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EMPLOYMENT NOTIFICATION

South Eastern Coalfields Limited, a subsidiary of Coal India Limited, A Govt of India Undertaking,
invites online applications from eligible citizens of India for the following posts for regular
deployment across different Mines/ Establishments of SECL. The candidates fulfilling the eligibility
Criteria may submit their applications through ONLINE mode. The candidates are advised to read the
Notification thoroughly before filling the applications Online.

01. POSITIONS AND VACANCIES (Tentative):

The different Positions and the Vacancy for different categories are provided in Table A.

Table A: Table showing Positions, Basic Pay & Vacancies

Total Vacancy (Including Backlog)
: ST (14%)
Basic Pay . i OBC
Post SC | (including 05 EWS
Per Month
(Per Month P ooniil - insekios Eff/]f; aowy | TR Total
vacancies) "
Mining Sirdar T&S i
Grade.C Rs. 47330.25 110 86 98 58 [ 225 577
Dy. Surveyor T&S
Grade-C (Mining) Rs.47330.25 8 6 7 4 18 43
Vacancies
Post Basic Pay (Per SC OBC EWS
Month) (o | STUE%) {(1;17(.;/14; (10%) | UR | TOTAL
Assistant Foreman »
(Electrical) Grade C | Rs. 47330.25 8 8l # 43 | 174] 435

[UR= Unreserved, EWS=Economically Weaker Section, SC= Scheduled Caste, ST=Scheduled Tribe,
OBC (NCL)= Other Backward Class (Non-Creamy Layer)]

e Total 17 vacancies are reserved (horizontal) for PWBDs (Persons with Benchmark Disability) for

the post of Assistant Foreman (Electrical). The Categories of Disability suitability for the post of
Assistant Foreman (Electrical) is as follows:

Page 1 of 12



Table B: Showing Position, Functional Requirement, Suitable category of Benchmark Disabilities

Name of Post Functional Suitable category of Benchmark Horizontal
Requirement Disabilities Vacancies
Assistant Foreman S, ST, W, BN, a) HH
(Electrical) MF, SE, RW, H. b) OA,OL.BL.LC.DW.AAV 17
¢ ¢) SLD
d) MD involving (a) to (¢) above

*Functional Requirement Abbreviations Used: S=Sitting, ST=Standing, W=Walking, BN=Bending,
MF=Manipulation with Fingers, SE=Seeing, RW=Reading & Writing, H=Hearing, C=Communication.

*Suitable Category Abbreviations Used: HH=Hard of Hearing, OA=One Arm, OL=0One Leg, BL=Both
Leg, LC=Leprosy Cured. DW=Dwarfism, AAV=Acid Attack Victims, SLD= Specific Learning Disability,
MD=Multiple Disabilities.

e In addition to the basic pay mentioned above, other allowances such as DA, attendance bonus,
special allowance, HRA, Transport subsidy etc as per the provisions of NCWA are also
admissible.

NOTE:
e Vacancies are tentative and SECL reserves the right to increase or decrease or cancel the
vacancies as per ifs requirement. In the event of cancellation of notified vacancies, the
examination fees paid by the candidates will not be refundable

e As per the guidelines of Ministry of Social Justice and empowerment, GOl & CIL/C-
SA/MP&IR/RPwD/75 dt. 27.09.20224, the post of Mining Sirdar & Surveyor do not fall under the
identified list of position for PwBDs, hence reservation for PwBD candidates is not applicable for
Mining Sirdar & Surveyor.

02.MINIMUM QUALIFICATION REQUIRED
(a) Post Name: Mining Sirdar in Technical & Supervisory Grade C -

. Matriculate or equivalent Examination from any recognized Board of Examination.

or
Diploma in Mining Engineering of 03 years duration or Degree in Mining Engineering or
other equivalent qualifications approved in that behalf by the Central Government from
any recognized Institute.

II. Valid Mining Sirdarship Certificate of Competency (Un-Restricted) from DGMS under
Coal Mines Regulation 2017 for working in both Open Cast (OC) & Under Ground (UG)
Mines or any other certificate of Competency in Mining which entitle the applicant to work

as Mining Sirdar as per Coal Mines Regulation 2017 for working in both OC & UG Mines.

III. Valid Gas Testing Certificate.
IV. Valid First Aid Certificate.
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(b) Post Name: Dy. Survevor in Technical & Supervisory Grade C

. Matriculate or equivalent Examination from any recognized Board of Examination.

Or,

Degree or Diploma in Mining/ Mine Surveying Engineering from any recognized Institute.

II.  Surveyors' Certificate of Competency (SCC) (Un-Restricted) granted under CMR'2017 or
any other certificate in mining which entitle the applicant to work as Surveyor in mines as
per Coal Mines Regulation 2017.

(¢) Post Name: Assistant Foreman (Electrical) Technical & Supervisory Grade-C

I.  Matriculate or equivalent examination passed from any recognized Board of examination.
IT. Diploma or relevant and higher qualification (Minimum 3 vyears course) in Electrical
Engineering from any Institute recognized by the Government.

Special Note:

a. Closing date for online registration and form submission is 14.05.2026

b. The date of issuance of Notification i.e 08.04.2026 is referred as cut-off date for
determining the eligibility of candidate in all respect regarding age limit criteria, valid
Gas Testing Certificate & Valid First Aid Certificate.

¢. The prescribed qualifications above are the minimum qualifications; hence candidates
possessing higher and relevant qualification may also apply.

d. Minimum qualifications acquired through distance learning/ part-time or their equivalent
shall not be considered.

¢. The total number of vacancies and the reserved vacancies are provisional and may vary
according to the actual requirements. The reservation under various categories will be as
per prevailing Government of India's guidelines at the time of finalization of results.

