaniuneua
nsesu Haqulddnsieusn Startup terenensnanuas
Jadmieyn MUTM 1upnusiuiessninaumiivede
uazaAen e liUssrsudnfeuTnssuldaie MUTM
Sufufndfyiitieansnsndedin unleymguan uag
#NILAUAMAINTINUTEYTY

12 UKIINYNAgURQa

Flooding and forest runoff in northern Thailand have
heightened the risk of zoonotic diseases, particularly
melioidosis caused by Burkholderia pseudomallei, commmonly
found in soil and water. Patients may develop fever, chills,
pneumonia, or bloodstream infections, with a mortality rate
exceeding 40%. Diagnosis is difficult, requiring time and
specialized equipment, often delaying treatment. Researchers
have developed the rapid test kit “MUTM,” which enables
quick detection of the pathogen and can be used in
healthcare facilities at all levels. A startup company has
been established to expand production and distribution of
MUTM, through collaboration between the University and
the private sector, to ensure public access to this innovation.
MUTM is a vital step toward reducing mortality, addressing
health problems, and improving quality of life.
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THE AUTOMATED FRAMEWORK FOR AI FEDERATED LEARNING IN MEDICAL IMAGING

as.WUAnD uvAaIU LazAgu:
aauzinaluladaisauinAuazaisdaans

Faculty of Information
and Communication Technology

svuunsounudnludifiensiGeuiiynssivg
wuuanNussgdmsusUnImwnenIsunng 1ddeyanin
lonuisinNenuasNaItadsanvatean1tiy tefinuuy
a0y 1UseAugITeanNY Federated Learning Taely]
doauaniUAsudoyanin dreiiuaruuiugeauuuiians
Mndeyaiivannvans uazsnwamiaeefuresdeyaiile
svuuineulandlamnszauresedunnduazdesiin
vessz Ul mATiif U uguarliaonndeafuaiss
Usznnslng Tasan1udifiszuu Al annsathuuudtaedly
Wannste dhuaoiuiidilifiseuuannsodsnmdngssun
LLas%"Uwa’iﬁﬁléfaLﬁaﬁuLﬁaaﬁfuauumiﬁﬂﬁﬂ%mLLW‘V]E?
mluldegaiuszansam

Pattanasak Mongkolwat, Ph.D. and Team

The Automated Framework for Al Federated
Learning in Medical Imaging leverages chest X-ray images
and diagnostic data from multiple institutions to train deep
learning models without exchanging image files. This
approach improves model accuracy through data diversity
while preserving patient privacy. The system addresses
radiologist workload and limitations of costly foreign Al
models that are poorly adapted to Thai anatomical profiles
Institutions with Al infrastructure can further develop the
model, while others can submit images and receive
preliminary diagnostics to support clinical decision-making

by general physicians.

AIsnaaavaIsadudauavyavaunarddMeldanid:zudadausuusviuadma
SPACE-BASED RICE SEEDLING ADAPTATION EXPERIMENT

UNDER EXTREME ENVIRONMENTAL CONDITIONS

AfU: Jnmmaus
1 Lecturer Tatpong Tulyananda, Ph.D.
Faculty of Science

NSRS ILDINTA (Space Farming) luuuInsddey
Wensmsedinvesuyudlunisiaeiniasszenn
wazseIsuNslEInvesywdluauIan AuLINeIAIEanS
swdvdinuiaumalulagoiniawasgliansaune
(99ANTITUNIV) 130461 (GISTDA) InvinlAsInITVAADY
Uané’unéﬁ%’ﬂﬂummﬁGﬁ’uﬂé"mﬂdqsﬁulﬂﬁumaLﬁamaﬁu
LW@ﬂﬂU']ﬂ’liL‘i]ﬁEULG]UIG]ﬂWEJIG]ﬁﬂ']’J”VLiU’]WUﬂLLa ¥598
1neInA wawdleasurmua shegagnindulanilensia
aaumﬁLUaSULLUaaﬁuaqwuqﬂﬁuIﬂiqmsumumwuwaq
AusNdeauIneaansuazaluladsyninaussing
gnseauliunInerduuiing Wuuvinerdelneuiasn
fivhidedAnenoania (Space Biology) lulassnssesiulan
fetdufiddglunisadrslamiiuaiunsasiu
Ingraransdininlueiniaveding wazenszaughin
Tuauras

Space farming is also critical for sustaining human life
in long-term missions. The Faculty of Science and GISTDA
launched the rice seedling experiment with China, sending
seedlings on a satellite to study growth under microgravity
and radiation. Returned samples were examined for genetic
changes. As part of global cooperation, this project
positioned Mahidol University as the first Thai university to
conduct space biology research internationally. It represents
a milestone in building Thailand’s capacity in space
biosciences and advancing toward future leadership in
the field.
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RAMATHIBODI COMPREHENSIVE TUMOR BIOBANK

SA. as. Wey.euFl dundal LazAgu:
Aguzuwnemaas Ilsvweiuiasiuisud

Assoc. Prof. Natini Jinawath, M.D., Ph.D.
and Team

ld‘?;'lm %

TuusasUiaulvevlesielsnuziseselvdnin
140,000 AU wALABTINNT 80,000 AU N155NwIEALEIEE
uazrete dedoyatininlun SN ISLWNE LU U
(Precision Medicine) Az WNA1@RS1SINEIUIATINIBUR
Feienssurnrsdrnanduiulsauzifesuisua
(Ramathibodi Tumor Biobank) ¢ausi®) 2557 titaifiu
fhegaiodeuwssidonngiheund dnsuliide e
uagsnwilsn Jaguuiisiegieasauni 40,000 A28
2nethendi 4,000 sedeyamaiitieliinifouazunme
W33 dalul q Avmngiudiheusagss suens
gelivinisuniasetieiddelulssinauassiisussine
annsisneluladsined teialenianisin Seny
wazenseduRunWIRngthe nemtandlditieszerem
YoUszme st wamsulsauziSesungud 1asu
WINTFIU 1SO 20387:2018 1TusurA1sianInurausn
vodlneilfinasgussduana

Faculty of Medicine Ramathibodi Hospital

Each year, more than 140,000 new cancer cases are
diagnosed in Thailand, with over 80,000 deaths. Cancer
treatment is costly and requires biological data to advance
precision medicine. To address this, the Faculty of Medicine
Ramathibodi Hospital established the Ramathibodi Tumor
Biobank in 2014 to collect tissue and blood samples from
cancer patients for research, diagnosis, and treatment.
The biobank now holds over 40,000 samples from more
than 4,000 patients, enabling researchers and clinicians
to develop personalized cancer therapies. It also supports
national and international research networks, reduces
dependence on foreign technology, expands treatment
opportunities, prolongs survival, improves patients’ quality
of life, and lowers the country’s long-term healthcare costs.
The Ramathibodi Tumor Biobank has been certified
ISO 20387:2018, making it the first biobank in Thailand
to achieve this international standard.

“f1" UIOASSULLANANAUNFIDADIKISILKLAUIAQ
“PHUM" (WOLFFIA GLOBOSA): INNOVATION AND PRODUCT DEVELOPMENT

TOWARDS A FUTURE SUPERFOOD

1) WA. as.1WS1 Gudu
2) WA. 0S.3¥0 douda
AfUsdNYIMAEQs

Faculty of Science

“anile” (Wolffia globosa) 1150 “lairia” vide “sin”
Fruthinutulnedilsiiugs desdie ndwnue gaude
asomnsdfey ddnanwdu “ermnsuseunan” nels
nszuanisuslaafvilundnludeqiu widiidediin
fuenuazeaUaenty Aot siannmedamsaseh
fEsEUUNERSIAIUEN ansaiiuuAATEN 51RIMAN LAY
dned enugluiumsmuauamnwluiesfoanis nieui
Wanwlsgunanfaeiividanumvainvate Jagduenidiung
Tuguuuuaningw meldusenueninud nsunisu uas
Ied13911A5INS UNunzuagLsasneinnssue1vng SPACE-F
wlfifundnsasigunmimoulandnaniiluuageng
Uszina
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1) Asst. Prof. Metha Meetam, Ph.D. f
2) Asst. Prof. Wisuwat Songnuan, Ph.D. :

Wolffia globosa, known as “Kai Nam” or “Phum,”
is a Thai aquatic plant high in protein, easy to digest, low
in calories, and nutrient-rich, making it a strong candidate
for the “superfood of the future” in line with global
plant-based trends. To address safety challenges,
the research team applied precision farming to enhance
calcium, iron, and zinc under strict laboratory quality
control, while developing diverse processed products.
Now commercialized under Advance Greenfarm Co., Ltd.,
the project joined the SPACE-F incubator and accelerator
program, delivering health products that meet both
domestic and international market demand.
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CLEANING, REMOVING PLAQUE, ANTIBACTERIA, AND REMOVING CALCULUS

IN REMOVABLE DENTURE BASE BY NATURAL PRODUCT SOLUTION

m%aﬁaﬁuﬁﬂiimﬁmamw K Iﬁmﬁwﬁqmﬂ
Wuenusdiu insesdiednilunenls LLaULvﬁmﬁamamwﬁu
919ALANATIVRAUVIE UUATILSE wazfiuhany Lammaﬁuw
wilendniau wavndulin Ay mwmw&ummm
TMANUEEDINNENSANASISNYIR WiaunadauUsEaNSATN
LazAUUaBAsTY HaNSAABINUIN thenansavdnasIu
Lay ﬁuﬁwawiﬁwm ldneliAneinisun waglinsgnu
mmammaqua ansausuAnututulanIuANufInNIg
a'maa&msJam{]m'vnﬁsuﬂ'1wsuaqmﬂiusﬂmmamamumam"l,m
imsmaauawﬁum‘luma “mﬂﬂsunaumsmmwaumm
msmuamamumnsswumaﬂ"lﬂ” Funzidowdy
\Seiiounmd 91ndTnUAMENTIINSEIMSIALEN LAY
I mLelay USEN AUUR LaUA Lo 1A 9117 (W&H Tech
Co., Ltd.)

1) A.AaUAIAYSTA
Nw.T50 dUIVAULASIEK

2) A.padnlgstne
NW.gs3e LasANAS

3) sA. as.lAufnd ASASUNS  3)

4) 9. nW.UUN wsns 4) Asst. Prof. Binit Shrestha, B.D.S.

5) u.d.21au 339 )

6) UNgWSWLL (VU

AUzNUAUWNYAEQS

1) Clinical Prof. Emeritus
Niwat Anuwongnukroh, D.D.S.
2) Clinical Prof. Emeritus
Surachai Dechkunakorn, D.D.S.
3) Assoc. Prof. Termsak Srikirin, Ph.D.

5) Ms. Wasana Wichai
6) Mr. Peerapong Tuangam
Faculty of Dentistry

4
R
= ‘l.!&

Removable dental appliances such as dentures,
orthodontic devices, and retainers often accumulate plaque,
bacteria, and calculus, increasing the risk of tooth decay,
gingivitis, and halitosis. The research team developed
a natural extract-based cleaning solution and confirmed its
effectiveness and safety. It removed plaque and calculus
completely, caused no allergic reactions, did not affect
appliance materials, and allowed adjustable concentrations.
This innovation helps reduce oral health problems in users
of removable appliances. A petty patent has been filed
under the title
Removable Dental Appliances
device with the Food and Drug Administration, and is
distributed by W&H Tech Co.,, Ltd.

“Composition of Cleaning Agent for
”? registered as a medical

MAHIDOL UNIVERSITY 15
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ARTIFICIAL ARM FOR PHLEBOTOMY PRACTICE

1) sA. as.nay1@ YOANSWOAT
2) nguAadn dugns

3) melwnsd usuld
AtuzINATAMSUWNE

-~

WY P

nsRnufiAiRomazdenmetiaiugnludi
daglunsitiadelsa uaziioudludediiadiusinuas
AUANDIIVIUTIA0IUT AngATlAnITLWNETale
WannuinnssuuuiisnangmsaauUaasdalay
wiglfithjuiaesdinujiAidanuauatuasanusonds
Ianeludszina lagldinaiansdaudamediuesiieaing
Rvtluasviaenideniennidurauazuswnulndlfswe s
mmaaﬁug‘dLLaxﬁmmwumugmamﬂ%mwgwIﬂammm
NUN15912lAUINN11 400 ATIHBYA T1ADIFUNUINI
A8ANIAVDINADALADAEAEYRYINLL UGN FaeLaSuass
UsgaunsaiiiniatiouaTauaznssduiinusanusiulaves
tnAnwavinermansguainliegneiivss@ndam
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ann1sudLazimuIgRaIvMngsuAIelisunduadlne

1) Assoc. Prof. Kulachart
Jangpatarapongsa, Ph.D.

2) Napasvipoo Jeenasuti

3) Paitoon Jamjai

Faculty of Medical Technology

Accurate venous puncture practice is vital for disease
diagnosis. To overcome the high cost and limited realism
of imported models, the Faculty of Medical Technology
developed the Artificial Arm for Phlebotomy Practice,
produced from modified natural rubber and silicone as a
realistic, locally manufacturable simulator. Polymer
modification techniques created synthetic skin and vessels
with lifelike texture and resistance, offering durability and
shape recovery, tolerating over 400 punctures per site.
The model replicates key vascular anatomy, enhancing
practical experience and improving the confidence and skills
of health science students. The innovation has been
commercialized domestically and internationally, supporting
national strategies to reduce imports and strengthen
Thailand’s medical device industry.

A1SEAS:AUMISASIDWIDUNIVTAINgIMAASATANUAAMVIWAGIES:UUT Yy r1Us:auT
LEVERAGE OF AI SYSTEM FOR FORENSIC INVESTIGATION OF SEX CRIMES

N
A ‘:, 4
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mniymmansaigalafauiananaidedd
LAUINLAEAINTIUIYaIluN1TMTIINIATIVEER
MUNADIYANTIAL ALLIFINIIUAIENSUALALSUNNIANERS
Avnenuia laswfuimuuinnssussuunsraigon
snagdseUayey1useAns (Al Sperm Detection System) U
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1) WA. aS.USA KUKaU

2) as.qws &ugv

3) WA. as.nansed JVAMan:Las
4) as.1ond8y NSUASSNY
AfUDADASSUAEQS

5) sA. uw.Umey gnsus:ans

6) u.a.usFs1 guauA

1) Asst. Prof. Narit Knoohom, Ph.D.
2) Sumeth Yuenyong, Ph.D.

4) Eakkachai Warinsiriruk, Ph.D.
Faculty of Engineering

5) Assoc. Prof. Papanu Suttiprasit, M.D.
6) Narisara Upatham

AfULLWNYAJaSASS1IBWEIUIa  Faculty of Medicine Siriraj Hospital

Delays and the high level of expertise required for
microscopic sperm detection have long posed challenges
in forensic investigations of sex crimes. To address this, the
Faculty of Engineering and the Faculty of Medicine Siriraj
Hospital jointly developed the Al Sperm Detection System,

3) Asst. Prof. Konlakorn Wongpatikaseree, Ph.D.
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an innovation that applies artificial intelligence to process
digital microscope slide images and accurately identify and
count sperm cells. The system enhances forensic capability
by accelerating case processing, increasing the number of
cases examined per day, and reducing the average time per
case. Integrating Al technology into the justice process
significantly reduces workload, improves accuracy, and
strengthens the ability to identify offenders more rapidly,
thereby providing more effective protection for victims of
sexual crimes.
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amAgulEunGuduavnivav 6 luwa s:uu 4G/5G wuudvwaudalulda
UAV WITH 6 PROPELLERS SYSTEM AUTOMATIC MIXING TANK
FOR SPRAYING FRUIT GROWTH PROMOTER GROWTH

as. sSau: yaus:1asy
AguzavLD0ddULLAzNSWEINSAAAS
Rattana Boonprasert, Ph.D.

wsunladeymdununisndngs anuldadnausly

A15AANUATISAT LaZNITRNAISLUAIALNYASATIY D98

Waruruinnssuainiaguliintuduamisne 6 Tunn

(Hexacopter) 5¥UU 4G/5G uuudinaudnlusinvu lagla

panuuUlliszuUAnnuLUULENGIBaTE 3 YA WiBUTEUY
nansnluTRnansaUsuaududuLas LLiqmumaqmam
LLmauﬂjmimamqaaﬁw Fredosfunisuuidounaznisan
F ﬂauﬂuaqmimwuﬂiummuum&rmu"l,m GEGRIRE)
mwuamumuamwiﬂu warudumalulagdeyeyn
Uﬁwﬂ‘lﬂ% (A1) mmaswuwmwmmsua ANIMNUTIINETS
memmmmmwuﬁimammmum lanunsaanuSune
aslaansiad mmmammwumwm Wuduuwuuveans
Uimmﬁmm‘[uiaaa%assvLLavsvwaamsmmmmmﬂu
AsinuRsaEadeiiu

Faculty of Environment and Resource Studies

Toresolve high production costs, inconsistent spraying,
and chemical residue, the team developed a Vertical
Takeoff and Landing UAV with 6 Propellers (Hexacopter) and
4G/5G Automatic Mixing Tank System. It includes 3
independent spray tanks with an automatic mixing
mechanism that adjusts concentration and nozzle pressure
separately to prevent cross-contamination in a single flight.
The UAV is smartphone-operated and integrates artificial
intelligence (Al) to identify targets and calculate accurate
chemical dosage. The system reduces chemical use and
labor costs, serving as a model for integrating intelligent
technology and high-speed communication into
sustainable agriculture.
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STAKEHOLDER ANALYSIS TO ENHANCE PUBLIC PARTICIPATION IN ENVIRONMENTAL IMPACT
ASSESSMENT IN THAILAND’S ECONOMIC DEVELOPMENT CONTEXT

SFA. QS.AUTYA AUSUSSWIU
Au:dvAUAJaSIauyBgAaas

Assoc. Prof. Kanang Kantamaturapoj, Ph.D.
Faculty of Environment and Resource Studies

LL;’I’jWﬂssmuﬂw?UizLﬁumaﬂswu?qmeﬁam
EIVEHIA) azgnlfiluasasdioddylunistosiunansenu
mﬂmsﬁmmimﬂms LATIAINUAINUTALTITE NN
Tasensivguau ieanuiansiasieigiiaulamdeesn
Wuszuu auzdiauransuazuyvedtans 39lasaufy
ﬁ”]ﬁﬂmuuiamsu,agLLNum%’WEJjﬂiﬁiimﬁLLax?ﬁLL’méau
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Despite the role of Environmental Impact Assessment
(EIA/EHIA) as a key tool to prevent project impacts, conflicts
with commmunities persist due to the absence of a structured
stakeholder analysis. The Faculty of Social Sciences and
Humanities collaborated with the Office of Natural Resources
and Environmental Policy and Planning (ONEP) to develop
a stakeholder analysis approach aligned with Thailand’s
economic development context.

The findings were adopted by the Division of EIA
System Development in issuing the Public Participation
Guidelines for Environmental Impact Assessment Reports,
2023, effective 1 September 2023. This advancement
strengthens transparency, participation, and alignment of
the national EIA process with sustainable socio-economic
development.

awsgmdanauuazmanua:aadiksuwundasidgvdreinaluladoulsiulululonsuninsu
ODOR-ELIMINATING & SURFACE-CLEANING SPRAY FOR PET AREAS WITH ENZYME-NANO

BIOCONJUGATION TECHNOLOGYH

AfUDNYIAEFQS

Faculty of Science

N15WAUIUIANSSU Purrfect Protection: Odor-
Eliminating & Surface-Cleaning Spray Lﬁamaﬂwé{]zym
wolseuaznaulimaUszasdlunundniides lnonsussegng
Tgmaluladieuluiunlululensugindu (Enzyme-nano
Bloconjuga‘uon Technology) mmmm&mmma‘[imau
amﬂauimmmﬂiuamﬁmwm}mu laigoieniansiad
suussienadudunsesedniiaes ansnanndutaans
laeg197 Uasaste luneliiine nsun uwazasainlunisld
a1 duAmdndtyues Pet-Tech Innovation weslne wansinu
dandnaldsunisareneamaluladdidanidivdniu
U39 twasina Tnsnadu shin Saduanisnenuesnae
auuawumﬂﬂmjlmmmmaml,waaﬂﬁm‘uammwmm
uazguautudniiaes
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1) we. as.vayreir Galuddeyayn
2) WA. as.Jeunul 9581Ysad

1) Asst. Prof. Chayanisa Chitichotpanya, Ph.D.
2) Asst. Prof. Manthana Jariyaboon, Ph.D.

The Purrfect Protection: Odor-Eliminating &
Surface-Cleaning Spray was developed to address pathogens
and unpleasant odors in pet areas through Enzyme—Nano
Bioconjugation Technology, providing long-lasting
antimicrobial and deodorizing effectiveness without harsh
chemicals that may harm pets. The spray effectively reduces
urine odor, is safe, non-irritating, and easy to use, marking
a significant step in Thailand’s Pet-Tech innovation. The
technology has been transferred for commercial production
to Purrfect Protection Co., Ltd., a faculty-based startup,
reinforcing the use of science to enhance pet hygiene and
overall quality of life.
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DEVELOPMENT OF AN ORAL SPRAY CONTAINING ASTRAEUS HYGROMETRICUS EXTRACT
WITH ANTIVIRAL ACTIVITY AGAINST HAND, FOOT, AND MOUTH DISEASE VIRUS

SA. as. uw.ysysau natglasinw

AUWNYAIdASASSIBWEIUIA
Assoc. Prof. Boonrat Tassaneetrithep, M.D., Ph.D.
Faculty of Medicine Siriraj Hospital

Tsaflowhiniidennidelialunguenmnelslsa
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Hand, Foot, and Mouth Disease (HFMD), caused
by enteroviruses such as CA16 and EV-A71, remains
a major public health concern in young children, and
no broad-spectrum treatment is currently available to
directly reduce oral lesions. The Faculty of Medicine Siriraj
Hospital therefore conducted research and developed
a prototype oral spray using Astraeus hygrometricus
extract as the active ingredient, combined with a water-in-oil
microemulsion technology to enhance stability and safety
for pediatric use. Testing demonstrated that the prototype
oral spray inhibited viral activity by more than 90 percent,
alleviated lesions, and accelerated oral wound healing
effectively. The innovation has been transferred for
commercial development to Biovitta Co., Ltd., adding value
to Thai medicinal mushrooms and creating export
opportunities in East Asia and Southeast Asia.
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ACADEMIC EXCELLENCE

{ul w.A. 2567 ukdngagukaalasunsSusav
UIASTIUAINIWAISANYIKANIASOIULAUTINIASTIU SzQUa1na 31UduU 1 Kangas
ta: lasumssusavurasgrunumwmutaguri AUN-QA s:Guaitgau 31udu 12 kandas
lGun
In 2024, Mahidol University received international accreditation for 1 academic program
and ASEAN University Network-Quality Assurance (AUN-QA) certification for 12 programs,

as follows:

Engineering
Accreditation

ABET Commission

vIasZIuAuMWAISAAYIKANGasMIULAUTINIaSTIUS:AuaIna
Accreditation Board for Engineering and Technology (ABET)
?1udu 1 Kangas

AudAassumaas (Faculty of Engineering)
KangasdfdAssuMEasUUNQa d1U13¥1IAIASSURAATKAS
Bachelor of Engineering Program in Industrial Engineering

\l

fl .
R .. . ewEW 3
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_

uiasgiuaaumwmnuinauri AUN-QA s:auatgau
(ASEAN University Network Quality Assurance: AUN-QA)
91udu 12 Kangas

AuzuwngmaasAssiswenuia (Faculty of Medicine Siriraj Hospital)

kKangasmsuwnguwulnaus:gnddeufia (Re-Assessment)*
Bachelor of Applied Thai Traditional Medicine Program

Auzwgrvramadas (Faculty of Nursing)
1. kangasweiuramaasuaunia (Re-Assessment)*
Bachelor of Nursing Science Program
2. Kkangaswenuiamaasukitaufia andsimswelulagikajuazigoany
Master of Nursing Science Program in Adult and Gerontological Nursing
3. Kkangaswenulamaasukuauna awwdsimswaiuialan
Master of Nursing Science Program in Pediatric Nursing

Au:AMgnIwuIUa (Faculty of Physical Therapy)

Kangasdingmaasuridufia anwdvIMeMwiila (kangasuiuud)
Master of Science Program in Physical Therapy (International Program)

aauuulaassumisiSsus (Institute for Innovative Learning)
KangasussaaufUueaunia arwndvisnmaasuazinalulagmsAnw (kangasuiunud)
Doctor of Philosophy Program in Science and Technology Education

(International Program)

aazinaluladaisauinAua:msdoans

(Faculty of Information and Communication Technology)
kangassngmaasuuia awdwinaluladansauinAua:msdoans (kangasuuua)
(Re-Assessment)*

Bachelor of Science Program in Information and Communication Technology
(International Program)

Aauznuauwngmaas (Faculty of Dentistry)

1. Kangasnuauwngmaasuauna (kangasuusa)
Doctor of Dental Surgery Program (International Program)

2. kangasdnemMaasuridauna awdvinuanssudawu (kangasuiusid)
Master of Science Program in Orthodontics (International Program)

Sngragsuiuvid (Mahidol University International College)

kangaslinAmaasUufia aw3sdeazmsdoans (kdnaasuusa)
Bachelor of Communication Arts Program in Media and Communication
(International Program)

AuzasisauguAaas (Faculty of Public Health)
KangasdngimMaasvuna awdvadlaulguazaulasany
Bachelor of Science Program in Occupational Health and Safety
Sngrwamayauys (Kanchanaburi Campus)

Kangasdng1maasvuna aw1dv1dng1mansnisiasas
Bachelor of Science Program in Agricultural Science

* Re-Assessment = kangasAldsumsus:IiuAuAMWASANLKaNZasMULNEUT AUN-QA s:GUD1IGEU J9SaUR 2
Academic Programs Undergoing the 2" Round of ASEAN-Level AUN-QA Program Assessment
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And in 2025, Mahidol University received ASEAN-level quality accreditation
under the AUN-QA criteria for 7 academic programs as follows:

_

viasgiuaumwauinauri AUN-QA s:auatgau
(ASEAN University Network Quality Assurance: AUN-QA)
91udu 7 Kangas

Sngwameaysuus (Kanchanaburi Campus)

1. Kkangasdinermaasveunia awrdviinalulagmsoinis
Bachelor of Science Program in Food Technology

2. Kkangasdngrmaasvuna aw1dvdddnglgvausay
Bachelor of Science Program in Conservation Biology

A:vMaaswasau (Faculty of Tropical Medicine)
KangasdngrmMaasumleauiia awndvialgsmanswasau (kangasuiunyia)
Master of Science Program in Tropical Medicine (International Program)

Snandgdnemaasuazinalulaénisaivi (College of Sports Science and Technology)
Kangasing1MaasukIduna au1dy1dngrmansasivi
Master of Science Program in Sports Science

aauuwmungumwangau (ASEAN Institute for Health Development)
Kangnsn1svan1saIsIsuguyagiuukIvauna (Kkangasuiuiyid)
Master of Primary Health Care Management Program (International Program)

AuzFvUOaddUUAzNSWEIASAAAS (Faculty of Environment and Resource Studies)
Kanaasussay1qufiuunia an13vavudadauuaznswensmMaas (KangasuIuua)
Doctor of Philosophy Program in Environment and Resource Studies (International Program)

amuudidngrimaansluiana (Institute of Molecular Biosciences)
Kangasusvayrquiuauna a1wdvids:aindng1maas (kangasuiusid)
Doctor of Philosophy Program in Neuroscience (International Program)
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EXCELLENCE IN ACADEMIC SERVICES

umsmuqmmwamalW'lamsIﬁu.E,ms U 2567
INTERNATIONAL STANDARD FOR ACADEMIC SERVICES 2024

" o

drzminduinsfurnsmsguneiuneinin

Al b ATTAAT 118 (AT TR e

KavUAUGNISUs:LTUAIIUUADQATNIVIIKISLLA:EINIW AfUzINATIAAISUWNE
lasusavuiaspiu ISO/IEC 17025
Susavdold 16 waumAu 2567 80 15 waunAu 2571

Food Safety and Biosafety Assessment Laboratory,

Faculty of Medical Technology
was accredited with ISO/IEC 17025
Accredited from 16 May 2024 to 15 May 2028

Isvwgnuradaius:AdIns AU:FAILWNYAMAAS
lasusavuiasmuaniuweiviadaituds:inaAlng Thailand Animal
Hospital Standards and Accreditation (TAHSA)

Susavdvuid 26 Tauieu 2567 &v 25 Tauigu 2570

Prasu Arthorn Animal Hospital, Faculty of Veterinary Science
was accredited under the Thailand Animal Hospital Standards
and Accreditation (TAHSA)

Accredited from 26 June 2024 to 25 June 2027

Isvwgiuranuaassy AAUAUWNIAEAS
ldSumssusavuasgiuasumwaniuweivia
(Healthcare Accreditation: HA)

Susovdvudduf 24 Augngu 2567 dv 23 Augnsu 2570

Dental Hospital, Faculty of Dentistry, was accredited
with Healthcare Accreditation (HA)
Accredited from 24 September 2024 to 23 September 2027

IsowaiuranuanssuUKIIASASUSS AUzAUAUWNEAIFAS
laSuaissusavuasgiuAuMWaaIUWgIUIA
(Healthcare Accreditation: HA)

SusaLALICIUR 27 AUAWUS 2567 fD 26 AUAUS 2570

Maha Chakri Sirindhorn Dental Hospital, Faculty of Dentistry
was accredited with Healthcare Accreditation (HA),
Accredited from 27 February 2024 to 26 February 2027

MAHIDOL UNIVERSITY
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AugsveWonuduiaadugiuiua:snandAuAu
Af:UIWNYAMAOSASSIBWEIUIA

{aSumissusavoin World Allergy Organization (WAO)

lAWu “gudnnululan” (Center of Excellence: COE) Us:31U 2025-2029
Susavdoucdsun 27 uiAu 2568 1Wudull

The Siriraj Center of Research Excellence in Allergy and Immunology
(SiCORE-Allergy & Immunology), Faculty of Medicine Siriraj Hospital,
was accredited by the World Allergy Organization (WAO) as a Center

of Excellence (COE) for 2025-2029
Accredited from 27 March 2025 to Present

Kovufudniss:uudvendiksuindoviiouwns
AEU:IADASSUAIAQS

lasunmissusavuiasziu ISO 13485:2016
SusovdbUdIUA 20 waumAL 2568 fv 19 wausnAu 2571

The Laboratory of Drug Delivery System for Medical Device,
Faculty of Engineering, was accredited with the ISO
13485:2016 Quality Management System for Medical Devices
Accredited from 20 May 2025 to 19 May 2028
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vKkaausulua
MAHIDOL CHANNEL

ykaausuuwwua Mahidol Channel

° 4oV YouTube vovaaidunisdnu

dudu 1 luus:inaAlne
JgoagnuunWiu YouTube sou 5 4ov u1and1 677 au Views
(1Suaana1mA doudiun 1 GuiAu 2556)

Mahidol University’'s YouTube channel, ranked No.1

among educational institutions in Thailand '™

Total views across 5 YouTube channels exceed 677 million
(Broadcasting since 1 March 2013)

asWuaavudouinsuniu YouTube U 2564-2568
Number of YouTube Viewers, 2021-2025

(million views)

2023 2024
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MANAGEMENT EXCELLENCE

HAILAND
UALITY
WARD

JHAILAND
(YUARTY

AU:AUAUWNIAAAS ARITWEIUIAAIFAS LazAUELATUAIEas Wiulaaurius:LoulKLiSu
swIanaumwuKvy1a Us:310 2567 (Thailand Quality Award 2024)

The Faculty of Dentistry, Faculty of Nursing, and Faculty of Pharmacy
passed the assessment criteria for the Thailand Quality Award 2024.

o Tuf 13 nun s 2568 antuiuHAREALYEA
NTEN3299AAINNTTU TAITUUDAIU1IUTENIARA
Thailand Quality Award 2024 \NasngosasAnsiigaiiu
WanszuuUMsIanseeheeiies fedusasunsariosn
Alasunisveniuluseduaina lulid drusuves
WInesuufinafilasusiesta Thailand Quality Class
(Msusmsganudude) liun

1) AUSNUALNNYANENS

2) AMENYUNIAANENS

3) AELNETANERS

Yenani usem erdteniea $1in (umduves
AMEUNNYAIENSLsIng1UIasIuisuf) delasusieia
Thailand Quality Class 19Uy @gviouiealnulanLau
FNUTEUUUSINSINNISVBIUNTINeNaeLazrgnulumny
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On 13 February 2025, the Thailand Productivity
Institute under the Ministry of Industry held a press
conference to announce the results of the Thailand
Quality Award 2024. The award recognizes organizations
committed to continuous improvement in management
systems and is internationally recognized for its prestige.
This year, the following Mahidol University units received
the Thailand Quality Class:

1) Faculty of Dentistry

2) Faculty of Nursing

3) Faculty of Pharmacy

In addition, RFS Co., Ltd., affiliated with the Faculty
of Medicine Ramathibodi Hospital, also received the
Thailand Quality Class, reflecting the University’s strong
performance in institutional and affiliated management

systems.
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ABOUT MAHIDOL UNIVERSITY

OsIWKIdNg1ae Emblem

WITUMALAINTZUSHYUNIZLUAT WMATINADADULATUNITIY UTUUIDUNRS
warswvnude Ui 29 nINfHIAU 2512

The emblem was graciously bestowed on Mahidol University

by His Majesty King Bhumibol Adulyadej The Great on 29 July 1969.

dUs:31uK1INeNds “Fihidu”

The blue color (Pantone Blue 072G)
audanseaiuaunsususvull wissvmudletudl 23 figuieu 2512
The blue color was graciously selected by the late Princess Mother,
Somdej Phra Rajajonnani Srisangwan (her title at the time),

to be the official color of Mahidol University on 23 June 1969.

auldusz1umianends “auAaunsuikaa”

Kan phai Mahidol

aufanssiaiunse WThfaed i nsuvaeusSnassuasuns
nsItadelviduiusouing udulddydnualuseSuminende
dleuil 19 nuaniug 2542

Kanphai Mahidol (Afgekia mahidoliae B. L. Burtt & Chermsir.)

was graciously chosen by HRH Princess Galyani Vadhana Krom Luang

Narathiwat Rajanakarin to be the symbolic plant of Mahidol University on
19 February 1999.

3duned Vision

1ot w.a. 2573

A1Udey Motto
anmud auil nis

Do unto others as you would
have others do unto you.

ﬁﬂﬂﬁﬁaﬁiaﬁsau mﬁauﬁqﬂgﬁaﬁammm with integrity for the betterment of Thai society

dausiu Determination

unineauufinagaiuazduumnnineay Unyayweaueiu@u Wisdom of the Land
agludusiu 1 Ty 100 uningdenangavedan

wushd Mission

To be 1in 100 World Class University ademnududaneinugunim aans Aal

LagUINNTITU UuﬁugﬂummﬂmﬁﬁuLﬁafﬁﬂﬂm
uazUsgleviguuninauyvevi
To excel in health, sciences, arts and innovation

and the benefit of mankind.
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Jsuey Philosophy
AudENSITuReseegfinsinnuilulssynald True success is not in the learning, but in its
weUsglertiguunuiauyveys application to the benefit of mankind.

Vision Statement

wingnduuinavziluanine dedutivedan Mahidol University will be World Class
TunsudnuasimuAnen UYL University in cultivating competence

a519uInNITUINNBIAAIILNS LTAAINEINN5D human capital and design innovative

Tunsudsduvesdssmnd tonswauiegadedu thinking for competitive advantage

to sustainable development.

AMUgUKan
Core Values

o o Mastery : 3499 $35¢ AuUVAALKA
Altruism : sjouaiiVorou
Harmony : naundufuassnas
o » o » o Integrity : ﬁumﬁ'ﬂuqmﬁﬁu
Determination : utiuuvin nasnaula

o o Originality : a$19assdadlual
Leadership : Tllaifugih

AUYUSIU
Shared Values

Knowledge Adapt to
Sharing “CHANGE”

Sustainability
: Mindset
7 Commit to
World Class
Standards

Innovative
Culture
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HISTORY

26 wwsu 2431

26 April 1888
WszUMANLRansgavaLnd g
w@hansesvsmiiumsalalsaneuia
His Majesty King Chulalongkorn (Rama V)

presided over the opening of the hospital.

31 Sunnau 2431
31 December 1888

WSS?’]“UVI’I‘UUWJJI?QWEJ’I‘U’]B’JI’I
“Ts9@3s1unwenuna”
The first hospital was graciously named

“Siriraj Hospital” by His Majesty the King.

dunau 2432
March 1889

WSTUMANLAINTTYATBUNAI10E1
finszususmynelidas
“Tsaeuunnd” u

His Majesty King Chulalongkorn graciously
allowed the establishment

of the Medical School.

woqunmaw 2436
May 1893

NFUNYIVIA NFENTINEITUNIT
IEusymedauavsatelsadeuunmdin
“Tsaseuunnains”

The Medical School was named

“the Bhatayakorn School”

by the Department of Nursing, Ministry of

Public Instruction.

3 unsau 2443
3 January 1900

WSTUMANLRINSEgARoUNA0E T uaz
FAUPINTEUTNSITHUD LaRansyviily
UMSITARNTSUSHULNNE LAZWIEINYNIUY
U “SrBunneIay”

His Majesty King Chulalongkorn and
Queen Saovabha Phongsri graciously
presided over the opening of the Medical
School, and renamed it as

“The Royal Medical College”.

6 wuwau 2460
6 April 1917

saulsaSsussunnendoidndy
“ﬂiusuww-.lﬂ'lam%uﬁ\aquaanim
UNINYIAY” FINANTUNNIINYIFY
N5ENE5IUNS TestouUAsuTe iy
“AMZLNNEAERIIAASSITNYIUIA”
The Royal Medical College became

a part of Chulalongkorn University as

“the Faculty of Medicine of Chulalongkorn
University”, and changed the name into

“the Faculty of Medicine Siriraj Hospital”.

“U5959ULNNYINS” “SIBUNNETRY”

“Is@ssronwenuna”

“Issgunnng” “AUELNNYANER LN WIAIN TN RS
)

“Siriraj Hospital” “the Medical School” “the Bhatayakorn School” “The Royal Medical College” “the Faculty of Medicine

of Chulalongkorn University”




numwus 2486
February 1943

A0NUUNUNINGNRYUNNYAIERS
Tegludfansensaenisansisugy Feluvmeiv)
Tnafinszs1utyaiRurIneduunneAans w.qA. 2486
Farmunesdustneunme dail

1. AUEULWNEANEASAITITNEIUNE

2. AETUALNVEAERS

3. AUZLNEVAERS LAy

4. AUEENINNYFAERS
(SfRaMUUNYN i 60 AT 7 Tt 2 nuamis w.a. 2486)
The University of Medical Sciences was finally established
under the Ministry of Public Health (by the government gazette
no.60 sec.7) on 2 February 1943, including Faculty of Medicine
(Siriraj Medical School), Faculty of Dentistry, Faculty of

Pharmacy, and Faculty of Veterinary Science.

3 nugngu 2502
3 September 1959

fnszsrutyalouuniinedoinunsAans
PAAINTUUNINGIAY UNTINGIFUSTTUANERS
UNINUIFUUNWNUAIERS UazunIIngIasAauIns
ludafinnsznsnasisauguludaindrinuieniguuns
.61, 2502 (3R MLUNWLEL 76 HoTi 85

Suit 2 fugneu w.a. 2502)

Kasetsart University, Chulalongkorn University,
Thammasat University, the University of Medical
Sciences, and Silpakorn University were transferred
from the Ministry of Public Health to the Office of the
Prime Minister by the Act of 1959 (government
gazette no. 76 Sec. 85 given on 2 September 1959).

21 numwus 2512
21 February 1969

WITUMAULAINTZUSHYUNIBLUAS UMN)ANADAALIATUNIIIY
USUUNAUNAS NTINTZATUNTUIANAT WITINIUNTZUTUTIVIEY IR
ThdBynssuuuiiaianssuinaisiuAsenasiawinsa
WszUsHEUN “uiina” Tiduuiuvesuminendounuavnineds
wnnerans Tneuldte “umInerdoudina”

dloTufl 2 funaw wa. 2512 (MUUT2NIATIVATIIYLUNE LaiY 86
Mol 17 Juit 1 flunAu w.el. 2512) waznseiinszususilvam
Tifaunuminedoufinaduuminedefiauysel lnefiuvsuin
anuinmstineendy Sanmiinendeldsadedunloue
wazsiiunuiedusmszswlsrasdegnseiios

His Majesty King Bhumibol Adulyadej The Great graciously declared
the name of the University of Medical Sciences to be changed to
“Mahidol University” on 2 March 1969, in honor of his father,

His Royal Highness Mahidol Adulyadej, Prince of Songkla
(government gazette no. 86 sec. 17 given on 1 March 1969).

He also gave the royal guidance that Mahidol University should
expand academic programs in various fields. This royal guidance

always be the university policy in response to his royal wish.

1 gawu 2515
1 October 1972

Touunivendeuiinaandaindtinuiensguuns
Tudsianuasunninenaevesss
sulsenAnEUFIR atuil 216 wa. 2515
18N1FUTUUFINTINTI NUN NN
(sRvaTgUN LAy 89 meuii 145 Fufl 29
AUYIU W.A. 2515)

Mahidol University was under the Ministry of
University Affairs, followed by the Announcement of
the Revolutionary Council no. 216 in 1972 issued
under the reorganization of ministry, sub-ministry,
and department act (government gazette

on. 89 sec. 145 given on 29 September 1972).

23 nsnqiau 2526
23 July 1983

aunINsnugn53 e nsuEuLAe
WILNNSIUTIYAAN ABINUTUIIVANS
w@hansesmiiunsala
URIMBIABURRA A1

Her Royal Highness Princess Maha
Chakri Sirindhorn graciously presided
over the opening of Mahidol University

at Salaya Campus.

12 wgaomeu 2530
12 November 1987

Usuusalassadnauagseuunsusmsanningay
welinsusmsnsinuniinnuadesn uasnzay
AuanIwnisal aunszIlyaiRunIenduuing
W.A. 2530 (37999MLUNW LAY 104 AT 229

Suit 11 WEAINIYU W.A. 2530)

The university developed infrastructures and
administration systems for educational administration
workflows followed Mahidol University Act in 1987
(government gazette no. 140 sec. 229 given

on 11 November 1987).

20 guisu 2538

20 June 1995
AESILRSTNRoYR TN Ingdusunisia
mﬂ,ﬂﬂSami‘umﬂmsﬁnm%uqﬂuﬁﬂwﬂﬂéqﬁmﬂ
Tnguminendeuiinasufinveunsianeneiun

M ANINNYIUYS

Kanchanaburi Campus was established with the
main objective of expanding higher education in the
upcountry region, by the order of the Council of

Ministers.
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gl 2539-2540
During 1996-1997

Az SFULRSTNRoYlRlAsIMSVEIEINE YRR SAUIA
vosuninendeludgiinia lnsuninendeldsuneuning
Tudruresdaninuasassh uazdaninsg unalasay
Mahidol University expanded two additional provincial
campuses, Nakhon Sawan and Amnat Charoen campuses,

by the order of the Council of Ministers.

3 gaau 2545
3 October 2002

USuidsuuminendoudina
ndeianursuninenasludeiansensisd@nednng
AUNT2IUUYIRUTUUFINTENTI NUN N5U

W.A. 2545 (519799 LN aTUNquinT 1@ 119 Aeuii 99 n
Fuil 2 ganAu .. 2545)

Mahidol University was transferred from the Office of the Prime
Minister (Ministry of University Affairs) to the Ministry of
Education under the reorganization of mnistries, sub-Ministries
and departments act, in 2002 (government gazette

no. 119 sec. 99 a given on 2 October 2002).

17 garw 2550
17 October 2007

wWasuaaunmuniIvenduuitnaduuminends

S = ' o v Svo&
figuzdu mirsauludfuvesss Jalidudisivnis
ANV sHTEUUIT TN SUHUAY
AMUNBIIBTE TBUUITNITINYNITNTENTNANYIBAS
KAZNYUNIBIAIBNITUFUUTINTINTN NUN N5

17 wwsu 2557
17 April 2014

auRansenlugn351udn nsuadansEINSIUIIYEAT
AUUUTNTIVNNNS lERInsEvRLiunsulaufinadnsians
Her Royal Highness Princess Maha Chakri Sirindhorn

graciously presided over the opening of Prince Mahidol Hall.

2 woumau 2562
2 May 2019

unIngdsuiinaloudiinainnsensasd@neidnis
ludsinnsgnsnmsgaudne neraans Weuasuinnssu
AUNT2IUUYIRUTUUFINTENTI NUN U (atuil 19)
W.A. 2562 (S1UAYUNW Laxl 136 noufl 57

a1 Juiil 1 wauaaL w.A. 2562)

Mahidol University was transferred from the Ministry

of Education to the Ministry of Higher Education,

Science, Research and Innovation, followed

by the reorganization of ministry, sub-ministry,

and department act (n0.19) in 2019

(government gazette no.136 sec. 57 a given on 1 May 2019).

warlifusgiamaonunguneideisnssulszann waenguanedu
waztuiifiypranunsesivdyaliuminendeuiing w.e. 2550
(578791UNY1 LA 124 noudl 68 n Tuil 16 ganaw w.a. 2550)
Mahidol University was changed to be the autonomous university
with a self-administrative structure, budgeting system

for self-governance, and full autonomy

(government gazette no.124 sec. 68a given on 16 October 2007).




MGYURNUSKIS
EXECUTIVE HISTORY

UKIDNYIATUWNYAIFAS
University of Medical Sciences

WUyuvINS
Commander

AA0SIDISY UNYUWNE WSEDWAUASTWISWANA (F1DS wavas)
Professor Phra Appantraphatphisan (Kamchorn Balangura), M.D.
W.F. 2485 - 2488 (1942 - 1945 A.D.)

AEAS1PIST UNYUWNEY KAIVIDAUAUASUY (L0au WSUUIE)
Professor Luang Chalermkhamphirawejja (Chalerm Prommas), M.D.
W.F1. 2488 - 2500 (1945 - 1957 A.D.)

AEQS1IST UNYUWNE KadVWaUWIAIWNEILAN (Weu Lidaviuu)
Professor Luang Phinphakphitthayaphet (Phin Muangman), M.D.
W.A. 2500 - 2501 (1957 - 1958 A.D.)

FE0S1D1ST UNYUWNFaIAa uavasiv
Professor Sawat Daengsawang, M.D.
W.A. 2501 - 2507 (1958 - 1964 A.D.)

AEas1D1sd unguwngsuia loaauun
Professor Chatchawan Osathanonda, M.D.
W.FA. 2507 - 2512 (1964 - 1969 A.D.)

UKIDN1agUkaa
Mahidol University

u1gnaNIuKIdONYIAY
Chairman

d9UWanuau Aatuds
Field Marshal Thanom Kittikajorn
W.A. 2512 - 2514 (1969 - 1971 AD.)

Major General Siri Siriyothin
W.A. 2515-2518 (1972 - 1975 A.D.)

Maasiosyd as.avaw lkas:=aag
Professor Sompop Hotrakitya, Ph.D.
W.A. 2518 - 2527 (1975 - 1984 AD.)

AEASIDISE LNYUWNGLEU WIDWIDLAD
Professor Sem Pringpuangkaew, M.D.
W.FA. 2527 - 2531 (1984 - 1988 A.D.)

Mansmsgligsiineu Lguwnguayau visau
Professor Emeritus Boonsom Martin, M.D.
W.A. 2531 - 2535 (1988 - 1992 A.D.)

Maasmsgligsfiineu unguwnguin sndwatiav
Professor Emeritus Nathee Rakpollamueng, M.D.
W.F. 2535 - 2549 (1992 - 2006 A.D.)

34 UKIINYIAYURQA
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Adas191sg unguwng31sad Widy
Professor Vicharn Panich, M.D.
W.FA. 2549 - 2559 (2006 - 2016 A.D.)

FEaas1MsgIAgsingu LguwWnglaLy Sude
Professor Emeritus Kasem Wattanachai, M.D.
W.A. 2559 - 2560 (2016 - 2017 AD.)
maasimsdifesina uguwnglasans Aud@aAsuns
Professor Emeritus Kraisid Tontisirin, M.D.

W.A. 2560 - 2561 (2017 - 2018 AD.)

9sn1sud
President

AFASIMSEWLAY as.AadwWoY AaensSay
Adjunct Professor Kittipong Kittayarak, Ph.D.
W.FA. 2561 - 2562 (2018 - 2019 A.D.)

Faas1msgnatniigsineu nguwnglde:ana anadaeins
Clinical Professor Emeritus Piyasakol Sakolsatayadorn, M.D.
w.A. 2562 - Upauu (2019 A.D. - Present)

A1E0s191sg unguwngsuoa leaauun
Professor Chatchawan Osathanonda, M.D.
W.A. 2512 - 2514 (1969 - 1971 A.D.)

AdQs1ISI Lnguwngaviu 140nd0s
Professor Kasan Jatikavanich, M.D.
W.A. 2514 - 2522 (1971 - 1979 AD.)

mMansmsgligstineu as. unguwngals ausus:a
Professor Emeritus Nat Bhamornprawat, M.D., Ph.D.
W.A. 2522 - 2534 (1979 - 1991 AD.)

maasimsgnatntfesing nguwngus:aus 1wsaylnan3
Clinical Professor Emeritus Pradit Charoenthaithawee, M.D.
W.A. 2534 - 2538 (1991 - 1995 A.D.)

mans1Msdiigstinal u1guwngassadns LUBITI:
Professor Emeritus Adhasit Vejjajiva, M.D.
W.A. 2538 - 2542 (1995 - 1999 A.D.)

FE0s1MSIIAYSTAL S, LNYUWNIWSTY IAVAFUUT
Professor Emeritus Pornchai Matangkasombut, M.D., Ph.D.
W.F. 2542 - 2550 (1999 - 2007 A.D.)

maasimsgnadnligstiney unnguwngdde:zana anadagins
Clinical Professor Emeritus Piyasakol Sakolsatayadorn, M.D.
W.F. 2550 - 2554 (2007 - 2011 A.D.)

FE0s1D1sIIAgSaALU UNYUWNESEQ: SBAUIdU
Professor Emeritus Rajata Rajatanavin, M.D.
W.A. 2554 - 2557 (2011 - 2014 A.D.)

Maasimisgpadnligstinau unguwngaau ABUNS
Clinical Professor Emeritus Udom Kachintorn, M.D.
W.FA. 2558 - 2560 (2015 - 2017 A.D.)

MAnsIMsy unguwngussav Ulkadse:
Professor Banchong Mahaisavariya, M.D.
w.A. 2560 - 2567 (2017 - 2024 AD.)

MAas1msg nauwngle:=ias ASSST
Professor Piyamitr Sritara, M.D., FRCP
W.A. 2567 - Upuu (2024 A.D. - Present)

MAHIDOL UNIVERSITY
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s1guIlASSUAISaNIUKIDNg1aguikaa

MAHIDOL UNIVERSITY COUNCIL
Uvuus:uieu w.A. 2567 (Fiscal Year 2024)

maasimsgnadntigstine
uwguwngdezana anadaeins

ulgnaniuKkIdNgIagukaa
maasmsdnatnwirAy

uguwngLas gaua
aUugnanukIdINeNdgukoa

Clinical Professor Emeritus
Piyasakol Sakolsatayadorn, M.D.
Chairman of University Council

Adjunct Clinical Professor
Seree Tuchinda, M.D.
Vice Chairman of University Council

ASSUANSANIUKIINYIAYHNSLALUICT

as.lsA yana
Choak Bulakul, Ph.D.

uwlséin auuun
Mrs. Jotika Savanananda

as.n3And naauuana
Thaweesak Koanantakool, Ph.D.

mMaasmsgiigstineu Lguwngus:=LA 2:d
Professor Emeritus Prawase Wasi, M.D.

Maas1msy as.Usiel nuas
Professor Pranee Tinakorn, Ph.D.

u1guUeY assAnINS
Mr. Manoon Sunkunakorn

AUKEJLANBIDUNS LlAaIKWUS
Khunying Laxanachantorn Laohaphan

SOVANENSIDISY as.os1asad awlatAnA
Associate Professor Varakorn Samakoses, Ph.D.

uvadagsau ASas
Ms. Valairat Sriaroon

A1E0s191sg as.dsAna avansiuna
Professor Surasak Likasitwatanakul, Ph.D.

0s.autfigsa AvANdud
Somkiat Tangkitvanich, Ph.D.

as.a@udnd aayadas:na
Somsak Leeswadtrakul, Ph.D.

AANS191SY S.9US DUNSAUYSA
Professor Amorn Chandara-somboon, Ph.D.

maasmsgligstineu Lguwngansd Sseyrausad
Professor Emeritus Aphichat Wichayanarat, M.D.

36 UK1ONgIaguRQa
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assuA1saniukiIdIng1aslagdiukuv
Members Elected from Administration

ASSUANSANIUKIINYIAYDINHUSKISS:AUAIUGKSaLA8ULN
Members Elected from Deans and Directors

AEas1D1sg unguwngussav Ulkalso:
95msud

Professor Banchong Mahaisavariya, M.D.
President of Mahidol University

(ASUDIS: 9 AsnNIAU 2567)

(Until 9 July 2024)

AEaas1syd uguwngle:=ias ASSST
95msud

Professor Piyamitr Sritara, M.D., FRCP
President of Mahidol University
(5ums: 10 AsnIAL 2567)

(Since 10 July 2024)

919158 as.50AU Wowuadad
Us:siuaninaundsg

Thitikom Puapansawat, Ph.D.
(ASUDIS:E 5 waFAdMEU 2566)
(Until 5 November 2023)

A1d0s191S8 AS.USASY DUNSINOY
Uszstuanineunoisg

Professor Narisara Chantratita, Ph.D.
(15UDS: 6 W ADANEU 2566)

(Since 6 November 2023)

wac1siatan uguwngavinau 912 UwWLE
ungnauIALALgIAIUKII Ng1asuRaaluws:usus guaus
Police General Jongjate Aojanepong, M.D.

Presidents of Mahidol University Alumni Association
under the Royal Patronage of His Majesty the King

AANS1D1SY 0S.00S1DAU IFSIVAS U DYSIN
Professor Chartchalerm Isarankura-Na-Ayudhya, Ph.D.

SOVAANS1DISY AS.UNYUWNTTYIAA WEAWSTY
Associate Professor Chailerd Phichitpornchai, M.D., Ph.D.

AIFas1sgAATN as.u1guUWNg NUAUWNIASTY 1Agsiia1dsIpSeY
Clinical Professor Sirichai Kiattavorncharoen, D.D.S., M.D., Ph.D.

A30s191s8 LNgUWNgaAYBd dAdUVAAana
Professor Apichat Asavamongkolkul, M.D.

mMaas1Msgnadn unguwngdarnagd avauun
Clinical Professor Arthit Angkananon, M.D.
(5ua1s: 20 GunAU 2563)

(Since 20 March 2020)

AEas1syd unguwnale:=ias ASSS1
Professor Piyamitr Sritara, M.D., FRCP
(AsuD1s: 8 sUDIAU 2566)

(Until 8 December 2023)

SaVAIANS1PSY INFYASASAD UINFISSEU
Associate Professor Surakit Nathisuwan
(ASUDIS: 5 waunAU 2567)

(Until 5 May 2024)

MAHIDOL UNIVERSITY 37



ASSUAISANIUKIONYIAY DIAAUIDISTUS:D

219158 as.50AU Wowuadad

h ﬁ Q n Thitikom Puapansawat, Ph.D
e

g @ LA B =

"2 > &

(e AAOSIDISY UNYUWNTFSLOY KOFDV
Professor Suradej Hongeng, M.D.

SaVAANsIISY as.uaueqns Uryaynayleywa
Associate Professor Bunyarit Panyapinyopol, Ph.D.

AA0SIDISY UNYUWNIAUBI1E da1nAadVA
Professor Somchai Leelakusolvong, M.D.

SOVANANSIDISE QS.19ASIY INAJaK

Associate Professor Aikkarach Kettawan, Ph.D.
(13U21s: 20 SUdAU 2566)

(Since 20 December 2023)

Aans11sd guwnglvasad IluWaa
Professor Chairat Permpikul, M.D.
(AsSud1s: 5 wauniAw 2567)

(Until 5 May 2024)

AEas1SIWLAY as.la3a 9aKu swiwla
Adjunct Professor David John Ruffolo, Ph.D.
(Asud1s: 5 waunmiAu 2567)

(Until 5 May 2024)

ANAQS1DISE AS.USAST dUNSINOEY
Professor Narisara Chantratita, Ph.D.
(AsuDs: 5 waAdMYU 2566)

(Until 5 November 2023)

-—

ASSUNSANIUKIINg1de MaURUGvILlunKIdINg1asnilinaNDISgUS=D

wemseau lysu:lua

Mr. Khamron Chotanachote
(AsuDs: 5 wauniAy 2567)
(Until 5 May 2024)

as.9AsAguad Wiviy
Chakrakrishna Bhangam, Ph.D.
(15UNs: 6 wasAIAU 2567)
(Since 6 May 2024)

SOVANENSIDIST UNYUWNEADDIUA LKSEEYFISSEU
Associate Professor Kongkhet Riansuwan, M.D.
(Asud1s: 9 AsnAIAL 2567)

(Until 9 July 2024)

A130s191s8 as.unisey doasny 5s:3a
Professor Nopraenue Sajjarax Dhirathiti, Ph.D.
(8U1s: 10 ASAMIAU 2567)

(Since 10 July 2024)

38 UK1ONY1agURQa
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MAHIDOL UNIVERSITY COUNCIL
Uvuus:zuieu w.A. 2568 (Fiscal Year 2025)

mMaasimsgnadntigstne
wguwngdezana anadaeins
u1gAaNIVKIINYIABUROA AAasISIAATAWLAY
uguwngias gaum
auungnaniukIdng1aguikaa

(Goud 23 wweu 2568)

Clinical Professor Emeritus
Piyasakol Sakolsatayadorn, M.D.
Chairman of University Council

Adjunct Clinical Professor

Seree Tuchinda, M.D.

Vice Chairman of University Council
(Since 23 April 2025)

ASSUAISANTUKIINGIAYHNSVALUIC]
Honorary Members
ASUD1S: 19 TunAu 2568 (Until 19 March 2025)

as.lsn yana
Choak Bulakul, Ph.D.

uwlsan asuuun
Mrs. Jotika Savanananda

as.n3fnd nvaUuaga
Thaweesak Koanantakool, Ph.D.

ManssIIigsiineu LgUWNEUSELA 2:d
Professor Emeritus Prawase Wasi, M.D.

Maas1msg as.Usigl nuas
Professor Pranee Tinakorn, Ph.D.

u1guUey assAnAS
Mr. Manoon Sunkunakorn

AUKEJLANYAIDUNS LAIKWUS
Khunying Laxanachantorn Laohaphan

SOVAANSIDISY as.os1asal awlatAa
Associate Professor Varakorn Samakoses, Ph.D.

uvaIagSad ASaSU
Ms. Valairat Sriaroon

A0Sy as.dsAnd avdnsiuna
Professor Surasak Likasitwatanakul, Ph.D.

as.auifigsd doanNtvg
Somkiat Tangkitvanich, Ph.D.

0s.auAnd aayadas:na
Somsak Leeswadtrakul, Ph.D.

AA0S191S8 OS.9US IUNSAUYSA
Professor Amorn Chandara-somboon, Ph.D.

Faasimsdiigstineu Lguwnganyd Sseyrausad
Professor Emeritus Aphichat Wichayanarat, M.D.

MAHIDOL UNIVERSITY

39



ASSUAISANIUKIINGIAYHNSVALUIC
Honorary Members
avud 20 GuiAw 2568 (Since 20 March 2025)

uLAIDIWS D1SASana
Ms. Jareeporn Jarukornsakul

maasimsgnafineu as.aisa a1deudas
Clinical Professor Emeritus Direk Lawansiri, M.D.

0s.n3An0 naUUAAA
Thaweesak Koanantakool, Ph.D.

as.Uszas lassaudsna
Prasarn Trairatvorakul, Ph.D.

MansIsdiAgstine as. nguwngus:=ans auin
Professor Emeritus Prasit Watanapa, M.D., Ph.D.

AEdas1msy as.Usied duns
Professor Pranee Tinakorn, Ph.D.

uguUeY assAnINS
Mr. Manoon Sunkunakorn

uggnsun arlgsuns
Mr. Yuttana Sayochanakorn

ugdua udlwagwoyd
Mr. Vanus Taepaisitphongse

SovANas1sy as.os1asad awlatAa
Associate Professor Varakorn Samakoses, Ph.D.

SOVANANSIDIST UNYUWNIASTUQ AASSSY
Associate Professor Soranit Siltham, M.D.

A1E0S1D1SY 0s.gsANa avansiauuna
Professor Surasak Likasitwatanakul, Ph.D.

wmyuwnggdng Suawaus:=lasy
Suwit Wibulpolprasert, M.D.

maasimsgpadniigsiineu unguwngaau ABUNS
Clinical Professor Emeritus Udom Kachintorn, M.D.

assunsanmukiIdngaslagdiukuv

Members Elected from Administration

Maas1msd nauwngleo:=ias ASSST
o5msud

Professor Piyamitr Sritara, M.D., FRCP
President of Mahidol University

Adas191sg as.USASY dunsINag
Us:siuaninaunlsg

Professor Narisara Chantratita, Ph.D.
President of Mahidol University Faculty Senate

as.aufnd aayadas:na
ungaauiAuALIIAIUKIINg1aguRoaluws:ususiguaus
Somsak Leeswadtrakul, Ph.D.

Presidents of Mahidol University Alumni Association
under the Royal Patronage of His Majesty the King
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S19vUUS=NU 2567-2568
ANNUAL REPORT 2024-2025

ASSUAISANTUKIINGIATNHWUSKISS:AUAIUGKSDLAZULNY
Members Elected from Deans and Directors

Aans12sg Lwndkegoawsan lavong
Professor Chulatida Chomchai, M.D.
(Goud 24 qa1Au 2567)

(Since 24 October 2024)

ANA0S191SY 0S.A0S1DAU DFSIVAS fU DYSHN
Professor Chartchalerm Isarankura-Na-Ayudhya, Ph.D.

SOVANANSIDISY AS.UNYUWNITYLAA WEAWSTY
Associate Professor Chailerd Phichitpornchai, M.D., Ph.D.

AANs191sg Lguwnganud sAdUvAana
Professor Apichat Asavamongkolkul, M.D.

mMaasimisgpaln unguwngannag svmuun
Clinical Professor Arthit Angkananon, M.D.

ASSUAISANIUKIINYIAY DINAUIDISTUS=D
Members Elected from Academic Staff

219158 as.50AU Wowuadaa
Thitikom Puapansawat, Ph.D

AA0SIDISY UNYUWNTFSLAY KOFDV
Professor Suradej Hongeng, M.D.

sovAAsINSY as.yrusgns Ueyayrieyleywa
Associate Professor Bunyarit Panyapinyopol, Ph.D.

AENS191ST LNYUWNIAUBIY da1NAAIVA
Professor Somchai Leelakusolvong, M.D.

SOVANENSIDISY OS.1DASIY LAOJAK
Associate Professor Aikkarach Kettawan, Ph.D.

ASSUAISANIUKIINGIAY — L@avIUMSaNMUKIINIAY
p1aRUUavIUlUNKIINg1AY University Council Secretary
NolgAaNDISIUS:N

Members Elected from Supporting Staff

AE0S11SY aS.UAISEY daSnY Ss:30
Professor Nopraenue
Sajjarax Dhirathiti, Ph.D.

as.Dnsnguad Wivy
Chakrakrishna Bhangam, Ph.D.
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douc 10 asnmAu 2567
Since 10 July 2024

AEAS1DSY UNgUWNgUe=0as ASSST
95SMsSUGUKIdNYIAgUKQa

Professor Piyamitr Sritara, M.D., FRCP
President of Mahidol University




SOVANEOSIDISY
as.ansSwud laAAS
savasaisud

Assoc. Prof. Sithiwat
Lertsiri, Ph.D.
Vice President

AAQS1D1SY
unguUWNEISWOY uUdLAgst
sovasmisuang3v1A1S
1azusn1sIv1NIS

Prof. Woraphong
Manuskiatti, M.D.

Vice President for Academic
Affairs and Services

uvdaldusl wWiduns
S9Va5NISUGNIIUSKIS
uAaINSLazwu1avAnSs

Ms. Nara Pao-in

Vice President for People
Management and
Organization Development

A1daas1DIsy
as. Lndyaswud quavysai
savasnisuarignIsAaw

Prof. Naeti Suksomboon,
Pharm.D., Ph.D., PFHEA
Vice President for Education

AFOS1DISY QS.FS1YS Uavauns

0s. Indunsaunw Us:s1ussisayd - savasasudrianisnav
sovasMsudMgWIIAMW
LAzWUSADIWDAVAL

Sarayuth Saengchan, Ph.D.
Vice President for Finance

Prof. Sompop
Prathanturarug, Ph.D.
Vice President for Quality
Development and Social
Engagement

AE0S1D1SE W¥8MANsINSY
Qs.gABUU JVFAddIan as.95Aud gmw
savaSAISUGN183Y savasmsudrignagns

WUYD) 8V U
Prof. Yodchanan UWUvIULA:DUUS:UNRY

Wongsawat, Ph.D. Asst. Prof. Athisarn

Vice President for Research Wayuparb, Ph.D.
Vice President for Strategies,
Planning, and Budgeting




AE0S1D1SY SaLAIEAs1DISY 1S991MAln  SAVAIEANSIDISH W¥8MANsISY

as.unlsgy dnasny 5s:30 AUAUWNIFBTY AUIIASA 0s.38m SAsssu as.9nslsa dnslwovA
SOVaSMSUGHIIIINAGUWUS  SavasSnIsuarig sovasmsuarigdaais savasmsudriIgngmw
lLazanIuKkIdNe1ae aAdmsunAnv dvAASUlazMwanual uazaviaasau

uazAvgmMauwus

Prof. Nopraenue Assoc. Prof. Vichita Asst. Prof. Ittichote
Sajjarax Dhirathiti, Ph.D. Assoc. Prof. Flg.Off. Ractham, Ph.D. Chuckpaiwong, Ph.D.
Vice President for Global Chatchai Kunavisarut Vice President for Vice President for
Partnerships and University  Vice President for Student Corporate Communication Infrastructure and
Council Affairs and Alumni Relations  and Branding Environment

SOVANENSIDISY UNYUWNE W¥I8MANsIDSY 91915 UWNIKEYD uIvASaAvAl 1AgdTa
1Bade uWUISISAIAA 0s.5¥3$ dasdd wunnud ToUs:aSgadaa savasMIsud
savasAIsuGrIgaIsautnA savasnisud savasnisud fglAsva1sIaaL
lazadnansiudwoasiuygu Wg3ng1wanigydsuus Aalasvaisdado 3NYWANUIDIDSY
Assoc. Prof. Cherdchai Asst. Prof. Thatchavee DA TR R 2R Mrs. Siriluck Kiewkong
Nopmaneejumruslers, M.D. Leelawat, Ph.D. Mondhakarn Vice President for

Vice President for Vice President for Oprasertsawat, M.D. Amnatcharoen Campus
Information Technology Kanchanaburi Campus Vice President for

and Digital Transformation Nakhonsawan Campus
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W§I895N1ISUd

Assistant to the President

212158 as.1Pu¥A1 1Ta
W¥dgasMsudMgmsiAnul

Jetsada Arnin, Ph.D.
Assistant to the President for
Education

21159 as.langA assaulwyadg
WygasSmsudmawmuuAuMw

Lertyot Treeratanapiboon, Ph.D.
Assistant to the President for
Quality Development

¥9MAnsIDISY as.31u1D SSau

W
¥
"

¥2895MsUGHgINgIWANIEYDUYS

Asst. Prof. Amnat Jarerat, Ph.D.
Assistant to the President for
Kanchanaburi Campus

ungnguad Y1dUIL
WydgasmMsudrgdngIwaMayduus

Mr. Krid Khaobang
Assistant to the President for
Kanchanaburi Campus

JUI8MANSINSY OS.USA KYKdU
Wy¥dgasMsudrgaisaulnA
uazadnansiudwaswsu

Asst. Prof. Narit Hnoohom, Ph.D.
Assistant to the President for
Information Technology and
Digital Transformation
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Qu§msum§nma‘auﬁna MAHIDOL UNIVERSITY EXECUTIVES
(GsvclkuvaL 9 asnmAU 2567) (Until 9 July 2024)

AEASIDSY UNYUWNIUSSDY UlKadSe:
asmsuduKIdNYIagUKaa

Prof. Banchong Mahaisavariya, M.D.
President of Mahidol University

AAansIsy AEns1Sy AAanssy WY¥I9MANSISY
u1gUWNEITS ABAIS Qs. INFBASANAW US:51USSISAY  AS. LNgUWNIANsFe Asfidu  aS.l19DUWS UBaINIVA
savasa1sud SaVasMISUGAIELNU savasMsudn1839e savasMsudn1gnIsnav

' WauAuNIW L
Prof. Wachira Kochakarn, HA:USAISIB1AS Prof. Pattarachai Kiratisin, Asst. Prof. Auemphorn

M.D. FACS. M.D., Ph.D. Mutchimwong, Ph.D.

Vice President Prof. Sompop Vice President for Research  Vice President for Finance
Prathanturarug, Ph.D.

Vice President for Planning,
Quality Development,
and Academic Services
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A1d0S191S8
as.indsastufl guavysai
sovasmisudrignIsAnw

Prof. Naeti Suksomboon,
Pharm.D., Ph.D., PFHEA
Vice President for Academic
Affairs

S9VANANOSINSY 1So1MALN
AUAUWNIFBTY ALUIIASA
savasmsuarigfans
UnAavitasAvgInJuwus

Assoc. Prof. FIg.Off. Chatchai
Kunavisarut

Vice President for Student
Affairs and Alumni Relations

AEQS1D1SY

as.unlsgy dnasny 5s:30
SaVSMSUTMIEIINATUWUS
Lazdad1SovANS

Prof. Nopraenue
Sajjarax Dhirathiti, Ph.D.
Vice President for
International Relations
and Corporate
Communication

WEI8MANs1ST

Qs.5y¥3S dadwu
sovasnIsudrIgaIsautnA
1adIngIwan1eyduus

Asst. Prof. Thatchavee
Leelawat, Ph.D.

Vice President for
Information Technology
and Kanchanaburi Campus

SOVANAOS1IDISY UNgUWNE
ADVLUO LKSEYFISSeu
SOVISNISUGNIIUSKIS

Assoc. Prof. Kongkhet
Riansuwan, M.D.

Vice President for
Administration

9191589 UWNEKEYD
wunmud loUs:iasgadaa
sovasMmsud
Wrelasvaisvadv
3NYIWAUASAISSA

Mondhakarn
Oprasertsawat, M.D.
Vice President for
Nakhonsawan Campus

WYI8MAas1SE
as.dnslud dnslwovdA
sa\)aSmsuﬁv'haa\)Iu:méau
uaznIsWweuu1ag1vgvdiu

Asst. Prof. Ittichote
Chuckpaiwong, Ph.D.
Vice President for
Environment and
Sustainable Development

UgUWNEIFSWS aDgK1
sovasmsud
WralasvalsIaaw
SNYWAIUIDIRSY

Suraporn Loiha, M.D.
Vice President for
Amnatcharoen Campus
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WYI895NISUd
Assistant to the President

@ sovmaas1sy (3]

uguwngasigns gnwssauy1a
WEd895MSUANI8USKISTUNSWE

Assoc. Prof. Sarayut
Supapannachart, M.D.

Executive Assistant to the President
on Asset Management

© uwASAnual LAgdTY

¥28Mans1Isd as.ovad ladu
drgasmsuanigfdNsUnfnu
a

7]
¥
A
uazAuvIIMIUWuUS

Asst. Prof. Jongdee To-im, Ph.D.
Assistant to the President for
Student Affairs and Alumni

@ sovAENsIISY

@ 0s.ousay el
Wyrga5msudlggnsmMansive

Mr. Wanaruk Chaimayo, Ph.D.
Assistant to the President for
Research Strategy

as. nguwndwvAas auaauas

Wydgasmsudgwaunumw
SavimsunuydIgasSmsudng3dguadvIAs

Mrs. Siriluck Kiewkong
Assistant to the President for
Quality Development

Assoc. Prof. Pongsakorn
Tantilipikorn, M.D., Ph.D.
Acting Assistant to the President
for Research and Scientific Affairs

JY28Mans1sy as.31u12 wSSau
Wyd8asMsudNIgdNgIwaNydUUS

@ 5oVMANSINSY as.9AST JVAADIVISIY (s}
W¥rgasmsudrignisaaln

Asst. Prof. Amnat Jarerat, Ph.D.
Assistant to the President for
Kanchanaburi Campus

Assoc. Prof. Apiradee
Wongkitrungrueng, Ph.D.
Assistant to the President
for Marketing

@ sovMaasIsy as.lsua Aoy

© uwgngual v1dUIY
Wydgasmsudng3dguadvns

Wydgasmsudngdngnwaniaysuus

Assoc. Prof. Thomas E.
Guadamuz, Ph.D.

Assistant to the President for
Research and Scientific Affairs

Mr. Krid Khaobang
Assistant to the President for
Kanchanaburi Campus
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AfIUG W3udeMs

Uvuus:zuiau W.A. 2567

S9VANAOS1DSE
as. nn.gsna aslasanueu:
AauudGAtu=MamwUIuQ

Assoc. Prof. Jarugool
Tretriluxana, Ph.D.
Dean, Faculty of Physical Therapy

Aaasmsgnaln as.unguwng
NUAQUWNIASTY 1AgSONISIISY
AfMUOAfUzNUAUWNYAEQS

Clinical Professor Sirichai
Kiattavorncharoen, D.D.S., M.D., Ph.D.
Dean, Faculty of Dentistry

W¥28MANSIDISY
as.lytisa wauwav
AtuuGAzINATAMISLIWNE

Asst. Prof. Chotiros
Plabplueng, Ph.D.

Dean, Faculty of Medical
Technology

as.WauAnd uoAadwu
pauudnguzinaluladaisautnA
ua:asdadns

Pattanasak Mongkolwat, Ph.D.
Dean, Faculty of Information and
Communication Technology

Aaasmsgnadn
uguwngannad avniuun
AuUGAfUzLWNIMaasisowaiula
S11SUa

Clinical Prof. Artit Ungkanont, M.D.
Dean, Faculty of Medicine
Ramathibodi Hospital

AEQSIDIST LNguUwWne
9Ay10 9AdUVAANa
ARUUOARUZUWNIAEOSASSIBWEIUIA

Prof. Apichat Asavamongkolkul, M.D.
Dean, Faculty of Medicine Siriraj
Hospital

SaVANAOS1DSE
QS.1OUWS stuss
AfMUOAfU=WINUIaAEas

Assoc. Prof. Ameporn
Ratinthorn, Ph.D.
Dean, Faculty of Nursing

S9VANAOS1DSY
INJBASSAD UNfigdssau
AtIUGAUEINTBANEQS

Assoc. Prof. Surakit Nathisuwan
Dean, Faculty of Pharmacy

50 UK1ONg1aguRQa

SOLANANSIDISY as.wavwa AvVLES
AtuudAfUsONONAEQS
(Asud1s: 30 waADN8U 2566)

Assoc. Prof. Palangpon
Kongsaeree, Ph.D.

Dean, Faculty of Science
(Until 30 November 2023)

SOVAEASINSY
as.Us:ans gasseulan
AuudADNYIMEQS
(150 1 sUx1AW 2566)

Assoc. Prof. Prasit Suwannalert, Ph.D.
Dean, Faculty of Science
(Since 1 December 2023)

SAVANAOS1DSE
as.suAns J1uvuun
AtUUGAUDAdASSUAIAQS

Assoc. Prof. Thanapat
Wanichanon, Ph.D.
Dean, Faculty of Engineering

SOLAANSISE
uguUWNg3Is:wol AidsSauus:weu
AuUdAU:DYMAOSWaSaU

Assoc. Prof. Weerapong
Phumratanaprapin, M.D.
Dean, Faculty of Tropical Medicine
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W¥amanssyg
Qs.9A388J 1a8gvadas:
AtuudAfuAaumans

Asst. Prof. Aphiwit Liang-itsara,
Ph.D.
Dean, Faculty of Liberal Arts

MEOSIDISY
as.l@nAus sauddasiAad
LRV RVEEN IV R E (VS TERVEE R E (0

Prof. Sauwakon Ratanawijitrasin, Ph.D.
Dean, Faculty of Social Sciences
and Humanities

S9VANAASISY i
as. doouwngdrkegviarad AnaA1adv
AfUUGAUEFQIUWNIAEQS

Assoc. Prof. Walasinee
Sakcamduang, D.V.M., Ph.D.
Dean, Faculty

of Veterinary Science

SOVLANANSIDISY
Qs.ds13s tnwuun
AuUdAUzaISISUgUANEQS

Assoc. Prof. Sarawut
Thepanondh, Ph.D.
Dean, Faculty of Public Health

SOVANEOS1DISE
as.adins ?1Usqda
AfUUGAU=FOLDO3DU
waznswenasAaas

Assoc. Prof. Kitikorn
Charmondusit, Ph.D.

Dean, Faculty of Environment
and Resource Studies

Aaas1msy
Qs.00S103au BFASIVAS U dYSYT
AguudUuNadNg1ae

Prof. Chartchalerm
Isarankura-Na-Ayudhya, Ph.D.
Dean, Faculty of Graduate
Studies

SaLANAASIDISY AS. 3TN SASSSU
AfIUGINYIdIAISDANS

Assoc. Prof. Vichita Ractham, Ph.D.
Dean, College of Management

919158 QS.ausvA USIAIDSY
AuUd@dInendgqsevafAald

Narong Prangcharoen, Ph.D.
Dean, College of Music

A1AQS1D1SY
uwngkegoawsan lavang
AfUUAINgIAIUILNBIA

Prof. Chulathida Chomchai, M.D.
Dean, Mahidol University
International College

SOVAASIDSY
uguwngudIsans dnswovF
AUUAINYIFIINYIAEQS
ua:zinalulagnisivin
(Asu21s: 29 AuMWuUS 2567)

Assoc. Prof. Bavornrit Chuckpaiwong, M.D.
Dean, College of Sports Science

and Technology

(Until 29 February 2024)

W¥I8MANSISY
uguUWNggNsuU1 AUWS
AguuddNe1aedneImMaas
uazinaluladmsi
(coud 1 GurAu 2567)

Asst. Prof. Yuthana Udomporn, M.D.
Dean, College of Sports Science
and Technology

(Since 1 March 2024)

Aaas1msg

Qs. unguwngusaawa 1SYwus
RdudgMsanIuugdIInemMans
luiana

Prof. Narattaphol
Charoenphandhu, M.D., Ph.D.
Director, Institute of Molecular
Biosciences
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919158 as.wyadg yuwalwma
AfuUdINENagMauAnL
(vdun 30 Taurau 2567)

Phibul Choompolpaisal, Ph.D.
Dean, College of Religious Studies
(Until 30 June 2024)

SaVAdsIISY 1S91MAlN
NUAUWNITBTEY ATUNIASQ
Savimsunuaud
Sngnagmaudnu

(avud 1 asaqiAU 2567)

Assoc. Prof. Flg. Off. Chatchai
Kunavisarut

Acting Dean, College

of Religious Studies

(Since 1 July 2024)

S9VAAAS1IDSY
Qs. LYUWNIFoLaA WEQAWSTEY
@dudgmsaniguudnnssumsiSeus

Assoc. Prof. Chailerd
Pichitpornchai, M.D., Ph.D.
Director, Institute for Innovative
Learning

A1dQS1D1SE i
Qs.g9ABUU JVFdIdan
W81udgMsanIUuUSKISHONS
inAaluladuazuianssu

Prof. Yodchanan
Wongsawat, Ph.D.
Director, Institute for
Technology and Innovation
Management

SOVLAANSIDISY

Qs. INABASKEYLIMUEU gNSFT0Y
SaviAIsINURSIUDEAS
amuuwmungunmwangeu

Assoc. Prof. Chuthamanee
Suthisisang, Ph.D.

Acting Director, ASEAN Institute
for Health Development

SOVAENSIDISY
0s.3an AMUdISIvALN
Waudgmsamuulasuims

Assoc. Prof. Chalat
Santivarangkna, Ph.D.
Director, Institute of Nutrition

SOLANEQSIDISY aS.915 MUIna1Y
WaudgMsanuu3deUs:BINS
uazavAu

(Asu21s: 20 AuMIWUS 2567)

Assoc. Prof. Aree Jampaklay, Ph.D.
Director, Institute for Population
and Social Research

(Until 20 February 2024)

SOLAANSIDISY

0s.l0auwa Lwuduns
dudgmsanuu3deUs:u1ns
ua:avau

(Avuc 21 AumwWuUS 2567)

Assoc. Prof. Chalermpol
Chamchan, Ph.D.

Director, Institute for Population
and Social Research

(Since 21 February 2024)
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savAans1mIsy as.usaa lugwos
W81UdEMSANUUIDYNIY
LAz UUSSSULDLEY

Assoc. Prof. Morakot Meyer, Ph.D.
Director, Research Institute for
Languages and Cultures of Asia

SOVAAASISY
ugUWNGDaANA WAOWANISWUW
WS 1UdEMSANUULKLEA
WamswaullGnllazASauUAS)

Assoc. Prof. Adisak
Plitponkarnpim, M.D.

Director, National Institute for
Child and Family Development

ugdaouwngasde Yunsnwe
WaudgMSAUIIOINaaLUKLET

Surachai Chantip, D.V.M.
Veterinarian

Director, National Laboratory
Animal Center

SOVANAOS1IDISE

as.dswoy gazuid
dudgmsanuudingimans
msatAs1Kuazasidaisiunmsivwi

Assoc. Prof. Siripong Thitamadee, Ph.D.
Director, Analytical Sciences and
National Doping Test Institute
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WYI8MANSINSY

as.uwwa tWadaa
W31UDEMISKDANAUA:AAVAIS
UK1dNgIagUKaa

(8v3un 31 waunAu 2567)

Asst. Prof. Nopphol
Pausawasdi, Ph.D.

Director, Mahidol University
Library and Knowledge Center
(Until 31 May 2024)

WYI8MANSIDISE 0S.d519S DUAD
W81UDENSKDANALAzAAVAIUS
uK1dngIavukaa

(avuc 1 Taungu 2567)

Asst. Prof. Sarawoot Watechagit, Ph.D.

Director, Mahidol University Library
and Knowledge Center
(Since 1 June 2024)

diuaviuasnisua

ugWaiLAsYy audou
@SIudgMSADVMUNW

u1gd8TY dasdSy:ana
W31UIMSADVANKUIY

uasaviaaou

Mr. Puttised Tantimekin
Director, Division of Physical and
Environment

uIAIASA WUWUIAD

Mr. Auaychai Issaraviriyasakul
Director, Division of Legal Affairs

SaVANAAS1DSY
ungUWNIas1gns gnIwsseuyd
SavimsinukdIKd1TnvIU
dnukIdINg1aguikaa

(8v3un 9 asan1Au 2567)

Assoc. Prof. Sarayut
Supapannachart, M.D.

Acting Director, Head of Office
of the University Council

(Until 9 July 2024)

SaVANAAS1DSY

Qs.unlsey dpasny 5s:30
SavimsinukdIKd1unvIU
anukidnglagukaa

(avoud 10 asaniAu 2567)

Assoc. Prof. Nopraenue Sajjarax
Dhirathiti, Ph.D.

Acting Director, Head of Office
of the University Council

(Since 10 July 2024)

| Uvuus:zuaau w.A. 2567

uelosu lwsisud
KdudgMsAvYNSWEIASUAAA

Mr. Piyachon Photharom
Director, Division of Human
Resource

Wd1wdgmsnavAINMSUARAL

Ms. Kirati Pimkeaw
Director, Division of Student Affairs

uanYaYI ds1AS
W81UdMISADVLAAL

Ms. Apinya Surasri
Director, Division of Finance

U1gSSWUS SUaas:IvA
warwdgmsaavinaluladaisaulna

Mr. Theerapan Vimolsaravong
Director, Division of Information
Technology

MAHIDOL UNIVERSITY
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Ug¥IUU ASYSWIASUE
W81UDENISADVUSKISMSFANL

Mr. Chanon Sriburapapirom
Director, Division of Academic
Affairs

ungndsy AVWWaUUna
Wd1udaMsnLUSKISMIUNITU

Mr. Tewon Kongpipatkul
Director, Division of General
Administration

uvaUESaU 2aUWA
W81UDYNISADVUSKISVIUIDY

Ms. Maneerat Chompuk
Director, Division of Research
Management and Development

uvadUIauN a1dudAs
WNSIUDYAISADOLUNUDIU

Ms. Paveena Lawansiri
Director, Division of Planning

UKaAY IRYVSSSU
W81UDENISADLWUUIATUAW

Mrs. Harutai Thiangtham
Director, Division of Quality
Development

UILADISSEUWUA LlduUWNgnIAS
W81UdENSADYIINATUWUS

Ms. Wanpimon Senapadpakorn
Director, Division of Global
Partnerships

UILFISSEUN LPUAITIAWOH
@audemsAudasiIdaaumaiu

Mrs. Suwanna Janesawatpong
Director, Internal Audit Center

SaVANAOS1DSE
as. nguwndssiad Aaund
WoudemsAugdaaleyayrAnw

Assoc. Prof. Chatchawan Silpakit
Director, Contemplative Education
Center
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Wydemaasimsg
as.9n5lsd dnslwovA
SaviMsLnuFaIudeMs

AudusSkisndulanane 913rau1Y

uazamwuadaulumsiviu
(aoua 4 aarAu 2566)

Asst. Prof. Ittichote Chuckpaiwong, Ph.D.
Acting Director, Center for Occupational

Safety, Health and Workplace
Environment Management
(Since 4 October 2023)

UvEYAYISSEU UBUAND
W81UdEMSAUGUSKISDOMS
ADULEYY

Ms. Uthaiwan Jamsak
Director, Risk Management Center

urgleyay1 s1suss=na
WAUDIAISAUTUSKISAUNSWE

Mr. Panya Tamrongteerakul
Director, Asset Management Center

21918 Qs.)usaNY yeysuun
Waudamslasomsdaaw
anmuuansuusgsuuazdudfAny

Vachararutai Boontinand, Ph.D.
Director, Institute of Human Rights
and Peace Studies
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as.yus Fmadwuna
WaudaMs
AUGd0aSUDSYSSSUAISIVY
(8v3un 30 wuwigu 2567)

Boosaree Titapiwatanakun, Ph.D.
Director, Center of Ethical
Reinforcement for Research
(Until 30 April 2024)

ua1UIU A1dULAS
Savmsunugsiudems
AUIEVIaSUDSYSSSUNISIDY
(aoua 1 wauniAu 2567)

Ms. Paveena Lawansiri

Acting Director, Center of Ethical
Reinforcement for Research
(Since 1 May 2024)

maas1msgingstne

as.2591 Gudsslau
WawwdgmslsviSsuarsaurunnua
UK1dNg1agukaa

(Asuds: 31 asan1AU 2567)

Prof. Emeritus Wariya

Chinwanno, Ph.D.

Director, Mahidol University
International Demonstration School
(Until 31 July 2024)

SOLANAOSIDISY

as.dvkuin toawtlisu

o egmslsviSguansauiunsa
uK1dngIdgukaa

(Goud 1 ForiAL 2567)

Assoc. Prof. Singhanat Nomnian, Ph.D.
Director, Mahidol University
International Demonstration School
(Since 1 August 2024)

INFuNSKEgLgsvda ausLaIdIU
Waudamslasvmssaaw
AUIWIUIROANKASSUEINIW
UK1dnE1agukaa

(Avud 8 waAdAEU 2566)

Suratchawadee Amorndechawat, R.Ph.
Director, Establishment of Mahidol
University Bio-industrial Development
Center

(Since 8 November 2023)

SOVLANANSIDISY

as.ungleon lasav
Waudamslasomsdaavaauu
NYIUSSSUBITINYNASSAUBID

Assoc. Prof. Nuttaneeya Torugsa, Ph.D.
Director, Establishment for
Sireeruckhachati Nature Learning Park

919158 QS.UAWS WOWuna
WD gAISAUGALIASUMSISIUS
LUUYSaNNISBEIQ

Chanokporn Puapattanakun, Ph.D.
Director, Center for Life-integrated
Learning

29AANS1D1SE OS.WSTE Fuains
UDgNSAUGSIUIYNS
1udayadduynnauKIINgIdgukaa
(ﬁ\)iuﬁ 9 asan1AU 2567)

P
hE
é

Asst. Prof. Pornchai Chanyagorn, Ph.D.
Director, Personal Data Protection Center
(Until 9 July 2024)

SOLANANSINSE

ugUWNILBATY UWUEUDSALAFA
sSaviMsInudIudens
Augsudemsdudayadiuunna
uK1dne1avukaa

(Avud 10 asaniAu 2567)

Assoc. Prof. Cherdchai
Nopmaneejumruslers, M.D.
Acting Director, Personal Data
Protection Center

(Since 10 July 2024)

uegdsAnd nsnav
SaviAmsinuFudeAs
Augsssufivnadoyauagnsmansanasy:

Mr. Surasak Rittong
Acting Director, Data Governance
and Strategic Intelligence Center
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Professor Piyamitr Sritara, M.D., FRCP
President of Mahidol University




SOVANENSIDSY AEOS1DISY QS.FAS1YS uavauns
as.ansicul 1aAAS Qas.gABUU JVAdIan s9vasMIsuarIgNISAAL
savasnisud SVasMIsUarIg39Y

Sarayuth Saengchan, Ph.D.
Assoc. Prof. Sithiwat Prof. Yodchanan Vice President for Finance
Lertsiri, Ph.D. Wongsawat, Ph.D.

Vice President Vice President for Research

AEQS1DSY AAasINSy as. Induasauaw Us:s1ussisnyd
ugUWNEGISWOE uUaLAgsa sevasMSUGRIEWMIULIAUMWUIA:WUSADIND VAL
savaSNISUaRI83¥IANS (Bo3ui 19 AUAIWUS 2568)

1a:usMsIyINS SoLE5MSUGRIBUNUNAYNS WUUAMIMW

LHazwusAdWadvAU

Prof. Woraphon N
g (Qvud 20 AuAWUS 2568)

Manuskiatti, M.D.
VIce. President for Academic Prof. Sompop Prathanturarug, Ph.D.
Affairs and Services Vice President for Quality Development,
and Social Engagement
(Until 19 February 2025)

Vice President for Strategic Planning, Quality
Development, and Social Engagement
(Since 20 February 2025)




A1EQS1D1SE

Qs.unlsey dndsny 5s:3
savasSMsuarIgdINAE]
uazanIuKIdNy1ay

a
W

us

Prof. Nopraenue
Sajjarax Dhirathiti, Ph.D. Vice

President for Global Partnerships

and University Council

uvdaidust wWiduns
S9VASMSUANITUSKIS
UAaIASLAzWUIdvANS

Ms. Nara Pao-in

Vice President for People
Management and
Organization Development

A1dQS191SY
as. tnduaswa quauvysai
savasSnIsudrigMsAaL

Prof. Naeti Suksomboon,
Pharm.D., Ph.D., PFHEA
Vice President for Education

WYIEMANsIDISE
as.anslsa dnslwovdA
savasnsuarIgmMamw
nazgvudadou

Asst. Prof. Ittichote
Chuckpaiwong, Ph.D.
Vice President for
Infrastructure and
Environment

SOVAEQsIP1sY 1501 AlN
NUAUWNEIFBEY AUIIASA
savasmsuarigfdmsunAaw
uasAvgIMauwus

Assoc. Prof. FIg.Off.

Chatchai Kunavisarut

Vice President for Student Affairs
and Alumni Relations

WYEMAOsIMSY as.a5mud Ngmw
sovasmsudmgnagns
uwumyua:\)uUs:mm

(v3un 19 AUNIWUS 2568)
SOVISMSUGNIIAISWUUISUUDIU
WamswasuulavavAns

(c?\)uci 20 aumwus - 30 Ww1gu 2568)

Asst. Prof. Athisarn Wayuparb, Ph.D.
Vice President for Strategies,
Planning, and Budgeting

(Until 19 February 2025)

Vice President for Organization
Transformation and System Development
(Since 20 February - 30 April 2025)




SOVANAN0SIDISY UNgUWNE
15ady uwueudSalan
sovasmsudngaisaund
uazadnansiudwasiusgu

Assoc. Prof. Cherdchai

Nopmaneejumruslers, M.D.

Vice President for
Information Technology

and Digital Transformation

919158 UWNEKEYD
vunmud lods:aSgadaa
savasAIsud
MralasvAsdadv
3NEIUAUASAISSA

Mondhakarn
Oprasertsawat, M.D.
Vice President for
Nakhonsawan Campus

SOVANAAS1IDISE
Qs.3801 Sasssu
sovasnisudrhedoans
IvAASIlazMwanual

Assoc. Prof. Vichita
Ractham, Ph.D.

Vice President for
Corporate Communication
and Branding

uIvASaALAl 1AgdTv
savasAIsud
nralasvaisdadv
3NYIUAIUIDIDSY

Mrs. Siriluck Kiewkong
Vice President for
Amnatcharoen Campus

WYEMANSIDISE
0s.5y¥3S dasieuu
savasaisud
Ag3ng1wanigydauus

Asst. Prof. Thatchavee
Leelawat, Ph.D.

Vice President for
Kanchanaburi Campus




WYd88MISUd

212158 as.1Pu 9104
WydeasmsudMemsAnw

Jetsada Arnin, Ph.D.
Assistant to the President for Education

919158 as.laAsA assaulwyad
Wy¥drgasMmsuddgwauiAuNwW

Lertyot Treeratanapiboon, Ph.D.
Assistant to the President for
Quality Development
HY28MANs1SY 053119 SSaU
Wyd8a5MsuUGWIgINgIwaNI8YdUUS

Asst. Prof. Amnat Jarerat, Ph.D.
Assistant to the President for
Kanchanaburi Campus

ulgnguad u1dUIL
Wyd8g95MsudWIgIngIwaNeyduus

Mr. Krid Khaobang

Assistant to the President for
Kanchanaburi Campus
WUdEAIANSIDISY OS.USF KYKdU
Wydgasmsudngaisaulna
uazgdnansiudwasiusu

Asst. Prof. Narit Hnoohom, Ph.D.

Assistant to the President for Information

Technology and Digital Transformation

60 UK1ONYIagURQa
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AA0s191sY as. Lguwngusaawa SyYwus
Ryd8a5MsudMg3vINIsSLausnIsIIAS
(avua 1 SunAu 2567)

Prof. Narattaphol Charoenphadhu, M.D., Ph.D.
Assistant to the President for Academic Affairs
and Academic Services

(Since 1 December 2024)

vgu:aamamsmsé as.Uwun awslsau
WYI8D5MSUTIEWUSADWLAY

(avuc 17 aAunwus 2568)

Asst. Prof. Panon Latcharote, Ph.D.
Assistant to the President for Special Missions
(Since 17 February 2025)

219158 as.wWuwla Adud
WyeosmsudmeadmsunAnvILaAvgIMaUWUS
(Avuc 1 doriAy 2568)

Pimpanit Condee, Ph.D.
Assistant to the President for Student Affairs and Alumni
(Since 1 August 2025)

SOLANAASIDISY QS.Seyajuau SmmUs:ﬁn§
Wy gasMsudmhe3de
(avud 15 doriAu 2568)

Assoc. Prof. Thunnalin Winuprasith, Ph.D.
Assistant to the President for Research
(Since 15 August 2025)
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AfIUG WdudeASs

SAVANANS1DISE
as. nn.71sna aslasanuyeu:
AauuGAfu=AMIMwWUIUQ

Assoc. Prof. Jarugool
Tretriluxana, Ph.D.

Dean, Faculty of Physical Therapy

SAVANEASISY NUAUWNE
Usufia DSaS9110Y
AfuUOAfUzNUAUWNYMEQS

Assoc. Prof. Bundhit Jirajariyavej,

D.D.S.
Dean, Faculty of Dentistry

SAVANAOS1DSE
QS.1OUWS sGuss
AfIUGAfUzWEIUIAATEAS

Assoc. Prof. Ameporn
Ratinthorn, Ph.D.
Dean, Faculty of Nursing

S9VANAOS1DSE
Indunsasd uingdssau
RN RIERELR G

Assoc. Prof. Surakit Nathisuwan
Dean, Faculty of Pharmacy

Uvuus:zuiau W.A. 2568

Wydemansmsg
as.lyisa wauwav
AtuUGAgUINATAMSUWNE

Asst. Prof. Chotiros
Plabplueng, Ph.D.

Dean, Faculty of Medical
Technology

as.WeUUANQ uoAadu
AauudAguzinaluladansautna
uaznsdoans

Pattanasak Mongkolwat, Ph.D.
Dean, Faculty of Information and
Communication Technology

SaVANANSINISE
as.Us:ans aassaulan
AfuUGAfUSDNIMAQS

Assoc. Prof. Prasit Suwannalert, Ph.D.

Dean, Faculty of Science

SaVANAOS1DSY
as.suAns >1tsuun
AtUUGAfUDAdASSUAIEQS

Assoc. Prof. Thanapat
Wanichanon, Ph.D.
Dean, Faculty of Engineering

Adasmsgnadn
unguwngannad avaiuun

AruuGAauzuwngmaasisowenuia

s11Sud

Clinical Prof. Artit Ungkanont, M.D.
Dean, Faculty of Medicine
Ramathibodi Hospital

AAQSIDIST LNguUWNe
Ghta (e ERE]

AfUUGAELIWNIMAQSASSIBWEIUIA

Prof. Apichat Asavamongkolkul, M.D.

Dean, Faculty of Medicine Siriraj
Hospital

S9VANAASIDISE
uguWNg3s:wod A0SauUs:weu
AtuUGAfUzDBMAaSWasSau

Assoc. Prof. Weerapong
Phumratanaprapin, M.D.
Dean, Faculty of Tropical Medicine

W¥28MANSIDISE
Qs.9Adya] 1agvddds:
AtuuGAu=Aalmaas

Asst. Prof. Aphiwit Liang-itsara,
Ph.D.
Dean, Faculty of Liberal Arts
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AEQs1SY
QS.WSSEUBN1 ASISSEUUAE
LRI RIEE MV EVS IERTI LR E S

Prof. Punchada Sirivunnabood, Ph.D.
Dean, Faculty of Social Sciences
and Humanities

SaVANAOS1DSE i
as. doouwngrkegvaandad FindA1aov
AfuUOAfU=FOUWNIAMAQS

Assoc. Prof. Walasinee
Sakcamduang, D.V.M., Ph.D.
Dean, Faculty

of Veterinary Science

SOVLAANSIDISY
Qs.ds12s tnwauuri
AuUGAUa1sISUguUANEas

Assoc. Prof. Sarawut
Thepanondh, Ph.D.
Dean, Faculty of Public Health

SaVANAOS1DSE
as.Adas 91Usqda
AfUUGAUEILLIDOADY
laznswenasAEqs

Assoc. Prof. Kitikorn
Charmondusit, Ph.D.

Dean, Faculty of Environment
and Resource Studies

AEQs1SY
0s.00SL0au dASIVAS & dYSH
AuUdUUROINgIAY

Prof. Chartchalerm
Isarankura-Na-Ayudhya, Ph.D.
Dean, Faculty of Graduate
Studies

SAVANFOS1DNSE
as.Usisaun Jeuauadiayu
AfUUAINEIFINISIQNS

Assoc. Prof. Prattana
Punnakitikashem, Ph.D.
Dean, College of Management

919158 QS.8uSVA USIVADSY
AuudInendgqsevafal
(Asud1s: 20 Auggu 2568)

Narong Prangcharoen, Ph.D.
Dean, College of Music
(Until 20 September 2025)

as.Ugdu Kagainus:asy
Aguud@dIngnasasevaAad
(Avua 21 Augrgu 2568)

Piyawat Louilarpprasert, Ph.D.
Dean, College of Music
(Since 21 September 2025)

62 UK1ONgIaguRQa

A1EQs1D1S9
uwngkegoawsa lavane
AtuUGINgIAgUILNIBIA

Prof. Chulathida Chomchai, M.D.
Dean, Mahidol University
International College

Wudemansmsg
ugUWNggnNsul QaUWS
AfIUGINgIAYINYIAMAQS
ua:tnalulagnisivin

Asst. Prof. Yuthana Udomporn, M.D.

Dean, College of Sports Science
and Technology

savmManssd Soomeln
nuAUWNIBYEY ALUNIASQ
Sav1MsunuAguUd
SngnagrauAnw

(&vdun 15 uasiAU 2568)

Assoc. Prof. Flg. Off. Chatchai
Kunavisarut

Acting Dean, College

of Religious Studies

(Until 15 January 2025)

N¥8mMansImsy as.lwisi: LSy
AIUGINgNagMAUAAL
(Avuc 16 uns1AY 2568)

Asst. Prof. Pairor Makcharoen, Ph.D.
Dean, College of Religious Studies
(Since 16 January 2025)
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AEas1SY

as. nguwngusaawa SyYwus
@drungmsanuudrdsngmaasiviana
(Asud1s: 16 waAdN8u 2567)

Prof. Narattaphol Charoenphandhu,

M.D., Ph.D.