03.RESERVATION:

i. Reservation of SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/ EWSs/ PwBD/ESM (Ex-
Service Men) will be applicable as per Govt. of India rules and guidelines, notifications
and amendments from time to time.

ii. All those candidate(s) seeking reservation/relaxation benefits available for
EWS/SC/ST/OBC (Non Creamy Layer) CENTRE LIST/PwBD/ ESM must ensure that
they are entitled to such Reservation/ Relaxation as per eligibility prescribed in the
Rules/Guidelines. They should be in possession of all the requisite certificates in the
prescribed format in support of their claim as stipulated in the Rules/Guidelines.Aspirants
may find appropriate one as applicable/ suitable for claiming Reservation/ Relaxation
benefits as per entitlement. The requisite certificate must be VALID as on the cut-off
date i.e. 08.04.2026
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iii. Candidate(s) who wish to be considered against reserved vacancies and seek other
concessions applicable to the reserved categories must submit requisite certificate(s) on
the prescribed proforma from the competent authority for availing such reservation.

iv. A person seeking appointments on the basis of reservation to OBC (Non Creamy Layer)
CENTRE LIST must ensure that he/ she possesses the caste/ Community certificate
(Applicable for Centre List only) and does not fall in creamy layer on the cut-off date
i.e. 08.04.2026

v. Caste certificate in the prescribed proforma has to be produced by the candidates seeking
reservation as SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST from the Competent
Authority, indicating clearly candidate's caste, the Act/order under which the caste is
recognized as SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST and the village / town
that candidate is ordinarily a resident of A candidate will be eligible to get the benefit of
caste/community reservation only in case the particular caste/community to which the
candidate belongs is included in the list of reserved communities issued by the Central
Government.

vi. SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/ PwBD/EWSs candidates, who are
selected on their own merit without relaxed standards, will not be adjusted against the
reserved vacancies. Such candidate(s) will be accommodated against the un- reserved
vacancies earmarked for UR category. The reserved vacancies will be filled up separately
from amongst the eligible SC/ST/OBC (Non Creamy Layer) center list and EWSs
candidates.

vii, SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/PwBD and EWSs candidates who
qualify on the basis of relaxed standards viz age limit. experience or qualification,
extended Zone of consideration etc., irrespective of his /her merit position, is to be
counted against reserved vacancies and not against UR vacancies.

viii. Ex- Servicemen who have already secured employment in Government Jobs in civil side
in Group C & D posts on regular basis after availing of benefits of reservation given to
Ex-Servicemen for their re- employment are not eligible for reservation in ESM category
and Fee Concession. However. he/she can avail the benefit of reservation as Ex-
Servicemen for subsequent employment if he/she immediately after joining civil
employment, given self declaration/undertaking to the concerned employer about the date
wise details of applications for various vacancies for which he/she had applied for before
Joining the initial civil employment as mentioned in the OM No 36034/1/2014- Estt.
(Res) dated 14/08/2014, issued by DOP&T.

ix. Candidates belonging to Economically Weaker Sections (EWS) will have to submit a
copy of valid Income & Asset certificate issued by the competent authority as per OM
No. 36039/1/2019-Estt (Res) dated 31.01.2019 of DoPT, Ministry of PPG&P, Govt. of
[ndia on the basis of gross annual income of Financial Year 2024-2025.

Page 4 of 12



©))

a)

b)

c)

04.AGE LIMIT: (As on Cut-off Date -08.04.2026)

(i) The candidate(s) must have attained the minimum age of 18 years as on the cut-off date
and the age should not exceed 30 years on the cut-off date. However, relaxation in the
upper age limit of 30 years for claiming Age relaxation is as follows

Table C: Table showing permissible age relaxation to different categories

S.N. | Category Maximum Age Relaxation Permissible Bevond the
Upper Age Limit (As on Cut-off date i.e 08.04.2026)

1 UR/EWS No relaxation

2 SC/ST 5 Neuts

3 OBC (Non Creamy Layer)

Centre List 3 Years

4 Ex Servicemen (ESM) Actual period of service rendered in defence services +3
years(6 years for OBC (Non Creamy Layer) Centre List &
8 years for SC/ST ESM) .subject to maximum age of 50
years

(Age relaxation is not admissible to Sons, daughters
and dependents of Ex Servicemen. Therefore, such
candidates should not indicate their categories as Ex
Servicemen.)

5 Persons with Disabilities e By 10 years for General (UR) candidate
candidate (For the post of e By 13 years for OBC-NCL candidate

é;?;;tam Foreniglaslectigal) e By |5 years for SC/ST candidates

6 Departmental Candidates
(All employees of CIL and Its | No upper age Limit
subsidiary companies)

(i1) Candidate(s) should note that the Date of Birth as recorded in the Matriculation/
Secondary Examination Certificate, all marks sheets of Matriculation /10" Standard or
equivalent certificate issued by Central/ State Board will be valid.

SELECTION PROCESS (Computer Based Test):

The selection methodology will comprise of Computer Based Test (CBT) only. Personal
Interview is discontinued in line with the Circular issued by Coal India Limited.

Eligible candidates, as declared by them, meeting the minimum eligibility criteria as on the cut-
off date as specified under this Employment Notification will be required to appear for a
Computer Based Test (CBT).

Candidates will be provisionally called to appear in the Computer Based Test (CBT) merely on
the basis of their declaration regarding their eligibility as mentioned in the application form.
Scrutiny/ Verification of the claims of the candidate(s) supporting his/her eligibility for the post
applied will be done post declaration of result of the Computer Based Test (CBT). Such
scrutiny/ verification will be done only for those candidates who are provisionally selected as
per the Merit List based on the CBT Score.
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d) Computer Based Test (CBT) will comprise of objective type questions with multiple choice of
answers, The Question Paper and instructions will be Bilingual (English/Hindi). However, in
case of any error in Hindi version, the English version of the question shall be valid & final.

e) The CBT will consist of two sections (Section - 'A' & Section - 'B "); Section-' A" will
comprise questions related to Technical Knowledge (Discipline related) with 80 Multiple Choice
Questions (MCQ) and Section-'B' will consist of questions related to General
Awareness/Aptitude and Knowledge of CIL/SECL with 20 multiple choice questions (MCQ).
Each question will carry 1 mark and there is no penalty for wrong answer. No marks will
be awarded for un-attempted questions.

f) Syllabus for the Computer Based Test (CBT) is attached as Annexure-A.

g) Selection of candidates in merit panel will be subject to securing of cut-off marks (Minimum
Qualifying marks) in the Computer Based Test for concerned post with respect to their category
as mentioned below and fulfilling prescribed eligibility criteria:

Table D: Table showing minimum cut-off marks to qualify in merit list.

Qualifying marks in Computer Based Test (CBT)

For General/EWS Candidates | For OBC(NCL)/ESM Candidates | For SC/ST Candidates

435 marks 40 marks & 35 marks

h) Result of the Computer Based Test (CBT) will be published on SECL website as early as possible
after successful completion of the CBT.

i) Provisional merit panels of candidates who secure the requisite cut-off marks and above and
fulfilling the eligibility criteria will be published, in the order of marks scored, after resolving tie.

i) In case of tie of marks between 02 or more candidates, the merit-list will be prepared as per the
following criteria:

a) Date of Birth (As per the descending order of age of candidates)

b) Seniority as per the Date of issue of Statutory Certificate

c) In case still tied up, alphabetical order of the name of the candidates as
recorded in the application form may be taken into consideration.

d) In case still tied-up, the Selection Committee will decide the criteria for deciding
the merit position of tied candidates.

k) Final merit panel will be prepared based on the marks obtained in the Computer Based Test.

I) Such candidates who would score equal or above the cut off (Minimum qualifying marks as
provided in Table D) and as per vacancy available in each category, would only be notified for
appearing for scrutiny/ verification of their testimonials supporting their claim of candidature, in
order of their respective merit position drawn on the basis of marks scored in Computer Based Test
(CBT) for different positions up to the extent the positions remain unfilled. The candidates shall
have to appear along with all original certificates/ documents as per eligibility criteria notified in
this Employment Notification for scrutiny/ verification. The date, time and venue for scrutiny/
verification shall be notified on SECL website and the candidates shall have to report
accordingly. In the event of failure to report with all original certificates and testimonials within the

stipulated time, the candidature of such candidate should stand cancelled.
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m) Provisional Appointment Letter will be issued to the successful candidates in accordance with their

n)

(6)

@)

®)

relative merit position and with due consideration of the reservation of posts to the reserved
category candidates and against vacancies.

itit is found during the Scrutiny/ Verification, or during the course of training, or even during the
course of employment, that the candidate is not fulfilling the eligibility criteria in any respect.
suppressing of facts or false declaration pertaining to his Employment/Caste/ Testimonials etc. then
his/her candidature/ employment will be cancelled/terminated.

In case, a candidate, selected for a particular post & declared as UNFIT during Initial Medical
Examination, the case would be referred to Apex Medical Board of the Company within one
month based on the written/physical representation and the decision of the Apex Medical Board
will be final. If the Candidate is declared UNFIT by the Apex Medical Board, his/ her selection shall
stand automatically cancelled. Such candidates will be communicated the decision of the Apex
Medical Board as well as regarding cancellation of their selection

HEALTH/MEDICAL FITNESS

Appointment to the above posts will be provisional subject to the candidate being found
medically fit per the standards prescribed for the post by the Company. The selected candidates
will have to undergo medical examination in the designated Hospital by the Company's Doctor,

the final Appointment /Joining will be subject to being declared medically fit for employment
in Mines as per extant rules.

TEST CITIES:

The Computer Based Test will be held at Test Cities as mentioned in the online application.
Candidates may opt for three Test Cities from the list as per their preference and the same cannot
be changed after the online form is submitted. SECL reserves the right to allocate any Test city or

change the Test city opted by the candidate. SECL reserves the right to add or delete any cities(s)
from the list based on the number of applicants.

HOW TO APPLY:

Candidates are advised to login into the official website of SECL by using URL https://secl-
cil.in/ >Career>Employment Notification for Direct Recruitment of various Statutory posts > Apply

online.

L.

III.

No other means/mode of application will be accepted

Employment Notification is available in both English and Hindi. Candidates may select either
of them at their convenience.

Candidates are advised to go through the provisions of the complete Employment Notification
carefully for assessing his/her eligibility.

While applying online, candidate needs to upload the following documents: -

* Scanned copy of the recent passport size colour photograph (not older than 3 weeks in
Jpg/jpeg format).

* Scanned copy of signature with Black ink pen (in jpg/jpeg format).

* Scanned copy of Matriculation certificate or equivalent examination certificate or Degree or
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VL

VIL

VIIL

Diploma Certificate for the post of Mining Sirdar & Dy. Surveyor (in jpg/ jpeg/ PDF
format).

* Scanned copy of Matriculate or equivalent examination passed from any recognized Board
of examination & Diploma or relevant and higher qualification (Minimum 3 years course)
in Electrical Engineering from any Institute recognized by the Government, for the post of
Assistant Foreman (Electrical) (in jpg/ jpeg/ PDF format).

* Scanned copy of valid Caste Certificate OBC (NCL)/SC/ST candidates and Income
Certificate for EWS Candidates (if applicable). (in jpg/ jpeg/ PDF format).

» Scanned copy of Ex- Servicemen Certificates (if applicable). (in jpg/ jpeg/ PDF format)
+ Scanned copy of PwBD Certificates (if applicable). (in jpg/ jpeg/ PDF format).

* Scanned copy of competency certificate of Mining Sirdar/ Surveyor (in jpg/ jpeg/ PDF
format)

* Scanned copy of Gas Testing & First Aid Certificate (for Mining Sirdar only) (in jpg/ jpeg/
PDF format)

Register by filling up necessary details (Post opted, name, Mobile No. and e-mail ID and click
on Submit Button)

Check the User ID and password received on your- mail and mobile number after successful
registration.

Re-login to your account entering the User ID and Password received on Mobile No. and e-mail
ID.

Click on the option to go to application form and fill all the necessary details in the respective
fields and upload all the required documents including Photograph and Signature.

Check Preview of the Application Form and make corrections, if any.

Press Submit Button and make Online Payment of the fees through Debit Card/Credit Card/Net
Banking (as applicable)
keep the print out of the online application form filled for future references.

Special Note:

A candidate neither need to Post/ Dispatch Hard copies of online application nor copies of
relevant testimonials. Candidates will be allowed to appear in the Computer Based Test (CBT)
on the sole basis of his/ her declaration in the online application that he/ she has gone through
the concerned Employment Notification and fully understood all provisions, terms and
conditions and are in possessions of the eligibility for the post applied and that the candidate
is fully aware of the fact that his/ her employment is subject to verification/ Scrutiny of his/
her claim regarding his/ her eligibility for the post applied and on his/her performance in the
Computer Based Test (CBT) as explained above.

Mere issuance of admit card shall not be taken as confirmation of eligibility of a candidate by
the South Eastern Coalfields Limited. Similarly securing the minimum qualifying marks in
Computer Based Test (CBT) does not confer any right on the candidate for claiming
appointment. The merit for appointment shall be determined on the basis of fulfilling the
entire eligibility criterion as prescribed in the Emplovment Notification, in respect of those
candidates, who score minimum qualifying marks.
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(9) APPLICATION FEE:-

Candidate(s) will have to make the payment of Application Fees through the Online Mode as
under:

Table E: Table showing details of Application fee

Unreserved (UR) /OBC- (Creamy Rs. 1000.00/- plus applicable GST Rs. 180/- totalling Rs.
Layer & Non-Creamy Layer / EWS | 1180/- (Rupees One Thousand One Hundred Eighty Only)

SC/ ST/ESM/PwBD/ Departmental ! Nil
Candidates/Female Candidates : !