Director, Institute of Molecular Biosciences
(Until 16 November 2024)

SaVANAOS1DSE

Qs. KJdUKadvLadsa adaadcuu
wdungmsanuudrdngimaasluiana
(@vud 17 waAdmou 2567)

Assoc. Prof. M.L. Saovaros Svasti, Ph.D.
Director, Institute of Molecular Biosciences
(Since 17 November 2024)

SOVANEOS1ISE
Qs. LNgUWNIFYIEaA WEQWSTY
RSWUDFAMSANIUUUINASSUAISISIUS

Assoc. Prof. Chailerd
Pichitpornchai, M.D., Ph.D.
Director, Institute for Innovative
Learning

ANE0S191S8 AS.gABUU IVAAIED
SaviMsInuFIudeMS
amuuuskissamsinalulad
LazudQnssy

(8vdun 31 Sud1Au 2567)

Prof. Yodchanan Wongsawat, Ph.D.
Acting Director,

Institute for Technology

and Innovation Management
(Until 31 December 2024)

SOVAANSISY

0s.359: L1ay:=svlsau
Wd1udaMsan iuusSKIsIamMs
inAluladuazudansswy

(coud 1 unsiAL 2568)

Assoc. Prof. Viriya Taecharungroj, Ph.D.
Director, Institute for Technology

and Innovation Management

(Since 1 January 2025)

SOVAENSIDISE as. Sudd guanlsau
@d1udgmMsan uuwaIUNFUMWaILGaU

Assoc. Prof. Thunwadee Suksaroj, Ph.D.
Director, ASEAN Institute
for Health Development

SOVAANSIDISY
Qs.an MudIswAN
Waudemsanuulasuims

Assoc. Prof. Chalat
Santivarangkna, Ph.D.
Director, Institute of Nutrition

SOVANAOS1ISE
Qs.l0auwa ususuns

WaugmMsanuuddgUsvInsuazavAY

Assoc. Prof. Chalermpol
Chamchan, Ph.D.

Director, Institute for Population
and Social Research

SOLAENSIDISY S.UUNYT QIVAUIUA
Ra1udEAISAAIUUIDENI
a3 uUSSSULDLEY

Assoc. Prof. Nuntiya
Doungphummes, Ph.D.
Director, Research Institute for
Languages and Cultures of Asia

SOVANANSIDISY _
uguwWngadANd WaaWanISWUW
WNEIWDMSAATTULKLBIA
WwanmswaultdnuazAsaunsd

Assoc. Prof. Adisak Plitponkarnpim, M.D.

Director, National Institute for Child
and Family Development

JYAIEASIDISY QS.dS1IS LVAD
udgAISKaANQLLA:AAVAIILS
K1Dn1aoukaa

Y
d

W
¥
£
J

Asst. Prof. Sarawoot Watechagit, Ph.D.
Director, Mahidol University Library
and Knowledge Center

wngdaouWngasse Iunsnwe
@dudgmsAgugdainaaavukvsa

Surachai Chantip, D.V.M.
Veterinarian

Director, National Laboratory
Animal Center
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SaVANAOSIDISE

as.dSwoud gazuid
Wdudgmisandudng1mans
msdtAs1Kiazasddaisiunmsivi

Assoc. Prof. Siripong Thitamadee, Ph.D.
Director, Analytical Sciences and
National Doping Test Institute

SaVANAOS1DSE

as.unlsey dddsnY 5s:30
SavmsunukdIKIdIUALIU
dnuk1dng1asgsuikaa

Assoc. Prof. Nopraenue Sajjarax
Dhirathiti, Ph.D.
Acting Director, Head of Office

of the University Council

diuaviuasnisua | Uvuus:uiau W.A. 2568

ugwaAsyy auditdu
WSWdYMSADVMUMW
uasavuadou

Mr. Puttised Tantimekin
Director, Division of Physical and
Environment

uwadASA WUWLLAD
WdudgmsnavasmsUnAnL

Ms. Kirati Pimkeaw
Director, Division of Student Affairs

64 UK1ONgIaguRQa

u1g9283de dasiSuana
W31UIMSADVANKUIY

Mr. Auaychai Issaraviriyasakul
Director, Division of Legal Affairs

uaddAYYI dSIAS
W81Ud8MSADLATD

Ms. Apinya Surasri
Director, Division of Finance

uelasu lwsisud
RdudgMmsAvYNSWEIASUAAA

Mr. Piyachon Photharom
Director, Division of Human
Resource

uNgyIuLU ASYSWIASUE
W31UDEAISADLUSKISMISANL

Mr. Chanon Sriburapapirom
Director, Division of Academic
Affairs
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UNgSSWUS Juaa1s:ovA

wawwdgmsaovinaluladansautne

(8v3uin 24 waAdnau 2567)

Mr. Theerapan Vimolsaravong
Director, Division of Information
Technology

(Until 24 November 2024)

WU 8MANSINSY AS.USFA KUKDW
SABLIAMSUNURSIUDEATS
novinaluladaisautnea

(avud 25 waAdMeu 2567)

Asst. Prof. Narit Hnoohom, Ph.D.

Acting Director, Division of Information

Technology
(Since 25 November 2024)

ULAISSEUWNA LlEdUIUWNINIANS
W81UdEMSADYIINAFUWUS

Ms. Wanpimon Senapadpakorn
Director, Division of Global
Partnerships

UILFISSEUN PUAITFAWOH
WaudgmsAugasivaaumelu
(8v3un 31 JunAu 2568)

Mrs. Suwanna Janesawatpong
Director, Internal Audit Center
(Until 31 March 2025)

ugindey AVWWeWUna
W 1uduMSNDLUSKISLIUNIIU

Mr. Tewon Kongpipatkul
Director, Division of General
Administration

uvAUSaU DOUWA
WH1UDYNISADVUSKISLIUIDY

Ms. Maneerat Chompuk
Director, Division of Research
Management and Development

WY8MAsIDISY
as.5n5lyd dnslwove
SavNsuUNuIUDEAS
FAuduSKIsAIuUaaanNe 918douNlY
uazamwinadaulumsniiviu

Asst. Prof. Ittichote Chuckpaiwong, Ph.D.
Acting Director, Center for Occupational

Safety, Health and Workplace
Environment Management

SOVANEOS1DISY
as. nguwngyyd1ad Aadn
WoudamsAugdaaleyayrAnw

Assoc. Prof. Chatchawan Silpakit
Director, Contemplative Education
Center

uvaUdaun a1deudAs
NS1UDTAISADVLUNUDIU

Ms. Paveena Lawansiri
Director, Division of Planning

uIVKNY LNYVLSSSU
Wa1UdgMSADLWIUIAUNIW

Mrs. Harutai Thiangtham
Director, Division of Quality
Development

ULAYAYISSEU UBUANT
NSUDEMSAUGUSKISHOMS
ANULEEY

Ms. Uthaiwan Jamsak
Director, Risk Management Center

uneleyay1 S1svss=na
NSUDEMSAUGUSKISTUNSWE

Mr. Panya Tamrongteerakul
Director, Asset Management Center
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uwvaiulaun a1dudas
SABINISLNUKBIUDYS
AUGEVIaSUDSYSSSUNISIVY

Ms. Paveena Lawansiri
Acting Director, Center of Ethical
Reinforcement for Research

219158 as.3ysaNy ygysuun
naudamslasvAmsdaaw
amuuansuuvgsulazgudfnu
(8v3un 10 waAdMeu 2567)

Vachararutai Boontinand, Ph.D.
Director, Institute of Human Rights
and Peace Studies

(Until 10 November 2024)

SaVAANS1DISY

as.ans3cud laAAS
SavimsunuRSudgMSs
IAsvnsdaavaniiuansuuuesu
uazgudAnw

(aoud 12 waAdmMou 2567)

Associate Professor Sittiwat Lertsiri,
Ph.D.

Acting Director, Institute of Human
Rights and Peace Studies

(Since 12 November 2024)

SOVANANS1DISY

as.dvkunn tautlisu

W egmslsviSguarsauunua
UK1INg1agukaa

Assoc. Prof. Singhanat Nomnian, Ph.D.

Director, Mahidol University
International Demonstration School

INFuNSKEYLaSyIa ausLavIIuU
Waudgmslasvmsdaaw
AUGWIUIDOATKASSTINMW
uK1dNgIdgukaa

(dvdun 31 wauniAu 2568)

Suratchawadee Amorndechawat, R.Ph.
Director, Establishment of Mahidol
University Bio-industrial Development
Center

(Until 31 May 2025)

SOVANANSIDISY

as.aipgieon lasavn
wWdudemslasvmsdaavamuu
9NYIUSSSUBIBINYIESSAUBD

Assoc. Prof. Nuttaneeya Torugsa, Ph.D.
Director, Establishment for
Sireeruckhachati Nature Learning Park

91918 QS.BUAWS WOWJUAa
@ udgMISAUGALIISUMSISIUS
Luysaunmsyda

Chanokporn Puapattanakun, Ph.D.
Director, Center for Life-integrated
Learning

66 UK1ONgIaguRQa

SAVANEOS1DSE

ugUWNIIBaTY UWNEUINSALaA
SavIMISUNURBSIUdEAS
fAudgsudemsudayadiuynna
UK1dNg1asuhkaa

Assoc. Prof. Cherdchai
Nopmaneejumruslers, M.D.
Acting Director, Personal Data
Protection Center

u19asAna gnsnav
SaviMsunuEudens
fAugsssuauiadoya
LazgNsSAENSaDaSY:

Mr. Surasak Rittong
Acting Director, Data Governance
and Strategic Intelligence Center
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HIGHLIGHT ACTIVITIES 2024

1. WSBUIWANLAINSZAN0EID LasaULATNIZUET
WsrUsHTT taRansesvandulunsanamienaining
FIUENNNTENTETIYEANTTANAINTEURRABLUAS BRaY
Wwinsu wsEUsussun ey “Suniina” Uszsd 2567
 15ane1U1af3s1Y lwaunentdey NJUNNUYILAT
Sufl 24 fugneu 2567

His Majesty King Maha Vajiralongkorn Phra
Vajiraklaochaoyuhua and Her Majesty Queen Suthida
Bajrasudhabimalalakshana presided over the wreath-laying
ceremony in tribute to the Monument of His Royal Highness
Prince Mahidol of Songkla on the occasion of “Mahidol Day”
2024 at Siriraj Hospital, Bangkok Noi District, Bangkok, on
24 September 2024.

2. AupIWIENTug Y AN NSRRI NSNS AU TUEA 1
AYIUUTUIIFNNIT LAAINTEI1VANTULNUNTZ DA
Tuniswszsivniulsyardasungdinianisdnen
PNAUMINEIREURRA Lazan1duauny Un1sfnwl 2565
M neUsEyuNANadNsIA1T UNINYIRENRAG A1ATeN
Fuil 9 - 10 ganAw 2566

3. audewsznlug By IUAN ASLANATWS WAL UER7

A8IUUTUII9ANT Lananszs1vaniulunsiendns
JuszRvgrumiionenszmsumasisewan] wasnsade
NONTEWNSUMNATNIHWAI & AN Ineaeuiiag Faen
Huil 19 1o 2567
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Her Royal Highness Princess Maha Chakri Sirindhorn
graciously represented His Majesty the King in conferring
degrees upon graduates of Mahidol University and its
affiliated institutions for the academic year 2022 at Prince
Mahidol Hall, Salaya Campus, Mahidol University, on 9-10
October 2023.

Her Royal Highness Princess Maha Chakri Sirindhorn
graciously presided over the umbrella-raising ceremony
and the official opening of Buddha Phuttha Maha Siri
Piriyapat Hall at Mahidol University, Salaya Campus, on 19
April 2024.
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4. wssumauRanszlinegi nsanwsznganlusanan
WIEI1YNIURINTENTY UsedUnnsdnsny 2566 T
wrMIngdeuing 1luaneusnssinyaddsamsswinia
fdaulesung o TAulausSAAITINIG LURAIELRS oY
AFUNNUMUAT Suil 17 WOAAINU 2566

His Majesty King Maha Vajiralongkorn Phra
Vajiraklaochaoyuhua graciously bestowed the Royal Kathin
Robe for the year 2023 to Mahidol University to be presented
to the Sangha who had completed the Buddhist Lent
at Wat Nuannoradit Worawihan, Phasi Charoen District,
Bangkok, on 17 November 2023.

ad oy

5. umingrdvuing SARETUNTEIIENIULAT DY
s1wdasurnsaduduii@aydeiaion wazia3easa
desensaldufifeshiurBaunglne Suasazmne Wowmih
wsruTIAEIdn AT U MANAanszidegi Tuil 26
Wwgy 2567

Mahidol University organized the ceremony for the
conferral of the Knight Grand Cordon (Special Class) of the
Most Exalted Order of the White Elephant and the Knight
Grand Cordon (Special Class) of the Most Noble Order of
the Crown of Thailand, held in front of the Royal Portrait
of His Majesty King Maha Vajiralongkorn Phra
Vajiraklaochaoyuhua, on 26 April 2024.

6. un1Ingrdeuinadaaruasusey “55 U
Tunszswnuuu uag 136 U unnivendeuiing” lnaldsu
Rushann nansnanssies as.aaifesh wadeslne ofin
TRIUNUNTFUUATUALSFUUATINNIINTENTNATANUSENA
wansgnaniesien aaninnsdiiusingu uewnmg
dymna Teaniuwi asaft 13 Tuide “uiiunsidounias
vaalandnsususivesgaudnuilng” Jui 2 funau 2567

Mahidol University organized Mahidol University’s
55" Year Anniversary of the Royal’s Bestowal of its Name
and the 136" Year Commemoration. The event was honored
by Prof. Surakiart Sathirathai, Ph.D., former Deputy Prime
Minister and Minister of Foreign Affairs, who delivered the
13" Prof. Emeritus Chatchawan Osathanond Memorial
Lecture on the topic “Understanding Global Changes and
Adapting Thai Higher Education,” on 2 March 2024.

7. unIng1dguina IAN5219NIIUIAI01YENNNTY

WILTIVIYA1I5E dURINTTUARAIBIUAT 9RaULATINTY
Wszususwwun Wedly “Juniina” Ysednd 2567 a gudnis
FouFuiing univerdeuiing ma1e1 Tui 24 fueieu 2567

Mahidol University organized a wreath-laying
ceremony to pay homage to the Royal Monument of His
Royal Highness Prince Mahidol of Songkla on the occasion
of “Mahidol Day” of the year 2024 at Mahidol Learning
Center, Mahidol University, Salaya, on 24 September 2024.
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8. uMAInwrasuiing LeouunIInedeLazan1vu
dunsunmsluanssasguszrudu iendndunnusiuie
magmsmmans wiomiasaaruuiielunsademiade
Iumjm Traditional Medicine, Al in Medicine, Infectious
Diseases, Organ Transplantation, Pancardiovascular
Diseases Wag Biomedical Engineering SIANUTINAD
fulsaneruiasiie q sedunisuaniUasuin@nyiuay
AANANTE uavduNITUIINg Juil 23-26 AAAU 2566

Mahidol University representatives visited medical
universities and institutions in the People’s Republic of
China to foster strategic collaborations in areas such as
Traditional Medicine, Al in Medicine, Infectious Diseases,
Organ Transplantation, Pancardiovascular Diseases, and
Biomedical Engineering, including student and faculty
exchanges, on 23-26 October 2023.
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10. unnInedvuiina 1in1sdieusu Prof. Naser
Muhammad N Alageeli, Deputy Ministry for Research and
Innovation, Ministry of Education 5198104190 319R 015210
UATANEHUINIITLAUARINUMINGIALINTIVOIUITNT
g1gfoszidy Suau 7w iienidendtusauile
frun19ide funsuandsulsraunisaluagsdaniug
HunsUsEYLTIILaznsuanilAsutndnen Yufl 13
NHAINBU 2566

Mahidol University welcomed Prof. Naser Muhammad
N. Alageeli, Deputy Minister for Research and Innovation,
Ministry of Education, Kingdom of Saudi Arabia, along with
executives from 7 Saudi universities, to discuss research
collaborations and academic exchanges, on 13 November
2024.
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9.  wnmingndeuiing lin1sdeusu eSudnsuatiuayu
USNITEUAIN N520323815150:8 Tuleniadinise
miﬁmmi’m*ﬁayalﬂiwﬁ% Medical & Wellness Economy
uaw Wellness Tourism wasUsginalneg Juii 30 AAAU 2566

Mahidol University welcomed the Director-General of
the Department of Health Service Support, Ministry of
Public Health, on the occasion of a discussion regarding the
development of Thailand’s Medical & Wellness Economy
and Wellness Tourism database, on 30 October 2023.

171, unMIngrdeuiing 999U “MU Endowment Kick-off Day
nnenudululdluouen Busensaine Taefimansiansd
AatinAgsfnu wsunwndlezana anadneins wienan,
unAngdsuiing Wuuses1undanu nesuuiinadedy
(Mahidol University Endowment Fund)ImaLfJuﬂamuﬂmwaa
wnMInenduuiing ULLLIAR “Future Ready nnanudululs
Tuswan Fudonisade” fnguszasdiiteativayumsine
atuayun13de atvayunisaduuaiuensaans
YeanINende Tufl 15 WOAINIBU 2566

Mahidol University organized the “MU Endowment
Kick-off Day,” presided over by Clinical Prof. Emeritus
Piyasakol Sakolsatayadorn, M.D., Chairman of the Mahidol
University Council, to launch the Mahidol University
Endowment Fund, the University’s central fund, under the
concept “Future Ready: Every Possibility in the Future
Begins with Creation.” The Fund aims to support education,
research, and strategic initiatives of the University, on 15
November 2023.



S190UUS=INU 2567-2568
ANNUAL REPORT 2024-2025

12. unminendeuiing [IwWu U113 1e AaUenun SguuR3
u'wmsmsmmmiﬁwmﬁmuLLaxmmﬁum‘anuwé iite
SuNaulyUNBLAE MITOUUININNITAS AU INLDTLUIN
ﬂizmmmsﬁmmﬁmmLLasmmﬁumﬁuawqwéﬁ’u
wAvenduuiing Juil 23 nuanus 2567

Representatives from Mahidol University met with
Mr. Varawut Silpa-archa, Minister of Social Development
and Human Security, to discuss collaborative initiatives
between the ministry and the university, on 23 February
2024.
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13. wnInenduuding IANSENYDANTLNANTENNEURNR
winadyeuiyin a NeNITWNSUNIAINI WY
UNINGIauNARA A1A1T TUN 17 Luweu 2567

Mahidol University organized the ceremony to install

the finial on the Phra Buddha Mongkon Panyayarn image at
the Phra Buddha Phuttha Maha Siri Piriyapat Hall, Mahidol
University, Salaya, on 17 April 2024.

14. unmingrdeuiina 1in15@eusu Prof. Zhang Xichun,
Chancellor of South China University of Technology
WiouAIUAMLEUINITIIN South China University of
Technology @185150u3gUsev1vUIU M3 0RILLIN
AusLienndnnIsuasnsive Tuil 25 wweu 2567

Mahidol University welcomed Prof. Zhang Xichun,
Chancellor of South China University of Technology, together
with the executive team from South China University of
Technology, People’s Republic of China, for discussions on

academic and research collaboration on 25 April 2024.

15. uningrasuiinasiniunsuaiafnisuazAunses
WS tagnsueunly aswuduiindennasninusiuiiely
1A59n13 “@nruusenounisauluuatuayunisauasy
qunwneieToaiausuasnsdsgnineunul” Suil 15
NOBAIAN 2567

Mahidol University, in collaboration with the Department
of Labour Protection and Welfare and the Department of
Health, signed a Memorandum of Understanding for the
Healthy Women and Breastfeeding Friendly Workplace
Rating Criteria Project: WBFW Rating, on 15 May 2024.
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16. unnInenduuiing 1in1sAeusu H.E. Pat Bourne
endrssymlosuaunuszanUszmalne wasanfunUIN
University College Dublin UssnaleSuaus iiem3ouuama
anusniienidivinisuazisesiuiuluowian Juil 21
W WA1AN 2567

Mahidol University welcomed H.E. Pat Bourne,
Ambassador of Ireland to Thailand, and representatives
from University College Dublin to discuss future academic
and research collaborations, on 21 May 2024.

18. um1Iny1adsufing IANSLAAIYANITALAZLARS
AUYBUAN UABSNITUALAZTINUIMNS Taadl Aans19138
WBLNNdussae ulnaisey e8n1sufunIne duuiing
WiBUME AN UTMNTUNINSULTnG HUIITEINUY
9197158 yAAINs uaziind@nw in9INAS Jufl 25 figuien
2567

Mahidol University organized a ceremony to express
gratitude and appreciation to the President and the
executive team, with Prof. Banchong Mahaisavariya, M.D.,
President of Mahidol University, was joined by university
executives, faculty executives, staff, and students, on 25
June 2024.
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17. unningrdsuiing I9Nd119Aa1AE1A1S Mahidol
Entrepreneurship, Technology & Innovation School
(METI School) titel#fuiiuiidmiunsFeus waunanu
anusnifiassassisuarelminnuideuasuinnssui
noulandredemuriunsyuIn"g Design Thinking i 18
lqugu 2567

Mahidol University held the foundation stone laying
ceremony for the Mahidol Entrepreneurship, Technology
& Innovation School (METI School), to promote creative
learning and research through Design Thinking, on 18 June
2024.

Essoulundifoousdns

19. un1INg1agUNNaINNITFUNUITINTENINNAUY
NITUMTANUMNINGIGY HUSMITUNINGNEY UagHUIINT
@911 (Retreat) UsednU .. 2567 o 15ausuiuessiu
vafiu Saesn uous aun Saviamesys Yufl 20-30 figuisu
2567

Mahidol University organized the 2024 Annual Retreat
for the University Council members, University executives,
and faculty executives at Sheraton Hua Hin Resort & Spa,
Phetchaburi Province, on 29-30 June 2024.
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20. an319138 WeunngUeeiing A3531 SnYIN1suny
B3N1IUR UNINEIRBUTNG UAZEUITMIUMINIF NN
dnnsedsdnaansmeluiminendouiing edulena
dfusiumtsuimaumineidouiina Juil 10 nsngrau
2567

Prof. Piyamitr Sritara, M.D., FRCP, Acting President of
Mahidol University, together with the University executives,
paid homage to the sacred entities within Mahidol
University on the occasion of assuming the University’s
administration on 10 July 2024.

22. uvmingrdeuiing Win1sdeusuguinsuasgunu
90 VST it walulad (Ussndlne) $1im titennde
fHLLINNNITES9ANS LAY Digital Transformation
Juil 17 nsngAu 2567

Mahidol University welcomed executives and
representatives from Huawei Technologies (Thailand) Co.,
Ltd. to discuss potential collaboration on Digital

Transformation on 17 July 2024.

271. unIngrdeuing Iananssy Mahidol Town Hall:
ARoad To Real World Impact “fianenisusmsuazitmane
A1TUSMITIUYBINNINeFeuna taalid1ans1ansed
WELNNgUeang AI551 SNINISUNUBBNTUR UnTIne1dy
UinA NIDUMENUFUITINTUNTINGNREUTING TILUOAIUNY
gsAmansiunUIMsUTBITIVENaeTinalrussa e
seuszanAuLfing Jufl 10 nsngnAw 2567

Mahidol University organized the Mahidol Town Hall:
A Road to Real World Impact under the theme “University
Administration Directions and Goals.” Prof. Piyamitr Sritara,
M.D., FRCP, Acting President of Mahidol University, together
with the university’s executives, presented the University’s
strategic plan and management goals to the Mahidol
community on 10 July 2024.

23. WINeIduNAng 137191 02.ung : SCI POWER
FOR FUTURE THAILAND w%’auﬁy’aémﬁmﬁmmma
o giuémiﬂizsqml,mm%%ﬁé ATUNNUNIUAT fuit 22
NINNIAN 2567

Mahidol University participated in the “MHESI Fair:
SCI POWER FOR FUTURE THAILAND” and showcased its
exhibition at the Queen Sirikit National Convention Center,
Bangkok, on 22 July 2024.
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24. unningradsuiing dnerulguimatdn@nunlng
UsgdUnisfnwl 2567 u vieUssyuuiinadnsinig
UMINgIRENag Aate Tui 1 dnau 2567

Mahidol University organized the Orientation for New
Students for Academic Year 2024 at Prince Mahidol Hall,
Mahidol University, Salaya, on 1 August 2024.

25. unningraeuding $uAU PWIainsaluniIneide
M30NNTVIEANIINTDTENIN 2 aonTiu ol (Saurug e
PrinasnsaiumIvends Jui 6 dmnau 2567

Mahidol University and Chulalongkorn University held
a meeting to discuss the expansion of collaboration

between the two institutions at Chula Narumit House,

Chulalongkorn University, on 6 August 2024.

26. WnTMveasuing Wuniegeu Monash University Lag
Royal Melbourne Institute of Technology (RMIT)
upsaliiu ideigooanaide tleihdnwgeuuasaing
\A3aT18A1N LT eNI9ITINTIEIULILINR WEeuT
wanAsuBsudFAnmsuayise Yuil 12 Awnau 2567

Mahidol University representatives visited Monash
University and the Royal Melbourne Institute of Technology
(RMIT) in Melbourne, Australia, to explore international
academic partnerships in research, student exchange, and
joint programs, on 12 August 2024.
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27. wnIingnaeuiing InuLEnalvinig Watiuuiea
Uszdnl 2567 “Empowering the Next Generation”
Jun 7 Augneu 2567

Mahidol University organized the Mahidol Open
House 2024 under the theme “Empowering the Next
Generation”, on 7 September 2024.
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28. wunAIngnasuiina 1n1s6eusu Prof. Dr. Lin Yan
fnensaniiusio uwinivendouiing dhedu ionie
femnusaiislumsiamuinMsane) USNITITINTAIUATE
AUNYBEAIEAT uazAa1uimusssudu sauludenig
wanaeue11se wazianssusing  izdatumeldaandu
vade v inenduuiing Yuil 25 fuenen 2567

Mahidol University welcomed Prof. Lin Yan, Ph.D.,
Director of the Confucius Institute at Mahidol University
(The Chinese), to discuss collaboration in the development
of education, academic services in language, humanities,
and Chinese culture, as well as faculty exchanges and future
activities under the Confucius Institute at Mahidol University,
on 25 September 2024.

30. unIngrasuina srudanansidnssanisluau
Sustainability Expo 2024 (SX 2024) u%n33NA1UN1TWRIUN
fidedu adedl 5 nelduunan “weiites Jedu ielan”
(Sufficiency for Sustainability) fu auémaﬂssﬁgmmﬂmﬁ

< '
a

#3109 NTUNNUMIUAT TUN 27 NUYIYU-6 AA1AN 2567

Mahidol University participated in the exhibition at
Sustainability Expo 2024 (SX 2024), the 5% national expo
on sustainable development, under the theme “Sufficiency
for Sustainability,” held at the Queen Sirikit National
Convention Center, Bangkok, on 27 September—6 October
2024.

29. wnmngduuiing I9AINTIU “HUIMISUNING&Y
wugthasdnsinAnsuminendoufing” euaniasy
ANuAALIY Augihesdnsdn@nwiuniinerdouiiag
anindnyl waggunualuasindnwiuriinedouiing
nSeudmanuiineluuineduuing wazsuilnudn
WIUA1S 9 WIWMUINIINeds a guinisiseuiuiing
uninenduuiing maten Yufl 26 fuenen 2567

Mahidol University organized the activity “University
Executives Meet Mahidol University Student Leaders”
to exchange views with Mahidol University student leaders,
the Mahidol University Student Council, and representatives
of the Mahidol University Student Association, as well as
to survey the University’s facilities and gather feedback for
further development. The event took place at the Mahidol
Learning Center, Mahidol University, Salaya, on 26 September
2024.
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HIGHLIGHT ACTIVITIES 2025

1. WSBUMANAINSEN0gT LazAuAaNsEUINET
W¥USUI1TT L@Ransesrvsiulunsarnanieanaiaine
FUENNNTENIE YT TaNhINTELTina1SIUAS aRaY
WwInsu wszusuwsun Wedly “Sunfina” Uszsnd 2568
a 159NE1UaA3IY WHAUINNBNTRY NFINNUNIUAT Sudi
24 AUy 2568

His Majesty King Maha Vajiralongkorn Phra
Vajiraklaochaoyuhua and Her Majesty Queen Suthida
Bajrasudhabimalalakshana presided over the wreath-laying
ceremony in tribute to the Monument of His Royal Highness
Prince Mahidol of Songkla, Prince Father, on the occasion
of “Mahidol Day” 2025, at Siriraj Hospital, Bangkok Noi
District, Bangkok, on 24 September 2025.

< a a 1% 3 v
2.  EAUPRINIZAUYINEIIURT NTHANRMINITENNINUIIVENT 1

AOIWUTUTIVANNT LERINssALTulUNsIIwIIIal
0E5ENNTENITETIVIYETISE auhINsTURRaNBLIUAS
onauiaringy wazususwsun edlutuniing szl
2568 (u AQTANSISAIEUAIARS Wninedeuding Tuil
24 fiugngu 2568
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Her Royal Highness Princess Maha Chakri Sirindhorn,
The Princess Royal, presided over the wreath-laying
ceremony in tribute to the Monument of His Royal Highness
Prince Mahidol of Songkla, Prince Father, on the occasion
of “Mahidol Day” 2025, at the Faculty of Public Health,
Mahidol University, on 24 September 2025.
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3. aul,?mwssmﬁwgﬁi’]ﬁuﬁh ﬂsmmﬁﬁ]wszmwﬁ"muﬁmm i Her Royal Highness Princess Maha Chakri Sirindhorn,

AUUITUT AN thawszs AW wseswvnu - The Princess Royal, graciously represented His Majesty

Bryayinsungdnsanmsdnwannunnineraouiing Ussd1  the King in conferring degrees upon graduates of Mahidol

Ynsenwn 2566 Sufig -9 RaNAN 2567 University for the Academic Year 2023, on 8-9 October
2024.

NRadNsINTg,

PRINCEEMAHIDOL HATL

4. amﬁamzaﬁwgﬁmmﬁw ﬂSMﬁJJLgTR]WSSWIW%Jﬁmi’V’U?jWI ° Her Royal Highness Princess Maha Chakri Sirindhorn,
duuususwNua3 w@hanssswiiulunsaladingsAnns  The Princess Royal, presided over the opening ceremony
ASUSOU 100 U WSgS1uNSUSUSIvIALwnaulny of the Exhibition Commemorating the 100™ Anniversary of
Gan‘ng‘U']‘V]al]LaQW§gUﬂLﬂ5’]Lﬂy’]a§Jjﬁq %J“Umaﬁ' 7 the Coronation Celebration of His Majesty King

o UAPNENSYLTAE daten Tudt 14 Qumﬁué 2568 Prajadhipok (Rama VII) at Mahidol University, Salaya
Campus, on 14 February 2025.
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5. wszumaunanszidnegia nsansznganlusandn
WIETIwURINSENgU Uszdnd 2567 Tiumninenduuding
ihluansuanssAnyaddadinsssiniadiulasuna
u angyaudimatinsinis LUARAITU NFANNUNILAST
U 8 woAIneU 2567

His Majesty King Maha Vajiralongkorn Phra
Vajiraklaochaoyuhua graciously bestowed the Royal Kathin
Robe for the Year 2024 to Mahidol University to be
presented to the Sangha who had completed the Buddhist
Lent at Wat Kanchanasinghas Worawihan, Taling Chan
District, Bangkok, on 8 November 2024.

UV v Y v s g

'NAN SANDBOX
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6.  WTIMRBNRR INNUATUTOU 56 U TumsEsIMUNL
way 137 U unninerasuiing luleniailldsuiiesiain
aaudams a1t UszsiwAnAna suimsnanslne $1in
(UMIVU) LARS ‘U’liiml’]Lﬁﬂi@ﬂﬂﬂ’]ﬁmﬁ’ﬁ]’]iéu’lﬂLL‘W‘V]E]T
AYIU 910NIUY ASIN 13 1599 “Nan Sandbox” Tufl
2 fiunAw 2568

Mahidol University organized the 56th Anniversary of
the Royal Bestowal of the University’s Name and the 137
Anniversary of Mahidol University. On this occasion,
Mr. Banthoon Lamsam, Honorary Chairman of Kasikornbank
Public Company Limited, delivered the 13" Prof. Kasan
Chatikavanij Honorary Lecture on the topic “Nan Sandbox”,
on 2 March 2025.

7. wunmingdguiing IaNs119N9N1a102188NN15E
WSEIIVIYEND3E duLhanszuinanSiuds enasinrinsy
wizusus1vvun ety “Yuuiina” Uszdd 2568
& gudnmaiFouduiing wninerdeuiing mane Juil 24
fiugeu 2568

Mahidol University organized a wreath-laying
ceremony to pay homage to the Royal Monument of
His Royal Highness Prince Mahidol of Songkla, Prince
Father, on the occasion of “Mahidol Day” 2025, at the
Mahidol Learning Center, Mahidol University, Salaya, on
24 September 2025.

82 UHKIINY1agURQa

8. wwinedyuiing dnBuusuiuilassnisul
afrg1aniy iielinisaduayunazasianusiuie
NNA1WIYINGG 11U wagn1simutnaluladuas
NARANIN 5211 uInedeufinauazyaiizndnslne
o Sanntiu Juil 14-15 ganau 2567

Mahidol University visited the reforestation and
medicinal plant development project area to strengthen
academic collaboration, research, and the development of
technologies and products between Mahidol University and
the Kasikorn Thai Foundation in Nan Province, on 14-15
October 2024.
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9. uwIngrapuiina 995U Mahidol Town Hall:
103A Journey to Real World Impact tWodoansulauisuas
\dupdayananissLiu 100 Ju W1u Key Milestone d1Any
nldndnduaudnse Tuil 21 nanau 2567

Mahidol University organized the “Mahidol Town Hall:
103A Journey to Real World Impact” to commmunicate key
policies and present the 100-day performance outcomes
through significant Key Milestone that had been
successfully achieved, on 21 October 2024.

10. unIeIFuNAAg 919U The Standard Economic
Forum 2024 Brave New World taswgiialng lamalanlulwsl
Tulenall @1@ns19158 weunndVesiing f3551 85015UA
uInenaeuing nanaussengluiite The Next Frontier:
Game-Changing Trends in Healthcarel wsnuaulud (nsua
WANWNITAVNIN 4 ABIUWISINOU TUA 13 WeAdnnew 2567

Mahidol University participated in The Standard
Economic Forum 2024: “Brave New World — Thailand’s
Race to Catch Up with the Changing Global Economy.”
On this occasion, Prof. Piyamitr Sritara, M.D., FRCP, President
of Mahidol University, delivered a lecture on “The Next

Frontier: Game-Changing Trends in Healthcare,” at Siam
Paragon, on 13 November 2024.

11. wivendbuiing daSedangndenns “qudsu
waluladaiviadaasesiieadiuasugia n1sisouf
uinnssu ysuns Jaygrdssivg thonisunnd”
(Intelligent Digital Hub in Medicine: IDHM) Ju# 16 §ua1Au
2567

Mahidol University held the foundation stone laying
ceremony for the “Intelligent Digital Hub in Medicine
(IDHM): Center for Smart Digital Technology Integration to
Drive Economy, Learning, Innovation, and Artificial
Intelligence in Medicine”, on 16 December 2024.

12. unnInerdeuiing (eouaisnsusgdenuilyy
Usgwdulaeaiden evFeummninishanuduile
JagunsUNNg n1sfnw uazniTetuanitugandnu
Tuansrsausgdnuiionussusulariam wasansisusy
iafwd Tui 20-21 uns1AN 2568

Mahidol University paid an official visit to
the Democratic Socialist Republic of Sri Lanka to explore
potential collaborations in medicine, education, and
research with higher education institutions in both the
Democratic Socialist Republic of Sri Lanka and
the Republic of Maldives, on 20-21 January 2025.
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13. unmIngnaeuiing siunu yallduninerdeuiieg
TuWsEs UL AN SN USRI AUUUTUTWALTS
A9 “Human Interaction for Systematic Innovation”
wanlaunsunndlng naunszuIun1sAn Design Thinking
uNsITenansunng Tudl 21 unsiay 2568

Mahidol University, in collaboration with the Mahidol
University Foundation under the Royal Patronage of
Her Royal Highness Princess Maha Chakri Sirindhorn,
The Princess Royal, organized the event “Human Interaction
for Systematic Innovation” under the theme “Transforming
Thai Medicine through Design Thinking Integration in
Medical Research,” on 21 January 2025.

14. unnIne1douing 9ANaNTIN Mahidol Town Hall
“Student Journey to Real World Impact” woasuleunauay
wslumsaInendeniinafiiendesiunsideu
ANSABY m{[fummLl,aumﬂmﬂuasﬂumm’mmaa PRETE
1/1ﬂ‘lﬂuuaﬂﬂaﬂﬁm%“VlG]ENﬂ’]i‘wGlJH’ﬂMLLﬂUﬂﬂﬂ‘l&}’]JJW]’JVIEﬂaEJ
uiina Juii 6 NUATWUS 2568

Mahidol University organized the Mahidol Town Hall:
“Student Journey to Real World Impact” to announce
policies and directions for the development of Mahidol
University related to teaching and learning, student life and
well-being on campus, as well as the enhancement of

extracurricular skills among Mahidol students, on 6
February 2025.

15. uyinerduuiiag LWeou University of York wag The
London School of Hygiene & Tropical Medicine (LSHTM)
ans1921a9ns tWomSeANuIIMToN1IINNITUALITY
TueuAngandiu Jui 27-28 nuatwus 2568

Mahidol University visited the University of York and
the London School of Hygiene & Tropical Medicine (LSHTM)
in the United Kingdom to discuss future collaboration in
academics and research, on 27-28 February 2025.

UK1INg1dguRQa

16. wninerdeuding wudewiavy “Meet the Press”
wanlaun13Anw 398 uazu3n1sguAIWg Real World Impact
waztdugu A uineranSaunInLa gun1Iz89AIIY
szaulan waaum{]uisqmumwmnm YNTTAUNNITUNNE
LLﬁ“’Naﬂ@uVLVlEJﬁFIUEJﬂm\‘] Cell & Gene Therapy memmﬂ
au‘m 21 funAw 2568

Mahidol University hosted the “Meet the Press” event
to showcase its transformation in education, research, and
health services toward Real World Impact, reaffirming its
leadership in health science and holistic well-being at the
global level. The event also highlighted the development
of the Living Drug Factory to advance medical innovation
and position Thailand as a regional hub for Cell & Gene
Therapy, on 21 March 2025.
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17. wningdeuding 1W15uuUTEyaI¥INTsg Digital
Health 2025 nmglduuida “Shaping a Healthier Future
through Innovation, Entrepreneurship and Partnerships”
fu University of Waterloo UsginelAaLm Ju 9-11 ey
2568

Mahidol University participated in the Digital Health
2025 Conference under the theme “Shaping a Healthier
Future through Innovation, Entrepreneurship and
Partnerships”, held at the University of Waterloo, Canada,
from 9 to 11 April 2025.

18. unmAng1deuiing 9ANINTIU “OP Town Hall:
Real World Impact Starts with Our People” L‘WEﬂWUam
NIRRT A uleune LLauLLmVIN‘UQUWL‘wa‘UULﬂaau
uwnwma&wmaIumummum’luaﬁmim Wunheau
Maﬂiuﬂﬂiauuauuﬂ15inﬂiQ1umua‘wﬁmamuau
Whnneveauninende Juil 30 wwoy 2568

Mahidol University organized “OP Town Hall:
Real World Impact Starts with Our People” to communicate
key updates, strategic directions, and implementation

guidelines, emphasizing the Office of the President’s
role in supporting the University’s strategic goals and
operations, on 30 April 2025.

19. wmMineduuing dUNUISINTERINAMLATINNITEN
UNMINYIAY 8BNITUR WAZITDIBBNITUA “Synergy for Real
World Impact” uil 4-6 weunau 2568

Mahidol University organized a joint seminar between
the University Council Members, the President, and
Vice Presidents under the theme “Synergy for Real World
Impact”, held during 4-6 May 2025.

20. wmningnavuiing e New York University (NYU)
UszinAansgoLisni L‘WE)‘VI’]‘S@LL‘U’JVI’N“UEJ’]SF]’J’]&JTHJMJVI’N
Srnsuazn1sive Tuil 16 neemeaw 2568

Mahidol University visited New York University (NYU),
United States, to discuss the expansion of academic and
research collaboration, on 16 May 2025.
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21, uninerasuing meﬁa WAZYI3D STUUATINNIG
N3ENINETITUFUTITUALA iNeduaSuanusuiiof
mSLLWV]EJLLaummﬁqumumNUsumﬂ"lmml,aumf’m.l,aum
Tnefluningndenan 3 wiwwasusewea lawn University of
Auckland, University of Otago uay Auckland University of
Technology (AUT) Juf 1 fiquisu 2568

Mahidol University paid a courtesy visit to and held
discussions with the Minister of Health of New Zealand to
strengthen medical and public health collaboration
between Thailand and New Zealand. The meeting was
joined by three leading universities in New Zealand:
the University of Auckland, the University of Otago, and
Auckland University of Technology (AUT), on 1 June 2025.

22. wmivenduuiing s mnensuunITens e
\omn3eninusandentediunnslinnudisinie
ANUNSUNVIELALANSISNEY HBENSANANSNTYRTNIBNNT
(medical diplomacy) neldnisaiuayuainnsuausiuile
5enIeUsEne (TICA) #01ULeNOATIIVYR M NFAIATIAY
wazyalSuningrdouding lunsesigudiuda uil 3-5
nu1eu 2568

Mahidol University paid a courtesy visit to the Prime
Minister of the Independent State of Samoa to discuss
collaboration in medical and public health assistance
through the strategy of medical diplomacy. The initiative
was supported by the Thailand International Cooperation
Agency (TICA), the Royal Thai Embassy in Wellington, and

the Mahidol University Foundation under the Royal Patronage,
from 3 to 5 June 2025.

23. wnimenapuiing 99anssu Mahidol Town Hall
365 Miles On: Driving to Real World Impact LNDLLOAINE
n1sufuRn1sAalugae 1 U Aerunn wiendaue
uwnunisaiuiuludndelyveswmiingrdouiiog
Lwamuuammms REAL WORLD IMPACT siaUseanausiing
fuii 14 NINGIAU 2568

Mahidol University organized Mahidol Town Hall 365
Miles On: Driving to Real World Impact to present
key achievements from the past year and outline the
University’s next strategic steps toward its commitment to
REAL WORLD IMPACT for the Mahidol community, on
14 July 2025.
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24. uwwningnqeuiing I9AINTIU “NUﬂﬂiEN‘WUN‘U‘iW]‘E
winenduaiioa” Ussntmsfinun 2568 Tufl 21 nINNIAL
2568

Mahidol University organized the annual event
“Parents Meet Mahidol Executives” for the 2025 academic
year, on 21 July 2025.
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25. un1ingrduuding daseun1InAaazATLI
“The Phantom of the Opera” Lwaauuauumiaﬁw
“MU Bio-Plant Tseueididin” wiusnlulszmalng
Suil 9 Awnau 2568

Mahidol University hosted a charity performance of
the musical “The Phantom of the Opera” to support the
establishment of MU Bio-Plant: Thailand’s first Living Drug
Factory, on 9 August 2025.

27. umingrasuiing saudanansinssanislugiu
Sustamablllty Expo 2025 (SX 2025) Mwﬂiimmumiwmm
fidadiu ased 6 melduuafn “welies dedu L‘WE]Iaﬂ”
(Sufficiency for Sustainability) £ @uamﬁﬂszﬁmmqmmmﬂm
NUVNUVILAT S2uiaTuil 26 fuenew - 5 ganAu 2568

Mahidol University participated in Sustainability Expo
2025 (SX 2025), the 6™ national sustainability exhibition
held under the theme “Sufficiency for Sustainability”,
at the Queen Sirikit National Convention Center, Bangkok,
from 26 September to 5 October 2025.

26. unIngrasuiing wazyatiduniingrdeuing
Tumszs Ui AR NSNS U ITEA1M AUUUSHTIWALTS
wmmamwaummmﬁﬂﬂa “L@eUTEENULAAIUNIIS AU
qum'}mm” Lwaauuﬁuumimw “MU Bio-Plant 15991181
i wisnluszmdlng

Mahidol University and the Mahidol University
Foundation under the Royal Patronage of Her Royal
Highness Princess Maha Chakri Sirindhorn organized the
charity concert “Voices of Hope with Suntaraporn” to
support the establishment of MU Bio-Plant: Thailand’s first
Living Drug Factory.

28. un1Anynasuing In91uU Health Equity and
Sustainability Thailand AmATWUAZAI1USITY
auguanlulssinelng wazuansaudududgldsu
“5997aNNINYIFURRA mmmumawm” Usgand 2568
a lssusuuuunisu TolSoulia nJUNWUNIUAS Suil
26 g1 2568

Mahidol University organized the event Health Equity
and Sustainability Thailand to promote quality and
sustainability in Thailand’s health system and to
congratulate the recipients of the Mahidol University
Jongjate Metheewich Award 2025, at the Mandarin Oriental
Hotel, Bangkok, on 26 September 2025.
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sivdas:=auululIvia

INTERNATIONAL AWARDS

Us:tnnavAas (Organization)

1. wuwkidnoraguikaa

Mahidol University

$199a: 51998 Winner of 3G Green Campus of the Year
(Thailand) 2024 Tun15Us2a50 9™ Global Good Governance
(3G) Awards 2024 5@1%‘141618 Cambridge IFA International
Financial Advisory au njauzfian Ussinanautud

Wadg59: uNIngndeuieadumihsnulusssuuIuIi
A dudelunisusnsInn1sAuaLIAdaULAENS
Neuunog19898u

Award: Winner of the 3G Green Campus of the Year (Thailand)
2024 Presented at the 9™ Global Good Governance (3G)
Awards 2024 by Cambridge IFA International Financial

Advisory, Manila, Philippines

Achievement: Mahidol University is an international
institution recognized for excellence in environmental
management and sustainable development.

Us:tnnupains (Staff)

™ .-_é + 1o Enhance
Ph -

SA. 0S. ATY.Q¥1 ANYLAAAUAD
CRIERELERE

Assoc. Prof. Usa Chaikledkaew,

Pharm.D., Ph.D.
Faculty of Pharmacy

88 UK1ONgIaguRQa

5199a: 51978 2024 FAPA Ishidate Award
@11 Social and Administrative Pharmacy
NEANNUSLAFVNTTUAUIAUULAILDLT Y
(Federation of Asian Pharmaceutical
Associations: FAPA) a4 n§dloa a1s150u53
WA

Haaw: nsunemanuIduinlddudeya
ienssinduladaulovislunswaniyge
ansuselevivesdnduseiuguamdiuntn
wazWauruloure Uy o nanuiauif
(National List of Essential Medicines, NLEM)
TuuszinalnsuwazUsema sreldmuas
Urunans lnglanigagnadauseineuau
NTeIY

Award: 2024 FAPA Ishidate Award in Social
and Administrative Pharmacy, Federation
of Asian Pharmaceutical Associations
(FAPA), Seoul, Republic of Korea

Achievement: Applied research to guide
national health policy, including Thailand’s
Universal Health Coverage benefit
packages and the National List of Essential
Medicines (NLEM), with regional impact in
ASEAN and other LMICs.
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A. as. uw.wasau 3lasau
AfuzUMAASwWaSaU

Prof. Polrat Wilairat, M.D., Ph.D.
Faculty of Tropical Medicine

5199a: 57978 International Best Researcher Award

270 International Congress for Research Excellence
a151500550 WA

Wa91U: Biochemical Aspect of the Inflammatory Process:
A Narrative Review

Award: International Best Researcher Award,
International Congress for Research Excellence, Republic
of India

Achievement: Recognized for the publication Biochemical
Aspect of the Inflammatory Process: A Narrative Review.

SA. as.asgl gsnsugd
AfusS nenAaas

Assoc. Prof. Darunee Soorukram, Ph.D.
Faculty of Science

5197a: Thieme Chemistry Journals Award 2024 1@#5unns
AnLaanlauAMEUTIUIENNS (Editorial Board Members)
UDI315d15 SYNTHESIS SYNLETT Lag SYNFACTS

Award: Thieme Chemistry Journals Award 2024 Selected
by editorial boards of SYNTHESIS, SYNLETT, and SYNFACTS

Qs.3AUE ASSEULLAD
Aruzuwnamaaslsoweiuiasinsud

Sukanya Kankaew, Ph.D.
Faculty of Medicine Ramathibodi Hospital

5199a: 51978 PhD Excellence in Research Award, 2024

910 Elaine Marieb College of Nursing, University of
Massachusetts Amherst Usgineianigasn

Award: PhD Excellence in Research Award 2024, Elaine
Marieb College of Nursing, University of Massachusetts
Amherst, USA

u.d.gada avau
AfusLLWNYAIEasISOWaIU1asIuISUG

Ms. Sudjit Liblab
Faculty of Medicine Ramathibodi Hospital

5199a: 51974 Higher Degree Research Excellence Award
2024 910 School of Nursing and Midwifery University of
Newcastle 1A393500aI0518Y

Award: Higher Degree Research Excellence Award 2024
Presented by the School of Nursing and Midwifery,

University of Newcastle, Australia
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Usztnnunfauwv (Student)

51998: SN TATUZAATUAU 1 Msustusa Ui
1A59n15 The 5 Kibo Robot Programming Challenge dnlag
dineuNauIneIranstazimalulaguis@ (@ame.)
iﬁuﬁuadﬁmﬁﬁﬁ’aﬁ]mmmﬁﬂu (Japan Aerospace Exploration
Agency: JAXA) al @uémmﬂﬁq‘uz (Tsukuba Space Center)
Usenediu

A N3doulsunsumeNianmeiFien1w Java Lile
AIUANYUBUR Astrobee fYeinTuaIniAves NASA i
UfuRn1shivgeuusuanionniauiunif (International
Space Station: 1SS) Tngiunasiuaaiusaniioszning
UNANYIININYIRUUNNYAEATNTLLINYINAT UNINENHY
wiina uazuvinendamalulagwszasundisuys Tuuny
1 Astronut

1) un8ByeuwoFA Us:AUwWYA (AuzngnIwdiu)
2) UNgBYWa LABFAS (ATUDAIASSUAIEQS)

1) Mr. Chitsanupong Prateeppong (Faculty of Physical Therapy)
2) Mr. Chayaphon Detchasorn (Faculty of Engineering)

Award: 1% Prize, International Final Round, The 5™ Kibo
Robot Programming Challenge, organized by the National
Science and Technology Development Agency (NSTDA) and
the Japan Aerospace Exploration Agency (JAXA), at Tsukuba
Space Center, Japan

Achievement: Development of a Java program to control
NASA’s Astrobee robotic assistant in repair missions on
the International Space Station (ISS). The project was
a collaboration of students from Phramongkutklao College
of Medicine, Mahidol University, and King Mongkut’s University
of Technology Thonburi, under the team name Astronut.

a

5199a: 57978 Excellence Prize AMSuUsduLAz @SN
wuniased 16 Salae uinedeienssuransensou
(Harbin Engineering University) Sauffuimneniatiudauas e
UUYF (China-Harbin International lce and Snow Festival)
s Woestu asnsnusgusznrudy

Wasu: Guardians of the Arctic la5unsstunialaann Global
Warming Issues dafdsdsnansznuselan sonuuulagld
viithlan 2 ¢ ufunuvessssuafimaaldsunansenu
s1nanzlansou drufledestradudiunuvssuyud
fidawpiuunlosan Idmadnnsunsadnlegldfinisuen

v !
=

Fudu Jesimanisuansliiiuinnnaeunlan Is all Connected

90 UHKIINYIAYURQA

1) ngwsswa auaudas

2) u.a.dai lnukau

3) u.a.augeuy laANDIPSYWa
AfUsIADASSUAEQS

1) Mr. Patcharapol Thanomijit

2) Ms. Panita Komhom

3) Ms. Natnicha Lertkitjaroenpol
Faculty of Engineering

Award: Excellence Prize, 16™ International Snow Sculpture
Competition, organized by Harbin Engineering University
in collaboration with the China-Harbin International Ice
and Snow Festival, Harbin, People’s Republic of China

Achievement: Created Guardians of the Arctic, inspired by
global warming. The sculpture featured two polar bears
representing nature under threat, and two human hands
symbolizing the responsibility to protect the Earth. It was
carved from a single block of snow without disassembly,
emphasizing that everything in the world is interconnected.
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51998: 5197aUULLaA James Dyson Award Useanl 2567

WA SEUUNITNEANAIERNTININAINAITUBLLUY
Saluiid uianssudnduTuananifueuitethuinday
wanadndinnidudinssedunndon gudlediyming
Wasuulasesanmenmesiuinnfiiieunszaniiie
INVLLDIT

1) ungqws na'au;’)m;)§fg 1) Mr. Sumeth Klomchitcharoen
2) Lgaksa ¥ITY 2) Mr. Saharat Chawaruechai

3) u.d.Aagwus waseaus:aud 3) Ms. Kanyapat Ploypradith

4) u.d.asu Andansas 4) Ms. Soracha Saksitthikorn

5) uhaUeuguss sssUWau 5) Mr. Pannatorn Thammaphalin
6) u.a.Ueyoun 1@AGaUsS:1aSy  6) Ms. Panjama Lertchaiprasert
7) u.d.28seyad yuel 7) Ms. Wachirayan Chumanee
AEUDADASSUAIAQS Faculty of Engineering

Award: National Winner, James Dyson Award 2024

Achievement: Developed an automated system that
captures carbon from food waste to produce polyhydroxy-
butyrate (PHB), a biodegradable plastic. The system
integrates bacterial fermentation and machine learning to
address climate change through sustainable bioplastic
production.

s19%a: S199a3uYMeY Lags19Ta Best of Nation @197
N13QuAKgEIeYwAzE U (Health and Social Care) 91AN13
uaadu WorldSkills Lyon 2024 qu 1ilo4d83 as130uS gl

WA NSUTUR T BL s UsEAULIMIRLUEIUINISUA
HasenguazdUie lnsaunsaiazuuusiuduaiud 1

U.d.958Ws auauanwe
Aruzuwnamaaslsoweiuiasinsua

Ms. Ariyaporn Limkamontip
Faculty of Medicine Ramathibodi Hospital

Award: Gold Medal and Best of Nation Award in Health and
Social Care at WorldSkills Lyon 2024, held in Lyon, France.

Achievement: Achieved the highest overall score globally
in the Health and Social Care category, ranking 1%t among

competitors from 19 countries in the international skills

vadlan MNFUMITUTIN 19 Usena competition.
BN NOUNCING
| W ' 1) sunune kasduinana 1) Mr. Tantai Lohchatchawalakul
2) ungsudu pausd 2) Mr. Thanasin Chalermchat
3) ungnda uﬁ:)qs','umas 3) Mr. Pawit Kaewnuratdasorn
)

51998 519738 Ne99InNNI5UYaY International Medical
Biochemistry Competition 2024 Tus1u International Medical
Biochemistry Competition 2024 (IMBC 2024) 9ala® University of
Medicine and Pharmacy o uAsladium a15150usgdenuiioy
Reauy

4) ngdeuzua asznadnsSny
5) ugs33u8y U8vYUNSWE
AfUzLLWNIAEasASs1Iswelula  Faculty of Medicine Siriraj Hospital

4) Mr. Sinamon Trakulapirak
5) Mr. Raweewit Aengkhumsap

Award: Gold Medal International Medical Biochemistry
Competition 2024 (IMBC 2024) Organized by the University
of Medicine and Pharmacy at Ho Chi Minh City, Socialist
Republic of Vietnam
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Us:tnnavAas (Organization)

519%a: 51978 PMUC COUNTRY 1% AWARD 91uiseiuasy
Usena 9nntheuimaLazdanisuiunisiiiay
ausalunisudeturasuseind (une.) Tuau a2.ums : SCl
POWER FOR FUTURE THAILAND

WA UATY Pegfilgrastim e1@ingnsssuidinidonyn
dmiuginsuzdeitléfuaivia 1HiunstunsSou
NETATUANEATTUAITOINITUAZEN (88.) FILSAVDI
Uszmdlneg Wuanusuiielunsidouasimuisening
WMnenaeudnanuusen aunululelyieud

UK1INeaguikaa

Mahidol University

Award: PMUC Country 15t Award Presented by the Program
Management Unit for Competitiveness (PMUC) At the
“MHESI Fair: SCI POWER FOR FUTURE THAILAND” Hosted
by the Ministry of Higher Education, Science, Research and
Innovation (MHESI)

Achievement: Development of Pedfilgrastim, Thailand’s
first biologic drug approved by the Thai Food and Drug
Administration (Thai FDA) for boosting white blood cell
count in chemotherapy patients. The research was
conducted in collaboration with Siam Bioscience Company
Limited.

OF ACHIEVEMENT : LEVEL 3A

EM/ alt

OF " HIEVEMENT

$79%a: 5197909ANIAVANINNBNITA519YIR Wellness CNB
Award Usginm Certificate of Achievement 56U 5A (5¥AU
29gn) 3nlag an1duNasIeuR

wadL: T19Tansdnsauan BN A Wellness CNB
Award n18llAssnsnIsRAILIAvAN WYBIBIANTIENTS
@519%1% Wellness Corporate Nation Building Lﬁaaﬁuaqu
WATWAILNZUANIN (Wellness) Y0INTINIU WAZAITUIING
Janmsnelussdnsliiinguannesiadussdsm

92 UHKIINYIAYURQA

Audda

v

NQaovIKLYIG

National Laboratory Animal Center

Award: Wellness CNB Award — Certificate of Achievement,
Level 5A (Highest Level), presented by the Nation-Building
Institute

Achievement: Received under the Wellness Corporate
Nation-Building initiative, which promotes employee
well-being and strengthens holistic organizational
management.
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3. ' R

AAHIDOL HALL

UKQadans1A1s UKIDNY1dguikaa

Prince Mahidol Hall, Mahidol University

s19¥a: andydnuoiinnsgiuaniuidnauendeu (ASEAN  Award: ASEAN MICE Venue Standard (AMVS) Certification,

MICE Venue Standard: AMVS) Tus1u MICE Standard Day
2024 dalae dinauduasun1sInUTEYULas INIIANIT
(@@ui.)

presented by the Thailand Convention and Exhibition
Bureau (TCEB) at the MICE Standards Day 2024 event

4.

% STAR
£ e [ ] v 34
HEEE

HE HE

Sustoinoble Tourism Accelerotion Roting

GnEUsSSUMEINEEEsnoNE

e RIS | e WL O - T e 000

SR
Pt

fenias “oauHeauda
Tourism Accel

9NYIUSSSUBITINASSAUVLBID

Sireeruckhachati Nature Learning Park

s199a: Usen1Afedns “AntaunreaInugedu” (STAR:
Sustainable Tourism Acceleration Rating) 91nn15W84Len
wiaUsendlng

ke lasansenssdugUssnountsdunesgunsvioniien
febu teidunisenszdudesenlasanisninsgiuay
Uapnafiunuguawniie Amazing Thailand Safety and Health
Administration W0 SHA SagnenusssuAineassnund
Igataszdu 5 0 daduanuiifiiutivane STG Vianua
12 Whwaneduly

Award: “Sustainable Star” Certificate (STAR: Sustainable
Tourism Acceleration Rating), presented by the Tourism
Authority of Thailand

Achievement: Awarded under the project to elevate tourism
operators to sustainable tourism standards. This recognition
extends the Amazing Thailand Safety and Health
Administration (SHA) standards, with the park receiving a
5-star rating for meeting 12 or more Sustainable Tourism
Goals (STGs).
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Jsztnnupains (Staff)

1) sA. as.sagnAus uAdvD

2) A. UW.gSLaB KOdoV

3) sA. way.advtias Isauinsad

4) ungassawa ASULAA

5) u.d.qdvws Lavdua

6) u.a.sUuaan ausuvIa

7) ngaiguun tkaiAau:1asSey
Auzuwnamaasisowaiuiasiuisua

8) wA. as.AngAyY udsaayley
AfUsdNYIAMEQS

51998: 5797ANIVYUYNVIR: T19TANAIIUINY SELAUALIN
@1913ne@@nsn1sunng Useandeuussunn 2567
NATNIIUNITIVYUAYIR (2%.)

NAIIY: NITANNTOILAZNAABUNIAIRIAULZL5INT
Uszandnmgauazidunundmsuthouz5woussamm
Tuhin

Assoc. Prof. Rossukon Kaewkhao, Ph.D.
Prof. Suradej Hongeng, M.D.

Assoc. Prof. Duangnet Rojanaporn, M.D.
Mr. Attapol Srimongkol

Ms. Duangporn Saengwimon

Ms. Thanattha Thanomchat

7) Mr. Nattanun Laosilpacharoen
Faculty of Medicine Ramathibodi Hospital

8) Asst. Prof. Suparerk Borwornpinyo, Ph.D.
Faculty of Science

Award: National Research Award: Excellent Research
Award in Medical Science, Fiscal Year 2024, presented by
the National Research Council of Thailand (NRCT)

Achievement: Development of a screening and testing
method for highly effective and low-toxicity anticancer
agents for pediatric retinoblastoma patients.

Q

1) sA. 0s.N338 dUSANGTY
2) ungdasad QdvgISsau

AfUsdNYIMAEQSs

Assoc. Prof. Taweechai Amornsakchai, Ph.D.
Mr. Sorn Duangsuwan
Faculty of Science

s19%a:

1. 97973 Outstanding Achievernent 910 Malaysian Invention
and Design Society (MINDS)

2. 57978 Gold Prize 970 @119N91UN1TIWUNIVIRA (3.)
IUQWUQJMﬂSiM?QUiaa‘lﬂiLLazu%}ﬂﬁMU’lu’l“{j’@ (International
Intellectual Property, Invention, Innovation and Technology
Exposition : IPITEx 2024) TusuiutinUsehvg 2567 (Thailand
Inventors’ Day 2024) 9alag @11n91Un1SIWUTIF (2.)

WAad1: Pileaf Ecoleather: nilaisuaniduleludulzsa
LAZYINEITUYG

94 UKIINYIAYURQA

Award:

1. Outstanding Achievement Award from the Malaysian
Invention and Design Society (MINDS)

2. Gold Prize from the National Research Council of Thailand
(NRCT) at the International Intellectual Property, Invention,
Innovation and Technology Exposition (IPITEx 2024) during
Thailand Inventors’ Day 2024, organized by the National
Research Council of Thailand (NRCT)

Achievement: PiLeaf Ecoleather: Artificial leather made

from pineapple leaf fiber and natural rubber.
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31998

1. 97973 International Special Prize 910 Korea Invention
Promotion Association

2.57998 Gold Prize 99015101590 USE NMALINTULAZIALAR
inssan1stulasents “2024 Bangkok International
Intellectual Property, Invention, Innovation and Technology
Exposition” (IPITEx 2024) Tuswutinusshug Usednd 2567
dalag d11INUNSIWURVIR (3.)

WNAaSTU:

1. BART LAB Intelligent Robotic Wheelchair Stair Climbing
2. BART LAB Al-Elderly Supporting Robot in Sit-to-Stand
and Walk Applications

SF. as.9nsSAquUal ANS1ASEU
AfUDFADASSUAMENS

Assoc. Prof. Jackrit Suthakorn, Ph.D.
Faculty of Engineering

Awards:

1. International Special Prize, presented by the Korea
Invention Promotion Association

2. Gold Prize at the 2024 Bangkok International
Intellectual Property, Invention, Innovation and Technology
Exposition (IPITEx 2024), organized by the National
Research Council of Thailand (NRCT)

Achievements:

1. BART LAB Intelligent Robotic Wheelchair Stair Climbing
2. BART LAB Al-Elderly Supporting Robot in Sit-to-Stand
and Walk Applications

aorudnSasunsdanmwaHSulsal

f. as. wey.euFl durdeuld uaznau:
Aruzuwnemaasisoweiuiasivisud

579¥8: 3798 PMUC COUNTRY 13 AWARD 911i3seiuden
Usgina a1nmguImsiasdanisnudtunisiiuaiy
ausalunsustuvesusend (une.) Tuesu 82.uns : SCI
POWER FOR FUTURE THAILAND

NA9IU: 5UIATTIAINA NTUTIANLLSILUUATUINRS
(Ramathibodi Comprehensive Tumor Biobank) Falsu
11511 1SO 20387: 2018 susuAsTInwiuusausnly
Uszinelng

Prof. Natini Jinawath, M.D., Ph.D., et al.
Faculty of Medicine Ramathibodi Hospital

Award: PMUC Country 1t Award, presented by the
Program Management Unit for Competitiveness (PMUC)
at the “MHESI Fair: SCI POWER FOR FUTURE THAILAND”

Achievement: Establishment of the Ramathibodi
Comprehensive Tumor Biobank, the first biobank in
Thailand to receive ISO 20387:2018 accreditation,
providing high-quality biospecimens for cancer research
and supporting translational medicine initiatives.
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‘ A. wey.naneyey1 lualwyadan
AfULLWNIYAEOSASS1IBWEIUIA

s197a: s197ahaausgleviluniswmuinuiiuingdy
Usgd1d w.a. 2567 Ussnnyama Tuaudssyaivinisingu
WWan@ A3 11 lag aontuinguuriei

was: nsuansuliirdunateviingnuasglukuauasi
dugiAuiulsavesUszvulng

Prof. Kulkanya Chokephaibulkit, M.D., Ph.D.
Faculty of Medicine Siriraj Hospital

Award: Outstanding Contribution to Vaccine Development
Award 2024 (Individual Category), presented by the
National Vaccine Institute (NVI) at the 11 National
Vaccine Academic Conference

Achievement: Recognized for advancing the inclusion of
multiple vaccines in Thailand’s national immunization
program.

SA. as. NeYy.IMUel gnsddod
CRIERELERE

Assoc. Prof. Chuthamanee Suthisisang, Pharm.D., Ph.D.
Faculty of Pharmacy

51998 TNIATAYNIA “ndunTuviani” lne anundunssy

Award: “National Distinguished Pharmacist” Honorary
Award, presented by the Pharmacy Council of Thailand

SA. as. AN.SVNDT Ipda:z3a
AruzMemwiita

Assoc. Prof. Roongtiwa Vachalathiti, Ph.D.
Faculty of Physical Therapy

s197a: UnnenninUnseulseInl 2567
19g @n1n1eawiiun

Award: Outstanding Physical Therapist Award 2024,
presented by the Physical Therapy Council of Thailand

sA. uw.Adwa uinAdlsad
AusuwNnemMaaslsoweiuiasivisud

51978: UNNIVAAASATOUASIALAUAIUIVINTS
519¥aau R NIA A SN NTUNAUSIEINETY
uatuni Usgdnl 2568 anaurauunmdinvu iRl
nYAansATaUATILisUsEInAlneY
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Assoc. Prof. Kittiphon Nagaviroj, M.D.
Faculty of Medicine Ramathibodi Hospital

Award: The Best Family Physician Award 2025 in Academic,
Awarding of H.R.H Princess Galyani Vadhana Krom Luang
Naradhiwas Rajanagarindra from the General Practitioners/
Family Physicians Association of Thailand
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9.

5199a: 51978919715 9ALAULWIYIR UseanU 2567
A1v1uyveA1ans 91nNUszyuUsEs1uanienansd
LMIngaewviaUsendlne (Uaun.)

sA. as.lanu1 ASHI
danuulVIAIYILAzINUSSSUDLITY

Assoc. Prof. Sophana Srichampa, Ph.D.
Research Institute for Languages and Cultures of Asia

Award: National Outstanding Lecturer Award 2024 in the
field of Humanities, presented by the Council of University
Faculty Senate of Thailand (CUFST)

10.

519%a: 3970 IOANULINIR UszanT 2567
av13ulEdnn MnuseuUsERUANII MUY
unsUszmdlne (Uoum.)

A. UW.B18YINg wsunaa
AfUTUWNIAMAOSASSIBWEIUIA

Prof. Chanvit Pornnoppadol, M.D.
Faculty of Medicine Siriraj Hospital

Award: National Outstanding Lecturer Award 2024 in the
category of Social Service, presented by the Council of
University Faculty Senate of Thailand (CUFST)

11.

' wA. way.anawau Kadsad
Aruzuwngmaaslsoweiuiasiuisud

&

519%a: 57978 “UlounuIng ysans yaaadrdgyvedlan”
s Taasuas AR danssy Usednd 2567 Ussinne1anse
seRuanuAnw anyatiSoyasal nienaudng ysdns

I Asst. Prof. Saipin Hathirat, M.D.
Faculty of Medicine Ramathibodi Hospital

Award: “Princess Prem Ngarmchit Purachatra, Eminent

Personality of the World” Moral Excellence Award 2024,

presented by the Ngarmchit Purachatra Memorial Foundation
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Uszltanuafdauv (Student)

RIME MINISTER'S

DIGITAL AWARDS 2033 Machesh

Diggtal rastss ol the Yot

Al Stage Powered by depa

ol |
¢y
L .‘_ L

5 5x._|.£mqu. MIT _*

5197 s9TagsAyAINUIENSTUUAS (Prime Minister’s
Digital Awards 2023) T Digital Youth of the Year 910
nsENsRITaLReIATUsRauardsay wazdinauduady
\ATWNRVIA (depa) Tuauuseyusinumalulag Techsauce
Global Summit 2024

Wa91U: Macheck uwanweasuuag Extension N384U1@1T
NadIUAINTINTTENINdnAnwIuLaziinlTeuann
UNINYIFUURAE PUIAINTAUNIINGIEE UNINYIEE
Aauins uninendudadudty wazlsuSoulsudsesuyad
g Tuwuiiu Mission Makers

MISKIN MARERS TERM

ugwoAwa Aownanav
atuztnalulagaisautnAuaznsaaans

Mr. Pongpon Tangpigulthong
Faculty of Information and Communication Technology

Award: Prime Minister’s Digital Awards 2023 — Digital Youth
of the Year, presented by the Ministry of Digital Economy
and Society and the Digital Economy Promotion Agency
(depa), at the Techsauce Global Summit 2024

Achievement: Developed “Macheck,” a browser extension
and platform for filtering and verifying online information.
The project was a collaborative effort by students from
Mahidol University, Chulalongkorn University, Silpakorn
University, Assumption University, and The Prince Royal’s
College, under the team name “Mission Makers.”

Team: Baan Lae Suan

2. fivdwuazadu
1) Lgwyuay Uty 1) Mr. Phitchayut Nguennim

2) Leaswud uusduns 2) Mr. Sirichet Nonthichan

3) unngsudwu sauAdua 3) Mr. Thanawat Rattanakwamdee
4) UNgYNSWTY WSUuUan 4) Mr. Yutthaphichai Phromnok
5) ungdgnAld Daufnd 5) Mr. Chaitat Meesomsak

Advisor:

Asst. Prof. Thitinun Tantidham, Ph.D.
Faculty of Information and
Communication Technology

msdnUSAL:

WF. as. Jauun quasssuy
auzinalulagansauina
uaznsdoaais

5199a: 91974 Top Score UM Server Programming LLag
MM Presentation 9MNNMSUATUUTSTUNNBENIANUTEUY

Award: Top Score in the Server Programming category and
the Presentation category at the 17 Thailand Embedded

auesnailenBusudusemelneadedl 17 (TESA Top Gun
Rally 2023) Fadaenszs1uniu aunanssniivg551uian
ATUANLAINTZLNWTAUSITEATT GUIUUTUIIVANIS
Tufide “sruunaninanaznIsianIsanaziiiuuas
tudadalay autauavesnailadalne saufuane
AAINITUANENT UN1INY1d8gUaTIv51T Lazdiinau
UTRNTTULUIYIA (NIA)

98 UKIINYIAYURQaA

System Skill Competition (TESA Top Gun Rally 2023),
competing for the Royal Trophy of Her Royal Highness
Princess Maha Chakri Sirindhorn, under the theme
“Visualization and Management System for Flood and
Drought Conditions,” organized by the Thai Embedded
Systems Association (TESA), Faculty of Engineering, Ubon
Ratchathani University, and the National Innovation
Agency (NIA)
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ugdaugudvey ASNUIA

sdnuaw:

Wr. as. iwdud Inewansna
aeuzinalulagansauina
ua=aisdoans

Mr. Pannawit Krutnak

Advisor:

Asst. Prof. Tipachin Thaipisuttikul, Ph.D.
Faculty of Information

and Communication Technology

519%a: eTavuAASUSUT 1 91nnsutiediu “Hackathon:
Unlocking the Potential of A.l. Engineering” dalay
ANIAINTIUAERS UnTINenaeveuLny NSt enEs
urauszwdlng (nn.) wazanduimnssulyauseivg
U duAkea (CMKL)

W@A47U: Power Sustain Bird Control: n1sufiUaymigunsadlu
anilnidadeadosainun namuausuiloszuing
UnAnwiainuniingiaeuing unineidediosdud anidu
WAluladnwIzaouULNAIIAUNNITAIANTE TS kA
UnIngasveuwAl Tuunuiiu ABC — Anti Bird Camera

Award: 1°t Prize in the “Hackathon: Unlocking
the Potential of A.Il. Engineering” Presented by the Faculty
of Engineering, Khon Kaen University; the Electricity
Generating Authority of Thailand (EGAT); and the Artificial
Intelligence Engineering Institute, CMKL University

Achievement: Development of “Power Sustain Bird Control”
a solution addressing equipment malfunctions in power
stations caused by birds. This project was a collaborative
effort among students from Mahidol University, Chiang Mai
University, King Mongkut’s Institute of Technology
Ladkrabang, and Khon Kaen University, under the team
name “ABC — Anti Bird Camera.”

fu C-dots Coating Cell

1) UNYWHSLAT ANEYDU=ISSSU:
2) unguunsU aussssudaa

3) ngnayvIuun YI1B8a
AgusONgIAAQS

Team: C-dots Coating Cell

1) Mr. Phetkao Kanchanawattana
2) Mr. Chanathip Amornthamsathit
3) Mr. Thanchanon Khaow-iat
Faculty of Science

5199a: s19iavusaAnsUTENIAlASINTS ‘Green Innovation
Contest’ Usyd11 2567 Tafewszsamu auinansenilug)
T3V NIUAURINITLNNSAUS VAN AUINUSUTIVAUI
Folaw UTT Uan. 1nsfunaznisenuan s1im ()

Naeu: winnssualsgnduefouialsansisadd s uing
Uszansnmlunisudnnszualniissoyniaunlunisueu
ADVANTARIMADTIVINNISINYHS

Award: 1° Prize of the Green Innovation Contest 2024,
Royal Trophy of Her Royal Highness Princess Maha Chakri
Sirindhorn, organized by PTT Oil and Retail Business Public
Company Limited (OR)

Achievement: Development of an innovative spray-on film
coating for solar cell surfaces to enhance electricity
generation efficiency, utilizing carbon dot nanoparticles
derived from agricultural waste.
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5197a: T19IAYUEEANTUTENIANANINY (Ussnnyaaing
nensunnduaztindnwiunnd) dalay aunAuanenng
Tsafinususzindlneg

Na9U: 1ASIN1999 Internet-based Intervention to improve
Academic Knowledge of E-cigarette Health-related Issues
Among medical students in a University in Bangkok

1) uaAw.Uuuns sAGlwnsg
2) uAw.gluauun Aadss
AfuLLWNYAIEASISOWEIUI1asIVISUG

1) Ms. Nanthicha Rasmipaithoon

2) Ms. Chanetnan Kittithorn

Medical Student, Faculty of Medicine
Ramathibodi Hospital

Award: 1°t Prize in the Research Presentation Competition
(Medical Personnel and Medical Students Category)
Organized by the Thai Asthma Council (TAC)

Achievement: Research project titled “Internet-based
Intervention to Improve Academic Knowledge of E-cigarette
Health-related Issues Among Medical Students in a
University in Bangkok”

579%a: SN IATUIAANTUTENMAFUNI DTG AU TR
sedugaNAnun agwugniwdu asedl 23 Usedl 2567
InlAY NIENTNNTANANY Inereans ITeuazuinnsy
AuduaniUdsunarduaiuanuuieduauiuseming
UsenA (CLEC) Wagdnulendnssuymas1sasgusesvu
JudsginUsenalng

u.a.0uu dawseynd
AeusAadmaas

Ms. Punna Lorcharoenkij
Faculty of Liberal Arts

Award: 1°t Prize in the 23" Chinese Bridge Chinese
Proficiency Competition for University Students 2024
(Speech and Knowledge Contest), organized by the Ministry
of Higher Education, Science, Research and Innovation
(MHESI), the Center for Language Education and Cooperation
(CLEC), and the Embassy of the People’s Republic of
China in Thailand.

51998: 397U ULIAA NITUUITU Princess’s Cup Korea
-Thailand friendship competitions &4 Dream Park Arena,
A1513055N A

100 UKINY1dgURQa

u.a.AAUUnN dalava
Snenaginermaastaztnalulagnisivi

Ms. Supinan Chullobon
College of Sports Science and Technology

Award: 1°t Place, Princess’s Cup Korea-Thailand
Friendship Competitions, at Dream Park Arena, Republic

of Korea
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INTERNATIONAL AWARDS

Us:tnnunaias (Staff)

sA. as. wey.qd tkuaadad
ua:Agu:
AfusdneIMmMaas

Assoc. Prof. Ruedee

Hemstapat, M.D., Ph.D., et al.

Faculty of Science

$799a: Gold Medal Tus1u “The 8" China
(Shanghai) International Invention &
Innovation Expo 2025” Satulae World
Invention Intellectual Property Associations
(WIIPA) au uAsiTenld anssassgusennvudu

Wa9U: Artificial Skin by Bioprinting from
Fish Gelatin

Award: Gold Award at the 8" China
(Shanghai) International Invention &
Innovation Expo 2025 organized by the
World Invention Intellectual Property
Associations (WIIPA), Shanghai China

Achievement: Artificial Skin by Bioprinting
from Fish Gelatin

™
3

SF. QS.USLASYY U dvual
AfUDADASSUAIAQS

Assoc. Prof. Norased
Nasongkla, Ph.D.
Faculty of Engineering

$79%8: AeUszAvgeontEyn 91091 The 11
International Exhibition of Inventions (IEl
2025) a1 uAINI191D7 A15150USFUTEV VLAY

WAadIU: N55UASNSIAFeuaA s uda Y
mgauNALI LU IAuNSFUTALTUSINAUNT
NULAFDUF NS UNISANULUATILS Y

Award: Grand Prize at the 11% International
Exhibition of Inventions (IEl 2025) in
Guangzhou, China

Achievement: Nanoparticle Coating
Process for Urinary Catheters Using
Layer-by-Layer Dipping Combined with
Spray Coating for Antibacterial Protection

5199a: Wiswgynaufsshiva lun1suseninaslszsAvgssiu
UIUIYIR 97097 The 50" International Exhibition of
Inventions Geneva f UA31AHI1 @UTWUESFEIA

WA 1ASB9R TIN5 UTANSEnUaeUssamlngldiduly
Tululanuus iiensesvidadedihelsauimnu

1) sA. as.9asngual ANs1ASa
2) as.uunan daka
AfUIADASSUAEQS

3) A. s.n. uUW.aUWa 3a1ASAD S.u.
Aguzuwngmaaslisowgiuiasiwisud

1) Assoc. Prof. Jackrit Suthakorn, Ph.D.
2) Nantida Nillahoot, Ph.D.
Faculty of Engineering

3) Prof. LtJG. Chumpon Wilasrusmee, M.D.
Faculty of Medicine Ramathibodi Hospital

Award: Gold Medal with the Congratulation of the Jury
at the 50" International Exhibition of Invention Geneva in

Geneva, Switzerland

Achievement: A Novel Robotic Monofilament Test for
Diabetic Neuropathy
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1) A.s.n. uw.auwa 3a1ASA s.u.
2) sA. uw.lsgsau nsSwdaunsde
3) WA. UW.DASWUS DSESSSSU

4) wa.ladsa wagliugdde

5) u.a.damie doglAdo

6) UAW.5SYINM LWWLAAUYAA

7) uAW.languun UavAs

Aruzuwngmaaslsowaiuiasiuisud

8) uAw.Aadas Ja1ASAD

ARULLWNYMJASASSIBWEIUNA

o a a a a a <
51978: LUSYEYNDIUNYTAYA Tuﬂﬁﬂizmﬂmﬂiwwg
YAUUIUIYIE 9179711 The 501 International Exhibition of
Inventions Geneva a4 WAL ANNAUSIFea

was: gUnIalsnens3ndnleuulng

D ik

1) Prof. Lt. JG. Chumpon Wilasrusmee, M.D.
2) Assoc. Prof. Chairat Supsamutchai, M.D.
3) Asst Prof. Jakrapan Jirasiritham, M.D.
4) Ms. Saowaros Panichvisai
5) Ms. Pattawia Choikrua

6) Mr. Theejutha Meakleartmongkol

7) Mr. Settanan Plangsiri

Faculty of Medicine Ramathibodi Hospital

8) Mr. Kittikorn Wilasrusmee
Faculty of Medicine Siriraj Hospital

Award: Gold Medal with the Congratulation of the Jury
at the 50" International Exhibition of Invention Geneva in

Geneva, Switzerland

Achievement: Novel Ergonomic Disposable Hemorrhoid
Ligator

1) A. S.n. UW.2UWa Ja1ASAD S.U.
2) as.yowa alsadaus

3) uAw.l@nguun UavAs

4) uAW.SSM WULAFUYAA

Auzuwngmaasisbweiuiasivisud

5) uAw.Aaans da1ASAD

ALLWNYAdASASSTIEWEIUIA

5199a: Breakthrough Achievement Award 910 Knowledge
Transfer Office, Hong Kong Baptist University Tun1susznia
AsUsEAugseduLLIYIR 2909 The 501 International
Exhibition of Inventions Geneva fu UA31aH11 auNWusSgala

waeu: Yaanldiiendmsuiinnsesnsnenssadnimng
waznsduanldiugnns
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1) Prof. Lt. JG. Chumpon Wilasrusmee, M.D.
2) Chawaphol Direkwatana, Ph.D.
3) Mr. Settanan Plangsiri

4) Mr. Theejutha Meakleartmongkol
Faculty of Medicine Ramathibodi Hospital

5) Mr. Kittikorn Wilasrusmee
Faculty of Medicine Siriraj Hospital

Award: Breakthrough Achievement Award from Knowledge
Transfer Office, Hong Kong Baptist University at the 50
International Exhibition of Invention Geneva in Geneva,

Switzerland

Achievement: Realistic Artificial Rectal Model for
Transanal Minimally Invasive Surgery (TAMIS) and Rubber

Ligation Training
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5199a: LW3YEYNBd 31A9U The 11t International Exhibition
of Inventions (IEI 2025) ay uANI19LAT @15 IUSTUTE LAY

WAIIU: LASDINANEITAZANLUUDR LULRA

9. 0S.19nJ9 DISUASSAY LlazAgu:
ARUDFIDASSUANAQS

Eakkachai Warinsiriruk, Ph.D., et al.
Faculty of Engineering

Award: Gold Medal at the 11% International Exhibition of
Inventions (IEI 2025) in Guangzhou, China

Achievement: Automated Compounding System

$199a: Special Prize ARCA Award 270 Croatian Union of
Innovators UszLnAlasiowis 99n971U The 11t International
Exhibition of Inventions (IE1 2025) 4 4A3N741a7 aN515043y
Uszvudu

WA gRSUAZNTINIENIINANIATDIANLYIY

as.aaws usud
AU ADASSUAIEQS

Donlaporn Saetae, Ph.D.
Faculty of Engineering

Award: Special Prize ARCA Award at the 11t International
Exhibition of Inventions (IEI 2025) in Guangzhou, China

Achievement: Formulation and Production Method of Egg
White Beverage

8.

& & INVENTION EXPO

519%a: iReeMes AnnsUsmaLazdaLaasluIl 2025
Japan Design, Idea and Invention Expo (JDIE 2025)
a ngalafien UssinagUu

wadu: o1ndeulsTnTuTuasniens 4 luweseuu 4/5G
WUUOIHELDRTUITR

1) as.Sau: yaus:1asy

2) u.a.Ug:zs5a1 ASan

3) u.a.a1fuAns ALANS

4) u.a.ainYPIWS as:naluydSau
5) u.a.argeuy) Wnenauus:losu
ARV IDAADULA:NSWENASAENS

1) Rattana Boonprasert, Ph.D.

2) Ms. Piyatida Siriake

3) Ms. Yanapat Kongrit

4) Ms. Nattaporn Trakulbenjarat

5) Ms. Nutnicha Pitayakunaprayod

Faculty of Environment and Resource Studies

Award: Gold Medal from 2025 Japan Design, Idea and
Invention Expo (JDIE 2025) in Tokyo, Japan

Achievement: Four-blade vertical take-off and landing
unmanned aerial vehicla, 4/5 G system, automatic

mixing tank
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514998a: Kei-ichiro Maeda Memorial T&C Award 2025
910 Asian Association of Veterinary Schools (AAVS)

Usztnnunfiauv (Student)

519%a: Gold Award Tus1u “The 8% China (Shanghai)
International Invention & Innovation Expo 2025” 5@%141618
World Invention Intellectual Property Associations (WIIPA)
o uAsBedld ansnsassUssvLiy

W&a91U: A Novel Solar Cells Coating Spray with Carbon Dots
from Agricultural Waste for Enhanced Energy Generation

WA. QS. dw.gy.unan aosuinsad
AfIsdOUWNYMAQS

Asst. Prof. Nathita Phumthanakorn, Ph.D.
Faculty of Veterinary Science

Award: The Kei-ichiro Maeda Memorial T&C Award 2025
from the Asian Association of Veterinary Schools (AAVS)

fu C-dot Coating Cell

1) ungsursU aussssuana

2) LYIWESLAT ANEYDULISSSU:
3) ungUsaA aslvdna

4) ngnayyvruun vdya
AgUsINgIAAasS

Team: C-dot Coating Cell

1) Mr.Chanathip Amonthamsatid

2) Mr.Petchkao Kanjanawattana

3) Mr.Nithit Thirachotikun

4) Mr.Thanchanon Khaoaiad

Faculty of Science

Award: Gold Award in the 8" China (Shanghai) International
Invention & Innovation Expo 2025 from the World Invention

Intellectual Property Associations (WIIPA), Shanghai China

Achievement: A Novel Solar Cells Coating Spray with
Carbon Dots from Agricultural Waste for Enhanced Energy
Generation

uvanUduusal wWsuusu
Sngnaginamaasuaztnalulagnisavi

Ms. Punpreeda Prempreecha
College of Sports Science and Technology

519%a: YuAASURU 1 Wwiluaynes nsudsduadaafinga
3U Junior A women 5281z 1500 115 Tus18n15 Asian Open
Short Track Speed Skating Trophy 2025 & Lﬁa\mﬁimu
Uszneduie

Award: Gold Medal in the Junior A women’s 1500-Meter
Race at the Asian Open Short Track Speed Skating Trophy
2025, Dehradun India
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5199a: vuLldAdusu 1 mSeyned nsuteduaiia
UszLannialagd 3u Senior Men Tun1sudady 2025
International Roller Skating Open &4 LWAUNATDINULDY
welnidely a1snsnsgussrIvUIY

ugJaig wovaneld
Sngndginemaasuazinalulagnisivin

Mr.Panithi Puangsaijai
College of Sports Science and Technology

Award: Gold Medal in the Speed Slalom Senior Men
at the 2025 Inner Mongolia International Roller Skating
Open, Mongolia China

s1vdas:=quy1a
NATIONAL AWARDS

Us:tanoavAas (Organization)

51998: 519781855 Usednd 2568 Ussanuinnssuusnig
SEAURALAL ANEITNIUAENTTUNITHRIUITEUUTIVANT
(N.N.5.)

NA: NMIWRILNYUTaaIHNInye N saeniadLdend msy
RIBINeaNIIviuTessruulraisulafinuasuaniuasu
fwuensene (ECMO)

Aruzuwnamaaslsowaiuiasiusud

Faculty of Medicine Ramathibodi Hospital

Award: Public Sector Excellence Award 2025 in Service
Innovation from the Office of the Public Sector
Development Commission (OPDC)

Achievement: Development of a Training Manikin for Blood
Cannulation in Extracorporeal Membrane Oxygenation
(ECMO) Procedure
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Usztnnunains (Staff)

1.

s19%a: 1dsunislusandnlusansevdauusanandy
S19UUAR @1913%718359IN81 1nE1UNINYIAERS
UUUTRUAN

Fi. QS. UW.uSaawa SYWus
AUDNEIAEas

Prof. Narattaphol Charoenphandhu, M.D., Ph.D.
Faculty of Science

Award: Appointed as a Royal Society member in Physiology

from the Academy of Science, Royal Society of Thailand

5199a; UnIVUALAULITITR UseanUauussunu 2568
ANUINYIAFNTNIYATNLALANAANERNS 91NA1TNITUY
ANFIVLVANVE (3.)

sA. as.Sny1a laswa
AfUsdNY1IAEQS

Assoc. Prof. Rakchart Traiphol, Ph.D.
Faculty of Science

Award: National Outstanding Researcher Award 2025
in Physical Science and Mathematics from the National
Research Council of Thailand (NRCT)

3.

5199a: UNITUALAULAIYIR UseanTUauuseunn 2568
ANV INYIFNEASNITUNNG INATNINUNNTIVULAR (1%.)

. QS.USFAS1 dunsNag
AruzYMaaswasau

Prof. Narisara Chantratita, Ph.D.
Faculty of Tropical Medicine

Award: National Outstanding Researcher Award 2025
in Medical Science from the National Research Council
of Thailand (NRCT)

o =
.-l:l-

51998: UNITYALAULAIYIR UseanTUauUseunn 2568
anvnalulagansaundwazdmadndns anndr1unau
ANTIVLVNYR (3.)
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SA. aS.JSWuUs ganadsuas
aausinalulagaisaulnAuaznisdaans

Assoc. Prof. Worapan Kusakunniran, Ph.D.
Faculty of Information and Communication Technology

Award: National Outstanding Researcher Award 2025 in
Information and Communication Technology and
Communication Arts from the National Research Council
of Thailand (NRCT)
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5193a: unndgnidudiau A1u3vinis Yseanl 2568
NNINIFLLINEYNIEULIIUTTINALNE

SF. Wey.anSe1 as:nansse
AfuzuwnamMaasisowaiuiasiuisud

Assoc. Prof. Satariya TrakulSrichai, M.D.
Faculty of Medicine Ramathibodi Hospital

Award: Emergency Physician Excellence Award 2025
in Academic from Thai College of Emergency Physicians

\\'

51998: NaUITeRAeY Usednt 2568 a1nInendunnng
gniduuialszinelng

Wad91U: A non-inferiority randomized controlled trial
comparing nebulized ketamine to intravenous morphine for
older adults in the emergency department with acute
musculoskeletal pain

9. Wey.ds=an mwssal
ARUEULWNYAIOSASSIBWEIUIA

Sirasa Kampan, M.D.
Faculty of Medicine Siriraj Hospital

Award: Excellent Research Award 2025 from Thai College
of Emergency Physicians

Achievement: A non-inferiority randomized controlled
trial comparing nebulized ketamine to intravenous
morphine for older adults in the emergency department
with acute musculoskeletal pain

7. SIINFNAUDIYSUW

lauif 24 1 2568 n

$79%a: 91E5UNNIRLAY nun1sUIN1SAAtn Usyd1d 2568
NIFINeFugsUNNduiassnalney

SA. UW.ldAAW ds=dauun
Auzuwngmaasisvweiuiasivisud

Assoc. Prof. Ekaphop Sirachainan, M.D.
Faculty of Medicine Ramathibodi Hospital

Award: Distinguished Clinical Service Award 2025 in Internal
Medicine from the Royal College of Physicians of Thailand

'b"“".\

519%a: 9919%a “Lnvsnun” Uszdnl 2566 - 2567
AN TANUHUAY INAUIAUKHNERTIVNITAINULALIF

9. 0S.eusvA USIASY
3ngnagqsevanad

Narong Prangcharoen, Ph.D.
College of Music

Award: Petchkanok Award 2023 - 2024 in Honor
of the Nation from the Thai Broadcasting and Media
Producers Association
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s199a: 57978 “wvsnun” Usganl 2566 - 2567
ANVIUURATITU ﬁ]’mamﬂmémamwmimwuamﬁm

A.AalAN QS. UW. NW.ASTY LAYSOANISIDSEY
AfUzNUOUWNYAEQS

Clinical Professor Sirichai Kiattavorncharoen, D.D.S., M.D., Ph.D.
Faculty of Dentistry

Award: Petchkanok Award 2023 - 2024 in Compassion
from the Thai Broadcasting and Media Producers Association

10.

s5149%a: 57998 “inwusnun” Uszand 2566 - 2567
A1UNEATITU MNAUNANFNENTIBNITA WAL TN

F. UW.2AY10 dAdULAANA
AfUELWNIAAOSASSIBWEIUIA

Prof. Apichat Asavamongkolkul, M.D.
Faculty of Medicine Siriraj Hospital

Award: Petchkanok Award 2023 - 2024 in Justice from the
Thai Broadcasting and Media Producers Association

11.

5199a: 5197afaunss UsedUnnsdnsny 2568
a1919un3 andrdnanudauImusssusivaty (ads.)
ASENTITAUSTTU

9.05u Wuswulaua
Snenagasevafad

Mr. Darin Pantoomkomol
College of Music

Award: Silpathorn Award 2025 in Music from the Office of
Contemporary Art and Culture, Ministry of Culture

12.

579%a: Gold Medal 91nn13UsznInunnssuasshvgias
WINNTTUUIUIYIA (IPITEx 2025) aeluauiutinuseivg
2568 nlagdtinaunITeuaF (2v.)

B a < | v
HWAIU: LATDIUIUITLOUNILNN
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1) SA. uw.udsqns dnsIwdvA
AfUEUWNIAAOSASSIBWEIUIA

2) 9. as.A0GFY NS1DAWNY
3) WA. aS.9UWA1 UuniUey s
Snendgdnonmaasuazinaluladnisivi

1) Assoc. Prof. Bavornrit Chuckpaiwong, M.D.
Faculty of Medicine Siriraj Hospital

2) Kittichai Tharawadeepimuk, Ph.D.

3) Asst. Prof. Ampika Nanbancha, Ph.D.

College of Sports Science and Technology

Award: Gold Medal at the 2025 Bangkok International
Intellectual Property, Invention, Innovation and Technology
Exposition (IPITEx 2025) at Thailand Inventors’ day 2025,
organized by the National Research Council of Thailand
(NRCT)

Achievement: Plantar Fasciitis Device
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13.

9%a:

1. Gold Medal 91nd11INIUNITIVUNIVG (29.)

2. International Special Prize for the Best International
Invention Thailand Inventor’s Day 2025 February 27- 6™,
2025 Korea Invention Promotion Association

‘\nﬂmsﬂ'ﬁzmm:wﬂ'ﬁu?ﬁﬂizawil,l,asuifmmwmmmﬁ

(IPITEx 2025) areluruiuidnusefivg 2568

IlardtinnuATITuLRUIR (31.)

W&91: A Pilot Study Comparing the Efficacy of Autologous
Cultured Fibroblast Injections with Hyaluronic Acid Fillers
for Treating Nasolabial Folds

1) A. as. wWey.SLAU1 deusAnaLAY
2) A. as. wey.9lsasseu waliy
AfUELLWNYAIFASASS1IBWEIUIA

1) Prof. Rungsima Wanitphakdeedecha, M.D., Ph.D.
2) Prof. Uraiwan Panich, M.D., Ph.D.
Faculty of Medicine Siriraj Hospital

Award:

1. Gold Medal from the National Research Council of
Thailand (NRCT)

2. International Special Prize for the Best International
Invention Thailand Inventor’s Day 2025 February 2™- 6",
2025 Korea Invention Promotion Association

At the 2025 Bangkok International Intellectual Property,

Invention, Innovation and Technology Exposition (IPITEx

2025) at Thailand Inventors’ day 2025, organized by

the National Research Council of Thailand (NRCT)

Achievement: A Pilot Study Comparing the Efficacy
of Autologous Cultured Fibroblast Injections with
Hyaluronic Acid Fillers for Treating Nasolabial Folds

14.

s19%a:

1. Gold Medal 910 The National Institute for Research &
Development in Chemistry and Petrochemistry - ICECHIM
Bucharest, Romania

2. Outstanding Innovation Award 210 Malaysia Technology
Expo 2025

3. Silver Medal 91nd11Inaun15I8UAI@ (2.

MANTUTEMIAUNTTNAIUTE A LAz LTRNTTILILNE

(IPITEx 2025) meluauiutinusehivg 2568 dnlaed1ineu

ANTIVYUNIVG (20.)

WA Quantum dots for Leptospira labeling : N1539%
AsusunanmneliiduiasesilofinaainiSoauas dmsu
nsanenNwadNITInUeuATiseaUTnalus

SFA. 0S.a8N LNQIVAT LazAfU:
AfUsDNYIAEQS

Assoc. Prof. Kanlaya Katewongsa, Ph.D., et al.
Faculty of Science

Award:

1. Gold Medal from the National Institute for Research &
Development in Chemistry and Petrochemistry - ICECHIM
Bucharest, Romania

2. Outstanding Innovation Award from the Malaysia
Technology Expo 2025

3. Silver Medal from the National Research Council of
Thailand (NRCT)

At the 2025 Bangkok International Intellectual Property,

Invention, Innovation and Technology Exposition (IPITEx

2025) at Thailand Inventors’ day 2025, organized by the

National Research Council of Thailand (NRCT)

Achievement: Quantum dots for Leptospira labeling:
Development of Quantum Dots as Fluorescent Labeling
Tools for Live-Cell Imaging of Leptospira
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15.

579%a: Gold Medal 91nn1sUsznInunnssuasshviuas
WINNTTUUIIYIA (IPITEX 2025) aeluauiutinuseivg
2568 nlagdtinaunIITeUaF (2v.)

WAIU: PiPreg-R: UIRNSSUAUAWLIAGDUINNSNAUKEY
g19555uvRnazidulaluduissa lagusen Evergen

Technologies

1) sA. s.n338 dUSANDTY
2) ugdsad advgIssiu
AgUsINgIAAQS

1) Assoc. Prof. Taweechai Amornsakchai, Ph.D.
2) Mr. Sorn Duangsuwan
Faculty of Science

Award: Gold Medal at the 2025 Bangkok International
Intellectual Property, Invention, Innovation and Technology
Exposition (IPITEx 2025) at Thailand Inventors’ day 2025,
organized by the National Research Council of Thailand
(NRCT)

Achievement: PiPreg-R: Environmental Innovation
through the Integration of Natural Rubber and Pineapple
Leaf Fiber by Evergen Technologies

16.

579%a: Gold Medal 91nn15UsznInunnIsuassivguas
WINNTIUUILIVIA (IPITEx 2025) melunuiulinussivg
2568 nlagdtinaunITITeUNF (2v.)

WAIY: AIDIIALSIAUATIoULEUAUlTIAUSERER

SA. S. SSWuUS assssusau
AfUDADASSUAE0S

Assoc. Prof. Teraphan Ornthammarath, Ph.D.
Faculty of Engineering

Award: Gold Medal at the 2025 Bangkok International
Intellectual Property, Invention, Innovation and Technology
Exposition (IPITEx 2025) at Thailand Inventors’ day 2025,
organized by the National Research Council of Thailand
(NRCT)

Achievement: Low Cost Sensor for Earthquake Monitoring

17.

51499a: 519783 ULLAA N15USENIANAIIUUIRATTY
wensiuUszsUlned 2568 Uszianyuvu 8eAns
N3SFEMN

WA LNBUSNANANAUIAUNISAS 1 FURNINB Y9898
INYUYUFIUIIN
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WA. 0S.WN$5s1 u1AR(sSau ua:Agu:
Iasvmisvaavaauuansuysgsulazguiifinw

Asst. Prof. Padtheera Narkurairattana, Ph.D., et al.
Institute of Human Rights and Peace Studies

Award: 1t Prize in the 2025 Innovation Competition for
Democratic Development in the Community and
Organization category from the Parliament House

Achievement: Interfaith Buddy for Sustainable Peace from
Grassroots Communities
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Usztanuafiau (Student)

1) u.d.uunv nsSweya
2) UNgNUYNS UEYIVFA

4) ngAnnna Usvdrsieynm

9191sgNUSAWY
1) WA. as.915d WSDULIA

AfUDADASSUANEAS

5199a: s199avuslda dudu 1 n1susznanletfeusanssy
NNSWINg Ialay SUnUNRILIINeIddnsLazinalulad
UWWSTIR (8.

& v ] U L a v A 4
Nadu: QUNTIIROINITLIET: WNWIRssiuDTsianlan
NURINTS

3) unngwysaud wavauuasau

2) SA. QS.lUEYDWS LaFDUUCIVFA

1) Ms. Nanticha Supmool

2) Mr. Kritsakorn Boonwong

3) Mr. Photcharakan Fonganantarat
4) Mr. Supakrit Prungsamrankij

Advisor

1) Asst Prof. Chamras Promptmas, Ph.D.