Note 1: Applications without the prescribed fee will not be entertained and summarily rejected.
No representation against such rejection would be entertained.

Note 2: Fee once paid shall neither be refunded nor be adjusted under any circumstances.

Note 3: Any tax or Bank charges other than the application fees will be borne by the
candidates.

Note 4: Application fee will be paid through online mode only. There will be no other
mode for payment of application fee. SECL will not be responsible, in case a
candidate deposits the fee in any wrong account.

(10) GENERAL INSTRUCTIONS FOR CANDIDATES:

i. Application should be submitted through ONLINE Mode only.

ii. All qualifications should be recognized by AICTE / UGC / appropriate Indian Statutory
Authorities.

iii. Before submitting the application, the candidate must ensure that he/ she fulfills all the
eligibility criteria and other norms mentioned in the Employment Notification. He/ she may
cross check the information such as Date of Birth, Category, Contact Details, and
Qualifications etc. furnished in the application form before finally submitting the same online
as no correction would be possible later and no correspondence will be considered in this
regard.

iv. The decision of SECL management regarding eligibility criteria, acceptance or
rejection of applications, mode of selection to the post etc. shall be final and binding on all
candidates. Mere fulfilling of minimum qualification and job requirements will not vest any right on
candidates for being called for Computer Based Test (CBT) / document verification. No
correspondence will be entertained from the candidates found ineligible and not called for Computer
Based Test/ documents verification.

v. Mere issuance of Admit Card/ Call Letter to a candidate will not imply that his/ her
candidature has been finally cleared by SECL. The candidature shall remain provisional till
such time SECL verifies the eligibility conditions with reference to original documents after
the candidate qualifies in the CBT and confirms appointment.

vi. Candidates should ensure that they fulfill the eligibility criteria prescribed for the post for
which they have applied. In case it is found at any stage of the selection process or even
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after the appointment that the candidate has submitted false or incorrect information or
suppressed any relevant information/ material facts or does not fulfill the eligibility criteria,
his/her candidature/ service is liable for rejection/ termination without nofice.

vii. No relaxation in the minimum educational qualification, as prescribed in Clause - '2' of this
Employment Notification, is admissible for any category of candidate.

viii. Wherever Grade (CGPN OGPN DGPA eic.) is awarded, a certificate duly issued by
concerned Board/University for conversion of Grade to percentage is to be produced by the
candidate at the time of Scrutiny/ Verification of Original documents.

ix. Age and all other eligibility criteria shall be reckoned as on the cut-off date as prescribed
under this Employment Notification.

x. Candidates should carefully fill up their category (General/ SC/ ST/ OBC- Non Creamy
Layer/ Ex-Servicemen/ EWS/PwBD etc.) in the Online Application Form. No change of
category shall be allowed at the later stage of selection process.

xi. Ex-servicemen must produce discharge certificate issued by Army/Navy/ Air Force of Indian
Union at the time of document verification.

xii. All documents (Caste Certificate, Educational Qualifications, EWS certificate, etc.) as per
applicability and as provided by the candidate will be verified from the office of issuing
authority and candidature will be cancelled if the certificates are not found satisfactory/
genuine at any subsequent stage of Computer Based Test (CBT).

xiii. The candidates must have an active E-mail Id & Mobile number which must remain valid
for at least next one year. All correspondences with the candidates shall be done either through Speed
Post/ Registered e- mail id & Mobile number (as may be necessary) and all general information shall
be provided through SECL website. However, admit card will be provided only through SECL
website and the candidates will have to download the admit card. The responsibilities of receiving,
downloading and printing of application form, admit card and other information shall be of
candidates. SECL will not be responsible for any loss of document due to invalid/ wrong/ incomplete
contact details provided by the candidate or for delay/ non-receipt of information. In case of any
problems faced by the candidates in filling up the online application they may refer the "Help Desk
Option" available in the individual login portal. For queries other than the Online Application Form,
candidates may write to Email Id: mp.recruitment.secl@coalindia.in only or can call us on
9425598240.

xiv. Candidates are advised to apply much before the closing date for submission of Online
Application mentioned in this Employment Notification to avoid last minute network
congestion.

xv. SECL will not take any responsibility for the candidates not being able to submit their
applications Online within the prescribed closing dates on account of any reasons beyond the
control of SECL.

xvi. SECL reserves the right to shortlist candidates for Computer Based Test, reschedule the test
date & venue etc. or alter any of the advertised condition depending upon the circumstances.

XVil. SECL will not bear any liability on account of service bond/ salary/ leave salary/ pension

contribution, etc, if any, of previous employment of any candidate already working in Central

Govt./ State Govt./ Autonomous Body/ Public Sector Undertaking.

XViil, Candidates employed in Govt/ Semi Govt./ Public Sector Undertaking (including
departmental candidates) / Autonomous Bodies are required to produce 'No Objection
Certificate' at the time of Scrutiny /Verification of original documents if shortlisted.

xix. Selected candidates could be posted in any of the Mines/Establishments of SECL and are
liable to be transferred to other subsidiaries of Coal India Limited any time during their
service as may be required.

xx. Appointment of selected candidates will be subject to being found medically fit in the
Company's Medical Examination as per the laid down Rules related to Medical Examination
of CIL.

Page 10 of 12

¥



xxi, Selection of candidate shall be provisional, subject to verification of documents relating to
eligibility criteria, character, antecedents and other documents submitted by the candidate and
is also subject to his/ her meeting other requirements applicable for appointment under the
rules of SECL.

xxii. Appointment of the candidate in SECL will be subject to verification of Character &
Antecedents by the prescribed authorities and if any discrepancy / suppression is found, the
candidature of the candidate will be cancelled and decision of SECL in this regard shall be
final.

xxiii. The date of Computer Based Test (CBT) and other details will be subsequently informed.
Candidates will have to appear at the Centre/ Venue allotted to them by SECL for the
Computer Based Test (CBT). No change in Centre/ Venue is permissible and no application
shall be entertained in this regard.

xxiv. SC/ ST candidates called for Computer Based Test (CBT) will be paid up to [ Class Non-
AC fare as per rules. However they have to submit their claims in duly filled appropriate TA
Claim format provided at the examination centre along with all desired enclosures like caste
certificate, photocopy of Onward (mandatory) and return Journey (optional) of railway ticket
/ bus receipt ticket to the room invigilator after attempting Computer Based Test (CBT) only,
subsequent claims as well as claims with incomplete information will not be entertained.
The distance of examination centre will be calculated from the Permanent address of the
candidate or from place of actual journey whichever is shorter. In case, candidate has
submitted only onward journey ticket and not submitted return journey tickets then the claims
will be considered up to the double of onward journey fare and that will be paid as per rule.