2) Assoc. Prof. Benchaporn Lertanantawong, Ph.D.
Faculty of Engineering

Award: 1% Prize in the National Medical Innovation Idea
Competition organized by the National Science and
Technology Development Agency (NSTDA)

Achievement: Drunk Check Patch: Patch for Measuring
Acetaldehyde Levels through the Skin

iu The Blue Balaenas

1) u.a.suBun YuUs:LasSy

2) u.d.9nay1 USeuAsS

3) ungneydUSLIUFA NAUSTWUS
4) nglanauuni swayn
AEUSIFADASSUANAQS

5199a: eTavugidAnsualedu Delta Cup 2025 dnlns USH Lnasn
Biaalnsilad (Uszmdlne) 910 (uivw)

WAgU: MOVEA szuuiafaugneUiednludilulsaingiuia

Team: The Blue Balaenas

1) Ms. Chomchanok Khumprasert
2) Ms. Atitaya Buransiri

3) Mr. Kanthanet Thasanaraphan
4) Mr. Settanan Veerapolvuttikit
Faculty of Engineering

Award: Grand Prize at the Delta Cup 2025 by Delta
Electronics (Thailand) Public Co., LTD.

Achievement: MOVEA — an Automated Hospital Patient

Transportation System
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Uayaarsaulna 2567
INFORMATION & STATISTICS 2024

dayaunfnaw
STUDENT INFORMATION

SwoudnAavudiky UnAnvinvkua nazdduSanisAnu
UUAMIUSQUAISAAL
NUMBER OF NEW STUDENTS, TOTAL STUDENT ENROLLMENT,

AND GRADUATES CATEGORIZED BY EDUCATIONAL LEVEL (K28 AL)
(Unit: Students)

. unaAavlky UnAnINLKUQ @Wdnsomsdnuw
SR UmsAnu 2567 | Umisdnw 2567 | UmsdAnun 2566
Academic Programs Enrolled Students Current Students Graduates
2024 2024 2023

unfinuilne (Thai Students)
Usenatlong (Certificate) 407 617 444
U3eyey193 (Bachelor’s Degree) 5,372 22,509 4,498
UsematleUnsdaudin (Graduate Diploma) 35 39 37
USeyey1In (Master’s Degree) 1,298 4,397 1,178
Ui:mﬂﬁaﬁmiﬁm%%uqﬂ (Higher Graduate Diploma) a4r 1,082 422
U3yayten (Doctoral Degree) 165 1,283 256
sautinAnwlne (Total Thai Students) 7,724 29,927 6,835
unfinu1s1ddvv1d@ (International Students)
UsenatloUng (Certificate) 8 18 3
UStyey1»3 (Bachelor's Degree) 172 715 102
UsgnAtlodnsiadin (Graduate Diploma) 11 13 17
Ueyay1In (Master’s Degree) 334 858 180
Uszmﬂﬁaﬁ’mﬁm%m%’u@& (Higher Graduate Diploma) 2 2 -
USeysyon (Doctoral Degree) 97 493 62
s2mNANYIY1IA9YIR (Total International Students) 624 2,099 364

sounv3u (Total) 8,348 32,026 7,199

tasaasunmw / Photo credit: aluasuafinsuridnenaguikaa / Mahidol University Student Association
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« dadcuunfAnuv sy UmsAnw 2567
Proportion of New Students in Academic Year 2024

2.14%
5.79% (165 Au)

(447 Au) | (407 Au)

(1,298 Au)

0.45%
(35 Au)

69.55%
(5,372 Au)

« dad>uunAnvinokua Unisinul 2567
Proportion of Total Students in Academic Year 2024

4.29%
3.62% — (1,283 Au)

(1,082 Au) | (617 Au)
(4,397 Au)
L

0.13%
(39 Au)

75.21%
(22,509 Au)

« dodyugdiSomisinu Unsinuwl 2566
Proportion of Graduates in Academic Year 2023

3.75%
(256 Au)

I (444 Au)

6.17%
(422 Au)

(1,178 Au)

0.54%

(37 Au)

65.81%
(4,498 Au)

« dadouunfAnawvivcvnaniky Umsiawl 2567
Proportion of New International Students in Academic Year 2024

15.55%

(97 Au) l (8 AU)

0.32%
(2 AU) 27.56%
(172 Au)
1.76%
(11 Au)
(334 Au)

« dadutnAavivndidnvkua Umsidnul 2567
Proportion of International Students in Academic Year 2024

I (18 Au)

23.49%

(493 Au) 34.06%
(715 Au)
0.09%
(2 Au)
(858 AU) 0.62%
(13 Au)

« dodcugdSomisAavivdcvoyd UnisAnw 2566
Proportion of International Graduates in Academic Year 2023

17.03%
(62 Au)

—

(3 Au)

28.02%
(102 Au)

4.67%
—_— (17 Au)
(180 Au)

-

Usz=mAdsadas ‘ USeyayrad ‘ UszmAdadasUeufia
Certificate Bachelor's Degree Graduate Diploma
USeyauln @ Us:mnatisgostniasuge @ usyen

Master's Degree

\

Higher Graduate Diploma

Doctoral Degree

%
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DIUOUUARAYVIBIIAIVBIA dunaIundU
NUMBER OF INTERNATIONAL STUDENTS BY CONTINENT

(kUoe: AU)

(Unit: Students)

Unfawisadvsianvkua Umsdnw 2567
n3J International Students, in Acadamic Year 2024 SOU
CelSIEi: UstmAtovas| U.08 J.Uaufia U.In J.Uaufiadugo | U.on Toitel
Certificate Bachelor's Graduate Master's | Higher Graduate | Doctoral
Degree Diploma Degree Diploma Degree
1. Asia 18 664 4 795 1 449 1,931
2. Europe - 33 7 30 - 12 82
3. Africa - 13 2 22 1 20 58
4. North America - 5 - 10 - 8 23
5. Oceania Region - - - 1 - 3 4
6. South America - - - - - 1 1
sOunvau (Total) 18 715 13 858 2 493 2,099
dadruunAavrvrddivud uuamundy
Proportion of International Students by Continent
— 1.09%
(23 Au)
Asia
Europe
Africa

92.00%
(1,931 Au)

North America
Oceania Region

South America

MAHIDOL UNIVERSITY 115



JudUUARABLIBIIAIVEIA DuuamUUS:INANTAIUN
NUMBER OF INTERNATIONAL STUDENTS BY COUNTRY OF ORIGIN

(KUd®: ALY
(Unit: Students)

UnAnssndivondanvkua Umsdnau 2567
. International Students, in Acadamic Year 2024
JszinAidaiun = - Sou
Country of origin Ussmatsguas| U.as J.oauna U.In J.Uaunadugv J.1on Total
Certificate Bachelor's Graduate Master's | Higher Graduate | Doctoral
Degree Diploma Degree Diploma Degree
1. China 17 340 - 244 - 179 780
2. Myanmar - 98 2 293 - 68 461
3. India - 65 - 17 - 14 96
4. Indonesia 1 6 - 39 - 45 91
5. Vietnam - 6 - 30 - 28 64
6. Philippines - 23 - 21 - 19 63
7. Nepal - 6 - 20 - 23 49
8. South Korea - 41 - 2 - - 43
9. Cambodia - 11 - 24 - 4 39
10. Bangladesh - 5 1 13 - 16 35
11. Others - 114 10 155 2 o7 378
sounRvau (Total) 18 715 13 858 2 493 2,099

dadyuuafavivrddvsid 10 Sudu Nuuamunitduun
Proportion of Top 10 International Students by Country of Origin

18.01%
(378 Au)
@ cChina
1.67% (35 Au)
® Vyanmar
1.86% (39 Au) . India
Indonesia
2.05% (43 Au)
37.16% @ vietnam
2.33% (49 Au) (780:A0) @ Philippines
3.00% (63
o (63 AU) @ Nepal
3.05% (64 Au) @ South Korea
- Cambodia
@ Bangladesh
@ Others
(96 Au) 21.96%
(461 Au)
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dayaunalns
STAFF STATISTICS

una1AsuKIdNg1aguikaa douds:uiau w.A. 2567

31udu 39,371 Au
Mahidol University Staff, FY2024: 39,371 persons

10.47%

ag3v101s i 9udu 4,124 AU
Academic Staff :

89.53%

aeauvvayu
Support Staff

$1uwou 35,247 au

dadruunarinasukisngndsuikaa Nuuamuus:an1sIL UYouds:zuiau wW.A. 2567
Proportion of Mahidol University Staff by Employment Type in Fiscal Year 2024

(KUd®: ALY
(Unit: Persons)

Us:1tAnA1sL (Type of employment) So@az/Au (Percentage / Persons)

wuavuUKNendedodouviu (wa.) 44.56% (17,545)
Staff of University Units (Faculty income) ’ '

wUALIULKIINYIAYOUIAKUU (WU.) o
University Staff (Government Funds) _ 36.02% (14,180)

andwdus1eld - 14.73% (5,798)
Permanent Employee ’ '
wunv»IuINeNasy
College staff (762)
3nVBULUUS:L l 1.29% (507)
Permanent Employee (Government Funds)
i1swAs o
Government Officials 1.14% (450)
Wuauavulsoisgu o

0 School Officer 0.32% (129)

0 25% 50% 75% 100%
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dadruynansagaduayundisvdrukuvavyu Uvuus:uieu W.A. 2567 (Joyad:au)
Proportion of Support Staff Promoted to Higher Positions in Fiscal Year 2024 (Cumulative Data)

uAansangaltuayuidisvdiukuvgodu $usu 1,225 AU
Support Staff Promoted to Higher Positions: 1,225 Persons

kUL (Position)

SUNEYMISWIAY
Senior Professional

(KUDY: AU)

(Unit: Persons)

$osaz/Au (Percentage / Persons)

90.95% (1,114)

Geouey 0

Expert ' 5.71% (70)

diueyou o

Experienced ' 1.63% (20)

Suneyms

Professional (14)

SueymuWLALY o

Senior Experienced 0.57% @)

By WiAy

Senior Expert -

0 25% 50% 75% 100%
KugLkQ : IWduscudiukuvUfuanis 31udu 34,022 Au
Note: Excluding operational-level positions (34,022 persons)
dadruynarasargdvimsuuamudiukuviziais Uouds:uieu w.A. 2567
Proportion of Academic Staff by Academic Position in Fiscal Year 2024
yunanasang3v1ns udu 4,124 AU
Academic Staff: 4,124 Persons
(KUDY: AU)

duKuv (Position)

919158
Lecturer

(Unit: Persons)

$osaz/Au (Percentage / Persons)

32.13% (1,325)

NYI8MA0sINSE
Assistant Professor

SOVANAOSIDISE
Associate Professor

T .

A1A0S1SE
Professor

(168)

a undve
Researcher
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' 3.78% (156)

0 25% 50% 75%

100%



vuus:=uiau
BUDGET

vuus:zuraunlasudaass Uvuus:zuiau w.A. 2567

31UdU 69,925.5335 auuin
Allocated Budget in Fiscal Year 2024
: 69,925.5335 Million Baht

2.17%

oUSIBIEBU
RUOSHUL Other expenses
SUsicles (1,516.3791 &uun)

(5,014.7260 auuin)

26.97%

vuynains

Personnel expenses
(18,858.3077 auuin)

vuavnu
Capital Expenditures
(8,276.6660 auuin)

69,925.5335
awuin

51.85%
vudduMs
Operating expenses
(36,259.4547 auun)

vuus:naubuuWuduuazpuus:naubus18la Us:dovuds:uiau w.A. 2567
Government Budget and Revenue Budget for Fiscal Year 2024

100% 0.30%

19.47%
80%

54.20%
60%

99.70% 92.90% 80.53%

40%
SR /15.30%

KUd® : a1uuin vuynains vudidums vuavnu YUYAKUU vusIBIBU sou
Unit : Million Baht Personnel Expenses |Operating Expenses | Capital Expenditures Subsidies Other Expenses Total
pudssnaiuauau 10,221.8557 108.4097 2,927.9273 356.1781 - 13,614.3708

Government Budget

g Cuusdusola 8,636.4520 | 36,151.0450 5,348.7387 46585479 | 15163791 | 56,311.1627

Revenue Budget

saurivadu (Total) 18,858.3077 36,259.4547 8,276.6660 5,014.7260 1,516.3791 69,925.5335
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vuus:naubuWuduuazvuus:naubus1ala suuamugnsmaas

Us:31Wvuds:zuieu w.A. 2567
Government Budget and Revenue Budget Categorized by Strategic Objectives for Fiscal Year 2024

100%

80%

60%

40%

20%

20.70%

79.30%

89.18%

89.38%

19.47%

80.53%

KUd® : &uuin gnsAaash 1 gnsmMaasin2 | gnsmaansi3 | gnsAaash 4 SoU
Unit : Million Baht Strategy 1 Strategy 2 Strategy 3 Strategy 4 Total
. vuus:nauuWuGu 277.0736 7,730.4197 5,122.0794 484.7981 13,614.3708
Government Budget
vuus:nauvusigla
. Revenue Budget 1,061.2346 8,966.1696 42,203.3595 4,080.3990 56,311.1627
saurivdu (Total) 1,338.3082 16,696.5893 | 47,325.4389 4,565.1971 69,925.5335

dadyuvuds:unau Nuuamugnsmaas Us:nUvuds:uieu w.A. 2567
Proportion of Budget Allocation, Categorized by Strategic Objectives, for Fiscal Year 2024

1.91%
6.53% gnsAmaash 1
gnsmaasn 4 Strategy 1
Strategy 4 (1,338.3082 &uuin)

(4,565.1971 auuin)

23.88%
gnsAaasn 2
Strategy 2
(16,696.5893 auun)

69,925.5335

auuin

67.68%

gnsAdash 3
Strategy 3
(47,325.4389 auuin)
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S190UUS=INU 2567-2568
ANNUAL REPORT 2024-2025

vuuUs:uiauibuurRuduuazvuls:uiaudus1ela Iuunaauwusa

Us:z31Uvuds:uieu w.A. 2567
Government Budget and Revenue Budget Categorized by Core Missions for Fiscal Year 2024

100%
0, 0,
10.58% 23.69% 25.14% 19:47%
80%
60%
0,
40% 89.42% 76.31% 74.86% 80.53%
60.46%
20%
KU2® : Suuin 1% 2% 3% 4* 5* Sou
Unit : Million Baht Total
[ vuYssv UGy 7,955.1466 4,964.0008 418.1498 277.0736 - 13,614.3708
Government Budget
u vuus:neubusigla
Revenue Budget 12,163.0717 41,968.4376 1,346.7076 824.9388 8.0070 56,311.1627
souvau (Total) 20,118.2183 46,932.4384 1,764.8574 1,102.0124 8.0070 69,925.5335
*rurgka / Note:
1. GumsiBgumsaau (Instruction and Teaching) 4. GumsIvy (Research)
2. Arumssavwenuia (Healthcare Services) 5. dumsiydisvAaudausssy (Preservation of Arts and Culture)

3. diumsusnsivis (Academic Services)

dadouvuus:ungu Nuuamuwusad Us:Uvuds:zuiau w.A. 2567
Proportion of Budget Categorized by Core Missions for Fiscal Year 2024

0.01%
drumsrityinsvAaudcuusssy
Preservation of Arts and Culture
(8.0070 auun)

A1uMs3vY
Research
(1,102.0124 d&uuin)

\

A1UAISUSASIBTIAS
Academic Services
(1,764.8574 auuin)

28.77%
AdunsiSgumsaau
Instruction and Teaching
(20,118.2183 duuin)

69,925.5335
awuin

67.12%
dumssaviwegiuia
Healthcare Services
(46,932.4384 &uuin)
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Uayaarsauinea 2568
INFORMATION & STATISTICS 2025

Jayaunfaw
STUDENT INFORMATION

SwdudndAav ikt UnAnvinvkua uazAdnSonisdnu
UUAMIUSQUAISFIAYY

NUMBER OF NEW STUDENTS, TOTAL STUDENT ENROLLMENT,

AND GRADUATES CATEGORIZED BY EDUCATIONAL LEVEL

(KUdY: AU)
(Unit: Students)

. ~ unfAawvIi KL UnAnvinvkua WdSamshAaw
SHOLEG ) UnisAnu1 2568 | Umisdnwi 2568 | UnisAnun 2567
Academic Programs Enrolled Students Current Students Graduates
2025 2025 2024

unfAnauvilne (Thai Students)
Usznatletng (Certificate) 442 642 405
Ueyey1913 (Bachelor’s Degree) 5,470 22,566 4,954
UsznatloUnsiadin (Graduate Diploma) 31 36 34
Useyeyln (Master’s Degree) 1,616 4,745 1,199
U‘ixmﬁﬁﬂﬁmﬁm%m%ﬂ?jﬂ (Higher Graduate Diploma) 439 1,067 451
USeyeyten (Doctoral Degree) 219 1,276 258
sauin@nunlne (Total Thai Students) 8,217 30,332 7,301
unfnw1B1201081a (International Students)
Usgnatlauns (Certificate) - 15 2
U3eyay1w3 (Bachelor’s Degree) 202 858 131
UszmadednsUudiea (Graduate Diploma) 11 11 11
Useyey1ln (Master’s Degree) 337 953 194
Uizﬂ’lﬁﬁﬂﬁmﬁmﬁm%u@? (Higher Graduate Diploma) 1 2
USeyeyten (Doctoral Degree) 85 511 59
s2uUNANYIY1IA199RA (Total International Students) 636 2,350 397

sounvau (Total) 8,853 32,682 7,698

tnsaasunw / Photo credit: aluasunfnwuridneraguikaa / Mahidol University Student Association

122 UKINY1dgURQa



S190UUS=INU 2567-2568
ANNUAL REPORT 2024-2025

o dodcuunfAnuvdnisd UmisdAnw 2568
Proportion of New Students in Academic Year 2025

2.66%
5.34% — (219 AU)

(439 Au) | (442 au)

(1,616 Au)

0.38%
(31 Au)

66.57%
(5,470 Au)

« Jad>uunAnvinokua Unisinul 2568
Proportion of Total Students in Academic Year 2025

4.21%
3.52% (1,276 Au)

(1,067 Au) | (642 AU)
(4,745 Au)
L

0.12%
(36 AU)

74.40%
(22,566 Au)

o dodyugdSamisiau Unsiaw 2567
Proportion of Graduates in Academic Year 2024

« dadouunfAnwvivcvnanikg Umsinaul 2568
Proportion of New International Students in Academic Year 2025

13.36%
(85 Au)

0.16%

(1 Au) 31.76%

(202 Au)

1.73%

52.99% (11 Au)

(337 Au)

« dadutnAavivndiidnvkua UmsiAnul 2568
Proportion of International Students in Academic Year 2025

—

15 Au)
21.74% (

(511 Au)
36.51%

(858 Au)
0.09%

(2 Au)

—— 0.47%
(953 Au) (11 Au)

« dodyugdSamisAavivdcioud UnsAaw 2567
Proportion of International Graduates in Academic Year 2024

3.53%
e, (258 Au)
ollte3e) 14.86% |
(451 Au) | (405 Au) (59 Au) 2 Au)
(1,199 Au)
33.00%
(131 Au)
0.47%
(34 Au)
S 2.77%
67.85% (194 Au) (11 Au)
(4,954 Au)
UssmAdsadas ‘ USeyaunad ‘ UszmAdadasUeufia
Certificate Bachelor's Degree Graduate Diploma
Useyauiln @ Us:mnatisgostniasuge @ usyen

Master's Degree

Higher Graduate Diploma

Doctoral Degree
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DIUOUUAAAVIBIAIVBIEG DuunaIundU
NUMBER OF INTERNATIONAL STUDENTS BY CONTINENT

(KUDY: AU)

(Unit: Students)

UnAnwsdwvndnvkua Unisdnaul 2568
n5u International Students, in Acadamic Year 2025 sou
et UszmAsvas | U.03 J.Uaufia U.In J.Usufiaduge | U.en Tatal
Certificate Bachelor's Graduate Master's | Higher Graduate | Doctoral
Degree Diploma Degree Diploma Degree
1. Asia 15 799 5 881 2 455 2,157
2. Europe - 35 5 38 - 17 95
3. Africa - 15 1 25 - 25 66
4. North America - 9 - 8 - 7 24
5. Oceania Region - - - 1 - 4 5
6. South America - - - - - 3 3
sounv3u (Total) 15 858 11 953 2 511 2,350
dadrudnfAavivrddivv1d uuamunidu
Proportion of International Students by Continent
— 1.02%
(24 Au)
(5 Au)
(66 AU) 0.13%
(3 AU)
(95 Au)
@ -4sia
@ Europe
Africa
. North America
91.79%
(2,157 Au) Oceania Region

124 UKINY1dgURQa
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UDUUARAVIBIIAILEIA DuuamMUUSINANTAILU
NUMBER OF INTERNATIONAL STUDENTS BY COUNTRY OF ORIGIN

(KUDg: AU)
(Unit: Students)

UnAnwsddvsdnvkua Unisidnul 2568
. International Students, in Acadamic Year 2025
JszinAgioaiun = - Sou
Country of origin UssmAdguas | U.aS J.uauna U.In J.uaunadugv J.1on Total
Certificate Bachelor's Graduate Master's | Higher Graduate | Doctoral
Degree Diploma Degree Diploma Degree
1. China 14 420 - 263 - 180 877
2. Myanmar - 147 2 350 - 78 577
3. India - 74 - 22 - 16 112
4. Indonesia 1 7 - 32 - 42 82
5. Vietnam - 9 - 26 1 30 66
6. Philippines - 20 - 28 - 17 65
7. Nepal - 14 - 21 - 18 53
8. South Korea - 40 - 3 - 1 44
9. Bangladesh - 6 - 15 - 16 37
10. Cambodia - 8 - 22 - 4 34
11. Others - 113 9 171 1 109 403
sounvAU (Total) 15 858 11 953 2 511 2,350
dadyuundavivrddavsia 10 Suau Nuuamuniddiun
Proportion of Top 10 International Students by Country of Origin
17.15%
(403 Au)
@ china
0,
1.45% (34 Au) . Myanmar
1.57% (37 Au) \ ® India
1.87% (44 Au) Indonesia
37.32% i
2.25% (53 Au) &L @ Vietnam
2.77% (65 Au) @ Philippines
2.81% (66 AU) @ Nepal
South Korea
(82 Au) J ®
Cambodia
Bangladesh
4.77% . J
(112 Au) @ Others
24.55%
(577 Au)
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Jayaunains
STAFF STATISTICS

una1nsuKIdng1aguikaa douus:uiau w.A. 2568

91udu 39,750 Au
Mahidol University Staff, FY2025: 39,750 persons

10.54%

a938101S 9IUdU 4,190 AU
Academic Staff :

89.46%

agaduvauu
Support Staff

- $wou 35,560 au

dadduynarnsukidngrdsuikaa Nuuamuus:iana1sdv Uouus:uiau wW.A. 2568
Proportion of Mahidol University Staff by Employment Type in Fiscal Year 2025

(KUdY: AU)
(Unit: Persons)

Uszlnnmsdv (Type of employment) $osaz/au (Percentage / Persons)

wliavUUKIINendedodouviu (wa)
Staff of University Unit (Faculty income)

46.23% (18,375)

- 13.96% (5,550)

wunvIudNeIaey
College staff (752)

wUaAVIUUKIINENAe
University Staff (Government Funds)

anyvoousigld
Permanent Employee

3nDVBULUUS:UIRU 0
Permanent Employee (Government Funds) l 1.01% (403)

0ns1wAs o
Government Officials 0.95% (379)

Wuauaviulsoiseu o
0 School Officer 0.35% (138)

0 25% 50% 75% 100%
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daduynainsagaduayundisvdiukuvavyu Uouus:uieu w.A. 2568 (Joyad:au)
Proportion of Support Staff Promoted to Higher Positions in Fiscal Year 2025 (Cumulative Data)

ynansangaluayundisvdiukuvavdu $1usu 1,359 AU
Support Staff Promoted to Higher Positions: 1,359 Persons

(KUd®: AU)
(Unit: Persons)

kUL (Position) $osaz/Au (Percentage / Persons)

SuneyMswiAY
Senior Professional

Geduwey
Expert ' 5.67% (77)

91.54% (1,244)

Suneyviu
Experienced

1.47% (20)

Funeyms
Professional an

SIUNEYOIUWLALY 0.51% (7)
Senior Experienced ’

By WAy
Senior Expert

0 25% 50% 75% 100%

KUaLka : TdduscudiukuvUfuans 31udu 34,201 Au
Note: Excluding operational-level positions (34,201 persons)

dadruunarasargdvimsuuamudinkuviziais Uouus:uieu w.A. 2568
Proportion of Academic Staff by Academic Position in Fiscal Year 2025

uaansag3s1s 1udu 4,190 AU
Academic Staff: 4,190 Persons

(KUd®: AU)
(Unit: Persons)

kUL (Position) $osa:z/Au (Percentage / Persons)

919159
Lecturer

NYIYMANSINSY 0
Assistant Professor — 30.64% (1,284)
SOLANANSISE )

Associate Professor - 27.61% (1,157)

33.68% (1,411)

AA0SIISE
Professor (168)
undve 0

6 Researcher ' 4.06% (170)

0 25% 50% 75% 100%
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vuus:uiau
BUDGET

vuus:ureuildsusaass Uouus:zuiau W.A. 2568
d1udu 72,282.9005 aruuin

Allocated Budget in Fiscal Year 2025

: 72,282.9005 Million Baht

1.69%

VUSIIDYDU
YuRAKYU Other expenses
Subsidies (1,219.4228 &uun)

(5,917.6555 awuin)

26.99%

vuynans

Personnel expenses
(19,508.6129 &wuuin)

vuavnu
Capital Expenditures
(6,615.6767 auuin)

72,282.9005
awuuin

53.98%

vuddums
Operating expenses
(39,021.5326 awuuin)

vuus:zuauibuunuduuazouus:=uiaudusigla Ussordouus:uiau w.A. 2568

Government Budget and Revenue Budget for Fiscal Year 2025

0,
100% 0.28%
18.84%
0% 39.55%
53.96%
60%
0, 0,
99.71% 93.87% 81.16%
40%
60.45%
20% 46.04%
KUd® : &uuin vuyAaINS vudidums vuavnu VUROKUU vuswBeU Sou
Unit : Million Baht Personnel Expenses | Operating Expenses | Capital Expenditures Subsidies Other Expenses Total
vudssnauRuGu 10,526.8286 108.4097 2,616.5992 362.9323 13,614.7698
Government Budget
g LU susiola 8,981.7843 38,913.1229 3,999.0775 5,554.7232 1,219.4228 | 58,668.1307
Revenue Budget
sounvau (Total) 19,508.6129 39,021.5326 6,615.6767 5,917.6555 1,219.4228 72,282.9005
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vuus:naubuliuduuazvuus:naubus18la Sruuamugnsmaas

Usz91Uvuus:uiau W.A. 2568

Government Budget and Revenue Budget Categorized by Strategic Objectives for Fiscal Year 2025

100%

80%

60%

22.45%

18.81%

0,
87.14% 81.16%
40% 77.55%
42.90%
20% °
KU28 : &uUn gnsmaash 1 gnsmMaasn 2 | gnsmaansi3 | egnseAaash 4 Sou
Unit : Million Baht Strategy 1 Strategy 2 Strategy 3 Strategy 4 Total
. vuus:uuuWuGu 290.0206 8,097.1630 4,643.5226 584.0636 13,614.7698
Government Budget
vuus:nauvusirgla
. Revenue Budget 1,001.7336 6,084.5799 47,625.1958 3,956.6214 58,668.1307
saunvéu (Total) 1,291.7542 14,181.7429 52,268.7184 4,540.6850 72,282.9005

dadruvuds:uiau Nuuamugnsmaas Us:nUvuds:uieu w.A. 2568
Proportion of Budget Allocation, Categorized by Strategic Objectives, for Fiscal Year 2025

1.79%
6.28% gnsmMaash 1
gnsAaasn 4 Strategy 1
Strategy 4 (1,291.7542 a&uuin)

(4,540.6850 auuin)

19.62%

gnsmaash 2
Strategy 2
(14,181.7429 &uun)

72,282.9005
awuuin

72.31%

gnsAansh 3
Strategy 3
(52,268.7184 auuin)
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vuuUs:uaubuurnudutavuls:uiaudus1ela uunmuwusa?

Us:31Uvulds:uieu w.A. 2568
Government Budget and Revenue Budget Categorized by Core Missions for Fiscal Year 2025

100%
0
31.52% 25.19% B
80%
60%
100% 0
20% 90.85% 68.48% 74.81% 81.16%
20%
KUD® : &uuin 1% 2% 3% 4% 5% Sou
Unit : Million Baht Total
vuus:nuuudu 8,364.9515 4,353.2668 605.6669 290.8846 - 13,614.7698
Government Budget
u vuus:znauwusiela
Revenue Budget 13,248.7540 43,235.0844 1,315.6650 863.6576 4.9697 58,668.1307
souivdu (Total) 21,613.7055 47,588.3512 1,921.3319 1,154.5422 4.9697 72,282.9005

*kugka / Note:

1. drumsiBgumsaau (Instruction and Teaching)
2. Ahumssavwenuia (Healthcare Services)
3. Aumsusmsavins (Academic Services)

4. dumsdvy (Research)

5. dumsmyuisvAaudausssu (Preservation of Arts and Culture)

dadouvuus:nau Nuuamuwusad Usz3rUvuds:zuiau w.A. 2568
Proportion of Budget Categorized by Core Missions for Fiscal Year 2025

0.01%
arumsrityiisvAaudcuusssy
Preservation of Arts and Culture
(4.9697 auuin)

AuMsIvY
Research
(1,154.5422 &uuin)

\

AuMSUSMSIBINS
Academic Services
(1,921.331 d1uu1n)

29.90%

drunsiSgunisaau

(21,613.7055 dwuuin)

72,282.9005
awuuin

65.83%
dunssaviwguia
Healthcare Services

(47,588.3512 a&uuin)
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um:nmaﬂuma

numsuumaamwamswcumam\w\wu 2567
MAHIDOL UNIVERSITY AND SUSTAINABLE DEVELOPMENT 2024

A1svaduau THE Impact Rankings 2024 @

wmivenaelasiunuteayanisandunuLasAanssy
fiaonndostudasaiuly THE Impact Rankings 2024
AseuAguinEN TRILDE198 8 (SDGS) $1uru 16
Wnune 1A SDG 1-7 wag SDG 9-17

WNan153AdUAYU THE Impact Rankings 2024
uInenasuina lasuazuLLLSIN 94.9 agjé'uﬁ'uﬁ 1994
Tan 910 1,963 anntiu uazifusudu 1 vesszwmelne v
daAndunu Top 5 vadlanlu 2 wWviune laun

Mahidol University compiled data on operations and
activities aligned with 16 Sustainable Development Goals
(SDGs) — SDG 1-7 and SDG 9-17 — for submission to the
Times Higher Education (THE) Impact Rankings 2024.

The University achieved an overall score of 94.9,
ranking 19" globally out of 1,963 institutions and 1t in
Thailand. It was also placed in the global top five for
two individual SDGs.

TOP 5 in the World

GOODHEALTH

AND WELL-BEING

SDG3 (GOOD HEALTH AND WELLBEING)
Ranked in the world

17 PARTNERSHIPS

FOR THEGOALS

SDG17 (PARTNERSHIP FOR THE GOALS)
Ranked in the world

TOP in Thailand

G0OD HEALTH 1 LIFE
BELOW WATER

AND WELL-BEING

1Oududun 1 vovus:inalu 5 Wkwe
Ranked 1%t in the country in five goals

17 PARTNERSHIPS
FOR THEGOALS

15 ON LAND

THE Impact Rankings 2024 Mahidol University overall rank #19

v

n

FINETY ARTATION

(1]

Goals

it

2024 101-200 73
10 Setines
Goals & =)
2024 101-200 301-400 301-400 =95

EGERT WORR 1D
ECROMIC BT

Bee
L2 4

201-300

101-200 5
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A1SUULAZDUIWINISW U2V ViU

SUSTAINABLE DEVELOPMENT

umIngraeuinansgninuagliaiudidgyiunig
iithmnensiamnidadu fuedeugnafuulevisves
uninende tieliiuuvnnsiiiu wasfiansysanms
Woulgsnisviarufuiusiasig o uasynianssuves
uvAnenduluganudadu lnefvuauuaminisiuiniou
iemsRILNegTiBure I INg 1§y WU MU Ecosystem
for SDGs NelsuuIAn “uinaioduisoutnn”

Mahidol University recognizes the importance of
integrating the Sustainable Development Goals (SDGs) into
university policy to ensure alignment with all missions and
activities. This effort is driven through the MU Ecosystem
for SDGs under the concept “Mahidol: City of the Future.”

MU Ecosystem for SDGs

UNINYIAUANTUNURUUYTAINITIIUAUNDINUIIU
noddmaduus nesnien nuazdsandeu dfnauan
UNINY1AY antuuimsdaniswmaluladuazuinnssy wag
Uudning1ds laglul w.a. 2567 uminerasladnianssu
Weorheneauluunedunswaeg by dfenssus 4
gail

Community
& Industry

The University adopted an integrated approach in
collaboration with the Division of Planning, Global
Partnerships Division, Division of Physical Systems and
Environment, Office of the Mahidol University Council,
Institute for Technology and Innovation Management, and
Faculty of Graduate Studies. In 2024, it organized activities
to promote and implement its sustainability policy through

the following initiatives:

<

msaswanubuazadnuas:kuasiaglIaudikngmswauingvéu

lAuAunfAnvinazunains
Building Awareness and Understanding

of the Sustainable Development Goals (SDGs) Among Students and Staff

1. Developing a Sustainability Mindset Training Program for Students

UNINeIduNina launamAduRus sauiU United
Nations Institute for Training and Research (UNITAR),
International Training Centre for Authorities and Leaders
(CIFAL) wag University of Victoria UsginelauIn 3alAsInIg
“Developing a Sustainability Mindset Training Program for
Students” szvi1euil 16-17 uns1AL 2567
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Mahidol University, through the Global Partnerships
Division, in collaboration with the United Nations Institute
for Training and Research (UNITAR), the International
Training Centre for Authorities and Leaders (CIFAL), and the
University of Victoria, Canada, organized the Developing a
Sustainability Mindset Training Program for Students
during 16-17 January 2024.
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ionsiaiuadenumsentinddutimmentsiaun
figsEumunseulfn Sustainable Development Goals (SDGs)
e 17 Wanane Tiuadn@nwiuminerdeufinafiviniau
1A53113 91191 120 Au Aanssuniglulasinisusznauniy
nsUsIBEANLETes  iaenndesiuuuAnnisaLni
ety wouauaniUdeiFousainnssunguszaunaiuan
ielatuadsauigniaifugihnisiudsunuas (Change
agent) Tusunan

The program aimed to raise awareness of all 17
Sustainable Development Goals (SDGs) among 120 Mahidol
University students. It featured lectures on sustainability-
related topics and group discussions to foster critical

thinking and leadership toward becoming future change

agents.

2. Developing a Sustainability Mindset Training Program for Executives

UM INLIdeUAAATINAY United Nations Institute for
Training and Research (UNITAR), International Training Centre
for Authorities and Leaders (CIFAL) wag University of Victoria
UsgnAlLAuIA1 9nlA59A15 “Developing Sustainability
Mindset Training Program for Executives” iwiﬁﬁuﬁ
18-20 uNS1AN 2567 ANTTNUTZNBUAIBNITUTIOILLAE
ﬂﬁiﬂi:ﬂ;uismuﬂumﬁﬂiuﬂimﬁuﬁaamﬂﬁaaﬁmﬁwwma
AW TIgaEy (Sustainable Development Goals: SDGS)
ieduasunistiuurandinaaluusuldlunisneuny
gNSANENTAIUNITITY N15ANY NSTldAIUTINTDIYUTY Uae
MsUMsIRnNsRuAinIenIn siad msiineususinandedu
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Mahidol University, in collaboration with the United
Nations Institute for Training and Research (UNITAR), the
International Training Centre for Authorities and Leaders
(CIFAL), and the University of Victoria, Canada, organized
the Developing a Sustainability Mindset Training Program
for Executives during 18-20 January 2024. The program
featured lectures and group discussions on Sustainable
Development Goals (SDGs)-related issues, promoting their
integration into strategic planning for research, education,
community engagement, and physical infrastructure.
This initiative reflects the University’s commitment to
embedding the SDGs as a foundation for institutional

development.
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3. misauswIBLUAUGMS 150 Sustainable Development Goals AuniswuulavAnsagwdviu
Workshop on Sustainable Development Goals and Organizational Sustainable Development
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Mahidol University, through the Office of the Mahidol
University Council, organized the 3" and 4" workshops on
“Sustainable Development Goals and Organizational
Sustainable Development” during 5-8 February 2024.
The program enhanced staff understanding of the
Sustainable Development Goals (SDGs), fostered SDG
networks, and built capacity to align unit missions with the
SDGs. Participants also developed SDG-aligned projects and
explored applications of sustainability at unit, university, and
national levels. A total of 226 staff from Mahidol University’s

faculties and the Office of the President joined the training.

4. Developing a Sustainability Mindset - Best Practice in Victoria

UNNINYIaENAAasINAU CIFAL Victoria, University of
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4 University of Victoria Usginauauinn semineudl 9-12
fguisu 2567 lasensyaasuasianinudiladiu SDGs
uAgUIIMITERUgEesITTINg duufing rhunsuaniUdey
Fouddugnsaaniuaznisussyndlduunnanudedy
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Mahidol University, in collaboration with CIFAL Victoria
and the University of Victoria, Canada, organized the study
program “Developing a Sustainability Mindset — Best
Practice in Victoria” under the theme “Mind to Matter:
Translating Sustainability in Action” at the University of
Victoria during 9-12 June 2024. The program enhanced
Mahidol senior executives’ understanding of SDGs through
exchanges on strategies and applications of sustainability
in education, research, administration, and social development,
while also strengthening leadership skills and developing
evaluation mechanisms to advance policies aligned with

the Sustainable Development Goals.
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5. VIUUKASSUNRQAWaNISWIUIDE0EvEU 2024
Mahidol University SDGs Showcase 2024
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MAHIDOL UNIVERSITY SDGs

Sho:wcase

Mahidol University SDGs Showcase 2024 was
jointly organized by the Division of Planning, the Faculty of
Graduate Studies, the Office of the Mahidol University
Council, the Institute for Technology and Innovation
Management, the Global Partnerships Division, and the
Physical and Environmental Division. The event aimed to
strengthen understanding and awareness of the 17 United
Nations Sustainable Development Goals among staff and
students, consolidate and present sustainability initiatives
across the University, share knowledge with communities,
and expand collaboration with external organizations to
support the University’s societal contributions.

The program included keynote lectures and panel
discussions, recognition of outstanding SDGs initiatives,
presentations by award recipients, and exhibitions of
posters and showcase booths from various University units.

_—
“LEVERAGING SDGS IN MAHIDOL UNIVERSITY"
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Mahidol Sustainability Week 2024
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Mahidol University, through the Division of Physical
Systems and Environment, organized Mahidol Sustainability
Week 2024 for the fifth consecutive year under the theme
“Live and Learn with MU Sustainability” during 19-23
August 2024. The event aimed to build knowledge and
understanding of sustainable development while fostering
critical thinking through knowledge exchange. It highlighted
Mahidol University’s progress in two key areas:

1. Creating a “Livable University” through effective
environmental management

2. Promoting a “Learning University” through
student-centered education systems

Activities included the Mahidol Conference on Driving
Sustainable Development 2024, keynote lectures,
academic presentations on sustainability, MU SDGs Talk,
and exhibitions showcasing sustainable development

practices.
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asdviasulkundnavithavAnduditikuenswauindviuluds:gndld
Promoting the Application of Sustainable Development Goals Knowledge among Students

1. Mahidol SDGs Impact Challenge 2024
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Mahidol University, through collaboration between
the Division of Planning and the Institute for Technology
and Innovation Management, funded the Mahidol SDGs
Impact Challenge 2024, implemented from February to
September 2024. The initiative enhanced students’
analytical and planning skills through Design Thinking in
addressing SDG-related issues. Students developed
sustainability-driven solutions with positive economic,
social, and environmental impact, supported by hands-on
Social Enterprise practice and continuous mentoring, and
finalized through a pitching competition to advance

practical, sustainable outcomes.

wazileTuil 30 nanAN 2567 FnRanssu Mahidol SDGs
Impact Challenge 2024: VC Pitching wielwifiuin@nwitlésu
31938 UAINNSUaTUseU Grand Pitching ldtauswuinnssu
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2) ¥ Bridge Work - n1slviusnisniginsiingnainusaanu
3) fin Klong Klean - winnssusnduvezluumnai
4) i Edible Spoon - Fauiuldaindriveuusdlne
5) fiu Purple for Health - uilsinnuiteguanm

On 30 October 2027, the Mahidol SDGs Impact Challenge
2024: VC Pitching event was held to enable student teams
that received project grants from the Grand Pitching round
to present their innovations to government agencies,
private-sector organizations, Venture Builders, and
independent investors (VCs) for further support and
continued development. The 5 teams were:

1) Carbon Polymerizing System Team — Automated
production of polyhydroxybutyrate (PHB)

2) Bridge Work Team — Employment service for persons with
disabilities

3) Klong Klean Team - Waste collection innovation for
waterways

4) Edible Spoon Team — Spoons made from Thai jasmine rice

5) Purple for Health Team — Health-oriented flour from black

glutinous rice (Khao Kam)

s
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2. msuaunuuazswIaatuauusnendwusnguindauulouie SDGs
Thesis Grant and Award Program for Advancing SDGs Policy Implementation
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1) Waste Management

2) Healthy and Sustainable Food Management

3) DEI: Diversity, Equity, and Inclusion

4) Sustainable Energy

5) Sustainable Transportation
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Mahidol University supported the allocation of funding
through the Faculty of Graduate Studies, which implemented
the Thesis Grant for SDGs-Driven Research, Fiscal Year 2024
for graduate students. The initiative aims to promote
high-quality theses that address SDG-related policy
priorities, generate knowledge on sustainable development,
and support research utilization in advancing SDGs at both
national and regional levels. Relevant SDG-focused research
themes were specified as follows:

1) Waste Management

2) Healthy and Sustainable Food Management

3) DEI: Diversity, Equity, and Inclusion

4) Sustainable Energy

5) Sustainable Transportation

6) Other SDG-related topics

As part of the Mahidol University SDGs Showcase
2024 on 25 June 2024, 27 graduate students presented
their work. A total of 20 scholarships were awarded—10 at
the doctoral level and 10 at the master’s level—and 16
posters were exhibited, including 8 from doctoral and 8 from
master’s students.

—_
e ' -~
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3. wKNdLURaaLiSIVLIU SX Sustainability Expo 2024 Asvi 5
Mahidol University Participates in the 5" SX Sustainability Expo 2024

SUSTAINABILITY
EXPO 2024
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Mahidol University joined the 5" SX Sustainability
Expo 2024, held from 27 September to 6 October 2024 at
the Queen Sirikit National Convention Center under the
theme “Sufficiency for Sustainability.” The event featured
Thailand’s leading sustainability-driven organizations,
including Frasers Property (Thailand) Public Company
Limited (FPT), PTT Global Chemical Public Company
Limited (PTTGC), The Siam Cement Public Company
Limited (SCG), Thai Beverage Public Company Limited
(ThaiBev), Thai Union Group Public Company Limited (TU),
Thailand Supply Chain Network (TSCN), and The Chaipattana
Foundation. It aimed to promote research, innovation, and
public policy integration, supporting balanced economic,
social, and environmental development under the concept
“Good Balance, Better World.”

Mahidol University co-hosted an exhibition in the
Main Exhibition Hall (Better Me zone) under the theme
“Health and Holistic Well-being,” focusing on improving
quality of life in response to global issues such as Aging
Society, Digital Disruption, Geopolitics, Climate Change,
Generation Change, and Organization Change. The showcase
highlighted integrated university efforts and outcomes that
drive economic and environmental sustainability. Featured
exhibits included the Mahidol Al Center, and research and
innovations from the Faculty of Medicine Siriraj Hospital
and the Faculty of Medicine Ramathibodi Hospital.

DIE WELL |mm

FULL SPECTRUM OF HEALTH AND HoLISTIC WELL-BEING
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DRIVING PROJECTS UNDER THE UNIVERSITY'S SUSTAINABILITY CONCEPT

Policy Based

|ssue Based

Area Based

uminenduiinaldmmungnsaiansii 3 Policy
Advocacy, Leaders in Professional/Academic Services and
Excellence in Capacity Building for Sustainable Development
Goals faifunisa¥ananssnudediaunazaiudadu
lpgMmsysannsnsiavanvesmIngtdesiuiudming
MsWaILIegdBuvetesinsanyszv1u@ (Sustainable
Development Goals %38 SDGs) Tull 2568 un1inede
Tmaudrdyfunistuindeulasinisnielduulfn
Wen1sWafididuresuninende Tasudsesniu
3 5EAUMUFULUUANYLLIYINITNTBIIUIRY

1. Area based
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2. Issue based
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« Clean® (Water-Air-Energy)
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» Holistic Well-Being

+ SDGs for Holistic Well-being at all ages

+ Health? (Mother-Child-Elderty)

» Clean? (Water-Alr-Energy)

+ Food® (Healthy-Safety-Sustalnable)
» Waste® |Reduce-Reuse-Recycle)

+ DEI {Diversity-Equity-inelusion)

* Kanchanaburi

= Amnatcharoen
Nakhon Sawan
Salaya

= Phayathai

= Banghkoknoi Noi

Mahidol University has established Strategy 3: Policy
Advocacy, Leaders in Professional/Academic Services and
Excellence in Capacity Building for Sustainable Development
Goals, focusing on creating social impact and promoting
sustainability through the integration of the University’s
core missions with the United Nations Sustainable
Development Goals (SDGs). In FY2025, the University
prioritized the implementation of projects aligned with its
sustainability concept, categorized into 3 levels based on
the nature of academic or research work.

1. Area-Based

Development initiatives that strengthen and enhance
the capacity of local communities and societies through
area-based operations. The University focuses on its
surrounding areas and campuses—Salaya, Phayathai,
Bangkok Noi, Kanchanaburi, Nakhon Sawan, and Amnat
Charoen—to build resilience and promote sustainable growth
in the economic, social, and environmental dimensions.
These efforts aim to enhance the well-being and quality
of life of people in the target areas.

2.Issue-Based

Initiatives addressing key societal challenges that
affect people’s health and quality of life across all age
groups. The goal is to promote long-term behavioral
change aligned with the Sustainable Development Goals
(SDGs). The University has identified 5 priority dimensions
for sustainable development, as follows:

« Health?® (Mother—Child-Elderly)

Promoting lifelong well-being by focusing on 3 target
groups—mothers and infants, children and youth, and the
elderly.

« Clean® (Water—Air-Energy)

Fostering a clean, safe, and sustainable environment
through the management of 3 key resources—water,
air quality, and clean energy.
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» Food? (Healthy-Safety-Sustainable)
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» Waste® (Reduce-Reuse-Recycle)
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« DEI® (Diversity-Equity-Inclusion)
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3. Policy based
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« Food?® (Healthy-Safety—Sustainable)

Healthy food consumption aims to promote long-
term food security through the integration of knowledge
across three key dimensions: healthy diets, food safety, and
sustainability.

» Waste® (Reduce-Reuse—Recycle)

Implementing efficient and sustainable waste
management practices to minimize environmental impact
and promote a circular economy, guided by the 3Rs
principle: reduce, reuse, and recycle.

« DEI® (Diversity—Equity—Inclusion)

Advancing social quality where everyone is treated
equally and fairly, emphasizing 3 core dimensions—
diversity, equity, and inclusion.

3. Policy-Based

Driving policy-level change to enhance holistic
well-being. This approach serves as a key mechanism
through which the University applies knowledge and
innovation to influence national and international policy

directions, contributing to sustainable, long-term solutions.

In 2025, the University organized a series of activities
to communicate and promote its sustainability policy

through the following initiatives:

msadwanuidilbuaanuas:kuadiagdauithkuiemswaunngvduliudaundnuinaunains
wWiulasvais “Developing a Sustainability Mindset Program for Executives and Students”
Building Awareness and Understanding of the Sustainable Development Goals (SDGs)
Among Students and Staff through the “Developing a Sustainability Mindset Program

for Executives and Students”
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Nations Institute for Training and Research (UNITAR),
International Training Centre for Authorities and Leaders
(CIFAL) wkaz University of Victoria UsginaaLni wuadu

Mahidol University promotes understanding and
application of the United Nations Sustainable Development
Goals (SDGs) at both institutional and individual levels.
Since 2024, the initiative has been led by the Global
Partnerships Division in collaboration with the United
Nations Institute for Training and Research (UNITAR), the
International Training Centre for Authorities and Leaders
(CIFAL), and the University of Victoria, Canada, with
activities divided as follows:

1. The Developing a Sustainability Mindset Training Program for Students

nsiasuasannuasentnddudnuieni s
JaBumunseuLLIAN Sustainable Development Goals (SDGs)
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Enhancing awareness of the Sustainable
Development Goals (SDGs) among Mahidol University
students through 9 sub-courses designed to help
them explore and understand the SDGs in connection
with their daily lives and activities.
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nsdifinwn uaznIsIeUMNEUTdLASINsAREININdLAY
nsdouduuunathimsufoR wewiinsussdiunansiSous
NYNSINITOUTH

Students start by assessing their environmental,
social, and carbon footprints through videos, readings, case
studies, and assignments that foster critical thinking and

hands-on learning, followed by a post-training evaluation

to measure outcomes.

i:'- _v-\'- [

1lA59n75 The Developing a Sustainability Mindset Training Program for Students
TUN 27 - 28 un31AL 2568

2. The Developing a Sustainability Mindset Training Program for Executives

a o

nsatuayuliguInIsI2AUgBINNIINeIdauing

gy
£ v

Aansuanivisuidsuiniediugnsatanslunisthuunfe
WRenfunswanniidedu (Sustainable Development Goals: SDGs)
TUuszyndldlunisimuignsenansiiedulseloviise
N139AN1538UNNTADU N1TITY ATUTMITAIUIU MABAU
nswauguruLasfauieLaiuateinwelun s dudii
FumsAsuuasesnedsiu wiewiaianudilasulusuld
dmsumsriugua marusuRLLazUlaUesng o fidenndastiy
\WhmnensWaunidadu (SDGs) sawdamswmunszuunaln
Tuns¥auasUssifiunanuannsalunnshafigegilivaneg
nMeWANTISsEuveaminenduuiing uasaiuayunIRENTu
LA “Real World Impact” TfiAnJugusssu

Encouraging executives of Mahidol University to
exchange knowledge and strategies on integrating the
Sustainable Development Goals (SDGs) into strategic
development for teaching, research, administration, and
community engagement. The initiative aims to strengthen
leadership for sustainable transformation and apply acquired
knowledge to governance, planning, and policy formulation
aligned with the SDGs. It also supports the development of
mechanisms for monitoring and evaluating the University’s
SDG-driven performance and advancing the concept of
Real World Impact into tangible outcomes.

159773 The Developing a Sustainability Mindset Training Program for Executives
JUA 30 4N5IAL — 1 QUAINUS 2568

ﬂ7m‘iymmmsﬁﬂami/?wa”ﬂgmsz Mind to Matter — Translating Sustainability in Action
a4 University of Victoria Useinauauing
U7 8 - 14 figuieu 2568
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nuatuayusngtwusiduindauulouis SDGs Us:Si0vuus:uiau w.A. 2568
Thesis Grant Program for Advancing SDG Policy Implementation, Fiscal Year 2025

WMneRsLfinaatuaun1sInassulae Uamieiveae
I¢¥nlassmayuativayuineiinusiiduiniounlouns SDGs
UszdrUauuszana w.a. 2568 lvuntindnwiseiuindindnwm
iieduasuuazatuayulviindnwldvianeninsinouauss
ulsuedumstudioulouemaianeg s (Sustainable
Development Goals: SDGs) lusgfugfuazgiinin uas
TinAnwiinnensildlunsideldesnsdinanim wiews
aunsatmanuiveluiaunussmaseluls Tneinendinus
fiauevesunuatiuayuiing szdeuisitostuussidiu
nsWaeeadBu uazianudenlssn 2 Tu s 55 (5p) léun

« People (sudsnn): ﬂiaUﬂqmﬂwmaﬁ 1-5

« Prosperity (AMuiAsYgNa): maqumﬂmmaﬁ 7-11

« Planet (F1udawindan): asouaquiiviei 6

ay 12-15
- Peace (snuduninuazaaitu): aseunquilviung
fi 16

 Partnership (Auiudumsiisun): aseunquilmuieg

fir

Tl 2568 fitnAnwiainsvesunusiy 35 KA uay
Iesunsandadanidisiutiauenadnusuiu 22 waenu
wadusgdulSyaen S1uau 11 wasu uagseaudsayanin
$1unu 11 ey Seiindnuildsunuazdriunetaluay

“ynssuNinaNanISNIUIa819998U” (Mahidol University
SDGs Showcase) U INgaeuAnaIndumsll

Mahidol University, through the Faculty of Graduate
Studies, allocated funding for the Thesis Grant Program
for Advancing SDG Policy Implementation, Fiscal Year 2025
for graduate students. The program aims to support
high-quality theses that drive national and regional
sustainable development policies (Sustainable Development
Goals: SDGs) and to ensure sufficient research resources
for students to generate work that contributes to the
country’s development. Theses submitted for funding must
relate to sustainable development and demonstrate linkage
to two of the five dimensions (5P) as follows:

« People (Social): Goals 1-5

« Prosperity (Economic): Goals 7-11

« Planet (Environmental): Goals 6, 12-15

« Peace (Institutional): Goal 16

« Partnership (Collaborative Development): Goal 17

In FY2025, 35 theses were submitted, and
22 projects—11 doctoral and 11 master’s—were
selected for presentation. Award recipients will be
recognized at the Mahidol University SDGs Showcase.

NS NALONAIUADYDSUSNIATINGTTNLS AR UTITUIAEDUUleUIY SDGs UeaunIngIaguina Ussar0auUseunal w.A. 2568
Juil 29 nsagiAu 2568

MsNIsUIUALUAYINe IS ITUIAG ULV SDGs UssTrUauUszanal w.A. 2568
Tl 26 &AL 2568
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Mahidol SDGs Impact Challenge 2025

umiIngrdeuinaativayunu laeausIuiioves
NBIUNUITY LazanItuusnIsdanismaluladuasuinnssy
1¢dmAanssu Mahidol SDGs Impact Challenge 2025
wielin@nwldldinszuaunns Design Thinking lunsiases
Tandvdedaymmelditmunsnswauiiddiu (Sustainable
Development Goals: SDGs) WiauUIL@UDLUINIINITUALY
fanusodeliiAneuddulasnansenuidauindeinsugia
Fnu wazdanndon Tnoyaduliindnuldasieufiifase
Tuguuuu Social Enterprise KuNszUILMSTIUSN (Mentoring)
wazn15uYedu Pitching wieuldsutusaTaiewnuiuas
fogaarausely

T 2568 fiftutihdnw 5 fiu Alsunsindentisuseta
yuatuayuiethluiandesenunnssy Tneffuildsuu
aﬁfuaqué’aﬁ

« 713 Herbless: szuuifietandansosdmsuiineinfie

- fiu Carbon Conqueror: aUsgAduLARUALAY

Uszandnmnisuannszualnihiuleansivad
=) a a g = @ £%
« 913 Passi Cool: Waulsasowduananusou
« fiu OnWheels: aosnLdugRnIsamIsaUsuUaY
JUsale
« 13 Rize Cycle: 9aLW183131NWT

Mahidol University, in collaboration with the Division
of Planning and the Institute for Technology and Innovation
Management, supported the Mahidol SDGs Impact
Challenge 2025 to enable students to apply Design
Thinking in analyzing SDG-related problems and proposing
solutions that generate sustainable economic, social, and
environmental impact. The initiative emphasizes hands-on
learning through a Social Enterprise approach, mentoring,
and Pitching competitions, with award funding provided to
further develop and scale their work.

In FY2025, 5 student teams received innovation
development grants:

» Team Herbless: Smart air mattress system for
bedridden patients

» Team Carbon Conqueror: Surface-coating spray
film to enhance solar power generation efficiency

e Team Passi Cool: Cooling greenhouse film to
reduce heat

» Team OnWheels: Adjustable wheelchair wheels for
persons with disabilities

» Team Rize Cycle: Planting bags made from rice straw

A9n53U Mahidol SDGs Impact Challenge 2025 59U Grand Pitching
JuN 12 guieu 2568

A9N351 Mahidol SDGs Impact Challenge 2025 : VC Pitching
TUN 9 fiueIeu 2568
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UKINgNdguRaatd1sIuIU SX Sustainability Expo 2025 asoA 6
Mahidol University at the 6™ SX Sustainability Expo 2025

UNINENABUAAAIUI5IU91Y Sustainability Expo 2025
(SX 2025) amnssudnuNsWaUTSIEY ASeT 6 nelduafn
“wories S9Bu wiNalan” (Sufficiency for Sustainability) 5zwing
il 26 fuenen - 5 nanAu 2568 1 AUEMIUTHYULARRATAR
Tne¥dlFvensamnusuieluduaietrsurnmni gnrsidu
FuuuvesI IS sudIuANSEuRidelnajiaauiad
ienszduliiAnnisasiiovhaddlussduyanauazauiuln
ogwiniiles

UNINYIFUURABLTNITINUAAINAUNIIYINITUAE
HaULTANssueR LS AansuazAnw Seuhqeauds
FmAnermansgunm geadrsesdeuidoseauazdoules
guimnssusuguam dunedeu uasdenu aesidisnuduey
fidvesusrrrvmdudnuredey duasuniswaun
Wosnseunmn Winuaraun sz wandlAe
ulsurasnsneiiduusslon UASLNANANAANIUATYFAD
sullufumssnwaanadon shoamusuiouasysannssuiu
Tunnn1AdIuveunIIne1ds 990 Campus d Community
g Global H1uwLININTALTEULY Hail

1. Innovation for Health & Well-being: 1ta@uana3U
! Drug Discovery melalasanis Reinventing University

2. Innovation for Green Campus: miﬂis&gﬂ@ﬂ“ﬁ
uinnssuiion1sudmsdanmninensuasndanuognadai
meluuituminede

3. Innovation for Community & Society: n1311
uinnssumedeunfiosnseduamnmaislitungueuszg
(Vulnerable Groups)

4. Innovation by Start-ups and Students (iNT): N34
psdAMuSiazeudsanygnisaiadundnsusiviouins
anunsasiesenlulegsie vsaduiuuuuuinnssy

5. Policy Lab: n151nszuiun1sideuasuinnssug
Jolausiiaulaune (Policy Brief)

148 UK1ONY1AgURQA

Mahidol University participated in the 6t Sustainability
Expo 2025 (SX 2025) under the theme “Sufficiency for
Sustainability”, held from 26 September to 5 October
2025 at the Queen Sirikit National Convention Center. This
year’s event expanded international collaboration as
amodel global sustainability platform, inspiring continued
action among individuals and the younger generation.

The University showcased academic and innovation
projects by faculty and students, emphasizing its strengths
in health sciences and commitment to advancing knowledge
and innovation in health, environment, and society for
public well-being. These efforts promote quality of life,
policy advancement, and sustainable economic and
environmental outcomes through integrated collaboration
— from Campus to Community to Global — across the
following areas:

1. Innovation for Health & Well-being: Presenting
Drug Discovery projects under the Reinventing University.

2. Innovation for Green Campus: Showcasing
innovations for sustainable resource and energy
management within the University.

3. Innovation for Community & Society: Applying
social innovation to improve the quality of life for vulnerable
groups.

4. Innovation by Start-ups and Students (iNT):
Transforming academic expertise into products or services
with potential for commmercialization or prototype development.

5. Policy Lab: Translating research and innovation

into policy recommendations (Policy Briefs).



Lo

S
o
Lo

<
fie
EBicu
0=
N
DO
— O
&0
s
S <C
mu
UN
cZ
n <C

L

X MAHTDOL UNIVERSKEY =243

\\.

-

\

\



FLAGSHIP = B
PROJ ECT

T3 e

RECEARCHI EDUCATION COLLABORATION

MANAGEMENT
FOR SDGS




S190UUS=9U 2567-2568
ANNUAL REPORT 2024-2025

AISUULAADUUNUINSANFOASUKION1agNKaa

W.A. 2567-2570

axaglasvais Flagship Projects
Us:oUvuds:zuieu W.A. 2567

MAHIDOL UNIVERSITY STRATEGIC PLAN (2024-2027)
IMPLEMENTATION THROUGH FY2024 FLAGSHIP PROJECTS

Yauuszana wa. 2567 UudSusiuvesnisaniiine
AMURHUYNTAIAATUNIINGIRBUTAR W.A. 25672570
iloduindeuLNLyNsmanfuAanedsTiussgdduria
ozl inendueglududu 1 Tu 100 i inenduiia
figalulan Tud w.a. 2573 wieuitaithmnensiam
9819898 uazuARUIyuATYgAaneiiosudy
drunilivosnisduindounniinends iy Sustainable
Development Goals (SDGs) Tiuunuideslesnisaduay
TunsazUszinugnseans univerdudemnunlasanis
Flagship Projects 31111 15 1a59n15 niauiufnniu
aufimvih Sainaniseniuvnuiiday et

gnsAansn 1

1

umingdoufinaindnnainuideninunings
anunsaluldUsslomd Waunduuinnssu wdndug vse
Uinssludedsnuuasdandsd Tiduiiveusuuandy
figoansvasdenslunnsesu Fldimua Flagship Projects
\oauayugnsaansi 1 $1uu 5 Tasanas léun

Global Research and Innovation

In fiscal year 2024, Mahidol University commmenced
implementation of the Strategic Plan 2024-2027 to
realize its vision of becoming one of the world’s top 100
universities by 2030. The Plan integrates the Sustainable
Development Goals (SDGs) and the Sufficiency Economy
Philosophy as key drivers, linking strategic initiatives across
all dimensions. The University set 15 Flagship Projects
with ongoing progress monitoring, resulting in the following

key achievements:

Mahidol University strives to produce high-quality
research that can be applied and developed into innovations,
products, or services for both social and commercial use,
recognized and in demand at all levels of society. To this
end, 5 Flagship Projects were designated to support
Strategic 1, as follows:

Flagship n 1.1 asws:uudnAviuddsnunmwavade AXiiS Platform

nsAduunuUURAn1g AXiiS Strategic Research
Platform dnaliidnuiunanuddefnu (Total Publication)
U .. 2567 F51uau 3,972 39¢ TnoifunanuisuRnuid
Afunioglumsansioglu Q1 $1uam 2,374 1509 (nNsdudy
g1udeya Scival o 31 SuAYN W.A. 2567)

The implementation of the AXiiS Strategic Research
Platform led to a total of 3,972 research publications in
2024, of which 2,374 were published in Q1 journals
(SciVal database, as of 31 December, 2024).
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Flagship i 1.2 wandududu Subject Ranking lagauuauuviuddglawizarvn

nslimuativayuemAdoanizan ieduaiuliiina
e AT ARl SaTIEL Q1 ez lugmsndndusudu
Subject Ranking 91nN13AARINAINATINTNVBINLATUY Y
atuayutinddelanizanvn Specific League Funds Uszanl
JUUSEI WA, 2564-2566 117 115 518 TnaauATei
ARulusans Q1 $1uau 91 1384 1y TOP 10% F1uau
27 Fog (Toya o il 4 WOFAINLY W.A. 2567)

The University provided specific-field research grants
to promote publications in Q1-ranked journals, aiming
to enhance its Subject Ranking performance. From the
monitoring of 115 researchers who received Specific League
Funds during FY2021-FY2023, a total of 91 research
papers were published in Q1 journals, including 27 papers
in the TOP 10% (as of 4 November, 2024).

Flagship n 1.3 tWuAnanwlasvadwwugiudiunisddgwasavsumaasiuauina

uinendudniinlasenis Visiting Professor tiafage
YAANTANENINGesEAU World Class 13 IWRINAMANNTLANY
TnoiumsiamantAdununngs veelenalunisvenuide
YU TN AINANUTELNA LAZENTEAUNITITYUNITADY
Frazdwmasiomsassanusiuiomavnisidlusesulsana
WagUIUR nguming1deaaiiusiuau Visiting Professor
Tu 3 @ leiun Biologics, Drug Discovery Lag Protein X-Ray
Crystallography nelsinsativayuaindtinauydannsens
n13gaufnY) InyrArans Ideuazuinngsy (ad.07.)
pulasaniswanlanuniineas (Reinventing University)
Yauuszunas w.a. 2566 UaqUuanunsnassm Visiting Professor
Mnantutuiilussussmaldanau 9 se

Flagship f 1.4 Scholarships for Ph.D. Student

mMaudutinAnw s en ineduasuliindnw
NARNAIAIUANLNAA NElLI5aNT Q1 unTinendudnass
U Scholarships for Ph.D. Student TviuAtindnwiuseyey1ien

| oo Lo o g i

H1ue19158MUTnwlaglddrdaanv Awuntaulszun
W.A. 2565-2567 Ho13138NUsnwlasuyu Scholarships for
Ph.D. Student 91u7u 150 Vi wazunAnwiUSeygyenyiians
Iisunu 91w 84 nu

Mahidol University implemented the Visiting Professor
Program to attract World Class scholars and enhance
research quality, expand opportunities for large-scale
international grants, and improve academic instruction.
Priority was given to three fields: Biologics, Drug Discovery,
and Protein X-Ray Crystallography, under the Reinventing
University Program (FY2023), supported by the Office of
the Permanent Secretary, MHESI. A total of 9 Visiting
Professors were recruited from leading global institutions.

To increase the number of doctoral students and
support high-quality research publications in Q1 journals,
Mahidol University allocated Scholarships for Ph.D. Student
through academic advisors in all disciplines. Between
FY2022 and FY2024, a total of 150 Scholarships for Ph.D.
Student were granted to advisors, with 84 Ph.D. students

deemed eligible.

Flagship n1.5 Deep Tech Accelerator Platform and Commercialization

uInenaeuiing lasanduusmsianismaluladuay
w¥Anssu (iNT) 3asalAsanTs INT Accelerate LitaL3amn
naLATgnaduuianssuiianunsodesondundndsivio
uinsfiadenelinsenansenuniedenn Taoduiua
Tudnwaiz Sandbox AsBUARNMILAR L Iaeth wioy
atfuayuiaelasiad1anugiu 1wy Co-Working Space,
Makerspace, n15iddanuitensainunasquaislunay
AMYUDNUNTINGIY AABAIUNTTUIUNITIZANYLIN Angel
Investor uaziinawuseBy 9 dmsunanuiiddneniwluns
Spin-off vsednenenmaluladliuimeaenwuiiauls

152 UK1INg1dguRQa

Mahidol University, through the Institute for Technology
and Innovation Management (iNT), launched the iNT
Accelerate project to fast-track research into commercial
or social impact innovations. Operated as a sandbox
platform, it supports the full innovation pipeline, covering
early-stage research to market deployment, through
co-working spaces, makerspaces, and access to internal and
external funding. The program also facilitates fundraising
from angel investors and other funding sources for
innovations intended for spin-off creation or technology
transfer to private sector partners.
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Yauuszunm w.a. 2567 iNT Accelerate @nunsaasLasy
waluladuaguinnssuvesdrusiunisluuminerdoesn
1 a a < . .
G BamBIYIHU Incubation/ Acceleration Program luguuuu
Startup/ Spin-off visesneveamalulagviiugaiusuiion g
17U 16 AAMNTINITD

'IR

BrainTeazer
Faculty of Engineering

Althera Biotech

Faculty of Medicine Siriraj Hospital

In FY2024, iNT Accelerate facilitated the
commercialization of Mahidol innovations through
Incubation and Acceleration Programs, supporting startup
creation, spin-off development, and licensing pathways.
A total of 16 partnerships enabled technology transfer

and commercial deployment.

BRAIN
SOLUTION y
EarEssence
Ear Essence
Faculty of Engineering

Brain x Solution
Faculty of Engineering

ECODIY 311k

PHAGE

FOODIYPHAGE

Institute of Nutrition

Passi-Cool
Faculty of Science

==
EVERGEN

Zenostic
Faculty of Science

Evergen Technologies
Faculty of Science {

el 9

eldle

A
(X% ) GENFOSIS
N Genfosis

Purrfect Protection
Faculty of Science

Hospital

Faculty of Medicine Siriraj Hospital,
Faculty of Medicine Ramathibodi

Artimed

M

M - CHEMI

Faculty of Science

7

ENVICOM

Artimed
Faculty of Medical Technology

gﬁH

Sahara Dry

Institute for Innovative Learning

ENVICOM-TECH

Institute for Innovative Learning

- \

Sierra F) '/ Robotics

MUI Robotics

Faculty of Science

I Sierra Bioscience
Faculty of Tropical Medicine




gnsAaasi 2

Innovative Education and Authentic Learning

uInerduaiulasinisiasAanssuaiun1sAne
finseunquitandngns faeu Hiiou uazAudinidanun
Flagship Projects iiVeaiiuayugmsaans? 2 s1uau 2 Tassans
Teiun

The University has implemented educational projects
and activities covering curricula, instructors, students, and
alumni. Accordingly, 2 Flagship Projects were established

to support Strategic 2, as follows:

Flagship A 2.1 Innovative Education Platform for Future Career

° Iasvmswauunamisgmunsau PSF ua: MUPSF

iiuuIuesildsunsusesun ey
AAINDI158 The UK Professional Standards Framework
(UKPSF) #ausiszéiu Senior Fellow duld wag Mahidol
University Professional Standards Framework (MUPSF) Faus
sedudl 2 msdanisieunisaemaniznguiuly Jagiy
{91919 LESUNTFUTDIUN TR AN TNE1RT5E
M1UNTOU PSF 3%61U Senior Fellow 911471 64 AW kaziiaanse
AlFFUNIFUTEEINATNATETUANATWENIN ST AN T
MUPSF 526U 2 311431 561 AY

The University has increased the number of instructors
accredited under the UK Professional Standards Framework
(UKPSF) at the Senior Fellow level or higher, and under the
Mahidol University Professional Standards Framework
(MUPSF) at Level 2 (Technical Teaching Management)
or above. Currently, 64 faculty members have been
accredited as Senior Fellows under the UKPSF, and

561 faculty members have been accredited at Level 2
under the MUPSF.

«  Iasvmswouunudaassudiukangas

MINAUIMANFATINYIA@RTUM TR @V1INYINTT
‘ﬁy’uqqmﬁamiwaléLLaxmia%fwaiiﬁﬁjﬁﬂejmmw iilo3jawEn
fdanuaussouggeiiiaudsivgluaansuiseunan
5 @11 19 Medical Devices, Drug Discovery & Development,
Biologics & Vaccines, Medical Robotics kag Al-based Medical
Diagnosis AIUARUNINRILILIANTIUNTOATN Startup AU
nsunnduazaunInyanigavesUszing il 1unns
nsaneyliivetausnisianisdnwatuauysaldmiunis
Fansfnwifiuandreainuinsgiunisgaudne (Higher
Education Sandbox) Inensensaan1sgaudny Inenaans 33
wazuinnssu (83) wazanansadasulindnuiluUnis@nw 2568
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The development of the Master of Science Program
in Advanced Biomedical Technology and Venture Creation
in Healthcare aims to produce highly skilled professionals
with expertise in 5 frontier fields: Medical Devices, Drug
Discovery & Development, Biologics & Vaccines, Medical
Robotics, and Al-based Medical Diagnosis. The program also
emphasizes innovation and the creation of high-value
medical and health startups in Thailand. It has been
approved by the Ministry of Higher Education, Science,
Research and Innovation (MHESI) under the Higher Education
Sandbox framework and will admit students in Academic
Year 2025.
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«  TasvmswauisigdmAnsinlluuudiakgu (GE PLUS)

nsaugaTIEinAny i luwuudaveu (GE PLUS)
ieliumainendeiisiviiemesonudesnisueiiou
TusgiuUeygymiasumn Literacy lnedin1seaniuusneiv
Anuialuuu Micro-module ioduaiun1sdanisSeuduuy
Co-Creation uazn15t38u3UWuU Adaptive Learning

GE PLUS offers flexible general education modules
across all literacy domains for undergraduate students.
It emphasizes Micro-module design, Co-Creation, and
adaptive learning to meet diverse learner needs.

«  IasvmswouunuwaawasunisiSeus Mahidol Continuing Education

A19WAIL Mahidol University Continuing Education
(MUCE) unanwesunisidoufeeulatfisessundngns
Non-degree, Degree Lazn158z@NI 18IV UI1TEUUARINLNEAR
atvayulinindnwiwazyaainsunninedeuiing naonau
yamarhlansaiuyuiinuzuazaudldnni yaen

«  Tasvmsaadv Mahidol Design School K3

Mahidol University Continuing Education (MUCE) is
an online learning platform that supports non-degree,
degree, and credit unit bank system. It enables Mahidol
students, staff, and the public to upskill and reskill anytime,
anywhere, in line with lifelong learning goals.

Mahidol Entrepreneurship, Technology & Innovation School (METI School)

nsadeszuUineaUIznouns eduundsuume
tindnwivannnatganuien Afenuaulafeafunisai
ufanssu inuaniUasudeuslifnnssesenlugnmausenaums
HAunsaenenesdn1udaintnidouarutansii
A BEvnyiiun1sUszneums

This initiative builds an entrepreneurial ecosystem
that nurtures students from diverse disciplines through
innovation-driven learning and mentors by experienced
researchers and innovators.

«  lasvmswouikangas/ kangasausuuuu Co-created Education

nsasuenuniletuniAzuasMAeNT ile MR
uazdnn1sAnwludnume Co-created Education lundngns
IngMERTUUIR mmﬁ'ﬂaﬂmi%uqqmﬁaﬂﬂiLwaéLLaz
N385 NAIIATINAFUN N

This initiative fosters collaboration with the public
and private sectors to implement Co-created Education
through the Master of Science Program in Advanced

Biomedical Technology and Venture Creation in Healthcare.
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Flagship f 2.2 Boosting Alumni Engagement & Outcome

nsduasunazatvayulidwdiniunineideuding
(Alumni Engagement) NAUINWRINNW NS un S g
We Mahidol Application titel#dutemiadenlsuniotts
Awdinn Lazunmnetasuing drusunisusendunuslasing
viseRenssuiiRntuluumine s

MAHIDOL UNIVERSITY
Al LUUIVIS
RECOGNITION

NOMINATIONS ARE NOW OPEN

Fog1NAaUsTYIAUNS
159135 Mahidol University Alumni Recognition

Mahidol University promotes Alumni Engagement by
encouraging graduates to engage through the We Mahidol
Application, a central platform for staying informed,

participating in university activities, and supporting

institutional development.

IA39n13 Mahidol University Job Fair
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gnsmadasn 3

3

Policy Advocacy, Leaders in Professional/

Academic Services and Excellence in Capacity
Building for Sustainable Development Goals

wTinedeyjsianuastuedounuideveamine sy
qiﬂmﬂuubms%ﬁwé’qﬂumuﬂiauwsmam‘ﬁ 3 iileLdughin
AuaunzBauleusluTEAURRALaTUILINIRA UN1INeTae
s Flagship Projects ifteaifuayugmseansd 3 s1uau
4lasans LA

Flagship A 3.1 Policy Advocacy Ecosystem

In alignment with Strategic 3, Mahidol University is
committed to advancing research that informs public
policy and drives leadership in health and well-being
at national and global levels. To support this goal, 4
flagship projects have been designated:

« nuaakuulasvmisdulpraauulauredirdvau (Policy Advocacy Fund)

UIMINIRLTUINATTNNU AAUATAUUTEU W.A. 2563
suiistagUu flasenisnlasuyua denanuds sruau
18 1A39N13

Launched in FY2020, this funding scheme supports
research-based policy proposals and has since awarded
funding to 18 projects.

* nuaduayulasvmsudanssumvdvau (Social Innovation Fund)

ieduindeuulsuisauaseunqunsdanu (Social
Inclusiveness) n1stnausNaNUATBTieanuuUIRBuATym
N39ANUNINIEEIANAIEFULUUNIANTTUNIIFIAL 39g
nMaAsuuUasiindu viesnsedu ndnduliAnaueseunqu
madipunaenuaivanmwIndeuaAsungAns Ty uaz
aunafvesasnsae flasansilédunua atduayu s1uau
7lasans

This initiative supports projects that advance social
inclusiveness by applying innovative approaches to address
societal challenges and promote behavioral and attitudinal
change. As of FY2024, a total of 7 projects have been
supported.

1 o 1

«  Tasvmswauinau:dudsimsiiialassunaviudmimssuldnavauuazavaudinsumsindciukuvisims
(Preparation for Socially-engaged Scholarship : PSES)

N150UTURIURURNSINeas19A1uS Audnlelu
MsIAmSEuNaUIvINsSUlIesduLasdan Tiduluage
gndies Tundeufiunmsnanduliiyaainsanedvinisvesiumia
711939107150 280a91U3810155 UG e9RuLas FeANT

a v o a oA & 1
UNINYIRYANUUNTHABDLUDIUIAIUATIUU TN W.A. 2564
quiiadagiu nslutauuszann wa. 2567 T5id1smausy
97U7U 56 AU

U

This workshop-based initiative supports academic
staff in preparing socially engaged scholarly work for
academic promotion in accordance with academic
standards. Conducted annually since FY2021, it helps
faculty align their academic outputs with community and
societal impact, with 56 participants in FY2024.
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Flagship fi 3.2 MU Certified for Better Society (mucS)

n1sasiausiieiunaiauszvinunelinIsamIy
Guitntennasanusuiielulassnisaanuussnaumsaiuuuy
afuayunsdaasugunmudeoledywusuaznisiisegn
AaBuUL 531719 I Inendeuding S nsuatafnisuas
FUATDILTIY WagnTuauNLTY ReAnwianTuASainITgua
aunInansLaznIsasasun1sdssgnisuaualluaniy
Usgnauns washludnhiesesdioflélunsussidiuamnin
vasanuUsznauns wasenszaugnisiduaniulssnaunis
Funuulunsdaasugunmaniuaznisauasunisidsagn
dreunul el ianiiiqunindogedsiulussorem

Flagship f3.3 Capacity Building Projects

nsdenenesimuiliuAUssmaTimd i iy
antunsAnuduiiludiassma uazesdnslinaramiug
ils Yauussum w.A. 2567 uniinendeuiinasiuiu
University of Victoria UsginAlLAUIAT Jalasenis Developing
a Sustainability Mindset tilaia3uagismunsgniingdiu
Whnnenswaunfidey (Sustainable Development Goals:
SDGs) uAgUImsszAUE 1ndvinis uaztindnw anunse
tharuslésuientu sDGs TulszendldlunisSeunisasy
n15338 928901503 sdneu TugduuunisiSeusuuy
On-site Wag Online

SDGs Development Training for Students Batch 1 Onsite

Flagship fi 3.4 SDGs Unit

WIS AL IS TULARBULREATSWAILA
sgndiursaminedumutmineniswauiveaud
Y909AnITaANUTEf Tugaeszazsududunisvhau
WUUYITUINITIINAUIZNING NBIUHUIUY NBIINATUNUS
neInEAINLazAIndey dinnudnIuinIne deuiing
antuusmsdanswaluladuaruinngsy uay Uadininenas
Tneludauuszana w.e. 2567 unIngdodnfanssuiite
fhemenuleunensiauegedduruRanssusa 4 il
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Mahidol University, in collaboration with the
Department of Labour Protection and Welfare and the
Department of Health, signed a Memorandum of
Understanding (MoU) under the Healthy Women and
Breastfeeding Friendly Workplace Rating Criteria Project
(WBFW Rating). The project aims to assess workplace
conditions related to women’s health and breastfeeding,
develop rating tools, and promote participating
organizations as national models. The ultimate goal is to
foster sustainable, long-term health for women.

In FY2024, Mahidol University, in collaboration with
the University of Victoria, Canada, organized the “Developing
a Sustainability Mindset Training Program” to raise SDGs
awareness among senior executives, academics, and
students. The program aimed to build capacity for
integrating SDGs principles into teaching, research, and
institutional management. The training was delivered in both
on-site and online formats.

SDGs Development Training for Executives Batch 1 Onsite

Mahidol University has defined its approach to
sustainable development in alignment with the United
Nations Sustainable Development Goals (SDGs). In its initial
phase, the effort was driven through cross-functional
collaboration among the Division of Planning, Global
Partnerships Division, Division of Physical Systems and
Environment, Office of the Mahidol University Council,
Institute for Technology and Innovation Management, and
the Faculty of Graduate Studies. In FY2024, the University
organized activities to communicate and promote its
sustainability policy, including the following:
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1. Tasvmis Developing a Sustainability Mindset
Training Program for Executives

2. MSdUSUIBOLUAUGNS 159V “Sustainable
Development Goals AumswWouu1avAnsa v gvEu”

Avnssu Mahidol SDGs Impact Challenge 2024

4. nuaduayusnedwusiduirdauulouie SDGs Us:5
Uvudszuau w.A. 2567

5. TnsvmsAnwiguiudumswWeuuRgvéu Developing a
Sustainability Mindset - Best Practice in Victoria

6. VIUUKASSULRQAWDASWUUREvELEU 2024

7. msUsyu3uIMsuRaagmsiuiAaauMSWIUNIDE1D
gudu 2567 ua:inssAmsuanaguisaus
LLUINVASWIURE0EVEU 2567

8. Tasvms/ApnssuRadwanuas:kinuaikAnudAey
AUAISDONSUEDEIVONIS

gnsAaash 4

Management Innovation for Sustainability

wieliumivendoannsoiinuedldosdbu st
Windaauanisaluntsiui wazadessuusmsdanis
ativayuluynWusia uninedeiivua Flagship Projects
ioauayugnsmanii 4 91uau 4 Tasenans 1éud

1. Developing a Sustainability Mindset Training
Program for Executives

2. Workshop on “Sustainable Development Goals
and Organizational Sustainability”

Mahidol SDGs Impact Challenge 2024

4. Thesis Grants for SDG-Oriented Policy Research,
Fiscal Year 2024

5. Study Visit on Sustainable Development:
Developing a Sustainability
Mindset - Best Practice in Victoria

6. Mahidol University SDGs Showcase 2024

7. Mahidol Sustainable Development Conference
2024 and Mahidol Sustainable Exhibition 2024

8. Awareness Projects on Proper Waste
Management

To strengthen the University’s self-reliance, resilience,
and integrated management across all missions, Mahidol
University has designated 4 flagship projects in support of
Strategic 4, namely:

Flagship i 4.1 Strategic Financial Management & Endowment Fund

uninedudnes “nasyuuiinadedu” ileladuaing
anuiuAmensiulusoze HLNSTEAINUINELTIA
wazgildulddude sanglunaznuenuminetds Tagld
ﬂaqwéﬂwﬁamiﬂﬁmam (Marketing Communications
Strategy) Meluuaan “eudviliinogadululs” titeass
nssuiuaranudilasenasus mssiuiuudseenidu
Mega Project uaz Mini Project TnednvihdoUsvunduus 1wy
F5iAd i WS Mahidol Channel wag Facebook $3ufi9dn
A9n331 “MU Endowment Fund Kick-off Day: nesvjusfinadsiu
ynanudululy Bududne “msaine” wieuadaniia
Tuiide “unumuagiianeuesuinendeuinalun1snmn
agadadiu: neauNnadsdu”

uKInEas
-

Mega Project % 1 invinA&U Health Tech Ecosystem
szuvilianumaluladinegunin

Mahidol University established the Mahidol
University Endowment Fund to ensure long-term financial
sustainability through contributions from internal and
external stakeholders. Promoted under the concept
“Knowledge Makes Everything Possible,” the initiative is
implemented through Mega Projects and Mini Project.
Outreach includes media campaigns via Mahidol Channel
and Facebook. The University also hosted “MU Endowment
Fund Kick-off Day: Mahidol University Endowment Fund —
Every Possibility Begins with ‘Creation’,” featuring a panel
discussion on “Mahidol University’s Role and Direction
in Sustainable Development: Mahidol University
Endowment Fund.”

Mini Project Jasenisinaiiuendnwiviaunaulutssing
lassnisasunufuanisanidy
uaglAsINTANTINIUNIUIALNDYNT I
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Flagship fi 4.2 Strategic HR; Global Talent Platform

WMivededuaSILaERRIAN SN NYARINTENEIYINT
wazaeauayuifidneniwgs iefnagnisidu Global Talent
1A81a1INANUANAINATUNE NN NVBIUNIINEFY
Wrunsuandsulsraunisalfudidornaluusiasanseu
wielfanunsnussgndanuslumswanisnany uasduiadou
nssinnuesninerdeliussanuntmneg wioui
fnwyaansiiddneninliegiuumingiduesaseiie
Tuteudszanm w.a. 2567 univendednlasaniswmu Global
Talent @1&3v1n13 (Global Talent Development Program: GTDP)
7170 “Accelerating Your Academic Pathways Global Talent”
wieutiuasulovredunisuims Global Talent anedwins
uareenUsznALnTINg 3 1389 “n1saun Global Talent
awatuayy” Usginl w.a. 2567-2568

Flagship Al 4.3 Data Governance

uMIngdudnsssuifviateyaliaenndesiu
NYNTLENTN “FVUANENLNNT 38N waeszezaiun S Unume
uazdsdoyanisgaudnu” w.a. 2566 A1uNTEI1vUNNR
N39ANANYT W.A. 2562 17151 42 Uagwse s Uyen1susms
sunagliudnshuseuuRiva we. 2562 Wedndsdoyaun
NTENT1NTRANANY Inemans Ieuasuinnssy wisy
WannssuuiaAuteyalisesiunniusfiauasdeslseshad
52U lnedavin Meta Data, Data Catalog Lag Open Data Platform

Mahidol University develops high-performing
academic and support personnel into Global Talents by
promoting quality outputs aligned with institutional
criteria and encouraging expert knowledge exchange. This
approach enhances performance, supports strategic goals,
and strengthens talent retention. In FY2024, the University
launched the Global Talent Development Program (GTDP)
for academic staff under the theme “Accelerating Your
Academic Pathways: Global Talent,” and issued the official
announcement on “Global Talent Development for Support
Personnel” (FY2024-2025).

Mahidol University implemented data governance
in accordance with the 2023 Ministerial Regulation on
“Criteria, Procedures, and Timelines for Disclosure and
Submission of Higher Education Data,” under Section 42 of
the Higher Education Act B.E. 2562 (2019) and the Digital
Government Administration and Services Act B.E. 2562
(2019). The initiative supports systematic data submission
to MHESI and includes the development of Meta Data,
a Data Catalog, and an Open Data Platform to enhance all

university missions.

Flagship i 4.4 Operational Excellence; Lean - Integrate - Effective

M Aner§edaiusniAuniinedeuding 1309
Ruianfnn A IseveIn Inenduniing w.e. 2567 tite
widgyminddelasutunuideanuvaunieuensiiu
wAnendeldiga
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Mahidol University issued the Announcement on the
Mahidol University Research Potential Development Fund
B.E. 2567 (2024) to address delays in researchers’ access to

external research grants through the University.
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lasvnas Flagship Projects
Jszo1Uvuus:zuieu w.A. 2568

FLAGSHIP PROJECTS 2025

TutlsuUszanas wa. 2568 tetuindouunugsmans
uMINauNing w.A. 2567-2570 uningraetinaln 3A
Téiun Synergy Research, Empowering Learners llag
Amplifying Operations atfuanuliAnenudesisdunniusi
Taogjanislihe 4 Ussiiugnsemaniussauadiiailug Real
World Impact 1u¥i] 1imAnendeldinun Tasanns Flagship
Projects $1uau 13 Tasens fiaanusiolasanis Flagship
Projects ddeyludleuyszann w.e. 2567 Smanaszoziian
1 Y wrinendeldRnnuenuinminanissiuvau
1m59A15 Flagship Projects 1uszey Tneilnanisaiiuau
ﬁﬁwﬁfy ail

1

UNANEIGeAMUA Flagship Projects Liveatiuayu
gNsANEnsN 1 911w 4 Tasens Toun

gnsAAash 1

Global Research and Innovation

In fiscal year 2025, to drive the Mahidol University
Strategic Plan (2024-2027), the University implemented
the 3A mechanisms, namely Synergy Research,
Empowering Learners, and Amplifying Operations, to
promote integration across all missions, aiming for all
4 strategic themes to achieve their objectives and generate
Real World Impact. This year, the University designated
13 Flagship Projects to continue the key initiatives from
fiscal year 2024. Throughout the past year, progress of
these Flagship Projects has been closely monitored, with

major outcomes summarized as follows:

The University designated 4 Flagship Projects to
support Strategy 1, as follows:

Flagship A 1.1 Msadvs:uUTALVIUIFYASUIVDS Synergistic Research Platform

avuayunisasuaietisausuiiedteidunds
Manglunazneuenuninends iendnnasuidouay
W¥AnssuTiasna Real World Impact rhufianssuadaaiodny
FumTefisniunsiniusewiaminedouazdineny
nelu 1uu 182 Avnssusied sruitairsmuduudves
sruuaiuayunidefiasuaees ldun dvhssuuuimsdanis
Hoyaidt MUREX Portal viwithiiiugudnanstoyaduiusia
IULUUATUNAT 1ATINI50UIN Professional Researcher
Empowerment Program (PREP) Uaz 2 A% n59a9h Guideline
nrsviu TRL TwiFesdns 9 uagnsTinuide MU Research
Utilization iAexAnnanuAiTiamagasananssnusodnm
Wuaendne $1wau 11 yu annnseddunudaalidiuau
NANUITBANUN (Total Publication) U .. 2568 Hs1uau
3,611 1304 Im&JL'flumamuﬁﬂﬁﬁuﬁﬁﬁﬁuﬁaﬁumsmi
flaglu Q1 $1uu 2,379 Bes (nmsAudugudoya Scival
29 NUYIUU W.A. 2568)

This project builds a comprehensive research
ecosystem by strengthening internal and external
collaborations to generate Real World Impact. In fiscal year
2025, 182 joint research networking activities were
conducted between the University and its faculties. Key
developments included the MUREX Portal as a centralized
research management platform, the Professional Researcher
Empowerment Program (PREP) held twice yearly,
Guidelines for enhancing Technology Readiness Levels
(TRLs), and MU Research Utilization Grants supporting
11 high-impact projects. As a result, the University
produced 3,611 publications, including 2,379 in Q1
journals (SciVal database, as of 29 September, 2025)
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Flagship i 1.2 msauuauuviuddglawirzaivn

unAng1dessiiuiinsndndududu Subject Ranking
wwizawl 39ldinisdnassyuatduayuinidoanizanun
Specific League Funds #431nn1sfianiuaiudiiniiives
Jlasunua Usgarlauuszuna w.a. 2564-2566 91Uy
11558 ansnsofiuinantidelunnsans Q1 $1u 110 15eq
i TOP 10% $1uau 31 (5es (Feyarazan) (Toya o Tufi
17 fleneu w.a. 2568)

The University is committed to advancing its Subject
Rankings by providing targeted research support through
the Specific League Funds for discipline-focused researchers.
From the monitoring of 115 grant recipients during fiscal
years 2021-2023, a total of 110 Q1 publications and 31
papers in the TOP 10% were achieved (cumulative data
as of 17 September, 2025).

Flagship n 1.3 mswwuAngnwlasvasvwugiudiumisidsiwasavsumaasiuauina

unmvendelasunisativayuaindiinauldnnsens
n1sgaudne Ingeans Ideuazuinnssy (@u.e1.) nels
lasin1swanlanuniineaas (Reinventing University)
Yuuszanad w.a. 2567 W1Un15IAYINIASIANS Visiting Professor
weraauudavesaniugaufnwuaznnaniideu
tugaietuindountsndnlavanidugaudnu vl
Tutauuszunal w.A. 2568 @11150855%7 Visiting Professor
snanrTutuiludiaUseing S1uau 15 s18 sauda
N159nRINIIULAUSITIUUANS LA Idefunnes
Th¥a 91uau 20 578

wenvnil itesnsedunastuRdeuITetuLLanTh
YINVINYIFY UNNINBIFuTINNBAU Potential Partner
Tusesu Global Connectivity H1uN1sWRILIYINYEYAAINTUAY
HnAnwilulasenisiazianssumig  wu 1Asanns Sustainable
Development Goals + Mobility Mahidol University Projects
(SDGs + Mobility MaPs) LLazn153¢ Valuing Voices for Equitable
and Responsible Research Workshop Wudu

The University received support from the Office of the
Permanent Secretary, Ministry of Higher Education, Science,
Research and Innovation (MHESI) under the Reinventing
University Project (FY2024) through the Visiting Professor
Program, aimed at enhancing academic excellence and
developing advanced human resources. In fiscal year 2025,
15 Visiting Professors from leading international
institutions were recruited, together with training and
workshops for 20 researchers in viral vector technology.

To further strengthen frontier research, the University
collaborated with Potential Partners under Global
Connectivity to develop staff and student competencies
through initiatives such as the Sustainable Development
Goals + Mobility Mahidol University Projects (SDGs +
Mobility MaPs) and the Valuing Voices for Equitable and
Responsible Research Workshop.

Flagship 1.4 Deep Tech Accelerator Platform and Commercialization

WINYEEUARS lngaatuusmsinnisialuladuag
winnssy thnasmddorasiamiaBuduresming deiiil
uruluNISISIRRILIGIAINIAILEUAIW 911U 18 WAl
ndnfuuianssulugidendud saufenisifiuyac Mahidol
Spin-off Llaz Mahidol Startup snen15unTzAU Accelerator
Platform "ﬁumLﬂu Venture Builder Platform f1uLuINg

Synergistic Research and Innovation

MoagonavuRNInAUFFoWIEIBE
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Mahidol University, through the Institute for
Technology and Innovation Management (iNT), advanced
18 health-related research innovations and startups
toward commercialization. The initiative also enhanced the
value of Mahidol Spin-off and Mahidol Startup projects
by upgrading the Accelerator Platform to a Venture
Builder Platform, aligning with the Synergistic Research
and Innovation approach.
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gnsfFdasn 2

Innovative Education and Authentic Learning

uMIngdeinue Flagship Projects tNeatuayu
gNnsA1Ensn 2 91uu 2 Tasanas laun

The University designated 2 Flagship Projects to
support Strategy 2, as follows:

Flagship fi 2.1 Innovative Education Platform for Future Career

+  s51954¥1 General Education davaaidu

I§¥avhusenauninerdoudiog \Fes msamzden
Bousedndnuiiiluiuaniugaudnw wa. 2568 il
tnAnuseiuIynes Mandngnslneuasndngnsumnv
Yo Ineduuding annsoamzdeudouneindnwmly
paonuisulauranIsEuLagheAnanan 1 tugauAnY
3u Inglidadetotifureamingduuiing Trdensine
sEAUaLUSa Az USI RS W.A. 2567 Wil fisnedvdnen
lurewmiinendouinaidaliindnwsedud3yning
nanvugauAnunduasnamedoudounasioulou
HansIaEULAT LR Fai)

« PYGE101 ayulnsluiinuszaniu

« LALAL78 Wsuamad@ne

« SCGE104 v199W1azA29a 1)

« SCGE132 nssinaulalaeldndnads

« MUGE107 fusznaunisiudeeulay

. Al §1KSunisiSguniIsaau

UM1INYGuUN Generative Al W1lAUSNI5UABIRNSE
uagtin@nw Teua: Microsoft Copilot 365 Mutusiseueu MS 365,
Google Gemini dm3uilt Google Workspace wagn1swmu
sruulaygy1Usehugoanias MARVIS (Mahidol’s Adaptive
Research & Visionary Intelligence System) ST;QL‘fJuixUU Al
\W9an dnsuativayunisiieus n15398 Lazn1suIIanTg
nvluesnnsegrefise@ndain saudeladavilasenis
NextGen Teaching: Al Mastery Series M58avindo3fsandwaun
NAwen1sldau Al ingunsuuunanwesy Digital KM
Masterclass Wipwttsnsdneusudsufifinisifuuszansam
#1U Generative Al §115U812158

Mahidol University issued the University Announcement
on Cross-Institutional Registration for General Education
Courses, B.E. 2568 (2025), enabling undergraduate students
in both Thai and International Programs to register, transfer
grades, and credits for general education courses from
other institutions in accordance with the Mahidol University
Regulations on Diploma and Bachelor’s Degree Education,
B.E. 2567 (2024). The University also opened the following
General Education courses for registration and credit transfer
by students from other higher education institutions:

* PYGE101 Herbs in Daily Life

« LALA178 Phutthamonthon Studies

» SCGE104 Sky and Stars

» SCGE132 Decision Making Using Principles of Statistics

* MUGE107 e-Commerce for Entrepreneurs

The University introduced Generative Al services for
faculty and students, including Microsoft Copilot 365, Google
Gemini, and the development of MARVIS (Mahidol’s Adaptive
Research & Visionary Intelligence System)—an advanced
Al platform supporting learning, research, and management.
It also launched the NextGen Teaching: Al Mastery Series,
featuring Al skill development videos on the Digital KM
Masterclass platform and workshops to enhance faculty

competency in Generative Al.

o p— £
Gl

Al MASTERY SERIES 2D

Automating Grading
~ ‘and Feedback

- Evaluate
= Feedback
- Summarize
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. Mahidol University-Collaborative Online International Learning: MU-COIL

N1SWAUIMENgns 518311 saudanisdnfanssulu
5ULUU MU-COIL sauffuanttiunisfinunduiirlusassing
ioduasunmsBousiniaussmushunsvhauhsiussnig
Usena ndausiananinyen1w n1sdeds wasnnsvineu
Wuilwwesindnw saufenisysaunnisnisiseunisaaunie
wialulagAavia uazas1an3ev1uAUTINlENIITINITIZAY
Wi Tnefinssiunsludeuuszana we. 2568 fail

« ¥aNgM3 International Political Economy Ingnay
WA $2uiu Chiba University Ussinadiiu

« 9354 Design Thinking: Cultural Sensitivity in
Intercultural Projects U1Ingasuiaa S9UAU University of
Sussex AnNIVDIUIINT

. 518391 Korean Amz@AauAdns sauiu Hankuk
University of Foreign Studies a1515au351n1%éa

« 5987371 China’s Online Business Aaz@audans sauriu
Guangzhou College of Commerce ﬂ’]'ﬁﬁm%ﬁﬂix‘lﬁﬂlu%u

. Student Well-being Center

msmLLmuﬁwLﬁumuLﬁfﬂﬁﬁﬂﬁLLdﬁﬂﬁﬂwﬂumsQLLa
JUATNIZUUUBIATIN UTeNause

* MMUFUNINNTY: MU Health USN13015335n w1 1UAUSNNS
08.00 u. - 20.00 u. $u 1 D1AsEUENITSEUSTing

« §uguninla: MU Friends iau3nssaust 09.00 u. -
15.00 u. $u 3 erAsquinITSoutufing wieuuinisli
AUSnweeulainiu OOCA uay HOT Line (088-8747385)
findnwannsalnsveduinuild 24 dalue

* AIUAVAIWIL: NUIBWRUIAUNINTINTNAN Y
nesfiansindnw tu 3 o1sAugnsBeuduiina Treuinwm
AIUNUNITANY NTVIWINFBNFIUNITRY

. Tasvmsweauuiomisgmunsau PSF ua: MUPSF

NISWAILIDIITTAULNUTAUINTFIUAUAINDIANTE
(Mahidol University Professional Standards Framework,
MUPSF) niawiguiin Yagiu dgHunn35uses MUPSF se6iu 2
91N 4 52AU 31U 761 AU (Tuazas) uagigniunisiuses
PSF Useinn Senior Fellow wiaifieruiviy MUPSF dausiszétu 3
Ful $1uau 127 Au (Fuazan) (Foya i 25 fugnou w.a. 2568)
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The University developed courses and activities under
the MU-COIL model with leading global universities to
promote intercultural learning, teamwork, language and
communication skills, and digital integration in teaching
while strengthening international academic networks.
In fiscal year 2025, collaborations included:

« International Political Economy Program, Mahidol
University International College, with Chiba University, Japan

« Design Thinking: Cultural Sensitivity in Intercultural
Projects, with University of Sussex, United Kingdom

« Korean Language Course, Faculty of Liberal Arts, with
Hankuk University of Foreign Studies, Republic of Korea

« China’s Online Business Course, Faculty of Liberal
Arts, with Guangzhou College of Commerce, People’s
Republic of China

The University has implemented a comprehensive
student well-being service plan covering three key areas:

« Physical Health: MU Health provides medical services
from 08.00-20.00 hrs on the 1*t floor of the Mahidol
Learning Center.

 Mental Health: MU Friends offers counseling services
from 09.00-15.00 hrs on the 3 floor of the Mahidol
Learning Center, with additional online counseling via OOCA
and a 24-hour HOT Line (088-8747385).

« Financial Health: The Student Quality of Life
Development Unit, Division of Student Affairs, located on the
3 floor of the Mahidol Learning Center, provides advice
on scholarships and financial assistance.

The University promotes faculty development in
alignment with the Mahidol University Professional Standards
Framework (MUPSF) and its equivalent standards. To date,
a total of 761 faculty members have been certified at
MUPSF Level 2 (Technical Teaching Management), and 127
faculty members have achieved certification at PSF Senior
Fellow or MUPSF Level 3 and above (cumulative data as of
25 September, 2025).
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«  Tasvmiswauunudanssuaiukangas

NSANVINVANGATINGIANEATUNIUNN A1U1INYINT
TugeEansunnguagnsaeATIAgSROAUAN ENENS
ildszeziiandnen 1 U gaufunisysuinisesdainud
vannvanea iiesnsgdumsansAnuuaradieuina
fiausnneulandgnannssuLiaouIAANIIFIUUAIN
Suazhlugnstuedouasugiagunmuasuszna lngldsu
AMUTINTBUNIIIUNERLAEINNNTTHUNITAOUIINVIUILIY
MATEUALENYU A d1tiNIIUANENITUNTENMITIALY (B8.)
wazan1gRamnIsULsUsEmelng (d.0.1.)

The University developed a one-year Master of
Science Program in Advanced Biomedical Technology
and Venture Creation in Healthcare, integrating
multidisciplinary knowledge to enhance education and
foster innovations that address the needs of future health
industries, thereby driving the national health economy.
The program is jointly developed and co-taught in
collaboration with the Food and Drug Administration (FDA)
and the Federation of Thai Industries (FTI).

«  lasvmswauikangas/ kangasausuuuu Co-created Education

uIngaeuinalag UaudinInede sauiledu Newton
Business School WaiunndngnsAauaiansuasIngmans
U1l adn d191381naeNEN19§5A (A1ANLAY)
Taud Ay Aun1sysaInIsAusAIunagnsnIsul st
Amizgh M3y wazAusdunegsie Weasediingulsl
fannsofnidanagys fadusau uaswieusuiletummudiudou
vaslangsialutligiu lundngesitlészozinanfne 1 7
JansisunsasuluiuEsLazen9ing s 91A15 SiamScape
duuawnIs

Mahidol University, through the Faculty of Graduate
Studies, in collaboration with Newton Business School,
developed the Master of Arts and Science Program in
Business Strategy (MBS). The program integrates
competitive strategy, leadership, finance, and business
sustainability to cultivate ethical, strategic leaders capable
of navigating today’s complex business environment.
This one-year weekend program is offered at the SiamScape
Building, Siam Square.

«  TasvmswauunsigdvAnuindlUuuvudiaksgu (GE PLUS)

nsdasuANSIuiienuAAeATURRIUISIB3YU
'mmm%mﬁnmﬁﬂﬂém%’uﬂﬂﬁﬂwmé’ﬂ@mﬂ%mmm% L
msiladuAeeulatuuiwanwasuves Shopee 1995187397
uneAn 107 fusenaunisiuiesulatunivenduuiing uaz
Aanssuasuasisinuedinuasiden1enistiu diunisany
“Eniilaidnil” vesmeivn uuan 105 msaiiseunaniidua
n19n153u 1Budu Jagiu fiseimAnuiluiidaaeu
$1uu 8 e findnwamadeuoulunadeud 172568
J1u7u 3,302 Au (Toya o 19 ueneu w.e. 2568)

The University strengthened collaboration with the
private sector in developing General Education courses for
undergraduates, such as online store creation via Shopee
in MUGE 107 e-Commerce for Entrepreneurs and financial
literacy activities using the card game “Know the Face, Not
the Debt” in MUGE 105 Building a Secure Financial Future.
Currently, eight courses are offered, with 3,302 students
enrolledin Semester 1/2025 (data as of 19 September, 2025).

«  Tasomswaunuwaawasumsisgus Mahidol Continuing Education

nsdaviunannasunisieudivvesulal saudnis
WawwazUsuleseivinasnangnsousuluszauiadg
AnwligiSeunnnquanunsadnianisdinuliegrnanenia
wazdfide weidunisdaaiunisdoudnaoadin (Lifelong
Learning) denadasfiuitmuneniswaundidadu (SDGs)

The development of online learning platforms, along
with improved graduate-level courses and training
programs, enhances equitable access to education and
promotes lifelong learning in alignment with the Sustainable
Development Goals (SDGs).
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+  TnsvmisAadv Mahidol Design School

\Unlt@1A15 Mahidol Entrepreneurship, Technology &
Innovation School (METI School) litduunasseuiuinnssy
Nuilunisasiausstuaale mswaniUdsundeus waznns
WannauAnaseassd ufadunuiidauaninaaunig
winnssun1sfny sdeveananulignisldussloviluseeiu
deruuaziBondud saudansilugudnanveunietianiny
FesenintnAnw AT wazesAnInILUeN

The University inaugurated the Mahidol
Entrepreneurship, Technology & Innovation School (METI
School) as an innovation hub for inspiration, knowledge
exchange, and creativity. It also showcases educational
innovations for social and commercial application and
serves as a central network linking students, faculty, and

external organizations.

Flagship A 2.2 Boosting Alumni Engagement & Outcome

nsdalasents vieRanssuileduadunazaiuayy
ANSNRULINRILINNIING 1 8VOIARELAT 12U

« TA59n15 Mahidol University Alumni Ambassador
nsasaeseTeAudimmununninedouinalivinnting
Husnadeasseninaindne Auvdiin wazumiinede
sufaiuayumsdaianssuiioanaS i inede
waznfAnwn

+ 1A59A15 Mahidol University Alumni Recognition
nadayAusirudimiivszauanudiiouazainanalsslovd
uAdenunasUssmand iieadeussiumalalifutndnwm
sutagiu

+ 1A59A15 Mahidol University Job Fair 404119019
afasnudmsutihAn Audid uazyararilu ieasdlena
Tumsidgdasendniiaula asseuaug aruanse

« 159115 MU Career Advancement Program (MUCAP)
Batch 4 myuswnzanududameendnueain@nu nufwdii
Fimihiduiiaes (Menton T uusid e nudiindnu
(Mentee) 1iota8imTanAIundon Waudneain uay
asanudilalunisieu

« lasensdniingsAnsAvdiniamularena1sdlunidla
Avdnuring1duuiing
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The University organized projects and activities to
strengthen alumni engagement and support institutional
development, including:

« Mahidol University Alumni Ambassador Project:
Builds a network of alumni representatives linking students,
alumni, and the University while supporting development
activities.

« Mahidol University Alumni Recognition Project:
Honors outstanding alumni who contribute to society and
inspire current students.

« Mahidol University Job Fair: Provides career
opportunities for students, alumni, and the public aligned
with their skills.

» MU Career Advancement Program (MUCAP) Batch 4:
Prepares students for careers through alumni mentorship to
enhance professional competence.

« Exhibition of Distinguished Alumni and Beloved
Teachers: Highlights outstanding alumni and influential
teachers of Mahidol University.
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gnsmadasn 3

3

Policy Advocacy, Leaders in Professional/

Academic Services and Excellence in Capacity
Building for Sustainable Development Goals

unIneraeivua Flagship Projects tieatuaiuy
gsAansi 3 91uau 3 Tasenas leun

Flagship fi 3.1 Policy Advocacy Ecosystem

unAng1dednassyu Mahidol 3 Grants 2025 e
atuayuliyransthamArnsvidenuidefifienuduietu
BIANINIATT NMAERAMNTIY eyl wldudludaym
daruluseaiusing g suazihlugnisnseniing as@ndrdinvse
USuasumginssuiipnu dail

- uatuayuiomaasadauleuns (Policy Lab Funding)
flassnsfisunsdaden Esunuativayy S1um 2 Tasenns

- uafualasimsWusiaiedsnm (Social Engagement
Funding) fllasamsfisnunisdaidon ésunuatuayu sy
6 lAsan1s

- yuatuayulasnsiensiannegeddudguuu
“Living Lab” (SDGs Living Lab Funding) filasen1sfirau
nsAmden lasuyuativayy 91uiu 14 Tasens

- yuativayulasimsien e duio Uiy
“Living Lab” WAILAY (SDGs Living Lab Funding-Extended
(SLFX)) flasamsiausuazldsuyuaiivayu s1uon 4 Taseans

Flagship fi 3.2 Capacity Building Projects

n13aLfiulAsIN1g UN Certified Comprehensive SDGs
Training and Courses Faduanusiiieeteeiiossening
UNINBIFuUARa AU CIFAL Victoria, University of Victoria
UsenAuau1ni Aald United Nations Institute for Training
and Research (UNITAR) Tutliuuseana w.a. 2568 fin1saiiu
n1s¥aRanIsY SDGs Mindset fail

« SDGs Development Training for Students Batch 2
Meldlasanis The Developing a Sustainability Mindset Training
Program for Students

- SDGs Development Training for Executives Batch
2 nuldlasins The Developing a Sustainability Mindset

Training Program for Executives

The University designated 3 Flagship Projects to
support Strategy 3, as follows:

The University allocated the Mahidol S3 Grants 2025
to promote collaboration between academic and research
personnel with government, industry, and community
partners to address social issues, raise awareness, and
encourage positive behavioral change. The program includes
four types of funding:

e Policy Lab Funding: Supports research-to-policy
initiatives, with 2 projects funded.

« Social Engagement Funding: Strengthens community
development through academic collaboration, with
6 projects funded.

 SDGs Living Lab Funding: Promotes sustainable
development through participatory “Living Lab” models,
with 14 projects funded.

« SDGs Living Lab Funding — Extended (SLFX): Addi-
tional support for “Living Lab” projects advancing sustain-

able development, with 4 projects funded.

The University continued the UN Certified Comprehensive
SDGs Training and Courses in collaboration with CIFAL
Victoria, University of Victoria, Canada, under the United
Nations Institute for Training and Research (UNITAR).
In fiscal year 2025, the program organized SDGs Mindset
activities as follows:

« SDGs Development Training for Students — Batch 2,
under The Developing a Sustainability Mindset Training
Program for Students

« SDGs Development Training for Executives — Batch 2,
under The Developing a Sustainability Mindset Training

Program for Executives
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Flagship fi 3.3 SDGs Unit

wﬁmmé’aﬂismﬁ%%ﬂé]”mué CIFAL (Centre for
Authorities and Leaders) 3aléinunu CIFAL Global Network
Fedudunisneldesdnisantszanud (UN) tiednsa
Aud CIFAL uaga1nn15nIunIu n13 CIFAL Global Network
Taudsliunninerdonsiudn UN dununisuiulaseasneues
CIFAL Global Network Tui wazdslufiulouslunisvene
Aug CIFAL Wi fomguadaing1n aninedudslsuiu
LU NAIANTUNURNIUNTALTUIATINIUTOAINTTUAN 9
fjatiulviRnnnusseninddunswauegiedaiu

« msliuatuayuAneinsiduadeunleus SDGs
Uszanteuuszann w.e. 2568 dmsutindnunszautndindn

« 1A59715 Mahidol SDGs Impact Challenge 2025

«lasansAnuenvey-vgATtu S2S (Separate to Save)

« NAN35U Together for Mahidol Campus Sustainability

« i “singnuiesiugewaniigiiu: nisuvstiu
wnUfiRlunsTduimempmuiornududuianndou
wazmssuilesiomaiuAsuulasaningiiennie”

gnsAdashn 4

Management Innovation for Sustainability

umIngdeinua Flagship Projects tieatuayu
gsFNansh 4 91uau 4 Tasanas leun

Flagship Al 4.1 MU Brand & Endowment Fund

N1597%11 Communication and Branding Strategy
WD T2 UANIAIYBILUTUS (Brand Value) unninenduuiing
Uuﬁ/uﬁmmiﬁamiﬁzﬁwLﬂ%mmiﬁmmmiﬁwmuiwﬁu
seniuaAnsAne nagshuazniadiay tioasammeali
depu lagaiulasens uasAanssumig § ved 3 nagnsdiday
il

« Communication Synergy nﬂiﬁﬂﬂﬂﬂmumﬁi‘m S
1A59n15 Mahidol GenS, Aanssu CU x MU Together for
Sustainable Tomorrow, TU x MU BATTLE by Mahidol Channel,
OP Town Hall: Real World Impact Starts with Our People
ag Mahidol Town Hall 2025 “365 Miles On: Driving to
Real World Impact”

- Sustainable Brand Asa31eMUSUATIS 8 1 Aanssy
Meet the Press LLazé’mﬁWLLﬂmﬂmuﬂﬁ?iaaﬁ “3.19na Sandbox:
Nuiinaasuitenisldouuetalaendy”

« World-class Reputation nsaaiasunwanuailussaulan
1 Masesauilaieotunienun NSt Al TnensunmEsauiy
SIAM Al CLOUD (NVIDIA), 5w iaumimivendeuiing aaamiudive]
eI “Health Equity and Sustainability Thailand”
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Mahidol University sought to establish a CIFAL (Centre
for Authorities and Leaders) under the United Nations (UN)
framework and consulted the CIFAL Global Network.
However, the Network informed that due to its ongoing
restructuring, no new centers would be established.
Consequently, the University shifted its focus to initiatives
promoting sustainability awareness, including:

e Scholarship Program for SDGs Policy-Driven Theses
2025

 Mahidol SDGs Impact Challenge 2025

* S2S (Separate to Save) Waste Segregation Project

« Together for Mahidol Campus Sustainability

« Seminar: Locally Rooted, Resilient Futures: Sharing
Best Practices in Community Engagement for Sustainable
Development and Climate Resilience.

The University designated 4 Flagship Projects to
support Strategy 4, as follows:

The University implemented a Communication and
Branding Strategy to enhance Mahidol University’s Brand
Value through integrated communication that fosters
collaboration among the education, business, and social
sectors to create value for society. The initiative was driven
through three key strategies:

« Communication Synergy: Promoting integrated
communication through activities such as Mahidol GenS,
CU x MU Together for Sustainable Tomorrow, TU x MU
BATTLE by Mahidol Channel, OP Town Hall: Real World
Impact Starts with Our People, and Mahidol Town Hall 2025
“365 Miles On: Driving to Real World Impact.”

« Sustainable Brand: Sustainable Brand Building,
including the Meet the Press activity and the communication
campaign “MU Sandbox: Safe Road Use Experimental Zone”

« World-class Reputation: Enhancing global reputation
through initiatives including collaboration with SIAM Al
CLOUD (NVIDIA) to advance medical Al innovation, the
Mahidol University Jongjate Metheewich Award, and the
event Health Equity and Sustainability Thailand.
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FIURINITTEANN Y ﬂammﬂaﬁ%mﬁﬂmﬁammébﬁu
yaiBuminendouiing luwsssgududa ieatiuayunisai
“MU Bio-Plant T5e1ueniifiddn” uiawsnluuszinalne
NAUNTTANTUAINTIUAIN 9 16U Kick Off Seed Funding
“Human Interaction for Systematic Innovation” A139A5OU
n13NFAaazAILIN “The Phantom of the Opera” uaw
N139AN13uanNIRBULASANTINAA “IA8eUTEaIULTIALNTS
flugunsnsal”

Additionally, fundraising efforts under the Mahidol
University Endownment Fund, under the Royal Patronage,
were carried out to support the establishment of MU
Bio-Plant. Activities included the Kick Off Seed Funding:
Human Interaction for Systematic Innovation, the charity
performance of The Phantom of the Opera, and the benefit
concert “Voices of Hope with Suntaraporn.”

Health Equity

and Sustainability Thailland

HUMAN
INTERACTION

I

Flagship fi 4.2 Strategic HR; Global Talent Platform

UNINYIRYNUNIUAITUINT Global Talent @1eAvIN1T
wagaeaiuayy dndsnsdaiusenaumingds wén
TR ITestUNISUSIS Global Talent @183w1n5 Slaus
ABN15AIINN NN wazNITATUAYY LazIRvIvannIsuag
N3UIUNITUINIT Global Talent angatiuayy 5IUHINITIA
Furaitedoansludeduausing g

Flagship A 4.3 Data Governance

A1599YsEUURRMIUNanISATUIILLUULSEalng

(Prototype) Team Performance Data Dashboard el

HUSYNSINEyaTayas1e § Yaeuninendy Lasanunsnfnay
Talumsdavihusmnssniunuldegnesais wasusugn

The University reviewed its Global Talent management
for both academic and support staff, resulting in new
regulations on recruitment, employment, and support for
academic Global Talent, as well as defined principles and
processes for support staff management. Briefing sessions
were held to communicate these guidelines across all units.

The University developed a real-time performance
monitoring system (Prototype), the Team Performance Data
Dashboard, enabling executives to access institutional data
efficiently and make timely, accurate, data-driven decisions.

Flagship A 4.4 Operational Excellence; Lean - Integrate - Effective

ielfn1sdanisesdnsatelulifiuszansaan
wminedossniiunsluFesd iy il

- thszuuLena1s8iannseling (e-Document) Vo4
nsgnTNRITaIReIATgiauasdean il suasUTIN
vesuvineduuasdeuleviuinietnuansussnniasy

. miU%’UUjaﬂg'wmzJﬁLﬁaﬁaﬂumiUﬁﬁamu ATUBU
81113 Ysunseuaunsvhauliiannudanuwasaaesi
$1uu 17 Foe

« 9m¥11 Cash Flow Project fiu 10 d@3197U11589 34U
N59RRUTURIUHURNTUAFILU

« fnassRunaswulumudsuiensidelitulasinis
AldFuyuanuvgaunsuen

To enhance internal organizational efficiency,
the University implemented the following key initiatives:

« Adopted the e-Document System from the Ministry
of Digital Economy and Society to manage official
documents and connect with the government correspondence
network.

 Revised 17 regulations related to operational
procedures, delegation of authority, and workflow
improvement for greater clarity and flexibility.

« Implemented the Cash Flow Project with 10 pilot
units, along with training workshops for staff.

e Allocated revolving research funds to support
projects receiving external funding.
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Prof. Piyamitr Sritara, MD., FRCP,1D

ahidol University

AANIYUAzUIKUIgAISUSKISVIUYIVYUKIDNENagukaa

DIRECTION AND STRATEGIC GOALS OF MAHIDOL UNIVERSITY ADMINISTRATION

auiiuszuanuvinedouiing adafl 602 Yufl 20
fiunew 2567 fwdlviauete mansnsd weuwndUeeding
A3591 WonsmsznganTUand T i lvim s
85MsURNNINNSBNTnG LWaTWITUNANRINTZI0E T
nsafinszususleansiusanda usida aansianss
WeunnEUeziing A3551 ANTIRILNLNEENSTURNMTIVEAY
ufina faustTuii 28 nangnew 2567 ileduindouunTine &
Tute 4 Bdhanth gnisdusminededuidnidousy
nsanwseaulan Tngldnnudormaluanaiaiivd
IeAEnsgunIn (Health Science) N13a319RAINTI6
fifnuueedsan (Holistic Well-being) flugnadisa
Real World Impact

NATEUNWT (Retreat) T¥WINANLNTIUNTAN
UNINYIEE JUINITUNIINGIEE LavHUTIITAINU
Uses1l 2567 wle¥udl 29-30 fiquisu 2567 léimun
LN UIN LA N ULA R DU TV E AN
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saufunaln 3A Aa A1 Synergy Research @1un15n23de
A2 Empowering Learners Lﬁ'ué’ﬂuwéﬁ'w wae A3
Amplifying Operations %ﬂﬂﬂwaﬁuqmé W%@mﬁ'ﬁﬁﬁ LU
Taenadestuidmneniswauniideduresesdnis
andszvvi (SDGs) lawendumnuduudsduynnindiu
Yo ANt ioasunusiuiiouasysanmassdaug
Juffy 1Aadu MU Synergy HaunsarssanAudSa
waduNsANYILAZANSITY gn15adna Real World Impact
ey Academic Impact 3atUAISHAIMIAMATWTINLAY
aunmzveslssvvu iaulsutsanstsaeiidulseTom
uATHANAMTNIIATYERILAT Ao N aEEY
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At its 602" meeting on 20 March 2024, the Mahidol
University Council resolved to nominate Prof. Piyamitr
Sritara, M.D., FRCP, for royal appointment as President of
Mahidol University. His Majesty the King graciously granted
the royal command appointing Prof. Piyamitr Sritara, M.D.,
FRCP, to the position, effective 28 July 2024. Over the next
four years, he will lead the University toward becoming a
global leader in research and education, with a strong
foundation in health sciences and holistic well-being to
deliver Real World Impact.

At the 2024 Annual Retreat held on 29-30 June 2024,
the University Council, executives, and faculty
administrators outlined the University’s strategic direction
(2024-2027) under the 3A framework: Al: Synergy
Research, A2: Empowering Learners, and A3: Amplifying
Operations. These efforts align with the UN Sustainable
Development Goals (SDGs) and are driven by MU Synergy,
a model of integration and collaboration that enhances
both Academic Impact and Real World Impact, with the
ultimate aim of improving quality of life and contributing
to sustainable policy, economic, and environmental

outcomes.
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HOW-TO-WIN

\ Al

Synergy Research

A2

Empowering Learners

A3

Amplifying Operations

WHERE-TO-PLAY

World Class Research & Innovation

Innovative Education
S and Authentic Learning

Policy Advocacy, Leaders

33 in Professional/ Academic Services

and Excellence in Capacity Building
for Sustainable Development Goals

34 Management Innovation
for Sustainability
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AUUKIINg1dgButihluds:tnAlng

MAHIDOL UNIVERSITY AND ACADEMIC COLLABORATION
WITH LEADING UNIVERSITIES IN THAILAND

unMvedsuiinayuasuaseeuduuiesssuy
gaudnwilne lagliaudidydunisuaiuaiiusiuie
maArnstuaminededuilulssma deadanis
uilnfds (Synergy) fiausaadne Real World Impact %39
wansznulunsnildesnedsdu anusuietifuinnnd
nsasundonnas (MOU) wdidun1ssaumnuideisiny
gauds uaznsnensvesaaiunusinsdimeniuegradu
5¥UU ATEUARUENNTIETASEnBA ATt
uilulymisaunasadreuinnssy mauaniUdsueadenug
LarYAAINTNEENTEAUNINTEIUNTANYY S20fenTs

!
= |

TULAFBUN WM VIRNEARY LiveusTLdmunenITWaILN
N8y (SDGs) Tudsuuseaa w.e. 2568 An15aLiuNIg

Mahidol University is dedicated to strengthening
Thailand’s higher education system through academic
collaboration with leading universities to create synergistic
partnerships that deliver sustainable Real World Impact.
Beyond formal MOUs, this cooperation integrates the
expertise, strengths, and resources of partner institutions
to drive joint research and innovation, knowledge and
personnel exchange, and the advancement of national
agendas aligned with the Sustainable Development Goals
(SDGs).In Fiscal Year 2025, the university carried out
several key initiatives as follows:

WavASAIUKIINYIAY
CHULALONGKORN UNIVERSITY

UNINPIRBUANR FIUAU PU1aINTAINMIINYEE
asuuduiindennasninudiuiion1e3vinis (MOU)
Weauayun sWaILasLanUAsuBsAAILEE1L
nMsfne N15398 waruinnssy Wudnenmluniswan
yaang Hdn Undnw Tusuinwetinuazanududi
d0aSUN159RAANTTUAIUIVING waznITUTEYUdULUN
FLAUYIRULAZUIUIYIA naoaduatuayulasinisive
fingulandanudosnisvesdsnu insusia uazairauseTomw]
Trifuyuru duaduianssuoanalinsuasianssuiodeny
feiaunuandinwazaieusslevdlitudinuuas
mswaATLSBu SRR AN T Tias easIdd Ty
1an dnAnwlunisiasuadiainveaiuanadneassa
nsvhanduiin waznnsidiusmluyuyy

174 UKYINY1dgURQa

WSavuluduiindaanavAdussudonvisins (MOU)
StKIVUKIINYIduURaa

lag A. uw.Ug=0as ASSS1 95MmsudukIdIng1dagukaa
uaspwhavasaiukIdINg1as

lag fA1. 0s.31aA 33ys 95MsUTIWIALASIUKIINENAE

fu koo The Meeting Room du 5 gudaisAaugiudasnod
SUf 25 SuxAu 2568

Mahidol University and Chulalongkorn University
signed a Memorandum of Understanding (MOU) to
strengthen academic collaboration in education, research,
and innovation, enhancing the capacity of students and staff
in life skills and leadership development. The partnership
promotes academic activities, national and international
conferences, and research projects addressing social and
economic challenges for community benefit. It also supports
volunteerism and social engagement initiatives that improve
quality of life, foster sustainability, and develop creative
activities that encourage innovation, teamwork, and
community participation among students.
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From this Memorandum of Understanding, several
key collaborative projects were implemented as follows:

1. Cross-Institutional General Education Courses:
To enable students of both institutions to enroll in
general education courses offered by either university and
accumulate learning credits through the Credit Bank
System, in accordance with the curriculum and academic

regulations of their home institution.

2. 97U “CU x MU Sustainability Fest 2025”

nsuiinenuiniioiiearaaiunatuuminede
UMl MVOIYNBULAZEIAL aSreuTudansion
fuasuaniUAsuosdanudinumsnannfigBusevindan
tinfnwn ANNATE wazyAINTIN 2 a0ty nasnIu
funenadfnLgyusuLazden iWalemaliniauseen
Spulldildusulumstuedeutimnemswauniissdu
vi3o SDGs melunuiifanssumannvanefiaziouniuds
a519a55A1azN15158U3 917 Creative Workshops, Ultimate
Green Games, MsuaniauAIandanuaziindnwiainia

@psan U SHudeansiE@nlunveMingfuANugIE Y
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Move Towards Sustainability

A
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3. Tsen1sAausanilowusioduiusinodenn
(Social Engagement) “ansinglan: afguritunsznisla”
Tnqusrasdifondunszifosiaufonszniugidrmin
NSUANFANTNNSAUTIBERNT aBuuITHTTNETs el
ALINIENTUITYNTEYUNY 72 WITW ieuTIUTIY
AT F1ATIENToYaN I TULETIUYBR M IAUN LN
ARYLANET wazilooyintunzinouniteyanfivutiiuud
0 11U warUss ST U RLaz LG

2. CU x MU Sustainability Fest 2025:

A collaborative effort to strengthen both universities
as community-engaged institutions, creating a shared
learning space for students, faculty, and staff, and extending
sustainable development knowledge to communities.
The event also encouraged civil society engagement in
advancing the Sustainable Development Goals (SDGs).
Key activities included Creative Workshops, Ultimate Green
Games, student musical performances from both

universities, and panel discussions on sustainability.

3. Social Engagement Collaboration Project
“From Roots to the World: Nan Province Folklore”:

The project aims to honor Her Royal Highness Princess
Maha Chakri Sirindhorn on the occasion of her 72" Birthday
Anniversary, by collecting, analyzing, and synthesizing
cultural information from Nan Province through the lens of
folklore studies. It also seeks to preserve and disseminate
Nan’s folkloric heritage to children, youth, and the public
at both national and international levels.
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2. InvimenuAan “TU x MU Battle annlaniuinis
glanAnuase”

579015 Casual Talk Show Mdandilddndunis
91n%e 2 @atu LLaﬂLﬂﬁaugmuamuumﬂﬂmqm
LWNELLINSHIL YouTube Mahidol Channel
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Mahidol University and Thammasat University signed
a Memorandum of Understanding (MOU) to strengthen
collaboration in academics, research, innovation, and
education. The partnership focuses on co-developing and
managing academic programs at all levels, emphasizing the
integration of specialized knowledge and expertise. It also
supports joint teaching, research, and academic services
that apply knowledge and technology to benefit society.

WSavuluuufindaanavAxusiudionvisins (MOU)
StKOIUKIINNdgUKQa

lag A. uw.Jg:das ASSS1 95mMsuduKkIdNNduukaa
LAsUKINYI1AYSSSUMAs

lag A. as.ANAYAT Gud1ad 95MSUGUKIINNAYSSSUMANS

gu %oV Grand Auditorium §u 4 arusinalulagaisauinAuasnsdoans
UKIINIABURQA Aa1a

5UR 22 waunAU 2568

Following the signing of the Memorandum of
Understanding (MOU), key initiatives were undertaken
as follows:

1. Establishment of a pilot Bachelor of Arts
-Bachelor of Science Program

A joint program offering students the opportunity to
complete the first 2 years at Thammasat University and
the final 2 years at Mahidol University, with integrated
internships in the private sector to gain real-world experience.

2. Podcast “TU x MU Battle: From Academia
to the Real World”

A casual talk show featuring open and honest
discussions between scholars from both universities.
The program fosters academic dialogue and is broadcast
on Mahidol Channel via YouTube.
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Mahidol University and Chiang Mai University signed
a Memorandum of Understanding (MOU) to strengthen
collaboration in research, innovation, social engagement,
and sustainable development. The partnership aims to
enhance academic quality, create a broad positive impact
on Thai society, and promote the exchange of visions and
best practices in university administration between the two
institutions.

WSavuluuufindaanavAxusiudomuvisins (MOU)
StKIWUKIINYIdoukaa

Tag A. uw.Ug:0as ASSS1 95MsuGukIIng1agukaa
UA:UKIINENFToVIKU

Tag A. as. uw.wodsnyd ASUuAaULAA 95AISUGUKIINENFTaVIKU
U Kov Grand Ballroom fgudus:yuuaz:anmsaaasaukaoaansins
UK1dNgIagukaa Aalen

3ui 22 waumAu 2568

UK1Ing1aglagasAans
KASETSART UNIVERSITY

UATINYRENTARA TIUAU UNTINYIRUNEATANERAS
avutuiintonnainusInden1ivin1s (MOU) duasu
MsIvns 39 uazuTanssy nieurenienusauiieves
W 2 unende Tslanizdunsineasuasdwindou
hulUR AT wagauInAdUNUS

UDNNTLONITNTINAAY (Synergy) SEAUUMNINYIAY
TuUsgtpundnuda Fedllmnusauieluszduanszuasy
anu fldTuindeuetesaideduusasduanienig
AINALTEITIY VR AT EILITY N1TASIASeT Y
anusaniefinseunquluyniifi Selaifosusitoensedn
1AEILNSANY M3Se waruinssunelulsemeawintu
wigfadumsadeguiiiunaiterilug Real World Impact
vse nansznulueningldogauiase

Mahidol University and Kasetsart University signed
a Memorandum of Understanding (MOU) to promote
collaboration in academics, research, and innovation, and
to strengthen joint efforts particularly in the fields of
agriculture and environment, as well as in research and
international relations.

WsavuiudufindaanavaAdiusiulianvisins (MOU)
StKIVUKIINENduuRkaa

Tao A. uw.Ug:0as ASSS1 95MmMsudukIdng1dguikaa
LAzUKINYIAYIAYASAAOS

Tog as.d1SVA ASWSESIU SABIAISILNUDSMSUGUKIINNFsIAYASAIENS

U Kov Grand Ballroom fgugus:yuuaz:onmsaaasaukoadansins
UKIDNE1agURKaa Malen
3UR 7 AsaniAu 2568

Beyond university-level synergistic collaborations on
key strategic themes, Mahidol University has also fostered
ongoing partnerships at the faculty and institute levels,
focusing on specialized areas of expertise within each unit.
This comprehensive network of cooperation not only
enhances national standards in education, research, and
innovation, but also establishes a strong foundation for
achieving a tangible and sustainable Real World Impact.

MAHIDOL UNIVERSITY
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MAHIDOL UNIVERSITY'S
TOP 2% RESEARCHERS 2024

Elsevier’s Digital Commons Data IﬁLNSLLW‘iﬁayja
World’s Top 2% Scientists by Stanford University 2024
vioseTetininemanifildsunsdnsdegeianlu Top 2%
vodlan Tuaviuneng § 22 @1Ivan wag 174 d191ee8
53u11nA31 100,000 A Tnautau 2 ngu léun

1. PIUUNRIUNANTENUAITO NBINADADITNINTTY/
1nINeIA1ans (career-long citation impact) uieAnd
2023

2. PIUWUNAUNANTENUN1ITD19D9Lan12T 2023
(citation impact during the single calendar year 2023)
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Elsevier’s Digital Commons Data released the
World’s Top 2% Scientists by Stanford University 2024,
a list of the most highly cited scientists worldwide across 22
disciplines and 174 subfields, totaling more than 100,000
researchers. The rankings are presented in 2 categories:

1. Career-long citation impact up to the end of 2023

2. Citation impact during the single calendar year
2023

Mahidol University has faculty members and
researchers included in both categories, as follows:

Us:1nn career-long citation impact 41 niu
Career-long citation impact: 41 faculty members and researchers

1. Prof. Sir Nicholas ] White
AfuzYMaaswasau (MORU)
Faculty of Tropical Medicine (MORU)

2. Prof. Philip Hallinger, Ph.D.
Sng1agNIsvams
College of Management

3. Ai. UW.ASTY Kao158aISsseu
AguzBAMEasSwasau
Prof. Sornchai Looareesuwan, M.D
Faculty of Tropical Medicine

4. A. UW.JFY NnavUYLAQ
AfUELLWNIAAQSASS1IBWEIUIA
Prof. Visith Thongboonkerd, M.D.
Faculty of Medicine Siriraj Hospital

5. Prof. Richard Coker, Ph.D.
AfUzANSISUFUANEQS
Faculty of Public Health

6. Prof. Lorenz Von Seidlein
AtuzDBMaaswasou (MORU)
Faculty of Tropical Medicine (MORU)

7. Prof. Chettiyappan Visvanathan
AfUIADASSUANE0S
Faculty of Engineering

8. Prof. George Parthenios Moschis, Ph.D.
JNg1agNISHaMS
College of Management

9.A. as. uw.dsau lakasicud
AfUELLWNIAAQSASS1IBWEIUIA
Prof. Varut Lohsiriwat, M.D., Ph.D.
Faculty of Medicine Siriraj Hospital

10. A. uW.anAu Winsey
aauugrdngmaaslviana
Prof. Sutat Fucharoen, M.D.

Institute of Molecular Biosciences

11. Honorary Prof. Duncan Richard Smith, Ph.D.
amuugidngrmaasluiana
Institute of Molecular Biosciences

12. A.lAgsfineu uw.Jy¥ey sssuazana
AUUWNYAFASASSIBWEIUIA
Prof. Emeritus Visanu Thamlikitkul, M.D.
Faculty of Medicine Siriraj Hospital

13. Prof. Eiji Konishi, Ph.D.
AuzYAEaswasau (BIKEN)

Faculty of Tropical Medicine (BIKEN)

14. A.lAgstineu as. nw.anag asavk
AINYIAAaS
Prof. Emeritus Satit Sirisingha, D.M.D., Ph.D.
Faculty of Science

15. Prof. Stuart Blacksell
AruzYMaaswasau (MORU)

Faculty of Tropical Medicine (MORU)

16. A.lAgsAiAU aS. UW.J3TY LAWAINS
Aguzuwnemaasisoweiuiasiuisud
Prof.Emeritus Wichai Aekplakorn, M.D., Ph.D.
Faculty of Medicine Ramathibodi Hospital
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17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

A.lAgsOAU Wey.wssel UQignSsssu
AguzDBMAASwasau

Prof. Emeritus Punnee Pitisuttithum, M.D.
Faculty of Tropical Medicine

Prof. Yasuyuki Tanaka, Ph.D.
AfUsdNgIAMEQs

Faculty of Science

f. QS.9USUNS NATeyYlades
AguzUWNgMAQsIsbwaIuIasISuUa

Prof. Ammarin Thakkinstian, Ph.D.
Faculty of Medicine Ramathibodi Hospital
FA.LAYSTAL QS. UW.aJF AUSUS:IT
Aguzuwnemaasisoweiuiasiuisud

Prof. Emeritus Nat Bhamornprawat, M.D., Ph.D.

Faculty of Medicine Ramathibodi Hospital
Prof. Paul D Losty
Auzuwngmaasisbweiuiasiuisud
Faculty of Medicine Ramathibodi Hospital
f. as.gu10 9uaus

AUINEIAAaS

Prof. Suchart Upathum, Ph.D.
Faculty of Science

fl. QS. AgY.a8u1 Junsay
AuzNdUMEQS

Prof. Leena Suntornsuk, Ph.D.
Faculty of Pharmacy

F.WLAY as.lada 2Ku swiwla
CRIBSHEREREV

Prof. David John Ruffolo, Ph.D.
Faculty of Science

A.lAgsdng as.3ans Wi
AfUsdNYIAMEQs

Prof. Emeritus Visut Baimai, Ph.D.
Faculty of Science

A. 0S.0adn SUIVA
AfuzBMASwWaSaU

Prof. Mallika Imwong, Ph.D.

Faculty of Tropical Medicine

Prof. Peter Fereed Haddawy, Ph.D.
aruzinaluladansauinAua:msdoans
Faculty of Information

and Communication Technology

fl. as. uw.wasau 3lasau
AfUzBMASWaSaU

Prof. Polrat Wilairat, M.D., Ph.D.
Faculty of Tropical Medicine
A.IRgstA as. Wey.AASS IagagnAi
AguzDBMAASwasau

Prof. Emeritus Sasithon Pukrittayakamee, M.D.,Ph.D.

Faculty of Tropical Medicine

sA. as.5as1 bAna
AfuzDBMAaSwasou

Assoc. Prof. Jittra Waikakul, Ph.D.
Faculty of Tropical Medicine

180 UK12Ng1aguURQa

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

sA. as.Unuinsai ngagwod

AUINYIAAOS

Assoc. Prof. Pattamaporn Krittayapong, Ph.D.
Faculty of Science

A. 0S.U:3 Kuau

AfUIADASSUANEOS

Prof. Mali Hunsom, Ph.D.

Faculty of Engineering

fi. QS.@UWUS JSseuduasny
AfuzltnATANISUWNE

Prof. Sompon Wanwimolruk, Ph.D.

Faculty of Medical Technology

sA. as. uw.Us:ad avkaouun
AfuzDBMAASwWasau

Assoc. Prof. Pratap Singhasivanon, M.D., Ph.D.
Faculty of Tropical Medicine

SA. S.2SWUS Aanadsuas
aruzinaluladansauinAua:msdoans

Assoc. Prof. Worapan Kusakunniran, Ph.D.
Faculty of Information

and Communication Technology
A.lAgstinau uw.Iwyad gSaovAlwma
Aguzuwngmaasisoweiuiasiuisud

Prof. Emeritus Paibul Suriyawongpaisal, M.D.
Faculty of Medicine Ramathibodi Hospital
SA. as.auwvri lanav
TASVANSIAAVINYIWAUASAISSA

Assoc. Prof. Sompong O-thong, Ph.D.
Nakhonsawan Campus

A.lAgsTAf as.3s:wWoA USsseyransna
AuziNnAUAMSUWNE

Prof. Emeritus Virapong Prachayasittikul, Ph.D.
Faculty of Medical Technology

fA. uw.astuas bana
ARLWNYAMEASASS1IBWEIUIA

Prof. Saranet Waikakul, M.D.

Faculty of Medicine Siriraj Hospital
A.lRgstinau wey.dsasseu aulwdas
AUUWNIMAASASSIBWEIUIA

Prof. Emeritus Worawan Tanphaichitr, M.D.
Faculty of Medicine Siriraj Hospital

WFA. as.5stigsd 1Aawsy

AINYIAAas

Asst. Prof. Teerakiat Kerdcharoen, Ph.D.
Faculty of Science
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Us:tan citation impact during the single calendar year 2023 53 u
Citation impact during the single calendar year 2023: 53 faculty members and researchers

1. Prof. Philip Hallinger, Ph.D.
Sng1agmsvans
College of Management
2. Prof. Sir Nicholas | White
AuzYMAaaswasau (MORU)
Faculty of Tropical Medicine (MORU)
3. A. as. uw.dsal [dkassaud
AUUWNYAFOSASSIBWEIUIA
Prof. Varut Lohsiriwat, M.D., Ph.D.
Faculty of Medicine Siriraj Hospital
4. sA. 0s.358: 1ay:svlsau
Sngndaguiunyd
Assoc. Prof. Viriya Taecharungroj, Ph.D.
Mahidol University International College
5. . UW.JAY5 navuylAa
AfUELLWNIAAQSASS1IBWEIUIA
Prof. Visith Thongboonkerd, M.D.
Faculty of Medicine Siriraj Hospital
6. . 0S.dM1 IWOWA
AfzASISUFUAEQS
Prof. Supa Pengpid, Ph.D.
Faculty of Public Health
7.Prof. Chettiyappan Visvanathan
AEUEDFADASSUANEQOS
Faculty of Engineering
8.9. as.3uda1 LaBUSaFY
AEWNIAEASASS1IBWEIUIA
Lect. Wanwisa Dejnirattisai, Ph.D.
Faculty of Medicine Siriraj Hospital
9.Prof. George Parthenios Moschis, Ph.D.
Sng1agnIsvans
College of Management
10. sA. as.gudassA Aua=yas
Jng1agnIsvaMs
Assoc. Prof. Sooksan Kantabutra, Ph.D.
College of Management
11. Prof. Lorenz Von Seidlein
AuzYAEFaswasau (MORU)
Faculty of Tropical Medicine (MORU)
12. A. as.9USUNS NATYLladgs
AuzUWNgMAasisowaiulasuisud
Prof. Ammarin Thakkinstian, Ph.D.
Faculty of Medicine Ramathibodi Hospital
13. A. as. uw.disn auussana
AguzLBAFasSwWasau
Prof. Direk Limmathurotsakul, M.D., Ph.D.
Faculty of Tropical Medicine
14. sA. as.Uutas suas=ms
Sngrasuiunyd
Assoc. Prof. Pandej Chintrakarn, Ph.D.
Mahidol University International College

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27

28.

Honorary Prof. Duncan Richard Smith, Ph.D.
aauugrdngmaasiviana

Institute of Molecular Biosciences

Fl. UW.WUSINW DVTYFUAS
Auzuwngmaasisbwaiuiasiuisud

Prof. Pantep Angchaisuksiri, M.D.

Faculty of Medicine Ramathibodi Hospital
sA. as.Ug:woy dunsikuya
damuuwauuIgUAIWDILGEU

Assoc. Prof. Piyapong Janmaimool, Ph.D.
ASEAN Institute for Health Developement
Bipin Adhikari, Ph.D.
AuzpBMaaswasau (MORU)

Faculty of Tropical Medicine (MORU)
Nilesh Prakash Nirmal, Ph.D.
amuulasuins

Institute of Nutrition

Prof. Stuart Blacksell
AuzUMaaswasau (MORU)

Faculty of Tropical Medicine (MORU)

A. 0S.0aaM SUIVA

AguzDBMASWasou

Prof. Mallika Imwong, Ph.D.

Faculty of Tropical Medicine

SA. 0S.3Ys: YuUd0av

AfuztnATANISUWNE

Assoc. Prof. Watshara Shoombuatong, Ph.D.
Faculty of Medical Technology
A.lAgstAa as. UW.338 LAWAIAS
AguzUWNgMAQsIsbwaIuIasIISUG
Prof.Emeritus Wichai Aekplakorn, M.D., Ph.D
Faculty of Medicine Ramathibodi Hospital
SA. UW.WalAgsh JuuIeuy
Auzuwngmaasisoweiunasiuisud
Assoc. Prof. Poonkiat Suchonwanit, M.D.
Faculty of Medicine Ramathibodi Hospital
Prof. Phaik Yeong Cheah
AuzUMaaswasau (MORU)

Faculty of Tropical Medicine (MORU)

f. as. uw.wasau 3lasau
AguzDBMASwasou

Prof. Polrat Wilairat, M.D., Ph.D.

Faculty of Tropical Medicine

. SA. as.auwvr Tanav

TAspASIOALINGIWAUASAISSA

Assoc. Prof. Sompong O-thong, Ph.D.
Nakhonsawan Campus

sA. as.wey.Ugn uguangnav
AuzUWNYMAasIsbwaIuIasIuIsua

Assoc. Prof. Piya Chaemsaithong, M.D., Ph.D.
Faculty of Medicine Ramathibodi Hospital
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29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

A.lAgstAf as.3s:wWoA USsseyransna
AuzinAUAMSUWNE

Prof. Emeritus Virapong Prachayasittikul, Ph.D.
Faculty of Medical Technology

Fl. UW.WaBH DSADSYINEY
AUWNIAEASASS1IBWEIUIA

Prof. Poonchai Jarasjaroenwittay, M.D.

Faculty of Medicine Siriraj Hospital

SA. as. wey.Seyeysau olunszund
AuzUWNYMAasIsbwaIuIasIuISUG

Assoc. Prof. Thanyarat Anothaisintawee. M.D., Ph.D.

Faculty of Medicine Ramathibodi Hospital
SA. 0S.2SWUS Aanadsuas
aruzinaluladansauinAuazmsdoans
Assoc. Prof. Worapan Koosakunniran, Ph.D.
Faculty of Information

and Communication Technology
A.lAgsOAU UW.J¥aY SSSUaTana
AUWNIAMEASASS1IBWEIUIA

Prof. Emeritus Visanu Thamlikitkul, M.D.
Faculty of Medicine Siriraj Hospital

SA. 0S.YIVA 130gu013

AfUdNYIAEQS

Assoc. Prof. Choowong Auesukaree, Ph.D.
Faculty of Science

Prof. Richard ] Maude
AuzpBMaaswasau (MORU)

Faculty of Tropical Medicine (MORU)
A.lAgstAU wey.wssel UGignSsssu
AguzDBMASWasouU

Prof. Emeritus Punnee Pitisuttithum, M.D.
Faculty of Tropical Medicine

fi. as.dmanuai Ussveyransna
AuzinAUAMSUWNE

Prof. Supalak Prachayasittikul, Ph.D.
Faculty of Medical Technology

fl. QS. N§Y.2S1ASAl USWIBW DSSUS:Lasy
AzINdYMEQS

Prof. Varaporn Buraphacheep Junyaprasert, Ph.D.

Faculty of Pharmacy

fl. UW.D1dUA DGSUU
Aguzuwngmaasisoweiunasiuisud

Prof. Vasanop Vachiramon, M.D.

Faculty of Medicine Ramathibodi Hospital
sA. as. nn.a1ns $lwyad

AuzINdUMEQS

Assoc. Prof. Arthorn Riewpaiboon, Ph.D.
Faculty of Pharmacy

f. QS. UW.QQSTY LkdduUs:zain
AguzUWNgMAQsIsbwaIuIasISuUa

Prof. Chatchai Muanprasat, M.D., Ph.D.
Faculty of Medicine Ramathibodi Hospital
WA. as.301 USsuayrdnsna
AuziNnAUAMSUWNE

Asst. Prof. Wida Prachayasittikul, Ph.D.
Faculty of Medical Technology

182 UK12Ng1aguRQa

43.

44,

45.

46.

47.

48.

49,

50.

51.

52.

53.

Prof. Paul D Losty
AguzUWNgmMAaslsbweiulasiisud
Faculty of Medicine Ramathibodi Hospital
fl. QS.AN.BAANS JULABY
Auzuwngmaaslisoweiuiasiuisud

Prof. Chonlaphat Sukasem, Ph.D.

Faculty of Medicine Ramathibodi Hospital
A.Ifgstn as. Wey.ARASS IagagiAl
AfuzBMANSwWasau

Prof. Emeritus Sasithon Pukrittayakamee, M.D.,Ph.D.

Faculty of Tropical Medicine

A.lAgsTAf as. Nw.adag asavk
AINYIAENOS

Prof. Emeritus Satit Sirisingha, D.M.D., Ph.D.
Faculty of Science

ARgsGA as.Ussmawg Bgulanan
AfzLWNYMAASASS1IBWEIUIA

Prof. Emeritus Praphatip Eamsobhana, Ph.D.
Faculty of Medicine Siriraj Hospital
as.ual doa:advsau
AuzinAUAMSUWNE

Nalinee Sajjaduangrat, Ph.D.

Faculty of Medical Technology

Mohd Jahir Khan, Ph.D.
ADIADASSUATEQS

Faculty of Engineering

F.399 0S.1DOAYU JaauvAY US:AS
AfuzBMANSwWasau

Research Prof. Jetsumon Sattabongkot
Prachumsri, Ph.D.

Faculty of Tropical Medicine

sA. as.Unuiasal ngagwou
AINYIAENS

Assoc. Prof. Pattamaporn Krittayapong, Ph.D.
Faculty of Science

WA. as.5stAgsa 1hawsay
AINYIAEOS

Asst. Prof. Teerakiat Kerdcharoen, Ph.D.
Faculty of Science

SA. UW.S0UUN 13823
AfuzDYBAMAENSwWasau

Assoc. Prof. Wattana Leowattana, M.D.
Faculty of Tropical Medicine



S190UUS=9U 2567-2568
ANNUAL REPORT 2024-2025

s1v3a Mahidol University's Top 2%
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MAHIDOL UNIVERSITY'S
TOP 2% RESEARCHERS 2025

Elsevier’s Digital Commons Data lslieunsdoya
World’s Top 2% Scientists by Stanford University 2025
vidosredetininemaniilésunmsdndegedianlu Top 2%
yodlan Tuav3uneg § 22 @1wman waz 174 @191e08
3131 100,000 Au Tnsuvadu 2 ngu toud

1. PWUARUNANTENUAITONBINADABITNTINITY/
1nInenFnans (career-long citation impact) JuiaAnd 2024

2. IUUNMIUNANTENUAITO19BUaWIZT 2024

(citation impact during the single calendar year 2024)

lnofiam191sduariiniduesuninerasuiina
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Elsevier’s Digital Commons Data released the
World’s Top 2% Scientists by Stanford University 2025,
a list of the most highly cited scientists worldwide across
22 disciplines and 174 subfields, totaling more than
100,000 researchers. The rankings are presented in two
categories:

1. Career-long citation impact up to the end of 2024

2. Citation impact during the single calendar year 2024

Mahidol University faculty members and researchers
included in the rankings are as follows:

Us:lan career-long citation impact 69 niu
Career-long citation impact: 41 faculty members and researchers

1. Prof. Sir Nicholas ] White
AfuDBAEFaswasou (MORU)
Faculty of Tropical Medicine (MORU)

2. Assoc. Prof. Karl Peltzer, Ph.D.
AU:aANSISUFUANAQS
Faculty of Public Health

3. Prof. Frangois H Nosten, Ph.D.
AfuzDBAEaswasou (MORU)
Faculty of Tropical Medicine (MORU)

4. Prof. Timothy William Flegel, Ph.D.
AgUdNEIAMEQs
Faculty of Science

5. A. UW.ASTY Ka1SIAISSEU
ARU:DBAEASIWAaSaU
Prof. Sornchai Looareesuwan, M.D.
Faculty of Tropical Medicine

6. Prof. Nicholas PJ Day
AuzLYAFaswasau (MORU)
Faculty of Tropical Medicine (MORU)

7.Prof. Lorenz Von Seidlein
AfuDBAFaswasou (MORU)

Faculty of Tropical Medicine (MORU)
8.Prof. George Parthenios Moschis, Ph.D.

3ng13gAsIaNS

College of Management

9. Prof. Elizabeth A. Ashley
AruzBAFaswasau (MORU)
Faculty of Tropical Medicine (MORU)

10. Honorary Prof. Duncan Richard Smith, Ph.D.
amuugdingsmaasluiana
Institute of Molecular Biosciences

11. Prof. Brad H. Pollock, Ph.D.

Uuiadnegag
Faculty of Graduate Studies

12. Prof. Rose McGready
AuzUMAaswasau (MORU)

Faculty of Tropical Medicine (MORU)

13. A.lAgstineu as. nw.anagd asavk
AfUDNYIAEAS
Prof. Emeritus Satit Sirisingha, D.M.D., Ph.D.
Faculty of Science

14. Prof. Stuart Blacksell
AguzBMAaswasau (MORU)

Faculty of Tropical Medicine (MORU)

15. A.lAgstingu as. uw.3dg LaAwaINS
atuzuwngmaaslsoweaiuiasivisud
Prof.Emeritus Wichai Aekplakorn, M.D., Ph.D.
Faculty of Medicine Ramathibodi Hospital

16. Allen L. Richards, Ph.D.
AuzLUMAaswWasau (MORU)

Faculty of Tropical Medicine (MORU)

17. A.lAgstineu wey.wssel UBignsSsssu
AfuzDYAMAasSwasau
Prof. Emeritus Punnee Pitisuttithum, M.D.
Faculty of Tropical Medicine
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18. Prof. Yasuyuki Tanaka, Ph.D. 32. A.399 Qs.1P0dUU Joauvas Us:31AS

AUNYIMANS AfUzBMAASWasau
Faculty of Science Research Prof. Jetsumon Sattabongkot Prachumsri, Ph.D.

19. A. 0s.9USUNS NATYLafgs Faculty of Tropical Medicine
AtuzuwWnamaasisoweiuiasiwisud 33. A. uw.aswas bana
Prof. Ammarin Thakkinstian, Ph.D. AfULIWNEIAJASASS1IBWEIUIA
Faculty of Medicine Ramathibodi Hospital Prof. Saranet Waikakul, M.D.

20. Prof. Jung - Der Wang Faculty of Medicine Siriraj Hospital
anmuuwudunwallgau 34. A.figstneu wey.dsasseu aulwaas
ASEAN Institute for Health Developement AfUELLWNIAAOSASS1IBWEIUIA

21. Prof. Paul Damian Losty Prof. Emeritus Worawan Tanphaichitr, M.D.
AguzUWNgMAasIsbwaiulasIsud Faculty of Medicine Siriraj Hospital
Faculty of Medicine Ramathibodi Hospital 35. sA. wey.3la AUdTsGAona

22. A.lfgstAa as.gu1d auaus AfELLWNYAMAASASSIBWEILIA
AINYIAAaS Assoc. Prof. Vilai Kuptniratsaikul. M.D.
Prof. Emeritus Suchart Upathum, Ph.D. Faculty of Medicine Siriraj Hospital
Faculty of Science 36. Prof. Philip Hallinger, Ph.D.

23. A.WLIAY as.1a30 aKu swWiwla Sngnagnsdams
AfU:dNEIMANS College of Management
Prof. David John Ruffolo, Ph.D. 37. Prof. Marcus J. Schultz, Ph.D.
Faculty of Science AuzYAMAaaswasau (MORU)

24. Prof. Peter Fereed Haddawy, Ph.D. Faculty of Tropical Medicine (MORU)
aruzinaluladansauinAua:msdoans 38. Prof. Davor Solter, Ph.D.

Faculty of Information AfUELWNIAAOSASS1IsWEIUIA
and Communication Technology Faculty of Medicine Siriraj Hospital

25. f. as.Jaan 3UIVA 39. Prof. Arjen Dondorp
AzLYMEASWaSDU AfuzpBMaaswasou (MORU)

Prof. Mallika Imwong, Ph.D. Faculty of Tropical Medicine (MORU)
Faculty of Tropical Medicine 40. A. UW.3AYE NovYUYLAQ

26. sA. as.sGuns dunE@uIag AUEUWNIMAASASSIBWEIUIA
AfustnAUANISUWNE Prof. Visith Thongboonkerd, M.D.
Assoc. Prof. Chanin Nantasenamat, Ph.D. Faculty of Medicine Siriraj Hospital
Faculty of Medical Technology 41. Prof. Richard Coker, Ph.D.

27. sA. as.Unuiasad ngagwod AfUENSISEUFUAEas
AINYIAdas Faculty of Public Health
Assoc. Prof. Pattamaporn Krittayapong, Ph.D. 42. Prof. Chettiyapan Visvanthan, Ph.D.
Faculty of Science AfUDFADASSUAEQS

28. A. 0S.U=a Kuau Faculty of Engineering
AEU3ADASSUAAAS 43. A. as. uw.dsal [dKassaud
Prof. Mali Hunsom, Ph.D. AUELWNYMEASASS1IBWEIUIA
Faculty of Engineering Prof. Varut Lohsiriwat, M.D., Ph.D.

29. Walter Robert John Taylor, Ph.D. Faculty of Medicine Siriraj Hospital
AtuzDBAFaswasou (MORU) 44. A. uw.anAud Winsey
Faculty of Tropical Medicine (MORU) amuugidngrmaasluiana

30. sA. s.2SWus Adnaldsuas Prof. Sutat Fucharoen, M.D.
aruzinaluladansautnAuaznisdoans Institute of Molecular Biosciences
Assoc. Prof. Worapan Kusakunniran, Ph.D. 45. A.lfgstAfU UW.JYaI SSSUATONA
Faculty of Information AfULLWNIAAOSASS1IBWEIUIA
and Communication Technology Prof. Emeritus Visanu Thamlikitkul, M.D.

31. sA. as. uw.Us:oJ dvkAnuun Faculty of Medicine Siriraj Hospital
AfuzBMANSwWasau 46. Prof. Henry J. Silverman, Ph.D.
Assoc. Prof. Pratap Singhasivanon, M.D., Ph.D. amUuwudgunIwalgau
Faculty of Tropical Medicine ASEAN Institute for Health Developement

47. Prof. Eiji Konishi, Ph.D.
AtuzDBMaaswasou (BIKEN)
Faculty of Tropical Medicine (BIKEN)
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48.

49,

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

Prof. Ben Cooper
AuzYMaaswasau (MORU)
Faculty of Tropical Medicine (MORU)
Prof. Paul N. Newton
AuzBMaaswasau (MORU)
Faculty of Tropical Medicine (MORU)
Rajesh Kumar Rai, Ph.D.
aauulasuims

Institute of Nutrition

Prof. Mohammad Tariqul, Ph.D.
AU ADASSUAAQS

Faculty of Engineering

Prof. Simo Nayha, Ph.D.
AfuzaNsISUUAIEQS

Faculty of Public Health

9. QS.ISSEUW JLABAVIU
ARUELLWNYAAOSASS1IBWEIUIA

Lect. Wonnop Visessanguan, Ph.D.
Faculty of Medicine Siriraj Hospital
Prof. Constance A. Griffin
Atuzuwngmaaslsowaiuiasinisud
Faculty of Medicine Ramathibodi Hospital
A.LAYSTAR aS. UW.a0g AUSUS:IT
Atuzuwngmaasisowaiuiasivisud
Prof. Emeritus Nat Bhamornprawat, M.D., Ph.D.
Faculty of Medicine Ramathibodi Hospital
A. 0S. UW.dlsn auussana
AguzDBAMFASIWaSau

Prof. Direk Limmathurotsakul, M.D., Ph.D.
Faculty of Tropical Medicine

fi. QS. NgY.aau1 quNsqu
RINGELRRE(]S

Prof. Leena Suntornsuk, Ph.D.
Faculty of Pharmacy

fA. as. uw.wasau 3lasau
AfzDYAMAaSWasau

Prof. Polrat Wilairat, M.D., Ph.D.
Faculty of Tropical Medicine

A. UW.Uwus wavdsuns
AfUELLWNYAAQSASS1IBWEIUIA

Prof. Nipon Puangwarin, M.D.
Faculty of Medicine Siriraj Hospital
A.lAgsn as.3gns WD

AU NYIANEAS

Prof. Emeritus Visut Baimai, Ph.D.
Faculty of Science

61. A.LAYSOALU OS. Wey.AASS WAHQEIAD
AfuzDBAMANSwWasau

Prof. Emeritus Sasithon Pukrittayakamee, M.D., Ph.D.

Faculty of Tropical Medicine

62. Jonathan Mark Sleeman, Ph.D.
AU UWNYAEQS
Faculty of Veterinary Science

63. sA. as.3as1 bAna
AfuzDBAMANSwWasau
Assoc. Prof. Jittra Waikakul, Ph.D.
Faculty of Tropical Medicine

64. fi. QS.dUWus dssauduasay
AfuztnAUAMSUWNE
Prof. Sompon Wanwimolruk, Ph.D.
Faculty of Medical Technology

65. sA. as.auwvd lanav
TASVAISIOALINIUAUASAISSA
Assoc. Prof. Sompong O-thong, Ph.D.
Nakhonsawan Campus

66. A.lAgsangu uw.lwyag asevrlwma
Aguzuwngmaasisowaiunasiuisud
Prof. Emeritus Paibul Suriyawongpaisal, M.D.
Faculty of Medicine Ramathibodi Hospital

67. A.ligstA 0s.3s:WoA USyyseyransna
AuztnAdANMSUWNE
Prof. Emeritus Virapong Prachayasittikul, Ph.D.
Faculty of Medical Technology

68. SAL. OS. UW.3WU 1325
AfuzYBMANSwWasau
Assoc. Prof. Wattana Leowattana, M.D.
Faculty of Tropical Medicine

69. WA. as.5s1figsd NSy
AINYIAAas
Asst. Prof. Teerakiat Kerdcharoen, Ph.D.
Faculty of Science
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Us:tan citation impact during the single calendar year 2024 92 nu
Citation impact during the single calendar year 2024: 92 faculty members and researchers

1. Prof. Philip Hallinger, Ph.D.
Sng1agnAIsvans
College of Management
2.Assoc. Prof. Karl Peltzer, Ph.D.
AfUzaNSISUAUMENS
Faculty of Public Health
3.Prof. Mohammad Tariqul, Ph.D.
AEUDFADASSUANEQOS
Faculty of Engineering
4. Prof. Timothy William Flegel, Ph.D.
AU NYIAES
Faculty of Science
5. f. as. uw.dsay [akasscud
ARUELWNYAIAASASSIBWEIUIA
Prof. Varut Lohsiriwat, M.D., Ph.D.
Faculty of Medicine Siriraj Hospital
6. Prof. Arjen Dondorp
AuzDBMaaswasou (MORU)
Faculty of Tropical Medicine (MORU)
7.SA. S.guassA AUO:UQs
SngragAIsvans
Assoc. Prof. Sooksan Kantabutra, Ph.D.
College of Management
8. Prof. Elizabeth A. Ashley
AuzDBMaaswasou (MORU)
Faculty of Tropical Medicine
9. . as. uw.dlsn auussana
AfuzDBMAASIWaSoU
Prof. Direk Limmathurotsakul, M.D., Ph.D.
Faculty of Tropical Medicine
10. Prof. Paul N. Newton
AtuzDBMaaswasou (MORU)
Faculty of Tropical Medicine (MORU)
11. uw.Gwg 1PSeyvIY
AfUzLWNYAEOSASS1IBWEIUIA
Nipith Charoenngam, M.D.
Faculty of Medicine Siriraj Hospital
12. A.lAgstineu as. uw.338 AwWaIAS
AuzuWNgmaasisbwaiulasiuisud

Prof.Emeritus Wichai Aekplakorn, M.D., Ph.D.

Faculty of Medicine Ramathibodi Hospital
13. A. as.9USUNS NATYLlaAYS
AtuzLWngmaasisvwaiuiasiuisud
Prof. Ammarin Thakkinstian, Ph.D.
Faculty of Medicine Ramathibodi Hospital
14. Prof. Stuart Blacksell
AuzYAFaswasau (MORU)
Faculty of Tropical Medicine (MORU)
15. SA. 0S.36S: YUUIODdY
AfuzINATANISUWNE

Assoc. Prof. Watshara Shoombuatong, Ph.D.

Faculty of Medical Technology
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16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

sA. as.Julay guas=ms

Sngraguius1d

Assoc. Prof. Pandej Chintrakarn, Ph.D.
Mahidol University International College
fi. as. uw.wasau dlasau
AguzLBAEasSwasau

Prof. Polrat Wilairat, M.D., Ph.D.

Faculty of Tropical Medicine

9. 0s.Judan LaBUShAY
AfULWNEAJOSASS1IBWEIUIA

Lect. Wanwisa Dejnirattisai, Ph.D.
Faculty of Medicine Siriraj Hospital

sA. as.wey.Ugn uguananav
Aauzuwngmaaslsoweiuiasiwisud
Assoc. Prof. Piya Chaemsaithong, M.D., Ph.D.
Faculty of Medicine Ramathibodi Hospital
Jody Harris, Ph.D.

aauulasuins

Institute of Nutrition

A. as.Jaan dUIVA

AfUzLYMAQSIAaSaU

Prof. Mallika Imwong, Ph.D.

Faculty of Tropical Medicine

SA. UW.WalAgsa quudeuy
Aguzuwngmaaslsowgiuiasiwisud
Assoc. Prof. Poonkiat Suchonwanit, M.D.
Faculty of Medicine Ramathibodi Hospital
9. as.auysai ugusu

AfUIFADASSUAEQS

Lect. Somboon Chaemchuen, Ph.D.
Faculty of Engineering

fA.lAgSOAU UW.JWaU SSSUATaNa
AEULWNEAMFASASSIBWEIUIA

Prof. Emeritus Visanu Thamlikitkul, M.D.
Faculty of Medicine Siriraj Hospital

Fl. UW.WaGd® DSAIDSEYINEY
AfULWNEAJOSASS1IBWEIUIA

Prof. Poonchai Jarasjaroenwittay, M.D.
Faculty of Medicine Siriraj Hospital

Prof. Richard ] Maude
AruzYAMFaswasau (MORU)

Faculty of Tropical Medicine

fl. Wey.AUADA®Y nanuun
AfUELWNYMAASASS1IBWEIUIA

Prof. Kanokwalai Kultanan, M.D.

Faculty of Medicine Siriraj Hospital

sA. way.seyuun luauns
Aauzuwngmaaslsoweiuiasivisud
Assoc. Prof. Thunyanan Baisamut, M.D.
Faculty of Medicine Ramathibodi Hospital
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29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

SA. as. wey.Seyeysad alunazund
Auzuwngmaasisvwaiuiasiuisud
Assoc. Prof. Thanyarat Anothaisintawee. M.D., Ph.D.
Faculty of Medicine Ramathibodi Hospital
SA. 0S.YIVA 150qu013

AfUINYIAMAQS

Assoc. Prof. Choowong Auesukaree, Ph.D.
Faculty of Science

Prof. Rose McGready
AuzBMaaswasau (MORU)

Faculty of Tropical Medicine (MORU)
as.ual doa:advsau

AfzINATAMSUWNE

Nalinee Sajjaduangrat, Ph.D.

Faculty of Medical Technology

fi. as.gmanual Usyveyransna
AuzINAUAMSUWNE

Prof. Supalak Prachayasittikul, Ph.D.
Faculty of Medical Technology

fi. S. AN.BAANS JULALU
Auzuwngmaasisbwaiunasiuisud

Prof. Chonlaphat Sukasem, Ph.D.

Faculty of Medicine Ramathibodi Hospital
. UW.DSWOY uUaLAesa
AfUELWNYAEOSASS1IBWEILIA

Prof. Woraphong Manuskiatti. M.D.
Faculty of Medicine Siriraj Hospital

fl. UW.D1duUA DFSUU
AguzuWNgMAasisoweiulasusud

Prof. Vasanop Vachiramon, M.D.

Faculty of Medicine Ramathibodi Hospital
Prof. Jung - Der Wang
amuuwauguAIWILlGEU

ASEAN Institute for Health Developement
WA. as.301 USsyeyrdansna
AguztnAdANISUWNE

Asst. Prof. Wida Prachayasittikul, Ph.D.
Faculty of Medical Technology

Prof. Paul Damian Losty
AguzUWNgMAasisbwauIasIuISua
Faculty of Medicine Ramathibodi Hospital
A.IAESTAE OS. Wey.AASS IAgaeIi
AuzDBMASwasou

Prof. Emeritus Sasithon Pukrittayakamee, M.D.,Ph.D.

Faculty of Tropical Medicine

as.Urasad ws=iwey
AUELLWNYAAASASS1IBWEIUIA

Paleerath Peerapen, Ph.D.

Faculty of Medicine Siriraj Hospital

WA. as.8slAgsd 1Aawsay
AUDNYIAEAS

Asst. Prof. Teerakiat Kerdcharoen, Ph.D.

Faculty of Science

43

44,

45,

46.

47.

48.

49,

50.

51.

52.

53.

54.

55.

56.

57.

58.

. A.lAgsOAf as.qu10 auauaA
AgUDNYIAEAs

Prof. Emeritus Suchart Upathum, Ph.D.
Faculty of Science

fi. UW.3SANG Wovlwma
AfUELLWNYAAQSASS1IWEIUIA

Prof. Weerasak Muangpaisan, M.D.
Faculty of Medicine Siriraj Hospital
Cindy Chu, Ph.D.
AuzDBMaaswasou (MORU)
Faculty of Tropical Medicine (MORU)
SA. as. u.aw.Auwa uAdny
Au:FOUWNYAAaS

Assoc. Prof. Kampon Kaeoket, Ph.D.
Faculty of Veterinary Science

Prof. Sir Nicholas ] White
AuzpBMaaswasou (MORU)
Faculty of Tropical Medicine (MORU)
Prof. Marcus J. Schultz, Ph.D.
AuzUMaaswasau (MORU)
Faculty of Tropical Medicine (MORU)
SA. 05.358: La=svlsu
Sng1agunusa

Assoc. Prof. Viriya Taecharungroj, Ph.D.
Mahidol University International College
fl. UW.DFLA ndvUYLAQ
AfUELLWNIAAQSASSIBWEIUIA

Prof. Visith Thongboonkerd, M.D.
Faculty of Medicine Siriraj Hospital
Rajesh Kumar Rai, Ph.D.
amuulasuims

Institute of Nutrition

f. 0S.dA1 IWOWA
AzANSISUFUAEQS

Prof. Supa Pengpid, Ph.D.

Faculty of Public Health

Prof. Francois H Nosten, Ph.D.
AuzYMaaswasau (MORU)
Faculty of Tropical Medicine (MORU)
Nilesh Prakash Nirmal, Ph.D.
aamuulasuims

Institute of Nutrition

Prof. Chettiyapan Visvanthan, Ph.D.
AEUDADASSUAEQAS

Faculty of Engineering

sA. as.3Uuns dunidauiuias
AguztnAdANMSUWNE

Assoc. Prof. Chanin Nantasenamat. Ph.D.
Faculty of Medical Technology

Prof. Nicholas PJ Day
AuzLYMaaswasau (MORU)
Faculty of Tropical Medicine (MORU)
9. QS.2SSEUW JLAYALIU
AUELLWNYAAOSASS1IBWEIUIA

Lect. Wonnop Visessanguan, Ph.D.
Faculty of Medicine Siriraj Hospital
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59.

60.

61.

62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

74.

Prof. Susanna ] Dunachie
AtuzDBAFaswasou (MORU)

Faculty of Tropical Medicine (MORU)
Bipin Adhikari, Ph.D.
AuzYAEFaswasau (MORU)

Faculty of Tropical Medicine (MORU)

sA. as.Ug:wol dunsikuya
anmuwugunwallgau

Assoc. Prof. Piyapong Janmaimool, Ph.D.
ASEAN Institute for Health Developement
Prof. George Parthenios Moschis, Ph.D.
Sng1agnIsvans

College of Management

Asst. Prof. Youcef Nassim Dehouche, Ph.D.

ngraguiunysid

Mahidol University International College
Prof. Davor Solter, Ph.D.
AELWNYAMEASASS1IBWEIUIA

Faculty of Medicine Siriraj Hospital
SA. as.auwvri lanav
TASLAISHAALINYNVAUASAISSA
Assoc. Prof. Sompong O-thong, Ph.D.
Nakhonsawan Campus

Prof. Ben Cooper
AuzYAEFaswasau (MORU)

Faculty of Tropical Medicine (MORU)
Fi. UW.WUSINW DVTYJUAS
AguzuWNgMaasisoweiulasuisud
Prof. Pantep Angchaisuksiri, M.D.
Faculty of Medicine Ramathibodi Hospital
Qs. uw.duSeugy 9u:as
AELWNYAMEASASS1IBWEIUIA

Sikarin Upala, M.D., Ph.D.

Faculty of Medicine Siriraj Hospital
SA. OS. UW.30UUN 13g235un
AguzBAMdaswasau

Assoc. Prof. Wattana Leowattana, M.D., Ph.D.

Faculty of Tropical Medicine

A.lAgsOA wey.wsseli UGianSsssu
AguzBAFasSwasau

Prof. Emeritus Punnee Pitisuttithum, M.D.
Faculty of Tropical Medicine

Prof. Lorenz Von Seidlein
AtuzDBMaaswasou (MORU)

Faculty of Tropical Medicine (MORU)

Honorary Prof. Duncan Richard Smith, Ph.D.

aauugdingmaasluiana

Institute of Molecular Biosciences
A.l1NgstAf as.3s:woA USsyeyransna
AfuzlNATANISULWNE

Prof. Emeritus Virapong Prachayasittikul, Ph.D.

Faculty of Medical Technology

Allen L. Richards, Ph.D.
AuzYAFaswasau (MORU)
Faculty of Tropical Medicine (MORU)
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75.

76.

77.

78.

79.

80.

81.

82.

83.

84.

85.

Prof. Phaik Yeong Cheah, Ph.D.
AfuzDBMaaswasou (MORU)

Faculty of Tropical Medicine (MORU)

fl. QS. N§Y.2S1ASaT USWIBW DSSE1US:LdST
AsIATEAEQS

Prof. Varaporn Buraphacheep Junyaprasert, Ph.D.

Faculty of Pharmacy

f. S.AS1CU DasAnd

AU NgIMAas

Prof. Sarawut Jitrapakdee, Ph.D.
Faculty of Science

A. uW.svlsau ngagwvy
AEULWNEAMFQSASS1IBWEIUIA

Prof. Rungroj Krittayapong, M.D.
Faculty of Medicine Siriraj Hospital

Fi. QS. UW.J0STY IKDauUS=aIn
AguzuwWngmaaslsowgiuiasiwisud
Prof. Chatchai Muanprasat, M.D., Ph.D.
Faculty of Medicine Ramathibodi Hospital
Fl. QS. WeY.SLAUN deusANGLaY
AfULWNEAJOSASS1IBWEIUIA

Prof. Rungsima Wanichphakdeecha, M.D., Ph.D.

Faculty of Medicine Siriraj Hospital
A.lAgstAg as. nw.adad asavk
AfU:dNEIMANS

Prof. Emeritus Satit Sirisingha, D.M.D., Ph.D.
Faculty of Science

A.WLAY 0s.la3a 9aKu swiwla
AINYIAEOS

Prof. David John Ruffolo, Ph.D.

Faculty of Science

sA. as.Unuiasal ngagwou

AINYIAAsS

Assoc. Prof. Pattamaporn Krittayapong, Ph.D.
Faculty of Science

F.398 QS.1OANU daauvay Us:3AS
AfuzYMANSwWasau

Research Prof. Jetsumon Sattabongkot Prachumsri, Ph.D.

Faculty of Tropical Medicine

Walter Robert John Taylor, Ph.D.
AfuzDYAMEaswasou (MORU)
Faculty of Tropical Medicine (MORU)

86. Jonathan Mark Sleeman, Ph.D.

87.

AfuzdadUWNeMAns

Faculty of Veterinary Science

Mehul Dhorda, Ph.D.
AfuzDBAMaaswasou (MORU)
Faculty of Tropical Medicine (MORU)

88. Judith Recht, Ph.D.

89.

AruzYMFaswasau (MORU)

Faculty of Tropical Medicine (MORU)

SF. UW.AAWVL FYu
Aauzuwngmaaslsoweiuiasiwisud
Assoc. Prof. Kulapong Jayanama, M.D.
Faculty of Medicine Ramathibodi Hospital
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90. A.lAgsOAfU UW.US:LESY daduade
AfU:LWNYMEASASSIBWEIUIA
Prof. Emeritus Prasert Assantachai, M.D.
Faculty of Medicine Siriraj Hospital

91. A.lfgsaAtu uw.Iwyad gsa:ovdlwea
AguzUWNgMAasIsbwaiulasusud
Prof. Emeritus Paibul Suriyawongpaisal, M.D.

Faculty of Medicine Ramathibodi Hospital

vuus:uiauaiun1sddgy
RESEARCH FUNDING

unmnedeldatuayuinidesiuiunisuaaninu
meueniieaseATefifinanmsedugs Tneumineds
IASusuUsTINAUAUNTITEANUNAEIRTN 9 TelA suU ST
WAL SUUsEINAR U8l ez RunuIINUaUAEUeN
aluUszmanazsaUszma Tnglul w.e. 2567 uninede
195utumuidesiu 2,385 aruuan uasl w.e. 2568
wnInedeldsuRuIATesIN 2,409 druum

92. sr. as.las Gua
At NYIAIEAS
Assoc. Prof. Krai Meemon, Ph.D.
Faculty of Science

Mahidol University supported researchers while
securing external funding to advance high-quality research.
Funding sources included the government budget, the
University’s internal revenue, and external domestic and
international agencies. In 2024, the University received
2,385 million baht, and in 2025, 2,409 million baht in

total research funding.

Bunu3dsiurkdnedsldsu U 2564-2568
Research funding received by Mahidol University, 2021-2025

(KUdg: &ruuin)

3.508 3,514 (Unit: Million Baht)
3,000
2,000
1,000
0
W.A. 2564 W.A. 2565 W.FA. 2566 W.A. 2567 W.FA. 2568
A.A. 2021 A.A. 2022 A.A. 2023 A.A. 2024 A.A. 2025
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dadudunudvysnlasumaukavcv q U 2567
Proportion of research funding by source, 2024

Uszianukaviounu Sagaz/auuin

o ©UIAUKELNUAMBUDATUUSELNA

37.58% (896.34)

© cratus:na 18.75% (447.26)

|

e ®unu 25u. (Fundamental Fund) 11.77% (280.79)

I

O Nt

9.96% (237.59)

I

|

e wusielduridnendouazsiglddouviu 8.16% (194.69)

O c7A dwusina - 7.16% (170.79)

o BudALKaLNUAIASTEOUSEINA 3.47% (82.80)

¥

e BUMAUKALNUAADABUCIOUSEINA b 2.67% (63.57)

Q wumnukdonumAasuludssna | 0.43% (10.30)

@ OuvLUUSIIEULWUGU 0.04% (0.88)

o

5% 10% 15% 20% 25% 30%

daadumdunu3dgnldsusnukavcdo q U 2568
Proportion of research funding by source, 2025

Uszlanukaviounu $agaz/auuin

35% 40%

o BudALKAONUAMASTIUUSEINA

35.19% (847.96)

© Nt

I

15.89% (382.84)

e CTA tuUs=inA

I

12.07% (290.75)

11.03% (265.87)

I

e dunu 2u. (Fundamental Fund)

© A dwusana 8.52% (205.28)

I

e Dusrglduridnanasua:zsioldaiuviu 8.21% (197.82)

I

o BuMnALKAONUAASTAIOUSINA 6.44% (155.27)

1

e BuMALKAONUANAABUCIDUSELINA b1,87% (45.04)

Q wumnukdonumAasuludsna | 0.76% (18.27)

@ OuvUUSTIEULWUGU 0.01% (0.35)

o
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Waviudwuwlughudayaaina
INTERNATIONAL PUBLICATIONS

FresuUsznaddenlésu uasnalnnsauas unay
WA INgs danaliumIngrdeiduIuNauRNuA
Tunsansunnaistuegseiios

Tud 2567 uning1duina I uANUWIIUIY
4,562 1303 I funasuiidRuilunsasngu Q1 Sy
2,754 304 115815044 Top 10 971w 1,011 1309 uAY
1158130gu Top 1 9717U 93 304

Tud 2568 un1ing1doinaa I uANUWNIIUIY
4,153 1304 Tnofusaruiidiuilunsansngu Q1 S
2,724 1304 115813044 Top 10 91uu 1,097 1304 UAz
M3asngu Top 1 17U 88 1389

With increased research funding and mechanisms
that promote high-quality outputs, the University has
continued to expand its international publications.

In 2024, Mahidol University produced 4,562
publications, including 2,754 in Q1 journals, 1,011 in
Top 10 journals, and 93 in Top 1 journals.

In 2025, the University produced 4,153 publications,
including 2,724 in Q1 journals, 1,097 in Top 10 journals,
and 88 in Top 1 journals.

uUdUWavIUIDSTWUW U W.A. 2564-2568
Number of research publications, 2021-2025

4,562

4,794
=0 4,362
)
=
e
£ 4,000
o)
>
& 3,000
o
L5
O
v 2,000
1,000
0
W.A. 2564 W.A. 2565
A.A. 2021 A.A. 2022

W.A. 2566
A.A. 2023

W.F. 2567
A.A. 2024

W.A. 2568
A.A. 2025

Publication Year

JaYaNNBIUINITININY o Fuii 31 maAY 2568 9Ng1uTaya Scival
Source: Research Management and Development Division, data as of 31 October 2025 (SciVal database)
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Number of research publications in Q1, Top 10 and Top 1 journals, 2021-2025

2,094

855

W.A. 2564
A.A. 2021

2,398

911

W.A. 2565
A.A. 2022

Publication Year

JayaNNesuImIsIdY o Judl 31 wanAu 2568 ang1uteya Scival

2,754 2,724
2,335
1,097
948 1,011
93 88
| .
W.A. 2566 W.A. 2567 W.A. 2568
A.A.2023 A.f. 2024 A.A. 2025

Source: Research Management and Development Division, data as of 31 October 2025 (SciVal database)

o}
Top 10
.Top1

ASIWIWUSYULIRYUIIUIUNAVIUIDITWUW 1azA1SIIVIVAUUKIIN1asd1vuG U w.A. 2564-2568
Graph comparing research publications and citations
between Mahidol University and international universities, 2021-2025

Bubble size : Citations per Publication
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= o Scholarly Citation Citations per
25k UM
Mahidol University (MU) 22,141 185,028 8.4
S Universiti Malaya (UM) 25,535 279,639 11.0
= National Taiwan University (NTU) 36408 379,115 104 [
10k National University of Singapore (NUS) 67,299 1,185,667 176 [
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Citation Count

FaYanINNBIUTMNTNUITY o Juil 31 anau 2568 9ngIudoya Scival
Source: Research Management and Development Division, data as of 31 October 2025 (SciVal database)
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AsWWSgUIRgUTIUdIUKNaLIUIDYAWUWIUZUTDaaINa
Auuknandemeluds:zina U w.A. 2564-2568
Graph comparing research publications in international databases
with national universities, 2021-2025
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— : 902
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W.A. 2564 W.FA. 2565 W.F. 2566 W.F. 2567 W.FA. 2568
A.A. 2021 A.A. 2022 A.A. 2023 A.A. 2024 A.A. 2025
Publication Year
JoyaaNNaduIMINUITY o uii 31 fa1AL 2568 A1ng1udeya Scival
Source: Research Management and Development Division, data as of 31 October 2025 (SciVal database)
dadoumsawuwaisarsurunsd U w.A. 2564-2568 lunduaiui3siciv 9
Proportion of international journal publications by subject area, 2020-2024
. Biochemistry, Genetics
Medicine 11,099 (50.1%)

and Molecular Biology 3,2046 (13.8%)

Agricultural and Biological Sciences
2,041 (9.2%)

— Social Sciences 1,899 (8.6%)

Immunology and Microbiology 1,858 (8.4%)

t Multidisciplinary 1,732 (7.8%)
Other —
S\ Environmental Science 1,404 (6.3%)
Engineering 1,381 (6.2%)
i i i 0,
Chemical Engineering 828 (3.7%) Chemistry 1,338 (6.0%)

Nursing 846 (3.8%)

Pharmacology, Toxicology

Computer Science 1,189 (5.4%) and Pharmaceutics 1,335 (6.0%)

nueLn (Note) :
YuavesiazduLansdERdIuvaINaUinuWluusara1uIv Tnenanufiruivilsnenisersgnineglunatsaruivild

Segment size indicates the relative share of publications by Subject Area. A single publication may be classified under multiple Subject Areas.

%’aﬂgamﬂﬂaw%miﬂu?ﬁa  Jud 31 faAL 2568 mﬂim’ﬁaga Scival
Source: Research Management and Development Division, data as of 31 October 2025 (SciVal database)
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A1 Field - Weighted Citation Impact muaiui3sindAuinain 1 Wl w.A. 2564-2568
Field-weighted citation impact by subject area with value > 1, 2021-2025

Subject Area Fifald - Weighted

Citation Impact
Medicine 1.51
Veterinary 1.43
Physics and Astronomy 1.27
Biochemistry, Genetics and Molecular Biology 1.17
Immunology and Microbiology 1.17
Energy 1.16
Economics, Econometrics and Finance 1.15
Arts and Humanities 1.10
Business, Management and Accounting 1.09
Agricultural and Biological Sciences 1.08
Social Sciences 1.06
Pharmacology, Toxicology and Pharmaceutics 1.06
Nursing 1.04
Earth and Planetary Sciences 1.04

ueLn (Note) :

1 Field-Weighted Citation ifuviiae¥a (Metrics) granmumenai3de mnefia Shsrdruseninesiuaunssneds (citation) fiAnTuass fusaunsérsdaiinininagldsy
MnAadsunanuluairivnaiedtu mndduedeuinnii 1 e finssadageaniAnadsvedian dreg1een Field-Weighted Citation = 0.87 mngis feiads
wenivedlan Sevay 13

The Field-Weighted Citation Impact (FWCI) measures research quality by comparing the number of citations received to the expected number for similar publications

in the same field. An FWCI above 1.00 indicates higher-than-average global impact; for example, an FWCI of 0.87 reflects 13% fewer citations than the global average.

YBYAINNBIUIMTINUIIY 0 il 31 ganAu 2568 21ngTeYa Scival
Source: Research Management and Development Division, data as of 31 October 2025 (SciVal database)
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wamsdiuviudunswddunivdayayn

ua: srtelamanswgaunivleyayrnousyralklsans

INTELLECTUAL PROPERTY PERFORMANCE
AND LICENSING REVENUE

duduwaviuddgKsSanswagaunivleyayrwavukidneragndudidunis (Filing)
ua:lasunmsoan:ziisu (Grant) Us:31UvuUs:uieu W.A. 2567
Number of Intellectual Property Filed (Filing) and Granted (Grant), Fiscal Year 2024

ST T 51u3uﬁ§gd1lﬁun1s $uduildsunmsaan:iisu
(Filing) (Grant)

ansuasnisus:aud (Patent) 34 10
ansuasmseonuuuwaanaun (Design Patent) 17 1
ansuas (adn) PCT 8 -
ayansuas (Petty Patent) 92 39
dvuans (Copyright) 520 362
rdavKkuIeAIsAT (Trademark) 6 15
AIduNYMSAT (Trade Secret) 4 -

SOy 681 427

uounasrgldnanswddumvleyayinausyralklgans UsnUvuus:zuiau w.A. 2567
Number and Revenue of Licensed Intellectual Property (IP) Assets in Fiscal Year 2024

Suounswaaunwlayayrrouaalkihlulsus:Tost 90 Gu
Number of Licensed Intellectual Property (IP) Assets: 90 items

- Puuwanunldlulszina 87 Bu
(Number of items utilized domestically: 87 items)

- ununanuildluaislszina 3 Yu
(Number of items utilized internationally: 3 items) ¢

yamdeyayimanaviuddguaznswaaunmvileyayn

Contract Value from Research Works and Intellectual Property (IP) °
Auvovsild Juduwaviu yamdeyayl
(Bu) (@uuin)

1. New License 13 19.20

2. Faculty Distributor 12 7.06

3.iNT Distributor 17 5.18

4. Running Royalty 16 1.45

5. MU Collection 10 0.6800

6. Others 22 0.0530

yamsrglanvkua 33.62 3auuin
TOTAL REVENUE: 33.62 MILLION BAHT ﬁ&

Usztnnuavnswadunmvieyeyn
nauaalklsans

Types of Licensed Intellectual Property (IP)

@n5Uns Patents: 14

BYUANSUNS Petty Patents: 19
avans Copyrights: 39
LA30IVLNENNSAN Trademarks: 11
ANUAUNINTTAN Trade Secrets: 4
Biological Materials: 2

Know-How: 1

5
a

~
s

I\

JTIT
|
|
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uduwaviudvekSanswagaunivdeyayrwavukidngragndudidunis (Filing)
uazlasunmsoan:zisu (Grant) Us=91U0vuus=u1eu W.A. 2568
Number of Intellectual Property Filed (Filing) and Granted (Grant), Fiscal Year 2025

Usstnnswgaumvdayag Swoundududums $uduildsumsean:iisu
(Filing) (Grant)

ansuasnsus:auy (Patent) 46 19
dnsuasmseantiuuwaantur (Design Patent) 12 11
ansuas (aun.) PCT 2 -
auansuas (Petty Patent) 67 30
auans (Copyright) 362 415
rdauKuIgMsM (Trademark) 3 3
AIaUMYMSAT (Trade Secret) 3 -

sy 495 478

Swduuazsigldanswagaunivilaysyrfouayralklsans Us:510vuus:ureau w.A. 2568
Number and Revenue of Licensed Intellectual Property (IP) Assets in Fiscal Year 2025

51u3un§weie'1um\)Ufym1ﬁaqmmlﬁdﬂdlﬁds:fﬂuu 84 Bu Uszinnyavnswagauniodeyeyn
Number of Licensed Intellectual Property (IP) Assets: 84 items nouayralklsans

- URAN UG IuUSZINE

(Number of items utilized domestically: 87 items)

81 %u

- uukanunigluasUsemd 3 Ju

(Number of items utilized internationally: 3 items)

yamdeyeyrimanaviuddeuaznswagaunvleyayn
Contract Value from Research Works and Intellectual Property (IP)

Types of Licensed Intellectual Property (IP)

« @NSUMY Patents: 21
Anah

* BUANSUAST Petty Patents: 23

. FuAnd Copyrights: 24
LARINNUN5AN Trademarks: 3
ANUAUNINNITAT Trade Secrets: 9

WAIIUIVY Researches: 4

Aurvovsiold Fuduwavu yamdeyayn
(Bu) (31uu1n)
1. New License 28 12.17
2. Faculty Distributor 12 7.07
3. INT Distributor 16 6.82
4. Running Royalty 25 5.60
5. MU Collection 3 0.2400

yamsrglanvkua 31.90 aauuin
TOTAL REVENUE: 31.90 MILLION BAHT

IP
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AsyULAaduUnagns Synergy Research Platform
DRIVING THE SYNERGY RESEARCH PLATFORM STRATEGY

szuunTIdeluszAvunIInedunUszauleym
nsvinuuuuLendIu nsliminensuazlasadanugu
gy TIUTIN1TVINNITWUTEITENTNINUIBULAE

o a

Wusdnsn1euen dawalidnAuaILITafIUAITUSUNS
Ian1suitenarnisiesendeulauiedslidudnenn
wﬁwmé’amﬁma?ﬁﬁé’%’uméauﬂaqmé Synergy Research
Platform tiiaad19arnusinilediunisiseluaodin
Ao Virtual was Physical TneiliimneiiteriuUssansam
msUEsIamTeyauarlATEs U LATY e o

Y9IN13AMUY UazduasuNITeulysuITuAUN UGN

v
o

nilunaginauszinaliaonaassiuilinuigniswmun
figlagi (SDGs)

TuAR Virtual sminedalanwsiwn Mahidol University
Research EXpert (MUREX) Portal Faduszuuusmsdanis
VYAINATBULUUATUNDT Faeliamnsaeunsuazinng
histeyaidofiuszuuainntu annslnulu 1 97
fsnauglénuiiniunit 7.5 wi1 wagldsuniseousu
T dunilsluaeanesiiaveniodiy Elsevier Partner
seduuIuIgAfiansndenlestugiudenaniside
yeaUszdldoganysal uazludif Physical unninende
Idvegneausuiiodu Facility Sharing Audntinauwmun
Ingaransuazinaluladuiavid (@mv.) ATeUAgY
5 guinadeunarlassadanuguddy niomAus
Tasan153de9amann 3 Tassnndu 26 Tasansmeluniled
wenaniigildonsedudnenmasiseveslsune Taenis
YYILATUTIULDTEAUNNIINYIFINIUNITIAIIUY
RUN Summit assfi 8 iteidenloanietne sufduasy
N153981UVARINYINIS (Interdisciplinary Research
Network) sznineuningrdeidetuivesUsemne Taun
PUIBINTAUNIINGIRY UNIINYIFEFITUAIEAST LAy
UNTINY VN UATAIERNT

nsUszyduiusTaTnsAusdiamienu b
SENINUMINGIGEUTAA U AN TUARILIING 1FIERT
uazialuladusyfl (@) Useat 2568
a4 NILNTNNITANANYT TemIans IFeuasuinnssu
Suil 4 urpu 2568

University-wide research systems often face fragmented
operations, duplicated resources, and limited linkage
between internal units and external partners, constraining
research management and policy translation. Mahidol
University therefore advanced the Synergy Research
Platform to enhance collaboration across Virtual and
Physical dimensions, improve research data and
infrastructure management, reduce redundant investment,
and strengthen connectivity with domestic and
international partners in line with the SDGs.

In the Virtual dimension, the University developed
the Mahidol University Research EXpert (MUREX) Portal, an
integrated research information management system that
enhances the dissemination and systematic accessibility of
research data. Within its first year of use, the number of
users recorded a 7.5-fold increase, and the platform was
recognized as one of only two portals within the international
Elsevier Partner Network capable of fully integrating with
the national research database. In the Physical dimension,
the University expanded Facility Sharing collaboration with
the National Science and Technology Development Agency
(NSTDA), covering five major testing centers and research
infrastructures, and increased the number of joint research
projects from three to twenty-six within a year. Mahidol
University also strengthened the country’s research
capacity by expanding University-level collaboration through
the 8" RUN Summit to connect national research networks
and promote interdisciplinary research (Interdisciplinary
Research Network) among leading research universities,
including Chulalongkorn University, Thammasat University,
and Kasetsart University.

M3UTEYUIVINITIZAUWILIYIR Tomorrow Today in Research Forum:
Leveraging Al and Data Analytics for Real-World Impact
o AUEUTTYULAYaIMITIBNIANTAAANSIATS
UMIINEIFEUTIAE AI1AIET
Fuil 22 nsngrAu 2568
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unInedeyamialinisaiiuauniglénagns
Synergy Research Platform 34Ltun13ysainn13se uuAavia
wagldnSWYINTTINAUTENINNUILIUAN 6 sanneluuas
AeuenuMTINe 3 Jsn1sairsunannefunanafideule
Foyatinide in3esile uasdnanimdulassadeiugudy
feliAnNsliUsElvIsINA B RANA ENSEAUTAALENLNSD
fumIde inunwdnuwallugugfiidumsuimsians
iAo afszuuiinansidefideulosteyaninennsuas
\n3ovwagiiuszAninmuazdebu Snidulialona
WAAN15ITUUUANINGINIT ATUITOFBYDANAIIY
\Fandivd aenvuatiuayunsimuauleueginenmans
ionswauUssmAeeaiuadluszeze)

Mahidol University aims to implement the Synergy
Research Platform with a strong focus on digital integration
and shared resource utilization across internal and external
units. The unified platform connecting researcher profiles,
research instruments, and infrastructure capabilities
promotes efficient and cost-effective resource sharing,
strengthens research competitiveness, and reinforces the
University’s position as a leader in research management.
It further advances an integrated and sustainable research
ecosystem, expands interdisciplinary research opportunities,
supports research commercialization, and contributes to
evidence-based policy development for the country’s long-term

advancement.

Mahidol University Research EXpert (MUREX) Portal

wInerdeuiing 1neneauinisuive Tawmun
35%UU Mahidol University Research EXpert (MUREX)
Portal LilaLdududnaninmsuimsianisteyaduniside
veaunTInedeluguuuuRIviaeg19nsueas Iingusseadn
iesusuuandenledoyatinids nasmAds s way
uinnssumnynanu wiouthiauedeyanundeuiy
y9inIvegseavuiuiidlugluvuivlednarsves
unInends uenanil feanunsnvigaluayuNITIRY
YNSAIANTANUNITIVY NITUIMIFINNITUINE LaznI5asg
iwSeteanusuiioluseiuUssmauassineUspna il og
semiensiauidoulosdoyatussuudoyaasaune
Wounzuianssuudand (NRIS) teifuauauysaiuay
anusteifiaswesgudeyaidelusuian

$¥UU MUREX Portal lsuninlduasiinUsslawise
AMSANEUNUUBIEILUAN § Meluurinendy Vlud
nsRamatayatiniss Tasans wasnasmiade titeusznay
n1suimsdanisuazsnsaunasgraiussuu §uinis
annsalifeyaninszuuiiensiinneginazdadulad
ulsunedunddeliedaiiussansam venani wie
umeuanitluuagiUszma wu mhenuliyurie
anuiusiing Ssenunsaiiniedieyaansisrainszu e
duAunasuuetinideuasaininnusuiien1dnnisle
DEUNATAINUATTINT?
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Mahidol University, through the Division of Research
Management and Development, has developed the Mahidol
University Research EXpert (MUREX) Portal as an
integrated digital platform for managing University-wide
research information. The system consolidates data on
researchers, research outputs, funding, and innovations, and
presents researcher expertise internationally through
a centralized website. It also supports strategic research
planning, research fund management, and the strengthening
of national and international research networks.
The platform is being enhanced to connect with the National
Research and Innovation Information System (NRIIS) to
ensure a more complete and continuous research database
in the future.

The MUREX Portal has been adopted across the
University and supports units in tracking researcher profiles,
projects, and research outputs for systematic management
and reporting. Executives can utilize the platform’s data for
analysis and informed policy decisions in research
management. In addition, external organizations, both
domestic and international, such as funding agencies and
partner institutions, can access publicly available information
to explore researchers’ work and initiate academic

collaborations efficiently.
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Welcome to Mahidol Univ

P CONTACTUS  viuuSHISTayaIS-HEUWSDIUS98 NIUUSKISTIUSTe UIN3NEHEURoa Emaik murex@mahidol ac.th

Yauuszuna w.a. 2568 Hldnuszuu MUREX Portal
1111 4,200 518 Tae gty 7.5 whaely
1 U Aseunquieyalasenisidendt 12,000 lasans uaz
NAURNUNLINAT1 50,000 5189015 anudSavesssuuil
aviauunuInvedumIneidvuinalugiuzanivu
gauAnwtuhiifssuuidmstansteyaideiiviualiouay
ATUNDT Tayavn MUREX dagniluldusenaunisdai
18UAUNNTIToLarUTRNTIUSERUR waziduduuwuy
TfuaaTuBy naonsutisensRunWanvaiven e
waznanuvaaminendeliduiusssndlusssuana

In fiscal year 2025, the MUREX Portal recorded more
than 4,200 users, reflecting a 7.5-fold increase within one
year. The system now covers over 12,000 research projects
and more than 50,000 publications. These achievements
highlight Mahidol University’s position as a leading higher
education institution with a modern and comprehensive
research information management system. Data from
MUREX are also utilized in national research and innovation
reporting and serve as a model for other institutions, while
enhancing the visibility of the University’s researchers and

research outputs at the international level.

N150UTIIIUHUANIT “Unlocking MUREX Portal’s Potential: A Workshop for New Users”
uag “MUREX Portal Mastery: Advanced Functions for Super Users”
e nAnen bt UyAansuazg gLy UY MUREX Portal wasumninedeuiing
Tumsusmsianistoyaideegwdusednsnim
Fuil 6-7 quanvius 2568
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melduudna “Real World Impact for Sustainability”
MAHIDOL UNIVERSITY JONGJET METHEEWICH AWARD 2025
UNDER THE THEME "REAL WORLD IMPACT FOR SUSTAINABILITY”

Frockaced by

THE
STANDARD

Health Equuty

and Su;talnablhty Thailand

A wnazAswdBufwgvnwludsnalng

aeldnagnsvesumine doufinaiiyiadns “Real
World Impact” lunstuinieunisidelndu “daymives
wHuAY” 98193 wninendoderiuiinisliauen
funuitefiadanansenuidauinuasdiduandunaln
dagylunisunszaudnenInueaUssinAdLasunIg
WasuulasesadassdicludmulveuasUssonnulan
uinededaladasesneta “unninendouiing asani
wilwg” laglasuussdunialavaznisatduayuain
WA.F.9. UNW.AUINU 91IUNIY BRAUIENALIANAYILNT
unedeuialunszsususgUiug e dayResiinide
wazfadunalndrdglunsuanduliiniAdeveslnedndu
mﬂmwgamiﬂa‘um ai'mNaﬂimumﬂuiﬂﬁﬁmamﬂu
WAZNSWAILNTIEE

Tud w.a. 2568 s19%addatun18lduuIAn “Real
World Impact for Sustainability” 398n8/89na1UIY
fiannsathluldusslewdlfaswazadamansenuidauan
RediAl ATEUARY 3 @1vmidn laun Ineraransaunin
Inenaansuazialulad uagderumans uyyerans uaz
Aavy laen1snansansviadwdaaninug 5 a1u laun
nsgausulusEiumALazuILIvIFA N1saivesrausivg
(Originality) fineawlun1sveIUNaLAZ NANIENUTEUZ
(Scalability / Long-Term Impact) Anudefuvenas
(Sustainability) wazn1swdnsuliAnnisilasunlas
13950 (Systemic Change)
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Under Mahidol University’s strategy to drive “Real
World Impact” and advance research as the true “Wisdom
of the Land,” the University affirms that recognizing
research with positive and sustainable societal impact is a
vital mechanism for strengthening national capacity and
fostering constructive transformation in both Thai society
and the global community. Mahidol University therefore
established the “Mahidol University Jongjet Metheewich
Award,” inspired and supported by Pol. Gen. Jongjet
Aowajenpong, M.D., former President of the Mahidol
University Alumni Association under the Royal Patronage,
to honor outstanding researchers. The award also serves as
a key instrument in advancing Thai research from theory to
practice, generating tangible contributions to society and
sustainable development.