xxv. No TA/DA will be paid for appearing in the CBT, scrutiny/ verification of certificates and
documents or for joining on being selected except otherwise as provided in this Employment
Notification.

xxvi. Candidate will appear for the CBT at the exam center at his/her owns risk and South Eastern
Coalfields Limited will not be responsible for any injury or losses etc.

xxvii. SECL management reserves the right to modify/ alter/ restrict/ enlarge/ cancel the recruitment
process, and revise the number of vacancies, at its discretion without assigning any reasons
whatsoever. The decision of the SECL management will be final and no appeal will be
entertained in this regard.

xxviii. All future communication/ information regarding this recruitment will be made available on
SECL website. Candidates are advised to check/ visit SECL website (https://secl-cil.in)
regularly for further updates. '

xxix. Court of Jurisdiction for any dispute will be Honorable High Court of Chhattisgarh, Bilaspur

xxx. In case of any ambiguity/ confusion, English Version of Employment Notification will be
considered valid.

xxxi. Canvassing in any form will be treated as dis-qualification

xxxii. At the time of Computer Based Test (CBT), if a candidate is found guilty of using unfair
means or impersonating or misbehaving in the examination hall or resorting to any other
unfair means in connection with his/her candidature for the selection; or obtaining support of
his/ her candidature by any means, such candidates will be liable to criminal prosecution and
will be disqualified from the Computer Based Test (CBT). The Company may also debar
such candidates from participating in any selection process in the Company in future.

XXXET, If it is detected that any candidate has furnished any false information / particulars with
regard to his/ her qualification, Category/caste and experience in the Application Form or in
any document and/ or misrepresented / suppressed any material fact in the application form,
for securing appointment, his/ her service will be terminated forthwith during probation
period or even after confirmation of the service.

xxxiv. The Candidates whose postings are finalized after CBT, Verification and IME will be
disqualified if they put external pressure for place of posting.
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Important Dates:

Start date of Online registration and form submission 15/04/2026
(10:00 AM)
Closing date for online registration and form submission
14/05/2026
(11:59PM)
Tentative date of downloading the admit card Will be intimated through
official website ,
Tentative Date of Computer Based Test (CBT) Will be intimated through ’
official website
Tentative date of declaration of results Will be intimated through

official website

SECL’s DECISION FINAL:

The decision of SECL Management in all matters relating to eligibility, acceptance or rejeétion
of applications, penalty for false information, mode of selection, selection and posting of
selected candidates, will be final and binding on the candidates and no enquiry/correspondence

will be entertained in this regard.
L
2Ty
(S.Parida)

General Manager (HR/MP)

QN

Beware of touts and Job racketeers trying to deceive by false promises of securing Job in
SECL (South Eastern Coalfields Limited) either through influence or by use of unfair and
unethical means. SECL has not appointed any agent(s) or coaching advertisement for action
on it's behalf. Candidates are warned against any such claims being made by persons
/Agencies. Candidates are selected purely as per Merit. Beware of unscrupulous elements and
do not fall in their trap. Candidates attempting to influence SECL directly or indirectly shall be
disqualified and legal action can be initiated against them.
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= A= BSECL

International Yaar ...

iy ATe Tdsatia Coalfiside Limited
of Cooperntives oo

Under the Jurisdiction of Bilaspur court only)

WSY §A Dlabieed fafics SOUTH EASTERN COALFIELDS LTD.
“faefieeT BegHt ” A Mini Ratna Company”

¥ s .o U10102CT1985G01003161 CIN: U10102CT1985G01003161

(@ra sfiear Rifics & wErms oa) (A Subsidiary of Coal India Ltd.)

Hiue e, aian 7 6o, f@magR (81) 495006 Seepat Rd, P.B. No. 60, Bilaspur (C.G.) 495006
gearer ud haw-9425598240 Phone No. & FAX No.: 9425598240

PTG AEVEIS ( A1 HeHoTMo) OFFICE OF THE GENERAL MANAGER (HR/MP)

o W eddve /e /w2026 146 e 08,/04,/2026
TSR SRR

AI3Y 3% plIawiegyd fAfies (SECL), il {6 ®ia efgar fuftes & Jers
HUH § Td URd THR $1 IUHH 8, [l Gerim-r # fFrafa Fafe 2
fgferad uel & foy WRd & U AFTRe! ¥ SfiFars sde smHfd Hd! g 14
31l Baet SATTATST HIYTH  HTAG HR Yo ¢ | AT B 4 d Saefa ol
SIS & &-Yd D Ug- DI Jalg o Sidll g

01. U< U4 et (it

. faf gal Ut 3ret-are Aforn & forw Rfgaat &1 faaoT tavle. - & feam
|

Table-A — Ug U4 Rfgaai

o Rfeaai (@ean afgd)
— ST (14%)
qd 05 OBC
Uq e 105 EWS
CIGE:I) (19%) YHarT | (NCL) (10%) | UR | Total
Rfgaar | (17%)
afga)
qﬁllalwi ! Eag”ﬂ,,rmi ',,” i Rs.47330.25 | 110 86 98 58 |225| 577
%WE “agr A ',, @" ,,i(qjm Rs.47330.25 8 6 7 4 18 | 43
; -
-
.qa w SC OBC EWS
(;ﬂ%r HIg) (19%) ST (14%) (NCL) (10%) UR | TOTAL
(17%)
%Els-ﬁ” RH |(s§|ii§a55)_ Rs. 47330.25 83 61 74 43 | 174 | 435
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[UR = SFARTET, Ews = 3f1fddh T & HHAR 9, s¢ = S S, st
- &jgldd ST, OBC (NCL) = 3 U@ sl i ((R-sIH TR), pwBD =

EIREIES]

- TES BREF (3afacard) U & fore o 17 Rfdaai pwep srafifal 3q
&S (Horizontal) &0 3R § I8TS BRAT (Sdfdedd) Ua & fofw
feamiar & AfvmT FeaR ©:

Table B: HRITHS MaTIHATE Td IWYad SHIS feaaiar Afomi

QG ST ;qu' Lzl Iugaa dauTd fEairar goft ﬁmﬁ-
a) HH
UeP t}ﬁ?ﬂ:[ S. 81w b) OA,OL,BL.LC,DwW,AAV
%ﬁ BN, MF, SE, ¢)- SED 17
~ RW- I'I.. C
d) MD involving (a) to (c) above

FHafE® STaTaHTS # Ugad JSUTER:

S =93 (Sitting), ST =98I &M (Standing) . W =TT (Walking). BN = [T (Bending).
MF = 37Tl § BT &Rl ( (Manipulation with Fingers), SE = T ( (Seeing), RW =Ug-T Ud
%@T(Readmg& Writing), H = 41 (Hearing), C = YR (Communication)

Suged Joft & vy daueR:

HH = &H 7 aTdt (Hard of Hearing), OA = T B1Y ¥ f&&T1T, (One Arm) OL = T TR ¥ feaqim,
(One Leg) BL= ﬁaﬁ@ﬁmm(l?;oth Leg). LC = @gﬂﬂ@'ﬂaﬁmepmsy Cured),

DW = §HTTT (Dwarfism), AAV = 3T BHA ¥ TS (Acid Attack Victims) , SLD = [aRIp ifdmm
S{&HdT (Specific Learning Disability) , MD =dg IEE RG] (Multiple Disabilities)

- IRIad Gl a9 & AR, NCWA & UTaeTHI & SaR Hg8 {1l (DA), IUfd 199,
a9y v, e fmn H= (HRA), TRag afsust enfe g o= off <1 il

e Rfgaar srurdt § auT SECL U=t 3asgardl & SUR 3¢ d¢M, UeH IT g B &l
3R Rfer vaar 8 1 sifigfera Rfdaat & g 811 ot fRufa o sraffal gry o fasan man
TR Yeb aTad gl fbar Sa|

- e <O U ARGl HAed, HRd IRBR dUl CIL/C-5A/MP&IR/RPwD/75 f&Hi®

27.09.2024 & fERN-FERN & IR, ATSHT TRER Ud YdGR &1 U PwBD & ot fafgd ual &1

éﬂfﬂ%ﬁwﬁlﬁﬁ%t 31d: AT TR Td YW Ug & fow pwsD 31afifal ) siReur any Al
|
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02. <gAdH TIITH IRl

(a) UG 1 AH: AIZFRT TR (fFod td grases 38-0)
L e A=A g w@ar 98 ¥ Mee w gmes  wdam S

LIl
Arsf SSifAaRaT 7 03 99 #t sl o1 e or arsf SSifafi § fEh s g waR
SR1 39 Gy H A 30 THG e argar, fosdt Jmar o S=i 9

[l P ATEY WARM 2017 & 3fdid DGMS §RT IIRT 98 AT ISR &Far yHm0Ts
(Sufdsfed), S 3fUH HRE (0C) Td SEUSS (UG) EF1 WeT-! § g B b o1y AT 8, 31t
AT H IS 3 & THTOTA Sl 3n2ff 1 Sl ATSH WA 2017 $ 3TUR OC T UG SH
@l H AR WER & ®U § &1 S & o7 U s 81|

[11. 9% 7 U707 THT0TTH |
V. 9 UTUfie IULR (B US) UHIUTH]|

(b) UG BT 9TH: 3T HaWR (SfdTd Td Juragsn) Is-0)
1. fordlt ar=gar U odten 1S 9 Afed a1 gHG e uien Il
a1
ot A= Ut Ry T / e wdg geifaier | feh ar e

[l. CMR 2017 & 3fcid W f3am a1 WaaR &wa1 SHIogs (SCC) (3rvfdsiferg) ar aefn & o=
?uﬂmﬁ%ﬁﬁamhﬁm 2017 & 3FER 0t &1 e § TR & =0 ¥ o HA
CIEEEIGINGT

(¢) UG BT 1 HgRIS BRA (Fafaed) SIFTehd Ud guiarssil J8-C

L el o=a g @ ¥ e o wHew udlem SOl
11. o8 R HI-dl Ui I Saifdesa Soifarar & fewmr a1 Yefid td S=ar g
(GATH 3 Y BT UTSdHH) |

gy =i
a. SITATg UGlIhRUT U4 STae U= oA B B ifad fafd 14/05/2026 21

b. SMEREET SIRT 817 Bt fafdy srufd 08/04/2026 Y g Fwn, du g yderor yAUGT T Ay
YA IUER GHIUYS Jied G Ul ames! & FuRor 8q se-3iw fafdy | s

c.ﬁgfﬂﬁﬁﬁw?ﬁﬁﬂwg; 3{d: I=d Ud Haiferd drverar T aret araeff oft smag
GERy |

d. QR 18T / ST (Part-time) AT IHD THGE AILH J UG YATH Al R R 7
foar smam|

e. P Ricqal du1 sRfar Ridad! ot Wem s/l 3 SR arafde axgedr & 3R gad
el g | faftrer At & eicefa siRermn it uRoms it ed ¥99 WRd TR & yaEkid
fe=mfAd & SR Ay g
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. freht 1t yeR ot fawiifa ot fRUfa & 59 ISR SifgE 1 &1 SiUsh Tameur gt 3 g

i. SC/ST/OBC (AH-BH FR) FZ G / EWS / PwBD / ESM (MTUd ) g SREMT R
WHR b GHY-THY R SIRT g, fe=nfd, siftRgemsi ud el & ¥R an gl

ii. S 31 EWS / SC / ST/ OBC (A-1H! AR) &% YT / PWBD / ESM & 3fdifd Iuasy
SREUT / 3MTY-FT PI A A1 A6 5. 3¢ ¢ GG BT 5iTl 6 @ Fam / fG=nfden &
SR UE 811 375 3UA a1d & 99 ¥ Feifa yreu o 9t srazaes gamogs 3uasy 814 91faT,
o fop FgmT / fasnfre=i & Scifad g1 ol Sroet UmidT & SR 3uged URey &1 Juan
TR P ¢ | HTTIP THIUA de-3 fafd srufd 08.04.2026 &Y dY g1 AT

iii. S enaeff smRféra Rfdaat & siaria faar fovar o ared & aur sRféma afom) & forw ang s
ﬁﬂﬂ?ﬁﬁﬁ%ﬁ?ﬂﬁﬁaﬁﬁﬂ%mﬁﬁ&mﬂﬁmmwwmm
ST Afar 8|

iv. OBC (-1l ) % et 3 ofcrir oREMT 3 TR TR FrafRy are ant snanff 31 0
gAY ST 811 & 3% U H5 G 8d H Sia/AHE™ YAV 81 99T 3 He-3Hip fafy
3UTd 08.04.2026 DI HIH TR T 7 3HTd 7l