In 2025, the award was presented under the theme
“Real World Impact for Sustainability” to recognize
research that delivers practical application and generates
positive societal impact. The award covers three main
categories: Health Sciences; Science and Technology; and
Social Sciences, Humanities, and Arts. The selection process
is based on five criteria: national and international
recognition, originality, scalability and long-term impact,

sustainability, and the potential to drive systemic change.
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Hlasusneda 2 518 ldun 2 recipients were selected as follows:

sviaunlddadiau (Outstanding Researcher Award)

aalth Equi'ty uw.3lsau AviaSeyadios

ility Thailand g - .
ISEM___ B ualisSWwomswauulguigguniws:kIoUs:InA
e e el \/iroj Tangcharoensathien, M.D.
; International Health Policy Development Foundation

HUNLINIATBALATYFANERSEUNIN (Health Economics) 19glUamaIN1SNaNAY
u‘[ams “panUsziuguain daumin” 3e “30 mmﬂmm‘[sﬂ” (Universal Health
Coverage)mﬁmﬂmmwmmmmmu“lmnwiummw,l,ausn’aummuwmmwmamﬁumﬂ

A pioneer in Health Economics whose work played a pivotal role in shaping the
national Universal Health Coverage policy, known as the “30 Baht Healthcare
Scheme,” improving public well-being and enhancing the country’s health system.

s1v3aln3dgsulkl (Young Researcher Award)

d Susmlnabmty sfl. as.dlsau 1SyalssA

WMMWr . AfULLWNIAIEASASS1IBWEIUIa
? ™ B Assoc. Prof. Varodom Charoensawan, Ph.D.

Faculty of Medicine Siriraj Hospital

HuniinnsUssynsldinalulad single-cell uag spatial omics luuseinalve tve W
WUINNFFNWILUUTUNIZNEY (Targeted Therapy) dwsuuszannsiveuasiowde
Sniasam AT Unsimsss UL AR st wedan

A pioneer in applying single-cell and spatial omics technologies in Thailand to
advance targeted therapy for Thai and Asian populations, with collaborative research
contributions to major international projects and publications in leading global

journals.

svodalinddugulng

Q sf. as.olsau

5_,o_p_o,'ooo uIn _1,000,000 uNn
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WiNINeNasNiina lauaus1edia Mahidol University’s
Top 1% Researchers 2024 Uszni w.a. 2567 iverdunns
Fayiesh uaziduviyiddlaunyrannsuniiveduuiing
Afigaussn 230595 finud Arwansa fannuises
gaamis UfuRnuegaliuss@nsnmussdnsnauiinaany
Adaluanvividg q sudulseloniseninends dau
uazUszmavd logldmdninamnaanuinunlugiudeya
unwf Tnedsetedldsuseta $1uam 40 vinu fail

Mahidol University presented the Top 1%
Researchers 2024 award to 40 staff members in
recognition of their academic excellence, ethical
standards, and impactful contributions. Recipients were
selected based on research publications indexed in
international databases, demonstrating significant impact
on the University, society, and the nation.

Wnldsusivya Mahidol University's Top 1% Researchers 2024 Us:510 w.A. 2567
Mahidol University Top 1% Researchers 2024

. fl. W8y.AUADA" nanuunu
AUUWNYMEASASS1IBWEIUIA
Prof. Kanokvalai Kulthanan, M.D.
Faculty of Medicine Siriraj Hospital

. ALIAgstA as.asEUQ UAdALIIA
AfuzYMANSwWasau
Prof. Emeritus Jaranit Kaewkungwal, Ph.D.
Faculty of Tropical Medicine

. A.39Y 0S.1POFUU daauvay Us=AS
AfuzDYMANSwWasou
Research Prof. Jetsumon Sattabongkot Prachumsri, Ph.D.
Faculty of Tropical Medicine

. Ai. QS. AN.BAANS JULIABY
Auzuwngmaaslisoweiuiasiuisud
Prof. Chonlaphat Sukasem, Pharm.D., Ph.D.
Faculty of Medicine Ramathibodi Hospital
. A. as.y0u1 AKINYIU
AfUsINgIMAas
Prof. Chutima Kuhakarn, Ph.D.
Faculty of Science

. Al as. uw.disn Auussana
AuzDBMANSwWasau
Prof. Direk Limmathurotsakul, M.D., Ph.D.
Faculty of Tropical Medicine

. Al UW.N3AAD UnuUdUG
AfUzLWNYMEASASS1IBWEILIA
Prof. Taweesak Tanwandee, M.D.
Faculty of Medicine Siriraj Hospital

. fl. QS. UW.USOAWA 1DSEYWUS
AfUsd NgIMAas
Prof. Narattaphol Charoenphandhu, M.D., Ph.D.
Faculty of Science

. fl. QS.USAS1 dunsnag
AfuzUAMAEaSwasau
Prof. Narisara Chantratita, Ph.D.
Faculty of Tropical Medicine
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10. sA. as.u1dan ADIULA
AuzELIDAdDULLANSWEINSAEAS

Assoc. Prof. Nathsuda Pumijumnong, Ph.D.
Faculty of Environment and Resource Studies
A. as. uw.Us:ans WaaWanISWUW

AU NYIAMEOS

Prof. Prasit Palittapongarnpim, M.D., Ph.D.
Faculty of Science

sA. as.Ugiu tnadvA
anuudvguszyinsuazavay

Assoc. Prof. Piyawat Katewongsa, Ph.D.
Institute for Population and Social Research
SF. QS.WYFAAS MEYdUUBE

AINYIAEOS

Assoc. Prof. Pongsakorn Kanjanaboos, Ph.D.
Faculty of Science

A.lAgsOA wey.wsseli UBignSsssu
Afu:YMANSwWasou

Prof. Emeritus Pannee Pitisuttithum, M.D.
Faculty of Tropical Medicine

SF. QS.wavwa AvLas

ADINYIAEOS

Assoc. Prof. Palangpon Kongsaeree, Ph.D.
Faculty of Science

Fi. UW.WaGde DSAPSYINE
AfCUWNYMAASASS1IBWEIUIA

Prof. Phunchai Charatcharoenwitthaya, M.D.
Faculty of Medicine Siriraj Hospital

SA. aS. AfY.UUNSOU 212SPSeYNSWe
CRIERERRRE

Assoc. Prof. Montarat Thavorncharoensap, Ph.D.
Faculty of Pharmacy

11.

12.

13.

14.

15.

16.

17.
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18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

Al. as.Jaan dUIVA

AguzDBMASWasou

Prof. Mallika Imwong, Ph.D.

Faculty of Tropical Medicine

fl. QS. UW.WUS BY:=NAAS
AfUEUWNIAEOSASSIBWEIUIA

Prof. Methee Chayakulkeeree, M.D., Ph.D.
Faculty of Medicine Siriraj Hospital

A. uw.solsau nagwod
AUWNIAEASASS1IBWEIUIA

Prof. Rungroj Krittayaphong, M.D.
Faculty of Medicine Siriraj Hospital

fl. 0S. N§Y.2S1ASad USWIBW dsseUs:Lasy
CRIRGERTRE

Prof. Varaporn Buraphacheep Junyaprasert, Ph.D.

Faculty of Pharmacy

SA. 0S.38s: YuUdaav
AuziNnAlAMSUWNE

Assoc. Prof. Watshara Shoombuatong, Ph.D.
Faculty of Medical Technology

fi. aS. uW.3Us SUs=aBa
AELLWNYAEASASS1IBWEIUIA

Prof. Vip Viprakasit, M.D., Ph.D.

Faculty of Medicine Siriraj Hospital

SA. 0s.35sa1 Uuviu
AguzDBMAasSwasou

Assoc. Prof. Wirichada Pan-ngum, Ph.D.
Faculty of Tropical Medicine

f. UW.JAYE novyaYLAQ
ATUWNIAEASASS1IBWEIUIA

Prof. Visith Thongboonkerd, M.D.
Faculty of Medicine Siriraj Hospital

Fl. Wey.ASIY1 ASNZas
AguzDBMASWasou

Prof. Srivicha Krudsood, M.D.

Faculty of Tropical Medicine

SFA. as.AAIVa Sauas
Auzuwngmaaslsowaiunasiuisud
Assoc. Prof. Sasivimol Rattanasiri, Ph.D.
Faculty of Medicine Ramathibodi Hospital
fi. QS.AdWS Up dils

AfUINEIMANS

Prof. Siwaporn Meejoo Smith, Ph.D.
Faculty of Science

A.lAgsOAf as.AUSO1 Qua
AfUINYIMANS

Prof. Emeritus Sukathida Ubol, Ph.D.
Faculty of Science

SA. OS. Wey.aisuna aawans Geu
AuzBMAASwasau

Assoc. Prof. Saranath Lawpoolsri Niyom, M.D., Ph.D.

Faculty of Tropical Medicine

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

A. Q5.3 IWOWF

AfuzaSISUgUAEQS

Prof. Supa Pengpid, Ph.D.

Faculty of Public Health

Fl. UW.ESLaY KOV
Aruzuwnemaasisowaiunasiuisud
Prof. Suradej Hongeng, M.D.

Faculty of Medicine Ramathibodi Hospital
SA. AS.KIV KYEas:Aa
AguzBAdaswasau

Assoc. Prof. Wang Nguitragool, Ph.D.
Faculty of Tropical Medicine

SF. 0S.99219 UKNSAS
AfuzYMANSwWasau

Assoc. Prof. Aongart Mahittikorn, Ph.D.
Faculty of Tropical Medicine

SA. 05.9SAA 3IUNAY
AfuzDBMANSwWasau

Assoc. Prof. Onrapak Reamtong, Ph.D.
Faculty of Tropical Medicine

fl. 0S.9USUNS NATaYlafgs
Auzuwngmaasisowaiunasiuisud
Prof. Ammarin Thakkinstian, Ph.D.
Faculty of Medicine Ramathibodi Hospital
SA. 0S. NY.9W1 NYLAAAUAD
CRINBELTRAEE

Assoc. Prof. Usa Chaikledkaew, Ph.D.
Faculty of Pharmacy

Prof. Duncan Richard Smith, Ph.D.
amuudrdngmaaslulana

Institute of Molecular Biosciences
Nilesh Prakash Nirmal, Ph.D.
amuulasuins

Institute of Nutrition

Prof. Philip Hallinger, Ph.D.
Sng1agN1svans

College of Management Mahidol University
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WINenasNiina laNaus1eIa Mahidol University’s
Top 1% Researchers 2025 Usgdnl w.a1. 2568 titeLdunis
Faiesh uaziduvityiadaunyrannsumiveduuiing
fAiflnnussn 23us93u finud Arwannse fnuises
geavie UuRnuegaliuss@nsnmuse@nsnasuiinaany
Adrluavivfig g sudulssleviseunineds dau
wazUsznand lagldndninamnaanuinunlugiudoya

a a tﬂl Y £ o 1 2 4;/
UTUIYIR Tmamwwa;ﬁlmmwaa MUY 40 NIU AU

D.

Mahidol University presented the Top 1%
Researchers 2025 award to 40 staff members in
recognition of their academic excellence, ethical
standards, and impactful contributions. Recipients were
selected based on research publications indexed in
international databases, demonstrating significant impact
on the University, society, and the nation.

Winldsusivia Mahidol University's Top 1% Researchers 2025 Us:510 w.fA. 2568
Mahidol University Top 1% Researchers 2025

1. WA. Wey.AUAJSEU Suudsuas
AfELWNYMEQSASS1IBWEIUIA
Asst. Prof. Kanokwaroon Watananirun, M.D.
Faculty of Medicine Siriraj Hospital

2. A. as.1Ad @ty
AguzBMAaSwasau
Prof. Kesinee Chotivanich, Ph.D.
Faculty of Tropical Medicine

3. A.399 as.1P0duu daauvny Us:31AS
AtUzBMAASWaSDU
Research Prof. Jetsumon Sattabongkot Prachumsri, Ph.D.
Faculty of Tropical Medicine

4. A. as. wey.yuasy sdvad
A:LWNYMEQSASSIBWEIUIA
Prof. Chanitra Thuwaijit, M.D., Ph.D.
Faculty of Medicine Siriraj Hospital

5. A. as. An.vanns quinuyy
Aguzuwnemaasisowenuiasiuisud
Prof. Chonlaphat Sukasem, Ph.D.
Faculty of Medicine Ramathibodi Hospital

6. SA. OS.¥1ASQ FISSauNSA
AfUIADASSUAIEQS
Assoc. Prof. Chakrit Suvanjumrat, Ph.D.
Faculty of Engineering

7. §E28MANsSINSE 0S.auFISUNS VILDVFAFAN
AU UWNYAEQS
Asst. Prof. Natharin Ngamwongsatit, Ph.D.
Faculty of Veterinary Science

8. Maas191sd as. uw.disn auussana
AfUzBMASwWaSau
Prof. Direk Limmathurotsakul, M.D., Ph.D.
Faculty of Tropical Medicine

9. ALWLAY as.la3a aKu sWiwla
AINYIAAaS
Prof. David John Ruffolo, Ph.D.
Faculty of Science

204 UK12Ng1aguRQa

10. sA. as. wey.Seyaysau alunsaund
Aguzuwngmaasisoweiuiasiuisud
Assoc. Prof. Thunyarat Anothaisintawee, M.D., Ph.D.
Faculty of Medicine Ramathibodi Hospital

11. sA. wey.Seydun wayns
AguzUWNgMAassbwaulasIsud
Assoc. Prof. Thanyanan Baisamut, M.D.
Faculty of Medicine Ramathibodi Hospital

12. 219158 as.5a1nwd JvFgsIuu
AfUELLWNIAAOSASS1IBWEIUIA
Thidathip Wongsurawat, Ph.D.

Faculty of Medicine Siriraj Hospital

13. sA. as. wey.Ug1 uguangnav
AguzuWngmMaasisbweiulasiuisua
Assoc. Prof. Piya Chaemsaithong, M.D., Ph.D.
Faculty of Medicine Ramathibodi Hospital

14. sA. S.WYANS NMYUULE
AfUsdNgIAEQS
Assoc. Prof. Pongsakorn Kanjanaboos, Ph.D.
Faculty of Science

15. sA. wey.walid daa:zu1an
AuzBAMAasSwWasau
Assoc. Prof. Pojanee Chittamala, M.D.
Faculty of Tropical Medicine

16. A.lfgstntu wey.wsseld UOansSsssu
AfUzBMASWAaSaU
Prof. Emerita Pannee Pitisuttithum, M.D.
Faculty of Tropical Medicine

17. A.as. uw.wasau 3lasau
AguzBAMEAsSWasau
Prof. Polrat Wilairat, M.D., Ph.D.

Faculty of Tropical Medicine

18. 919158 QS.WStU IPUDSEYWUS
AUUWNIAFASASSIBWEIUIA
Pirun Jenjaroenpun, Ph.D.

Faculty of Medicine Siriraj Hospital
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19.

20.

21.

22.

23.

24.

25.

26.

27.

28

20.

30.

31.

Fl. UW.Wagdy dSASYINYT
AELWNYAMEASASS1IBWEIUIA

Prof. Poonchai Jarasjarernwittaya, M.D.
Faculty of Medicine Siriraj Hospital

A. 0S.0aam 3UIVA

AguzDBMAASWasou

Prof. Mallika Imwong, Ph.D.

Faculty of Tropical Medicine

A. uw.solsau agaewoy
AfULLWNIAAOSASS1IBWEIUIA

Prof. Rungroj Krittayaphong, M.D.

Faculty of Medicine Siriraj Hospital

SA. as.2SWus Aanadsuas
aruzinaluladaisauinAua:msdoans

Assoc. Prof. Worapan Kusakunniran, Ph.D.
Faculty of Information and Communication Technology
WA. 05.29N5 DOSSSSUAS

AfUdNgIAMEQs

Asst. Prof. Warit Mitthamasiri, Ph.D.

Faculty of Science

SA. 0s.2afyua Jawupseyrad
Sngraguiunvid

Assoc. Prof. Walanchalee Watthanacharoensil, Ph.D.
Mahidol University International College
SA. 0s.3ys: YuUdOov

AfuztnAGANISUWNE

Assoc. Prof. Watchara Chumbuatong, Ph.D.
Faculty of Medical Technology

A.lAgSTA as. uw.338 aAwaINs
Aguzuwngmaasisoweiuiasiuisud

Prof. Emeritus Vichai Ekpalakorn, M.D., Ph.D.
Faculty of Medicine Ramathibodi Hospital
fl. UW.JAEA) navueylaa
AELLWNYAMEASASS1IBWEIUIA

Prof. Visith Thongboonkerd, M.D.

Faculty of Medicine Siriraj Hospital

. SA. Wey.agnWu yalwyad

AUUWNIAMAOSASSIBWEIUIA

Assoc. Prof. Saifon Chawalphaiboon, M.D.
Faculty of Medicine Siriraj Hospital
919158 as.duaiu snanawdaul
AUzWEILIamMaas

Suebsarn Ruksakulpiwat, Ph.D.

Faculty of Nursing

fl. QS.dN IWOWF

AfUzANSISUFUAAQS

Prof. Supa Pengpid, Ph.D.

Faculty of Public Health

Ffl. UW.SLaY KOFOL
Aguzuwngmaasisoweiuiasiuisud

Prof. Suradej Hongeng, M.D.

Faculty of Medicine Ramathibodi Hospital

32.

33.

34.

35.

36.

37.

38.

39.

40.

SF. 0S.9V91D UANSAS
AfzDBAEASIWAaSaU

Assoc. Prof. Ongaart Mahittikorn, Ph.D.
Faculty of Tropical Medicine

WF. 0S.95U ssSsuddas
aaUu3DIMBILAZIIUSSSUIDLITGY

Asst. Prof. Athip Thamawijit, Ph.D.
Research Institute for Languages and Cultures of Asia
SA. 05.95AA (39UNDY
AfUDUAEASIWaSaU

Assoc. Prof. Onrapak Reamtong, Ph.D.
Faculty of Tropical Medicine

SA. as.assawa ASW

AfUIADASSUANAQS

Assoc. Prof. Attapol Srifa, Ph.D.

Faculty of Engineering

f. 0S.9USUNS NATeyYlades
AuzuwWnamaaslsowaiuiasiuisud

Prof. Ammarin Thakkinstian, Ph.D.
Faculty of Medicine Ramathibodi Hospital
SA. OS. A8Y.9U¥1 YLAAAUAD
AfUsLNdUAEQS

Assoc. Prof. Usa Chaikledkaew, Ph.D.
Faculty of Pharmacy

Assoc. Prof. Bablu Kumar Dhar, Ph.D.
Sngrdaguiusia

Mahidol University International College
Honorary Prof. Duncan Richard Smith, Ph.D.
aamuudrdngmaaslulana

Institute of Molecular Biosciences
Nilesh Prakash Nirmal, Ph.D.
aauulpsuims

Institute of Nutrition
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“iDEA SPACE"

WU namlan\)wamuaaaua ulanssuy lUBU[ﬂ\)

UK1INY1A8INIASSAD

“IDEA SPACE” A RESEARCH AND INNOVATION SHOWCASE
CONNECTING THE UNIVERSITY WITH THE BUSINESS SECTOR

UNNINYIaELTARa 1eg @annduusmsInnisinalulag
wazWINNTTU (INT) 3AA “iDEA SPACE” tivaLdununlunis
IALFANNAIILINY WIRNTTU Lazwmaluladuasuninends

Adld o/ ' a a o g‘.’l o 4
nifnenmlunsresendangiud saunaunsar Ul

Uszlavilaaseluszavdiauuazgaainnssy laed
fanuszasdiioidenloanaauresiinddefuningsia
A1A%y wazUszvuinlu aaenaudunuiidniu
N1368NABIAAINT N15aILATEYUIBANTINTD uay
mswanasuusraunisaissninanagusiig 9

“iDEA SPACE” fangudinatu 1 anansditinaiu

25M15UR WInedsuiing Aanen Talesunisesnwuule

Huuiiassassdiiasfouunumesuninendulugiue
gudnanamsnanmaluladuasuinnssuiedsay aty
nstssnanuianaAdelugnsldusslevigandved
wazn1sWALneE1dsiy vonend Nuwdsilgauduge
UnmnzusaduaalanaganuAnadeassa aduayuunge
anuduguszneunis sududunilunisuanudsy
psAAMLSIEInainids dndAnw wazdaula ity
af1eszvuinauinnssuvesuningrdvudiinalviiuls
ageaiiing

Mahidol University, through the Institute for Technology
and Innovation Management (iNT), established iDEA SPACE
to showcase research, innovations, and technologies with
commercial potential and real-world application. The
initiative connects researchers with the business sector,
government agencies, and the public, and serves as
a platform for knowledge transfer, networking, and
cross-sector collaboration.

“iDEA SPACE” is located on the first floor of the Office
of the President Building at Mahidol University, Salaya.
The space is designed as a creative venue that reflects the
University’s role as a hub for technological and
innovation-driven social development. It emphasizes
translating research findings into commercial applications
and sustainable development. The area also serves as an
incubator for inspiration and creativity, supports
entrepreneurial thinking, and provides a platform for
knowledge exchange among researchers, students, and
the wider community, fostering a dynamic innovation

ecosystem for Mahidol University.

P -i—-i ., W

W5LTm “IDEA SPACE” WUNIALAMNKNANILIDELAY LIRATTY
Q91 1 99A15EUNNINEENITUA UNIINeIaENina A1Aa181
Juh 9 n3ngnIAN 2568
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1.

yanadaulsawadoasladaadivsials aresssuidlulasnlaasiwil (MUTM)
MUTM MELIOIDOSIS ANTIBODY TEST RAPID

A. QS.USASY dunsnag
AfuzYMAsSwWasaU

Prof. Narisara Chantratita, Ph.D.
Faculty of Tropical Medicine

anunsalgnnde tvihudundu wasiinlvanann
luiuiidminnamile dwaliiivssvmulnesuaun
Tumaneiuildsunnuionsou ierudsmesiodinuas
nindau ufedamaunimlsadoldidusing g alsalddny
fivuseninfutiaameuesdnitlsn wwu vy ans Ia nsede
atfy wazlsaldiu vielsawdooslnda (Melioidosis) 7if
AMRNANNNISAnTELUATISE Burkholderia pseudomalle
fanuluthuagiau mstindeannsadatuldannsidu
quih $hlaau vieutiidunaiuy wazsuderium
vausa mymeladunniurieiiifidedeun sauds
nsauvFeAuemsivwden frhearlifiennisdune
0193114 Uanvies vupuse ieams viveuie uaslugfnide
wnnniear 40 sinflensquussdetudedin malallasu
mAdadbuazsnwiuiei mAdedelsasanandnduses
Tnsmzdedaldinauariléfluynaaume s Sadu
FJodnnnd1Aey

FIiTedalaAnAunas i “yanndeulsauaoy
TaRaetnesaniss MUTM” tiel#iiaeiuasnsravmideld
pg95957 DawlisnugUasldiuna uazidese
T5INEIVIANNVUIA FINTIADTUNEIUIAYUYY ANYUE
YANTIVNAAIENITNTIINLBUALIULIA COVID-19 Taemsa
wousivedluden Jagiusimyansiaussuia 200 U
ga MUTM Sunanuifléinaindt 10 TlunisAnduuas
WAl H1UATTNAADUAMAINATNLIATEIY Sulalén
annsniluldase witdymuazadeauandiniia
wAUszUIvY

Flooding, flash floods, and forest runoff in northern
provinces severely impacted communities, causing loss of
life, property damage, and health issues. Diseases included
leptospirosis, spread through urine of carrier animals such
as rats, pigs, cattle, buffalo, and dogs, and melioidosis,
caused by Burkholderia pseudomallei found in water and
soil. Infection may occur through water or mud exposure,
wounds, inhalation of contaminated dust, or ingestion of
tainted food or water. Symptoms are nonspecific, including
fever, abdominal pain, fatigue, loss of appetite, or confusion.
Over 40% of severe cases are fatal if not promptly diagnosed
and treated. Diagnosis requires bacterial culture, which is
time-consuming and not widely available, posing a key
limitation.

To address this, researchers developed the MUTM
Melioidosis Antibody Test Rapid, enabling faster detection
and timely treatment across hospitals and community
health facilities. Similar to COVID-19 antigen tests, it detects
antibodies in blood. The kit costs about 200 baht and is the
outcome of more than 10 years of research and quality
testing, ensuring its reliability for practical use in improving
public health.
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Hagtufinsdakausdn Startup neldnsaiuayuy
90 aontuuimstamsmeluladuazuinnssy (NT) e
atiuayuuaznansunisaeneauinnssugnisldusslovd
AuUszansnan uaziietudl 23 unsiau 2567 ladans
aswudygroynalildanindnuassmiiegn MUTM
SEMINUMMINEFEURRG lag U Wesh luleluioud $1in
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snvadudunuunisduasunisWaunan S u
naenyuegtuiugusssy
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A startup company was established with support from
the Institute for Technology and Innovation Management
(iNT) to drive innovation transfer into practical use. On 23
January 2024, Mahidol University and Sierra Bioscience Co.,
Ltd. signed a licensing agreement for the production and
distribution of the MUTM Melioidosis Antibody Test Rapid.
The event showcased University—industry collaboration and
served as a model for joint product development with the
private sector.
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2.

szuuasauvudalultwanmsisSauslayayrus:auFUUUaKWUSST

d&nsusunmwnvmsuwnglasliimsuanagudoyas:k3wanivu
THE AUTOMATED FRAMEWORK FOR AI FEDERATED LEARNING

IN MEDICAL IMAGING

as.WeuUAAQ UvAAIMU LazAgu:
aauzinalulagaisautnAuazaisdadls

Pattanasak Mongkolwat, Ph.D. and Team

Faculty of Information
and Communication Technology

N1975993099uN1959@3IMe1 (Diagnostic Imaging
Study) ifuenansiivegliynansmensummg fiunas sey
daiiaunfAnielusnenieguay Aeunisidadeuasziaus
wuaneshwn Tnglisududevihdasnssunida (nvasive
Procedures) JUAIMMI4N1SUNNGTlE 19U Computed
Radiography (CR), Digital Radiography (DR), Computed
Tomography (CT), Magnetic Resonance Imaging (MRI),
Ultrasound (US) \ugiu aqiu Usinaigunmwnianisunng
Adlunmsidadeisuaumnn Yduwmddidemngliannsn
Fadulaviu dealiunndmluniounndidrvesldses
Afadounu Jseralifianudnngisame ausditeda
Baduanusndufiasiissuutisuusnilumsidedy

TagUiu szuunouiwesuazmalulagUayeUsehivg
\B48n (Al Deep Learning) finswaiunegnasiaiiuas
HUsz@ndnngs virlvinisad1aszuu CAD (Computer-Aided
Diagnosis) ﬁﬂizqﬂéﬂ%Al Deep Learning @11350319d80 W
nnsuWnglaiisuvianiedninSadunmd Fediviem
nanuisidszuu ALz ledeaInaUssna
wisrUUmARIFunUEs uarnadnsenaliinunzan
fulsznglne iosandeyaildinhinsounquadss
yawszanslueleny Susonidedd Snviannsiln Al Deep
Learning fadlifayadauun dudu auzdideiasis
“sguunseusudnluifmenisSeudiunssiviuuy
anussgdmsugunimnianisunnd” lnglddoyauas
NaNTadEANEnTUN LAY § IRALUUTADIEIUNA N
isuuﬁiﬂﬁmmaﬂLﬂﬁauﬁagaizmwamﬁ’u usiuaniuAeu
ANzRadnsIINNsEn Wesdfuuuusaesdunans
¥l Al dhunanausiugnBety uazaantuilidasiuanunse
thualulduszlendld uenanil anduitldfissuu Al
é“qmmmi%ma%ﬁaﬁsLﬁaqﬁummwuﬂmmﬂisawi
dnand (Al Inference) uteunngilulunnsinaula

Diagnostic Imaging Study enables medical professionals
to visualize and identify abnormalities inside the body before
diagnosis and treatment planning, without invasive
procedures. Modalities include Computed Radiography (CR),
Digital Radiography (DR), Computed Tomography (CT),
Magnetic Resonance Imaging (MRI), and Ultrasound (US).
Today, the volume of medical images is so large that
radiologists cannot interpret all cases in time. Consequently,
general physicians or attending doctors often provide
diagnoses without sufficient expertise. The research team
therefore recognized the need for a system to support
diagnostic decisions.

With rapid advances in computer systems and deep
learning (Al), Computer-Aided Diagnosis (CAD) systems
applying Al have achieved diagnostic performance comparable
to, or even exceeding, radiologists. Many companies import
such systems, but they are costly and often unsuitable for
Thai populations, as training data rarely cover Southeast
Asian anatomy. Moreover, deep learning requires very large
datasets. To address this, the research team developed the
Automated Framework for Al Federated Learning in Medical
Imaging, using images and diagnostic results from multiple
medical institutions. Instead of exchanging raw data,
institutions share only training outcomes, which are
integrated into a central model. This enhances the model’s
accuracy while enabling participating institutions to benefit
directly, and allows those without Al systems to use central

Al inferences to support clinical decision-making.
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AuzIdeldanuuuszuUdanainauaued
nsldauass uaratuayunsTifeusidmsuguaimmis
Mg lngausaulonulsswenuasInBuR uinineay
UinA LNNETUIAATUASLNS UnTIVeNduvauuLay uastoya
#15150u=970 NIH Chest X-ray 52UUU52nauUMeszUUE oY
fivhausauiy teliSdunndaunsalddoud (Data
Labeling) vugUamman1sunng doyavsgninulagly
Annotation and Image Markup (AIM) #114175511 DICOM
PS3.21 wag AIM XML document ﬁd‘i’fﬁ]ﬂd%LLa“iUmWWGﬂ
ihlunAuwuudaes UoyaUsvhvgaednluguuuunmsGens
WUUAWUESY L‘wEf[:wwaawsumwmmumawuamqmaLuEN

The research team designed the system for practical
medical imaging use, in collaboration with Ramathibodi
Hospital, Mahidol University, Srinagarind Hospital, Khon
Kaen University, and public data from the NIH Chest X-ray
database. The framework enables radiologists to provide
annotations (data labeling) on medical images, stored using
Annotation and Image Markup (AIM) under DICOM PS3.21
standards and AIM XML documents. These annotations and
images are then used to train Al deep learning models
through federated learning, enhancing accuracy
continuously.

szuuasauvudalutdwansisauslayeyrus:avIuuuarwussgaiksusumwnvnisuwng
The Automated Framework for Al Federated Learning in Medical Imaging
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SPACE-BASED RICE SEEDLING ADAPTATION EXPERIMENT
UNDER EXTREME ENVIRONMENTAL CONDITIONS

A1TLNYATUUBINTA (Space Farming) Junildly
Wmnevennueifiauvaemnaieniassezen
Tuernea vifeusiusinissaiugiuuueInialueuian faiu
WoaUgURn13 Plant Biology & Astrobotany (PBA Lab)
ANEINYIANERS UNTINeNREuTing Tauiu dinauimm,
wialulageinAuaz)lansauna (23ANTUMNYL) 3edaeN
(GISTDA) Fesniunsianisnaassinuivinerainanieléd
anzlusaliuaruasiidasatin nneldinsounnusiuile
willva-grudng tlennassnssyivinvesieluaniie
wndonguusiluoinia nglddmamanaasaiiodnunis
USumivassunandnilueinariuafisuide Shijian-19
(Recoverable Satellite) Gaithupnufenitanunsminnduanld
suslfiduguusmesmssniuszesuiu lasnmsdinam
ifngUszasdiiodansesaneiusinidanumuniugs
dwsunsldnulunisivdsseinia laesuliedugudive
dmguarmsi nsunsim iledwneiuginiiiunsdaden
Hnuandinuasiunltumumusioanmuwindeu ludesndn
5 auiug Hugannaes nouddinnssmdlugiduiods
Yavnaesnoudndingauiiey (Payload) sialu

msnaaeusina unsdunndnvazsendudund
aeldaninzusaliudremuaznisldsusedneain
(Cosmic rays) Uuaana Tnefid1 2 ndu Ae nquitazaen
Budundluerna wagnguildudausis Tasdunisi
naaAliufIog1audude (Cryotube) LNUNTED1INARDA
roudnSvaudaiugimiladufundlviogasanansdne
nsldtulnuunudy adefunsugnitsuuulelastuiing
(Hydroponics) wazdsuauyanaaadlyinig China National
Space Administration (CNSA) Lﬁamﬁmﬁa}ammﬁaﬁ%’a
Shijian-19 (#eld8u-19) wazdstugoInae sieil maudiesise
Shijian-19 diAunsananduusssnalandigaslaas
§89578 Long March 2D (CZ-2D) Mnvihesniagnudaaiou
(Jiuguan Satellite Launch Center) tiloufl 27 fugneu 2567
a1 17.30 1. sunaviesiu uasitmuagssegasiungd
niugilanludougaauideatu iethnduuiinszs
3luu (Genome) vi3aanswugnssu (DNA) ravuauasdeditio
wazAnwmansznuiiatulueinasely

# 9. 0s.NWoF qaguur

{ AUDNYIAEQs

|| Lecturer Tatpong Tulyananda, Ph.D.
¥ Faculty of Science

Space farming is one of humanity’s goals to create
sustainable food sources for long-term space missions and
future settlements. In this context, the Plant Biology and
Astrobotany (PBA Lab), Faculty of Science, Mahidol University,
together with the Geo-Informatics and Space Technology
Development Agency (GISTDA), conducted a space biology
experiment under microgravity and cosmic radiation
conditions within the Mekong-Lancang Cooperation
framework. The experiment, carried by the Shijian-19
Recoverable Satellite, the first reusable satellite of the
People’s Republic of China, studied the adaptation of rice
seedlings in space. The project aims to screen highly resilient
rice strains for space exploration, in collaboration with the
Ubon Ratchathani Rice Research Center, Rice Department,
which supplied five selected strains for experimental payload
preparation prior to shipment to China.

The experiment observed rice seedling germination
under microgravity and cosmic ray exposure. Rice was
divided into two groups: seedlings germinated in space and
dry seeds. Instead of pots, cryotubes were used, with seeds
positioned at the center in foam to mimic a hydroponic
system. The experimental set was delivered to the China
National Space Administration (CNSA) for loading onto the
Shijian-19 satellite, launched into orbit by a Long March 2D
(CZ-2D) rocket from the Jiuquan Satellite Launch Center
on 27 September 2024 at 17:30. The seedlings are scheduled
to return to Earth in October for genomic (DNA) analysis to

study the biological effects of space conditions.
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MIRUNUIMEIFNENTEINA YBIMILUINTUALIANITIU
ATUNINAILIAAIAUAIUNTRALANY NMTITIRLLIRNT Y
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(GISTDA) wag@3fn150INALITIHTL (CNSA) Hen9nil
BIANITBINTAUMIBIATY (CNSA) daldaduayu
nsneassuesUiantu dadudriunidsvesnisiamn
auitewldidnld (Reusable satellite) JuusnuasUszing
Tagndannihnduasndilanlufounatay wioudy
Payload ¢4 9 fisaufiaimlyie CNSA aztidioyansUftanu
e Tgiuasiauiduiensiaoinalundadaly

ANENS9989015A9 Shijian-19 9 Tdunseduls
univedeufinaiduuvninendeuiusnvesusswmealne
fianusasifiunsideduiivensina (Space Biology)
Tuaslaasian uasiduafausnil CNSA afuayunside
Fruinenenansdaninlueiniaiuuszmalneg dadu
Usglevuunmadeunninetdeuinalunisasnamasau
aussauzguasnsidudursuiivensanea
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This project was funded by the Program Management
Unit for Human Resources & Institutional Development,
Research and Innovation (PMU-B), with additional support
from GISTDA and the China National Space Administration
(CNSA). CNSA also supported Pakistan’s experiment on the
first Reusable Research Satellite. Upon its return to Earth
in October, Thai rice and other payloads will be further
analyzed to prepare for future missions.

The success of the Shijian-19 mission made Mahidol
University the first Thai university to conduct space biology
research in Earth orbit, and marked CNSA’s first collaboration
with Thailand in this field. The achievement advances
high-potential human resource development and strengthens
Thailand’s leadership in space biology.
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LOW-COST ACCELEROMETER FOR EARTHQUAKE STRUCTURAL HEALTH MONITORING

SFA. 0S.5SWUS 9ssSsUSaU uazngu:
AUDFADASSUAMANS

Assoc. Prof. Teraphan Ornthammarath, Ph.D. and Team
Faculty of Engineering

Tuefnensgslulsanalnediianisfindsssuy
Structural Health Monitoring (SHM) 15lua1A15 ilosa1n
sruudindafisnaigauasslifiniswaunieldau
Tudseina nmevdangnisalusuAulm Heiigagudnans
aglulszmrlvenanmamile nMAse Tunn neaduniiu vise
NnnUszmAaiteutu dwaligegendeluoiasgavateums
vlunmamilauagnganmamuas fusfausedulmlddaay
yliAnanuiiusszrun wasdnafeiuruuaeasioves
2115 I luT¥nuasniIsuIIuINLINdeIUsEN A
A eliinnsgeydeiagsia (Business Interruption)
yargdluusiazass mnumemaRna1 oS uddyas
vidoiiyarmnagiingaiantsinisfindaszuu SHM Litean
wansznuionafindu

A iduldiauniesinussduasiiounsuiy
lwasaa1dsendia uagssuuudafiounisduasiiiou
#11 Mobile Application (Telegram) @sl#ifasesunisuds
Foulvidmihiinarimnsussoimadlefimsduasitou
aenidrfisinun TnsRasegunsaifienansiadunseunsd
lsangruraumssuasidedlvl Jamdiadedni uas
91A155U2e9nL AU T5ane1uIaleseUsevIgnsIei
Friadesss nieuinssgunsallumanssedudu wu
1 13 wag 14 iilonTvdeudLAFouiidumsEninety
(Interstory Drift) 2ufunsAnssgunsailusumisdinudne
LAZHLIIYDIDIANT LHENTIAABUAINITON uazthAFY
AUl vualumaensliedegnaes

In the past, high-rise buildings in Thailand lacked
Structural Health Monitoring (SHM) systems due to high
costs and the absence of domestic development. After
earthquakes with epicenters in northern and western
Thailand, the Andaman Sea, or neighboring countries,
residents in high-rise buildings—both in northern provinces
and Bangkok—could clearly feel the tremors, leading to
panic and concerns about building safety. Many companies
and organizations were forced to suspend operations,
causing significant business interruption losses. For these
reasons, high-value or strategically important buildings
should be equipped with SHM systems to mitigate potential
impacts.

The research team developed a Low-Cost
Accelerometer for Earthquake Structural Health
Monitoring. Alerts are triggered for building staff and
engineers when vibrations exceed a defined threshold.
Devices were installed at Chalermphrabarami Building,
Maharaj Nakorn Chiang Mai Hospital, and the Emergency
Building of Chiangrai Prachanukroh Hospital. Sensors were
also placed on different floors, such as the 13 and 14,
to measure interstory drift, and on both sides of buildings
to detect torsion. Seismic wave data are further used to

establish accurate building models.
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40 5.7 wunfige e fufl 17 woedinieu 2566 Faussana
Tudmindosmeduslédniau ssuvannsaudasounsdu
@xLM1oULLUU Real-time {1u Mobile Application (Telegram)
TnetufinAnnussgeaaidu 14 Wiy 0.1 g Sufowe
Tiogonduidntuussduazitoulddaau winansuszana
naangUnIaingaata THuA Anass szusindeuiives
9113 uaznITiAReuHFUIMSsEistuetenAsEiay
anidu Tsnenunadesseuszayaset lfussduiiag
MIMIANANNEEIY ASITUNANIINTIERUNENSILAY
Aminsenns rwaanaiadeudrediieitlisudunelu
1981 30 Uil wazanAuduaunendungnisellaidu
agan UJaglin szuunsiaasulasiasnsenanslddaeu
Tidulsaneuia@esseusey1ynsieinseuiosndn
uarfiunuiigfadaiiugn 3 erpslueunan

For example, during the 5.7-magnitude earthquake
in Myanmar on 17 November 2023, residents in Chiang Rai
clearly felt the tremors. The system issued real-time alerts
via the Telegram mobile application, recording peak
acceleration of 0.1 g on the 14t floor—enough for occupants
to notice. However, sensor data from the Emergency Building
of Chiangrai Prachanukroh Hospital—covering acceleration,
displacement, and interstory drift—indicated levels below
structural damage thresholds, consistent with subsequent
engineering inspections. This helped avoid unnecessary
patient transfers within 30 minutes and minimized
post-event confusion. The structural monitoring system
has now been delivered to Chiangrai Prachanukroh Hospital,

with plans for installation in three additional buildings.
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PLANTAR FASCIITIS DEVICE

1) SA. uw.uasqns dnswovA
AfUELWNYAMAASASS1IBWEIUIA
1) Assoc. Prof. Bavornrit
Chuckpaiwong, M.D.

Faculty of Medicine Siriraj Hospital

Sng1agdnerAaas
uastnalulagnisivin

2) 9. as.Aq0dY NS1DAWNY
3) WA. aS. AN.DUWAT UURUEY B

2) Lecturer Kittichai Tharawadeepimuk, Ph.D.
3) Asst. Prof. Ampika Nanbancha, Ph.D.

College of Sports Science and Technology

Tsasesth wiatBudwindniau Ao nquenistin
WU UsHadurodul i vddldnuiunaiu
vielduntn wu nsiadesendidenientn 4 a1ad
pmstisluneuduiognainifies sestuinldainvans
A 1y Anandeumuoty msldanuianmiuly ang
vhwifniAu vienngwhuuu liAsnssniauvesdu
dvindivimiiiinszanethwiin e aruliaunai
FvhliAnnssnauisess auilidud gy deany
fangu nnadsfiandunieldu iBuihhasgniuaznane
yhlisEnduniethn uasdiypnaiduldtngh 335 widesi
awsaiildlas annisldau Uszaudu uasamion
Budwiisufududesnenionduieres Tnsv
nndalas advaz 1-2 Wil wenand nswIRdIBLsIng
(Kneading) UnaufiunnsaufunsussauSouuasBamben
WBurvh agheuanudanguls Tagltinan 8-10 und
fuaw 2-3 % flhedudhiidnaubesmssumssn
mun1susmsiasdambuadulsziiauniteinisasme
viail Tsnsesthenanduuilfiideenguintu Feaasusms
Buuszsuielinduduindanudaveguuazannissniau
91nnslgaumn

Plantar fasciitis (heel spur syndrome) is pain in the
heel or plantar fascia after prolonged or heavy use, such
as running or exercise, often most noticeable in the morning
when rising. It may result from aging, overuse, obesity, or
flat feet, causing inflammation of the plantar fascia, which
normally distributes body weight. Imbalance leads to
chronic inflammation and reduced flexibility, with pain or
tenderness as the fascia stretches or tears during standing
or walking. Basic treatments include rest, cold compress,
and stretching of the plantar fascia with the Achilles tendon
or calf muscles for 1-2 minutes every hour. Kneading
massage at the painful site combined with heat compress
and stretching for 8-10 minutes, 2-3 times daily, helps
restore flexibility. Chronic cases require continuous care
until recovery, though recurrence is common with aging.
Regular exercise is advised to reduce inflammation from

overuse.

MAHIDOL UNIVERSITY 215



nndesialumsiuguaznsguanuesittion Jufn
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Device) fitheliigunsannsaguaguaimidinléies Tng
qunsalannsnnessaudeu Badudin uazsuanadld
wWiouiu dnsaususwleiun AnuE msmyu guLUU
wazusnalanufesns @unsadudin gunsaivay
Ususseglimnstuanudanguuosdld wiouiaiiuny
TrannuSoudsuldmuaiiuauisvesunazynna 310n13
yasesluiteiiflennsisesaiu 6 Weuwuhomsuinanas
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#ag0u tasesuimadudnirliuinisiinain
NYAERSN1IAYT 15ane1u1adssy wagAdtinn1sinn
Ingdeinenmansuazmalulagnisivi uninendeuiing
Tertheannsadnuuimadeldfunisamauasddenis
Snwmnunmd TassmaAdeildsunsatuayuannesu
duasinenaans WouazuTanssu (1) ieatuayy
MUATYagIu (Fundamental Fund) Usginteuussuna
2567 fudtinauAnenIIUNITANESIINYIAEns 398
warUINNTIU (@nan.)

6.
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To overcome the limitations of home rehabilitation,
the Plantar Fasciitis Device was developed to help patients
care for their feet independently. It integrates heat therapy,
stretching, and massage, with adjustable massage head
position, speed, mode, and pressure. Stretching can be
customized to user flexibility, while heating pads provide
adjustable comfort. Trials in patients with chronic symptoms
over 6 months showed reduced pain, improved flexibility,
and less morning discomfort after at least one month of
continuous use.

The device is available at the Sports Medicine Clinic,
Siriraj Hospital, and the Sports Medicine Clinic, College of
Sports Science and Technology, Mahidol University.
Access requires medical examination and prescription.
The project was supported by the Science, Research and
Innovation Promotion Fund (SRIPF) under the Fundamental
Fund for Fiscal Year 2024, through the National Science,

Research and Innovation Fund (NSRF).

RAMATHIBODI COMPREHENSIVE TUMOR BIOBANK

Tuusiazd daulnevisdislsauzisesrelninga
140,000 AY kazl@eyInu1nnaa 80,000 AU L59neIUNa
a aa v < Y (Y] I 1Al
FSUATUIsNzIS TS UN135NINTT 4,800 180l

Fen1snwnlaglanizuuInensunndugtugh (Precision
Medicine) fieldidnegq asandiasendemndngiuannamide
Tufesufiinsuazszduadinildauuszanmsiuiumn
AELNNEFAEASISINGIUIATINIBUR WrIne1deuiing
39ldsnda surmrsgarnandmdulsauzisesiusui
(Ramathibodi Tumor Biobank) faust w.a. 2557 Lileiiy
ShwsegramendiinuesUie 1wy Fuilonzide uitlouni
peRUsENOUYDNAeN WazasAAVaT (WS wanan) vde
ynmHdeduuazinun Inafushulussuuududuneliise
syavem YaqUuiiiednand 40,000 fege angUaeuzse
791 4,000 57
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SFA. as. Wey.eugl dundwl uazAgus
AtuzUWNamaas Isowegiuiasiuisud

Assoc. Prof. Natini Jinawath, M.D., Ph.D. and Team
Faculty of Medicine Ramathibodi Hospital

Each year, over 140,000 new cancer cases are diagnosed
in Thailand, with more than 80,000 deaths. At Ramathibodi
Hospital, over 4,800 cancer patients receive treatment
annually. Precision medicine, while highly effective,
is costly as it relies on extensive laboratory and clinical
research. To address this, the Faculty of Medicine
Ramathibodi Hospital, Mahidol University, established the
Ramathibodi Tumor Biobank in 2014 to store clinical
samples such as tumor tissue, normal tissue, blood
components, and secretions (serum, plasma) left from
diagnosis and treatment. Preserved in frozen systems for
long-term research, the biobank now holds more than

40,000 samples from over 4,000 cancer patients.
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$74 §) 319159191118 Ramathibodi Tumor Biobank Software
Aeldansunsvesumineduuiing wazssezeniaziiuy
widsusMseSeusheg s Tan e rATeuIe hanns
a$auinnssulndlumsitadunassnwugisa Wy nswauN
FnmanwusSaussTeEuiy Sehaimulenansw
Tivnvin Sne1guazaunImTInguas ann1sman
walulagane1alssne wazann1selAsugiavesUseima
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Samples from the Ramathibodi Tumor Biobank are
used in molecular pathology and genomic research to
advance precision diagnostics and treatment, while fostering
collaboration among clinical faculty, researchers, and
medical scientists to accelerate knowledge creation and
cancer innovations in Thailand.

a comprehensive national biobank, it has driven
research in translational medicine and clinical studies
published in international journals. In the short term, it
serves as a national model; in the medium term, it provides
biobanking services to research projects and institutions,
including commercialization of the Ramathibodi Tumor
Biobank Software under Mahidol University’s patent; and
inthe long term, it aims to supply biospecimens for domestic
and international research, supporting new cancer
diagnostics and treatments such as early detection methods,
thereby improving survival and quality of life, reducing
reliance on foreign technologies, and easing the country’s
economic burden.

JUUOAIYT2

“surnrstanmdmsulsaneSesmnsud lasun1ssuseanmsgiu IS0 20387: 2018 unausnludsznalneg”
Uil 2 A3nNIAN 2567

suIAsTIn WM UTsALI55115UR (Ramathibodi
Tumor Biobank) lei5Un155U5881R15§ 11 1SO 20387:2018
AusUIASTININ wissa luUszwdlne 1nsIuRIna
ASBUARUENIZUUUIMSAMNTW MIIRNUMBE ez toya
st miliieites sudadoimuslunisuniiosteya
ffuaudunasnsinvnamudunansessuiasdanm

The Ramathibodi Tumor Biobank has been certified
under I1SO 20387:2018 Biobanking Standards, becoming
the first in Thailand to meet international requirements
for sample and data management, personal data protection,
and operational neutrality.
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A HUMAN RABIES VACCINE

la¥alsanwagiiatn uie 1sidla54 (Rabies virus)
annsnvhdunedeaesasianuarde wariidngns
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nqundn fe TH1 waw TH2 Janguiiszurndulnglu
Ussindlneuazia@ens Tusenidedldfe TH2 A1swawn
\507Ad (Rabies vaccine) Suindostiudndelhsaduuuy
W1 Pasteur Virus (PV) strain uazgallanldaegenin
nszuaUnIsateveamalulag (Technology transfer) K1
N1919591AUK"Y Business Development and Industrial
Partnerships UszinanSuaa vinlisiunuiutu Snvisans
wusFandnenaliaeaedesiuiiszuinaisuusamalng

MAdpanan iudinemansluana uningae
ufna ANZANILWNEAIERNT UN1INEIaeUTNG BIANIT
LNEUNSIN anTATANENAEN TS5 NTIANEAIERNS
nSuE way naulade T Sufudidonganansgensn
H¥aAa uavanssassusznsUlnemedln meldvuaiuayu
WaNan an1duiduLiawR 1iRnLaen Rabies virus strain
TH 13-42-07240 Fewuinnluiei@onsTusenidsdld 91n
suasifivinuideldavesnsuinereaninisunnd
NILNTNEATITUAY LLasﬁwLi’f’]dﬂﬁzmumiﬂhﬁaﬁw Beta
Propiolactone (BPL) ilelsiléiaguiiusansuazifulunmy
wnsgIneIAniseuntelan (WHO)

Hagiuiaduiiwamnudsunsedeuamnmuas
ANUUaBAdiy dA1ULTIeaTRTuLINATT 2.5 IU felaa
MuNaTiaIRn1sewelan (WHO) uaganinsandnseluseeu
Aagmaminssu (Pilot plant) tem3suiingnisveasyluay
(Clinical Trial) winuadnsiduiuinels Usznalne
sgannsonaniadudesiulsaivauiiliies annsien
miijuﬁ’]ﬁﬁgamﬂjﬂ 200,000,000 UmApy LazaIu1sa
dwonludasemalugininenden
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Narong Nitatpattana, Ph.D. and Team
Institute of Molecular Biosciences

The rabies virus can fatally damage the brains of both
humans and animals, with a very high mortality rate.
Vaccination is the primary means of prevention; however,
vaccines imported into Thailand are based on strains different
from those circulating locally. Two main groups have been
identified—TH1 and TH2—with TH2 being predominant in
Thailand and Southeast Asia. Development of rabies vaccines
often relies on imported prototype strains, such as the
Pasteur Virus (PV) strain, which incurs high costs due to
technology transfer negotiations with Business Development
and Industrial Partnerships in France. Moreover, these strains
may not fully match the variants actually circulating in
Thailand.

A research team from the Institute of Molecular
Biosciences, Mahidol University, the Faculty of Veterinary
Science, Mahidol University, the Government Pharmaceutical
Organization, the National Institute of Health, Department
of Medical Sciences, and the Department of Livestock
Development, together with experts from the United States,
France, and the Democratic Republic of Congo, and funded
mainly by the National Vaccine Institute, selected the rabies
virus strain TH 13-42-07240, prevalent in Southeast Asia,
from the Department of Medical Sciences virus bank. The
strain was inactivated with Beta Propiolactone (BPL)
to produce a purified vaccine meeting World Health
Organization (WHO) standards.

The vaccine has passed quality and safety testing, with
potency above 2.5 U per dose per WHO requirements, and
can now be produced at pilot-plant scale for clinical trials.
If results are favorable, Thailand will be able to produce its
own rabies vaccine, cutting reliance on imports worth over
200 million baht annually, and potentially export to ASEAN

countries.
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wuutnguIngIvWIsS1Iaauldavuazéalau

wialdiuKusiaov HwSumsilnkaamsizidoa
ARTIFICIAL ARM FOR PHLEBOTOMY PRACTICE

1) sA. as.nay1@ YLANSWOAN
2) uguAaIN Fuzans

3) nelwnsd usuld
AfuzltNAUANISUWNE

1) Assoc. Prof. Kulachart Jangpatarapongsa, Ph.D.
2) Napasvipoo Jeenasuti

3) Paitoon Jamjai

Faculty of Medical Technology

mssdenrnraendensitunilduinonsnugm
fidndnuasynainsnianisunng inssugaidusiures
nsnslinszifitieliunndidadelsaldegtausiuei
mndunsunsfiviedadenlignies uiaeiindeile
yuatenielnaafiduiviny welesgifionsnainintiou
waziilugnissnwitawanals Jamidaldifiudennm
snduvesnisilniinue lnslanzludn@nwimadanisunwng
wagneuta dainieaudhladiedosjiirnnnisae
wiesnafloasnsiinilldlutlaqtudiitesin siemangs
nmstidn Anulianaseweaiadulia uasAIMUUAN
lisuunsiseunisasuguaglinaulandgnisldau
Tusgezem

Auzmadan1sunmgd Jeldandunisidonazwaun
WIRNISU “uviiiisuaingrsnisinaudaiuazdalan”
wieldiduusaesdmiumstinimonisanzden laesjais
qunsalRlnUG TRTIiAaNTse Uaeade wazndnldniely
Uszina lngiEnanmswannusui i fisuuasssuuvaen
Bondaesiiliduianazussimilndifeswesdannigas
nN3zUIUNIIRALUAINeALDS (modified polymer) Lﬁamuam
Anuudeusaazaubanguvostagvegluseiu Shore
hardness 20-40 yhl¥iléYagianunsafugulévdsminnis
zden uagiinununiusionislénudngs laganunsn
nusten1s@zlsinnndi 400 adsteqa deiduunm 216

Venipuncture is a fundamental procedure for medical
personnel, forming the basis of laboratory analysis and
accurate diagnosis. Improper blood collection can compromise
results, even with advanced instruments or skilled analysts,
and may lead to clinical errors. This underscores the need
for practical training, especially for medical technology and
nursing students who often lack confidence when performing
the procedure on real patients. Current training simulators,
however, remain costly due to import dependence, offer
limited tactile realism, and lack durability, resulting in high
teaching costs and reduced long-term effectiveness.

The Faculty of Medical Technology developed the
“Artificial Arm for Phlebotomy Practice”, an innovation
designed as a realistic, safe, and locally manufactured
training model for venipuncture. The development began
with synthetic skin layers and a simulated vascular system
engineered to closely replicate real tactile sensation and
resistance through a modified polymer process, ensuring
controlled strength and flexibility within a Shore hardness
range of 20-40. The resulting material restores its shape
after puncture and provides high durability, withstanding
more than 400 needle insertions per point using a 21G

needle.
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winnssuifldeanuuuliiinnuaussamanieginne
Tngdassiunisvasnidondidty 1o Basilic Cephalic
uaz Median Cubital Vein yinligRnufuRanunsasuiusadinu
vosnlavaanideniiioaenifuldeodiauiue
@suUszaunsallniaiiouass (simulation-based learning)
Igeeheiiuszansnin uenanil 15985199099 UI1A0984
senuuuliannsanenldsufimiuasvasaidenlddne
Hwanailitednianiuydouasdaeemslimiluszesem
Ieioe i

warutuisdlalyiesgunsaliinufod uwsiidunis
asanasgiulmiveanisieuinisnisunndlulszmelng
finoulangiainuamamuazaudsiu uinnssudngn
Frvgnszduiinvzuazauiulovestind@nuiaiu
MYIANERTZUAIN anAUEANA1IAtuN1TURURAT
donnapdiuensAanvoIUsEmAlUNITWRILIgNAINTSY
i3esflounndnielusema toannistiduazasy
auiiuaamegunluszezen Jagiujudiassianan
lagnsievenBanidlednielsusem e 815 7 e 9119
(Artimed) uaziSudumieiilulssimauaganauseing
fodudnAndwuitaseudnonmuoninddelnglunis
afreutanssuiesnse s UUNSANWIduATS 1 TMAY
VYOIYIROYNUVIDI

The Artificial Arm for Phlebotomy Practice is
anatomically designed to replicate key veins, including the
basilic, cephalic, and median cubital veins, enabling trainees
to feel realistic vascular resistance during needle insertion
and enhancing simulation-based learning. The model’s
structure also allows the skin and vessels to be easily
replaced, reducing consumable costs and extending
long-term usability.

This innovation is not only a training device but also
anew standard for medical education in Thailand, addressing
both quality and sustainability. It enhances the skills and
confidence of health science students and reduces errors
in real clinical practice. The development aligns with the
national strategy to strengthen the domestic medical device
industry, reduce imports, and support long-term health
security. The model has now been commercialized through
Artimed Co., Ltd., with products available in both domestic
and international markets, marking a significant milestone
that demonstrates the capability of Thai researchers in
advancing the country’s health education system.

yuiaeuvuigulninyen191919ideneenuuUAIgIane W RAL UaazTAlAY
wiaTaesanImAIILasaoaaen A 19aN93d
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CARTINIAL GEL: INJECTABLE HYDROGEL FROM CLICK CHEMISTRY

FOR KNEE JOINT REGENERATION

Tsadoidniden (Osteoarthritis; 0A) 1Judlayn
aunminuldvesludaveny warlulsamalnedadnddng
Haeegpuguuuu 9ndeyalud we. 2563 Tdwiugiae
Tsadawndonuinndt 6 d1uau drulnajiinainniig
“nszaAnaaulivadnnsau” (Osteochondral defect/injury)
FahliiAnnsidendveanszgn Uan Sniavu waz
maedeulmunmdesnaldldsumssnmenatihluglsedeih
ouluszezenn dagiudinuimianisinu wu anslden
wisniauiildlvaidososd (NSAIDs) wionssrdiniUEsy
Yoivu (Total Knee Replacement) uiiinagliinan1ssnw
i uienldnegauazdssionnzunsndeu uenanissd
FBnssnwlaenisanznszgnuinaiiiansegnsouvaa
asnaan (Microfracture) tienszdualduwadlvidouus
nszgnoou Alfnaiiesszezdu ilesnidodeiiiatull
linuandRgeuneninizgnsauuns

ndeyfingnn AugIne @IEns J9NmuIISIs
Snwnuulnilagldnoaanaulalaslawnnaulalasiea
wuuiald dwsuiunidodensegnuasnszgnoonlutowi
TneWauanudnimnssuiiode waznvaansiuy
ileadlassieiivasliwadsuiniaanlunszgnanuis
gz wiesn wazWanluduwadnssgnuaznszgndeu
yilalendu Fadanuudasawazaamilndifswe i
Fnsfnandiaanssniauidesuaraslonanduuniiy
dmeddseatoidenasszozusnueimsidedaiennoaa
wulslaslawnamnings inethunautulslasiadanm
feenuuuliiinuautinienalndidssiuiiededoiiness
Nt mageumuAsvesTas rEnsalunBany
uazn1IWIYURITaasuALdnnlunszen TINTININTEIU
Teadenilanszgnseulussiuiosfufing uenani
afimsnasounisindndiiodesians iteusidiuguuuy
N13NIEALFIkATANUABAABURITER NANTANYINUI
Fagiiwmurtulddelffanisdniay wazddneain
lunsteunwmdedeldoshaiiuszansam

sA. as. neY.qa kuaadad uazngus
AgUdNeIAAas

Assoc. Prof. Ruedee Hemstapat, Ph.D. and team
Faculty of Science

Osteoarthritis (OA) is a common health problem
among older adults, particularly in Thailand, which has
become a fully aged society. In 2020, more than 6 million
individuals were reported with OA, most of which results
from osteochondral defects or injuries that cause
cartilage deterioration, bone friction, pain, inflammation,
and impaired mobility. Without proper treatment, the
condition can progress to long-term osteoarthritis. Current
treatment options include nonsteroidal anti-inflammatory
drugs (NSAIDs) and total knee replacement, both of which
can be effective but are costly and carry risks of complications.
Another approach, microfracture surgery to stimulate stem
cell-mediated cartilage repair, provides only short-term
benefits because the regenerated tissue is biomechanically
weaker than normal cartilage.

In response to this challenge, the Faculty of Science
developed an injectable hydrogel combined with
hydrolyzed collagen to regenerate bone and articular
cartilage in the knee. Using principles of tissue engineering
and regenerative medicine, the scaffold supports bone
marrow—derived stem cells in adhering, proliferating, and
differentiating into bone and durable hyaline cartilage, while
also reducing chronic inflammation and lowering the risk
of osteoarthritis recurrence. The development began with
selecting high-quality hydrolyzed collagen and blending it
with a bio-hydrogel engineered to mimic the mechanical
properties of natural knee tissue. Material stability, stem
cell adhesion and growth, and in vitro cartilage formation
were then evaluated, along with injection behavior and
safety using a tissue-mimicking model. Results showed that
the material did not induce inflammation and demonstrated

strong potential for effective tissue repair.
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ytail nasuiflFsusetasesmuzdasusu 2 Thailand
New Gen Inventors Award 2025 5¥AUgANANYY NFUAVAIN
WAZMILIAME LAz 51 IaIaseyned Thailand New Gen Inventors
Award 2025 52AURALANY NGUATNINUAZNITUNWNE 21N
dinaumIdeuisnd (3v.) lunuiutdnussivg 2568

The use of hydrolyzed collagen combined with
an injectable hydrogel represents a promising new approach
for regenerating knee joint tissue, reducing chronic
inflammation, and slowing the progression of osteoarthritis
in older adults. With further development toward clinical
application and commercial production, this technology
could lower treatment costs, improve patients’ quality
of life, and offer a new option for the domestic medical
materials industry. It would also strengthen Thailand’s
competitiveness in biomedical technology and regenerative
medicine in the future.

The project received the Second Runner-up Award
and the Gold Medal in the Thailand New Gen Inventors
Award 2025, Higher Education Level, Health and Medical
Category, conferred by the National Research Council of
Thailand (NRCT) at Thailand Inventors’ Day 2025.

svIaksgeynav Thailand New Gen Inventors Award 2025

s:QUQUAAW AduGUAIWLLANISUWNE

21AdUALIUNISIVIUKLYEIE (03.) TuviududnUs:aud 2568

Gold Medal, Thailand New Gen Inventors Award 2025, Higher Education
Level, Health and Medical Category, from the National Research Council of
Thailand (NRCT) at Inventors' Day 2025

s1vdasovyuzlarduau 2 Thailand New Gen Inventors Award 2025

s:AugaUANY AdUAUNIWIATAISULWNE

Second Runner-up, Thailand New Gen Inventors Award 2025,
Higher Education Level, Health and Medical Category
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INTERACTIVE TOOL FOR CREATING 3D MODELS OF CUSTOM-MADE NASAL SPLINT

1) SA. 0s.2SWus Aanatsuas 1)

2) wA. as.nwidud newansaa 2) Asst. Prof. Tipajin Thaipisutikul, Ph.D.
3) ungLus1 audosseu )

4) ngaadintu NAVANYUS )

5) ngaadnud Syl
asuztnAluladansauwna
uamsdoans

6) SA. OS. UW.EUBY¥1 890s:Un
7) wey.[oSeu doavonw

3) Metha Limpiwan

4) Kittikhun Thongkanchorn

5) Kittikan Charoenijai

Faculty of Information

and Communication Technology

7) Irin Chaikangwan, M.D.

AIUWNIMAQSASS1IsweIU1a  Faculty of Medicine Siriraj Hospital

Tagiu lssmeuiadiulngdensuszautdamilunis
Samiftenauaynfivngautugtisusagne eoitendild
mluinuaaLUULInTgIuMTedaindainseUszme
Felimnunsousurnanassunsdinsatuaisssae el
danaliuszansnmaeenisinwanney iunseAldane
walsaneuanazgiae 3nvaddlifsenduasianizmg
fiheliunmdanunsnesnuuuiilonauaynianizyaaald
a9 asudud ansinaluladaisaumauasy
n13d0as uazAMzLNNEAARSATIINETUIA TaWann
Tusunsureuiiawmeiiianuisaadauasuugunsdana
awiiA (3D Modeling) vasiflanayndnTusia el viunme
ausnoenuuugUnTaifinssfudnsugnianisinie
vosfthousazselfesauysalinniy

Tusunsuitwanntuil ordumneluladnisUszanana
AN (Image Processing) Lazn15as19luinadIuiif neuiu
WATANINAILLOUNALATUNIINSUIWE agunmdaninse
Sulmanmmenglumhiieiifiafinneséudaunuinm
Uaneayn szuvazvhnsiateyaidnenmitddey wu
ANUNTN ATUENIVBIFAYN LALAUIUITEIHTTIT LN
widnuuaionfivingaulaesalulff uwndanuns
wenusuvualunausiasisvesaynld (Gredne 419w
vieviaestng wiouiiuudluduinuunn myu vieueny
Tuiaa deuantilnanlndiitoRuiuvusiassaiuid
(3D Printing) HANTVAGBUNWU LUUSTABSTINRILNTUT
AulndiAgsduauinasavesayngUuiegaunn
Tnefaruaaiandoundsifios 1-2 fiaduns Fafiodn
agluszAuimsgIunnMsunnduarannsathluldnuass
eegnslannsie

Many hospitals still struggle to obtain nasal splints
that properly fit individual patients, as most products are
standardized or imported and cannot be adjusted to real
anatomy. This reduces treatment effectiveness and increases
costs for both hospitals and patients. In addition, no
specialized software currently supports the rapid and
accurate design of patient-specific nasal splints. The Faculty
of Information and Communication Technology, in
collaboration with the Faculty of Medicine Siriraj Hospital,
developed the Interactive Tool for Creating 3D Models of
Custom-made Nasal Splint, a program that automatically
generates and adjusts three-dimensional nasal splint
models, enabling physicians to design devices that more
accurately match each patient’s anatomical structure.

The program integrates image processing and
three-dimensional modeling with medical application
development. Physicians can upload a patient’s facial
photograph with a size-reference sticker on the nasal tip,
and the system automatically extracts key anatomical
measurements, including nostril width and length and nasal
septum thickness, to determine the appropriate splint size.
The tool also allows adjustment of the left, right, or
both sides of the model, with functions for modifying
measurement lines, rotating, and scaling before downloading
the file for 3D printing. Testing showed that the generated
models closely matched actual nasal dimensions, with an
average deviation of only 1-2 millimeters, meeting medical
accuracy standards and supporting safe clinical use.
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dnsunmduiug (Precision Medicine) luaunan gl
YI88NTLAUANININVDIRAINNTINGUNTAINITUNNE
aelulszsina Watusouvatuusinausemals tagld
welulaglnefleenuuunasWannlnetinidsneoeauiiass

This achievement not only reduces production steps
and the cost of imported medical devices but also enhances
convenience and accuracy in treatment. Patients can
submit photographs electronically, such as via email or
the LINE application, enabling physicians to design
personalized splints and mail the finished 3D-printed device
without requiring an in-person visit. The innovation
shortens postoperative follow-up time, improves recovery
efficiency, and provides a foundation for future
advancements in precision medicine. It also strengthens
the competitiveness of Thailand’s medical device industry
by leveraging technologies designed and developed
entirely by Thai researchers.

wuuTaesaudAveuranayn (30 Modeling)
NA5 NNV NAUITOENUUUSA IR
ANSUNISANAAIUTR

.

0NN IYALUUATINUALDY
TIALNDINATOIAUWA IR
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LEVERAGE OF AI SYSTEM FOR FORENSIC INVESTIGATION OF SEX CRIMES

¥y o
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6) u.d.usfs1 guauA

1) Asst. Prof. Narit Knoohom, Ph.D.
2) Sumeth Yuenyong, Ph.D.

4) Eakkachai Warinsiriruk, Ph.D.
Faculty of Engineering

5) Assoc. Prof. Papanu Suttiprasit, M.D.
6) Narisara Upatham

AfULLWNIAMEaSASS1IsWaIU1a  Faculty of Medicine Siriraj Hospital

Violence and sexual assault are escalating social
problems with rising incidence. The World Health Organization
(WHO, 2021) reports that no fewer than seven women and
children are sexually assaulted each day, with more than
30,000 cases seeking medical care and filing reports annually.
According to the Royal Thai Police, over 4,000 rape and
molestation cases occurred between 2017 and 2020,
involving more than 8,500 victims. Forensic examination is
therefore crucial, particularly the detection of sperm cells
as key evidence in confirming sexual assault. Yet
conventional microscopic analysis requires specialized
scientists, is time-consuming, and can affect case processing
and victims’ psychological well-being, especially among
vulnerable groups. Technological advancements that
improve both speed and accuracy are urgently needed.

The Faculty of Engineering, in collaboration with the
Faculty of Medicine Siriraj Hospital, developed an Al Sperm
Detection System to enhance the efficiency and accuracy
of forensic sperm cell identification. Using artificial
intelligence to analyze digital images from microscope
slides, the system flags sexual assault when at least 2 sperm
heads are detected, serving as a key criterion for preliminary
diagnosis.Developed to address shortages of forensic
scientists and pathologists, the system applies the YOLOv5m
object detection model to accurately identify and count
sperm cells from scanned slide images, achieving 97.4 per-
cent accuracy. It includes a web-based interface for conven-
ient access by forensic personnel and a structured database
for storing and retrieving evidence images. The user-friend-
ly design is compatible with standard microscope slide
scanners commonly used in laboratories.
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The Al Sperm Detection System significantly enhances
the capability of forensic examination. Average case processing
increased from 28 to 160 cases per day, while the average
time per case decreased from 17 minutes to just 3 minutes,
reflecting a 5.7-fold increase in processing speed. The system
reduces workload, improves accuracy, and accelerates the
identification of offenders, strengthening both the justice
process and victim protection in sexual assault cases. It also
serves as a model for integrating artificial intelligence into
Thailand’s forensic science system. This innovation received
the Good Level Invention Award in Information Technology
and Communication Sciences from the National Research
Council of Thailand (NRCT) in 2025.
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The perfarmance test from the test
control dataset of the Al model for
sperm identification  acquired the
Precision of 0.91, Recall of 0.95, and
mAP of 97.4 percent.
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UAV WITH 6 PROPELLERS SYSTEM AUTOMATIC MIXING TANK
FOR SPRAYING FRUIT GROWTH PROMOTER GROWTH
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Rattana Boonprasert, Ph.D.
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Faculty of Environment and Resource Studies

Thailand’s agricultural sector continues to face high
production costs, particularly labor and chemical expenses
for fruit cultivation, which account for more than 50 percent
of total costs. Foliar spraying remains the primary method
for crop nourishment and yield enhancement, yet the
process has several limitations, including high labor costs,
inconsistent chemical application, and chemical residues
in the environment, all of which affect farmer health and
product quality. The need to replace manual labor, reduce
chemical use, and increase spraying precision has therefore
become urgent. Unmanned aerial vehicles (UAVs) offer an
effective alternative for agricultural management, helping
reduce labor costs, improve spraying efficiency, and minimize
environmental contamination from chemical use.

The Faculty of Environment and Resource Studies
developed the UAV with 6 Propellers System Automatic
Mixing Tank for Spraying Fruit Growth Promoter, a VTOL
hexacopter equipped with a 4G/5G communication system,
anautomatic mixing tank, and 3 independent spraying units.
Each nozzle can be individually adjusted for chemical
concentration and pressure while preventing
cross-contamination and sedimentation, a capability not
found in existing UAVs. Constructed from carbon composite
and honeycomb fiberglass, the UAV is lightweight yet
durable. It operates through a smartphone-based control
system linked to an automated spraying mechanism and
processes flight paths using Google Earth. An Al system
identifies targets and calculates appropriate chemical
dosages using IMU, GPS, and multiple sensors to maintain
stable altitude and positioning. The UAV can spray different
chemicals or bioproducts with varying concentrations in
a single flight, significantly reducing spraying time and
chemical usage.
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6.

The UAV with 6 Propellers System Automatic Mixing
Tank for Spraying Fruit Growth Promoter reduces
production costs, labor use, and chemical consumption by
more than 30 percent while minimizing environmental
contamination. It enhances spraying precision by adjusting
application to the specific needs of each crop.
As a prototype integrating artificial intelligence and
high-speed communication systems into agriculture, this
innovation supports sustainable farming and aligns with
the national strategy for an innovation-driven economy,
positioning Thailand to become a regional leader
in agricultural UAV technology.
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BEVERAGES FROM YOUNG JASMINE RICE LEAVES:
PRODUCT DEVELOPMENT AND ASSESSMENT OF HEALTH BENEFITS
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1) Asst. Prof. Supat Chaiyakul, Ph.D.

2) Assoc. Prof. Fuangfa Utrarachkij, Ph.D.
3) Lect. Sumate Pengpumkiat, Ph.D.
Faculty of Public Health

4) Assoc. Prof. Surakit Nathisuwan

5) Asst. Prof. Pattamapan Lomarat, Ph.D.
Faculty of Pharmacy

Promoting sustainable livelihoods and income for
farmers in the Northeastern region requires an integrated
approach rooted in local knowledge and innovation,
particularly through the use of distinctive local crops such
as Khao Dawk Mali 105 jasmine rice. The Ban Mao
Community Enterprise Group in Roi Et Province began
cultivating and processing young jasmine rice leaves into
tea under the “Thaisuwan” brand. However, the group
faced major quality control challenges, including unstable
aroma and color, short shelf life, and limited scientific data
confirming active compounds and product efficacy.
These constraints underscore the need for a low-water
agricultural model that supports year-round cultivation
and stable income, alongside improved product standards
for commercial distribution.
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A research team from the Faculty of Public Health and
the Faculty of Pharmacy, Mahidol University, together with
the Faculty of Pharmaceutical Sciences, Chulalongkorn
University, and the Faculty of Forestry, Kasetsart University,
developed systematic cultivation and harvesting techniques
for young jasmine rice leaves. The study examined seasonal
and harvest-age variations in volatile compounds, bioactive
substances, and antioxidant activity to identify practices that
produce the highest-quality yield.Findings showed that
production costs decreased while yield per rai increased by
more than 80 percent, with harvest frequency rising from once
to three times per cycle and yield increasing from 50-80
kilograms to 200 kilograms per rai. The team also developed
processing technologies that enhance aroma, color, and
compound stability, extending shelf life to over 18 months.
The product obtained FDA certification for commercial
production. The researchers further developed encapsulation
technologies for volatile and bioactive compounds for use in
instant powdered beverage products.

The success of this product development has generated
clear benefits for farmers and local communities. Farmers
have shifted from temporary daily labor to stable monthly
employment, gaining year-round income through continuous
cultivation, harvesting, and processing cycles. The quality of
raw materials and finished products has also been improved
to meet industrial standards, enabling commmercial distribution
in domestic and international markets. Tea and powdered
beverages from young jasmine rice leaves offer immunity
-enhancing, relaxing, and health-promoting properties,
particularly for consumers seeking caffeine-free options such
as older adults with sleep difficulties. This outcome reflects
effective collaboration among leading universities,
government agencies in Roi Et Province, and the community
enterprise, demonstrating how research and innovation can
add value to local crops and support sustainable grassroots
economic development. The project received the 2025
Outstanding Invention Award in Medical Science from the
National Research Council of Thailand (NRCT).
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Prototype powdered beverage from young jasmine rice leaves

under the “Thaisuwan” brand, developed by the Mahidol University
research team to elevate local crops into commercially viable health
products, awarded the 2025 Outstanding Invention Award in Medical
Science by the National Research Council of Thailand (NRCT)
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STAKEHOLDER ANALYSIS TO ENHANCE PUBLIC PARTICIPATION IN ENVIRONMENTAL
IMPACT ASSESSMENT IN THAILAND'S ECONOMIC DEVELOPMENT CONTEXT

SA. QS.AUTYA AUSUSSWIU
AzdvAUAdasSIatuyBgAans

Assoc. Prof. Kanang Kantamaturapoj, Ph.D.
Faculty of Environment and Resource Studies
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Thailand uses Environmental Impact Assessment
(EIA) and Environmental Health Impact Assessment (EHIA)
as key tools to anticipate and prevent project-related
impacts, with mandatory public consultations to encourage
participatory decision-making. Yet conflicts between project
owners and communities remain, largely due to the lack of
a systematic stakeholder analysis, leading to engagement
processes that do not reflect differing levels of interest and
involvement. Developing a stakeholder analysis approach
tailored to the Thai context is therefore crucial to strengthen
public participation and reduce future project conflicts.

The Faculty of Social Sciences and Humanities
collaborated with the Office of Natural Resources and
Environmental Policy and Planning (ONEP), Ministry of
Natural Resources and Environment, with research funding
from the Office of the Permanent Secretary for Higher
Education, Science, Research and Innovation (MHESI).
The team conducted policy research focused on working
directly with policy makers to develop proposals for
improving Environmental Impact Assessment (EIA)
processes and to integrate research findings into revised
EIA guidelines. This initiative exemplifies how social science
knowledge can support participatory and inclusive
environmental management.
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The research has been directly applied at the policy
level. The Environmental Impact Assessment System
Development Division, Office of Natural Resources and
Environmental Policy and Planning, Ministry of Natural
Resources and Environment, issued the Guidelines for
Public Participation in the Environmental Impact Assessment
Process B.E. 2566, effective from 1 September 2023 (Royal
Gazette, Vol. 140, Special Section 2114, dated 31 August
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2023). This represents a significant step in advancing
Thailand’s EIA process toward greater transparency,
inclusiveness, and alignment with national socio-economic
contexts. The project received the 2025 Good Research
Award in Political Science and Public Administration from
the National Research Council of Thailand (NRCT).
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“Stakeholder Analysis to Enhance Public Participation in Environmental
Impact Assessment in Thailand’s Economic Development Context”
awarded the 2025 Good Research Award

by the National Research Council of Thailand (NRCT).
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“The Office of Natural Resources and Environmental Policy and Planning
(ONEP) organized a training session on the Guidelines for Public
Participation in the Environmental Impact Assessment Process

on 26 July 2024 to disseminate knowledge and introduce the new 2023
guidelines to environmental officers and practitioners.

This training is based on the ONEP Notification on the Guidelines for
Public Participation in the Environmental Impact Assessment Process
B.E. 2566, which came into effect on 31 August 2023. The guidelines
were developed from the research project “Stakeholder Analysis

to Enhance Public Participation in Environmental Impact Assessment
in Thailand's Economic Development Context.”
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CLEANING, REMOVING PLAQUE, ANTIBACTERIA, AND REMOVING CALCULUS
IN REMOVABLE DENTURE BASE BY NATURAL PRODUCT SOLUTION

1) A.natAIAgsOA 1) Clinical Prof. Emeritus
nw.030 dUdVAULASIEK Niwat Anuwongnukroh, D.D.S.
2) A.nadnLigsang 2) Clinical Prof. Emeritus
NW.gsde LasAaIAS Surachai Dechkunakorn, D.D.S.
3) sA. as.l@UANG ASASUNS  3) Assoc. Prof. Toemsak Srikhirin, Ph.D.
4) 9. nw.0ln wsns 4) Asst. Prof. Binit Shrestha, B.D.S.
5) u.da.01aun 359 5) Ms. Wasana Wichai
6) UNgWSWOE VU 6) Mr. Peerapong Tua-ngam
AfuNUAUWNYMAQS Faculty of Dentistry
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The use of removable dental appliances, including
complete and partial dentures, removable orthodontic
devices, and retainers, can increase the accumulation of
food debris, plaque, bacteria, and calculus, leading to caries,
gingivitis, halitosis, and other oral diseases.

The research team developed a Natural Denture
Cleanser from plant extracts, evaluated in laboratory tests
for cleaning ability, antimicrobial activity, and oral safety.
Appliances soaked for 60 minutes and brushed were free of
stains and calculus, with calcium ions in the solution
indicating calculus dissolution. Clinical trials in complete
denture wearers confirmed effective cleaning, disinfection,
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and safety without allergic reactions. The formula was
optimized for concentration, material protection, and ease
of use. This innovation supports patients using removable
dental appliances by reducing oral pathogens and preventing

. oral diseases. It has been filed for a petty patent under
“|ATDIELIVE” IMNEUNNUANENTTUNITOIMNTHALE L “Composition of Cleaning Agents for Removable Dental

Idustarta UM AUUE Woud 1oy 1nA 1A (W&H Tech Co,, Appliances,” registered as a medical device with the Food
[ v o 1
Ltd) ugunudmiheludsemelne and Drug Administration, and authorized for distribution in
Thailand by W&H Tech Co., Ltd.
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DEVELOPMENT OF ORGANIC RICE POWDER FOR INDUSTRIAL FOOD INGREDIENTS

AND ORGANIC RICE MILK TABLET
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The Ban Um Sang Rice Community Enterprise in
the Thung Kula Ronghai area, Sisaket Province, produces
organic rice through community participation and generates
1,500-2,000 tons of by-products annually, including
20-30% broken rice from brown rice milling and 7-10%
immature green rice. Most is sold as animal feed at 7-10
baht/kg, while some green rice is polished and sold at
20-25 baht/kg but has limited shelf life, requiring costly
aluminum packaging and nitrogen flushing. To add value
the group partnered with the Ban Mao Community Enterprise
in Roi Et Province, a powdered food producer, to apply
spray-drying and compression technology for chemical-free
rice milk tablets.Challenges remain as the taste has yet to
gain consumer acceptance, costs are high, and the tablet
compression facility is uncertified, prompting a need for
technical consultation, quality control, and training.
The Ban Mao group also seeks to improve spray-drying,
facing starch viscosity issues that slow drying, lower yields,
and increase energy costs by 500-600 baht/kg. Although
the product is aromatic and naturally sweet, it cakes during
storage and dissolves poorly, highlighting the need for
advanced training and GMP refresher courses in line with
Ministry of Public Health standards to prepare for
certification.

MAHIDOL UNIVERSITY 233



HANAQITIYTIARNIIAYIINNT 199N INT D UNSTUAL NANEANNAITINEAT

2 () a

eRajiinnnnandaeivianaazinuudsadin

3
a = o

INT1IDUNTTUALHANANNINITAEAST LABNITLIiAT
Unwduniseeniuuaniuiingn susuauiiunnge
ownsUaonsit waratiuayunsiuveuseITthesy
wieuiidedadneveaiewangns msldieiosile uas
N15AUANANNTN HARSuTazgninluBuvetunafoy
wiluguuuunaazdadin andindes 3 anewug Téun
Irviennzd Imvienuzauns 91alsdluess sudeinvinvieu
Imgeu Tumadinuazddy lngldnsvihuiuuununes
rATuaosduedlea g S 4-5 U/ (15-18n3)
T dudrunanlundnfasiomsuazauumiusadai
azanglutinine findunen sanusINwd Wuunas
Toensga lusfush liiflnelaamesea Tusiuiioumimie
wnriudaiarily wagiuunanhmatulusuiesndy
yaugiieaiu ndndudvianasdafiaiiussgluga
sgililuvlosdlndounaadin thiusnwilauiundt 12 Weu
nsdufiulasinisdasliinuasnsisaasndulésu
audideufud THiasesdioyuvunanldad tiuwdntns
wUsgUtiefmineidanaded tRusieldaiuion
wagldwanasgldnisnininunsaiiyaniiy Snfadu
AudnsBeuiienenasdarudlitugueududely

234 UK1ONg1aguRQa

The researchers focused on developing organic rice
powder for industrial food ingredients and organic rice
milk tablet, using organic rice and agricultural produce.
The project provided consultation on production facility
design, training on safe food manufacturing, and support for
certification applications, together with applied research to
improve formulations, equipment use, and quality control.
Both products will be registered in powdered and tablet
forms, incorporating three brown rice varieties, Jasmine Rice,
Red Jasmine Rice, and Riceberry, along with broken rice,
young rice, and purple and orange sweet potatoes.
Spray-drying technology produces a high-fiber instant
beverage powder at a cost of 4-5 baht per sachet (15-18 grams).
The powder is used in food products and melt-in-the-mouth
compressed sweets, offering natural aroma and sweetness,
high fiber, low fat, no cholesterol, and protein levels
comparable to or higher than conventional milk tablets, with
lower sugar and fat.

The project enabled both farmer groups to gain
practical knowledge, use community-based tools for real
production, and expand processed products for commercial
distribution, thereby increasing household income and
adding value to agricultural by-products. It also serves
as a learning center for transferring knowledge to other

communities.
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“PHUM"” (WOLFFIA GLOBOSA): INNOVATION AND PRODUCT DEVELOPMENT TOWARDS
A FUTURE SUPERFOOD

“aiils” (Wolffia globosa) vioiisdniuluie
“airir vide “si \ufuThuunadniieulneuslneanduy
Teamzlumeamilowazniadanu shilusiugs wiadulaga
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1) WA. as.ws1 Gudu
2) WA. 0S.3¥0 douda
AfUDNYIAEQS

1) Asst. Prof. Metha Meetam, Ph.D.
2) Asst. Prof. Wisuwat Songnuan, Ph.D.
Faculty of Science

“Wolffia” (Wolffia globosa), known in Thailand
as “Kai Nam” or “Pham,” is a small aquatic plant long
consumed in the northern and northeastern regions. It is
high in protein, grows rapidly with low resource use, and
yields more protein than soybeans. It contains all essential
amino acids and is rich in key nutrients such as iron, calcium,
zinc, vitamin B12, vitamin A, B-complex, C, E, K, folate,
lutein, zeaxanthin, and antioxidants. Low in calories, starch,
sugar, and fat, it supports digestion and absorbs carbon
dioxide at levels comparable to natural forests. These
qualities highlight its strong potential as a “future food,”
aligning with the global shift toward plant-based diets.
However, pollution and declining water quality have limited
supply and raised consumer concerns over safety.

The research team developed advanced cultivation
methods to enhance Wolffia quality by selecting superior
local strains and applying precision agriculture. This
approach doubled calcium content and increased iron and
zinc more than fivefold compared to natural growth, while
laboratory monitoring ensured freshness, cleanliness, and
safety from contamination. Product formats were expanded
to fresh, frozen, paste, and dried powder, with future plans
to integrate water-recycling systems and solar energy into
production.
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The development of Wolffia as a “future food” can
be expanded into the health food industry and positioned
as a new economic crop for Thailand. This initiative is
operated as a startup under Advance Green Farm Co., Ltd.
and has participated in the SPACE-F food innovation
incubator and accelerator program, founded through
collaboration among Thai Union Group PCL, the National
Innovation Agency (NIA), and Mahidol University. The project
has resulted in Wolffia-based food products recognized as
a new choice for health-conscious and plant-based
consumers in both domestic and international markets.
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OUTSTANDING RESEARCH WORKS

WITH COMMERCIAL POTENTIAL 2025

1.

gnawusUuuvuuia
M DENT TOOTHPASTE TABLETS

™

SFA. aS. nwey.nwuna dseyreusad
AfUNUAUWNYMANS
Assoc. Prof. Tippanart Vichayanrat, D.D.S, Ph.D.
Faculty of Dentistry
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§Ivedeldwmuindndusigndiuvioda M Dent
Toothpaste Tablets fiusz@nsainlunisdouduenu
ATURALYEE Sdlasunfudaudndlngjinuedliiiuindies
wstituazornuduield editusiadnivavinlieadiu
WNUATIUAUNSY wazduasuliauldaiunsalnuusady
Tavorniodls 38n1sldie ieandaar 1 din WasBuauas
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For more than 20 years, the Faculty of Dentistry has
developed high-quality, affordable oral health and dental
care products under the M Dent brand, derived from the
Faculty’s research. The product range addresses diverse
oral health needs, from toothpaste and mouthwash to
denture care solutions. One key innovation is the M Dent
Toothpaste Tablets, developed from a preventive
dentistry project for primary school students led by the
Department of Community Dentistry. The project taught
children proper brushing techniques using plaque-disclosing
agents to assess brushing effectiveness. However, during
the COVID-19 pandemic, regular school-based instruction
was suspended, leading to a noticeable decline in students’
oral health.

The research team developed M Dent Toothpaste
Tablets, designed to stain dental plaque, which is often
invisible and makes it difficult for individuals to assess their
brushing effectiveness. The tablets help users clearly
identify plaque areas and improve their brushing technique.
To use, one tablet is chewed until dissolved and spread
across all tooth surfaces with the tongue. The user then
rinses and checks in the mirror for stained areas, which
indicate inadequate cleaning. Brushing is then performed

to remove all stained plaque, followed by a final rinse.
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This toothpaste tablet contains 1,500 ppm fluoride
and effectively prevents tooth decay, producing foam
similar to regular toothpaste. It is recommended for children
aged 6 and above, but not for younger children who cannot
control swallowing or for older adults with swallowing
difficulties. General users may use the tablets to check for
plague two to three times per week or once weekly to identify
areas that remain unclean or insufficiently brushed.

To advance university research toward commercial
and societal application, a signing ceremony was held on
20 May 2025 appointing Pharmahof Co., Ltd. as the official
distributor of the M Dent Toothpaste Tablets. The collaboration
aims to scale the research into commercial production and
distribution, expand market channels, and increase public
awareness. This marks an important step in developing
sustainable dental health innovations that can be further

extended to strengthen oral health care for the wider

population.

ABIETIURUNNEAARS LAy an10uusmsianisinaluladuaswinnssy (INT) uniangiaguing
SauasumpTINdeRuUsIN wasusan §15R ReNSnS L ARy
“M Dent Toothpaste Tablets”
0 AQUETIURUNNEFARNS U INGIAYUTAG
Suil 20 NEWNIAL 2568

238 UK12Ng1aguRQa



S190UUS=INU 2567-2568
ANNUAL REPORT 2024-2025

2.

awsdmdanauuaznndua=aradksSuwundaiidge

acagwnalulagpulsuiurlululonaulindu
ODOR-ELIMINATING & SURFACE-CLEANING SPRAY FOR PET AREAS
WITH ENZYME-NANO BIOCONJUGATION TECHNOLOGY

1) wA. as.seyreuA alvaleayayn
2) WA. as.Jeunul d5g1Ysad
AgUdNeNAAas

1) Asst. Prof. Chayanisa Chitichotpanya, Ph.D.
2) Asst. Prof. Manthana Jariyaboon, Ph.D.
Faculty of Science
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The rapid rise of the Peteconomy underscores pets’

growing role as family members who require proper health
and hygiene care. Yet many owners continue to face
persistent odors from urine, feces, and sweat on floors and
cages, together with risks from pathogens and allergens in
the home. Most commercial cleaning products rely on harsh
chemicals that offer only short-term effects and may harm
pets’ respiratory systems upon contact or licking. This
creates a demand for a safe, sustainable product with
scientifically proven effectiveness.

The Faculty of Science developed Purrfect
Protection: Odor-Eliminating & Surface-Cleaning Spray
for Pet Areas, applying Enzyme—-nano Bioconjugation
Technology to provide long-lasting odor reduction and
pathogen inhibition without harmful chemicals. Market
testing and user feedback showed that the product
effectively reduces urine odors, is safe and non-allergenic,
and is convenient to use. The trial also yielded constructive
suggestions to support future commercial development.

The development of this prototype marks an
important advancement in Thailand’s Pet-Tech Innovation
sector, reducing reliance on household chemicals and
promoting the use of science to enhance quality of life.
It also serves as a social innovation model with potential to
inform future policies on pet hygiene and consumer
protection. The technology has been transferred for
commercial application to Purrfect Protection Co., Ltd.,
established in 2024 as a startup of the Faculty of Science.
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DEVELOPMENT OF AN ORAL SPRAY CONTAINING ASTRAEUS HYGROMETRICUS EXTRACT
WITH ANTIVIRAL ACTIVITY AGAINST HAND, FOOT, AND MOUTH DISEASE VIRUS

SA. as. uw.ugysau nadglasinw
AUUWNYAAASASSIBWEIUIA
Assoc. Prof. Boonrat Tassaneetrithep, M.D., Ph.D.
Faculty of Medicine Siriraj Hospital
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Isaflowinuin
Hand, foot, and mouth disease (HFMD)

Hand, foot, and mouth disease (HFMD) is a common
viral illness among children under 5 and remains a major
public health concern in Thailand. Prior to the COVID-19
pandemic, 60,000-80,000 cases were reported annually.
The disease is caused by several human enteroviruses (HEV),
with the most prevalent strains in Thailand being
Coxsackievirus A16 (CA16) and Enterovirus A71 (EV-A71).
EV-AT71 can lead to severe complications, including
meningitis, myocarditis, and heart failure. Although EntroVac
is available as an alternative vaccine for EV-A71, it does not
protect against other circulating strains and cannot
directly reduce oral lesions or rashes. Currently, no specific
antiviral treatment exists, and clinical care focuses solely
on symptomatic relief using topical anesthetics, which do
not inhibit viral replication.

Researchers at the Faculty of Medicine Siriraj Hospital
investigated the Thai medicinal fungus Astraeus
hygrometricus, which contains bioactive compounds
capable of effectively inhibiting the HFMD-causing viruses
CA16 and EV-AT1. The extract also exhibits wound-healing
and anti-inflammatory properties, with high safety and very
low toxicity. A prototype oral spray was developed using
Astraeus hygrometricus extract as the primary active
ingredient, formulated to be gentle, safe, and suitable for
children. The product applies a water-in-oil-in-water
(W/O/W) double emulsion microemulsion technology to
enhance stability and preserve antiviral activity. Natural
emulsifiers, Acacia and Tragacanth, were selected for their
odorless, tasteless, and oral-safe properties. Testing showed
that the prototype oral spray inhibited HFMD viruses by
more than 90 percent.
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The successful development of the Oral Spray
formulated with Astraeus hygrometricus extract
demonstrates strong potential to reduce viral load, alleviate
oral lesions, and accelerate wound healing, thereby easing
the burden and concerns of parents and helping control
outbreaks in childcare centers and kindergartens. Technology
transfer to Biovitta Co., Ltd. is now underway to support
commercial development, add value to Thai medicinal
mushrooms, and expand market opportunities across East
and Southeast Asia, regions with the highest incidence of
HFEMD worldwide. This effort also encourages farmers to
cultivate Astraeus hygrometricus to generate additional
income and strengthen the national economy.
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CURRICULUM IMPLEMENTATION

s19Bakangasnlasunissusovunasgius:avainalut 2567 ua: 2568
LIST OF ACADEMIC PROGRAMS ACCREDITED BY INTERNATIONAL STANDARDS 2024 AND 2025

wnminenaeldtinisaniunisuseiununinnsin
sefundngns tieadesuinsgiuneluszduifivaz
seivana uaratvayulvindngasvesunninendelasy
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The University has implemented program-level
quality assurance to uphold national and international
academic standards, continuously promoting international
accreditation. Currently, 35 programs are accredited under
the ASEAN University Network Quality Assurance (AUN-QA)
framework and 36 by other international standards,
totaling 72 programs.

UpaUuuuKkidngndsuikaaildkangasnldsunissusavuiasgiuaina
gondatuus:inalng

Mahidol University currently holds the highest number
of internationally accredited academic programs in Thailand.

Tul w.a. 2567 uyIneduuiinalasunissuses
NINTFIUAMAINAISANYINANFATAINNUNNINTFIU
seAvaINa 91U 1 wangns uazlasun1ssusewnsgu
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AMATNATUNLAMAN AUN-QA 2RV LTEY d1UIU

In 2024, Mahidol University had 1 academic program
accredited under international quality standards and
12 more programs certified under the ASEAN University
Network Quality Assurance (AUN-QA) framework, as follows:

12 néngns laun

Accreditation Board for Engineering and Technology (ABET)

O aau:dAdIAssumaas (Faculty of Engineering)
KangasFdAssUAMAaasuuna a1w1ds13AdASSUAaIKAS
ABET Bachelor of Engineering Program in Industrial Engineering

ASEAN University Network Quality Assurance: AUN-QA
— - —— .. C e .
(O‘L;@ Atuzuwngmaasassiswaivia (Faculty of Medicine Siriraj Hospital)

kangasmsuwnguwulnaus:zgnddeufia (Re-Assessment)*
Bachelor of Applied Thai Traditional Medicine Program

Engineering
Accreditation
Commission

aauzwegnuramaas (Faculty of Nursing)
1. kangasweluramaasuvaunia (Re-Assessment)*
Bachelor of Nursing Science Program
2. KaNgasweILIAMANSUKITUNA audvImMsweaulagikajuaigoang
Master of Nursing Science Program in Adult and Gerontological Nursing
3. Kkangaswenuiamaasukiteunia awdyinsweiuialan
Master of Nursing Science Program in Pediatric Nursing

AuzAgnIwUUa (Faculty of Physical Therapy)

Kangasing1mMaasukidauna awdvimemwiiva (Kkangasuiuisd)
Master of Science Program in Physical Therapy (International Program)
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ASEAN University Network Quality Assurance: AUN-QA (cid)

/ h - - - 2 . . .
(o;:m;\m EN-QA aauuudanssunsisaus (Institute for Innovative Learning)

kangasussayrquiilauiia awdsdngimaasuazinalulagmsinw (kangasurusd)
Doctor of Philosophy Program in Science and Technology Education
(International Program)

amizinaluladasauinAuazmisdoans

(Faculty of Information and Communication Technology)
kangasingrmansuufia awdwinalulagaisauinAua:asdaans (kangasuua)
(Re-Assessment)*

Bachelor of Science Program in Information and Communication Technology
(International Program)

Aauznuauwnamaas (Faculty of Dentistry)

1. Kangasnuauwngmaasvuiia (kanagasurunsid)
Doctor of Dental Surgery Program (International Program)

2. hangasdnenMmaasurkitauna awdvinuanssudawu (kangasurunsid)
Master of Science Program in Orthodontics (International Program)

Sngraguiunsia (Mahidol University International College)

KangasUwinAmaasuaunia audvdouaznmisdoans (hangasuruuvd)
Bachelor of Communication Arts Program in Media and Communication
(International Program)

Aauasisaugumdas (Faculty of Public Health)

Kangasdng1mMaasuuna ayv1dviangiroundeuazAdIulaaane
Bachelor of Science Program in Occupational Health and Safety

Sngwameysuus (Kanchanaburi Campus)
KangasdngimMaasuuna a1wdvdngmansmsinuas
Bachelor of Science Program in Agricultural Science

* Re-Assessment = kangasAldsumMsUs:10uAINIWAISANUIKANZASMULNEUA AUN-QA S:AUD U JSOUR 2
Academic Programs Undergoing the 2" Round of ASEAN-Level AUN-QA Program Assessment
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wazlud w.ad. 2568 unTInedeuinalasunissuses In 2025, Mahidol University received ASEAN University
UINTFIUAMAINAIULNLN AUN-QA Sefiuanduu 31wl Network Quality Assurance (AUN-QA) accreditation for
7 ﬂﬁ'ﬂgm5 Taun 7 academic programs as follows:

ASEAN University Network Quality Assurance: AUN-QA BallblI WAL E (4

e Sngrwameyduys (Kanchanaburi Campus)
ASEAN
(@Er::‘:’:’ @N'Q‘ 1. kangasingimaasueufia awdvunaluladgnmsairis
Bachelor of Science Program in Food Technology

2. kangasdnermaasvauia S1v1381833ng1Bvausny
Bachelor of Science Program in Conservation Biology

aau:VMaaswasau (Faculty of Tropical Medicine)
Kangasdingrmaasuridaufia awndviaigsmaaswasou (kangasuiuyia)
Master of Science Program in Tropical Medicine (International Program)

Sngndgdnermaasuazinaluladnisiivi (College of Sports Science and Technology)
KangasdngmMaasurituiia awdsidnenmaasmsivin
Master of Science Program in Sports Science

aavuwauungumwagau (ASEAN Institute for Health Development)
KangasnsPaNsasIsudguyagIuuKiIduna (kangasuusia)
Master of Primary Health Care Management Program (International Program)

AauzFVIDaddNUAzNSWEINSAAAS (Faculty of Environment and Resource Studies)
kangasussayrquiidauAia awnduavuoadauuanswennsmaas (kangasuiuua)
Doctor of Philosophy Program in Environment and Resource Studies (International Program)

amuudidngimaasiuiana (Institute of Molecular Biosciences)
Kangasussayrquiueuna awdsids:aindngrmaas (kangasuiunsia)
Doctor of Philosophy Program in Neuroscience (International Program)

GADLROLA WS AL IURDNOI1AS RS .
Archive'and MuSeum Department Mahidol'U

— .
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kangasnlasumssusavuiasgius:auaina (72 kandas)
Academic Programs Accredited According to International Standards (72 Programs)

Jsayayras

Bachelor's degree

Master’s degree

Jsayayian

Doctor's degree

kangas 10 Kangas
Programs Programs
\.

3 9 Kangas
Programs
.

Association to Advance Collegiate Schools of Business: AACSB paltslIN X tTE (S

Sngrasmisdanis (College of Management)
. l 1. Kangasussayrqupueuna a1wdvInsvans (kangasuiusid)
Doctor of Philosophy Program in Management
AACSB

2. Kangasussayiquiidauiia aru3un1d:Hiagwdaviu (kdngasuuiua)

ACCREDITED
Doctor of Philosophy Program in Sustainable Leadership (International Program)

Sngragurnvida (Mahidol University International College)
1. KkangasuSKIsssAPUUNIO a1U13¥INISIDU (Kangasuruud)
Bachelor of Business Administration Program in Finance (International Program
2. KangasuSKIsssADUUNO AU1dYI5SADS:KIVUS:INA (KaNFASUIUB1A)
Bachelor of Business Administration Program in International Business (International Program)
3. kandasuSKisssAnUuNa a1w1dvIA1saala (kandgasuiusid)
Bachelor of Business Administration Program in Marketing (International Program)
4. KandasuSKIsssADUUNA dWDVILASYIMAOSSSAD (Kandasuruyuid)
Bachelor of Business Administration Program in Business Economics (International Program)

Association to Advance Collegiate Schools of Business: AACSB,
Association of MBAs: AMBA ua: Business Graduates Association: BGA

J1udu 2 Kandas

ACCREDITED

Sngragmisvanis (College of Management)
1. hkangasmsvamsurideuna (MAJadiuazmMAwLAL)
Master of Management Program
2. KkangasmsyaNMsuKIUuna (Kangasuiunyd) (MadaditaznMAWLAY)
Master of Management Program (International Program)
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ASEAN University Network Quality Assurance: AUN-QA BalislVEELRIETE (S

e aazinaluladaisauinAua:msdoas
(@F‘L{.}, @N—QA (Faculty of Information and Communication Technology)
kangasingrmaasUufia avdwinalulagaisauinAua:aisdoans (KaNFASUILIG)
Bachelor of Science Program in Information and Communication Technology
(International Program)

aauzwgvramaas (Faculty of Nursing)
1. Kangaswegnuiamaasuuna
Bachelor of Nursing Science Program
2. Kkangasweruiamaasukiauna (kangasuiunya)
Master of Nursing Science Program (International Program)
3. KangasweiuamaasurkUauna awssImswaiulaglkajuazNgoang
Master of Nursing Science Program in Adult and Gerontological Nursing
4. KangaswenuiamaasurkUeuiia awdvInsweiuialin
Master of Nursing Science Program in Pediatric Nursing

auzuwngmaaslsvwaiviasnisud (Faculty of Medicine Ramathibodi Hospital)
1. hkangasdingnMmaasvauiia awdyaaldunsuwng

Bachelor of Science Program in Paramedicine
2. Kkangasdngrmaasukivuna awdnwandmsuwngd

Master of Science Program in Medical Physics

AuzUWngmMaasassiswaivia (Faculty of Medicine Siriraj Hospital)
kangasmsuwngunulnaus:zgadUeuiia
Bachelo of Applied Thai Traditional Medicine Program

Audngmaas (Faculty of Science)
Kangasdnemaasurivuna awnvdnomaasuazinalulagwoawas (hangasuruud)
Master Science Program in Polymer Science and Technology (International Program)

Aau:BMaaswasau (Faculty of Tropical Medicine)

1. Kkangasdinermaasuridaufia anvdviaigsmaaswasau (kangasuiunyia)
Master of Science Program in Tropical Medicine (International Program)

2. Kkangasussaquiuauna awdviogsmaasiwasau (kangasuunsid)
Doctor of Philosophy Program in tropical medicine (International Program)

AuzMynwUva (Faculty of Physical Therapy)
Kangasdingimaasukidufia anwdvIMemMwiila (kangasuuud)
Master of Science Program in Physical Therapy (International Program)

Auzasisauguadas (Faculty of Public Health)

1. KkangasdingnMmaasvauiia a1wdyivdlauIdguazAulaany
Bachelor of Science Program in Occupational Health and Safety

2. Kangaswenuiamaasukitauia awds1nsweiuiansUudyusu
Master of Nursing Science Program in Community Nurse Practitioner

Auznuauwngmaas (Faculty of Dentistry)

1. hangasnuauwnermaasvuna (kangasuiunua)
Doctor of Dental Surgery Program (International Program)

2. Kkangasdng1mMansuKItuiia awdsInuanssuvawu (kangasuiunsia)
Master of Science Program in Orthodontics (International Program)

aauzinatinnmsuwng (Faculty of Medical Technology)
1. Kkangasdingmaasvuna awdvINAdAMSUWNE
Bachelor of Science Program in Medical Technology
2. kangasussayrqufueauiia a1wdsitnadnmMsuwngd (kanaasuiunsid)
Doctor of Philosophy Program in Medical Technology (International Program)
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o
(@ o @N-QA
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aauztndsmadas (Faculty of Pharmacy)
Kangasindsmaasuunia
Doctor of Pharmacy Program

Aauzdaduwngmaas (Faculty of Veterinary Science)
Kangasdaaouwnemaasvuia
Doctor of Veterinary Medicine Program

AauzALID0dDUUA:NSWEINSAEAAS (Faculty of Environment and Resource Studies)
kangasussayrquiilaufia anudmavuoadauuanswennsmaas (kangasuuuia)
Doctor of Philosophy Program in Environment and Resource Studies

(International Program)

Sngwameyauus (Mahidol University Kanchanaburi Campus)

1. kdngas3AmnssuMansUuNa @aw13E3AIASSUALIDAADULAMSIANMSATWUD
Bachelor of Engineering Program in Environmental Engineering and Disaster
Management

2. Kkangasdng1mMaasuauna a1y1dy1dng1AmMaasnistaLas
Bachelor of Science Program in Agricultural Science

3. kangasdnemaasvauia awdvinaluladnisaikis
Bachelor of Science Program in Food Technology

4. Kkangasdngrmaasuuia a1w1dv1EIdnggvausSny
Bachelor of Science Program in Conservation Biology

Sngrasuunysia (Mahidol University International College)
1. hkangasaingmaasuaufia a1w1dv1INg1NISAUWILALS (Kangasulunuid)
Bachelor of Science Program in Computer Science (International Program)
2. kangasfaunssumaasuauna awdvimsoanuuuidinAAad (kangasuiunysid)
Bachelor of Fine Arts Program in Communication Design (International Program)
3. kangasuwnAmaasuvauia awdnFouamsioans (hangasuruud)
Bachelor of Communication Arts Program in Media and Communication
(International Program)

Sngnaginermaasuazinaluladaisfivih (College of Sports Science and Technology)
KangasingmMaasukIUauna awds1dnenmaasmsivin
Master of Science Program in Sports Science

aamuulasuims (Institute of Nutrition)
KangasdingMaasuKIUaUNa a1w13¥13NMAASAISDT mistiolnsuIs (hangasuruyvd)
Master of Science Program in Food Science for Nutrition (International Program)

aamuuulaassumsiSsus (Institute for Innovative Learning)

1. kangasdngrmaasurdeauiia axndsidnenmaasuazinaluladgnmsAnw
(hangasuruud)
Master of Science Program in Science and Technology Education (International
Program)

2. kangasusseyrqufuauiia awdsidngrmaasuazinaluladdaw (kangasuunsd)
Doctor of Philosophy Program in Science and Technology Education (International
Program)

aamvudidngrmaasluiana (Institute of Molecular Biosciences)

1. kangasusveyrquiuauiia awdvawusAaass:aululanaua:wusdAdassuAaas
(hangasuruyvd)
Doctor of Philosophy Program in Molecular Genetics and Genetic Engineering
(International Program)

2. Kkangasusvayrqufuauia aw1duids=aindngiAmaas (kangasuruivid)
Doctor of Philosophy Program in Neuroscience (International Program)
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ASEAN University Network Quality Assurance: AUN-QA BRBIELTTELY ((X(E))

aauuwmungunmwadau (ASEAN Institute for Health Development)

—_— b
(O'mm EN-QA KangasasdsamsansIsuguyagIuUKIUIAQ (KangasUILIE)

Master of Primary Health Care Management Program (International Program)

Accreditation Board for Engineering and Technology: ABET RV NIVATETE [V

O Engineering  AgU:IAIASSUMAQS (Faculty of Engineering)
ABET g‘::‘::':::}':" 1. Ha‘nqnﬁmnssgmaqsﬁmﬁn a1u1§u15ﬂ3n§su1nﬁ o

Bachelor of Engineering Program in Chemical Engineering

2. KkangasdAdassumaasieufia awds3aAdassulwii
Bachelor of Engineering Program in Electrical Engineering

3. kangasdAdassumMaasUuna aw13E13AIASSUTINMSUWNE (Kangasuuuid)
Bachelor of Engineering Program in Biomedical Engineering (International Program)

4. Krangasdfdassumaasuaunia aW3B13AIASSULAZaVAA
Bachelor of Engineering Program in Mechanical Engineering

5. kangasdAdassurmaasuauia awdsdaAdnssulesi
Bachelor of Engineering Program in Civil Engineering

6. KangasJAdIASSUAAOSUTUNA E1U13V1IAIASSUADUWILODS
Bachelor of Engineering Program in Computer Engineering

7. KangasdAdASSUAMAOSUUNQ a1u13¥13AIASSUAATKATS
Bachelor of Engineering Program in Industrial Engineering

Accreditation Commission for Education in Nursing palisIRATELE

‘_“;AC E Nm Auzuwngmaasisowaiuiasinisud (Faculty of Medicine Ramathibodi Hospital)
l Accreditation Commission 1. kangasweluramaasvuna
for Feuesten in Hursing Bachelor of Nursing Science Program, Ramathibodi School of Nursing

2. hangasweiuiamaasurkiUauiia @1v13s1nsweIuIadanslagunwaa
Master of Nursing Science Program in Psychiatric and mental Health Nursing

3. Kkangaswenuiamaasukiteunia awdyinmsweiuialGn
Master of Nursing Science Program in Pediatric Nurging

4. KkangasweiuiamaasumUuiia awdBINMsSWeIUIaKkejua:{goang (MaUnduazwiAy)
Master of Nursing Science Program in Adult and Gerontological Nursing

5. KkangaswenuiaAmaasurUaufia a1wasIMsweIuIansuuaRgoaiy
Master of Nursing Science Program in Gerontological Nurse Practitioner

6. kangasweuramaasurkIUaunia a1wdvIMsweIvasufuayusu (MaAUAG-NANLAY)
Master of Nursing Science Program in Community Nurse Practitioner

7. kangasweiuiamaasurivunia (kangasuiunsia)
Master of Nursing Science Program (International Program)

Institute and Faculty of Actuaries: IFOA EalVBIVREETE

auIngmaas (Faculty of Science)

Institute . _ i _ _ P - _
and Faculty Kangasingimansueuiia awdyatiamansus:Aune (kangasuunua)

of Actuaries  Bachelor of Science Program in Actuarial Science (International Program)
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International Society for Prosthetics and Orthotics: ISPO Baltsli R IETF (3

T AuzuWngmMaasassiswaivia (Faculty of Medicine Siriraj Hospital)
Soamoree e 1. Kangasdngfmaasvuiia @wdvimeauasad
Bachelor of Science Program in Prosthetics and Orthotics
2. Kkangasdngrmaasvuna awdvimeauasal (kangasuiunya)
Bachelor of Science Program in Prosthetics and Orthotics (International Program)
3. kangasmeaguaseumaasvauiia (uusduuuisgunvlnanauwaiu)
Bachelor of Prosthetics and Orthotics Program in Blended Distance Learning
(International Program)

Music Quality Enhancement: MusiQUE JRalibIVIERIERE (1

3ngnasqsewaral (College of Music)
Q MUSIQUE 1

. Kkangasqsgwamaasuuna

Bachelor of Music Program
2. Kkangasasgwamansukivunia (kangasurusia)

Master of Music Program (International Program)
3. kangasAaumaasukideunia a1w1ds1auas (MAWLAY)

Master of Arts Program in Music Education (Special Program)
4. Kangasqsgwamaasqufuuna (kangasuiuvid)

Doctor of Music Program (International Program)
5. hangasusseyrquvaunia aw1dsiauas

Doctor of Philosophy Program in Music

World Federation for Medical Education: WFME SRR E [

wortorepemaTionron | AEUSUWNEMAasTsvweviasnsuad (Faculty of Medicine Ramathibodi Hospital)
Z ,rle | MEDICAL EDUCATION

1. kangasuwnemaasvauna
Doctor of Medicine Program, Faculty of Medicine Ramathibodi Hospital
2. Kkangasuwngmaasueauia (an10usIuWAAlSLWEIUIaNKISIBUASSIBEUN)
Doctor of Medicine Program, Faculty of Medicine Ramathibodi Hospital
(Collaborative Project with Maharat Nakhon Ratchasima Hospital)

AuzuwngmaasAssisweivia (Faculty of Medicine Siriraj Hospital)

Kangasuwngmaasuwuna
Doctor of Medicine Program, Faculty of Medicine Siriraj Hospital

World Federation of Occupational Therapists: WFOT [palisllR R ERF [V

WFOT aauzAmgnIwuUa (Faculty of Physical Therapy)

World Federation of Kangasdngrmaasvuna awdnAsnssuiiva
ceupational Therapists — Bachelor of Science Program in Occupational Therapy

United Nations World Tourism Organization: UNWTO.tedQual oalVbIVR RIETE (VS

Sngrasuriuisid (Mahidol University International College)

@
UNWTO

KangasuSkisssADUUNA @1w13¥1ASIANISUSAISUIUIBIEA (Kangasuiunsd)

Bachelor of Business Administration Program in International Hospitality Management
QadQuaI

v (International Program)

VLIRS LIGEETOA 51udu 1 Kangas

( World auzmemwuva (Faculty of Physical Therapy)
J Physiotherapy kanaossnevmansuuiio awdsmenwiiia
Bachelor of Science Program in Physical Therapy
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aswasuruniSguadaulau MUx for Flexible Education:

Micro-credential to Degree Us:91UvuuUs:uieu w.A. 2567
DEVELOPMENT OF MUx ONLINE COURSES FOR FLEXIBLE EDUCATION:
MICRO-CREDENTIAL TO DEGREE, FISCAL YEAR 2024

wunAneduinaliuleuivduasuliyndiuaui
walulagnis@nwinaznisdnnisiseunisasugalvaly
Ansuil 21 11l ineatuayulfenasganioniu
wazdnn1siseunsaeuluguLuy e-Learning 58 MOOCs
naenIuasnsiauiiiiuussleviunyssvmuiialy
N1U52UU Mahidol University Extension (MUx) Fauda
TonalgiFeudnisldvniiynina Wewaunanuiuas
v thludssendldludnndn fessldsulsenaiens
dloiFrunsunusEBzAATINETIRTUA

urIngdeNinaldzun1ssusesInsgu 1ISO/IEC
40180:2017 Tuduszuunisinnisiseunisaeussulay
(Online Course Management System) Wuwvisusnvas
Usealne Wiotuil 12 nsngiau w.a. 2564 AsauAq
uniBeuoaularluzuiuu MOOCs ynseAv v Rumels
58UU MUx UagUu uninendeiigiioniswmuiunissu
ooulatmunsouinmsgudanam asaunguiia 7 éu ldun
1) Needs Analysis 2) Framework Analysis 3) Conception/
Design 4) Development/Production 5) Implementation 6)
Learning Process ILaig 7) Evaluation/Optimization ey
wuandlunsadunudmsuennsduasyaains

wenanil unIngndalaaiuayuunmuiseIn
vaulatl lunduinAnwiialy (GenEd) agadaiiles
Tsiinguidmunefe dnissuseiuiseudnwinaulanauay
Uszrnvuinlu Tudsuuszana wa. 2567 funiSeussulatl
Tvsiftussaluseuu MUx $1uau 9 seiden Téud

Mahidol University promotes the integration of
215%-century educational technologies and innovative teaching
methods across all faculties, encouraging instructors to
develop courses in e-Learning or MOOCs, and to generate
knowledge beneficial to the public through the Mahidol
University Extension (MUx) platform. MUx enables learners
to access content anytime and anywhere, enhance
knowledge and skills, apply them in professional practice,
and earn certificates upon course completion and
assessment.

On 12 July 2021, Mahidol University became the
first institution in Thailand to be certified under ISO/IEC
40180:2017 for its Online Course Management System,
covering all MOOCs delivered through MUx. The University
has since developed online course guidelines aligned with
this standard, comprising seven dimensions: 1) Needs
Analysis, 2) Framework Analysis, 3) Conception/Design,
4) Development/Production, 5) Implementation, 6) Learning
Process, and 7) Evaluation/Optimization.

In addition, Mahidol University continuously provides
funding to support online course development, particularly
in General Education (GenEd). The target groups are high
school students and the general public. In fiscal year 2024,
nine new online courses were added to the MUx system,
reinforcing the University’s framework for faculty and staff

in course development and delivery.

No. uniSguaaulau Us=nUvuus:zuieu w.A. 2567 douviu
(Online Course for Fiscal Year 2024) (Faculty)
AovWhazadvand (Sky and Stars) Atu=dNeMAaas (Faculty of Science)
2 Iﬂﬂ:lWaaUﬂww (Yoga for Health) Snendgdngnmaasuazinalulagnisavi
(College of Sports Science and Technology)
3 | Ussayrdnsutdads=$13u (Philosophy for Today's Life) AtuAaUMaas ( Faculty of Liberal Arts)
4 | peuammaassaudd ( Surrounding Mathematics) Atu=dNeIMaas (Faculty of Science)
5 | msaondublagldranaad ( Decision Making Using Principles of Statistics) | Aeus3ngnmaas (Faculty of Science)
6 | wnsueunafnuy (Phutthamonthon Studies) AtuzAiaumMaas ( Faculty of Liberal Arts)
7 | s=10gu3s3vednuguw (Research Methodology in Health) TAsSLAMSIOLINGNUAUASEISSA
(Nakhonsawan Campus)
8 | msidevandssuni ( Breastfeeding) Atuzwenuiamaas (Faculty of Nursing)
msaaﬂﬁwa“\)madjausocﬁwuL\/T'/aaumw ( Resistance exercise for health) Sngdgingimaansuazinalulagnisam
(College of Sports Science and Technology)
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wena1ni Falilasenaswmurunmseussulay
“y13nndgyeurfnwriunisvaiuinidegin” dalae
aAudanatiyann Sruau 5 HlusnsGoud Taeysannis
uAnvedInnley@nenunisiauniulasensidouas
UINSIVINISG LﬁaLa%mﬁwmmmswﬁﬂﬁumuwa
nsLiuguA1vesdIrng 9 waznnsiandiindediusou
FatguuldUaliame Douudruussuu MUx

- Mahidol University Extension
L Idsuniss F0nsiEuun alad
CWLAST ISO/EC 40180:2017 310 TUV NORD (Thailand) Lud.

Welcome to MUx system!

e e [N

199w
AAz02901) G

Ry ' Yoga for Health

wA.As, AoISund Wusgnd |

Research Methodology in Health
Moduls NTSAUOUVUIRAIEE

msidsIgnaoULIl
Breastfeading

9AFAN bog SaalyyrAnu

AumsWosuiniozgus
CEGE 201 Contermnplative

Education and Leadership

Development
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In addition, the Center for Contemplative Education
launched an online course, “Contemplative Education and
Leadership Development,” consisting of 5 learning hours.
The course integrates the essence of contemplative
education with research and academic services to foster
self-awareness, appreciation of values, and social

responsibility. Enrollment is now open on the MUx platform.
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Aaswasurunisguaaulauuuu SPOCs uazsrgds19aulatuvu MOOCs

DEVELOPMENT OF ONLINE COURSES: SMALL PRIVATE ONLINE COURSES (SPOCs)
AND MASSIVE OPEN ONLINE COURSES (MOOCs)

uvnAnendoufinayiaiaunddsuiiinevausse
AusaInIsedidou aindnw yaains uazyaaanily
FaleWAILISEUU MUX (Mahidol University Extension:
https://mux.mahidol.ac.th) tito1alenaligiTeu
ddAnuluidefiaulariuszuunisidounisaeuseula
annsadouldnniinnan ewamauiuazinue 1l
Uszgndldludndn wagldsuluvssmateasiioSouasu
AUTEEYALAZHILNASTIT LA

Small Private Online Courses (SPOCs)

sPOCs uuniseueeuladideliameadomaniy
thAnvuazyaansunTInedouiing saust 2559 auf
Uaqiu fiunseuesulausiu 349 unmeu Tindnwiuay
yransaanzilouFounsdu 244,501 518 Tasuniiou
fldsuanuisuiisoudame Jougean Tdud

Mahidol University aims to create learning resources
that serve students, staff, and the public. To this end, the
University developed MUx (Mahidol University Extension:
https://mux.mahidol.ac.th), an online platform offering
flexible access to courses anytime and anywhere. Learners
can strengthen knowledge and skills, apply them in their
professions, and earn certificates upon completing courses

and meeting requirements.

SPOCs are online courses exclusively available to
Mahidol University students and staff. Since 2016, a total of
349 courses have been offered, with 244,501 enrollments.
The most popular courses with the highest number of

registrations include:

- - . . FuduRavn:1gu
No. uniSguoaulau (Online Course Title) (Register\éd Learners)
s19581 SPOCs AldsuAnulsuaviaalul 2567 (Most Popular SPOCs in 2024)
1 ®1:an Excel (Vlookup, Pivot, If) dksugus=nauns 13,508
(Excel Insights (Vlookup, Pivot, If) for Modern Entrepreneurs)
2 mugJuAvaniumsailudiaus:=$13u (Japanese for Everyday Situation) 8,090
3 Bousla:itnbwadnssuaseyns (Learning and Understanding Criminal Behaviors) 6,200
4 | mwdonquiiiannumsdoansadna (English for Digital Communication) 4,525
5 msﬁﬂmﬁJIULvT}amstcumuqué (General Education for Human Development) 4,302
s19581 SPOCs AldsuAnulsuaviaalul 2568 (Most Popular SPOCs in 2025)
1 Aaumsinmuningiansdoans (Arts of Using Thai Language in Communication) 2,848
2 | ansuazdandsugualunmsunuaniunnkiigdddenmsAuAsaviayadiuynna 1,958
(Right and Responsibilities in PDPA Compliance for Students)
3 38msuguaatnakawaslkikiaanumsaianiaulukownlnfAnu (JULROA) 1,502
Emergency guidelines in case of a fire or other emergency situations
at the university's dormitory (MU Home)
LabPass (TH) #1 1,473
5 Designing Your Wealth 101 1,420
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Massive Open Online Courses (MOOCsS)

MOOCs i{useiveeulaiiidaliamaiSeudmsu MOOCs are free online courses open to the public.
nduuszavuuaryanaialy delifiailddnelunisas  Since 2016, the University has developed 110 courses with
nzidou faudd 2559 udelaguu uvnAngndeimun  a total of 951,640 enrollments. The most popular
swivesulaisiu 110i'lEﬁ‘lﬂIﬂﬂﬁﬁﬁ&)uﬁﬂﬂawmﬁﬂu courses with the highest number of registrations include:
Bouiivan 951,640 31e Tasunidouiildsuanuisuiifag
netlougaanleun

- - . . SuduRavn:au
No. uniSguoaulau (Online Course Title) . v
(Registered Learners)

s19351 MOOCs Aldsundubsugvigalul 2567 (Most Popular MOOCs in 2024)

1 Listening and Speaking for Communication 21,758
2 msv‘\l\)ua:msvyolvT'lams:?iaaws (Listening and Speaking for communication) 15,736
3 | Digital Awareness 9,186
4 msimsw:ﬁﬁagatﬁa\)c‘lu (Introduction to Data Analytics) 5,446
5 AgdINAAdasiaginaraans (Anatomy and Biomechanics) 5,334

s19381 MOOCs Rldsuanulsugoiaaludl 2568 (Most Popular MOOCs in 2025)

1 Listening and Speaking for Communication 12,845

2 | English for Career Preparation 8,537

3 | ms3msihdayaldondu (Introduction to Data Analytics) 4,764

4 | 00laysyrAnnAuMSWaIUINDRUN 4,520
(Contemplative Education and Leadership Development)

5 | msWoua:mswaonsdaans (Listening and Speaking for communication) 4,259

1AsGasuniw: KoaK

Photo credit: Archive and MusetUMIBEpSEEMERRIVISRICO|
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Mahidol University Continuing Education (MUCE)

b.’
@ CONTINUING
Wc\-. EDUCATION o4

U Ingduning laedugininedy [Waliusnis
Mahidol University Continuing Education (MUCE) sguy
Learning Management System ﬁmauauadﬁiamiﬁ&m
msaeueeulmiTiuaiuaeiuszavsnmiielinauains
Buusldvniinnnaiaglifitediie anunsadenieuld
anueuaule dnasunsSeudidusedulseudnum sedu
USyey103 sedududindneyl wazyamaieinay
Tneiisedndanisisounisaeuineinisdnanieluuay
AeuenuMINEIduuiing sruvenesafivasaseinyy
Tunaneduaniusiingiifieuduazanudeisiny iwu
pannannsneuisusewmalne Cisco Networking Academy
uae Vulcan Academy UaqUu MUCE fisne3vndalvigaule
anunsadenisuulaninnd 100 s1e

Mahidol University Authentic Lifelong Learning (MU-ALL)

wInenduufinaimuiulud Mahidol University
Authentic Lifelong Learning (MU-ALL) titeiduuviassiu
Joyanangnsausu vangnsusenialedng uasuniseu
soulatvosuminerdvuiing dmsuidniieu dnfAnw
Auva uagUszavuiluiidosniswamnauiuas
vinuzeing 4 Tudsesdnsitesmuvanisuidmiuyaanns
warwinaluesdng Tuewian MU-ALL au1duduledi
FIUTIUNANGNTBUTHLAz UNLTEUBaUlatiaINyNaILY
Tuuminendeuinaliluiifies iesuisaiuazain
wigfidaanindrdandngasuazunisuseulaisig q

YDIUVNINYIALUAN A
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ol Ieg A 1oig 11 B
Asswh Crmienl Conatrary & Frodiem Aashprieal Oscmion T Lrwrsey. Irtarmarien b
= o ersioman s win ity it
msifouddonua
UM s
mbsumsiEuguundy
RN BTN

it s ke mnfinde

Mahidol University, through the Faculty of Graduate
Studies, offers Mahidol University Continuing Education
(MUCE), a Learning Management System designed for
modern and effective online learning. MUCE enables everyone
to study anytime, anywhere, without limitations, with
courses available for high school, undergraduate, graduate,
and working professionals. Courses are taught by Mahidol
University faculty and external experts, along with
skill-based programs from leading partners such as the
Stock Exchange of Thailand, Cisco Networking Academy,
and Vulcan Academy. At present, MUCE offers more than

100 courses open for enrollment.

Mahidol University has developed the Mahidol
University Authentic Lifelong Learning (MU-ALL) website
as a central hub for training programs, certificate courses,
and online lessons. It serves students, working professionals,
the general public seeking to enhance knowledge and skills,
and organizations looking for staff development resources.
In the future, MU-ALL will consolidate training programs
and online courses from all Mahidol University faculties
and units into a single platform, providing convenient

access to the University’s diverse learning opportunities.
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Mahidol University-Collaborative Online International Learning

(MU-COIL)

WiMneauuinanmuilasenis Mahidol University
-Collaborative Online International Learning (MU-COIL)
iedaaiunisSoudihutamsssuniunisyiauaniu
seninaUszna nSeuTaRmuTingEA1 MsAedns uae
msvihnudufinvesindne iWuysanmsnisiieunisdeu
saroaluladfdvia wazadisaTodiualiusauile
MIYINITEAULIUNIYIF Insdagiuasetie MU-COIL
flan1iuluanusiuiie 9 wisanntilan Usenausie Chiba
University Uizmﬁajﬂu Osaka University Uizmmfj{ju
University of Sussex @1%519818419n5 University of
Reading @%31%2184139n5 University of Leicester @#31%
81841905 Macquarie University UszindoadLnsiae
Hankuk University of Foreign Studies @a1515au5gsna
Guangzhou College of Commerce msqsm%’gﬂswwuﬁu
uag Maldives National University Ussindsiannd
Tutsuuszane w.a. 2567-2568 leaniiunis 41asenis laun

1. wé’ngms International Political Economy
TawA1NsuL5EniNeINeIdsuIuIvIfLay Chiba
University Uszinadjtu dnsdanisdeunsaouluion
woERINIeU 2567 Malanide “Restructuring the IPE Order:
State and Economic Development” 9117u 2 ngu lagdl
MAUTNANUNTINYIRBUAAALTITIN 57U 45 AL
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Mahidol University has developed the Mahidol
University—Collaborative Online International Learning
(MU-COIL) initiative to promote cross-cultural learning
through international collaboration, enhancing students’
language, communication, and teamwork skills. The program
integrates digital technology into teaching and learning
while fostering global academic partnerships. At present, the
MU-COIL network comprises 9 partner institutions worldwide:
Chiba University and Osaka University (Japan), University of
Sussex, University of Reading, and University of Leicester
(United Kingdom), Macquarie University (Australia), Hankuk
University of Foreign Studies (Republic of Korea), Guangzhou
College of Commerce (People’s Republic of China), and
Maldives National University (Maldives). During Fiscal Years
2024-2025, four collaborative projects have been

implemented as follows:

1. The International Political Economy course,
The course, jointly conducted by Mahidol University
International College and Chiba University, Japan, was held
in November 2024 under the theme “Restructuring the IPE
Order: State and Economic Development.” It comprised

2 groups with a total of 45 Mahidol University students

participating.
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2. AAN55U “Design Thinking: Cultural Sensitivity
in Intercultural Projects” L‘f]uﬁﬁ]ﬂiﬁugﬂLLUU extracurricular
activity lagA2 510958 WINAULIAINSTUAEARS
f1U University of Sussex @1s1%810419n3 AanssudATy
Tufeudiguisu 2568 HunAnwiuminedeuiinaaing
iunsAaEenuarBusutisnsay 25 Ay sauy

Un@nw1a7n University of Sussex 25 AU 531 50 AU
t e i |gw :l}gs,

Ir&“\ En 'P§4

- e 5.“ :

3. wangns Elementary Korean laga11157uie
syinsAnzAauaansLag Hankuk University of Foreign
Studies (HUFS) a15150u3gtnma wangasialonialv
UnAnwildilnniserusenidusannidnvesniw dn1s
dan15isun1saeulufoudiniay 2568 91U 2 nau
Tnsddnuutin@nwiunine1duuieaitnsan 594 81 Au

4. fanssunsiseunisaaunielisigiun “China’s
Online Business” lagA1usinilasenininuzAaurans
iLe® Guangzhou College of Commerce mmsmi”gﬂﬁsswuu
u 1denlide e-Commerce Regulations in China wagil
msiSeumsaeuduntunduiomn Sdndnwaminends
winasausteay 19 au TaethdAnuldilonauanning
Aniulardeasiudmesnmuniiceuluidomeaiu wiou
185U Activity Transcript (AT) ¢1114 Internationalization 9113w
3 dhlusannsidnsuAanssuadl

2. The Design Thinking: Cultural Sensitivity in
Intercultural Projects extracurricular activity was organized
in collaboration between the Faculty of Engineering and
the University of Sussex, United Kingdom, in June 2025.
Atotal of 25 Mahidol University students were selected and
confirmed to participate, joining 25 students from the

University of Sussex, making 50 participants in total.

Intercultural Design Challenge — why do it?

[ wan aph

+  Work an realworld problems.
il o b bl e b ey - e b s ey st T sty

Lﬂn

- U

«mr@

+ Gain understanding of wider issues

3. The Elementary Korean course, The course,
jointly conducted by the Faculty of Liberal Arts and Hankuk
University of Foreign Studies (HUFS), Republic of Korea,
allowed students to practice pronunciation with native
speakers. It was held in August 2025 in two groups, with
a total of 81 Mahidol University students participating.

3. The Elementary Korean course, jointly organized
by the Faculty of Liberal Arts and Hankuk University of
Foreign Studies (HUFS), Republic of Korea, provided
students with opportunities to practice pronunciation with
native speakers. The course was conducted in August 2025
in two groups, with 40 and 41 Mahidol University students

participating, respectively.

MAHIDOL UNIVERSITY 257



mchumstmﬁnum“':)IUuuuﬁomju (GE Plus)

GE PLUS

wingnduiinaannsgindAnyiluuuudanedu
¥i30 GE Plus FaflumeimiteenuuunmsGeusuuuduluga
w38 Modular Course Design fianunsaiseuneniule
NAUNAIUUTEAUNIIRINITIS8UINaIANateJULUY
weoulatiazesuled wu unideussulatl (e-learning)
N15UTIEIENLAY N1SRNYTINYeLazUsEaunIsal N1siseus
HIUUBSAINL MIDUSITIUGURNS N1eiuse n1siiaue
N13avioufAn N159IATIY LagN1SNSINAINTIUETY
Uszauntsaifiysannisfiundngms (Mahidol University
Program Integrated Experience #38 MU-PIX) ﬁ'ﬂ‘ﬁ
WunsiSeuiiunuosnudsende (Self-paced learning)
WAZNISITIURINAMUALIAT (Instructor-paced learning)
donaiFouslunsiaslugaiiveiwamunduleuminede
unauazAsoUean1tuN1SANYIRN 9 WU PWaInsal
UMINY1RY NUIBNUNUSAATVDIUNINGIRY LU
SCB Academy U3®n Foud (Uszinalne) s1da
Jaiauasugu lssnenuiaguy wasinanwesu Coursera
Wudu fiSsuaiuisaidendsaunanisifoudann
“dumnansiBeuianass” Tuusiasluga udnhulsenau
vi3o Plus iidefunlasaiaszdoulvveasein
fitmun Tutagiuamninerdeiiseden GE Plus Wagoy
919U 9 518391 Lun

—

O 00 N o U M W N

Taelulnis@nwyl 2566 — 2567 HinAnwiasneileu
58U GE Plus dvauviaay 8,592 Ay
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. wuAn 104 stukaa (MUGE 104 We Mahidol)

. UUAN 105 msadvaulAaRtuAvNIvAISBU (MUGE 105 Building a secure financial future)

Mahidol University has developed GE Plus, a flexible
general education program designed with a Modular Course
Design that allows students to learn each module
independently. It integrates diverse learning experiences,
both online and onsite, including e-learning lessons, special
lectures, skill and experiential training, board games,
workshops, discussions, presentations, reflections,
project-based learning, and participation in co-curricular
activities integrated with the curriculum under the Mahidol
University Program Integrated Experience (MU-PIX).
Learning can be either self-paced or instructor-paced. Each
module features learning materials developed by Mahidol
University or its educational partners such as Chulalongkorn
University, SCB Academy, Shopee (Thailand) Co., Ltd.,
Nakhon Pathom Province, community hospitals, and the
Coursera platform. Learners can accumulate credits from
selected “Learning Pathways” across modules and combine
or “Plus” them according to the program’s structure and
requirements. Currently, the University offers 9 GE Plus

courses as follows:

. BUAN 107 fus:znaumssiumaaulad (MUGE 107 Finance and Management Literacy)
.AAwN101 auulwsiudiads:913u (PYGE101 Herbs in Daily Life)

.onAN173 maua:ﬁmvﬁaaumw (SPGE 173 Body and mind for Health)

.2nAN178 Fmu§vﬁugwum\ﬁnmmams’msﬁ\m (SPGE 178 Fundamental of Sports Science)
. AN 178 wnsueunafinuy (LALA 178 Phutthamonthon Studies)

. MUGE 106 Building a secure financial future (vangasuius1a)

. MUGE108 e-Commerce for Entrepreneurs (kangasuiunyia)

During Academic Years 2023 — 2024, a total of 8,592

students enrolled in GE Plus courses.
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wenaInd GE Plus ald%usna¥a Best Practice:
UIRATIUTINTEUIUAITNIINISITBUAI@BU (Process
Innovation) lun1sduuuiginisnisiseiiewmun
AsBaunIsaeu ATl 9 (SoTLY) AdaduiileTuit 1-3
naEAAY 2567 a4 e1AsUjURNINsEadnenITuLae
ASBNKUU UW1INeNaelIdudnyal wavdalasuliesala
UtaueuuTY 7. uns 2025 luide “Sinsedundnw

v
=

711U GE Plus ¥991ina” AInTUsENINeIun 9-17 dnau

v

2568 fu AUGUITEYUUINYIRAIAR 86y

In addition, GE Plus received the Best Practice Award
for Process Innovation in Teaching and Learning at the 9"
Conference on Research for Educational Development
(SoTL9), held on May 1-3, 2024, at the Architecture and
Design Laboratory Building, Walailak University. It was also
honored to be featured at the MHESI Fair 2025 under the
topic “Introducing Mahidol University’s GE Plus Course”,
held during August 9-17, 2025, at the Queen Sirikit

National Convention Center.

MIAUNLITYINITAITIVUNOWAUINTTEUAISADU AT 9 (SOTLY)
a 915U UANIIN AN TRENSTLAYN1TEBNKUY UM INEIaE BTN AT
Ui 1 - 3 Wown1AN 2567

Synergy In General Education
for feal-World Impact

$onsra3mdnsnalu
GE PLUS wavuiiaa

assunns Waouna|

[nsuaswnangns

§18341
Credits b
Course C

ATUNALOULLITNIY 87, Wn5 2025

u AUGUTLYURINYIAATAR
Juin 9 - 17 &ammAy 2568
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kangas Co-created Education: msfawisouasivassAwaaurnadvaulng
CO-CREATED EDUCATION: COLLABORATIVE LEARNING FOR THE FUTURE OF THAI SOCIETY

TugaiilaniUAsuuasesnesad sdumalulad
aunw wazanusiunwadioya nsAnwiguuuiduenall
ieanastanswssuAulvnsautnglanuvisauvivnglug
umIngaeuiina laedudinine1ds JWmuIvangns
“Co-created Education” 30 “m3finuniisiuaineassd”
Tnodauillimihsnunasy ey waznirgaamnssy
WhindaeenuuuvEngasiuvinende dieass “Undin”
e aeuiemsuewan uasndouduusdiuniou
Uszineluaunan

Co-created Education 3o “msfnuniidaasaassd”
Aouumsnmsiaumdngasilali “gidnlddnide”
(stakeholders) 11U 2891U5F 83ANT WagkTEw/lGUMN
TafidrusrnlunnnszuIunIsveIN1TeNLUUNISTIUS
Man1smvuatnesidinuny (Learning Outcomes)
mseeniULLEevLAR I MsatuayuATvEelasin N
saufani1sSudnAnyidalnau/s1u91u3dy way
n1sUsEliuNanIseuIINyuLeIvegiduase tngly
Hagthuiindngasilitamudaat S 3 udngas ldun

1. ndnansIngAansuNIUMgIn a191391A71Y
sunsloivesuasnisuseiuansaund Jundngmsmiu
Saieszninsrasmaluladarsaumeuaznisdedns
UMINYIAUUTIRG LAz Kasikorn Business Technology Group
(KBTG) neléuuiin Co-created Education titewmun
yransfisenusiednduemuiuadsiesuarnsuseiu
a1sauma laeysuINITeInAusINAIAIYINITUAZAIA
RRAMNTTY mffﬂqmsﬁmau‘[wéﬂmm’imﬂmmmuﬂmmw
Tuyn Digital Economy wazativayuuleuiesdiiu Cyber

Security ¥a9UTLNA

Amid rapid global changes in technology, health, and
data security, traditional education alone cannot fully
prepare individuals for new challenges. Mahidol University,
through the Faculty of Graduate Studies, developed
Co-created Education to engage government, private, and
industrial sectors in curriculum design, producing graduates
with market-relevant skills to drive national development.

Co-created Education is a curriculum development
approach that involves stakeholders—government agencies,
organizations, and learners/employers—throughout the
process, from defining learning outcomes and designing
content to supporting real-world projects, internships, and
outcome evaluations by end users. Currently, three programs

have been developed under this initiative as follows:

1. The Master of Science Program in Cyber Security
and Information Assurance is a collaborative program
between the Faculty of Information and Communication
Technology, Mahidol University, and Kasikorn Business
Technology Group (KBTG). Developed under the Co-created
Education framework, the program aims to produce
professionals with advanced expertise in cyber security and
information assurance by integrating academic knowledge
with industry experience. It addresses the growing demand
for skilled workforce in the Digital Economy era and supports

the national Cyber Security policy.

O

MOU SIGNING CEREMONY

BETWEEN KASIKORN BUSINESS-TECHNOLOGY GROUP AMND MAHIDOL UNIVERSITY

WaLlasanangnsaneraansunasin a1y13vnnuduadlevesuaznisyseauasauna
fu 91m15 K+ Building lwaUnadu ngunnumiuas
Uil 5 WA 2567
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2. MaNFASINYIAENTUNUATIA EYIVINYINTS
TUFINTINITUNNTUALNITAF19ATIATINIFUAIN

'
[ =

Jundngmsfiysaunnisnisfinw 39 wazuinnssugine

U

—

19010 1agAIusINliasendnauniIingndeuiing
AUATINIUANZNITUNITOINIUALY] UAZANIERAAINNTIH
wisUsenealne dewann “Unuianssuaunin’ idenviny
samaluladfinsunnguaznisadngsha iy Al v,
gunsainsunwng InTu uazn15a31e Start-up aunw laedn
LuIAA Co-created Education fin1Avnenefidiusay

TUN980NIUUNANGATRENNUTIRI

The Master of Science Program in Advanced
Biomedical Sciences and Health Business Innovation
integrates education, research, and health business
development through collaboration between Mahidol
University, the Food and Drug Administration (FDA), and the
Federation of Thai Industries. The program develops “health
innovators” skilled in biomedical technology and
entrepreneurship, including Al, medical devices, vaccines,
and health start-ups, based on the Co-created Education

model emphasizing stakeholder collaboration in curriculum

design.

WaLUnaMaNansIneIAIEn UM UGN A1913513N8INITTUGIVI NTINITUINEUAZNIIAS WATIAGINIFUNIN
04 RINgUNI 2 T5usndunng unsust uey Gunsanaid1 amws1a AgunnumIuas
U7 25 N3NIAL 2568

3. nangasAauAransuagIngImansunIUuin
#1UNVINAYNEN1IGINL (Mdnamsniaiae) LTundnans
MARiATisIRALNITU Newton Business School Litess1s
fuimsyalmifidvinuesunagns mudidu uasaindy
U1 IaetdunisiseudaINanIunIsalgsnnse nauaans
nMefaumansuarIneaans n1elduuifa Co-created
Education dadalennalinagsfaiidiusaudausinng
poNUUUMANERs ndngastineulangnmauAbuudasadian
LASUENALALEIAY LATARAAABIAULUINIINITRUI
isugiaiaisasIdlassuresseina

3. The Master of Arts and Science Program in
Business Strategy (Special Program) was jointly developed
with Newton Business School to cultivate modern executives
with strategic, sustainability, and leadership skills.
The program emphasizes real-world business learning
by integrating arts and sciences under the Co-created
Education framework, engaging the business sector in
curriculum design. It aligns with global economic and social
transformations and supports the nation’s creative and

sustainable economic development goals.

flsnssu Open House wugrviangnsAaUmansuas NI 1an sumIUausia A191391NAYNSVINGIAD
o @1AINTTY VU 9 91MITALWAAY LUAUNUTY ATUNNUNIUAT
Jui 20 fiuengu 2568
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Nangns Co-created Education Uaeuninenaguiing
Jaiun1sBeuFNlandess iun1siinaIu 398 waslasanis
fsruwanifun1fwusiing iondntufinfidinue
A3IANNGBINSVRIUsTIMAlUAIENSAEnSaALY 1T
AU Aavia wazanudiuadlaiued wAntfunsadig
“ﬁuﬁi’mﬁaui” FENINUMINGIRY N1ATF UAZNIATIND
iieduindeuasugiogaluil wazatuayuulouisyd
pgndadu agviounuaiuvesuminedouiinalunng
Dudumilwesmsnannedneddu lagldunumnisn
Tumsadanu aseuinnsss wavasuausuiadieouen
firvesderilneuazian

IAsvnisvaavIngnwaduwsSywakangasdngimaasukivuia

aUDVIYUBUAUNI:UAAIINGVEU

Mahidol University’s Co-created Education emphasizes
real-world learning through internships, research, and joint
projects with partner organizations to develop graduates
with skills aligned with national priorities in health, digital
technology, and cyber security. The approach creates
a shared learning space among the University, government,
and industry to drive the modern economy and support
sustainable national policies, reflecting Mahidol University’s
commitment to fostering people, innovation, and
collaboration for a sustainable future for Thailand and
the world.

AMNAT CHAROEN CAMPUS: MASTER OF SCIENCE PROGRAM
IN COMMUNITY WELL-BEING AND SUSTAINABILITY

Tasansdasaingunsnaniadansidandnans
IneneansurUngin mmﬁwqmuqsumwLLaxmmé'J"ﬁu
Tutuit 28 oAl 2567  o1AsAUSNTIEBLSYLY
Laziduduaandon TasansdascnensuaLgsey
TagldFuiRssiannueeyiiu maisna ddlurnsiuss
FILNUITBIUIENTTUUATUAE TFUUATININITNTENTI
umalve 1Wulseslunsiandngns

NANENTINPNARTUINUUNH @1V IUVUGUAIE
wazAudadu ldun1svaulaeneuauodouny
gNSANENTUNIINGIFUUTANA W.A. 25672570 LaZLHY
gnsANEns 20 Yueauninenduuing (w.e. 2561-2580)
maa91ﬁ]uﬁuﬁﬁwé'ﬂﬁuaﬂﬂiqmﬁm@]u’ﬁmmLﬂumé’wmﬁ]Lﬁ]‘%ig
Tunsdaaiunisiiduiuuagnsiauigianaegndsbu

The Amnat Charoen Campus Establishment Project
held the opening ceremony for the Master of Science
Program in Community Well-being and Sustainability on
November 28, 2024, at the Community Learning and
Environmental Research Center, Amnat Charoen Campus
Establishment Project. The ceremony was presided over by
Mr. Anutin Charnvirakul, then Deputy Prime Minister and
Minister of Interior.

The program was developed in alignment with
Mahidol University’s Strategic Plan (2024-2027) and its
20-Year Strategic Framework (2018-2037), as well as the
campus project’s mission to promote regional engagement

and sustainable development.

WoLAnangss “MenaransuyUadin 8191391y UguA1IsuasAIINENEL”
f 9IMIAUIMTTIUTYNVULAYITEA LA INARN IATINITIAIINE YR EILIaTEY FIningIuIL9TY
Uil 28 WaAdneu 2567
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ﬁ’quqUisaﬂﬁLﬁaﬁ%’Nﬁ}mﬁﬁﬂﬁmmmﬁﬁummﬁm’mi Its objective is to produce graduates equipped with
uazyinuweNdudu Sdnenmlunsudledymndudou uas
ansaUsuiseanuUasunladludiauuazguyuliong

AoLiled Taun1seenuuUnangnsyulun1sitATIei

essential knowledge and skills, capable of addressing
complex problems and adapting to social and community
changes. The curriculum design emphasizes analysis of key
amumifﬁmauanﬁa’qwanizwua&hqﬁﬁ&lﬁﬁmﬁaqmu external factors affecting communities and learners, including
wazfFenludaqtu Tiun nmsBsuntamaasugianas  global and local socio-economic transitions, environmental
ﬁdﬂmﬁﬂuisﬁﬂaﬂuazﬁmﬁu miLU%BULLﬂﬁQﬁWU%QLLﬁ@ﬁ@M and sustainability challenges, technological and innovative
waynIWRILeg1dBy nswawmalulaBuazuinnssy  advancements, and evolving government policies and
LLaxﬂ1mJﬁlsfuLL‘LJaquIEJmamﬂ%’guazﬂgmmaﬁLﬁ'm‘ﬁaqﬁu

gunniziazANdIty

legislation related to well-being and sustainability.

In Academic Year 2025, the program admitted its first
Tulnsfnw 2568 nangnsinemansumUudin - cohort of 27 students.
auTivvugunzLaraLsBy I ulindn uag
firndAnwilldtunz deuduindnulmivemdngss s
27 579

AISWIUID1DISTMULALUNINIASTIUAUNTWIIDISTUDVUKIINYIABUKAA
MAHIDOL UNIVERSITY PROFESSIONAL STANDARDS FRAMEWORK: MUPSF

uuInerdeuinaiiidinuiewauie1a1suas Mahidol University is committed to developing faculty

yaansliiidnaningiunsdnu tileadsseaunsaing
SEUFUANLSYU WAILIAULEY LazAauaussdaysene
ANIENITUNTUINTZILANANY 130U THAILA
ALAMDINIEIeAuASINTUTTARAd NSNSy
1PSHIUAISTAURANANY IMinenaealadnvivdninas
uazisnsussliunmnmnsdanisdeumsaeu ieriuue
\Ju inasinnsgiununmenatsdvewninetaguiing
Mahidol University Professional Standards Framework:
MUPSF)

Tutsuuszana w.d. 2567 f81915801uA15UsELEY
ANATWNITIANIITEUNITADUAIULALS MUPSF 526U 2
STT9EY 561 578 910 23 @ uaziensdlisunns
FUTBINIUNTOVLINIFIUAMAING9138 United Kingdom
Professional Standards Framework (UKPSF) wag
Professional Standards Framework (PSF 2023) Usgian
Senior Fellow 971U7U 64 518

and staff with strong educational capacity to enhance
student learning, support self-development, and comply
with the Commission on Higher Education Standards
(CHES) announcement on faculty quality development to
achieve higher education qualification standards. To this
end, the University established criteria and assessment
methods for teaching quality, formalized as the Mahidol
University Professional Standards Framework (MUPSF).

In fiscal year 2024, a total of 561 faculty members
from 23 units were certified at Level 2 under MUPSF. In
addition, 64 faculty members were recognized as Senior
Fellows under the United Kingdom Professional Standards
Framework (UKPSF) and Professional Standards Framework
(PSF 2023).
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W5uaUUsN MY UATTUTONNINIFILAMATING1D15EAIUNTOY UKPSF
sNIaNIUsHdUsYAUANAINNITIANTSISBUN IS uazs9da “lAan15sNTae19sEsuuuy ATunI1saan”
JUi 12 un3IAY 2567

wazluauuszuna w.a. 2568 unInedeuding
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In Fiscal Year 2025, Mahidol University had a total of
761 instructors from 24 faculties and divisions accredited
at Level 2 of the Mahidol University Professional Standards
Framework (MUPSF), and 10 instructors from 5 faculties
accredited at Level 3.

To further support continuous international
certification for staff, Mahidol University implemented the
Mahidol In-house PSF Training Program in 2025, delivered
by certified Senior Fellows. A committee was also
established to assess participants and prepare them for
higher-level certification. As a result, the number of Mahidol
University faculty members certified under international
teaching quality frameworks increased, comprising 116

Senior Fellows under the United Kingdom Professional
Standards Framework (UKPSF) and the Professional
Standards Framework (PSF 2023), and 1 Principal Fellow,
the highest designation.
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Mahidol Entrepreneurship, Technology & Innovation School

(METI School)

unInerdeufinamdunsouninunieunons
“a@n 05" Mahidol Entrepreneurship, Technology &
Innovation School (METI School) tterfuituiimsSenusuas
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sedulSayang Tnuasauaietieenansd METI School Live
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32UH9N159AYIN 518307 Venture Class szauUseyeyln
Tuguuuuesulatl iiu MUCE Platform

Mahidol University is preparing to establish the Mahidol
Entrepreneurship, Technology & Innovation School
(MET!I School) as a hub for creative learning and capability
development, advancing research and innovations through
Design Thinking. Under the strategic theme Innovative
Education and Authentic Learning, the initiative will
contribute to economic, industrial, and social development.
It is a collaboration among the Faculty of Graduate Studies,
the Institute for Technology and Innovation Management
(iNT), and the Center for Lifelong Integrated Learning (CLiL)
The School has introduced an undergraduate
Entrepreneurial Track, built a faculty network to share
expertise, and developed teaching approaches through
focus group interviews and workshops. It has also designed
10 entrepreneurship skill-based courses as a General

Education package and prepared a graduate-level Venture
Class to be delivered online via the MUCE Platform.

N13n9a351991A15 METI School fidnguszasAield
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Tefing AangniloTun 18 liquieu w.e. 2567

The construction of the METI School building aims to
serve as a hub for developing “Philosopher with
an Innovator’s Mind,” enabling students to learn, create
innovations, and generate new knowledge that will benefit
society and the national economy. The foundation stone
was laid on 18 June 2024.
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OPENING CEREMONY OF THE MAHIDOL ENTREPRENEURSHIP,
TECHNOLOGY AND INNOVATION SCHOOL (METI SCHOOL)
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Mahidol University held the Opening Ceremony of the
Mahidol Entrepreneurship, Technology and Innovation
School (METI School) on August 19, 2025, presided over by
Prof. Piyamitr Sritara, M.D., FRCP, President of Mahidol
University. The event was honored by Ms. Pakthapa
Chatkomes, Country Manager of Amazon Web Services
(Thailand) Co., Ltd., who delivered congratulatory remarks
and joined the Tech Talk session on “Al-Powered Innovation
for the Future of Business.” Distinguished industry speakers
included Mr. Arthit Saktaweekulkij, Digital Project
Implementation Manager, PTT Global Chemical Public
Company Limited, and Mr. Natthaphon Thammasangwan,
CEO of Go Digit Co., Ltd. The event also featured Hackathon
project presentations, an award ceremony for the winning
teams, and a tour of the Co-working Space and Exhibition
Hall.

The METI School is a collaboration between the
Faculty of Graduate Studies, the Institute for Technology
and Innovation Management (iNT), and the Center for
Lifelong Integrated Learning (CLIL), in line with Mahidol
University’s strategic theme Innovative Education and
Authentic Learning. It serves as a hub for innovation
integrating artificial intelligence and human creativity,
providing a learning space for students, researchers, and
partners from industry, government, and society to co-create
practical and commercially viable innovations. The name
METI, derived from the Thai word “Methi” meaning
“scholar” or one with wisdom, symbolizes the School’s
vision to become a national and international Al-driven

innovation hub.
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INTELLIGENT DIGITAL HUB IN MEDICINE (IDHM)
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Mahidol University, through the Faculty of Information
and Communication Technology, has initiated
the construction of the Intelligent Digital Hub in Medicine
(IDHM) — a center for advancing digital technology to
foster innovation, learning, and economic value creation
through the integration of artificial intelligence in medicine.
The project aims to develop highly skilled ICT professionals,
support the University’s excellence in medical and public
health innovation, and promote interdisciplinary collaboration
and knowledge exchange among academia, industry,
and communities. It is designed to enhance global
competitiveness in response to rapid digital, environmental,
and demographic changes, aligning with the University’s
mission to advance experiential learning, research, and
academic services for the 21st century. The building embodies
the concept of Spaces Designed to Foster Learning and
Creativity, with a vision to generate real-world impact.

The building has been graciously named “Sirindhorn
Piriyapattana”, meaning “Sustainable, Prosperous, and
Enduring Development,” by Her Royal Highness Princess
Maha Chakri Sirindhorn, The Princess Royal, who also
granted permission for the royal cypher “&.5.” to be
inscribed on the building’s name plaque.

The construction of the Intelligent Digital Hub in
Medicine (IDHM) commenced with the foundation stone
laying ceremony on December 16, 2024, followed by the
main pillar installation ceremony on April 3, 2025.
The building is expected to be officially inaugurated and
operational in September 2026.
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Mahidol University Programs and Courses Recommendation System
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UBNINT UNINY1E8TIRLHNUNRILWALLLAE Al B
n1sAnwluguuuusig 9 819 MUGR Al Driven: MUGR
Al-Curriculum Design, MU-AI Professor, tkag MU-Chatbot

Recommended 40 Programs with 52 Courses.

Mahidol University
Programs and Courses
Recommendation

Mahidol University, through the Faculty of Graduate
Studies, has developed Artificial Intelligence (Al) and
Machine Learning technology to create the Mahidol
University Programs and Courses Recommendation
System. This innovation matches graduate programs with
learners’ needs, enabling them to design personalized study
pathways. The system filters programs from the University’s
database according to learners’ interests, compares
program details, and provides convenient access to course

information and scholarships.

In addition, the University plans to further develop
Al-based educational technologies, including MUGR Al
Driven: MUGR Al-Curriculum Design, MU-AI Professor, and
MU-Chatbot.

Graduate

[Master Degree] [Regular] MASTER OF SCIENCE PROGRAM IN PUBLIC HEALTH " link 1

Examples:

PHFHEZ5 - DATA MANAGEMENT AND RESEARCH REFORT WRITING FOR PUBLICATIONS (2 Credits)

[Master Degree] [Special] MASTER OF SCIENCE PROGRAM IN PUBLIC HEALTH ' link 1

Examples:

PHFHEZE - DATA MANAGEMENT AND RESEARCH REPORT WRITING FOR PUBLICATIONS (2 Credits)

[Master Degree] [Regular] MASTER OF SCIENCE PROGRAM IN HEALTH INFORMATICS (INTERNATIONAL PROGRAM) &' link 1

Examples:
PHESET - THEMATIC PAPER (6 Credits)
PHESEAT - DIATA MINING AND KNOWLEDGE DISCOVERY (3 Crodits)

[Master Dagree] [Special] MASTER OF SCIENCE PROGRAM IN HEALTH INFORMATICS (INTERNATIONAL PROGRAM) < link 1

Examples:
FHBS69T - THEMATIC PAPER (6 Credits)
FHES64T - DATA MINING AND KNOWLEDGE ISCOVERY (3 Credits)

[Master Degree] [Regular] MASTER OF SCIENCE PROGRAM IN BIOSTATISTICS < link 1

Examples:

PHESEAT - DATA MINING AND KNOWLEDGE DISCOVERY (3 Credits)
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MAHIDOL OPEN HOUSE 2023-2025
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£ Mahidol Open House [ hitps://mahidol.ac.th/openhouse
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Mahidol University organizes the annual Mahidol
Academic Open House (Mahidol Open House) to promote
the University to the public and encourage collaboration
among staff and students across all faculties, fostering
pride and unity. The event is held on the first Saturday and
Sunday of September each year, from 08.00 to 17.00 hrs.,
at Mahidol University, Salaya.

In 2023, Mahidol University organized Mahidol
Academic Open House on September 16-17, 2023, under
the theme “IGNITE THE FUTURE: Discover What You Love,
Find What Fits at Mahidol University.” In 2024, the event
was held on September 7-8, 2024, under the theme
“Empowering the Next Generation.” In 2025, Mahidol
University hosted Mahidol Academic Open House on
September 6-7, 2025, under the theme “Real World
Impact Begins at... Mahidol.” The event featured a variety

of activities, including:
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|l Mahldol Admission & Mahidol Open House |
| Mahidol Museum & Mahidol Tour | || Mahidal Festival ||

EMPOWERING THE NEXT GENERATION
-

Mahidol TCAS 68 || Mahidol Open House || Mahidol Mus

vinadyinas I0AlIULAAA Us:91U 2568
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Mahidol Open House, organized by all units, is a key
event that enables students, parents, and interested visitors
to explore and learn about Mahidol University’s academic
programs. The event provides essential information on
admission criteria, available seats, tuition fees, scholarships,
and career opportunities. Additional activities introduce
participants to the University, including Mahidol Tour
& Mahidol Museum and Mahidol Festival.

The Mahidol Open House 2023 attracted a total of
40,475 participants, among whom 1,355 attendees
later enrolled at Mahidol University through the TCAS 2024
admission system. The Mahidol Open House 2024
welcomed 48,798 participants throughout the event, while
the 2025 Mahidol Academic Open House recorded 77,778
registered participants during the program.

.:::/

OPEN HeUSE u‘-'ﬂ54

n / Mahidol Tour || Mahidol Fes
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(MU Life pass)

-0

INFORMATION AND COMMUNICATION PLATFORM FOR NEW STUDENTS

OF MAHIDOL UNIVERSITY (MU LIFE PASS)
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6) MU One Stop Services: watsiudayainindnu
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15ulsd MU Life Pass

Mahidol University has developed the MU Life Pass
website as a guide and companion for current and
prospective students in navigating campus life, as well as
a channel for promoting alumni services. The platform
provides convenient, on-demand access to essential
information, structured under the following sections:

1) About MU: University history, dress code, culture,
and MU Proud identity.

2) MU Academics: Academic information, online/
offline learning resources for students and alumni, and the
academic calendar.

3) MU Places: Campus and external transportation,
landmarks, check-in points, sacred sites, Visual Tour: Salaya
Application, nearby attractions, and popular restaurants.

4) MU Lifestyle: Campus living including dormitories,
activities, entertainment, sports, arts, common areas,
university guidelines, MU Campus Life event calendar across
campuses, and co-curricular activities.

5) MU Services: Benefits for students and alumni,
covering IT services, scholarships, exchange programs,
support for students with disabilities, military students, and
the Activity Transcript system.

6) MU One Stop Services: A central hub for answers,
assistance, and basic guidance for student needs.

In fiscal year 2024, the MU Life Pass website recorded
216,860 users with over 511,432 page views.
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MAHIDOL UNIVERSITY'S COUNSELING SERVICE CENTER (MU FRIENDS)

Facebook
Mahidol Friends
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Mahidol University places great importance on
student mental well-being and provides support through
the Mahidol University Counseling Center (MU Friends).
Students and staff can access services when facing distress
or stress related to academics, relationships, adaptation,
or other issues. The services include:

Counseling Service: One-on-one sessions (30-60
minutes) with psychologists at Phayathai (1) and Salaya
(1), plus one counselor at Salaya. All sessions are confidential.
Appointments via Facebook inbox: Mahidol Friends.

Early Detection: Supports students’ mental well-
being and identifies early risks using the Thai Mental Health
Assessment. Results are emailed individually, and at-risk
students are contacted by staff from the Mahidol University
Counseling Center (MU Friends) for counseling.

Follow-up Counseling: Conducted every 1-2 weeks
depending on urgency. Students needing psychiatric
evaluation are referred to Siriraj Hospital or Ramathibodi
Hospital under their health coverage.

Mental Health Promotion: Activities in stress
management, self-esteem, self-forgiveness, and art therapy
provide safe spaces for self-development. Online lessons on
MUx include Stress Management Techniques, Bullying
Awareness, and Take Care of Yourself, with additional courses
for faculty and staff.

Suicide Prevention: Promote awareness among
students and staff on mental health care, build knowledge,
and improve access to mental health services. Reduce
stigma in consulting mental health professionals through
Facebook: Mahidol Friends, the Division of Student Affairs
website, and faculty student affairs networks. Provide
training on emergency mental health management for

@

university units.
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MU WELL-BEING CENTER
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1. lassnsadaasuguanenislauaztyan (Heal
Jai Festival)

miiun1sdalasanisairaasuguaenidlauas
Uryey1 (Heal Jai Festival) o 91m13@udn1sisewiuiing (MLC)
Usgatauuseann we. 2568 Tufufl 30 sanAu 2567 uaz
AmundalasenisasruasugunienislauazUeyay (Heal
Jai Festival) UszdnBauussanm w.el. 2569 Tuiuii 29 sanew
2568 laenasfanisindnwsiuiuguddnn Jeyyrdnw

2. 159015 Heal Jai &qyas

vengnalasanIsasaasuguaznislanazdeyayn
(Heal Jai Festival) Tuguuuulasanis Heal Jai deyas
Sananssuldundndneilunuiingiln anelduuian
Healing Heart at Phayathai Campus Walenalmindne
uaziinIufanssulidIaTHEUAAIEAULDIHILIY
Aavznslddyadn

Mahidol University recognizes the importance of
promoting holistic well-being among its staff and
students—encompassing physical, mental, and financial
health—to enhance adaptability, foster positive attitudes,
emotional maturity, and create a supportive social and
environmental context. In line with the University’s
“EMPOWERING LEARNER” policy and in response to the
increasing demand for student health services arising from
lifestyle, academic, and stress-related factors, the University
established the Mahidol University Counseling Center.

The University therefore established the Mahidol
University Counseling Center, featuring a referral system
that connects individuals to hospitals under Mahidol Uni-
versity and affiliated network hospitals. The Center also
promotes physical, mental, and financial well-being among
the University’s staff and students, and has carried out the
following activities throughout Fiscal Year 2025:

1. Heal Jai Festival: Mental and Spiritual Well-be-
ing Promotion Project

The Heal Jai Festival was organized at the Mahidol
Learning Center (MLC) on October 30, 2024, as part of the
Fiscal Year 2025 activities. The next Heal Jai Festival for
Fiscal Year 2026 is scheduled for October 29, 2025. The
event is jointly organized by the Division of Student Affairs
and the Contemplative Education Center to promote mental
and spiritual well-being within the Mahidol community.

2. Heal Jai on Tour

Expanding from the Heal Jai Festival, the Heal Jai on
Tour project was organized for students at the Phayathai
Campus under the concept “Healing Heart at Phayathai
Campus.” The activity encouraged participants to engage in
self-exploration and relaxation through art therapy using

pastel colors.
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wazi19IUANTIUTILIL 580 AU

274 UK1INg1dguRQa

T
9 REAL OAT

FE%{\J- o

Mahidol University, through the Division of Student
Affairs and the Contemplative Education Center, in
collaboration with Happy Growth and Na Somboon,
organized the “Heal Jai Festival on October 30, 2024, at
the Mahidol Learning Center, Salaya Campus. The event
promoted holistic health across physical, mental, social,
and intellectual dimensions through activities that
encouraged participants to cultivate self-awareness, inner
strength, and happiness, while fostering understanding of
themselves and others and applying these insights in their
daily personal, academic, and professional lives. This
initiative demonstrates Mahidol University’s commitment
to holistic well-being under the “Real World Impact”
policy, emphasizing lifelong health and consistency with
Sustainable Development Goal 3: Good Health and
Well-being, thereby contributing to sustainable social and
national development.

Activities at the event included discussion and music
sessions on the main stage, along with interactive booths
offering guidance and practical advice on holistic health
care. Highlights also featured a Workshop designed to
promote relaxation and self-care awareness, and a Sound
Healing session combining vocal resonance with meditative
music. The Heal Jai Festival attracted strong interest, with
580 participants registering and taking part in the activities.
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Mahidol University, in collaboration with Chulalongkorn
University, organized the CUxMU Sustainability Fest 2025
on March 23, 2025, at Chulalongkorn Centenary Park to
advance the Sustainable Development Goals (SDGs). The
event was presided over by Prof. Piyamitr Sritara, M.D., FRCP,
President of Mahidol University, and Prof. Wilert Puriwat,
Ph.D., President of Chulalongkorn University, along with
executives from both institutions. Both universities
showcased valuable research and knowledge aligned with
the SDGs, contributing to sustainable development at
national and regional levels.

The event featured performances, panel discussions,
and exhibition booths from both universities. A highlight was
the Talk Session: Engaging Student Activities for
a Sustainable Future, presented by Assoc. Prof. Flg. Off.
Chatchai Kunavisarut, D.D.S., Vice President for Student
Affairs and Alumni Relations, Mahidol University, and Assoc.
Prof. Sukanya Sompaiboon, Ph.D., Vice President for Student
Affairs, Chulalongkorn University, together with student
representatives. Activity booths were organized into three
zones—Academic, Arts, and Health—with Mahidol University
showcasing 36 exhibitions. The performances included the
Mahidol Anthem by the MU Band in collaboration with
hearing-impaired students from the Rajanukul Institute and
the Faculty of Medicine Ramathibodi Hospital, the
Mahachulalongkorn Song by the CU Band, the MU Choir
from the College of Music, Mahidol University, and
a CU Cheerleader performance by Chulalongkorn University

students.
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Mahidol University recognizes the importance of
basic life support (BLS) skills in emergency situations. The
University established the Mahidol BLS Training Center
with financial support from Siam Commercial Bank Public
Company Limited under the Mahidol Digital Convergence
University (Mahidol DCU) initiative, and academic support
from the Department of Emergency Medicine, Faculty of
Medicine Ramathibodi Hospital. The center provides hands-on
training in CPR and the use of automated external
defibrillators (AEDs). Located on the first floor of Leelawadee
House (Dormitory 10), the center has offered BLS training
since September 2022. A total of 5,618 students and staff
have completed the training, and the University plans to
expand participation to more staff and alumni in the future.

MAHIDOL UNIVERSITY INTER-CAMPUS STUDENT RELATIONS ENHANCEMENT

AT KANCHANABURI CAMPUS
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Mahidol University organized the Inter-Campus
Student Relations Enhancement Project at Kanchanaburi
Campus from February 21-23, 2025. The project aimed to
foster friendship and strengthen networks among students
from different campuses, particularly between Salaya and
Kanchanaburi. Activities included a Campus Tour and visits
to the MUKA Herbarium: The Western Regional Plant
Museum, the Geological Museum, and the Sufficiency
Economy Learning Center at Ban Wang Sing. Participants
also joined community volunteer work with local wisdom

leaders and a friendship banquet to build lasting

connections.
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UNIVERSITY'S SCHOLARSHIP SUPPORT
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Mahidol University promotes and supports scholarships
for well-behaved students in all years of study who face
financial difficulties, ensuring equal opportunities to
complete their education. In fiscal year 2024, the University
allocated 20,000,000 baht from its revenue budget to
provide scholarships in accordance with the Mahidol
University Regulations on Scholarships for Financially
Disadvantaged Students, Academic Year 2023. A total of
397 students received scholarships amounting to
19,850,000 baht. For Academic Year 2024, 371 students
were awarded scholarships totaling 18,550,000 baht,

allocated under the same criteria and regulations.

$uduisunu (Au)
Sions (List) Number of Scholarship Recipients (Persons)
UnmsAnw 2566 UmsAnw 2567
Academic Year 2023 | Academic Year 2024
1) r]umsﬁﬂmdatda\) (s19171) nuas 50,000 un 106 77
Fully scholarship (For Existing Recipients) 50,000 Baht per academic year
2) numsAnwdatdov (s1olkU) nua: 50,000 uIn 46 46
Fully scholarship (For New Recipients) 50,000 Baht per academic year
3) numsAnaws1ed nua: 50,000 un 215 213
Annual awards scholarship 50,000 Baht per academic year
4) numsAnuaduayu 3 3ngwa nuas: 50,000 un 30 35
Scholarships for supporting 3 Campuses 50,000 Baht per Scholarship
sounvaEu (Total) 397 371

wBNANNUAIIANBIINIVU TR U8 LAY
WNINIFeLEY unInerdeuiinadalasunisatuayunu
APUBNUMINGITY (UTEM e Yails miieauniasy)
Uszddnsdnwn 2566 Sruau 335 u 1uituiiedy
14,967,625 um uazUseanUnsfinw 2567 91131 325U
Huidustian 14,424,500 um Snveuingdedathnasnis
YIYNFOAUNIRURATINANYNNANINTTOU AR LYY
nind UsesUnnsdnen 2566 s1uvaaY 4,779,820 UM
wazUszsdnnsAny 2567 sausieaY 4,788,725 U
Tnautoeniu

s19,1s (List)

In addition to scholarships funded by the University’s
internal revenue budget, Mahidol University received External
Scholarships (from government and private donors) totaling
335 scholarships amounting to 14,967,625 baht in Academic
Year 2023 and 325 scholarships amounting to 14,424,500
baht in Academic Year 2024. The University also provided
financial assistance for students with disabilities or financial
hardship, totaling 4,779,820 baht in Academic Year 2023
and 4,788,725 baht in Academic Year 2024, categorized
as follows:

91UdUU (UIN)
Total Amount (Baht)

UnisAauvn 2566 UnisAaw 2567

Academic Year 2023 Academic Year 2024
1) nu¥8KdDaNaU 162,000 385,500
(University emergency funds) 13 Au (Persons) 67 Au (Persons)
2) nuASANdIKSUUNAAYVIWAIS 4,036,150 3,751,500

(Disabilities Scholarship)

96 AU (Persons) 93 Au (Persons)
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s1ems (List)

UdUdU (UIN)
Total Amount (Baht)

Umisinw 2566
Academic Year 2023

UmsAnuw 2567
Academic Year 2024

3) nuabwa 50,000 50,000
(King Bhumibol's Scholarships) 1 Au (Person) 1 Au (Person)
4) NUUNANIYIENU SIKSUMSAELOIUINDYIIKSDUAAANAIASUNANS:NUATUNSIDU 439,420 521,725
(Students Assistantship Scholarship for Financial Hardship Relief) 199 Au (Persons) 210 Au (Persons)
5) BuduUasananide WaylskdaussimANuIdandouLATAANKAKYUBUIUAUTEE 92,250 125,000

(Interest-Free Loan for Students Requiring Emergency Short-Term Financial

Assistance)

20 Au (Persons)

26 Au (Persons)

sounvau (Total)

4,779,820

4,788,725

nuAmsAAIAIAUAYELATUKIINE1A8UKOAY

THE MAHIDOL UNIVERSITY ALUMNI ASSOCIATION SCHOLARSHIPS

TassmsnunsAnEANNANAYEMUMTINENauNina~
ITnguszasdimenoununisanyniuananiounay
AldI1e518heuLntnfnyivesuniingrduuding
MauAaEUNIWe Ianuusenginuasianuyaiuluns
Anw Fesdunisedwaeilendudszimnlnisine

< |
1dusyesiian 10U

WouaUNLAIANYT UseinUnsAne 2567
U 9IMSAS IRUANG AUIAUASELAINNIINGIEEUAAA
Uil 30 devnau 2567

{uUvuUs:ueu w.A. 2567 auIAUAYELIANUKIINEIagURaad
aguayunuliundnuvis:dudsayayras $1uou 44 nu Wusuoudunvau 3,300,000 uan
uazfutvuds:=uieu w.A. 2568 duIAUALELIMUKIINgIagURaY
auuauunulAunAnuis:audseyay1as $1udu 45 nu 1WuFuoudunvau 3,375,000 uin

The Mahidol University Alumni Association Scholarship
Program aims to provide tuition and monthly living
allowances to financially disadvantaged Mahidol University
students who demonstrate good conduct and strong
academic commitment. The program has been continuously

implemented every academic year for the past 10 years.

WouaUnUAI3ANYT UszanUn1sAny 2568
U 9IMSAS IUANG AUIAUAYELAINNINGIBEUAAA
JUil 5 AuegIg 2568

In fiscal year 2024, the Mahidol University Alumni Association awarded 44 undergraduate scholarships

totaling 3,300,000 baht.

In fiscal year 2025, 45 undergraduate scholarships were granted, amounting to 3,375,000 baht.

uandIATIUTLUUSUEU W.A. 2567 aUNAUALEIMUKIINgdguRaad
aduauunumsAnaviuddaAawIUSeyayron $1udu 4 nu soutdudunvau 1,120,000 uin
uazfutouus:uieu W.A. 2568 aulAuAdINUKIdONg1dgukaad
aduauunumsAnviuddaAawIdSyayron $1udu 6 nu soududunvau 3,380,000 uan

In fiscal year 2024, the Mahidol University Alumni Association provided 4 doctoral scholarships totaling
1,120,000 baht, and in fiscal year 2025, 6 doctoral scholarships amounting to 3,380,000 baht.
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MAHIDOL UNIVERSITY DIGITAL COLLECTIONS
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AAvEsAUWABIaNVsalinduasunninenduuiina (Digital
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YOINNINYIUNARD TUNONAITE qvl,dféfqif

The Mahidol University Library and Knowledge Center
has developed the University’s Digital Collections to
systematically collect, store, and disseminate Mahidol staff
publications, theses, archival documents, Thai music
resources, the Princess Galyani Vadhana Music Library, and
the Thai Journal Citation Index. This initiative facilitates
access to comprehensive and up-to-date academic works,
supporting teaching, research, and the dissemination of
Mahidol University’s scholarly output. Currently, the Digital

Collections contain:

1) Aavdnendwusadidannsatnd (e-Theses): 6,400 s191s (items)

2) pavaisautnAaaivuyavukIdInglasuikaa (Mahidol Institutional Repository - Mahidol IR):

11,082 shams (items)

3) AdvdayadakgLKqUAzWWSAUTIUKIINg1dgukaa

(Mahidol University Archives and Museums): 851 s19n1s (items)

4) pavastinisaisuovukidngraguikaa (Mahidol University Journal Collections): 276 si1gnis (items)

5) AdonsSwenasaisautnfla:aadiuauasyavkavayaauasauiGaws:tnwsad

(Princess Sirindhorn Music Library Collections): 748 shgans (items)
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Co-Working

UnANEIRENARaTINAUUIEN T Avaasuiiun
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Space ieduiuiiuaenfudmiuthanm enanse uaziide
Tunsmusveananinnsiieassassdanudniiannse
evengnsnauuTnnsy Snvdaduaniuiisesiunis
wsmAuefugussnaunmsnieuen iNondndunisle
Uselovinaanideveauvninerdeuinatasfusenauns
Tuiuitmnanen saluidsdnuuag Banded

“INT SPACE” @ Salaya One ély’qag”luimqmi Salaya One
PouRIAL shuamanen annsaiunldetsasandmiu
UnAnwiuazyaaing wuiineluusgneudediinanuves
INT SPACE SiNuildionndn 100 asramms annsaléidy
Nufldunansdmsusananssushe 5 figenndesiuiusioves
winendeuiing Snedanedeudiedeneeuaan
TuTanusssTusgrensuasy tiensldiin Innovation
Ecosystem 1Rgsauuinensy d@enaasdiulasiniIsweaun
HuTlenuuSnnssu amAnedeniing (Mahidol Innovation Valley)

CMMU Co-Learning Space

Space “iNT SPACE” @ SALAYA ONE

Mahidol University, in collaboration with MEENAM
Development Co., Ltd., launched “iNT SPACE” @ Salaya
One Co-Working Space under the Salaya One Innovation
Space project. It serves as a safe hub for students, faculty,
and researchers to gather as innovators, generate ideas,
and advance them into impactful innovations. The space
also facilitates collaboration with external entrepreneurs,
promoting the utilization of Mahidol research outcomes
and local entrepreneurship for both social and commercial
benefits.

Located in the Salaya One Project, Tangsit Road, “iNT
SPACE” @ Salaya One features more than 100 square
meters of functional space, including iINT SPACE offices
and common areas for activities aligned with Mahidol
University’s mission. Surrounded by daily amenities, it
fosters an innovation ecosystem around the University in
line with the Mahidol Innovation Valley initiative.

Inendunisdans Ifusul et 3 vesemslidu
CMMU Co-Learning Space @wsutindnen nnelauinga 3L
1§un Learn Leisure uaw Live angluiuiiusynoudae
Multimedia Studio 3 #104 @MUNIAENOAAANITIAANNLUN
suszuvesulad waziduiossuudmsundngns Online
International Program ﬁaqaym 1 9199 ¥0AUIPULUY Hybrid
Learning 2 #o4 uazauAenssuteunUsza Huiganan
ssiduunasduaiunisioudiaznisdanonssuvesive1ay
Tulenasina q Weliindnulatinuidmsunmsuaniaen
anuAaLiL uavasvasIRARl NI iR ase
melussenmafivingay
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The College of Management renovated the 3" floor
into the CMMU Co-Learning Space for students, built on
the 3L concept: Learn, Leisure, and Live. The space includes
3 multimedia studios for online seminar streaming and
classes for the Online International Program, 1 library, 2
hybrid learning classrooms, and a multipurpose activity
area. This facility serves as a hub for learning and college
events, providing students with a space to exchange ideas
and foster creativity in a supportive environment.
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COLLEGE OF MANAGEMENT:

CMMU PRACTICE - LEARNING AND ACTIVITY SPACE FOR STUDENTS
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wazgaNUAINTIUBIUNUSEERAEMSURAINTIUAN 9 VBIINe1aY
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UNAN Y108 1950 UM UBETINT
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MU DIGITAL GYMNASIUM
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MU DIGITAL

GYMNASIUM

A Ll A

wIngraeuinallaliusnisennrselunussasa
MU Digital Gymnasium lagingiUnenmsegadunienis
Tufuil 7 unsiau 2568 81A1seLunUsEad MU Digital
Gymnasium LAndoenarsnadnwLazfunuInis finui
1teow 6,560 M519uRS @unsasessuaulaUsEa 2,000 AU
a¥atuitosessunisdaianssuduiuasunnnsues
unAnwuaryaaing uninendelaandulasenisuiuugs
iesnsedudsneamuasmnneluenasuasiiatianin
Tauseu wSeusiavhnisinseee LED vunalng) svuuides
AMNINEN wagvinsAnseszuulnihuasiaiesuueinia
Toalsanue tionevaussienisidu Smart Digital

Gymnasium

The College of Management (CMMU), officially
launched CMMU Practice, a learning and activity space for
students, on July 9, 2025. Located on the 7th floor of the
CMMU Building, CMMU Practice has been newly renovated
to serve as a dynamic environment for experiential learning
and holistic student development. The area features
a Financial Lab for financial research, Syndicate Rooms for
group meetings, and a Multipurpose Activity Zone for
various student activities, providing an inspiring space that
supports both learning and personal growth.

Mahidol University officially inaugurated the
MU Digital Gymnasium, a multipurpose building, on
January 7, 2025. Formerly known as the Physical Education
and Recreation Building, it spans 6,560 square meters and
accommodates approximately 2,000 people. The facility
serves as a venue for sports and recreational activities for
students and staff. The University renovated the building to
enhance its functionality and surrounding landscape,
equipping it with a large LED display, a high-quality sound
system, and a new electrical and air-conditioning system,
transforming it into a modern Smart Digital Gymnasium.
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ARTIFICIAL INTELLIGENCE: AI

Edubuddy+1.0
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GET INSTANT SUPPORT
AND ANSWERS ANYTIME

INTELLIGENT Al
ASSISTANT

Hella, Muic Mockup

EFFORTLESSLY ACCESS

% Edubuddy+1.0

EDUBuddy

Mahidol University developed the Al chatbot MUChat
under the system name EDUBuddy to enhance information
services for students, reduce staff workload, and improve
service satisfaction. The platform allows users to access
information and complete administrative procedures—such as
requesting transcripts, taking a leave of absence, or course
registration—independently, 24 hours a day. EDUBuddy has
been available for faculty members, students, and staff since
July 3, 2025.

In addition, the Mahidol University International
College (MUIC) developed the MUIC Al Assistant: Helix &
Copter to support students and staff via the IC-App 24 hours
a day. Helix, a Generative Al system for faculty and staff,
assists in creating teaching materials, lesson plans, and
administrative documents efficiently, reducing repetitive
workloads and enhancing communication quality. Copter,
the MUIC Al Assistant, provides real-time information on
course registration, student life, and college services,

ensuring accurate and timely responses for students.

U

YOUR COURSE LIST

nas san i
| CE— st
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Download on the
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MU Library Line Chatbot

gy¥ouAulrU9INKOAYOY

MU Library Line Chatbot
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The Mahidol University Library and Knowledge Center
developed the MU Library Line Chatbot to enhance
communication and library services for students and staff
through the LINE Official Account. The system integrates
Artificial Intelligence (Al) for efficient data management,
creating an automated library platform that enables
convenient access to valuable resources and 24-hour as-
sistance for students, faculty, and researchers.

The MU Library Line Chatbot offers various functions
through the LINE application, including book searches, loan
renewals, and service notifications such as membership
renewal reminders, Book Delivery updates, and due-date
alerts. Users can access the chatbot via the LINE app
by searching @mulibrary.
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Inbound Students and Staff Mobility

wnAvedudaasunaziinlenianienisanwliiun
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Mahidol University conducts student and staff
exchange and mobility programs, both inbound and
outbound. The University supports international graduate
students, visiting professors, and foreign scholars engaged
in teaching and research at Mahidol, while also promoting
opportunities for Mahidol students and staff to participate
in academic, research, and professional exchanges with
overseas institutions and organizations, both on-site and
online. These initiatives are supported through 7 types of
Academic Mobility scholarships as follows:

The University enhances educational opportunities for
international graduate students and supports visiting
professors and international scholars at Mahidol University.
It also promotes academic and research collaboration for
Mahidol University personnel with educational institutions
and partners. There are 2 scholarship categories, with
recipients in 2024 and 2025 as follows.

udUKSUNU (S18)

Usstannu Recipients (persons)
(Type of Scholarship) 3 2567 2568
(2024) (2025)
1. nuatiuayuin3xmMsaAUQA: IWDUIUFUAMU fu UK3NNduuR0a 40 44
(Scholarship for Short-term Visiting Scholars to Work at Mahidol University)
2. nuaduayumigmesigidoudinsuundnuisiddiols:ina 56 55
(Living Allowance Scholarship for Foreign Graduate Students at Mahidol University)
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Outbound Student and Staff Mobility
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Mahidol University provides scholarships for
undergraduate and graduate students to join academic
exchanges, professional training, and internships abroad.
These opportunities aim to strengthen academic capacity,
broaden experience, and prepare students for future
careers. The scholarships are divided into 5 categories, with
recipients in 2024 and 2025 as follows:

NudURSUNU (519)
Jssiannu Recipients (persons)
(Type of Scholarship) U 2567 U 2568
(2024) (2025)
1. nuatuayumstAdaudoynainsangdumstiiazangaduayu Waagvanuduunuuna 73 44
(Scholarship for Academic and Supporting Staff Mobility)
2. nuaduayumsiavu au chvds:ina SiksulnAnus:aulSeyeaynasuavukanendsukRaa 36 31
(Mahidol University Internship Scholarship)
3. aJuaqumsmﬁauéanﬁnm U choussinA dikSulinAnws=auUSayayiasuavurdNgnasukaa 210 332
(Scholarship for Undergraduate Student Mobility Program)
4. nuaduayumstadaudedndnu e dous:inA SIKSUTAANS:AUTIRAANY 24 29
UDLUKIINYIABUROA
(Scholarship for Postgraduate Student Mobility Program)
5. r]ullamuéauéwuimmsmaiﬁ ASEAN University Network (AUN) 1 0
lnsvms ASEAN Credit Transfer System (ACTS)
(AUN-ACTS Student Exchange Program)

Cotutelle and Joint Ph.D. Programs

IMNINeduuinaduasuLasatiuayualugINie
n1euiIginisiugalusndsluseduuiuivid lag
yiAusiielunsvinangns Cotutelle and Joint Ph.D.
Programs dudulasenisiilalenialidn@nusedu
Uyynenldiiuuszavnisailunisiiseduenanse
A nwiieudengyidusminedoufinauasanitu
Fuilusnasema SnvaiuTonialunsiifovosustas
wminende lnsliatiuayununsdisIumvangnsn1sinie
FusEAUg U UndinaeauSya1vesuninerdeuing
(Cotutelle and Joint Ph.D. Programs) d@usulasinis
Cotutelle and Joint Ph.D. Programs Tut 2567 wazl 2568
finAnwdrsumdngassail

Mahidol University promotes international academic
collaboration through Cotutelle and Joint Ph.D. Programs,
which provide doctoral students with opportunities to gain
research experience under the supervision of advisors from
both Mahidol University and leading global institutions.
These programs also strengthen research cooperation
between partner universities. The University has provided
scholarships to support participation in the Cotutelle and
Joint Ph.D. Programs. The number of enrolled students in
2024 and 2025 is as follows:
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1. Unfiavs:AuUSayeyrlanItIsIuKangas
Doctoral Students Participating in the Program

duviu UK1INEAYIAAIUSIVTD FWUFINSIVKANFAS (S19)
(Faculty) (Partner Universities) (Participants (persons))

U 2567 (2024)

ARULIFDASSUANANS Swinburne University of Technology, Australia 1
(Faculty of Engineering)

Atuzuwneraasisoweuasiunisud | Macquarie University, Australia 3
(Faculty of Medicine Ramathibodi

Hospital)

AfuzlnAdAMSUWNE Macquarie University, Australia 1

(Faculty of Medical Technology)

JMUUIVIMUILAIUUSSSULDLTY Macquarie University, Australia 1
(Research Institute for Languages
and Cultures of Asia)

U 2568 (2025)

pruzinaluladansauinAuasmsdoans | University of Technology Sydney, Australia 1
(Faculty of Information and
Communication Technology)

AfUzWEIUIaAAns University of Technology Sydney, Australia 1
(Faculty of Nursing)
amuuwauungunmwallgeu Macquarie University, Australia 1

(ASEAN Institute for Health
Development)

Jng1agMsvaMms Macquarie University, Australia 1
(College of Management Mahidol

University)

2. UnAAvIs:auUSaYY11oAYISUNUAUUAUUMISIWUISIUKANIASAISHIIDUSIU
stQuqufuunadavuSayayruovuKkidngraguikaa
Cotutelle and Joint Ph.D. Programs

douviu UK13NgIagANIUSIVTD PUDURLEISIVKANGAS (S18)
(Faculty) (Partner Universities) (Participants (persons))

U 2567 (2024)
ARUIFADASSUAANS Swinburne University of Technology, Australia 1
(Faculty of Engineering)
U 2568 (2025)

ARUIFADASSUAENS Maastricht University, Netherlands 1
(Faculty of Engineering)

Aauzuwngmaaslsowenuasiuisud | Macquarie University, Australia 3
(Faculty of Medicine Ramathibodi
Hospital)

AfustnAtAMSUWNE Macquarie University, Australia 1
(Faculty of Medical Technology)

JMUUIVIAMUILAITUUSSSULDLTY Macquarie University, Australia 1
(Research Institute for Languages

and Cultures of Asia)
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Capacity Building

MFA - MU Capacity Building for Medical and Health Science Education Hub

UPINYIABURARTINNUNTENTINTANUTENA
TaensuANUTINLDIENINUTEIMA (Thailand International
Cooperation Agency %3 TICA) aiiulasin1s MFA-MU
Capacity Building for Medical and Health Science
Education Hub gattfunsiauiynainssuing1eans
aua Tnen1sidnydideivgendsusanandiones
Aausliduyaainsnisiunsunndlulsenalng vse
train the trainer wazlyyAainsnieIunIsunNndves
Uszinalnemevennusildsuludssmaidmialy
plimaeWeliuazioWens Tuoenidedls v3e training the
others flassnisiilésuatuayunielélasenisdiuau
51Asan1s 90 3 dnanu st 5 Tassnslddidunaiate
Auluieunanau 2567 uaziinanissuiunsesil

msuUanargdudau
AEULWNEAMANSTSOWENUIAaSIUBUG
fiTnugidnsineusy 725 au andszmdlneuazan

Pancreatic transplantation
Faculty of Medicine Ramathibodi Hospital
— 725 participants from Thailand and Lao PDR

Mahidol University, in collaboration with the Ministry
of Foreign Affairs through the Thailand International
Cooperation Agency (TICA), implemented the MFA-MU
Capacity Building for Medical and Health Science Education
Hub program. The initiative focuses on developing human
resources in health sciences by inviting international experts
to transfer knowledge to Thai medical professionals (train
the trainer) and enabling Thai professionals to further share
that knowledge with counterparts in developing countries
across South and Southeast Asia (training the others).
A total of five projects under this program, implemented
by three Mahidol units, were successfully completed in

October 2024, with the following outcomes:

msuanmelasiaWugiugddugv
ARULWNEAEQSTSOWENUIASIIBUG
fidnugidnsiueusu 270 au annUsemdlng

Basic to advanced kidney transplantation
Faculty of Medicine Ramathibodi Hospital
— 270 participants from Thailand
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TnsvmskidalsadaRulutin
ARULWNEMAOSASSIBWEIUIA
glU139un15aUTH 91U 430 AU 9N 8 UseLna
(Bulatide a1 wedlnidy uawe Weu g1
A wazlne)

Pediatric glaucoma course and live surgery
Faculty of Medicine Siriraj Hospital

— 430 participants from 8 countries: Indonesia,
Lao PDR, Mongolia, Malaysia, Myanmar, Bhutan,
Cambodia, and Thailand

Insvmismisdaus:gu3s1ns
ua:nsuszyugvLUauanIsnvAIsuwng
dunsmaasWuw ouwnguazynains
dumsiuwluus:inaATnsuazninaAsnGeu
AULWNEAMAOSASSIBWEILIA
fEU139UN159UTH 71U 324 AU AN 12 Useine
(@17 fuwy Weuun wua 91w wade ulde

NAUTud Ju A9nlUs poawmsiae wazlne)

Academic conference & hands-on workshop on rehabilitation medicine for physicians
and allied health professionals in Thailand and South-East Asia region

Faculty of Medicine Siriraj Hospital

— 324 participants from 12 countries: Lao PDR, Cambodia, Myanmar, Nepal, Bhutan, Malaysia, India,
the Philippines, China, Singapore, Australia, and Thailand

TasvmsmswauunAngmwaiudluiond
Waviu3dsuaznismuAulsawadou
AtUBMAESwasau

TH1IUNITOUTH U 76 AU 91N 7 Useine
(@ Ay duleilide wura AUTUE Weuin
uazlne)

Enhancing genomic sequencing capacity
for tropical diseases

Faculty of Tropical Medicine

— 76 participants from 7 countries: Lao PDR,
Cambodia, Indonesia, Nepal, the Philippines,
Myanmar, and Thailand
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waglul 2568 uNNAINYIRBUAAALALNTENTINNIG
AnUszma laensuanuuiioszninaussine laaiu
1A59n15 MFA-MU Enhancing Thailand Capacity Building
Hub siaiiiaslu Phase i 2 uagldasunuduiinanudlaly
wouliguisu 2568 Taglavesaiunluniswauidnanin
yaansilu 3@ fie arviunineiraniguni (Health
Science) @1MIvTINEIAanswazinalulag (Science and
Technology) uaga1vIuyweAIansuASEIANAIARNS
(Humanities and Social Science) LLasL%mﬁgL%m‘m@
ARUsEmAaenennuiivituyaainslulsemelng
w3a train the trainer uazliiyaainsitléunisousu
yaaUszmadenennuiREsulUSIUssInafd ot
Tugiinaeldels loanyiuoendadld uazuuInnls vse
train the others Tagifuiilassn1siilésunuatuayuneld
Tasenssauon 2 Tasenns deid

In 2025, Mahidol University and the Ministry of Foreign
Affairs, through the Thailand International Cooperation
Agency (TICA), continued the MFA-MU Enhancing Thailand
Capacity Building Hub (Phase I1) and signed a Memorandum
of Understanding in June 2025. The program expanded its
capacity-building scope to 3 key areas: Health Science,
Science and Technology, and Humanities and Social
Science. The initiative continues to invite international
experts to transfer knowledge to Thai professionals
(train the trainer) and enable trained personnel to share
their expertise with developing countries across South Asia,
Southeast Asia, and the South Pacific (train the others).
Currently, 2 projects have been supported under this phase,
as follows:

23 Virtual International Training Course on Management of Malaria
AruzBMAaswasau (Faculty of Tropical Medicine)

AFLU15IUN150USH 23 AU 970 7 Usema

23 participants from 7 countries

Ing Twude A3danT Jsnawe Budie Weunn (fu Thailand, Somalia, Sri Lanka, Bangladesh, India,
Myanmar, and Japan.

2" International Training Course on Essential Laboratory Diagnostic Tools for Malaria Elimination
AruzBAMAaswasau (Faculty of Tropical Medicine)

ALU15791N150UsH 10 AU 910 5 Usema
Ine 991 A3danT Tananme Weun

10 participants from 5 countries
Thailand, Bhutan, Sri Lanka, Bangladesh, and Myanmar.
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SR UVl aIng1ua

et avinendeldsamTefusanssinsnsEn T
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unwndluguuuy On-site uaz Online ULAZANSWAILTTUY
Telemedicine iialsidnUSnwduLNNgsEninayaainsg
NIMIUNMEUBIIADIUTENA

In addition, Mahidol University, in collaboration with
the Ministry of Foreign Affairs through the Thailand
International Cooperation Agency (TICA), advanced a joint
initiative on medical and public health cooperation
between Thailand and the Independent State of Samoa.
The project aims to strengthen the capacity of medical and
health science professionals through advanced techniques
delivered by world-class experts, while fostering Regional
and International Medical Networking. This initiative
supports Thailand’s Development Diplomacy and Medical
Diplomacy strategies, contributing to tangible outcomes in
assisting developing countries.

Mahidol University executives paid a courtesy visit and
held discussions with Hon. Fiamé Naomi Mata‘afa, Prime
Minister of the Independent State of Samoa, from June 3-5,
2025, to address public health and well-being issues in
Samoa. A medical team from the Faculty of Medicine
Ramathibodi Hospital also collaborated with Tupua Tamasese
Meaole Hospital, providing consultations and treatments
for over 200 patients in areas such as cardiology, cleft lip
and palate surgery, urology, and surgical consultation, as
well as performing joint surgical operations with local
medical teams.

The University also held discussions with the Minister
of Health of the Independent State of Samoa on strengthening
the capacity of Tupua Tamasese Meaole Hospital through
on-site and online medical training, as well as developing

a Telemedicine system to facilitate medical consultations

between healthcare professionals of both countries.
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Capacity Building for Sustainable Future in Developing Regions
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The Capacity Building for Sustainable Future in
Developing Regions project tackles critical healthcare
challenges in South and Southeast Asia through
a comprehensive training framework. It offers 4 specialized
modules to strengthen healthcare systems: 1) Medical and
Radiological Technology Advancement 2) High-risk
Pregnancy Care Management 3) Household Nutrition and
Wellbeing 4) Multicultural Competency Development for
Healthcare Providers. The project is carried out in 3 phases
as follows:

Phase 1: Training Delivery

Beginning in early 2023, the program trained 131
healthcare professionals from 6 countries: Bangladesh,
Cambodia, Nepal, the Philippines, Lao PDR, and Indonesia.
InJuly 2023, 18 Change Agents were selected from Indonesia,
Lao PDR, and Nepal.

Phase 2: Professional Network Development

Launched in October 2023, this phase focused
on building networks and planning the establishment of
Communities of Practice (CoP) in 3 areas: foster
inter-professional collaboration, facilitate knowledge
exchange, and establish sustainable CoPs.

Phase 3: Establishment of Communities of Practice
(CoP)

Implemented from October 2023 to March 2024, this
phase focused on establishing sustainable Communities of
Practice (CoPs) in three areas: advancement of medical and
radiological technology (Indonesia), high-risk pregnancy care
(Lao PDR), and household nutrition, particularly school lunch

programs (Nepal), together with monitoring and evaluation.

The project aims to build a sustainable platform for
continuous professional development and long-term
knowledge dissemination, aligned with its core objective of
lasting knowledge transfer.
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Empowering Climate Resilient Communities and Livelihoods

1593 “Empowering Climate Resilient Communities
and Livelihoods” \Jilassmsiisadiulunisasrsnisiiuy
nsUSusvesuuitldsumanssnuanamglandou yatiu
nslifeyanisGeus liud nsdansvssiiedsudule
wagndaanu MaUAsuiviniule mssusunanuesiidu
fnssiodandon msdndaiamiagus naeraumsdng
gatailodanu ileadanudsdulisugusudoguyy
Tneutsnssniiunisdu 3 Tassnstles fail

The “Empowering Climate Resilient Communities
and Livelihoods” project aims to strengthen the adaptive
capacity of communities impacted by climate change.
It promotes learning on waste-to-compost and energy
conversion, weed composting, eco-friendly agriculture, and
the establishment of community enterprises and social
businesses to foster self-sustained development.
The project comprises three subprojects as follows:

1. Workshop on Advancing Climate Resilient Livelihoods in Thailand

UNNINYIRYURARTINAUATENTIINTANUTEINA
Toensuanusmilossninesand uasyaisientinaiaes
FamsuszguBeufifinig “nrsdaaiuidnsiseiinig
Audangudanisiidsuudasaningienialy
Uszndlng” iiodnseiuuliuuaglenalunsainedd
n3fsadinfiaunsausudidonisiudsuutasanin
piemals Tnedfunuanmicsanusssuniuasviosdu
wazfidevnfluaneing q i aniessfuiaunuleue
TunmsashAaTinidavegusiomaBeuasanmglionnia
Trfugusulungusizuns

Mahidol University, in collaboration with the Ministry
of Foreign Affairs through the Thailand International
Cooperation Agency (TICA) and the Rockefeller Foundation,
organized the workshop “Advancing Climate Resilient
Livelihoods in Thailand.” The event aimed to analyze
trends and opportunities for developing climate-adaptive
livelihoods. Representatives from national and local
agencies, together with experts from various fields,
participated to jointly develop policies that promote
climate-resilient livelihoods for vulnerable communities.

2. The Establishment of a Social Enterprise Addressing Climate and Local Economic Resilience

riesauF e 1Bug n3Turadu $11iA (MU Greenovation
Co., Ltd.)  INeURN1YIUYT dodfiuAansiedsay
Afdmnelunsasuasennudundditugusuiesdu
Augiunsdaasunseyindaundey

MU Greenovation Co., Ltd. was established at
Mahidol University Kanchanaburi Campus as a social
enterprise aimed at strengthening local communities while

promoting environmental conservation.
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3. Biomass Energy Generation for Sustainable Community

ANTUIATINTUTEHUANUADINITATUNNTINITVY
LasWAILINTaUNISERNSTE s aulnsanzdmsy
ﬁuﬁimmmmmqu%‘ iieandaymduduindounas
msUdesfeideunszan weannsneliiinnnislaniou
athadatu

Implemented a project to assess waste management
needs and develop a tailored waste management
framework for Mahidol University Kanchanaburi Campus,

aiming to reduce environmental impacts and greenhouse

gas emissions for sustainable climate action.