v. SC / ST/ OBC (A-1H AWR) S5 et & AdTd SHREUT T STl B ara 3afay of gem
TiieRY grR1 Reiia uren & SRt sfa varores wgd R s, s sngff 5t wifa, a8
ST/ ords Sidfd Sifd @1 SC/ST/OBC (AM-PIHI AAR) bg gdt & ¥4 § Jr=dl U
B, qUT 98 Tia/R et 3eff grama: FAary Har/edr 8, WY U 3ifdd g =rew] snaeff
1 ST/ SR BT ey aHl e Sa gt Jafid JIfd/ager &1 911 &8 TSR gRI
R SRfEd Ferl & gt 7 wmitd gl

vi. SC / ST/ OBC (FAF-PIH TR) F5 JT / PwBD / EWS 317, ot fomr fansht Rifer amds &
U T bt Afte R Tufad B4 7, 3= oiRféd Ridadl & favg grmafoa =€t fasar srerm 32
it o eFRfEE (UR) Aot & o Puifa Rfsaal & g gamifSa fear smom srféa
Rfdaai s sc/sT/0BC AM-HIH AOR) $% Gt td EWS 1affa) ¥ gys g F o st

vii. SC /ST / OBC ([AM- 1t TER) &g Fdt / pwBD TuT EWS 31ff off e ard sl o ey
a1, argya, g, fawaiid faear &7 onfe & MR IR 3EdT Uid $vd 8, 31 ARke Rl ar
St oft g1, 38 emféra Rfdaal & fawg fmr smum, 7 fop sARfém (Uur) RfTaal & favs |

viii. @ Yaqd IF® (ESm) eI gAfae 8q faT 7T SRefr @y &1 IUFRT &-d gU Usd ol
Rifae ver o g '’ e ‘D’ U W Fafta FU I WER T U R ot 8, 9 ESM At §
SR UG Yo AT & U el gt | JUTY, 3 STTTH JSHTR 8 ESM & 0 H REU &I 1Y
@ GeBa ¢, I fob TR e Rifdrer da1 # Fgfed & qi s1e Sei Geidd faigar ot faftrer Rfgat
& for amde &t faf¥-aR TSR &1 W@ -9von/aanfd U= URgd {31 81, 51 f DOP&T &RI
SR Srafed I1U E. 36034/1/2014-Estt.(Res) f&Aie 14/08/2014 H IeifEd g

ix. 3N U FHAR a7 (EwS) & nafdat o1 faxha ad 2024-2025 Pt GHa afE 31T &
YR TR URd WPR, PIH®D, Al Brd Td U HAWA, DoPT & HRIET FU7 .
36039/1/2019-Estt.(Res) f&Ai® 31.01.2019 & OR Fem WRGR gRT SR 94 3 Ud U
AU & Ul URgd -1 gt

Page 4 of 13
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04. 3Tg HHT: (Fe-3iTw Yy 08/04/2026 F 3FER)

(i) gl 3 Fe-3ifp Tl 9% Aar 18 a¥ BT 31y guf & ot &1 quT ifRiean 3mg 30 9% §
TP 9 81 UMY, 30 T9 Bt ATy omg Tar & FEER ge v &t s

Table- C: faf¥ra Aftrat & e srAT omg Har A o

Bl PP Hfwman Ry AT | e gAY Iy ge
(@e-3MT® fafd 08/04/2026 & THAR)
I UR/EWS DIs B T8l
| 2 SC/ST : atf
| 3 OBC (Non Creamy Layer)
Centre List :‘
4 Ex Servicemen (ESM)
@fﬂaﬁﬁﬁ wﬁ?ﬁggr + 399 (OBC (A-
gﬁrﬂ 6 9Y TUT SC/ST ESM & T%lu 8
&rrg 50 e
( WD & aﬂf‘aﬁ'{‘r Eal e}
SRR o et v e B Yo

5 TS (bdd Yelid o THRT (UR) i & forg 10 oo
TR (geifagerd) TS 39 e OBC-NCL 3+l & for 13 9y
o SC/ST 31l & forg 15 o

it Seiigar [@omdge | 1% oA oY W Tl
IR TP YeUS HUHTl &
g1t SR

(i) Srafifalt s eor & wnfe o SrAfa agt A Enft o Aftes et wen wHTUTTE quT e AT
SIS gRI SIRT Afcs/10dT He a1 GHGE WA 31 9t sipdreera J o gl

(5) T UfhaT (G TUTRT Tiadm):

a) TG UfshaT hael e SMETRT & (CBT) & A& ¥ | Coal India Limited GRT SR
URUA & SR AfGaTd WET@BR (Personal Interview) THTG 63 a1 TRIT g

b) §9 AR ST & Py He-oifs R F FUR JAaH Ul AFEE! 3 [ S a1,
W gRI9INd U Saffal &) dregex Siutid uller (cBT) H Sufyd g1 grml

¢) 3NIRFT P ade U # €} 78 I UrdT Hae Dyun & YR WR R Y F hugex
STeTRd TRieT (CBT) H Wi ferd 811 & o gam Sem | ue & i 3! ursar & g0dT 7 fey
U ET41 Bt SE/AATI CBT % Ui Biftd 81 & a1e fbar simem|

g Sia/HATI e 3 T & forw fran Swm si cBT 8idh & SR IR Afe T2 & I9R
SRR E U J Fgfd 81|
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d) PR YTRT URiaf (CBT) H a¥gE UHR (Objective Type) & Tgfadbeda Uy 817 | Hous Ud
fcr fgumdt (i) i qunfd, afg &) dwesor A 15 Ffe 81t & oY Sl Temu 1 €
= g S{fqH 91 S|

e) CBT @I @8l (Section ‘A’ 3R Section "B’}ﬁﬁ"ﬁl

« Section ‘A’ H Aot I (fAvy Fafdd) ¥ Hafda 8o ggfameda vy (MCcQ) i
« Section ‘B’ H UHF ANEGHdI/SHHSI 9T CIL/SECL & I F Tafid 20 sgfasediy
TY (MCQ) BTl |

U Uy | 3feb BT BN qUT TTeTd IR & (o8 B18 g8 (A7ifed mifdh) 8t gritl sl wsii &
fog 318 si 71 e s

f) HICI AT YRIET (CBT) BT UTSTHH URMRIT-A (Annexure-A) & TG H T ¢ |

g) ARE O & enaafdfdl &1 997 Waftd ug & fre It 40t & SR dugex snemia wien
(CBT) # FuiRd ®e-3iith sl (Rgam Il sich) U e aur R ursar ardst & @@
& & e gL am%:ﬁ%m%f@a%