4. Climate Change and Green Livelihoods and Jobs for Vulnerable Communities - through green skills
training, livelihood opportunity development, job placement, and other means

ImamiU%"uUjami%’ﬂaﬁﬁuﬁamiﬁmﬂuﬁuﬁ
favassiiia Faviauasaissd Tnsiausuuamiauiey
mnmsvhuSuuusailugmsliuinnsnAimsudesia
aduwiia (Alternate Wetting and Drying - AWD) F4978an
nsldnildegnann wazdiaansudesfeinuadldagng
fitfudndy uarduasunsdnsiamimlnemiluiiosiu
shiumsnAnauE nsliuinig uasRanssumaasugRiadu o
fiusmsianstaenduannluguruiiiiaiiouasimng
Uy

Implemented a project to improve water allocation
for rice cultivation in Bueng Boraphet, Nakhon Sawan
Province, promoting the adoption of Alternate Wetting
and Drying (AWD) technology instead of traditional
off-season rice farming. The method significantly reduces
water usage and methane emissions while encouraging the
establishment of local community enterprises to produce
goods, provide services, and drive community-based
economic activities.

MAHIDOL UNIVERSITY 293



gNsAEQS N
STRATEGY y T,

POLICY ADVOCACY,

LEADERS IN PROFESSIONAL/

ACADEMIC SERVICES

AND EXCELLENCE IN CAPACITY BUILDING
FOR SUSTAINABLE DEVELOPMENT GOALS




S190UUS=NU 2567-2568
ANNUAL REPORT 2024-2025

ASUSNISJUNIW
HEALTHCARE SERVICES

uduLdgvuaziudugldsuavisvwarinialudvaaukidngrdguikaa Uouus:uieu wW.A. 2567

Number of Beds and Patients in Mahidol University Hospitals, Fiscal Year 2024

SuduLdev (1&av) WUoalu
Number of beds (beds) Inpatients
WUsauan/U
, (s19) @U>elu/U| ududuudu | dasias
duviu Outpatient (s19) | wovglUaslu | Asavidew/
Faculty visitsiyear | mioy | iy sou  |Inpatients| vl (3u) s1g*
(cases) Private | General | Total /year ~ Total Bed
(cases) | inpatient |occupancy
days/year | rate (%)
(days)
AELIWNIAEASASS1IBWEIUIA 4,625,532 1,594 1,150 2,744 (113,799 | 648,441 64.74
Faculty of Medicine Siriraj Hospital
[sowenuafssy 3,033,290 1,076 1,085 2,161 79,106 484,270 61.40
(Siriraj Hospital)
[sowenuafss1y UeurIs1smseud 925,287 392 - 392 26,015 | 122,409 85.55
(Siriraj Piyamaharajkarun Hospital)
AUIMSLWNIMEYDUIALYA 666,955 126 65 191 8,678 41,762 59.90
(Golden Jubilee Medical Center)
Aauzuwngmaasisowaiuiasiisud 2,651,920 574 709 1,283 52,298 292,898 62.55
Faculty of Medicine Ramathibodi
Hospital
Isowegnurasisud 631,233 200 558 758 28,916 173,046 62.55
(Ramathibodi Hospital)
AugMsuWNgaulawszinwsad 1,538,427 242 - 242 11,795 54,436 61.63
(Somdech Phra Debaratana
Medical Center)
AUIMSUWNEESAT 70,470 72 8 80 3,577 18,281 62.61
(Sirikit Medical Center)
anmuumsuwngynsuguauns 383,536 60 143 203 8,010 47,135 63.61
(Chakri Naruebodindra Medical
Institute)
Audggunwsusud Paradise Park 28,254 - - - - - -
(Ramathibodi Health Center,
Paradise Park)
AauzBMAasSwWasau 212,741 40 49 89 2,254 12,648 38.93
Faculty of Tropical Medicine
Isowgnuranymanswasau 212,74 40 49 89 2,254 12,648 38.93
Hospital for Tropical Diseases
TAsLAISIALINGWAUASAISSA 78,874 6 18 24 269 1,191 13.60
Nakhon Sawan Campus
AugmMsuwngukaadisusad 78,874 6 18 24 269 1,191 13.60
Mahidol Bamrungraj Medical Center
AuzMIMwWUIUQ 178,870 - - - - - -
Faculty of Physical Therapy
AugMemwiia 178,870 - - - - - -
Physical Therapy Center
sounvau (Total) 7,747,937 2,214 1,926 4,140 | 168,620 | 955,178 63.21

KUBIKO *5051MsASavIdDY Ao $oa:msiditiovnvkuauaviUrgiuyavlsoweualugivnalfimkua
Note: *Bed occupancy rate refers to the percentage of total inpatient bed utilization in the hospital during a specified period.

MAHIDOL UNIVERSITY 295



UdURIISUUSAMIsMvAuaassy Uouus:uieu w.A. 2567
Number of Dental Service Recipients in Mahidol University, Fiscal Year 2024

@uviu/Isbweiuia
Faculty / Hospital

udugdamwu (ya)
Dental units (sets)

FudugUde (s19)
Patients (cases)

WUra/guamwu (s18/yq)
Patients/dental unit (cases/set)

ARULLWNIMASASS1IBWEIUIA 34 61,367 1,804.91
Faculty of Medicine Siriraj Hospital
Aauzuwngmaasisvwoiviasivisuad 31 59,300 1,912.90
Faculty of Medicine Ramathibodi Hospital
AuzAUAUWNYMAS 727 704,022 968.39
Faculty of Dentistry
- Isvwenuranuaassy AIAUAUWNEAEAS 614 513,789 836.79
(Dental Hospital, Faculty of Dentistry)
- TsowgnuianuanssuuKIINSISUSS 113 190,233 1,683.48
(Mahachakri Sirindhorn Dental Hospital)
sounvau (Total) 792 824,689 1,041.27

misliusmsmvnuaassulagliifAayan (Dental Services Provided Free of Charge)

s19a1s (Category)

S18 (Cases)

lasvmisnuanssuws:si1snu (Royal Dental Service Project)

122

msusmisnuanssuuaaagloma (Dental Services for the Underprivileged)
mstiusmsmvnuaassuuagUdalulomantay (Dental Services for Patients on Special Occasions) 3,547
mslkusSaskudanuanssulsvisou (School Dental Service Units)

5,028
339

273

SIuAvAU (Total)

9,187

dududainwnsunissawvl Uouds:zuiau w.A. 2567 snuuamulsoweivia
Number of Animals Treated, Fiscal Year 2024, Categorized by Hospital

Isvweiuvira/Us:ian J1udU (M)
(Hospital / Type) Number (animals)

Isvweanuradaius:Aains (Prasu-Arthorn Animal Hospital) 88,329

- da3Uoguan (Outpatient Animals) 50,399

- da3Uoelu (IPD) (Inpatient Animals (IPD)) 4,790

- Ja3vrganidudnga (Emergency and Critical Care Animals) 2,822

- da3UreAasnssu (Surgical Cases) 6,410

- da3Uorelundtntawiznv (Specialty Clinic Case) 23,908

Isvwenuadadaiua:daidr Uaurau (Pasupalan Livestock and Wildlife Hospital) 4,394

- da31&n (Small Animals) 2,472

- da3uAda3 (Livestock) 789

- da3un (Wildlife) 981

- 01 (Horses) 72

- Ja33gvslawiAy (Exotic Pets) 80
saufviu (Total) 92,723
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SuduLdevuazsudurUrsuavisvwaivialudvaaukidngrdasukaa Uouds:uiau w.A. 2568
Number of Beds and Patients in Mahidol University Hospitals, Fiscal Year 2025

uduLdev (1&av) WUralu
Number of beds (beds) Inpatients
WlUsauan/U
. (s19) WUselu/U| Srududuusu | Sasias
dsuviu Outpatient (s19) | woviUdelu | Asovidian/
Faculty visits/year WAs | awey syu  |Inpatients| vl (3u) s1g*
(cases) Private | General | Total /year ~ Total Bed
(cases) | inpatient |occupancy
days/year rate (%)
(days)
AfUELWNYMAOSASS1IBWEIUIA 4,923,804 890 1,161 2,051 | 114,609 | 638,872 85.34
Faculty of Medicine Siriraj Hospital
[sowenuraAsss 3,217,267 708 1,064 1,772 77,460 468,839 72.49
(Siriraj Hospital)
[sowenunafssy Jeurs1smseud 987,271 72 32 104 27,164 124,155 327.07
(Siriraj Piyamaharajkarun Hospital)
AUIAISUWNIMEYDUIALYA 719,266 110 65 175 9,985 45,878 71.82
(Golden Jubilee Medical Center)
Aauzuwnamaasisowaiuiasinisud 3,019,338 602 702 1,304 51,063 | 299,237 62.87
Faculty of Medicine Ramathibodi
Hospital
[sowenuiasiunsud 712,847 207 532 739 27,382 172,914 64.11
(Ramathibodi Hospital)
AUgMSsLWNgauiGows:Inwsau 1,775,460 245 - 245 11,180 57,054 63.80
(Somdech Phra Debaratana
Medical Center)
AUGMSUWNEAsAa 75,599 76 8 84 3,396 24,331 79.36
(Sirikit Medical Center)
anmgumsuwngdonsuguauns 400,220 74 162 236 9,105 44,938 52.17
(Chakri Naruebodindra Medical
Institute)
AUgduMWsSILISUG Paradise Park 55,212 - - - - - -
(Ramathibodi Health Center,
Paradise Park)
AauzBMaaswasau 195,675 40 49 89 1,422 10,247 31.54
Faculty of Tropical Medicine
[sowegnuransAaaswasau 195,675 40 49 89 1,422 10,247 31.54
Hospital for Tropical Diseases
TAsLAISTAALINGNIWAUASAISSA 79,096 4 18 22 227 891 11.10
Nakhon Sawan Campus
Augmsuwngukaalisosnd 79,096 4 18 22 227 891 11.10
Mahidol Bamrungraj Medical Center
AuzMamwaiiva 15,060 - - - - - -
Faculty of Physical Therapy
Augnmenwiiva 15,060 - - - - - -
Physical Therapy Center
SOuUnRvAU (Total) 8,232,973 1,536 1,930 3,466 | 167,321 | 949,247 75.03

KUBLKO *30s1msAsavLaeD Ao $psazmsidicieonvrkuauaviUssluvavlsowenunalugivnaifimikua
Note: *Bed occupancy rate refers to the percentage of total inpatient bed utilization in the hospital during a specified period.
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UK SUUSAMIsNvAUaassy Uouds:uieu w.A. 2568
Number of Dental Service Recipients in Mahidol University, Fiscal Year 2025

duviu/lsoweuia
Faculty / Hospital

dudugtaiwu (¥a)
Dental units (sets)

SudugU8 (s19)
Patients (cases)

WUra/giamwu (s18/ya)
Patients/dental unit (cases/set)

AUWNYAMAASASS1IBWEILIA 35 68,206 1,948.74
Faculty of Medicine Siriraj Hospital
Auzuwnamaaslsowaiuiasiuisuad 31 60,188 1,941.55
Faculty of Medicine Ramathibodi Hospital
AzAUOUWNYAMEQS 720 672,235 933.66
Faculty of Dentistry
- Tsvwenuianuanssy AsUUAUWNYAEAS 603 509,954 845.69
(Dental Hospital, Faculty of Dentistry)
- TsvwenuranuansSSUUKIDNSASUSS 117 162,281 1,387.02
(Mahachakri Sirindhorn Dental Hospital)
sounvau (Total) 786 800,629 1,018.61

misliusmsmvnuaassulaalifayan (Dental Services Provided Free of Charge)

s19a1s (Category) S19 (Cases)
1. Tnsvmsnuanssuws=s1snu (Royal Dental Service Project) 2,598
2. msusmsiuaassuuAndoalona (Dental Services for the Underprivileged) 284
3. mstRuSmsmviuanssuuAUeiulomantas (Dental Services for Patients on Special Occasions) 3,242
4. msthiusmskudenuanssulsvisau (School Dental Service Units) 328
sauRvdu (Total) 6,452

Pududainwisuaissawl Uouds:uiau w.A. 2568 Suunaiulsvwaiuia
Number of Animals Treated, Fiscal Year 2025, Categorized by Hospital

Isoweiuira/Us:zian Judu (M)
(Hospital / Type) Number (animals)

Isvwenuiadasus:Aains (Prasu-Arthorn Animal Hospital) 97,513

- da3Urguan (Outpatient Animals) 55,273

- da3Uoelu (IPD) (Inpatient Animals (IPD)) 5,143

- da3vseanidudnga (Emergency and Critical Care Animals) 3,253

- da3Usefasnssu (Surgical Cases) 6,761

- da3Uorglunatntowiznv (Specialty Clinic Case) 27,083

Isvwenuadadaiua:zdas Uauvrau (Pasupalan Livestock and Wildlife Hospital) 6,118

- Ja3dn (Small Animals) 3,680

- da3UAda3 (Livestock) 936

- da3uh (Wildlife) 1,344

- 01 (Horses) 121

- Ja3B3evstawiAy (Exotic Pets) 37
sounvau (Total) 103,631
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ﬂ1S§USD\)U1C‘IS§1UF}ﬂJﬂ1W

Uvuus:=uiau w.A. 2568

ACCREDITATION FOR FISCAL YEAR 2025

winInenaeuieaygatuliviaeuinisivinislasu
n15¥UTeIIRsgIuAuAIN Weaiauiulouas
UseAunmunmnsliuinis Tnglutauussuna w.a. 2568
fivihoudnsivnsildsunissuseaninsgusuiieiu
118 wihwu3nns wiaiu 3 Uszuan il

1) MIFUTBINNTEILUSNSEUNIN S1UIU 29 IS

2)N135UT0UINTFIUNTNAADULALATIDIATIEN
Vo uRn1s 91191 54 Mhwu3nig

3) MESUTBUNATTILLEMTBU ) $11 35 MhBuinIg

ﬂ'IS§USO\)U1CIS§'l Uﬁ'lUﬂ'ISUgﬂ'ISE{Uﬂ'IW

HEALTHCARE SERVICES ACCREDITATION

N1535UT0ININTFIUAIUAITUIAITFVAIN VLD
N15U5EAUAMAINAITIHUTNITNIINISUNNELAZZUNIN
finsouaquinisusesaunwanTUNETUTA Msluins
75995NWIUAENIQUAR U SIUTIUIAITAUNUANTTY
Tnavinedeiiviasuinisilasunisiusesuasgiu
ﬁmmsv?msqwmwai"lmuﬁ'a?:u 29 wieu3nns uualu
AM5TUTIRUANADIUNYIUTEA 8 MI8UTNIT N55UTBY
AuAMNSTUSNIRTIIShwuazguanUle 22 meuinis
N155U509AMNINASIVIUSNISAUTIUANTS 2 NUIBUINTT
UAZNFTUTDIAUNNADIUNENUIAERT 1 MeuIng

douviu YoKUIBUSS

Mahidol University emphasizes quality accreditation
of academic service units to ensure service excellence and
reliability. In fiscal year 2025, a total of 118 units were
accredited under 3 categories:

1) Health Service Accreditation: 29 units

2) Laboratory Testing and Analysis Accreditation:
54 units

3) Other Service Accreditation: 35 units

Healthcare Service Accreditation refers to the
assurance of medical and health service quality, covering
hospital accreditation, clinical care and patient
management, as well as dental services. Mahidol University
has a total of 29 accredited service units, consisting of 8
hospital accreditation units, 22 clinical care and patient
management accreditation units, 2 dental service
accreditation units, and 1 veterinary hospital accreditation

unit.

uiasgiuAuNIw Stg:N1SSUSDL

AIEUWNEAEAS d&waviunsauud Office of the Dean
ASs1wweouIa
Faculty of Medicine

Siriraj

NuUAFINEIAUNIN

MA3y1 Departments

Program and Disease Specific Certification (PDSC)
nsUianzfnilagiu

8/11/2567 - 7/11/2570

AatnlsAauNwAsTY
A1AIVINAINYT

GA? LEN Urticaria Center of Reference and

Excellence

28/10/2565 - 27/10/2569

APV FRYANERS

Program and Disease Specific Certification (PDSC)
msguaglierFnUanaeiuissiu

5/3/2568 - 4/3/2571

AMAIvFRYAEnsoaslsURRd
waznenIwuin

Program and Disease Specific Certification (PDSC)
msquagUierFnUdsuteiiey

5/3/2568 - 4/3/2571

Program and Disease Specific Certification (PDSC)
mguanUierndnnsegnasinn

3/1/2566 - 2/1/2569

Siriraj Fracture Liaison Service
(Si-FLS)
mManAauranseaslsURnd
uagnunAIWUIUR

International Osteoporosis Foundation (IOF)
Tunsguashwselsanssgnngu

F1aUe 14/2/2561
ldfifmunssezanduan

Siriraj Acute Myeloid /
Lymphoblastic Leukemia (SIAML)

MAYSANENS

Program and Disease Specific Certification (PDSC)

L7 < < = a o
ﬂ’ﬁ@LLﬁQ‘U'JEJI?NJSLNLM@LB@@‘U"I?LQEJ“U‘W@U

7/12/2565 - 6/12/2568

(ag3eninesionynTTuTeY)
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douviu

tonrudausms

uiasziuAuMIw

S:g:A1SSUSIV

IsvwenurafAssau Siriraj Hosp

ital

T5aneua@s 1Y Advanced Healthcare Accreditation (A-HA) 26/9/67 - 25/9/2571

AUGUNMIUASTIY International Diabetes Federation Centre of 16/11/2567 - 15/11/2570
Excellence in Diabetes Care

@uéﬁaamﬁa@aum Program and Disease Specific Certification (PDSC) | 23/12/2565 - 22/12/2568

159 1U1aA351% nsquaniielsanasnifenates (ag5eninesinonen13suTes)

Augmsuwngmeyasunnten Go

AUONITUNNEN YU AN

Iden Jubilee Medical Center

Healthcare Accreditation (HA)

11/2/2566 - 10/2/2569

Program and Disease Specific Certification (PDSC)

asUrinnsRndlafy

8/11/2567 - 7/11/2570

nelaiieu

JIUNTTWYIUIARNIENN

wpsgIuNIsnylaensveniden

mewnsaalaiieu

1/1/2564 - 31/12/2567

(ag5eninesinaneNnTTuUTeY)

MevAansuY

Program and Disease Specific

ey

Certification (PDSC)

G NART

nsguasnuyUiednasuda ey

ULAYUIANT

mhenTadagnssueelsUind

MmheasaEsuguawn

21/7/2565 - 20/7/2568

(ag3eninesinaynnsTuTeY)

Isvwenurafssis Usumisisnisaud Siriraj Piyamaharajkarun Hospital

159WeU1aA31Y Joint Commission International (JCI) 18/11/2566 - 17/11/2569
Youms1wnigad
AudeaslsUand Clinical Care Program Certification (CCPC): 16/3/2567 - 15/3/2570
Total Knee Replacement
Clinical Care Program Certification (CCPC): 14/3/2567 - 13/3/2570
Hip Replacement Program
AUzUWNIMAS T59WeNUIaTINISUR Advanced Healthcare Accreditation (A-HA) 11/2/2566 - 10/2/2569

Isvwgiuiaswnsud
Faculty of Medicine
Ramathibodi
Hospital
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DSC (MsuUgnenesiu)

Disease Specific Certification (DSC) nnasgiumsquatawi:lsa

25/9/2567 - 24/9/2570

5/3/2568 - 4/3/2571

DSC (M3guasnwyUisrsinaeutewiniies)

31/1/2567 - 30/1/2570

(

DSC (nsUgnanls)
(
(

DSC (msquasnugiielsauziielon
TneitunziSadenanan)

25/9/2567 - 24/9/2570

DSC (MsguasnuiUiednnydaelni)

5/4/2567 - 4/4/2570

DSC (Msguasnuiheildsuiiy

2/7/2567 - 1/7/2570

5/8/2566 - 4/8/2569

(
(
DSC (MsshwguaginenuulssAulseaa)
DSC (Msguasnuiiieuzise

NFELNIZDINT)

11/7/2566 - 10/7/2569

DSC (Msquasnufietumiu)

5/6/2566 — 4/6/2569

DSC (M3guasnuithefndelayle?
uazlsnfiadamanaduug)

31/1/2567 - 30/1/2570

DSC (Home Chemotherapy Center: HCC)

24/3/2566 - 23/3/2569

DSC (Msguasnutherdndaindes

JaruwuuiuieIndu)

31/1/2567 - 30/1/2570

DSC (M3guasnwgthelsauziSasiium)

31/1/2567 - 30/1/2570

DSC (msguasnuiielsauzise
dldlunjuaylénga)

16/2/2567 - 15/2/2570

DSC (M3guashughelsauzi5le)

25/9/2567 - 24/9/2570



S190UUS=9U 2567-2568
ANNUAL REPORT 2024-2025

BokudaUuSAIS

duviu u1asFIUAUMW S:g:N1SSUSDV
T59WeUIaTUTUR Joint Commission International (JCI) 11/2/2566 — 10/2/2569
INTUQUALNS Healthcare Accreditation (HA) 28/1/2568 - 27/1/2572

AzWEIUIamMEas ARTNANSWEIUE MI3UTEIMhEUSMIRSUMSdssalany HIUA 8/9/2565

Faculty of Nursing | yasnisugensss

AIUNTNEUIALAENANATIA
AInNUUANUTEAUEUA N

Lififmuaszeziiandudn

Auzmamwiiia Audn1uaInU1n

Faculty of Physical | (GsagmumszUuind)

WINITFINUINIINEAINUITR
aninenni1un

26/6/2568 - 25/6/2571

Therapy Audn1eamUIUn (A1a1en)

NTFINUIIMEAiITR
anneninu1de

28/2/2566 — 27/2/2569

pupsmMaaswadou | Isangrunanveansiunsau
Faculty of Tropical

Medicine

Healthcare Accreditation (HA)

24/6/2568 - 23/6/2571

auzdmuwnemaas | lsaneruviadnivseaemns
Faculty of Veterinary

Science

wnsgan e UIadalulsemalng
Thailand Animal Hospital Standards
and Accreditation (TAHSA)

26/6/2567 - 25/6/2569

aruznuauwnemaas | lsanenuianuangsu

Faculty of Dentistry | apizviununverians

Healthcare Accreditation (HA)

24/9/2567 - 23/9/2570

T5anenuIaiunngsy Healthcare Accreditation (HA) 27/2/2567 - 26/2/2570
UMN3ATUSS
AruzansIsugumMans | Mmhegusn1snsiaguaw ISO 9001: 2015 (FNUNITUINTNTIVAUNIN) 4/10/2566 - 3/10/2569

Faculty of Public AU d1inauuinng

Health waluladasnsngy

LAz AuInaeu

A1SSUSILUIASTIUAIUAISNAFIULLA:ASIDIIASI:KNIVKOVUAUGNS

LABORATORY TESTING AND ANALYSIS ACCREDITATION

N153USOININTTIUATUNSNAFBULAZATINNATIEN
neieaufinnis vunetia nsuseiugunInnsliuinig
AUNAFBULAZATINILATIEANIBIURURN1V0IMEY
UInsimnisiivannuans siaesUfiRnisdiunsunng
fundunssu sudaneden smulawunns fuimnssu
wazsnunsnagouludnd Uudu uninerdediviaeuins
AR UMsFUsASEIURTUASIAABULAZAS 19 IATIEN
veesUfiRnssunuieau 54 mireuins Tavilvioe
U3NsiilESuseaNImIgIUEuNTUNNS 26 Mieu3nis
ANUAFYNTTU 2 NUIWUIATT AIUBINIT 9 NUIBUIANT
dhuAauanden 13 nheuims fugunsaiuazieiediownme
4 yheusnis wagsnunsnaaeuludad 2 mieusns

Laboratory Testing and Analysis Accreditation
refers to the quality assurance of diverse laboratory-based
academic service units, including medical laboratories,
pharmaceutical laboratories, environmental laboratories,
nutrition laboratories, engineering laboratories, and animal
testing facilities. Mahidol University has a total of 54
accredited service units, comprising 26 medical laboratories,
2 pharmaceutical laboratories, 9 food laboratories, 13
environmental laboratories, 4 medical device and equipment

laboratories, and 2 animal testing facilities.

douvu dokudausms uIaSPIUAUNIW S:g:N1SSUSDL
ARIUWNEMANS NURAINNAZTY IS0 15189: 2012 13/12/2565 - 12/12/2569
AsSs1wweIna 15N UaAs 1Y 1SO 15190: 2020 13/12/2565 - 12/12/2569
Faculty of Medicine | (aqUfjdfn1snieiuivneniiin)
Siriraj sugunsaimensLIIg ISO/IEC 17025: 2017 20/6/2567 - 17/2/2572

Tsanenuadss1v

AAINUITYANERS

ISO 15189: 2012

13/12/2565 - 12/12/2569

(MesUfuRnisaeivmuadin)

ISO 15190: 2020

13/12/2565 - 12/12/2569
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YokUdUSNS

viasgaiuauNIw

S:g:A1SSUSIV

Wosfuinisniaivaall

ISO 15189: 2012

19/12/2567 - 18/12/2571

1SO 15190: 2020

19/12/2567 - 18/12/2571

veelfjURinsnaiugatininen

ISO/IEC 17025: 2017

22/8/2568 - 21/8/2572

ISO 15189: 2012

25/11/2565 - 24/11/2569

1SO 15190: 2020

25/11/2565 - 24/11/2569

AAIVINAINYT
(iosuURnsnaivimenadin

1SO 15189: 2012

13/12/2565 - 12/12/2569

1ISO 15190: 2020

13/12/2565 - 12/12/2569

VieslfuRnsmiadwiifinyaans

ISO/IEC 17025: 2017

14/9/2562 - 13/9/2568
(lisimonenissused)

WosUfuinisniAdviUsdninen

1ISO 15189: 2012

13/12/2565 - 12/12/2569

1SO 15190: 2020

13/12/2565 - 12/12/2569

veeUfjURinsnaiunensing

1SO 15189: 2012

6/10/2564 - 5/10/2568
(9g5eMINBDILNTTUTEN)

1SO 15190: 2020

6/10/2564 - 5/10/2568
(agj3gnIerieegN155UTRY)

Ve URnsmaivmensinenatin

1ISO 15189: 2012

20/3/2568 - 19/3/2572

1SO 15190: 2020

20/3/2568 - 19/3/2572

1SO 22870: 2018

24/6/2565 — 23/6/2569

ISO/IEC 17043: 2010

26/11/2567 - 25/11/2571

P TaEIng
(TosufUAnsanaivimenadn)

1SO 15189: 2012

13/12/2565 - 12/12/2569

1SO 15190: 2020

13/12/2565 - 12/12/2569

o

VosfuRnisniaivinengliquiu

1ISO 15189: 2012

31/10/2565 - 30/10/2569

1SO 15190: 2020

31/10/2565 - 30/10/2569

VieaUfuRnsnAivneans
A1S5UIANSLEEA

1SO 15189: 2012

27/5/2568 - 26/5/2572

1ISO 15190: 2020

27/5/2568 - 26/5/2572

AIERAENS - USYING
(TosugUAnsaneivimanadn

1SO 15189: 2012

13/12/2565 - 12/12/2569

1SO 15190: 2020

13/12/2565 - 12/12/2569

AP0 TANERNS
(MeeUfjufinsaadymemain)

1ISO 15189: 2012

13/12/2565 - 12/12/2569

1SO 15190: 2020

13/12/2565 - 12/12/2569

S
AueTuind@ssy
(osURnsnaivimenadin

1SO 15189: 2012

13/12/2565 - 12/12/2569

1ISO 15190: 2020

13/12/2565 - 12/12/2569

Hevieaufusinis
Tsane1uad3sy Joumsiunigad

1SO 15189: 2012

10/10/2565 - 9/10/2569

1SO 15190: 2020

10/10/2565 - 9/10/2569

AfULWNYAFQAS
Isvwgiuiaswisud
Faculty of Medicine
Ramathibodi
Hospital

Ve URn1swenSIne

ISO 15189: 2012

21/9/2566 - 20/9/2570

1ISO 15190: 2020

21/9/2566 - 20/9/2570

ISO 22870: 2016

31/10/2565 - 30/10/2569

VieaufuRnisiingmans

ISO/IEC 17025: 2017

24/12/2565 - 23/12/2569

WesUfuRnsuywdiugAans

ISO/IEC 17025: 2017

24/12/2565 - 23/12/2569

WesUfuRn1siyIng

ISO/IEC 17025: 2017

24/12/2565 - 23/12/2569

suIRsTININEmSUTsANgIS
WUUATU9S Audmududaiulsnse

ISO 20387: 2018

22/4/2567 - 21/4/2571

AuzINATANISUWNE
Faculty of Medical
Technology

302 UK1ONgIaguRQa

AuzmATANTUWNE
(IasensuseiiugmunnnaieaU us
AMslABBIANSATEUEN: External Quality

Assessment Programs)

ISO/IEC 17043: 2010

5/7/2566 - 4/7/2570

NUANUNYAARS TGRS
AUAUNNDIATINUALLIVAEN TTUGNS

ISO 15189: 2012

15/2/2565 - 14/2/2569

1SO 15190: 2003

15/2/2565 - 14/2/2569
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BokUdUSNS

viasgaiuauNIw

S:g:11SSUSIV

AudmAliaNsurmduas
Fewailaunnui

1ISO 15189: 2012

25/11/2564 - 24/11/2568
(8Ej581I96BD1YN1TTUTBY)

ISO 15190: 2003

25/11/2564 - 24/11/2568
(98581 NFBDIYNTTUTEY)

TS UULUULINEN S HRILYANAADU
e uazgUnsainIenIswmneg

ISO 13485: 2016

28/7/2565 - 27/7/2568
(8E581IMRD1YN1TTUTRY)

Mo UiRn3nTI9UszIliu
ANUUABASENNDMSULAETINN

ISO/IEC 17025: 2017

16/5/2567 - 15/5/2571

ANIBAANS
Faculty of Pharmacy

AuEIATIERANNNEATLN Iewadl

ISO/IEC 17025: 2017

23/12/2565 - 22/12/2569

AuiiesevinnWEERsa deagulng

ISO/IEC 17025: 2017

8/3/2567 - 7/3/2571

Afu=dadIUWNYMAOS
Faculty of Veterinary
Science

AudiihsyTuazinmulsrandnivh

ISO/IEC 17025: 2017

7/2/2566 - 6/2/2570

Peer Evaluation

2/8/2564 - 1/8/2567
(8g581I9MRD1YN1TTUTBY)

f',.l'lﬁlii’ml,a‘d‘ﬁ U9N.2677 1au 1 - 2558

20/12/2567/19/12/2570

AUNgIMAQS
Faculty of Science

AUIITILAZNIINEALNE WL
YanageulsaLaznIIIRNUaBnAY
1719971117 (ADDC)

ISO 13485: 2016

17/5/2568 - 16/5/2571

ISO 15189: 2022

23/7/2568 - 20/12/2569

1ISO 15190: 2020

23/7/2568 — 20/12/2569

AuzAUQUWNYMANS
Faculty of Dentistry

MoslfURnsauiTinTeilayide
Wellaiwaduazeaine1vealin
d1inauide

ISO/IEC 17025: 2017

24/6/2566 — 23/6/2570

A:ASISUAUAIAOS
Faculty of Public
Health

NUUIIMIATeiana iesufjuins

Atomic Absorption Spectrometry (AAS)

ISO/IEC 17025: 2017

16/1/2566 - 15/1/2571

o URNMIUSNINTITIATIZY
mals@niveuasiginen

ISO/IEC 17025: 2017

29/11/2567 - 28/11/2571

YT NI ERTY
ua:nswenasmaas
Faculty of
Environment

and Resource
Studies

feslfjUiRnsdnnndoy
WAZHATZILAINA

ISO/IEC 17025: 2017

19/2/2567 - 18/2/2572

oaUfuRn15TINen 1 (4410)

Peer Evaluation

9/9/2567 - 8/9/2570

MosfjURN15TIINeN 2 (4510)

Peer Evaluation

20/9/2567 - 19/9/2570

WeslfURnsAll 1 (4411)

Peer Evaluation

20/9/2567 - 19/9/2570

Aosufuinisad 2 (4511)

Peer Evaluation

20/9/2567 - 19/9/2570

MeslfjURnsasndou (4423)

Peer Evaluation

20/9/2567 - 19/9/2570

MesfjURnsanndey (4419)

Peer Evaluation

2/4/2568 - 1/4/2571

Peer Evaluation

2/4/2568 - 1/4/2571

(

(
ViosuFuRnsAunden (4420)
VosfuRn1sAanden (4518)

Peer Evaluation

2/4/2568 - 1/4/2571

AIAIASSUAEQS
Faculty of Engineering

WoslfUiRnmsnisvegeuaudAule
NNTINNVBIATBITBUNNE

ISO/IEC 17025: 2017

23/12/2565 - 22/12/2569

MoUfUAN3 Energy and Green
Catalysis

Peer Evaluation

28/10/2567 - 27/10/2570

MoeUfjURN1T Catalysts and Carbon

Nanotubes Reaction Process Prototyping

Peer Evaluation

28/10/2567 - 27/10/2570

amudulasuims
Institute of Nutrition

MoslfURnsAinIeIMng

ISO/IEC 17025: 2017

26/8/2565 - 25/8/2569

o URNT9atInem9ems

ISO/IEC 17025: 2017

26/8/2565 - 25/8/2569

AU URNITAYINGIMN199IM73

ISO/IEC 17025: 2017

26/8/2565 - 25/8/2569

Mol URNTIneImansn19ems

ISO/IEC 17025: 2017

26/8/2565 - 25/8/2569
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gudgdasnaasvukvnd | quddninnasunani@ OECD GLP/GLP (Certificate of 19/1/2567 - 18/1/2569
National Laboratory Compliance to Principle of GLP)
Animal Center ISO 45001: 2018 12/3/2567 - 11/3/2570
amuoudngmaas AudnTIvaeUasHaIinululnAm ISO/IEC 17025: 2017 N1UN1IATIAUTEIIY
Ms31AS1:KLaz0SIas \il923/5/2568
lumsfivh UALAANINKANIANTLU
Analytical Sciences a2 ¥
and National Doping UIRSFIUNIATIVIATIZRETH Y 1/1/2568 - 31/12/2568
Test Institute Tutinfivin 210 World Anti-Doping (ag5enINeri01YN135UT)
Agency (WADA)
Certification of the External Quality 14/6/2567 — 13/6/2568
control 1NAUIW UGS g a (8g581IMBR1LN1TTUTR)
Sngwameyduys HoslfuRnmsAaszinaznagau ISO/IEC 17025: 2017 1/9/2564 - 31/8/2568
Kanchanaburi (eg5eninerieaTynTuTaY)
Campus
VUYLNR ©

Certification of the External Quality Control nunefis n135usesnaunwiiesUfifnislauasdnsnieuen
ISO 13485: 2016 vuneiis 1NATFILTFULUINMTLUALNIWE T ULAT aTTaUNNS

1SO 15189: 2012 vinefia 1AsgIUTUTBIRUATWBIUHTRNITNINMTUNNE

1SO 15190: 2003 vixnefia wnsgruaNuUaeadsluosufifinisninsunnd

ISO/IEC 17025: 2017 vunefis 1nsg1uiusesnunmiesufuifinisvadeulasasuliley

ISO/IEC 17043: 2010 ny1efie M35UTeIANANTIRINIUINTUNAGRUAUT Y TR URNNT

ISO 22870: 2016 vnufia 1nsgILsuTBIRMAINEIMTUNSTTUS N INIRIUdRnTs o gnquanUae

1SO 20387: 2018 vued 1msgIususesnaunIwnIsiuLazldfet 19 (Biological Materials)

1SO 45001: 2018 vuefia 1RTFINTZUUNMIIANITOITIBWTBUAzAIUUAASY

OECD GLP/GLP v qu‘UﬂmmWWu1m'ﬁ'mum'ﬂ%ﬁumqﬁamgummi (Good Laboratory Practice: GLP)
fumsnagouauUasnfudeguanuardunadeuiililinaasduuyud aumdninasivesssdmaiiteruniiomaasugi

LaznNISWAILT (OECD)

304 UKIINYdgURQa
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A1SSUSaVUIASTIUAIUUSAISIU )

OTHER SERVICE ACCREDITATION

N155U509UINTEIURIUUTA19BU § Nu1oi
nsUssiunuamnsliuimsimsiu g Alflins
Tusnsiuguanwaznsiusnsnesiesuguinig wu
NUsEAUAMAIWAULNIZUIUNTUIIMSIAN ST UUNE Ty
sum e luiyed Nsguanasmslidmnaass anumsseus
wagfinousy 1Judu Tasuwinerdeinissuinsild
fuseeuasgIuEILUINSaY 9 $1uau 35 wiaeuians
WUy MISUTBWIRTFILAMATWENUNIEUILNISUTNT
dan1sszuunisly 22 niieuinis Aunisideluuyud
1 Mdwuinis sumsguauaenslidnineass 2 mheuinis
AuUNTEEUILAsENBUTY 1 NIeUINIg sunalulad
A158UNA 2 MUIBUINIT ATUNITHANBINITUAZE
5 118U MUAUANNLAT 1 MHeu3NIg sudninnme

Other Service Accreditation refers to the quality
assurance of academic services beyond healthcare and
laboratory testing, such as internal management systems,
human research, animal care and use, learning and training
services, and related specialized operations. Mahidol
University has 35 accredited service units, consisting of
22 internal management system accreditation units,
1 human research accreditation unit, 2 animal care and use
accreditation units, 1 learning and training accreditation
unit, 2 information technology accreditation units, 5 food
and drug production accreditation units, 1 agricultural
product accreditation unit, 1 veterinary service accreditation
unit, and 2 establishment accreditation units.

1 YUAEUINIS hageuan1uUsenauns 2 nilgusnis

douviu

#orudausms

uiasgiuAauNIw

S:g:A1SSUSOV

AfULWNYAIFQAS
ASs1wweaua
Faculty of Medicine
Siriraj

AUINITUNNEN YU AN

ISO/IEC 27001: 2013

25/7/2566 — 24/7/2569

L4 <
ﬁﬁ’llm’ﬁLLWWEJLLNUlV]EJU?%EJﬂM

1173574 Good Manufacturing Practice

15/8/2566 - 14/8/2569

for Pharmaceutical Facility (GMP PIC/S)

AuaufuRnsinTinveszuuTIae
(SIMSET)

SSH Accreditaion uUsaeRsF1U
FEAUUNYIATUSY (Provisional)

29/3/2566 - 31/12/2568
(8g58171196BD1EN155UTRY)

lsaduunugUnsaldsuss

IS0 9001: 2015

2/1/2567 - 13/7/2570

Analavuing ISO 9001: 2015 28/12/2567 - 27/12/2570
ISO 22000: 2018 11/1/2568 - 10/1/2571
GHPs&HACCP 11/1/2568 - 10/1/2571
ACFS Thailand Accreditation

nunviuTUasnde ISO 9001: 2015 3/7/2568 - 3/7/2571

deufuRnsindunssuuaslnvuinis
Tsaneunadssy Joumsnvdniged

UIRIFIU HAL-Q

4/10/2566 - 3/10/2568
(8g581I9MBD1LN1TTUTBY)

AUILWNYAIFQS
Isvwgruraswnsud
Faculty of Medicine
Ramathibodi
Hospital

UV ISINEIUIASIUTUR

1ISO 9001: 2015

12/1/2567 - 12/1/2570

NunYTELYY

ISO 9001: 2015

12/1/2567 - 12/1/2570

UUINSEN

ISO 9001: 2015

12/1/2567 - 12/1/2570

UL TUasne

1ISO 9001: 2015

12/1/2567 - 12/1/2570

Nugunsainmsunng

ISO 9001: 2015

12/1/2567 - 12/1/2570

NUNAUINNTENNG

ISO 9001: 2015

12/1/2567 - 12/1/2570

QUARILNANATNNTRUAFUATN

1ISO 9001: 2015

12/1/2567 - 12/1/2570

NuEeduiug

ISO 9001: 2015

12/1/2567 - 12/1/2570

NUSIANAUATIZI

ISO 9001: 2015

12/1/2567 - 12/1/2570

SUUTVITNTIAYINGIUIA

1ISO 9001: 2015

12/1/2567 - 12/1/2570

NUUSSENENSWenUIa 1Senunas s un

ISO 9001: 2015

12/1/2567 - 12/1/2570

NupdeudeULaz LA

ISO 9001: 2015

12/1/2567 - 12/1/2570

UNERYT HgndunITU

ISO 9001: 2015

12/1/2567 - 12/1/2570

QUUSIMSUHUT dendunssy

ISO 9001: 2015

12/1/2567 - 12/1/2570

NUUSINTIII fhenswaneg

ISO 9001: 2015

12/1/2567 - 12/1/2570

NUUINIBUALEINTT MATAaeEns

1ISO 9001: 2015

12/1/2567 - 12/1/2570

NuUIIMTIlY
AudmMsunndauhanszInni

ISO 9001: 2015

12/1/2567 - 12/1/2570
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BokUdBUSNS

duviu uIaSFIUAUAIW Stg:A1SSUSOL
QWUW@MN’]QNI]’]WQ'W SO 9001: 2015 12/1/2567 - 12/1/2570
AnauAuR

AgEnsauma @11 UANUR

ISO/IEC 27001: 2013

28/7/2568 - 27/7/2571

W lnaunng

ISO 22000: 2018

30/5/2568 - 16/6/2571

HACCP

30/5/2568 - 16/6/2571

GHP

30/5/2568 - 16/6/2571

MhyasesssumsIveluau

SIDCER / FERCAP

29/11/2566 - 28/11/2569

AINTUMANS
Faculty of Pharmacy

anuUuRnsindunssuYLYY

WINTTILULIAUNIN AN NNEUNTTY

31/12/2565 - 30/12/2568
(88581I9MBDIYN1TTUTBY)

AfdOdUWNYMAQS
Faculty of Veterinary
Science

audifhselaasinnulsaandnivn

Y
9 oA

Fnifnedu wavdndomen

U1m3551U FAO Reference Center for

Zoonotic and Wildlife Diseases

20/6/2563 - 19/6/2567
(88581I9MBD1LN1TTUTRY)

AudNgIMEas
Faculty of Science

nildninaas
(Central Animal Facility: CAF)

AAALAC International

1/7/2566 - 30/7/2569

AUEITBUAZNINARL NN
YanagaulsALarnTIIRNUaRnY
1719971113 (ADDC)

1ISO 9001: 2015

27/3/2568 - 26/3/2571

amuugisnermaas
Tuwiana

Institute of Molecular
Bioscience

AUIITeUITYNALasWRILILINNTTUAS

1INIFILAUANNYAT: N15UHTRANN
nae s i fisdmurhiy
Aosdnih (unw. 7417)

NIUUTLIN NFNTILNYATUALANNTOL

8/8/2568 - 7/8/2571

WINTFIEUAUNYAT: N1SUHURNN
manzdssdaihfisdmiurhiy
esfangia (unw. 7401)

NIUUTEIN NFLNTIUNWATUAZAVNTE]

29/7/2568 - 28/7/2571

IRSFILEUANNYRS: N13UHTRAN
nsinzissdn fthiadmsunsy
igusuazeyUadnhindn

(Unw. 7421)

NIUUTLIN NFENTRLNYATUALANNTOL

18/7/2568 - 17/7/2571

Sngnagdnynmaans
ua:zinalulag@msavin
College of Sports
Science and Technology

o w

Audaanindanie SS Sport Center

WmsgIuanulszneuianis
FUN1508NAGINBINFUNIN

NINBUNITY ATENTNEIT1TUEY

R 22/6/2559
lifvunszesnanduan

AUGIAINQAdVUKLHE
National Laboratory
Animal Center

306 UKIINYNAgURQaA

o

AUIERIVAAOIUNIR

AAALAC International

NIUATNTIAUTZITU
1i1913/11/2566
LAZAAMIUNANTTANLTELNNY

N34

ISO 9001: 2015

20/3/2567 - 19/3/2570
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WHIYLUA :

AAALAC International (The Association for the Assessment and Accreditation of Laboratory Animal Care International)
mneds osdnsfilvinssuseannsgunsguataznislidninaaes

GHPs&HACCP (Good Hygiene Practices and Hazard Analysis Critical Control Point) #1188 wé’ﬂmiﬂﬁﬁ’aqmé’ﬂwmzﬁa
LLazﬁx‘u‘umﬁLﬂi’lsﬁé'umwLLazf\gsﬁﬂqmﬁﬁaammﬂumimﬁmmmi

Good Manufacturing Practice for Pharmaceutical Facility (GMP PIC/S) #1884 mmﬁmlumiwﬁmmﬁﬁ

HAL-Q (Halal Assurance & Liability Quality System) viungfia ix‘uuammwLﬁﬁ%’uﬂizﬁ’uLLaz%’UﬁmmaUﬁmmmimma

1SO 22000: 2018 MIYTI UINTFIUTLUUANUUABANENIBIYNT

ISO/IE 27001: 2013 ¥18fi4 WIRSFILUINIIANUUABATUIUATTAULNA

1SO 9001: 2015 UNBTA UIATFIUTFUUUIMNTNIUAUNIN

SIDCER / FERCAP (The Strategic Initiative for Developing Capacity of Ethical Review / Forum for Ethical Review Committees in
Asia and Western Pacific) 18 mﬁﬂimﬁmi%“‘Uiaqmmgﬂuﬁ&ﬁﬁumﬁ%’&‘[um

SSH Accreditaion (Society of Simulation in Healthcare Accreditaion) #1181 aaﬁﬂim‘nQ%’usaammyumﬁmmiL%'aumsaau

wazNSENBUALIATHIULWNEAIER AN
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nlasumssusavuiasgiunsunmw U 2567
ACADEMIC SERVICE UNITS ACCREDITED
FOR QUALITY STANDARDS FISCAL YEAR 2024

KaVUAUGNISUS:LTUAIIUUADQAENIVIIKISLLA:EINIW ARUzINATIAAISUWNE
lasusovuiasgiu ISO/IEC 17025

SusavdvUdIUR 16 wasnAL 2567 &Y 15 waumAu 2571

Food Safety and Biosafety Assessment Laboratory, Faculty of Medical Technology
was accredited with ISO/IEC 17025

Accredited from 16 May 2024 to 15 May 2028

S5

Taiuraienr st il

Isvwgruiadaius:AdIns AuzAIUWNEAAAS

lasusavuiasgiuaniuweiviadasituds:inaAlng Thailand Animal

Hospital Standards and Accreditation (TAHSA)

Susavdoud Suf 26 DauIgu 2567 &Y 25 Tauieu 2570

Prasu Arthorn Veterinary Teaching Hospital, Faculty of Veterinary Science

was accredited under the Thailand Animal Hospital Standards and Accreditation (TAHSA)
Accredited from 26 June 2024 to 25 June 2027

f_‘*‘ f g y L

| * i

Kunf | YT e L
Usznialiedasiuisauinsgruaniuneiuiadng | ] T
unuldud 2 B
3 . .

Tramendnidssqoms
ansAnIunneAtand uninuidsuiag
uuuuu Turrvrisaiu 26 dqurm 2557 B4 25 Ggue 2570

[remeeyr——
Prasu Arthorn Veterinary Teaching Hospital,
Faculty of Veterinary Science, Mahidol University
Valid from 26 June 2024 to 25 June 2027

308 UKIINYAdgURQa
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Isowgiuranuaassy puzNUAUWNYAIEAS

ldsumssusavuiasgiunsunmwaaiuwaiuia (Healthcare Accreditation: HA)
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Dental Hospital, Faculty of Dentistry, was accredited with Healthcare Accreditation (HA)
Accredited from 24 September 2024 to 23 September 2027
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DENTAL HOSPITAL FACULTY OF DENTISTRY
MAHIDOL UNIVERSITY HOSPITAL
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Maha Chakri Sirindhorn Dental Hospital, Faculty of Dentistry
was accredited with Healthcare Accreditation (HA), Accredited from 27 February 2024 to 26 February 2027
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The Healthcare Accreditation (HA) achieved by
the Dental Hospital, Faculty of Dentistry and Maha Chakri
Sirindhorn Dental Hospital signifies progress from Quality
Development Level 2 to Level 3, in line with standards of
the Healthcare Accreditation Institute (Public Organization).

Mahidol University continues to support all academic
and health service units in obtaining quality accreditation,
ensuring confidence that services comply with international
standards.
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uaza1sdaav International Center for ASEAN Clinical Laboratory

Quality Assurance

ENHANCING SERVICES FOR INTERNATIONAL QUALITY ASSURANCE OF MEDICAL
LABORATORIES AND THE ESTABLISHMENT OF THE INTERNATIONAL CENTER
FOR ASEAN CLINICAL LABORATORY QUALITY ASSURANCE

1) wA. as.lu0isa wauwav

2) WA. as.Us:zava uaul
AgusLNAUANISUWNE

1) Asst. Prof. Chotirot Plubplueng, Ph.D.
2) Asst. Prof. Prasong Khaenam, Ph.D.
Faculty of Medical Technology
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TuresuuAnismanisunndiefinnnuddgodiedslu
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asdeudiitedaasulifisnsnssduaninmnmaaaUN
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AMugIUIiBslfuRn1sn1anisunnd Taunislviusnis
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(External Quality Assessment: EQA) agasaiflossnidusses
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Diagnostic standards are vital to the accuracy and
reliability of medical laboratory results, directly impacting
public healthcare and patient treatment. Recognizing its
leadership role in medical technology, the Faculty of
Medical Technology has integrated expertise to enhance
laboratory quality through its role as the national hub for
External Quality Assessment (EQA). The Faculty has
continuously provided EQA programs for 40 years and,
leveraging its strong R&D capacity, now produces its own
EQA Materials without relying on imports.

In 2024, under the Center for Standardization and
Product Validation, the EQA program expanded to 13 test
areas, including clinical chemistry, clinical microscopy,
parasitology, immunology, and bacteriology. With more than
4,700 members from over 1,000 laboratories nationwide
and in neighboring countries, the Faculty has become the
country’s principal provider of laboratory proficiency
testing, reducing barriers to EQA access, lowering costs
from imported materials, and strengthening national R&D.
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In addition, these efforts promote domestic research
and development, serving as key drivers in strengthening
and advancing a sustainable ecosystem for medical
laboratory quality nationwide, ensuring credibility and
compliance with established standards. The Faculty has
also developed and expanded the use of Virtual Specimens
for diagnostic proficiency testing, starting with blood smear
abnormalities and aiming to extend to malaria, urine
sediment, and other microscopy samples in the future. This
service not only addresses specimen shortages but also
enables borderless access for members, supports
international service expansion, and can be further
developed into a digital learning platform for Upskill /
Reskill and functional competency in laboratory diagnosis,
as well as for teaching purposes.

With extensive experience as a long-standing provider
of External Quality Assessment (EQA) and strong research
and development capacity, the Faculty was endorsed in
2024 by Mahidol University to establish the project
“Enhancing Services for International Quality Assurance
of Medical Laboratories and the Establishment of the
International Center for ASEAN Clinical Laboratory
Quality Assurance.” The initiative aims to position the
Faculty as a Reference Material Producer (RMP), enabling
medical laboratories to apply these materials for Internal
Quiality Control (IQC), thereby strengthening comprehensive
laboratory quality assurance. The goal is to establish the
International Center for ASEAN Clinical Laboratory Quality
Assurance as a regional hub for laboratory standards and
quality assurance by 2027, creating opportunities to expand
initiatives that benefit institutional development, the medical
technology profession, and regional public health systems.
In addition, the Faculty has begun developing software and
tools to track and analyze member laboratories’ EQA and
IQC data, supporting quality evaluation and certification
through the Quality Assurance Certificate (QAC).
This certificate can be used as evidence for national
accreditation, such as Laboratory Accreditation (LA) from
the Medical Technology Council, and international
accreditation, such as ISO 15189.
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BREASTFEEDING PROMOTION WORKPLACE STANDARDS

WA, 0S.WSUM AvaUdUd uazAsu:
CRIBVERIGEREWE

Asst. Prof. Pornnapa Tangsuksan, Ph.D., and team
Faculty of Nursing

9 nn1sAnyIdeyaaniiuasynugludaqiu
(07 15-49 ) wuhandnguianvaivhemuentuiidesn
n13zalg918v09ATEUATT TauansTulasyuglu
Ussindlneduuinvhauluaaiulssneunissunaian
(1-50 AU) 58489U1ARANIUUTLNBUNITVUIANA
(51-200 AL) wazutnAlvgy (1NnAdN 200 AL) 1NTBYARINET?
wuhassivhonuuenthusnunnianuslamieliysiion
demninglétiesuazaunauatainisdumsduases
anuhsnsmuazmsideguas veseiinginssuiidelian
anudvsd e oSy ug viaenuifignieuieatu
nsquAgUeLITEnLIeY TINTeanidinsIAfimnansgua
aneuazsnluasss uazilenaanynsudilianinge
Aesguasieunuslls Tedenarenmamnasaiulanae
Wanmsveadn feiu anulseneuntsiafiunumddy

o

[

Tunsasannndenioeuasnzausean3 o3y nig
WWeENIEAUAMAWIINBY 1B

A study of women of reproductive age (15-49 years)
found that most work outside the home due to family
financial burdens. In Thailand, the majority are employed
in small enterprises (1-50 employees), followed by
medium-sized (51-200) and large enterprises (over 200).
Many working women remain single or have few children
because of low income and limited maternity and childcare
benefits. Some also engage in behaviors posing reproductive
health risks and lack proper knowledge of personal hygiene.
Pregnant women often receive inadequate care for
themselves and their unborn child, and many are unable
to breastfeed after delivery, affecting children’s growth and
development. Therefore, enterprises play a crucial role in
creating supportive environments for women of reproductive
age, contributing to sustainable quality of life.
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The Faculty of Nursing initiated the Healthy
Women and Breastfeeding Friendly Workplace Rating
Criteria Project: WBFW Rating, supported by Mahidol
University, to enhance the quality of life of women from
pre-pregnancy through the breastfeeding period by creating
workplace environments that promote breastfeeding.
3 pilot workplaces participated: Theppadungporn Coconut
Co., Ltd., Western Digital Storage Technologies (Thailand)
Co., Ltd., and Gamma Industries Co., Ltd. A Memorandum
of Understanding (MOU) for the Healthy Women and
Breastfeeding Friendly Workplace Rating Criteria Project:
WBFW Rating was signed on 15 May 2024 in collaboration
with the Department of Health, Ministry of Public Health,
and the Department of Labour Protection and Welfare,
Ministry of Labour.

Establishing workplace standards for breastfeeding
promotion contributes to holistic and sustainable maternal
care, aligning with UNICEF and WHO recommendations for
children to be breastfed for at least 2 years. This practice
strengthens the mother—child bond, supports healthy
physical and cognitive development, and fosters
a foundation of quality population essential for Thailand’s

future society.

Kovyuuuuy
(Breastfeeding Room)

314 UKIINYNAYURQA



KUDEUSAISIBIAIS

nlasuaissusavuiasziunauniw U 2568
ACADEMIC SERVICE UNITS ACCREDITED
FOR QUALITY STANDARDS FISCAL YEAR 2025

AugIdgWwanNUIlulaAdUgTuWLazdINe1nTANAU
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lasunaissusavon World Allergy Organization (WAO)

{AWu “gudnnuildulaa” (Center of Excellence: COE) Us:31U 2025-2029
SIRIRAJ CENTER OF RESEARCH EXCELLENCE IN ALLERGY & IMMUNOLOGY:
SICORE-ALLERGY & IMMUNOLOGY, FACULTY OF MEDICINE SIRIRA] HOSPITAL,
WAS ACCREDITED BY THE WORLD ALLERGY ORGANIZATION (WAO)

AS A CENTER OF EXCELLENCE (COE) FOR 2025-2029

Augiduivernududamugliuiuazinggiiquiu

(Siriraj Center of Research Excellence in Allergy &
Immunology: SICORE-Allergy & Immunology) 1¢5un1s
$u58927n World Allergy Organization (WAO) 1710u
“gudanuluida” (Center of Excellence: COE) led
2022-2024 uazlud 2568 lasunssieonglidu “gudniu
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The Siriraj Center of Research Excellence in Allergy
and Immunology (SiCORE-Allergy & Immunology),
Faculty of Medicine Siriraj Hospital, was accredited by the
World Allergy Organization (WAQ) as a Center of Excellence
(COE) for 2022-2024 and renewed for 2025-2029, effective
from March 27, 2025.

Established in 2017 under the Faculty of Medicine
Siriraj Hospital, the Center submitted its achievements to
the WAO for recognition as a Center of Excellence, becoming
part of the world’s leading network in allergy research.
This recognition enables international collaboration and
engagement with other globally renowned allergy
excellence centers.
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lasumisSusovuiasyiu ISO 13485:2016
THE LABORATORY OF DRUG DELIVERY SYSTEM FOR MEDICAL DEVICE, FACULTY
OF ENGINEERING, WAS ACCREDITED WITH ISO 13485:2016 CERTIFICATION
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2568 19 19 WauA1AN 2571
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The Laboratory of Drug Delivery System for Medical
Device, Faculty of Engineering, was accredited with the
ISO 13485:2016 Quality Management System for
Medical Devices, with the certification scope covering
The Provision of Antibacterial Coating Services for Dental
Implants. The certification is valid from May 20, 2025 to
May 19, 2028.

The 1SO 13485:2016 standard is an internationally
recognized quality management system for medical devices,
covering all stages from design and production to raw
material control and risk assessment to ensure safety,
effectiveness, and compliance with health requirements.
This certification reflects the laboratory’s capability in
providing antibacterial coating services for dental implants
using nano-coating technology in accordance with global
medical device quality standards.
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PHARMACEUTICAL MANUFACTURING FACILITY, FACULTY OF PHARMACY,

MAHIDOL UNIVERSITY
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The Pharmaceutical Manufacturing Facility,
Mahidol University, has operated since 1986 to support
integrated research and production of herbal medicines,
enabling high-quality research from the Faculty of
Pharmacy to reach the public. In 1989, the facility received
a license to manufacture modern medicines, including
paracetamol, which gained strong consumer confidence.
When the Food and Drug Administration introduced new,
more stringent GMP standards in 2016, the original facility
at the Faculty of Pharmacy, Phayathai, could no longer be
upgraded to meet the new requirements. The Faculty
therefore sought funding to construct a new facility under
the project Training and Excellence Center for
Pharmaceutical and Herbal Products at Mahidol
University, Salaya Campus. The project consists of 3 main
units: modern medicine, herbal medicine, and cosmetics
manufacturing.

The new facility was designed to comply with
current GMP standards, completed in January 2025, and
obtained a cosmetics manufacturing license in March of
the same year. It now operates as “The Pharmaceutical
Manufacturing Facility, Mahidol University” or
“PharmTOP” and is in the process of pursuing
international GMP certification for cosmetics, herbal

medicines, and modern medicines.
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» Kanpai — AloE Cream

* PharmTOP — Alcohol Gel Fragrance Free

» PharmTOP — Alcohol Gel Green Apple

« Viva Naturale Aloe Moisturizing Body Lotion

« Viva Naturale Aloe Hand and Nail Moisturizing

Cream

Tnonansausigananiihnesmngi Harmony Shop,
Ramathibodi Shop TdENY WardusANEduENEnS
wonntl anuiinanens Galiusns U nanATadeng
dsaguliunmisauniasguagionuu 1wy MMED Pharma
Co., Ltd., Lumen Solution, Herbsmiracle, Thep Prathan
Herbs Co., Ltd. wazmadnunngnuduiiden syudadad
TAsennsau 9 ﬁagizMjWQﬂﬁiLaimWWquﬁaLLasw%fauﬁumsJ
audaniieluswian fafunenasguazonty

The facility produces and distributes products under
various brands, including:

» Kanpai — AloE Cream

e PharmTOP — Alcohol Gel Fragrance Free

» PharmTOP — Alcohol Gel Green Apple

« Viva Naturale Aloe Moisturizing Body Lotion

« Viva Naturale Aloe Hand and Nail Moisturizing

Cream

These products are available at Harmony Shop,
Ramathibodi Shop (both branches), and the Faculty of
Pharmacy Drugstore. The facility also offers contract
manufacturing services for finished cosmetics to public and
private organizations, including MMED Pharma Co., Ltd.,
Lumen Solution, Herbsmiracle, Thep Prathan Herbs Co., Ltd.,
and Hua Chiew Traditional Chinese Medicine Clinic. It is also
exploring new business partnerships to expand future

collaborations with government and private sectors.
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Mahidol University's YouTube channel, ranked No.1
among educational institutions in Thailand
Total views across 5 YouTube channels exceed 677 million
(Broadcasting since 1 March 2013)

unausuuua (Mahidol Channel) widan1u3i
goudne Aelduuifn “Arudnaunaiuauduig
(An Edutainment Variety of Arts & Sciences) I@aﬁ’lmﬁmmi
vouminendonfinadiianududanisivinis wed
guann enans Aat wazwinnssusng q uwandusienis
fidnfeie thala uazinfaau weunsHudeseulal
wardeansisng tiodsoasdauiiiuusslevian
fidemnyguszanvuiliegiahii TasSusaneinia

] o
v
o '

FausTud 1 funay 2556

U 2567 Angti 12 veawfinausuuus Tueagidivu
KA1 YouTube 574 5 981 11nndn 628 d1uada (Views)
dewalidu o9 YouTube wasaatunsanwisusu 1 Tu
Usginalng AfgAnnuuazfusuduiuun dagiu

Mahidol Channel is a knowledge platform under the
concept “An Edutainment Variety of Arts & Sciences,”
presenting Mahidol University’s academic excellence in
health, sciences, arts, and innovation through engaging,
accessible programs broadcast via online and public media.
The channel has been on air since 1 March 2013, delivering
expert knowledge to the public.

In 2024, Mahidol Channel entered its 12" year, with
over 628 million views across 5 YouTube channels,
making it the No. 1 YouTube channel among educational
institutions in Thailand in terms of viewership and
subscribers. At present, Mahidol Channel continues to

produce programs through its 5 main YouTube channels,

i o = I namely:
Mahidol Channel §4AINARTIUAITLNSLNTINIUYDINIY Y
YouTube 5 Goaudn len
) P
o i"" Ki-is
Mahicel _
Mahidol Channel We Mahidol Mahidol Kids
SKsSulsssuroly dKsulnuniSeudulsguAny dmsuiGaRdoash3o 7 - 14 0
(for the general public) lasunAnuy (for children aged 7 to 14)

(for high school and university students)

W-RLD
Mahidol World

dssSuRusu uaztinAnucous:ina
(for international audiences and students)

£\
Mahidol Music Channel

Fwsuoisd Unfnw UKIdINedguRaa wazuszssundlu
(for faculty members, Mahidol University students,

and the general public)

anunsasuruEIugeIn19Eg q lein Website / YouTube / Facebook / Instagram / TikTok ag PODCAST
Available on various platforms, including Website, YouTube, Facebook, Instagram, TikTok, and Podcast.
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Social Media Followers and Viewership (Data as of 30 September 2024)

@23 YouTube
- 04.;*-
Mahidol Ki-ls
Mahidol Channel Mahidol Kids

21,441,633 Followers
@ 285,995,154 Views

21,000,262 Followers
= 300,352,487 Views

')‘é'-*

h T

We Mahidol
2 346,887 Followers
= 36,451,410 Views

Mabhidol
Channe|

Mahidol Channel
2 880,334 Followers
= 133,055,258 Views

MAMIDOL e G it —
"\\\\\ W-RLD e
Mahidol Music Channel Mahidol World We Mahidol

2 39,847 Followers
& 4,619,271 Views

@ Instagram

Mabhidol

Channel

Mahidol Channel
21,119 Followers

9l TikTok

TikTok

Mahidol
Channe|

Mahidol Channel
2 21,300 Followers

0-.;;'
KI s

Mahidol Kids
2 10,200 Followers

)]_,

A o

We Mahidol
2 254,719 Followers

320 UK1DNYIaguRQa

210,125 Followers
& 1,173,085 Views

¥ Gunal

2 245,567 Followers
= 25,850,116 Views

Line

Mahidol
Channe|

We Mahidol
2 37,117 Followers

Mahidol Channel
2 13,638 Followers

=\
©
Mahidel Channel

wopcisl

PODCAST

Apple
Podcasts

)

© Anchor @

Mahidol Channel PODCAST
135,500 Plays (All Time)
397 Plays per episode (On average)
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@3 YouTube

s1emishijgaanisSusugvnaalugav YouTube (doya au Sui 30 Augnau 2567)

Most-Viewed Program on YouTube Channel (Data as of 30 September 2024)

gov / Channel

<

Mahidol

Charnel

s19M1s / Program

s1gn1sms Healthy Fine Day

adu 2 in 1 AGes aawv aaduvl
gaanIsyuazau 2,837,341 ASv
Healthy Fine Day

Episode: “2 in 1: One Move to Reduce
Belly Fat and Thighs”

Total views: 2,837,341

oV Mahidol Channel

s19n1s Nous Space
aou untauaviuuvuiialus

lasléAdaa PowerPoint
gaansuud=au 2,183,030 Asv

yJo

-.- £ mahidol

Nous Space

Episode: “Present Like a Pro Using
PowerPoint Shortcuts”

Total views: 2,183,030

¥ov We Mahidol

s19n1s Animals Speak
aau tns313UlULnSA
goan1syua=au 2,006,594 nsv

< -y
Ki-'s

gov Mahidol Kids

Animals Speak
Episode: “Who Says Hippos Are Cute?”
Total views: 2,006,594

AYuROIS

rmacasausAnals Taanmons duses
uny | tnTe ngedings | wued Aruenia.

animinaull aTuad MRI Tagjline | Tale fumundsuiand e dsausdan | ey H
Batf8 | vuaLE ABUBALIT ERTT o

dunauine Tl afa1IAnneadE | Brain
Strong Workshop
e 3.2 W el - 8 ifeudien g 2.7 WA - 9 uinufidhuan

Mg 24wy f - B At nen mvim 8.2 véh 7 « B iRauilinun

.t

Y IVHINIDRA
AS=NURIENTTI6) -

mulidluam neEnu i i uey eAg@

| wame mEveniaT ER10

T 6.5 W el + O RouR an

AWQAOVRI)
SEENED.

ATgAREaH ATeENDs | Brain Strong
w3 5wl ad 8 @ euitdnan

|1 “f
Jauanweoxni\y

TUAVNTWWY 550

Ualk WUW WHWNal

nuusAumsniaog "[sau:nsSosol 50

1Onls And fisdaa fudsaunminog
“TanyziFadale’

rrvag 4 Wi mTa ¢ 9 T e

iasavmunoulumoiu
Jouiovla sa8

Tufuit T BilaTdna | Gu nfog | waewd qe
wons ER9

4 B L i
T T wEd w3« GRruind
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Uagtullvengidiyuniuyed YouTube 591 5 483 41nATT
677 a1u views LAgdanaAIaIAILNLIYDIvIdn1TY
n1sANEduAU 1 vassemalnenfigfnnuniniign lul
2568

In 2025, Mahidol Channel continued its steady
growth, reaching over 677 million total views across
5 YouTube channels. It remains the No.1 YouTube channel
among educational institutions in Thailand with the
highest number of subscribers in 2025.

gdaawuazaissusuniv Social Media (doya ru Sun 30 Augau 2568)

Social Media Followers and Viewership (Data as of 30 September 2025)

3 YouTube
o
Mahidol Ki-ls
Mahidol Channel Mahidol Kids

2 1,514,440 Followers
= 300,139,111 Views

2 1,070,600 Followers
e 330,468,323 Views

2 365,862 Followers
= 40,083,871 Views

0 Facebook
o]

Mabhidol

Channe|

Mahidol Channel
2 918,501 Followers
= 145,680,791 Views

h T

We Mahidol

MAMIDOL e i —
=\ W-RLD We
Mahidol Music Channel Mahidol World We Mahidol

2 47,689 Followers
& 5,622,377 Views

@ Instagram
<

Mahidol -,

Channe|

Mahidol Channel
2 1,245 Followers

9l TikTok

TikTok

<

Mabhidol
Channe|

Qi-.g'
Ki's

Mahidol Kids
2 115,000 Followers

)‘..,

¥ Gusal

Mahidol Channel
2 40,000 Followers

We Mahidol
2 262,615 Followers

322 UKIINYNdgURQa

2 11,599 Followers
& 1,272,632 Views

¥ &

We Mahidol
2 42,449 Followers

2 260,028 Followers
= 28,564,220 Views

Line
o]

Mabhidol

Channe|

Mahidol Channel
2 13,750 Followers

®)
,:@' PODCAST
= Oanchor (@) Fifcasts

Mahidol Channel PODCAST
1,628,000 Plays (All Time)
213 Plays per episode (On average)
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@3 YouTube

s1gmishijgaanisSusugvingalugav YouTu

be (doya ru Sun 30 AugNBU 2568)

Most-Viewed Program on YouTube Channel (Data as of 30 September 2025)

gov / Channel

Charnel

gov Mahidol Channel

s1ems / Program

s19a1s TUxMU Battle
91alaa3v1ais

dlanAuasy

aou 1agvanagwisliitknaroiludmo
Home Unsweet Home axusuusv
flindsuaviu

gaamsyuazau 2,103,043 Asy
TUxMU Battle

Episode: “How to Raise Children
Without Turning Them Into Little
Monsters”

Total views: 2,103,043

¥ & mahidol

gov We Mahidol

s19m1s Nous Space

aau msawayalkan3s
go0ansyua=au 2,260,570 ASH
Nous Space

Episode: “How to Clean Your Nose
Properly”

Total views: 2,260,570

L] "“"f‘o""'
Ki='s

oV Mahidol Kids

s19n1s Animals Speak
adu “las313UTUusa”
gaaMSsBUazay 2.6 AU ASL
Animals Speak

Episode:

“Who Says Hippos Are Cute?”
Total views: 2.6M
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28 w13 AsouAguNguvIETaINanY sz
vl i thFeu dhdnw uasdalansSoudnaeatin
Tnefiseniadufiagieunindnualuazgmsaianives
wmivenae loun

“Rufuduniing” drgneayuuesuazuleuiy
2995UIN1T YAaIns uaztindvinisifsadunisiamn
AunmTisvesnludsau nesdauduasanudenuoy
YOI o Aelunrineide

In 2025, Mahidol Channel produced a total of
28 programs, reaching diverse audiences including the
general public, youth, school and university students, and
lifelong learners. Highlight programs reflecting
the University’s image and strategic direction include:

Khui Kan Chan Mitr (Friendly Conversations)
presents insights and policies from university executives,
staff, and academics on improving quality of life in society,
drawing on the knowledge and expertise of various Mahidol

University units.

“TUxMU Battle” 91nlan3yinisglanAiiuasa
MsTudIAnnM R utuRdndunsinunfineuland
owran neldainuiiniieidinagniiduiaioudie
ANUUANANUALETUNAINUDE 19T UNAUDNTYTUINT
psdmdMIInMsgnsliaidudinusesiiu dadunis
AOYOANAIUAIINTINTDIE NI NN INYIFBNARAAY
UNINYIABSTIUANANS

8 LRI GRETES ‘
-) S n1ave: Y U
S -

‘ny”

v

324 UK1ONYIaguRQa

TUxMU Battle: From Academia to the Real World
showcases academic collaboration between Mahidol
University and Thammasat University to drive future-oriented
education through a strategic partnership that blends diversity
with synergy. The program integrates academic knowledge
into practical, real-world applications, reflecting the continued

cooperation between the two leading universities.

IO UAAR
7 SRECA
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“@aatin TCAS” TiALuzinuzLwINIsAnwIdmsu TCAS Clinic: provides educational guidance and
UniseulsyuAnY counseling for high school students.

“Research Talk” mwamwamm%LLaummﬂiiu Research Talk: showcases the University’s research
YRIUNIINYISY LNONBNINIUNUIMTDIUNIINGdy  and innovations, reinforcing Mahidol University’s role in
FUAIIUTINLD (Synergy) SeNINEIUNUVBINYINGdy  fostering Synergy between internal units and external
LAZOIANTAYUBN organizations.

RESEARCH
IMPACT

'RESEARCH

[

wasu “nnn”. 10U “lona”
ﬁuﬂmmds:mnslnanmﬁdanaa

“Hrala” Iwﬂ’nmmmﬂumimaﬁﬁumwam nela Dee Tor Jai (Heartwarming Talk): provides knowledge
LUIAALAY LuamwaiwmimmﬂauauLLaJmeaﬂ,a on mental health care through comforting and encouraging
G aiﬂqwuwﬂaamﬂiumﬁmm@ﬂ Walenalildseune  content that creates a safe space for open conversations.
LLagmaﬁqU?nm{jmmLLagmmiﬁﬂﬁﬁqqm‘LaﬁuQ’L%mmgy The program allows viewers to share their feelings and seek

advice from mental health professionals.
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https://channel.mahidol.ac.th/mca

Mahidol Channel Academy (MCA)

ufinaurunLassiuRzauiufinsEeusliiuneu
IEWamnauiuazinueiiednlugannndin wind
nsan vidensAnwiian dedu T 2567 Tddandngns
aaulaiﬁu%a “Mahidol Channel Academy” #38 “MCA”
fiflnefavarnvaneneuauasnudesnsuasauluilagu
TneSsuissaiemanmenmsitegudadedusuuuures
aosanaulat wiewihmemslmifndstudaviiitedu
nesasaulatives MCA Taufilevanszainamnansd
wnnd YAaINg naenlutin@nuivesuniineduuiing
fifleudanuaninsa yaidlemimsnsvaeveghaduna
Aoumeung fanugniowuastndede sunsdGeuas
anevinluluy Edutainment Y89ufinauguiua fgn I 1@es
waznsiinfidladie Unaula wasSeusldessaynauny

Py Mahidol Channel
Academy

O O

K239 (Topics)

Mahidol Channel is dedicated to providing an open
learning space for all to enhance knowledge and skills for
better quality of life, career, and education. In 2024,
it launched Mahidol Channel Academy (MCA), an online
learning platform offering diverse courses that meet
today’s learning needs. The courses combine content from
existing and newly produced programs, featuring insights
from Mahidol University’s faculty, physicians, staff, and
students. All content is thoroughly reviewed for accuracy
and reliability and presented in Mahidol Channel’s
Edutainment style, making learning clear, engaging,

and enjoyable.

aatinmswivu Mahidol Channel Academy (Joyaa:aufiviiugigu 2568)
Viewership Statistics of Mahidol Channel Academy (Cumulative Data as of September 2025)

Frwoumsiinsuiwudu
AdvKIAY 2568
(Increase in Views since August 2025

JUdUMISIHIBU
d=du
(Cumulative Views)

MSWBUIWD (Page Views) 1,797,997 122,739
Waunsauda (Registered Users) 196,823 9,436
A1sauAsisSau (Course Enrollments) 212,838 10,047
MsiSeudU (Course Completions) 58,556 5,017
msadulkaalfgsavas 57,951 5,013

(Certificate Downloads)

Aasanusthdmiunu

Gengrative A1 Aol Frst
|obber ey

English Upskills Game
Changerst
e — iyl i ' L L

Tuszozaoly uinalsuLuaTuNUNAUILAZINTZAY
aummnswandeliuaiodu guduiiomilaenndos
AUENSANANTVOINNIINGIEY A8NBANAIIUITBLAL
winnssuiiadranansznuidsuinsediauuaszlan
(Real World Impact) naanauugIuaAIusINiloTs%iNg
AUNULEINEIRAURUS TR T UTZ AU IR LA UTUITIR
iiedeansanududihduesdauiuazaudsdu
Yo Inenduufinaeteseiios
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Aasanusthdmiunu

Gengrative A1 Aol Frst
|obber ey

English Upskills Game
Changerst
e — iyl i ' L L

Mahidol Channel will continue enhancing media
production quality with a stronger focus on content
aligned with the University’s strategy. It aims to showcase
research and innovations that create a positive Real World
Impact and expand collaboration with national and
international partners to reinforce Mahidol University’s
leadership in knowledge and sustainability.
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OUTSTANDING ACHIEVEMENTS IN HEALTHCARE
AND ACADEMIC SERVICES FISCAL YEAR 2024

1.

msUanarsladrskusudydroniaa

ROBOTIC ASSISTED KIDNEY TRANSPLANTATION

SA. UwW.aIgwa 21asaigdsSana uasngu:
AfuzLWNIAIEasIsowaIuIasIuIsuUaG

Assoc. Prof. Nuttapon Arpornsujaritkun, M.D., and team
Faculty of Medicine Ramathibodi Hospital

asugnangladiisnsshuniidfydmsugtaelsa

Tmeidess Ssfesnsmadansuindniiiiussansnimuas
Yasnde Jagdunisldjueudviseidalidiuniunumn
dragyluniswaundsnisuadalilinuuludiazan
AEEN AzunNEANEn ST9we1UIaIINBURLE ATy
arudhdneanalladi uasdudunidnmsugneneeasdne
Wusudlulszdalnewazio@onziusandesls 3adnass
sulszanauiednteviusLsitIERen da Ving Xi dnsuld
Tumsehdinlsasing o wu uzSwengnviinn uaze fenglugesion
nsldjueudtsnfnUgnanglaivefnaleussnis wu
anaudndulunisldvasaidonsnianlavesduiana
WuALUasafuAfuion dasunndarunsaiiv
dovaenidesluudinadnldognivssansaimundu
fhemdauesfiunndiauyed 10 wh gihefiunande
\Anas ann1suraliu seezainuduas anniae
unsndeundaninde uaziiulenanissendinueriiy

Robotic Assisted Kidney Transplantation is a critical
treatment for patients with chronic renal failure, requiring
effective and safe surgical techniques. This approach
enhances surgical precision and minimizes risks. The Faculty
of Medicine Ramathibodi Hospital has pioneered robotic
organ transplantation in Thailand and Southeast Asia,
investing in the da Vinci Xi surgical system for procedures
including prostate cancer and abdominal surgeries.
Robotic Assisted Kidney Transplantation offers multiple
benefits: reducing the need for long blood vessels from
the donor kidney, improving donor safety, enabling surgeons
to perform deep vascular anastomosis with tenfold
magnification, minimizing incisions and tissue damage,
shortening recovery time, lowering postoperative

complications, and improving patient survival.
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Nudasunngveslsaneiuiasiuisuaiesiuiionu
ﬁuﬁasuwwéévﬁﬂ’r{ﬂm%’m Rangueil University Hospital
Uszinen3aaa iiedievenesdnnuiuaziainnig
Ugnanelaseviueud lnensundadgnanelameriuaud
adausnlugihne 3 918 Asaneuiasunsuludeuiiuiay
2567 Usvaumudisaduesad diheilsveznaniniu
\nde 9 Yu waglaannsavhauldedned anudisadngn
Gedodunfiusnvasussmalnonasiodens Susanideds
duilosananusiuiienisldlasenns MFA-MU Capacity
Building for Medical and Health Science Education Hub
FENTNATUAINUTINTDTENINUTENA NTENTI
N13619UTEINA LazunIIne deuiing Lﬁ'ayswms
ANUILTaMINeImansnsunndliviniugafdvia uas
nanFudnanmensunndlveguinsgiuaina

Robotic surgery requires specialized expertise. The
surgical team at Ramathibodi Hospital collaborated with
Rangueil University Hospital, France, to transfer knowledge
and techniques in Robotic Assisted Kidney Transplantation.
In March 2024, the hospital successfully performed its first
3 robotic kidney transplants, with patients recovering in an
average of 9 days and achieving effective kidney function.
This achievement, the first of its kind in Thailand and
Southeast Asia, was realized under the MFA-MU Capacity
Building for Medical and Health Science Education Hub,
a collaboration between the Thailand International
Cooperation Agency (TICA), the Ministry of Foreign Affairs,
and Mahidol University, advancing Thai medical science
toward international standards.

L% 5 e,

uuaaNy13 “aauansalunisugnaielngiesiueusizinga (Robotic Assisted Kidney Transplantation) 3 51¢
uaswusnvesUssmalvenazioilons usandealisaiuiiuunmegidervigyain Rangueil University Hospital Ussineal5ama”
Ui 10 g 2567

n1sugnaneladreueuddienidaiuidu
ANMUATIMTNEREUBINNS UG INE anunsaiuandodin
waziudnenwlunsinwlunangann 19 Aaseans
ssuumaduilaany dasmaniinilu daaaniuziss
AasA1anssiu davmiansugnatuededy uazdasaians
n319en Freiiuaiuvasady anszusaatinily
waztiuAuienelavestnonazuiang nmsussyndld
waluladdfeansléfunisatuayunazveronaseld
iloynsedunmsg UMY ALAMN N TIReIUsEvITY
Tusauan
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Robotic Assisted Kidney Transplantation marks
a significant advancement in Thai medicine, reducing
limitations and strengthening treatment capacity in urology,
general surgery, oncology, hepatobiliary surgery, organ
transplantation, and thoracic surgery. The technology
enhances safety, shortens recovery, and improves satisfaction
for both patients and donors. Continued support and
expansion are essential to elevate treatment standards and
public quality of life in the future.
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2.

StUUUSKISDaAIsSAavelllasnisvudavasasg=nmolulsoweivia

Al SMART LOGISTICS FOR 5G SMART HOSPITAL

AUCUWNIAIFASASSI1IBWIIUIA LLazAUIADASSUANEQOS
the Faculty of Medicine Siriraj Hospital and the Faculty of Engineering

' SIRIRAJ

(4 [NNOVATION LAB

ARZUNNEAERIASTINEUIa TRduTadTiesdu
amﬁumsuwwé‘uaqLLm'uﬁuﬁa%ﬂaaaﬁmmg”u,aw%ﬂ'15
sutluussluvidessuuguainszaulan Tagyaiy
3lFU3NIVNINSUINMELUU Best Health Value iNeguaditae
THlgsuusnsfitiuszansangean aseainufianele
wiUsEEBUEFUUINIT uasfiddyanisnandilddng
Tunrsdnsuusnis leenmsuimaluladuazuinnssuana
uUszgndldiitauiiulseansnimnisuimsdnns Jaqiu
Isswenunadssvdlasanswaun Smart Hospital laasauile
fuiusiinsfianiasguazienvy uazldfunisatuayy
UUsENNARIN d1UnuAINIINIEeEe Aansingiiel
warAan1ssauuIANLYR (nane.) 1ieaseduuuy
“Tsawe1unadaasee (Smart Hospital)” ¢aun151in
walulad 5G, Cloud wazdayeyruseavg (Al) uUszanaldy
Tumstlesiu shw wasNuaunm ieiunanwnI53w
weUnaLazasUsTaUnsaiTnuAUsT LTS uUIng

wilsluuinnssudifayuedasins fe sEUUUSIg
Jan1sadeeruaznisvudedanser Sudunisvuds
uwuul$Autiu (Unmanned Car) nelulsanenua Safinan
ANSIUTOTENINNAULULNNYANEASASIIBNYIUNA
waggudnisdanisladafnduazldguniuguain
AardrInssuAEns filaudornaysiuladaindly
Tsaneuia lesihnaluladuazuinnssuninmussuy
A1SWEINITAILALAITIANISAUAIAIABITINAUAIERS
AAneansUaya (Data Science) wazdeyayuszhvg (Al
uiWaunlu unasresumsvudimelulsemetuia TMS-X
v usudsaasuyliaudu (5G Unmanned Vehicle)
oMLHLLaSans1ansTudeenludiiesenniely
lsanenunalviiuse@nsnin asaian uasiiuggedn

giauguadrasu:lsSaudu
5 Unmanned Vehicle

WaRSs W

BAW S:UUUEHTSI0NTSAATEIESY

(Al Smart Logistics for 5G Smart Hospital)

The Faculty of Medicine Siriraj Hospital envisions
becoming the nation’s medical institution that generates
knowledge and services with global health impact. Its focus
is on delivering Best Health Value medical care, ensuring
highly effective treatment, patient satisfaction, and reduced
service costs through the integration of digital technology
and innovation. Currently, Siriraj Hospital is developing
a Smart Hospital in collaboration with public and private
partners, with funding support from the office of the National
Broadcasting and Telecommunications Commission (NBTC).
The initiative aims to establish a model Smart Hospital
utilizing 5G, Cloud, and Artificial Intelligence (Al) technologies
for prevention, treatment, and rehabilitation, thereby
enhancing healthcare quality and patient experience.

One of the key innovations of the project is the
hospital’s intelligent drug inventory and transport
management system, or Unmanned Car delivery. This
initiative results from collaboration between the Faculty
of Medicine Siriraj Hospital and the Centre of Logistics
Management and Healthcare Supply Chain, Faculty of
Engineering, which specializes in hospital logistics. By
integrating innovation with Data Science and Artificial
Intelligence (Al), the team developed the in-hospital
transport platform TMS-X, operated with 5G unmanned
vehicles to optimize drug delivery scheduling with
maximum efficiency, timeliness, and accuracy.
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99038¢ AD 1SINYIUIAEINITOANRUYUAUAIAIARINIG
ALY anunsanensalUsunans g laagnausiugn e
wazifasioglussduimngan giheld¥ueuaziios
ptaiued qanmnisinwiiusgansainuintu
WusEduANUaoniBvesg e uazasisudnenIn
Fuuuy Smart Hospital findeusauduindeuttinung
Uszinalnegniniu “Medical Hub” og1adadu

3.

The system links with the hospital’s dispensing system
(SAP) via the inventory management platform. QR codes
were developed to record dispensing volumes and manage
drugs and medical supplies at the packaging level before
transferring data to TMS-X, which calculates delivery routes
and schedules under time and process constraints at the
lowest cost. This innovation replaces golf cart and manual
transport, which often caused errors, delays, and high
expenses.

The intelligent drug and medical supply inventory and
transport management system reduces inventory costs,
improves drug demand forecasting accuracy, maintains
optimal stock levels of drugs and medical supplies, and
ensures timely delivery. These outcomes enhance treatment
quality, increase patient safety, and position Siriraj as a Smart
Hospital model supporting Thailand’s goal of becoming
a sustainable “Medical Hub.”

mstidvovAnNuSWagunmwdagwdviuaumemwiita uKI3ngndsukaa
ACCESSIBLE EDUCATION FOR SUSTAINABLLE WELL-BEING THROUGH
PHYSICAL THERAPY, MAHIDOL UNIVERSITY

WF. as. An.AASE Fodld
AfuznIgMwWUIlUQ

Faculty of Physical Therapy
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Asst. Prof. Pakaratee Chaiyawat, Ph.D.

The Ministry of Public Health has launched an integrated
primary healthcare policy to improve people’s quality of
life, focusing on risk management, health promotion,
disease prevention, and emergency response under the
“people-centered” approach. This holistic service framework
spans health promotion, diagnosis, treatment, and
rehabilitation. The policy is supported by the Primary Health
Care Act B.E. 2562 (2019), which provides a foundation for
ensuring accessible and equitable primary healthcare.
A key objective is strengthening healthcare personnel,
particularly the multidisciplinary Family Care Team (FCT),
to work collaboratively and seamlessly connect services
within health networks. This policy also addresses
Thailand’s challenges in transitioning into a super-aged

society.
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By 2031, 27% of Thailand’s population will be aged
60 and above. Conditions that affect elderly quality of life,
known as the 101 (Immobilization, Instability and Falls,
Intellectual Impairment, Incontinence, Inanition,
Immuno-deficiency, latrogenesis, Insomnia, Isolation and
Care Giver, and Innovation), require care from specialized
professionals. Physiotherapists play a crucial role in
supporting the elderly through primary healthcare services,
including health-promoting hospitals, community
hospitals, and family clinics.

To support this goal, the Faculty of Physical Therapy,
Mahidol University, in collaboration with the Physical
Therapy Council and the Division of Primary Health Care
Support, Ministry of Public Health, developed two programs:
“Empowering Change Leaders in Primary Health Care” and
“Community-Based Geriatric Physical Therapy with Hybrid
Learning.” These programs focus on enhancing knowledge,
skills, and practical application, while strengthening
leadership through the integration of expertise, technology,
and real-world experience. Initiatives include Healthcare
Tele-delivery Services (HeaRTS) and Hybrid Learning models
that combine e-Learning with on-site training to sustainably
strengthen primary healthcare services nationwide,
particularly elderly care in rapidly aging communities.
The main target groups are family physicians and
multidisciplinary PCU/NPCU teams across 12 health
regions, and licensed physiotherapists working in PCU/
NPCU across 13 health regions.

The initiative established a Hybrid Learning model
for primary healthcare workforce development. Trainees
gained knowledge of the primary healthcare system,
provided holistic geriatric physical therapy in communities,
and advanced skills in applying technology and innovation to
support services. The program also informs policy advocacy
and serves as a model for the Ministry of Public Health,
strengthening primary healthcare in line with the National
Economic and Social Development Plan for elderly care. It
enhances system efficiency, supports an aging society, and
helps reduce long-term healthcare costs.
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MEDIA LITERACY DEVELOPMENT OF THAI ELDERLY: AN INTERGRATIVE APPROACH
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Thailand has been an aging society since 2005.
According to the 2023 Situation Report on Thai Elderly, the
elderly population reached 13 million, accounting for 20%
of the total, making Thailand a fully aged society. A survey
by the Intelligence Center for Elderly Media Literacy
(ICEML), Institute of Language and Culture for Asia,
covering 2,000 elderly nationwide, revealed a rising trend
of media-related scams. In 2023, 22.40% of elderly
Thais fell victim, with fraudulent product sales increasing
sharply by 70%. In addition, 14% were deceived into
disclosing personal information. Findings from the 2023
National Elderly Assembly further indicated that elderly
digital literacy remains low, leaving them vulnerable to
online scams such as romance scams and call center frauds,
resulting in significant financial losses.
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Since 2018, the Intelligence Center for Elderly Media
Literacy (ICEML), Institute of Language and Culture for Asia,
has advanced media literacy for Thai elderly nationwide.
This work, in partnership with the Department of Older
Persons, Ministry of Social Development and Human Security,
civil society groups including Kon Tua D and Tammapun
Co., Ltd., and supported by the Thai Health Promotion
Foundation (ThaiHealth), has achieved national impact.
The workshop-based curriculum “Senior Media Literacy:
Stop, Think, Ask, Act” has been adopted as a core program
in 2,456 elderly schools nationwide. It enhances skills
through four principles: (1) accessing media, (2) analyzing
and interpreting information, (3) evaluating impacts, and
(4) safe media use.

naNgnsgaLIYiude

The integration of policy, academic, and practice
sectors has enabled the Senior Media Literacy Curriculum
to meet both national policy and practical needs. Evolved
from the Diamond Age Media Literacy Curriculum (2020),
it was refined to emphasize practical skills under the “Stop,
Think, Ask, Act” model, allowing elderly participants to
easily recall and apply it in daily life. Local trainers and
senior health communicators can also adapt the curriculum
within their communities.

A key achievement was the Senior Media Literacy
Curriculum Instructor’s Manual, supporting effective
knowledge transfer consistent with the curriculum’s content
and activities. Sustained communication has been ensured
through primary and secondary media in both on-site and
online formats, expanding and embedding media literacy

among the elderly nationwide.
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DEVELOPMENT OF A MUSIC THERAPY CURRICULUM FOR PEOPLE OF ALL AGES
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College of Music

Uszinalnemaundyduingnaaiugulsiuas Thailand is confronting an intensifying crisis of
Homaunmdsluaneguuuuivianudiduinnduanms  violence and mental health issues. A survey by the
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treatment, and rehabilitation. Music Therapy has gained
wide medical recognition as a discipline using musical
elements to support physical and mental recovery, and to
strengthen communication and interpersonal skills.

WoANLINTLTINAIUT 919 98AINTINTININTYINIT LNENISHRILIAIUALA SUITAA S UUse 19 uALnY 19 Te
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Iedensenadal aszvtinfennudidnyueanisii The College of Music recognizes the role of Music
ﬂuﬁﬂﬁﬁjﬂu’ﬂsﬁlwﬁﬂ%Immawwﬂuﬂfcjmﬂi’wmﬂ ielwherapy in mental health rehabilitation, especially for
ausanduunleTinlaegraund 39lesruiiadunsgnsivulnerable groups, to restore normal life. In partnership
miﬁwmé’muLLaxmmﬂl’umwaquwwé wianasuuTunnwith the Ministry of Social Development and Human Security,
anudnladndeanusiuiienisivinis ienisweawidt signed a Memorandum of Understanding on academic
Ausussthindmsulssansuauniiele Tneysdaasacollaboration to develop Music Therapy for the general
aluayu LLagﬁmm@qﬁmmiﬁmmumgﬂqﬁﬂLﬁ@miﬁumpublic of all age groups, advancing knowledge in medical
AUSSONINETUASLNNE W%@msiaaamﬂumﬁﬂqmﬂﬂamﬁehab‘“tation The program also expands to training for

A DLNELNS B9 ALY WarunuAanns T8n wazinanwProfessionals and students in relevant fields, promoting

lummﬁﬁa’rﬁaq maamumﬁmwﬁ%’aLLavﬁmmu’?mﬂﬁﬂesearCh’ healthcare service innovation, and collaborative
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Lpetvvorks with related organizations.
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The initial phase launched the Music Therapy for
the Elderly Project in collaboration with the Department
of Older Persons, Ministry of Social Development and
Human Security, delivering knowledge transfer and
therapeutic activities through Elderly Schools and Elderly
Quality of Life and Occupational Promotion Centers (AW gd.)
in 10 districts of Suphan Buri, engaging 1,330 participants,
with plans to expand nationwide.

The next phase will introduce a Train the Trainer
Program for staff from 12 social welfare centers for the
elderly and caregivers, providing foundational knowledge
and clinical applications of Music Therapy in three areas:
Sensorimotor, Speech and Language, and Cognitive
rehabilitation. Training will extend to other ministry units

and expand activities for the elderly in schools and clubs

across five provinces including Suphan Buri, Nakhon Pathom,
Phra Nakhon Si Ayutthaya, Chonburi, and Pathum Thani,
with plans for nationwide expansion.

PUAUATUIUREITUNTSIRILIGUN19¢EgeIe (Music Therapy for the Elderly)
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OUTSTANDING ACHIEVEMENTS IN HEALTHCARE
AND ACADEMIC SERVICES FISCAL YEAR 2025

1.
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WORLD FIRST: SIRIRA] ACHIEVES BREAKTHROUGH IN POINT-OF-CARE MANUFACTURING
OF 3D-PRINTED TITANIUM HIP SOCKETS WITH PROVEN CLINICAL SUCCESS

AUWNIAMFASASSIBWEIUIA
Faculty of Medicine Siriraj Hospital
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Hip osteoarthritis results from the deterioration of the
hip joint surface caused by prolonged physical stress,
congenital deformities, infections, or trauma. It leads to pain
and, in severe cases, affects daily activities. Total hip replacement
is an effective treatment but requires a healthy acetabular
bone for long-term implant stability. For patients with
acetabular fractures or bone loss, standard implants are
unsuitable. Imported systems are costly, require long delivery
times, and may not fit individual anatomy, causing treatment
delays and potential disability. These challenges underscore
the need for point-of-care manufacturing of 3D-printed
titanium hip sockets to deliver timely, customized, and

cost-effective solutions.
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In response to this challenge, the Faculty of Medicine
Siriraj Hospital collaborated with Meticuly Co., Ltd. and
received funding support from the Program Management
Unit for Competitiveness Enhancement (PMUC) to establish
Ostrio Co., Ltd. for the development of customized titanium
acetabular implants using 3D printing technology. The
process begins with CT scanning, allowing medical and
engineering teams to design patient-specific implants that
precisely align with surrounding tissues and nerves.
A prototype is produced before fabricating the final implant
through personalized 3D printing, which is then used in
surgery. This point-of-care manufacturing process shortens
production time to about two weeks, compared to the
previous 3—4 months required for imported implants. Clinical
trials on two Siriraj Hospital patients demonstrated excellent
results, with faster recovery and improved mobility. In
addition, the Golden Jubilee Medical Center, Faculty of
Medicine Siriraj Hospital, in collaboration with Meticuly Co.,
Ltd. and Ostrio Co., Ltd., has established another 3D
printing facility for customized titanium hip sockets
within the center as a learning site for future medical
professionals.

The establishment of a titanium bone implant
manufacturing facility as a Point of Care (POC) service marks
amajor advancement in Thailand’s medical and engineering
innovation. FDA-certified and meeting international
standards, the facility shortens patient waiting time and
reduces costs by six to seven times compared to imports.
This achievement highlights Thailand’s capability
to produce its own medical devices, enhancing healthcare
efficiency and driving the nation toward an innovation and
technology based economy.
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WaAudridasavilsakaaaidaa SYNPHAET MARAVAS
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MAHIDOL UNIVERSITY, IN COLLABORATION WITH SYNPHAET HOSPITAL,
ESTABLISHED THE SYNPHAET MARAVAS VASCULAR SURGERY CENTER

TO DELIVER COMPREHENSIVE VASCULAR CARE NATIONWIDE.

sA. wey.Usuy was:na
Aguzuwnemaasisbweiuiasiisud
Assoc. Prof. Piyanut Pootracool, M.D., Ph.D.
Faculty of Medicine Ramathibodi Hospital
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Vascular diseases are silent yet serious public health
threats among Thailand’s aging population, with rising
cases of arterial and venous disorders that can lead to limb
loss or death if vital organs such as the brain or heart are
affected.

Committed to advancing knowledge, technology, and
innovation for sustainable health, the Faculty of Medicine
Ramathibodi Hospital, Mahidol University, launched the
MARAVAS brand as a training and development hub in
Vascular Surgery and Renal Transplantation under
international standards. This initiative fostered collaboration
between Mahidol University and the Synphaet Hospital
Group, a leading private healthcare network, resulting in the
SYNPHAET MARAVAS Vascular Surgery Center, which aims
to enhance expertise and technology in vascular treatment
as the Excellence Vascular Wellness and Transplant Center.

Operating under medical school standards in
collaboration with an internationally accredited hospital,
the center advances technology for vascular treatment and
prevention, minimizing open surgery and enabling faster
recovery under expert vascular surgeons. It also builds
a national health service network for Excellence in Vascular
Care, improving quality of life for Thai and international
patients.



S190UUS=INU 2567-2568
ANNUAL REPORT 2024-2025

3.

aiuwavuivauaziasarieasvdnAguad:iGadatu:

WEAVING TOK GURUS AND NETWORKS TO CREATE A HOLISTIC WELLBEING ECOSYSTEM

FOR YOUTH IN PONDOKS

WA. 0S.WN$5s1 urnglssau
TnsvmsdadvanivuansuysasulazgudAny
Asst. Prof. Padtheera Narkurairattana, Ph.D.
Institute of Human Rights and Peace Studies
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Over two decades of unrest in Thailand’s southern

border provinces have severely impacted individual and
community well-being. Children and youth face social
marginalization due to minority religious, ethnic, and
cultural identities. Prolonged violence heightens
vulnerability, leading to fear, family separation, and poverty
as many parents work abroad. Numerous children become
orphans, lacking access to quality education and life skills,
with some living in traditional pondok schools under ustaz
where conditions hinder healthy development.

To address these challenges, the project “Weaving
Tok Gurus and Networks to Create a Holistic Well-being
Ecosystem for Youth in Pondoks” was launched as an
academic collaboration among the Institute of Human
Rights and Peace Studies (under establishment), Faculty of
Pharmacy, and the Research Institute for Languages and
Cultures of Asia, Mahidol University, together with the
Network of Pondok Educational Institutions in the 5 Southern
Border Provinces, and partners from government, private,
and civil society sectors. Supported by the Thai Health
Promotion Foundation (ThaiHealth), the project aims to
strengthen holistic well-being and resilience among children
and youth affected by southern unrest, promoting sustainable
peace through the Peace Through Health framework.
It draws on the cultural heritage of traditional pondok
institutions, integrating health, language, and culture
with human rights and peace studies to build a holistic

well-being ecosystem for pondok youth.
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Implementation in five pondok institutions to foster
a holistic well-being ecosystem for children and youth
produced 30 model religious leaders (Tok Gurus or Babas)
who promote holistic health knowledge and skills at
individual and community levels. Nutritional assessments
of 400-500 students led to local food-based nutrition
improvement, nutrient analysis, and product development
to enhance food security and community income.
Youth participants also gained the ability to share their
community’s traditional health wisdom in Malay, Thai, and
English.

The project “Weaving Tok Gurus and Networks
to Create a Holistic Well-being Ecosystem for Youth in
Pondoks” serves as a model for sustainable qualitative
development through a Social Lab approach. It promotes
physical, mental, and social well-being while empowering
Tok Gurus and religious leaders as key drivers of sustainable
health initiatives. The project also strengthens collaboration
among pondoks, health networks, and related sectors,
fostering systematic resource support and locally grounded
knowledge development, along with policy recommendations

for future expansion.
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SUPER GP ON TOUR: EMPOWERING ELDERLY GRANDPARENTS

AS 21ST-CENTURY CHILD CAREGIVERS
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Asst. Prof. Sawitri Thayansin, Ph.D.

National Institute for Child and Family Department
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Thailand is transitioning into a fully aged society,
with an increasing number of elderly taking active roles as
caregivers for young children aged 3-8 amid changing social
and family structures. This period is critical for learning,
health, and lifelong development. With proper knowledge
and skills, older adults can nurture children effectively, yet
many still rely on traditional caregiving practices that may
not align with modern child development principles.
The lack of updated knowledge often leads to generational
gaps and ineffective care. Many elderly also face health
challenges and feelings of diminished self-worth,
as society tends to view them more as burdens than
as valuable contributors to their communities.

The National Institute for Child and Family
Development developed a curriculum to enhance the
potential of elderly grandparents as both caregivers and
social leaders, promoting the idea that “the elderly
are creators of the future, not burdens.” The program
emphasizes community-based learning, bringing knowledge
to local areas where older adults live, reducing travel
barriers and costs while ensuring equal access to information
and lifelong learning opportunities. The curriculum
integrates early childhood development principles, focusing
on holistic care that supports children’s physical, emotional,
social, and cognitive growth while recognizing individual
differences. It also strengthens the elderly’s capacity in
health care, healthy aging, and positive self-perception,
enabling them to contribute meaningfully to their families
and communities.
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This initiative is not merely a training activity but
a social movement aimed at empowering the elderly
as a driving force for a sustainable future under the concept
“Smart, Happy Grandchildren; Healthy, Active
Grandparents; Strong Families; Sustainable Society.”

The project was first implemented in Nakhon Pathom
Province, receiving strong participation from older adults
in the community and support from local government
agencies that collaborated to enhance seniors’ knowledge.
Building on this success, the Super GP on Tour Project
aims to expand its outreach to older adults in communities

across Samut Sakhon Province.
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POLICY PLAN TO DRIVE SUSTAINABLE AGRICULTURE AND ENVIRONMENT
MANAGEMENT BASED ON COMMUNITY AGROFORESTRY SYSTEM
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Faculty of Environment
and Resource Studies
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Assoc. Prof. Sura Pattanakiat, Ph.D.

Agriculture remains central to Thailand’s economic
and social development, yet faces challenges from limited
farmland, rising labor costs, and weak planning and
management. Inefficient use of water, fertilizers, and
chemicals has caused environmental and food contamination,
threatening public health. Farmers thus earn below-
average incomes and encounter spatial inequality as growth
concentrates in urban areas, reducing access to quality
services. To address these issues, the Agroforestry System
has been introduced as a strategy to improve household
and community livelihoods while supporting provincial and
national development.

From field research, it was found that the agroforestry
system can be effectively implemented within farmland by
cultivating crops with perennial plants, forest trees, medicinal
herbs, native species, or rare plants. This creates a balanced
ecosystem with shade, high moisture, and biodiversity,
leading to food security and agricultural-environmental
management based on community agroforestry. This
approach has been adopted as a policy guideline to
promote sustainable social, economic, and environmental
development. The study was piloted in four districts of
Lampang Province: Mueang Lampang District, Ko Kha
District, Mae Tha District, and Sop Prap District. Target
groups included farmers, community leaders, and
government-private agencies in the network, who joined
forums to exchange information on local conditions and
agricultural problems, build understanding of agroforestry,
analyze and summarize issues, and propose policy
recommendations.
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The pilot study in Lampang Province found that 40%
of farmers grew maize and cassava, 24.2% rice, and 35.8%
other crops. Key challenges were high production costs,
drought, chemical residues, and haze, especially recurring
drought and unsuitable land use. Farmers adopting
agroforestry managed their land effectively, reduced costs,
increased income, mitigated drought, and some households
repaid debts.

Among participants, 87.5% agreed that the project
benefits local development, and 85% expressed satisfaction
with the consultative meetings. These outcomes led to the
formulation of the “Policy Plan to Drive Sustainable
Agriculture and Environmental Management Based on
Community Agroforestry System,” creating a tangible
“Lampang Agroforestry Model.” The project was
supported through Mahidol University’s Policy Advocacy
Funding 2023.

wawan (Output)

Trsumisiuindauuluuutihdsau
Falicy advocacy 2055

unuulanedundou
ﬂ15u§“"ssﬂn15[nuﬂsn55u
ua:dvioadoudviiuvuziu
S:UUJUIHUUSQUUU
dukIadw

il n
osdiiing s i Hem AUl

ancAoiodouua:
niwnsmans
uriinndouRoa

WiveunuuuToue Ty 33 Kusevu:
apAMsUBHIsHoUSH S0 LD
misUnAsaREIuRE0AU L nathsan
Flinrundwennsessuois=aoinodau
ﬂﬂﬁnmumsuﬁs‘,ufﬁuﬁwj’mm
atineununsdondodite
FlinougaUsun 2
ooAmsananknssuthidniAmHiaug
TsoiSens

JATHRDYLLL

waaws (Outcome)

IWUUAGAMAMSINUOSAIESEIUIUINGAS
WoESIOSINTLIALGRDYUYU FDAL Ia:aDIdadaaL

aswinatenalnmsddsusauiu
MSWCULIWURDUINBOSEUBU

344 UKIINYNAYURQA



S190UUS=INU 2567-2568
ANNUAL REPORT 2024-2025

2.

alpdd AruAT AINFY LazwavMEluNUADSL INDBIOKALAILULWY

FROM HEARTS TO HEARTS: TRUE VALUE, HAPPINESS,
AND INNER STRENGTH FOR LIFE BEHIND THE WALL
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Lecturer Patiphat Anuraktham, Ph.D.
Contemplative Education Center
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According to 2023 statistics from the Department of

Corrections, Thailand had 268,181 inmates, while prisons
nationwide can accommodate only 200,000. This caused
overcrowding that undermines prison management and
the quality of life of inmates. After release, former inmates
face social stigma, limited job opportunities, and a risk of
reoffending, reflecting challenges from prison care to
post-release reintegration. The Center for Contemplative
Education emphasizes the need to prepare inmates before
release, focusing not only on employment, family, or external
roles, but also on fostering inner stability. Developing
self-understanding, empathy, and social awareness enhances
consciousness and confidence to live responsibly, avoid
reoffending, and reintegrate into society with dignity.

This project has promoted spiritual well-being for
female inmates since 2014-2018 and was extended to male
inmates in 2018, continuing through 2023 at Khon Kaen
Central Prison, Khon Kaen Province. Its aim is to strengthen
inmates with intellectual well-being and inner stability
through the design and development of a counseling cur-
riculum to restore inner power. Project outcomes were
presented to the prison and relevant agencies as policy
recommendations, with activities including training,

counseling skill development, evaluation, and reporting.
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Through the program, inmates enhanced well-being
in five dimensions: physical, emotional, intellectual,
relational, and spiritual. They gained inner stability,
self-care, and emotional control, with renewed motivation
and life purpose. Their thinking became more structured,
valuing listening and counseling, while personal change
inspired others and fostered peer learning groups within
the prison.

A social innovation in learning also emerged in the
Counseling Curriculum for Restoring Inner Power for
Inmates based on contemplative education, developed
from course records. Additional outputs included the “Ton
Kla Jai Su Jai” (Heart to Heart Seedlings) counseling cards,
illustrated by inmates as tools for restoring inner power,
along with reflective reports from participants. These stand
as notable examples of inner growth and transformation,
contributing to new knowledge and offering a model for
expansion to other prisons nationwide. The project was
funded by Mahidol University through the Social
Innovation Funding to advance the University’s Social

Inclusiveness Policy for Fiscal Year 2023.
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Mahidol University promotes integrated health and
well-being for staff and students through a funding initia-
tive supporting Low Sodium activities across its units. The
program aims to raise awareness of the importance of
reducing sodium intake and encourage healthier behavioral
change. Funding was provided to 13 units with a total of
1,434 participants, including academic and support staff,
students, schoolchildren, young children, village health
volunteers, athletes, food vendors, public health
professionals, monks, and local community members on

campus.

Activity: Workshop Training

Lectures, panel discussions, and training sessions
provided knowledge and facts about sodium in daily life to
raise awareness of the health impacts of excessive sodium

intake across various dimensions and lifestyle contexts.

New Generation Seniors and Sodium Awareness
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Educational session for older adults on the health risks
of excessive sodium intake.

Held on 21 February 2024 at the Khao Thong Elderly
Center, Phayuha Khiri District, Nakhon Sawan Province.

Organized by Nakhon Sawan Campus.

@ DIY Low Sodium Sports Drink
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Workshop on making low-sodium electrolyte drinks and
understanding sodium’s role in fluid balance.

Held on 21 February 2024 at the Recreation Room,
College of Sports Science and Technology.

Organized by the College of Sports Science and Technology.
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Less Salt, Fewer Chronic Diseases
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Group activity using brainstorming techniques to explore
the importance of reducing sodium intake.

Held on 23 February 2024 at Room 508, 5" Floor,
Faculty of Social Sciences and Humanities Building 4.

Organized by the Faculty of Social Sciences and Humanities.
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Less Salt, Better Health: Consume in Moderation
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An interactive event featuring “watch, taste, and shop”
activities to promote accurate understanding of sodium.
Held on 6 March 2024 at the Meeting Room of the National
Laboratory Animal Center and Salaya Café.

Organized by the National Laboratory Animal Center.
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Fostering a health-conscious organizational culture through
knowledge-sharing on sodium reduction.

Held from 20-31 March 2024 at the Faculty of Physical
Therapy, Salaya Campus and the Physical Therapy Center,
Pinklao. Organized by the Faculty of Physical Therapy.
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Activity: Contest-Type Events

Contest-type activities promoted participation
through competition and creativity, allowing participants
to produce media such as videos, articles, and infographics
to support sodium reduction campaigns. These initiatives
aimed to foster sustainable changes in daily consumption

behaviors.

Poster and video contest to promote nutritional well-being

among monks and novices.
Held on 13 and 20 March 2024 at the College of Religious
Studies. Organized by the College of Religious Studies.
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Model Community for Sodium Reduction and NCD Prevention
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Short video contest and knowledge-sharing forum on
nutrition and sodium intake.

Held on 21 March 2024 at the Multipurpose Room and
Learning Building, Amnat Charoen Campus Project.
Organized by the Amnat Charoen Campus Project.

Salt Less for Better Life & Healthy
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An essay competition for students from MOU schools,
university students, and Mahidol University staff.

Held on 27 March 2024 at Meeting Room 1, 3" Floor,
Mahidol University Library and Knowledge Center. Organized
by the Mahidol University Library and Knowledge Center.
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Low-Sodium Tips for a Heart-Friendly Life
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Creative contest featuring “Low-Sodium Pad Kra Pao Recipe
Challenge.”

Held on 14 March 2024 at the Institute of Molecular
Biosciences. Organized by the Institute of Molecular

Biosciences.
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Sodium Reduction Campaign at Ratchawithi Campus

Melduu@n Good Life, Less Sodium
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Under the theme Good Life, Less Sodium.

held from July to August 2024. at the Faculty of Tropical
Medicine and the Faculty of Public Health, organized by
the Faculty of Tropical Medicine, Faculty of Public Health,
and Faculty of Dentistry.
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Activity: Integrated Teaching and Learning

These activities promoted basic knowledge and
understanding of sodium in food products and introductory

dietary guidelines, encouraging appropriate sodium
consumption behaviors from early childhood.

Love and (Kidney) Care: Healthy Thai Kids by Teachers
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Classroom-integrated activities to build skills through tools
such as the nutrition flag and “Sweet-Fat-Salty” bingo.

Held from January to March 2024 at the Early Childhood
Development Center, National Institute for Child and Family
Development (Seminar Building, Siriruckhachart Garden).
Organized by the National Institute for Child and Family

Development.
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DRIVING PARTICIPATORY NET ZERO EMISSION POLICY: LOW CARBON COMMUNITY MODEL

AND AGRI-CULTURAL FOOD TOURISM

SA. 0s.dNfYyay1 Lasuunde
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Assoc. Prof. Sukanya Sereenonchai, Ph.D.
Faculty of Environment and Resource Studies
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“Koh Lad E-Tan,” located along the Tha Chin River
in Sam Phran District, Nakhon Pathom Province, is a distinctive

area for agri-cultural food tourism. The community is
predominantly agricultural, cultivating perennial crops,
especially the well-known pomelo, along with various
other fruits maintained for consistent yields. Community
members jointly manage the orchards and utilize local
resources to attract visitors to experience farm areas,
observe local lifestyles, and purchase food and local products.
These attributes position Koh Lad E-Tan as a suitable low
carbon community model to support Net Zero Emission
goals through carbon sequestration and greenhouse gas
reduction. The initiative also strengthens community
participation in food and nutrition access and helps address
social inequality through agri-cultural food tourism.
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The project advanced a comprehensive mechanism
for Net Zero agri-cultural food tourism across the entire
value chain, emphasizing participation from the Koh Lad
E-Tan and Tha Phut community networks. Leadership
development and carbon-calculation technologies were
applied to promote sustainable energy and resource
management. Five capacity-building workshops were
organized, covering low carbon agricultural production,
alternative energy management, and the development of
prototype healthy food products aligned with the Future
Food and BCG model. A Net Zero Learning Center was also
established at Baan Suan Bang Toei Hotel to disseminate
knowledge on waste separation, solar-powered boats, carbon
sequestration in trees, and carbon footprint calculation.

The project found that 1,716 rai of perennial orchards
in Koh Lad E-Tan can sequester approximately 9,443.72
tCO2eq. The Social Return on Investment (SROI) for the
waste-separation learning center was 2.09 baht (>1),
reflecting strong social value. Key outputs included 12
low carbon healthy food menus, an innovative product from
pomelo green peel, and a brackish water strip test for
water-quality assessment. A major outcome was the
establishment of a community agreement on low carbon
tourism management, leading to the development of
27 Change Agents from local government, community
tourism operators, community enterprise leaders, and local
media. Policy recommendations were advanced at both
local and national levels, including establishing a low carbon
tourism network committee and integrating “Low Carbon
Tourism” and “Net Zero Tourism” into the National
Economic and Social Development Plan and the national
climate change action plan. The project was supported
through Mahidol University’s Policy Advocacy Funding
2024.
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PROJECT TO DEVELOP LIFE SKILLS WITH A PROCESS OF REFLECTION AND A CREATIVE DIARY

FOR CHILDREN AND YOUTH IN THE TRAINING CENTER OF THE DEPARTMENT OF JUVENILE
OBSERVATION AND PROTECTION, MINISTRY OF JUSTICE

WFL. QS.JSSEUWS WOBLAD
AfuzAaUmMaas
Asst. Prof. Vannaporn Phongpheng, Ph.D.
Faculty of Liberal Arts
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A major challenge for boys and young men at the
Muthita Juvenile Training and Rehabilitation Center is the
absence of a “thinking partner”, along with limited
communication that supports positive relationships
between youths and families, and the need to improve
public perception of juvenile offenders. Although the Center
provides academic, vocational, and moral development
programs, the lack of supportive peers to help strengthen
life skills persists. Life-skill development for this vulnerable
group therefore emphasizes 2 key competencies: Critical
Thinking and Self-Awareness. The project employs natural
reflective writing as a therapeutic activity to support
emotional recovery, build self-understanding, and promote
reasoned problem-solving.

This project focuses on developing life skills among
16-17-year-old youths through reflective journaling,
structured into four core activities: food-based relationship
building, film-based reflection, deepened family connection
through shared journal reading, and developing journals
into literary work. The outcomes confirm enhanced life skills,
particularly critical thinking and self-awareness, positioning
reflective journaling as an effective tool for reasoned and
sustainable problem-solving. Shared journal reading during
family visits also strengthened parental confidence and
improved family relationships. The project produced 30
creative journals, selected by Butterfly Publishing House for

future development into literary manuscripts.
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Finally, the project generated significant impact on
improving the well-being of vulnerable youths. Participants
who demonstrated continuous engagement and produced
strong reflective journals became eligible for reduced
training days. The project’s activities were also approved as
new optional programs of the Center, successfully promoting
journaling as a constructive pastime that eased instructors’
workload, reduced conflicts, and fostered a calmer
environment. Moreover, the selection of youths’ journals
for future publication as literary works helped cultivate
positive public perception and support their reintegration
with families and communities. The project was funded by
Mahidol University through the Social Innovation Grant to
advance the University’s policy on Social Inclusiveness for
Fiscal Year 2023.
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MAHIDOL CHANGE AGENT #1
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Jandnugnsa1ansd 3 Policy advocacy, leaders in
professional/ academic services and excellence in capacity
building for sustainable development goals
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The program develops and supports Change Agents
to drive social-impact initiatives aligned with the 17
Sustainable Development Goals (SDGs). It aims to cultivate
influential leaders who can champion change and strengthen
research and academic services that generate tangible
social improvements. The initiative advances Strategic
Theme 3: Policy advocacy, leaders in professional and
academic services, and excellence in capacity building for
the Sustainable Development Goals.

Mahidol University organized the Mahidol Change
Agent #1 Program with 55 participants, including 40
academic staff and 15 support staff. The program provided
capacity-building workshops, experience sharing, and
sustainability-oriented learning from internal and external
experts. Key topics included national population and social
policies, the University’s strategic directions,
research-to-practice approaches, participatory action
research, impact assessment, and sustainability-driven
business models. The Project for Change: Pitching activity
selected teams for seed funding to implement pilot
social-impact initiatives with potential for expansion into
high-quality, sustainable projects. Participants are expected
to serve as effective change leaders supporting a healthier
and more equitable society.

N33 “Project for Change: Pitching”
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(Social Engagement)
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SOCIAL ENGAGEMENT COLLABORATION PROJECT:
“FROM ROOQOTS TO THE WORLD: NAN PROVINCE FOLKLORE"
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Chulalongkorn University and Mahidol University
jointly implemented a social engagement initiative under
the project “From Roots to the World: Nan Province
Folklore”. The project aims to study local ways of life,
beliefs, traditions, and rituals to understand community
contexts, preserve Nan’s cultural heritage, and create
socio-cultural value that helps reduce educational inequality
and address poverty. It also responds to the royal initiatives
of Her Royal Highness Princess Maha Chakri Sirindhorn and
commemorates Her Royal Highness’s 72" Birthday
Anniversary in 2027.

The project began in January 2025, with research
teams from both universities conducting a field study in
Nan Province from 27 February to 1 March 2025. The study
defined project areas, with Chulalongkorn University focusing
on Northern Nan through the “Salt Routes” theme, and
Mahidol University focusing on Southern Nan in Na Muen
District through the themes of “Language, Textiles,
Spirits, Music, and Medicine” as follows.

Aonssu “afvuindiyes” meldamusudionusiedunusiiodiny
SENTNUNTINY1EUTAAUALYWIAIN TN INE 15
a Soulveuiina an1iuiven vz TausssueLITy un1ang1aeuing
Fuil 15 fueeu 2568
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1. Language: Local languages and folklore show
multiple sub-dialects and varied vocabulary with similar
meanings, reflecting links to Northern Thai, Tai Lue, and
Lao.

2. Textiles: Traditional crafts include Sin Kan Kho
Kwai, Sin Na Muen, and Sin Kham Khoeb (Silk Brocade Skirt).

3. Spirits: Beliefs and rituals feature “Moral Spirits”,
guardians that uphold virtue and protect communities.

4. Music: Local performing arts remain closely
connected to Buddhism, with the “Klong Poo Ja” drum
preserved within select groups.

5. Medicine: Knowledge of nature and cosmology
includes registered Moh Muang folk healers and the
distinctive remedy “Ya Kae Ha Ton” (also Ya Kae Kong/Ya

Kae Bong) unique to Na Muen District.
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INTEGRITY AND TRANSPARENCY ASSESSMENT (ITA)
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| Mahidol University

UKIINgIdguRaarKiumsuUs:LiungusssullazANUIUsLlialumMsAILiuvIUYDLKUIIVIUMAST
(Integrity and Transparency Assessment: ITA)

U 2567 (G 90.21 A:uuu ua: U 2568 1a 91.75 A:zuuu

Mahidol University Achieves Consecutive “Pass” Results in the Integrity and Transparency
Assessment (ITA) — Scoring 90.21 in 2024 and 91.75 in 2025

LTINS FRafLALLININI TR
AUFITUIAUIARUUNUYNSAIERNSUNINEAENTnG S2ee
A7 (w.ei. 2567 - 2570) Inwemsaansi 4 Management
Innovation for Sustainability fivualinmIngnaeazfaeed
Han1sUsiuAasssuazAulusdlalunisaivaves
mhm’lumﬂ‘%é (Integrity and Transparency Assessment :
ITA) ladtfondn 90 axuuy th

IINRANIANTUNTTIUUTEUIN W.A. 2567 WAz 2568
WU unInedunfinaldsunansuuunsUsTiiunusT Iy
waza1uluselalunisaiduauveaniienuninsy
(Integrity and Transparency Assessment: ITA) TneTud 2567
16 90.21 Azuuy uazd 2568 18 91.75 Azuuu diogly
FEAU “WIu”

=z

According to Mahidol University’s Strategic Plan
(2024-2027), the University has established a guideline for
governance development under Strategy 4: Management
Innovation for Sustainability, which specifies that
the University shall achieve an Integrity and Transparency
Assessment (ITA) score of no less than 90 points.

From the assessment results for fiscal years 2024 and
2025, Mahidol University received ITA scores of 90.21
points in 2024 and 91.75 points in 2025, both of which
were at the “Pass” level.
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PROMOTION OF GOOD GOVERNANCE AT MAHIDOL UNIVERSITY

WATINENAENRaMUANAENSANASNM AT
auiusnanelanansssiniua (Governance) lagldns
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(Integrity and Transparency Assessment: ITA) Wunaln
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nsdansiiesdeaiou msduasuaiusTsuuasnseesiiy
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7191 UrIneasleuaus1eia MU-ITA Awards 2024
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S:QU “WIUd” (“Good” level)

Us:ztandauvau (Faculty/Departmental Unit)

1. Uaunadnenag (Faculty of Graduate Studies)
Uszinnkudaviumeatudriaviuasnisud
(Internal Office under the Office of the President)

1. NOVUSKISLIUATU

(Division of General Administration)
2. novnnkug (Division of Legal Affairs)
3. NPLUSKISVIUIDE (Division of Research

Management and Development)
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Mahidol University has adopted the Integrity and
Transparency Assessment (ITA) as a key mechanism to
promote mission-driven operations under the principle
of governance. The University works with internal
departments to drive initiatives such as disclosure of key
information (e.g., budgets, procurement, personnel
management), implementation of the No Gift Policy,
complaint handling, ethics promotion, anti-corruption
efforts, stakeholder engagement, and reflective learning
sessions. Target groups include executives, staff, students,
and service recipients.

From the assessment of 40 Mahidol University
faculties and institutes (including campuses and
established projects), 1 unit was rated “Pass (Good)” and
37 units “Pass.” Among 19 units under the Office of the
President, 3 achieved “Pass (Good)” and 14 “Pass.”

The University presented the MU-ITA Awards 2024
to units attaining “Pass (Good)” or higher, as well as those

demonstrating outstanding improvement.

s1via “Wasuraisdaiau”
Outstanding Improvement Award

aamuuusmisdamsinaluladuazudanssy
(Institute for Technology
and Innovation Management)
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MU-ITA 2025
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In Fiscal Year 2025, assessment results showed
that among 40 university-affiliated divisions (including
campuses and established projects), 15 achieved a “Good”
rating and 24 a “Pass.”

Among 19 divisions under the Office of the President,
6 received a “Good” and 8 a “Pass.” The university
presented Certificates of Recognition to all units rated
“Good” or higher, honoring their dedication to promoting
transparency and good governance.

S:QU “WIU@” (“Good” level)

Us:ztandauviu (Faculty/Departmental Unit)

1. AUzDBAMEASIWASDU
(Faculty of Tropical Medicine)
2. KPANALAAAYAIIUSUKIINENa8URAA

(Mahidol University Library and Knowledge Center)

3. Ueunadnenag

(Faculty of Graduate Studies)
4. pguzAaumaas

(Faculty of Liberal Arts)

5. an1uudINgIAMEasSMSILASIEKLLA:aSIDaSluNISAW

(Analytical Sciences and National Doping Test Institute)

6. aauulanssUMSISEUS

(Institute for Innovative Learning)
7. Atuzwgnuiamaas

(Faculty of Nursing)
8.dnendsasvvnfad

(College of Music)

9. amUULKYBITIWDAMSWUULAALLEa:ASDUAS)

(National Institute for Child and Family Development)

10. amuulasuims
(Institute of Nutrition)
11. peuznUQUWNEAEAS
(Faculty of Dentistry)
12. TAsvMSHQALINWAUASAISSA
(Nakhon Sawan Campus)
13. AuzENsIsudgumMEaQs
(Faculty of Public Health)
14. 3ng1waneyauus
(Kanchanaburi Campus)
15. amgudveUszsinsuazaony

(Institute for Population and Social Research)
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S:QU “WIud” (“Good” level)

Us:ztankudgviumeludriinviuasnisua

(Internal Office under the Office of the President)

1. ﬂa\)mamwua:e'i\)uméau

(Division of Physical and Environment)

2. quéu§n1s§0msm1uté‘ia\)
(Risk Management Center)

3. AuguSkisAdIuUasane ?1EdauIle Laanwidadaaulunsimiu

(Center for Occupational Safety, Health and Workplace Environment Management)

4. gugdaalayeyrAnwn
(Contemplative Education Center)
5. AUEADLESUDSESSSUNSIDE

(Center of Ethical Reinforcement for Research)

6. AUgsssuIAUIadoyalagnsAAnsIDASE:

(Data Governance and Strategic Intelligence)

oRansurdndinuisniugnsatansuo
uMINeduleulseanu w.e. 2568 Wuilun1Ineldy
winaussaandmunelasiinanisuszidiu ITA gandn
90 Azuuu uazliveunagaiuaulaeisiuiudiuay
meluresuminedufiiinanisusadusedu “sw” Suly
Anuduferas 89.83% vosduaudIuauTanun Fanis
AUASUFITUAVIAVRIUMINYIdERDUANBIRBLUIMNNEY
NI igadu (SDGs) datiuthnuei 16 #udniw
yRsTsu uazanTuiEuuSs (Peace Justice and Strong

Institution)

Considering the University’s strategic targets for
FY2025, Mahidol University successfully achieved its
goal with an Integrity and Transparency Assessment
(ITA) score exceeding 90 points. The initiative was further
extended to internal divisions, with 89.83% of all units
attaining a “Pass” rating or higher. The University’s efforts
to promote good governance align with Sustainable
Development Goal (SDG) 16: Peace, Justice and Strong

Institutions, reinforcing transparency, accountability, and

institutional integrity.
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Tud 2567 U1 AINBIFIURAAALUITINAITIANOUAU In 2024, Mahidol University ranked 45t out of 1,477
“Ul GreenMetric World University Rankings 2024” uag  institutions in the Ul GreenMetric World University
vl,ﬁ%umsﬁmaﬁﬂu Susuii 45 vadlan NuUNINSeT Rankings, placing it among the global top 50 for
Lsﬂ'qﬁmﬁ’qﬁu 1,477 WiAd Taordu 1 Tu 50 amﬁu{?uﬂw environmental sustainability. The university earned a total
Fudsnndeunazanuddy el aninendoufinaldsu  score of 8,775 points across 6 evaluation criteria,
ALULUUTIU 8,775 ATLUU nnsUsiusnasivie 6@ as follows:
294 Ul GreenMetric World University Rankings 2024 il

msvs:uulAsvadwwuzIu ASPANISWavvIULLaz AsYaMsyavIde

Setting and Infrastructure msMaauuUagamwnﬁmmn Waste Management
Energy and Climate Change

msdamsin msdeyas “ MSAnY
Water Management Transportation Education
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AudgnsiSgusnisiswavviuagviius:ansmw (Solar Rooftop):
auluumsdulndaumsiswavviua:zaia

ENERGY EFFICIENCY LEARNING CENTER (SOLAR ROOFTOP):
A MODEL FOR CLEAN ENERGY TRANSITION

aaiivdatnidesiu Juanuiisuiideaneians
e q meluuminedeievidaidsuazdaisluda
naulUlilmiBnads fetinslindamilniadsogiivseunn
28,000 iiwsiolfon wioUsEuI 112,000 UMABLRDU
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Tneszuuiinasaiu ssuuleardiwasduuu On Grid fis 53Uy
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9710 PEA indeyvnvisevigaanelnilh (Ineu) Grid Tie Inverter
it uvadinihagngavhauitui tiletesfudunse
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U dRau

dmfuunilearsiwadiinnsauueinisditnay
szuuthUmthidssauhuwiia Mono Crystalline s avisnm
Tunisuaalwiauinniawuu Poly Crystalline T diings
MSHANFBLLNT 330 A5 (W) PRRAEILIL 66 WK SIUFET
nsnAngean 21.78 Ala T (W) Tnendsmilviininaslsdasgn
vunldsueseddlnihniglueimsdninanu wu wseusu
o Tadlniuasadng uasiasesmeuiames mnssuu
naalWAlALInNI1ANABINITVDID1ANT WaIIIULHTN
divdoasgmiludelitustsshash g lussuiiahide
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Rooftop) uazuuaseth (Solar Floating) fdan1suansau
guan 12 wnedng (MW) meluuninendeuiing enaien

The Wastewater Treatment Plant collects
wastewater from various university buildings for treatment
and recycles it for reuse. The facility consumes an average
of 28,000 units of electricity per month, equivalent to
approximately 112,000 THB, due to the operation of large
machinery. To address this demand, Mahidol University
installed an On Grid Solar Rooftop system at the plant’s
office building to generate solar energy for on-site use.
The system allows electricity from solar panels to be used
alongside power supplied by the Provincial Electricity
Authority (PEA). If demand exceeds output, additional
electricity is provided by PEA. In the event of a power outage,
the Grid Tie Inverter automatically shuts down to prevent
reverse power flow and ensure worker safety.

The installed Mono Crystalline solar panels offer
higher efficiency than Polycrystalline panels. Each panel
has a capacity of 330 watts (W), with 66 panels providing
a total installed capacity of 21.78 kilowatts (kW).
The generated electricity primarily powers office appliances
such as air conditioners, lighting, and computers. Any
surplus is distributed to wastewater treatment machinery
to maximize renewable energy use. Following this initiative,
the University expanded clean energy adoption through
both Solar Rooftop and Solar Floating systems across
Salaya Campus, reaching a combined capacity of
12 megawatts (MW).
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ZERO WASTE AWARENESS DAY
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As a result, the project has attracted considerable
interest from visitors. The University has designated the
Solar Rooftop at the Wastewater Treatment Plant as the
Energy Efficiency Learning Center (Solar Rooftop). The
center provides opportunities for organizations to learn
about solar energy generation and efficient energy
management, while also allowing students to gain hands-on
experience with solar power systems.

Changes in consumer behavior following the COVID-19
pandemic have led to increased waste generation. A survey
at Salaya Campus revealed that most waste consists of
general refuse, food scraps, and packaging. Without proper
separation, all waste is sent to landfills, which is not an
appropriate method of disposal. Mahidol University organized
Zero Waste Awareness Day on 27 March 2024 to promote
sustainable waste management. The program featured the
Zero Waste Exhibition, which emphasized the importance of
waste “separation” (l.-8-n) and demonstrated practical
methods for managing and reusing sorted waste. The activity
encouraged participation from the entire university community
and provided guidelines for each unit to adapt within its
own context. It also served as a starting point for advancing
Zero Waste initiatives under the University’s broader
environmental and sustainability policies, aligned with the
Sustainable Development Goals (SDGs).
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The event also featured a Zero Waste Talk with speakers
from environmental and social enterprise sectors, including
Prim Amornsuppapol Project Manager (Environman),
Harit Hattawong (PokPok) food delivery startup, Teerapat
Thitisottikul (CEO Onecharge), and Jareerat Petsom
(Miss Earth Fire 2021). Additional activities included a Mini
Garden Workshop (terrarium in a bottle) and a Green Market,
promoting plastic reduction among buyers and vendors as
a model for sustainable green markets.

SUSTAINABLE WASTE MANAGEMENT SYSTEM DEVELOPMENT PROJECT
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Mahidol University recognizes the urgent need to
enhance its internal waste management system to achieve
maximum efficiency and align with its sustainability goals.
A waste composition survey revealed that organic waste
accounts for 51.7% of the total, which, if properly separated,
could significantly reduce landfill waste. Consequently, the
Division of Physical Systems and Environment launched the
Sustainable Solid Waste Management System Project,
comprising 2 interconnected dimensions.

1. Development of Communication System at
Waste Disposal Points:

Previously, identical waste bins failed to encourage
proper waste separation, even with basic labeling, resulting
in mixed waste. The communication approach was revised
using clearer messages on the bins—“Pour - Sort — Sepa-
rate — Dispose” —which effectively changed disposal
behavior and significantly increased the amount of recyclable
waste separated at the source. This led to the design of the
“8:4:2 Waste System”, Mahidol University’s new flexible
standard that allows for the use of 8, 4, or 2 bin types,
depending on the suitability of each area.
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2. Developing a Waste Management Model for
Large-Scale Events

During large-scale university events such as MU Blue
Night and MU Open House, massive amounts of waste
are generated within a short period. Without proper
management, most of it would end up in landfills. To
address this, the university developed a special event waste
management model centered on creating “Integrated

”

Waste Separation Points,” which feature clearly
categorized bins and “Waste Separation Volunteers” who
provide on-site guidance before disposal.

As a result:

- MU Blue Night successfully diverted 97.5% of its
waste for further processing, with only 2.5% sent to landfill.

- MU Open House 2025 achieved 90% waste
diversion, with just 10% going to landfill—a 55% reduction

compared to MU Open House 2024.

H MU Open House 2025
ve:SluAa

ddy
51.4%

IFAUEIHIS
15.9%
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SUdU 2 1IAYDIKS (215 An.)
audu 3 verwavvnu (190 nn.)
Sudu 4 verlUxgudivnau (135 nn.)
8udu 5 vaslwAa (117 nn.)
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Together for Mahidol Campus Sustainability
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Mahidol University is committed to advancing
sustainability across its campuses under the belief that
“Sustainability Starts with Us.” Every individual, including
staff, students, vendors, and visitors, can contribute through
daily actions such as food choices, waste management,
and energy use, all of which impact the environment and
the future of society. Environmental challenges cannot be
solved by one person alone but require collective effort
from all sectors. The university organized Together for
Mahidol Campus Sustainability on 6 June 2025 to promote
responsible consumption, encourage campus vendors to
reduce single-use plastics, and raise awareness of
sustainable plastic waste reduction and effective waste
management. The event featured a knowledge-sharing
panel discussion on sustainable plastic waste management
by environmental experts from various sectors, the
MU Green Ranking 2024 Awards recognizing the
environmental performance of university divisions, and the
“GinD GreenD” (AufA nA3uA) Awards honoring food and
beverage establishments that met evaluation criteria in

food sanitation, nutrition, and environmental standards.
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Mahidol University promotes environmental
sustainability by reducing toxic gas emissions from fuel
combustion through the development of cycling routes
across the Salaya Campus. Under the concept “Cycling:
Mahidol Lifestyle,” the initiative encourages students and
staff to use bicycles for on-campus commuting, fostering
environmental awareness and a cycling culture as part of
daily life.Cycling helps reduce pollution and fuel consumption,
improves physical and mental well-being, lowers travel costs,
and strengthens relationships within the university community.

Mahidol University launched a Bike Sharing Program
to promote sustainable and convenient transportation for
students, staff, and visitors. The initiative reduces private
car use, improves campus mobility, promotes health, and
supports the University’s goal of becoming a Green University.
Building on the earlier “Jakka Center” White Bicycle Service,
which had operational limitations, the program officially
began in December 2024 with 624 bicycles at 40 service
stations across the campus. It is open to students, staff, and
the public, and has seen steadily increasing usage since its

launch. Key usage details are as follows:
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« Average monthly users: 7,551

« Total rides: 477,373 covering a total distance of
695,031 kilometers

« Highest number of rides in a single day: 4,987

« Peak usage time: 5:00-6:00 p.m.

Cycling has been used for both commuting and
exercise, helping reduce 69.58 tons of CO, emissions from
transportation. Landscape enhancements have improved
cycling convenience and coverage across the campus.
The initiative also supported events such as Mahidol Open
House, enabling participants to explore the campus while
reducing reliance on polluting vehicles. During the event,
bicycles were used 9,484 times, underscoring

the University’s commitment to sustainable mobility.
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MAHIDOL UNIVERSITY ELECTRIC BUS (MUVE BUS)
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Mahidol University promotes the concept of an Eco
University guided by Sustainable Development, emphasizing
environmentally friendly transportation and vehicle control
within the campus. Since 2007, the university has
encouraged walking, cycling, and tram usage instead of
private cars, with trams serving as public transport until
2025. However, the trams’ internal combustion engines
still caused pollution.

The Mahidol University Vehicle for Environment
(MUVE Bus) project was therefore introduced as
a zero-emission public transport model, transforming the
Salaya Campus system from NGV trams to 100% electric
buses, yielding the following benefits:

» Greenhouse Gas Reduction: Up to 60 tons of CO,
emissions reduced annually compared to NGV trams.

* Air Quality Improvement: Effectively lowers PM,
emissions.

« Safety: Vehicles certified by the Department of Land
Transport.

» Convenience: Real-time tracking via the ViaBus

application.
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Additionally, the university organized the “Naming
and Design Contest for Electric Bus” to encourage
participation from students and staff. The winning name was
“MUVE Bus” (Mahidol University Vehicle for Environment).

Winners of the naming contest:
 Ms. Chanapat Intarahakson
Student, Faculty of Medicine Ramathibodi Hospital
 Ms. Sarasawat Yodwicha
Staff, Faculty of Medicine Ramathibodi Hospital
« Ms. Pimmwaree Kaewphai
Staff, Faculty of Medicine Siriraj Hospital
 Mr. Panuphat Jonganan

Student, Faculty of Engineering
Winner of the bus design contest:

« Mr. Jaroon Kakarddee
Staff, College of Music
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The Faculty of Dentistry, Faculty of Nursing, and Faculty of Pharmacy
passed the assessment criteria for the Thailand Quality Award 2024.
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On 13 February 2025, the Thailand Productivity
Institute under the Ministry of Industry held a press
conference to announce the results of the Thailand
Quality Award 2024. The award recognizes organizations
committed to continuous improvement in management
systems and is internationally recognized for its prestige.
This year, the following Mahidol University units received
the Thailand Quality Class:

1) Faculty of Dentistry

2) Faculty of Nursing

3) Faculty of Pharmacy

In addition, RFS Co., Ltd., affiliated with the Faculty
of Medicine Ramathibodi Hospital, also received the
Thailand Quality Class.
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DEPARTMENTAL QUALITY ASSESSMENT BASED ON EDPEX CRITERIA
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In 2024, Mahidol University conducted quality
assessments of 33 divisions based on the EdPEx criteria
between March and October 2024. 5 divisions applied for
the Thailand Quality Award (TQA), and 12 divisions
achieved scores exceeding 300 points.

In 2025, the University carried out EdPEx-based
quality assessments of 31 divisions between May and
September 2025. Five divisions applied for the Thailand
Quality Award (TQA), and 11 divisions achieved scores
exceeding 300 points.

A:zituu EJPEX vavdiuviu MU EdPEXx Scoring (Year 2022-2025)

Number of Faculties

2022
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2023

2024

M TQA Assessment
M Follow-up
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Il 400-499
W 300-399
Il 200-299
100-199
M 0-99
[ Pre-Assessment
M waiting for assessment

2025
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MAHIDOL QUALITY FAIR 2023
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TOWARDS SUSTAINABLE DEVELOPMENT GOALS (SDGS)
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The 10" Mahidol University Quality Fair served as
a platform to promote knowledge management and foster
a supportive learning environment. In fiscal year 2024, the
event was held on 28 November 2023 under the theme
“a Decade of Mahidol Quality Fair: Towards Sustainable
Development Goals (SDGs).” The hybrid format, combining
both online and onsite participation, welcomed attendees
at Prince Mahidol Hall as well as through the Digital KM

Masterclass platform.

The university was honored to host a special lecture
by Ms. Gloyta Nathalang, Senior Executive Vice President,
Sustainability Management and Corporate
Communications, Bangchak Corporation Public Company
Limited, on “Sustainable Organizational Development with
a Focus on Environment, Social, and Governance (ESG).”
The event also featured a panel discussion on “Sustainable
University Showcase” by distinguished speakers: Prof.
Narin Hiransuthikul, M.D., M.P.H., Ph.D., Vice President for
Strategic Monitoring and Assessment, Planning, Budgeting,
and Well-being, Chulalongkorn University, Prof. of Practice
Ekkachai Mahaek, Ph.D., Vice President for Physical
Systems, Environment, Landscape, and Sustainable Design,
Chiang Mai University, Assoc. Prof. Kitikorn Charmondusit,
Ph.D., Dean, Faculty of Environment and Resource Studies,
Mahidol University. This year, a total of 413 entries from
21 faculties and divisions were submitted, with 1,777
participants attending. In addition, the Digital KM
Masterclass recorded 4,942 views.
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MAHIDOL QUALITY FAIR 2024

Mahidol University Quality Fair 2024 (MQF 2024)
under the theme “Operations Towards Sustainability”
reaffirmed the University’s success as a central platform
that inspires and drives a culture of quality across the
institution, reflected through impressive achievements and
visionary panel discussions.

In addition to quality project presentations, 2 key
panel discussions were held:

1. Panel Discussion: “Student Sustainable Lifestyles.”

The session explored sustainable living among the
new generation, joined by Khun Pimpawan Diskul Na
Ayudhya, Advisor to the CEO, Mae Fah Luang Foundation
under Royal Patronage; Asst. Prof. Purat Osathanugrah,
President, Bangkok University; Prof. Piyamitr Sritara, M.D.,
FRCP, President, Mahidol University; and Mr. Teerapat
Sripiboonpanich, Undergraduate Student, Faculty of
Science, Mahidol University.

2. Panel Discussion: “Sustainable Operation
Showcases.” The session highlighted lessons learned and
best practices for sustainable operations at Mahidol
University, featuring Asst. Prof. Itthichote Jakkraipong, Ph.D.,
Vice President for Physical Systems and Environment; Assoc.
Prof. Lt. Chatchai Kunavisarut, D.D.S., Vice President for
Student Affairs and Alumni Relations; Assoc. Prof. Pittaya
Dankulchai, M.D., Deputy Director, Siriraj Hospital; and Assoc.
Prof. Pisal Senawong, D.D.S., Ph.D., Deputy Dean for
Research, Faculty of Dentistry.

In 2024, 598 projects from 40 divisions were
submitted, with 2,291 participants attending.
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Digital KM Masterclass

Digital KM mostancios
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KM Masterclass

Mahidol University developed the Digital KM
Masterclass as a platform for communicating knowledge
management policies and strategies, strengthening human
resource development, and consolidating knowledge
for innovation. The system supports deep learning in
operational practices and contributes to the University’s
mission through Best Practice, e-Learning, Role Models,
Quality Forum, Expertise Sharing, and MUQD Activity. It has
also served as a space for internal knowledge exchange
across units since March 2022.

In 2024, the system had 8,839 user accounts.
The central administration offered 227 learning modules
with 719,026 page views. A total of 29 units and 3 divisions
under the Office of the President used the platform for
internal knowledge management.

In 2025, cumulative users increased to 9,465
accounts. The central administration provided 300
modules with 817,943 page views. The platform continued
to support 29 units and 3 divisions under the Office of the
President. Learning modules and knowledge resources in
the central system were categorized as follows.

d1uduunisgu
Kudaky (Category) (Number of Lessons)
U 2567 U 2568
e-Learning 23 14
Best Practice 18 21
Role Model 6 6
MU Activity 42 26
Quality Forum 15 56
Expertise Sharing 123 54
MU-ADP - 123
sounvau 227 300
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MUQD Webinar Online Workshop: AI for Support Staff
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In 2025, the university, through the Division of
Quiality Development, organized an online workshop series
titled “MUQD Webinar Online Workshop: Al for Support
Staff” aimed at enhancing artificial intelligence (Al) skills
and promoting the use of digital technology among support
staff. The program served as a key mechanism to improve
operational efficiency and drive organizational
performance, enabling staff to systematically develop Al
competencies from basic to advanced levels. The training
was conducted as a 4-session series as follows:

Session 1: Introduction to Generative Al

Session 2: Applying Generative Al in General
Support Work

Session 3: Applying Generative Al in Academic and
Specialized Support Work

Session 4: Creating a Personalized Intelligent
Assistant with Generative Al

A total of 1,222 support staff members from all
university units registered and participated throughout the
four-session program, reflecting strong interest and
commitment to developing Al-related skills among the
target group.
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IMPLEMENTATION OF THE ELECTRONIC DOCUMENT SYSTEM (E-DOCUMENT)
UNDER THE GOVERNMENT DATA CENTER AND CLOUD SERVICE (GDCC CLOUD) PROJECT
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Mahidol University is firmly committed to becoming
a “Digital University” through strategic collaboration with
the Ministry of Digital Economy and Society in implementing
the Electronic Office Management System (e-Office) under
the Government Data Center and Cloud Service (GDCC
Cloud). This initiative marks a significant milestone aligned
with the national Digital Government policy and the country’s
Digital Transformation agenda.

The transition toward a digital organization
commenced on 1 November 2024, when the University’s
executive team, together with representatives from the
Faculty of Medicine Siriraj Hospital, visited the Ministry of
Digital Economy and Society to study the e-Office system.
The visit focused on understanding the electronic document
management system, data connectivity, and the use of
electronic signatures.
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To prepare personnel for the adoption of the
e-Document System, Mahidol University organized a series
of training sessions and demonstrations as follows:

1. A demonstration session of the e-Document
System, featuring the GDCC Project Manager and the
technical team from the Ministry of Digital Economy and
Society, who provided knowledge and practical demonstrations
on system usage.

2. Training and hands-on practice for university
personnel to ensure effective and proficient use of the
e-Document System.

3. Training sessions for executives and secretaries to
promote efficient and sustainable paperless office
management.

These training activities aimed to build knowledge,
understanding, and appreciation of the importance of the
electronic document management system (e-Document),
which plays a crucial role in improving the efficiency of the
University’s internal operations.
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The Electronic Document Management System
(e-Document) has enhanced operational efficiency by
reducing processing time, cutting resource costs, improving
coordination, strengthening data security, and eliminating
redundancy. Mahidol University officially adopted the
system on 21 April 2025, marking a key step in its digital
transformation. Since then, work processes across the
university have increasingly shifted to digital platforms,
reflecting readiness for sustainable digital adoption in line
with modern public sector and higher education management
policies.

This transformation not only enhances the efficiency of

document administration but also represents a tangible shift
from traditional paper-based operations to a fully digital
document system. The change aligns with national policies
and current directions in higher education development that
emphasize the use of digital technology to promote more
agile, transparent, and modern management practices.

As of 31 August 2025, usage data from Mahidol
University’s internal correspondence system recorded a total
of 955,241 documents, categorized as follows:

1. Original Paper Documents: 463,844 documents
(48.56% of total documents)

2. Digital Documents: 491,397 documents (51.44%
of total documents)

These figures indicate that digital documents have
now surpassed paper-based documents, marking a significant
milestone in Mahidol University’s transition toward
becoming a fully Paperless Organization.
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Personnel are a key driver of the University’s strategies.
Mahidol University has therefore developed a Global
Talent management system for both academic and support
staff, incorporating feedback from executives and stakeholders
to establish criteria and guidelines. Recruitment of academic
Global Talent focuses on attracting high-potential
international faculty and researchers, as well as recognizing
outstanding internal academics in research and teaching.
For support staff, recruitment and development emphasize
skill enhancement, experience building, and greater
efficiency in supporting the University’s core missions and
strategies. In 2024, the results were as follows:
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In 2025, the University had a total of 117 Global
Talents and MU Talents who played a key role in advancing
the University’s strategic goals, with a high retention rate
among these personnel.
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In addition, the University enhanced the Global Talent
management system for greater efficiency by revising
policies and guidelines for managing academic Global
Talent, both internal and external, to align with institutional
strategies. These improvements aim to foster high-quality
outputs and deliver tangible academic excellence,
particularly through the increase of internationally
published research.
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In the area of Global Talent for support staff, the
University initiated efforts in 2024 to identify and develop
personnel in four key positions essential to the University’s
missions and strategies: International Relations Officer,
Research Management Officer, Information Documentation
Officer, and Academic Services Officer. Budget was allocated
to support continuous development under Individual
Development Plans.

In 2025, the University further refined the principles
and processes of Global Talent management for support
staff by introducing the MU Talent Development Program
(MU-TDP) to strengthen essential skills aligned with the
University’s strategies. This initiative not only fosters positive
motivation but also plays a crucial role in ensuring the long-term
retention of high-potential personnel.
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Mahidol University recognizes the importance of
developing personnel at all levels to strengthen their
capabilities in adapting to change and to serve as a driving
force for sustainable organizational excellence. A Training
Roadmap has been established as a framework for enhancing
competencies and skills essential to job performance.
The development approach is structured by management
level and by employment category, comprising academic
staff and support staff.
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In 2025, the University recognized the importance of
developing workforce capacity to effectively support its
missions and strategies. It therefore designed the HR
Development Blueprint to establish clear development
standards at all levels, covering Basic Skills, Functional
Skills, and Managerial Skills, while preparing future-ready
competencies to close capability gaps and strengthen
overall performance.
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The university revised its New Employee Orientation
Program to align with its direction and core values,
incorporating content on Employee Engagement and
integrating digital technology to enhance learning
accessibility for new-generation staff. Platforms such as
e-Orientation and Micro-learning enable new employees to
conveniently access information anytime, anywhere,
fostering understanding and pride in being part of Mahidol
from their first day. The fiscal year 2025 New Employee
Orientation Program was conducted onsite.
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Mahidol University emphasizes preparing high-potential
personnel for leadership positions by strengthening
leadership skills and managing key university systems such
as budgeting, finance, procurement, and human resources,
together with modern management knowledge to anticipate
future changes and foster collaborative networks. The focus
is on applying knowledge and skills to deliver tangible
outcomes at faculty, university, and societal levels. To this
end, the University has established 3 levels of executive
development programs: Supervisory Level Program
(MU-SUP), Executive Development Program (MU-EDP),
and Advanced Management Program (MU-AMP), along
with the Head of Department Development Program
(HDP) to address the diverse scope of administrative roles.
Evaluation and monitoring are conducted through
a 360-degree assessment with input from supervisors,
colleagues, and trainees, underscoring the importance of
applying acquired competencies in practice.

In 2024, Mahidol University evaluated participants
of the Supervisory Level Program (MU-SUP). Results showed
that trainees successfully aligned their unit’s vision with
institutional goals, objectives, and strategies, while
applying lessons learned to strengthen teamwork, foster
motivation, and build understanding for change to achieve
organizational objectives. Feedback and evaluation
outcomes have been used to improve executive development
programs, driving transformation and enhancing effectiveness.
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In 2025, the University enhanced the MU Executive
Development Program (MU-EDP) and MU Supervisory
Program (MU-SUP) to strengthen strategic management
capabilities amid ongoing transformation. The programs
integrate Digital Leadership, Agile Management, and
Well-being Leadership concepts to develop executives as
Change Agents capable of leading teams and achieving
tangible results at both faculty and university levels.
Participants demonstrated improved ability to align unit
goals with the University’s vision and effectively inspire
their teams. A 360-degree evaluation, involving supervisors,
peers, and participants, was conducted to assess how
knowledge and skills from the training were applied in
practice.

Results revealed that participants exhibited stronger
adherence to good governance, team empowerment,
promotion of learning, persuasive communication, staff
motivation, and resilience under pressure. The University
has used these findings and feedback to further refine its
leadership development programs, ensuring more impactful
and effective change leadership.
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Mahidol University regards academic staff as a vital
force in producing quality graduates and advancing impactful
research. The university emphasizes developing academic
personnel to achieve excellence, generate internationally
recognized research, and effectively transfer knowledge to
students. This includes strengthening expertise, enhancing
teaching and research skills, and motivating research
productivity to accelerate academic title applications.
Supportive systems for academic staff have led to a steady
increase in applications, reflecting the university’s success
in creating mechanisms that meet staff needs.
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In addition, the University implemented several
academic staff development programs. The Professional
Researcher Empowerment Program (PREP) focused on
enhancing Mahidol researchers’ capacity to produce
high-quality, internationally recognized work. Training
covered skills from academic writing to research design
addressing real social issues, enabling participants to
increase international publications and generate impactful
research. The Mahidol University Academic Development
Program (MU-ADP) emphasized strengthening teaching
capacity to meet the challenges of the digital era.
Participants learned techniques integrating knowledge with
real-world contexts, developed new curricula, and applied
effective instructional media to ensure more flexible and
accessible teaching and learning.

The University also introduced the Preparation for
Socially-engaged Scholarship (PSES) program to support
academic staff engaged in community and social service
work in applying for academic positions with such outputs.
The program further inspires faculty to produce socially
engaged scholarship that contributes to the development

of communities, society, and the nation.

o L

MsausUMANgRsAuasuAneNIWLNIY (Professional Researcher Empowerment Program: PREP)
Uil 7 nUAIUE 2567
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Mahidoel University Academic Fromotion System for Excellence

In 2025, the University developed the Mahidol
University Academic Promotion System for Excellence:
MU-APEX System to enhance the efficiency of the academic
appointment process, emphasizing systematic data
management, streamlined procedures, and progress
tracking. The system was piloted in 12 faculties and institutes,
including the Faculty of Medicine Siriraj Hospital, Faculty of
Medicine Ramathibodi Hospital, Faculty of Tropical Medicine,
Faculty of Pharmacy, Faculty of Dentistry, Faculty of Science,
Faculty of Medical Technology, Faculty of Public Health,
Faculty of Nursing, Faculty of Veterinary Science, Faculty of
Engineering, and the Institute of Molecular Biosciences.
The University continues to monitor and report on related
performance indicators, such as the number of applicants,
processing time, and improvement feedback, to further refine
the system. This initiative aims to establish a transparent,
efficient mechanism that supports the long-term professional
growth of academic staff.

SEUUANLASUNTSVOF U193 (MU-APEX)
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Mahidol University has established a policy to promote
and support support staff in developing essential knowledge,
skills, and competencies, while continuously enhancing their
potential to create sustainable positive impacts for the
university and society. To this end, the university provides
The Upskill Reskill Scholarship for Support Staff, Mahidol
University, offering opportunities to enroll in graduate-level
courses and training programs organized by the Faculty of
Graduate Studies. This initiative aims to strengthen
knowledge, foster modern skill development, and encourage
innovation to prepare for future challenges. In 2024, a total
of 20 staff members received scholarships, including 2
under the Preparation for Future Position category and 18
under the Preparation for Career Promotion category.
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In 2025, the Division of Human Resources organized
aworkshop titled “How to Develop Support Staff Portfolios
to Meet Standards and Ethical Principles” to enhance
understanding of performance criteria and reinforce
professional ethics. The program aimed to build confidence
and readiness among support staff in preparing for higher
position applications. As a result of this systematic approach,
the number of support personnel promoted to higher
positions has shown a steady upward trend.

WanWAUKIUSLANWaYIU
ntamamsKldsSunuwauuiunainsangalduayud

wavudue N
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20.00%
vIUdDY
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40.00%
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In addition, the Division of Human Resources, in
collaboration with the Faculty of Graduate Studies, provided
development grants for support staff to enhance essential
future skills (Upskill / Reskill) across various units.
The initiative aims to ensure equitable access to development
opportunities and strengthen modern knowledge and
competencies aligned with the digital era, such as the use
of digital technologies for management, communication
skills, service innovation, and international management
standards. Under this program, 2 staff members received
Preparation for Future Position grants and 13 received
Preparation for Career Promotion grants. The project has
enhanced staff capabilities and motivation to improve their
performance toward higher positions, directly contributing
to the overall operational efficiency of the University.
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Mahidol University is committed to enhancing staff
well-being by promoting good physical and mental health
through welfare programs that address diverse needs. The
university has introduced measures to expand benefits and
improve healthcare services, including medical welfare and
access to treatment at Mahidol University hospitals.

In addition, the university has strengthened mental
health support to help staff manage work and personal
challenges effectively, initiating online psychiatric
consultation via the OOCA platform, tailored to the needs
of staff in the digital era, with communication campaigns
to encourage utilization. Mahidol University continues to
advance welfare and benefits to foster engagement,
satisfaction, and a health-conscious organization for the
future.
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In 2025, Mahidol University established a policy on
Staff Well-being, implementing comprehensive welfare and
health care initiatives as follows:

Physical Health Welfare:

The University considered guidelines for introducing
group health insurance and improving its medical care
system. Enhancements have been made to facilitate
employees’ access to medical services within Mahidol
University hospitals. In addition, a review of employee health
benefits and the overall efficiency of medical care services
is currently underway.
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Mental Health Welfare:

To address the needs of employees in the digital era,
the University launched initiatives that promote mental
well-being and stress management. The MU Mind Center
was established to provide mental health counseling by
psychologists through the OOCA application, along with
activities such as Mindfulness Workshops and Stress
Management Training to promote psychological well-being.

Inclusivity and Openness:

Revised the university’s leave regulations to ensure
inclusivity for all personnel groups and alignment with the
Marriage Equality Act.

Furthermore, the University revised the Engagement
& Well-being Survey to align with its Well-being Policy,
assessing employees’ perceptions of well-being and
institutional care. The updated report format enables each
unit to utilize survey results effectively for human resource
management improvement. The results of the University’s
Engagement & Well-being Survey indicated an overall
engagement score of 82.62%, while the Well-being aspect
received an average score of 76.42%. In addition, the
level of awareness among university personnel regarding
policies and welfare measures for staff well-being was
77.91%.
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OCCUPATIONAL SAFETY, HEALTH, AND WORKPLACE ENVIRONMENT
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SAFETY, OCCUPATIONAL HEALTH, AND WORKPLACE ENVIRONMENT ASSESSMENT

AT MAHIDOL UNIVERSITY
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Mahidol University recognizes the importance of
occupational safety, health, and environment for staff, students,

contractors, and service recipients. The University promotes
management systems in all units that comply with legal
requirements and international standards to ensure safety
and well-being. The Center for Occupational Safety, Health
and Environment Management (COSHEM) has developed
the MU Safety Standard, covering management systems,
criteria, requirements, and assessment guidelines aligned
with government regulations, the Occupational Safety,
Health and Environment Act (Section 3, Paragraph 2), Thai
Industrial Standard TIS 45001, and ISO 45001:2018.
The system emphasizes planning, legal compliance,
measurable indicators, and continuous improvement.

As a result, 32 units (86.49%) across the University
have adopted the assessment criteria and guidelines in their
safety management, with evaluations and monitoring
conducted by the University’s Safety, Occupational Health,
and Workplace Environment Committee to improve
oper-ational standards. In fiscal year 2025, COSHEM plans
to expand implementation to all units, aiming to advance
safety management standards across chemical, radiation,
biological, and occupational health dimensions. The initiative
seeks to fully establish the MU Safety Standard, progress
towards a University Safety Standard, reduce accidents and
occupational diseases, and foster a sustainable culture of
safety within the University and society.
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NATIONAL MRA COORDINATING UNIT:
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The National Research Council of Thailand (NRCT)
promotes and supports the development of standards and
practices alongside a unified national laboratory safety
standard and assessment system. In 2020, NRCT introduced
a Peer Evaluation system for laboratory assessment and
certification to establish a mutually recognized safety
evaluation mechanism, while building a nationwide higher
education safety network and developing a Mutual
Recognition Arrangement (MRA) as the central body for
managing laboratory safety assessments at the national
level.

In 2024, NRCT assigned Mahidol University, through
the Center for Occupational Safety, Health, and
Environmental Management (COSHEM), to serve as the
country’s first MRA management unit. Its mandate is to
oversee the Peer Evaluation-based assessment and
certification system, drive research safety standards, and
expand the system to all laboratories voluntarily
participating in the program. COSHEM is also tasked with
developing the MRA management unit as a national
model for broader implementation across all regions.
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Inits initial phase, amemorandum of understanding
was signed between NRCT and 12 partner institutions:

(1) Mahidol University

(2)
(3) Chula
(4) Burapha University

King Mongkut’s University of Technology Thonburi

alongkorn University

(5) Kasetsart University

(6) Thammasat University

(7) Suranaree University of Technology
(8) Khon Kaen University

(9) Chiang Mai University

(10) Naresuan University

(11) Prince of Songkla University

(12) Department of Medical Sciences

This collaboration has established a strong network
across government agencies, the private sector, academic
institutions, and state enterprises, enhancing national
laboratory safety management, assessment, and
certification systems. It also advances international-level
recognition of safe laboratories, reducing risks of accidents,
occupational diseases, and chemical-related injuries, while
safequarding communities and the environment and

elevating the quality of research to global standards.
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1T LA san mLIAFaunNIaILTivaendy
angURLYe LarduasuavN1I¥YeI919158 UNITY uaz
tihdnw aaensutuindeulfiisTausssuaudasnaiod
Hussuuuazdsdy

nani1sunszauAuUasndsluiesufjifinag
d1193557U Peer Evaluation Used1U 2568 lae5un159599
Ussifiuuag fusesnanzgnsassduitunsdeusy
29, fSururesfiinasiiedu 173 wee 91n 587 was
(Fawaz 29) dwalin1s3denTen1siseunisasuluvies
Ufthnsansiniifienuuasafomuinasificmug fian
wiaulunisvesunuauayun1sIVeaIn 19, TIUHM9
UftRnsfianuindefioluduauuasnss esnld
FUN13R519UsLTUANERTI9UTLTIUN B BN BN
WINTFIUAUANNUARAAYTEAUUTHNA SIUTINENAUD
UuRnisgnisiusesssuunsianisauaulaensiuued
HosUFtRnmsfiAeitesiuasiadinny wen. 2677-2558
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Mahidol University has continuously enhanced
research laboratory safety standards since 2015 to promote
safety awareness and ensure a secure research environment.
In 2020, the National Research Council of Thailand (NRCT)
introduced the Peer Evaluation system for laboratory
assessment and certification, becoming a key mechanism
in raising national safety standards.

The University requires all divisions conducting
research or teaching involving chemicals to align with Peer
Evaluation criteria, linking certification with NRCT funding
and performance agreements. By 2025, at least 20%
of laboratories in each division must be certified
by NRCT-registered assessors.

To achieve this, the Center for Occupational Safety,
Health, and Environmental Management (COSHEM)
launched the “Laboratory Safety Enhancement Project
toward Peer Evaluation Standards, 2025”, focusing on
certifying research and chemical laboratories, promoting
safety, reducing accidents, and fostering a sustainable
safety culture across the University.

In 2025, a total of 173 laboratories out of 587
(representing 29%) were evaluated and certified by
assessors registered with the National Research Council of
Thailand (NRCT) under the Peer Evaluation system.
This achievement ensures that research and teaching
laboratories handling chemicals meet national safety
standards, enhancing readiness for NRCT research funding
applications and strengthening laboratory credibility
through external assessments. It also supports the progression
toward certification under the TIS 2677-2018: Laboratory
Safety Management System for Chemical Laboratories
standard.



S190UUS=INU 2567-2568
ANNUAL REPORT 2024-2025

lasvAa1susSKkIsPaAISUVLIFdYAISIAIL UKI1IDNng1aguikaa Us:a1U 2568

MAHIDOL UNIVERSITY CHEMICAL WASTE MANAGEMENT PROJECT, 2025

uvivendeaiinadinisiieunisaeunarauised
Rerdestunsldansad vliAatymnsazauvends
anseianealfiinisnieludiuanu denniinsyusu
wazdnfuiilimnzan enaneliAnnsdilva dwansznu
AedIndouIazaUAUBIUFTRIY

AudusMIsAulaende 01T18uUNTY wazanIN
wndeulun15vieu (COSHEM) imnudnAtyiunisdnnig
yaudeiigndosnungmneuazainasgiuaina ietlaatu
SunsieuazanNanszmusiodanadeiuaz gy taglddnyih
Tasamsuimsiansveaduansial uninendouing tite
Widuausing o awnsadsidavedsliegiagniesnny
RATFILYDINTENTHNAMNTTH HUNTTAT LT ENTLE
Fueygyw WeliuUszansnmnsianisuastsanaly
Fevedaulunwgy

Tl 2568 1fdeidnvendvarsadluudaiedn
13,116 Alansu Aaduanldanelunisdeindn 272,644 um
210 13/20 dauau AfivesfoRnsniainenaansi
\Rerdastuansiad

Mahidol University’s teaching and research activities
involve chemical use that generates laboratory waste.
Improper handling can cause leaks, endangering health
and the environment.

The Center for Occupational Safety, Health, and
Environmental Management (COSHEM) prioritizes compliant
and standardized waste management through the Mahidol
University Chemical Waste Management Project, enabling
proper disposal via licensed contractors to enhance
efficiency and reduce costs. In 2025, the University safely
disposed of 13,116 kilograms of chemical waste at a cost
of 272,644 baht, covering 13 of 20 divisions with chemical
laboratories.

douviu/Kudeviu USuiauvavids (an.) | sitmArAIwa (uin)
(Faculty / Unit) (Waste Quantity (kg)) [ Disposal Cost (Baht)
1. pausNUQUWNIAEQs 1,607.32 33,600.15
2. Atu=inAUAMISUWNE 324.02 5,983.98
3. pruzinduraas 3,617.44 74,830.78
4. AgUDADASSUAAQS 1,500.45 32,333.05
5. AeUzDBAMAASIWaSaU 957.34 18,972.60
6. AtU=TDUWNYAAQS 1177.8 27,273.02
7. Atuzansiseugumaas 867.42 18,939.43
8. vulASavdanay (NDVUSKISLIUIVY) 431.16 7,763.49
9. 3ng1aguuud 176.76 7,111.54
10. gUIAOINQavUKOYA 112.26 1,861.59
11. aangugrinermaasluiana 401.7 5,954.02
12. amJuuInASSUMSISEUS 52.08 1,010.94
13. aadulnsunns 1,890.45 37,009.27
Wasdu 13,116.2 272,643.86
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INFORMATION TECHNOLOGY

AND DIGITAL TRANSFORMATION

A1stULAAdUAISAILTUVIUGIUGDAansSUdWISIUTU UKIDNng1aguikaa

DRIVING DIGITAL TRANSFORMATION AT MAHIDOL UNIVERSITY

wningrdouinaiinistuiedounisaiueudn
AIanTIudWe SNty NIuAMENTIUNTT 3 Amg LauLA
AlENIIUNMSWTELAIN S oIS NIATuAtUaBRsY
lolues ANENITUNITANAIBITOYAdIUYARAS LAY
AMENITUNITHTHUAUNTBUAIUNITEITUIAUIATRYE
(Data Governance) lagl@idnyin Architectural Framework
4 1@ Usznousie (1) Business Architecture (2) Data
Architecture (3) Application Architecture Lag (4) Technology
Architecture #j3giUnsnen15Wimn “New Business Model/
New Customer Experience, Operational Excellence wag
People Transformation” Tutlauuszunm w.e. 2567
wnmivedeliianudiAgyiun1susuUgenu “New Business
Model/ New Customer Experience ita¢ Operational
Excellence” aufinnanudilaniunanssn loun

1. A1u Identity Management: 97vi1 MU Digital
Identity s8a5unsasaneilodedidnnseiing Wenlsafu
ATENTI 87, LaLdNYin MU Virtual Identity dmsugiugu
fnuLaztlgaIUTEUUAN 9 {1u We Mahidol Application

ey

asuruiulenansmeluukidnendourna
no8 Digital Signature

(dmSuunains UKISNBNAUUARA)

2. AU Digital Certificate and Verification: 9n1
s¥uU Digital Transcript fiiewsialévianinsguaznmenu
IAYINTEUU e-Receipt ﬁmmmuamﬂﬁau%aga
Tamuunsgrulssine wazieulea Verification 210
Enterprise NUBNAUTEUU Single-sign-on UBunIIngnae
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Mahidol University has advanced its digital
transformation through three dedicated committees: the
Cybersecurity Preparedness Committee, the Personal Data
Protection Committee, and the Data Governance Preparedness
Committee. An Architectural Framework was established
across four dimensions: (1) Business Architecture, (2) Data
Architecture, (3) Application Architecture, and (4) Technology
Architecture. The framework aims to drive New Business
Model/ New Customer Experience, Operational Excellence
and People Transformation. In fiscal year 2024, the University
prioritized improvements in new business models, customer
experience, and operational excellence, resulting in notable
achievements.

1. Identity Management: Development of MU Digital
Identity to support electronic signatures linked with
the Ministry of Higher Education, Science, Research and
Innovation, and creation of MU Virtual Identity for user
authentication and system access via the We Mahidol
application.

AIATUT 20 RaTnL 2566 I0UFALITU
nisaan

IWOBILALIUUFT

el

LR UL
il

2. Digital Certificate and Verification: Deployment
of the Digital Transcript system interoperable with public
and private sectors, the e-Receipt system meeting
national standards, and a Verification system integrated
with the University’s Single Sign-On.



S19vUUS=9U 2567-2568
ANNUAL REPORT 2024-2025

3. @1 AR (Augmented Reality), VR (Virtual Reality)
uaz Metaverse: vengnan1suunalulagainadlitieasy
aselsgaunsallydlunisiBeuduasnisliusnissing 4 1wy
VR dvsuaiudssnuyid VR dvSunnsdud
AMENYIUIAAIERS (FA1a191 wagunentioy) VR @115
FNeaAVINEIR AL ARG VR undsioailsayurunans
uaTan Tassnswaun Fcosystem Lit@aaasunnswemn
winnssuasesiieunndlneiiennudsdiuuaznisudadu
Tusgauunund neldnisaidulassniswanlauuminine1de
(Reinventing University) inssan1suinagunIng 3o iny
(Metaverse Healthy Mahidol in New Normal) iin3san1s
uiinaguninAdsdu gidouran (Metaverse Mahidol
Healthy) 1Uugiu

SIREEPA
VR rounz""

4. @1U Process Efficiency: @1115aWRILISEUU
e-Receipt LLazdnyi1 Open Data Platform Lﬁ@lﬁﬂqﬂﬁﬂuaﬂu
anunsatdeyaluldlunisiauldegefivseansaimn
AADAUUSUNTZUIUNISIENTETILaEATIATU Incident LWUU
Proactive muvan NIST Cybersecurity Framework lag/l4 Al
Tun1snsradudeyaritussuu Network Detection and
Response (NDR)

wenanii UININYITEBYTENINANTINMHUUFTUU
S¥UU Enterprise Resource Planning (ERP) Fedordu Mega
Project’lu@ﬁu Financial Process EfficiencyiﬂﬂﬁﬂLVlﬂIuIag
Al uag Robotic Process Automation (RPA) snatiuaiyu
nszUIuMIBLRLazARmITURB LA FLN5EY N13AdY
uaae ¢e Digital Platform iiteamnsldnszeny (Paperless)
wasuANTINGI Ingassudifiun1sseausn (Phase 1)
Tutsuszana w.a. 2568

3. AR (Augmented Reality), VR (Virtual Reality) and
Metaverse: The University expanded applications of these
technologies to enhance learning and service experiences,
including VR Sireeruckhachati Nature Learning Park, VR
Nursing Museums (Salaya and Bangkok Noi), VR Mahidol
University Archives and Museum, and VR Mahasawat Canal
Community. It also developed an ecosystem to support
sustainable, globally competitive Thai medical device
innovations under the Reinventing University initiative,
together with exhibitions such as Metaverse Healthy Mahidol
in New Normal and Metaverse Mahidol Healthy.

4. Process Efficiency: Development of the e-Receipt
system and the Open Data Platform enabled all units to
utilize data more efficiently. The University also enhanced
proactive incident monitoring and detection in line with
the NIST Cybersecurity Framework, applying Al through the
Network Detection and Response (NDR) system.

In addition, the University is planning to upgrade its
Enterprise Resource Planning (ERP) system, a mega project
to enhance financial process efficiency. The project will
integrate Al and Robotic Process Automation (RPA) to
support approval and tracking of key financial, treasury, and
procurement processes through a digital platform, aiming
to reduce paper use and increase speed. Phase | will begin
in fiscal year 2025.
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sumsTuiedeu “People Transformation” 1 viende
161373 Digital Awareness liiftuyAansnnAY HIuMsUszIEY
MinweAdviadmiuyrainslniuazJaguiu wiauauasng
MinweyAaInseu 1T lnednausumangns n1snauausisiy
Qﬂmmmﬂﬁmua% (Cyber Incident Respond Training) La
dndaunissulieduanaiunidluiues (Cyber Drill Exercise)
Wewdsunnundesliannsasifuanuldaumnsg
uonani Seldiudoaniinisdeuddmsuiindnu
IﬂaaammmLﬁamﬁ%ﬁaiuﬂajmwaﬁsuﬁﬂw'w"l"’ﬂﬂ wag
NUUNARWBIURN € 191 MUx, Coursera, Activity Transcript
(HIDEF), LinkedIn, ICDL, Google Course tae Digital Experience

vaAdWsSIuiiaunaInsnANIU
Muvudsaduine:a3nasangas MR

Surhuuudsabulddoud 1 woumeau
ouiiv 16 fduneu 2567

In the area of People Transformation, the University
promoted digital awareness among all staff through
digital skills assessments for both new and current
personnel, together with IT skill development via Cyber
Incident Response Training and Cyber Drill Exercise to
ensure operational readiness in line with standards. It also
expanded learning opportunities for students by integrating
digital content into general education courses and through
platforms such as MUx, Coursera, Activity Transcript (HIDEF),
LinkedIn, ICDL, Google Course, and Digital Experience.

Uiy
Snunalnulsives !
o w o E—— -
WlAaNIUUIRBBDY 3w

&

Digital Awareness

nangnsnouns:nUN§AUATNa

SCAN ME
-

mMsausPIUNUANIIMANGRT “n1smavanedieanaIunNlues” way “nsthdeunissudensanaiunilaues”

Inleenaunaluladaisauna lugUuuy Onsite Training
5ENINIUN 6-7 dguieu 2567
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Tulsuuszanas wa. 2568 winededuindeudng
HARRYIAMYENSANENS “Al-First Strategy, Human Intelligence
Amplification Policy” 1agld Artificial Intelligence (Al)
Hueesiioddnlunmaiaiudnenmyaainsangizing
awatuayy uazindnun eassnuiteuazuinngsy
seiulan Mafnuideuianssunagnsiieuifiuioss uas
nstudeunleuiendenuinisiiduda amelduuida
“UingdetuidiunisAnwuariduseaulaniiasng
Real World Impact” audaifunanuiiddiey éun

1. aunisimiundaidnenssuasans (Enterprise
Architecture) siiunisisunusgraiussuunie
aﬂﬁﬂizﬂauﬁd 4 ¢ oA Business Architecture, Data
Architecture, Application Architecture iag Technology
Architecture Wleteluninerduannsadundouiusia
wazuloweldodnsndess wionasanmenfiuvinsdliiu
aeAnsuazilalddndun e

2. aulgyy1UszAvg (MU Generative Al)
wrngnasinszuulyauseivg 4 szuu ldun MARVIS,
MU-Sandbox, Google Gemini for Education &g Microsoft
Copilot 365 ul¥u3nsuntinAnw yaansaneivinig uas
awatuayy annsadildouldlaglidedlddne o
atuayuNIssEUNITaaY N15398 LagN1TUINIFIANIG
neluesinsegedase Yasnsde LasiinUsz@ngninwgaan

wenanil wminendelgfimnusuiletuusn e
wwle pesivasdu 1 wazu3em NVIDIA TunisihUayan
Usghvguldlunisiiildanussuunsunineiaussousge
(Super High-Performance Computing: HPC) Fadntae
iEsuAnsn wINEIludnduaznsundudugn TIudeng
IPMTEUUABNINIADSANTIOULEI NVIDIA H200 1nlviu3ns
WALy LﬁaﬁaﬁumiﬁmuﬂuLmammmqmmwméi‘ummﬁlmj
LaZlULAAN TN NN TLWNEVLIA LA UBINNTINY G

In the 2025 fiscal year, the University advanced its
digital transformation through the “Al-First Strategy, Hu-
man Intelligence Amplification Policy,” positioning Artificial
Intelligence as a key tool to enhance the capabilities of
academic staff, support staff, and students. The strategy
drives world-class research and innovation, innovative
education and authentic learning, and policy implementation
with excellent services under the vision of becoming
a leading global institution that creates Real World Impact.
These efforts led to 2 key achievements:

1. Enterprise Architecture Development:

Implementing a systematic planning framework
across four components, namely Business Architecture,
Data Architecture, Application Architecture, and Technology
Architecture, to support agile execution of missions and
policies and create tangible value for the University and its
stakeholders.

2. MU Generative Al:

The university deployed four Al systems including
MARVIS, MU-Sandbox, Google Gemini for Education, and
Microsoft Copilot 365, providing free access for students,
academic staff, and support staff to enhance learning,
research, and organizational management with autonomy,
security, and efficiency.

Furthermore, Mahidol University partnered with Siam
Al Corporation Co., Ltd. and NVIDIA to integrate Al into its
Super High-Performance Computing (HPC) system.
This collaboration strengthens research in genomics and
precision medicine, supported by the acquisition of the
NVIDIA H200 supercomputing system to develop large
medical language and image models for advanced medical
research.

LHINAVUASA
Mahidol Unjversity

SIAMAIL

wsaanlutuiindonnasmusiuile thonstumdouusanssuuazmaluladsunisunng
senTNumIneIseNinauazusIn auu 1ole Aa1Ie Aesidaist T
au Tsvusu wasa lauen agann
Suil 4 §urmu 2567
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3. dulassadreituguuazainuiuasasnde
lwua$ (Cybersecurity) un1inendoduindeuiaa
nsrudnesiuduiieniswanilassadanuguiiva
Tuguuuy Hybrid Cloud Services iVeiiuAuBaveuuaz
anuannsalunsusuihsenisdsuulamamalulad
Tusuian AIUAAUNITUSUUTINTZUIUNITLATAINUA
11913n115A2UANAETUYeY Data Center Tiidaanndng
AluNIMIZIU 1SO/IEC 27001:2022 AUSEUUNITIANTT
anuiiunsUasnuvesa AN

nsnsERULIRsNITNIaNATAaNTUTITANTS
fuauiuasUasasemalsiued wu nsldem Secure
DNS Resolver with Threat Filtering WauUsusTuULATOs
ApuNwaswiveliieaIusIuiy Cloud-based DNS,
Cloud-based Web Application Firewall Wag APl Security
WALLES U852 UU Network Detection and Response
\ennsuihTe TiuagnTaduimgnsalidegn (Proactive
Monitoring & Threat Detection)

4. N159NBUSUAUIMALUTATATAUIMALNaTULAR DU

AU “People Transformation” W3auiuN158519 “Digital
Awareness” TViiUyAaINTHILUNITINBUTUNANGATAI 9
fialugULuL Onsite uag Online AaaAtlauUszaNal Ly
nangasaudyauseivguaz Generative Al Midngnsnu
nsldgonaAuIsianien1awasaIuidzy nangnsniu
anusiunsaoafyaasaumanazlvwes [usy

3. Infrastructure and Cybersecurity:

The university continued its digital transformation by
developing Hybrid Cloud Services to enhance flexibility and
adaptability to future technological changes. This initiative
was implemented alongside improvements to internal
processes and the establishment of control measures
within the Data Center, aligning with the ISO/IEC 27001:2022
Information Security Management System standard.

Technical measures for cybersecurity management
were also strengthened through the adoption of a Secure
DNS Resolver with Threat Filtering, integration of
on-premise servers with Cloud-based DNS, Cloud-based
Web Application Firewall, and API Security, as well as the
implementation of a Network Detection and Response
(NDR) system for proactive monitoring and threat detection.

4. People Transformation and Digital Awareness:

The university promoted People Transformation by
fostering Digital Awareness among staff through a variety
of onsite and online training programs throughout the
fiscal year. Courses included Artificial Intelligence and
Generative Al, specialized software and research tools, and
information and cybersecurity management, all aimed
at equipping personnel with the skills necessary to thrive
in the digital era.
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Eiti
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lnssn1seusudedfjuinisgguauasauniulys meliiate “Autonomous Al Developer”
Juil 11 funmu 2568
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uK1dInanagukaalasusovurasyiu ISO/IEC 27001:2022

dus:uuMISYanN1sAUUUAYUADQAYUIVAISIULNA
MAHIDOL UNIVERSITY CERTIFIED UNDER ISO/IEC 27001:2022
FOR ITS INFORMATION SECURITY MANAGEMENT SYSTEM (ISMS)

N155U50911M5§1U 1SO/IEC 27001:2022 Huesesile
119155108958 UVUTMTIAN3ALTUAIUADAY
ansauAsSUANa fiahudumsnuamudu ansgndes
Asuiu wazaundouldau inelideyavdessuuldsu
n1sunllas finugndeduasiinunieuldaiuegiane
PyEsuasauausalunsufiRnu nslesiunues
ynnstaninslaues uaztetleatunsdhiadensiilva
vostoyafiazBondoulnglifeuszasd iliansnujin
MuLarUsNIsTan1siuarudsadiuninulasn iy
arsaumregraiuszuu nevauesrenisiuasuulas
Ifetesasiluounan

1wl 2568 umInenasuiinalasuseswnsgiu 1S0/
IEC 27001:2022 fuszuunisdnnisausiuasUaende
vasdsaumnd anelansaunisusziliu “Information
Security Management System for Data Center
Infrastructure at the Division of Information Technology,
Office of the President, Mahidol University, Salaya Campus”
Taedl @ uw Uuzding A3591 95n15UR WU Y SA. UNATaTY
UnuAITalaA 99395n15UARIYAITEULMALAZ ARV
NIUANDTUTY Loy WA AT.USA NYNeY HYIwesn1TUA
HrgarsaunAauLazaAlIians udnesiudu Suneu
Usenatleingon wienasy yeyuanis Country Manager
u3em Guedle n§U (Usenalne)

The ISO/IEC 27001:2022 certification is an
international standard for the Information Security
Management System (ISMS) that emphasizes
confidentiality, integrity, and availability of information.
It ensures that data and systems are protected, accurate,
and continuously operational, thereby strengthening
organizational capacity, preventing cyberattacks, and
safeguarding sensitive information from unauthorized
access or data breaches. The certification also enables
systematic risk management and enhances the organization’s
agility in responding to future technological changes.

In 2025, Mahidol University was certified under
ISO/IEC 27001:2022 for its Information Security
Management System for Data Center Infrastructure at
the Division of Information Technology, Office of the
President, Mahidol University, Salaya Campus.
The certificate was presented to Prof. Piyamitr Sritara,
M.D., FRCP, President; Assoc. Prof. Cherdchai
Nopmaneejumruslers, M.D., Vice President for Information
Technology and Digital Transformation; and Asst. Prof.
Narit Hnoohom, Ph.D., Assistant to the President for
Information and Digital Transformation, by Mr. Kuldhaj
Bunbongkarn, Country Manager, BSI Group (Thailand).

U InedeuinalasusesuInsgIu ISO/IEC 27001:2022 fuseuun1sInn1sAI NI uANUAASEYEIaTALIA
Juii 11 e 2568
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DATA GOVERNANCE
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DATA
GOVERNANCE

The University has implemented data governance in
line with the Ministerial Regulation on Criteria, Procedures,
and Timeframes for Disclosure and Submission of Higher
Education Data B.E. 2566 (2023), under Section 42 of the
Higher Education Act B.E. 2562 (2019) and the Digital
Government Administration and Services Act B.E. 2562
(2019). Atotal of 18 datasets were prepared for submission
to the Ministry of Higher Education, Science, Research and
Innovation. To date, the University has completed 16 of
the 18 datasets, as follows:

1) Institutional Information of Higher Education Institutions
2) Academic Personnel
3) Student Information
4) Graduate Information
5) Graduate Employment Outcomes
6) Credit Accumulation and Credit Transfer
7) Theses, Independent Studies, and Other Submitted Works
8) Research and Innovation
9) Researcher Profiles
10) Academic Services
11) Scholarships for Students and Staff
12) Annual Student Admission Plans
13) Academic Collaboration and Educational Networks
(Domestic and International)
14) Non-Degree Programs
15) Degree Programs

16) Academic Journals Published by the Institution

The remaining 2 datasets currently in progress are:
17) Scientific and Technological Equipment

18) Quality Assurance for Institutional Assessment
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mMsWwauluwaawasultasi:kdala

WomsaadulpiBvnagnsuavuKIINg1dgURaa
Executive Dashboard “MU Analytic”

DEVELOPMENT OF A DATA ANALYTICS PLATFORM

FOR STRATEGIC DECISION-MAKING AT MAHIDOL UNIVERSITY:

EXECUTIVE DASHBOARD “MU ANALYTIC"

L = ]

Executive
Dashboard

Tasansiauiunannasuiiaseidoyaiivonts
andulaiBenagnsvesuniinerdsuiina Executive
Dashboard “MU Analytic” gniauiulasiianuszasdndn
Wiesnszdunisdaduladenagnivesuninedelid
Uﬁzﬁw%ﬂﬂwuuﬁugﬂumaq%’aga (Data-driven Decision-
making) uagndnfuliuvinedouiinaudouniugnis
\Huesdnsiituindeudaedoya (Data-Driven University)
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wazUszananadeyafiiisadesfunisdiiivaures
wiMinendeviianuAs Ui gnees uasviuas laeysanns
uarUszlanatayadAy N ISR AnaNYeIuNINgaY
WU AUNTRULAEIUUTENI TUATSIT ATUNSANY
duyaang uagd 3N ieduemeiuastinaus

Jayaluguuuun1suaninanisnIn (Data Visualization)
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MU Analytic Multi-Device Support

wunfivifio Tablet) i usuisniu (Smartphons)

UUASRINDE (Deskteg Laptap)

The Executive Dashboard “MU Analytic” was
developed to enhance data-driven strategic decision-
making and drive Mahidol University’s full transformation
into a Data-Driven University. The platform consolidates,
analyzes, and processes operational data to ensure
accuracy, completeness, and timeliness. It integrates key
information from the university’s core missions, including
finance and budgeting, research, education, human
resources, and academic services, and presents insights
through data visualization for clear and effective
interpretation.

The platform’s development focuses on establishing
a Single Source of Truth (SSOT) by integrating dispersed
databases across university divisions into a unified system.
It applies data analytics and business intelligence (BI) tools
to process information and generate key performance
indicators (KPIs) essential for effective university
management. The platform provides data services
as follows:
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mslAuSmistona s19az1dgq msallaadoya
(Data Services) (Details) (Data Update)
drumsiutlasbuussuiad - S1gvLIWLULEQVWANSAILTUVIU s1gLdou
(Finance and Budget Dashboard) - $19VIULULEFAVYIUNISIOU s1gLdou
- S1EVIUIASIFIUNIVASIBU s1gLbau
- S1PVIUTALAUIQESSAISSSULTUUAISAALYY s1edUak
AudvY - s1901U Journal Quartiles dgovadaik
(Research Dashboard) - 519U Comparisons Field-Weighted Citation Impact dovdauark
- 519U Comparisons Of Publications in Top 1% dovduar
Journal Percentiles by SJR
- S19vU Publications In Top Journal Percentiles Jovduark
- $7901U Research Performance swlosua
duupains - s190u HR Fact and Figure s1gLiou
(Human Resources Dashboard) - s19v1uU HR Data For Management s1gLdou
AUMSFNL - s1gvIUUDUTAAAVIIN KLU AUSDASAAL SEE el
(Education Dashboard)
AUUSMS3uINS L
(Academic Service Dashboard) ogssRATILUMS

uwnaswasudnamsassun st feeyalénniinian
HuAauRIAeS Wulde wazaursaluy (Smartphone)
Tngldn1sguduminuniy Mahidol University Account wag
ies e uazanligldaudds Dashboard fidasnis
Tpoee59n152 agiifeiduTiensiuse (Favorites) lanunsa
fueseaidenisld

ANSWAILN Executive Dashboard “MU Analytic” vinl#
Aaunannosunandmiunisinsgidoyaiindouldau
dmSUdUI I INedbuas U sALaL oA ALY
nssnauladanagnsednafivuseansam Sntedadu
n1sRAITInYrANaINsas T udeyaliLAf U sLAY
yrans Bsdaaliuineduaninsaiiuyszansamluns
Srarminensidmulssanauasyrans laserdedoya
1Walsedny l@suasialinauainisalunisudsduriiu
msszygauds geseu waslenalunswaunegiadussuu
uienszaunsieaulaegnlaeldtoyaanensaiuas
1%¥111948 (Predictive & Diagnostic Analytics) NS
nagnsarmiieseliuszavsna
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The platform provides data access anytime and
anywhere via computers, tablets, and smartphones, using
Mahidol University Account authentication. To enhance
user convenience, it features a Favorites function that
allows users to quickly access preferred dashboards and
reports.

The development of the Executive Dashboard
“MU Analytic” has established a central platform for data
analytics, enabling both university and faculty executives
to make more effective data-driven strategic decisions.
It also enhances data literacy and analytical capabilities
among administrators and staff, leading to greater efficiency
in budget and human resource allocation based on
evidence-based data. Furthermore, it strengthens the
university’s competitive capability through systematic
identification of strengths, weaknesses, and development
opportunities, while promoting proactive decision-making
using predictive and diagnostic analytics for more effective
strategic planning.
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A1SUSNISUAalIns

wazuafAnuvrIs1daIvUSINA
SERVICES FOR INTERNATIONAL STAFF AND STUDENTS

AUIUSKISUAa1AsyIdcvUS:LNA
INTERNATIONAL AFFAIRS OFFICE: IAO

UNINUIFUAAR LA A r%qguéu'%msqﬂmni Mahidol University established the International
¥12R19UsEnd (International Affairs Office: 1AO) Lia  Affairs Office (1AO) to provide systematic support and
dnszuumsguanaziinnuismioyrainsyndsnasemea  assistance for foreign personnel working across its units.
ﬁﬂﬁﬁ'@mumBiﬁﬁam’m‘uamwﬁwma"&luﬁm&i’m 9 919 The Office handles complaints and grievances, compiles
155U L%q%aamn‘ﬁ Zoa38u N1551U5uTauaguans  information onrights and benefits in the form of an English
Usglusiuazdonlsdluguiuuy Handbook nw18angy
RADAIUNITINNITZUUSIUIBAINEZAINLUNITVOF DY
uazluayymyianuliuayrainssslssma

-

0 W0

@ HANDBOOK FOR

FOREIGN PERSONNEL
OF MAHIDOL UNIVERSITY

Handbook, and facilitates visa extensions and work permit
applications for international staff.

NEW VERSION OF

Handbook for Foreign Personnel

\~ ey

AUGUIMINTYAAINSYIRUsEIMALALIUINISYUAAINT The International Affairs Office (IAO) provides a range
YA WUTZNAAIUFNG) AL of services to support international staff members in the
following areas:

uduRSuusSMs

mslkuSAls (Services) (Number of Recipients)

U 2567

1. msusmssasuaviasooautdidovavrIauasUgu-a1dnviusarIvIu

Jokdaunsugu wuvtdu

- ynanns 23
- UnAnu 181
2. msausudayadiudtivavupansia:unAnyIdcvuUsINA 60
3. msvnausumulnguassu q $IUdU 5 ASL 75

4. Avassudu Cultural ua=su « ldua

- Cultural Trip to Nakhonsawan (9 - 10 unsiAU 2567) 35
- Cultural Trip to Amnat Charoen (3Uf 26 - 28 TuAU 2567) 45
- Experiencing Kanchanaburi (27-28 Aiugngu 2567) 28
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PudugsSuuss

mslkusas (Services) (Number of Recipients)

U 2568

1. msusmissasuavldasovautdntiovdvkIauasUugu-ardnvudarIvIu

JokIaunsugy wdvdu

- ynanns 6
- UnAnWL 78
2. msausudayadiudgiwavunansia:unAnyisiacous:=ina 44
3. Msdnausumulngla:su q $IUdU 5 ASL 84

4. Avassudiu Cultural ua=du « ldua
- Cultural Trip to Nakhonsawan (31 uasiAu - 1 AUAWUS 2568) 35

- Cultural Trip to Amnat Charoen (3Uf 8 - 10 WWBU 2568) 32

CULTURAL TRIP TO MAHIDOL UNIVERSITY

BASIC THAI

AMNART [}h_wf!(_}EN CAMPLIS
@ SPIRIT OF ISAAN "% 'CONVERSATION |
st " m
26" 28" Mar 2024

{hu dzsie: Thas Crmwrassion Goute [Baich 2.

a 1T [rp—
Ao e 34 by 5033
A —————)

Cultural Trip to Nakhon Sawan
9-10 uas1AU 2567 (9-10 January 2024)

P bR R B

410 UKIINYAgURQaA
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Cultural Trip to Amnat Charoen
26-28 JunAu 2567 (26-28 March 2024)

Experiencing Kanchanaburi
27-28 Auggu 2567 (27-28 September 2024)
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S19vVIUdaIUNIVAISIDU
STATEMENT OF FINANCIAL POSITION
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U8R

U 2568

(e : um)

U 2567

(noulnUsyd)

O 00 ~N o O b

10
11

12
13
14
15

18

19
20
21

(Roulnlayd)

9,103,989,903.96
49,800,304.52
6,759,370,778.34
1,313,026,305.09
1,064,486,502.37
24,788,028,997.06
57,169,294.37
2,306,549,574.16
169,736,249.34

13,075,964,742.73
38,448,526.95
6,263,776,085.99
1,303,511,129.18
1,629,705,073.50
22,481,623,476.19
45,275,514.27
2,683,393,873.85
171,703,939.28

45,612,157,909.21

47,693,402,361.94

58,639,767,929.78
45,467,530,442.79
918,883,666.30
163,456,777.50

48,813,474,745.82
45,645,043,191.96
944,969,996.46
99,187,998.01

105,189,638,816.37

95,502,675,932.25

150,801,796,725.58

143,196,078,294.19

7,164,690,066.86

2,356,985,667.63

7,164,690,066.86

2,356,985,667.63

321,627,561.31 382,614,892.68
209,594,129.35 207,512,884.69
4,705,588,943.82 4,500,703,496.72
5,236,810,634.48 5,090,831,274.09

12,401,500,701.34

7,447,816,941.72

35,070,571,099.63 35,070,571,099.63
93,625,817,282.45 92,455,530,099.20
911,989,472.15 (779,376,793.11)
129,608,377,854.23  126,746,724,405.72
142,009,878,555.57  134,194,541,347.44
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srela
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vulldavnanaisaitiauviu

snelea1neuUszane
s1el@annseduainazusnig
eliannsganyuBuLasUIaa

1eladu

sauswla

Anldane

AldIeyAaIns

AUty

ANMBULNU

Aldane
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AassayUlng
AUNUUIBAUALATUTNNT
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fu 30 Augngu 2568

RUIYLNR

U 2568

(Roulatnyd)

(e : um)

U 2567

(noulaUsyd)

23 11,376,092,181.91 15,667,599,356.14
24 52,798,168,471.70 51,939,294,113.23
25 2,147,462,537.61 2,551,461,308.42
26 3,652,633,012.57 3,756,601,662.73
69,974,356,203.79  73,914,956,440.52

27 25,389,768,941.40 25,227,115,226.02
28 2,583,181,139.40 2,560,171,715.17
29 965,424,845.69 960,242,543.89
30 6,964,964,829.99 7,086,661,562.08
3,416,028,922.58 3,771,951,725.55

31 1,608,289,287.80 1,804,823,826.46
19,509,081,352.57 18,564,240,102.16

32 6,573,345,546.50 6,575,354,920.22
33 1,796,248,708.90 1,712,671,845.00
34 (4,395,065.23) 9,059,247.89
68,801,938,509.60  68,272,292,714.44
1,172,417,694.19 5,642,663,726.08

510.15 14,804.89

1,172,417,184.04 5,642,648,921.19
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LOCATION

UaqUuuvinendeuiinalsenousiy 17 ame
53ne1de 9 donti uae 3 Inenn JedansSeunisaeu
ATOUARN 3 @1913Y laun

1) @3B INYIAERSFUATN

2) @iy Tinaansuazimalulad

3) anvIMAAUAIERSUATIY YIANERS

TnefnAmaeNuAnIunnnEnILes uazUsuLma
Fandauasugy) Jaminnieyauys Saniauasaisse uas
RIATIUINDTEY

Mahidol University currently comprises 17 faculties,
5 colleges, 9 institutes, and 3 campuses, offering
academic programs in three major disciplines:

1) Health Sciences

2) Science and Technology

3) Social Sciences and Humanities

The University operates across multiple locations in
Bangkok and the Metropolitan Region (Nakhon Pathom),
Kanchanaburi, Nakhon Sawan, and Amnat Charoen.
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wuinfa1g1 uasugu
SALAYA, NAKHON PATHOM

999 a.wnswunaae 4 a.AA191 d.WNsUuna .uAsUzgu 73170
999 Phuttamonthon 4 Road, Salaya Phuttamonthon, Nakhon Pathom 73170

1. AeuzmMenwiiva

Faculty of Physical Therapy
2. AgustnAdAMSUWNE

Faculty of Medical Technology
3. AruzinaluladansauinfAua:msdoans

Faculty of Information and Communication Technology
. AfUzWEIUIAMAQs

Faculty of Nursing

5. prusSnanmaas

Faculty of Science
6. ATUDFADASSUAEQS

Faculty of Engineering
7. peusAadmaas

Faculty of Liberal Arts
8. AruzdvAUMAQSIUAUUBEMAQSs

Faculty of Social Sciences and Humanities
9. pausdaduwnemMaas

Faculty of Veterinary Science
10. AfU=ELID0FDULANSWENNSANENS
Faculty of Environment and Resource Studies
11. 3nendeasevarad

College of Music
12.3ngraguunud
Mahidol University International College

13. 3ngnagdnenmaasiazinalulagmsaw

College of Sports Science and Technology
14. 3ngndgmaudnu
College of Religious Studies

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

anuugingmaasluana

Institute of Molecular Biosciences
anguudanssumsiSeUS

Institute for Innovative Learning
anmuuusmisvanmsinalulaguazuianssuy

Institute for Technology and Innovation Management
amuuwouungunwaltlgau

ASEAN Institute for Health Development
aauulnsuims

Institute of Nutrition

anmuudvgus=yiasuazdaony

Institute for Population and Social Research
amUuu3PIMUIAEIIUSSSUIDIFY

Research Institute for Languages and Cultures of Asia
amUuLKo Ao MsWauUEALA:ASEUAS)

National Institute for Child and Family Development
vunadnegnag

Faculty of Graduate Studies

AUIIaIN0advUKLKE

National Laboratory Animal Center
drunaviuamurdngnasy

Office of the University Council

drunvuasmsud

Office of The President
KodUaLa:AFOANUSUKIINENFEUROA

Mahidol University Library and Knowledge Center
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wunweyiln ASLINWUKIUAS
PHAYATHAIL BANGKOK

lwas1sLn3 asvtnwukiuas 10400
Ratchathewi District, Bangkok 10400

1. pruzNUAQUWNEMAQS 5. AfUELBAMAASIWASaU
Faculty of Dentistry Faculty of Tropical Medicine
2. pruzwngmMaaslsbweiuiasiuisud 6. AfUzANSISEUUAEQS
Faculty of Medicine Ramathibodi Hospital Faculty of Public Health
3. pruzlndumMaas 7.3ng1agn1svams
Faculty of Pharmacy College of Management
4. pgusdngmaas 8. amUudnyIMansnsitAs1KLla:asIasiunsavi
Faculty of Science Analytical Sciences and National Doping Test Institute

Wunu1vADAUDY ASVINWUKIUAS
BANGKOKNOI, BANGKOK

AUUILKAY LWIVASSIB Wauwaanlae asvinwy 10700
Wanglang Road, Siriraj, Bangkoknoi, Bangkok 10700

1. AauzINAUAMISUWNE 2. AfUzWEILIaMaas 3. AfULLWNYAFQSASS1IWEIUIA
Faculty of Medical Technology Faculty of Nursing Faculty of Medicine Siriraj Hospital
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UKIDNYI1agUKROA dNYIWANIEYDUUS
MAHIDOL UNIVERSITY KANCHANABURI CAMPUS

199 Kij 9 chuadudu 3inalnslen YokIanmeyauys 71150
199 Moo 9 Tumbon Lumsum, Amphoe Sai Yok, Kanchanaburi 71150
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UK1ONg1agukaa Jnv1wauASaISSA
MAHIDOL UNIVERSITY NAKHONSAWAN CAMPUS

402/1 Kij 5 duawinav dnawegk:=As dvkdaunsadssA 60130
402/1 Moo 5, Tumbon Kaothong, Amphoe Phayuha Khiri, Nakhon Sawan 60130

UK1ONg1AsuKaa N wadIuIdIDSYy
MAHIDOL UNIVERSITY AMNAT CHAROEN CAMPUS

259 K 13 chualuukuiuunv Sitnatldiav dvkIadu1sey 37000
259 Moo 13 Tambon Non Nam Thaeng, Amphoe Muang, Amnat Charoen 37000
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ANNUAL REPORT COMMITTEE

AuSaw Consultants

A13as191s8 LNYUWNEUe:Das ASSST Prof. Piyamitr Sritara, M.D., FRCP
95nsud President

FAOSID1SY as.lndunsauaw Us:siussisay Prof. Sompop Prathanturarug, Ph.D.

SEVASMSUGHIEILNUNAENS WUUNAEUATW Vice President for Strategic Planning, Quality Development,

uazwushatwadoau

USSaUISAISUSKIS
uvanU3aun a1deudas
NS1UDEASADOUNUDIU

ussausns
uIvaIaAYY duana
SOLFBIUIYAISADDLINUDIU
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ungsudud gwsseusd
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u1gdUNY dauddv
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for their kind support in providing information and photographs

for the preparation of the 2024-2025 Annual Report.