Table D: ARe Y & rgar I w7 8¢ YaH FHe-3A6 3D

HE UTid when (CBT) ¥ AdH 3d i
JHETA/EWS aigfiay & e OBC (NCLYESM 3+affal & fore sc/sT iy & e
45 3D 40 3P 35 3{dh

h) R YR TRI&T (CBT) ST URUIH CBT & FHedIddd AU Bﬁimumﬂﬂ SECL &l
d99TEC R YHIRId fovar S|

l)&mmwmmmmﬁmaﬂﬁmawwmﬁwmm
:ﬁwﬂﬁmﬁﬁﬁz@ TS (FHI 3(h) T GHIYH B b d1e, UK 3ieh] & H H YebIRId
|

%UzmmﬁmW%WWﬁaﬁﬁﬁfﬂ?ﬂmHHd&T%&jﬂHﬁﬂRﬁ

.)wﬁfﬂ(&mﬁtﬁﬁmﬁ\mﬁiﬁmﬁj
i) dute ywOTE 9 g9 @ A & SER
m)uﬁfﬂwuﬂwﬁﬁ?ﬂ%aﬁaﬁﬁqﬁﬁaﬁfawﬁq‘f%w$mham
(Alphabetical Order) CA| T SITUT |
.v)aﬁwmmﬁm%mmmfﬁtaﬁ?ﬁaﬁﬁhﬁ%ﬁﬁmmﬁ
& fore e ag St

k) 3ifam Afve §e7er egex snutRa uier (CBT) & I il & SUR TR qaR 3 S|

) 3 3gff St Fe-oifth sics (@1feresT D A FAEE T s 3id) & SRIeR U1 I 31 3
T 31 U1 U Aot & e RfTae! & ER Tafid €7, 3= 8 3% arai & gua o
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U GATISIl/FHTOGE S Siid/AT99 8, CBT H U &l & YR W IR ARe 57 &
TR CEl GEQ Ug Rad ?) gfed fopar STE |
317l 1 AR ity & Py urar AFdeS! & AR Wt gt T /aardsil & 91y
Si<l/AT0 8 SURYT BT 81| Siie/Aard= &1 fafd, §99 ud R SECL & dd913e R Jfod
TP STE SR srwafit ol Sft orguR SufRyd g1 gl Fraffya Tmg & Hfiar I+t g uemorgs
Td TR0 & 1Y SURT 9 811 W U $i1eff b enafiiar ad: fARed At sat

m) FHA R BT 3! Arde AT R & IR a1 RfEa 9ot & snaffal & o vl
& R 3R RfFadt & o 7 Wad gU SR Fgfery o= SR simem)

n) e, Sa/AAT0A & SR, URRremn safy & a1 a1 & SR Bt +ff g9 ug umn o @ &
gt fpelt 1 YR & UTHdT AFE S| ! IR Fa1 Bl § A1 ST 370 ASHTR/SY/THI0N 3Mfe
& Hay H q} 1 GUTAT © I1 TS SO bt &, Al ST rafdfar/Ayfe Tg/amd er ) st

gfe foret onaeff &f fHdt fagy ug & fom wafAd feeu 9= & a1e uRfie fRifecly udeu 4
Ay A fpar ora 8, o forfRad/Hifae snarded & 3UR IR U 41g & Hidy STHT Jrae
U & et fRfecr 918 (Apex Medical Board)a'ﬁ ST ST, SR 39 drs &1 fAuig sifaw
g | Ife at=a Rifee are gry W enadlf &1 sy i favan e 2, 9 S9T 999 W
R O S| U st o wate e aie & Aol qur 39 9 Rdieru $i
AT UG b1 e |

(6) T/ fafereiia Sugamar

SWRIE Ul W o St gRTt a1 98 39 Tt & ofefi= g1t fp anaelf oot gry Feifa
AT & YR fRfbaila U 8 Iuged urr 9w TufAd snaffal ot s & Rifeds gr
e sl # ity wier 3§ qorar grm| iftq Fafdy/erur 980 s, Ao &
IR W H ISR g fafbdia U 3 Juger aiftd farg o = Rk &1 ot & MAR
(Medical Attendance Rules) & SR 31gff Bl YAdH 3HTdYH \%ulé 60 E?I_ﬁ?rrﬂ mf%u (aﬁlﬂ
Assistant Foreman (Electrical)ﬁ%ﬁl’q Dw-Dwarfism & qHa H U8 ?I'I"l:l—a_ﬁfmf)l

(7) TEI&T RMBR (Test Cities):

HCR ST TS SIS STdeA B Iieerad TSI e 7 raiford ot st | srgeff et
T & IR G d ¥ o ufen 2eR g7 9dhd €, 3R Sieg BiH S| B34 & 91 58 sedl
g1 ST YbTTTSouth Eastern Coalfields Limited (SECL) 1 fbft +f Ute e &1 afide & a1
31l GRT A T Ui 2R Pl e D1 fABR AT 81 SECL BT 3MAGH] B U & TR
WY H Y {6 o weR & Sires a1 g &1 sifieR Hf R 21

(8) ITAET FH BN
awfﬁ@fﬁmﬁaﬁﬁ%% d SECL ! Hﬁﬁlﬁﬁ?m https://secl-cil.in/ U S B

— Career — Employment Notification for Direct Recruitment of various Statutory posts — Apply
Onlinel

3Tac &I BIs 3-g H1eaH/ QY Wer 781 favar srom|

L. TSR ARG fEoft 3R Rt AT wrmeit & Suaisy 81 anaeff eroeh gfaer R bt +f
TS T 99 B ghd ol
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11. it &) g < St § 6 3 oru ursar @ Sieha B & fRre Wyuf AsR tfeRgE
& UIaUHI S HFYdS Ug o |

1. 3{TATEA 3HTdeA Hd grd Siff &1 Fgfafed exae smars &34 g

;r‘%mﬁmumﬁ'c‘&mm?ﬂquﬁae I ¥ 31 QAT 7 Y. jpe/jpeg T H) BT WhH-
|

P WE o dd U ¥ FWIER @l WA Ufd (jpglipeg  URRU Tl
« Mining Sirdar Td Dy. Surveyorﬂﬁ%f@m%mﬂﬁmwaiﬂ'ﬁ&ﬂwm%?ﬂm
THTUTGS 1 ¥h ufd (jpe/jpeg/PDF URST 7|

* Assistant Foreman (Electrical) Ug & ﬁm foslt AT=ydT uTe utedt ae 3 ﬁ% T GHGE T
<l o T faegd sfaifet & Rewim a1 9l U Iaw anadr (Aad 3 @ @1
UTaushH) B T Ui, S feft TP AT U I T 87 (jpe/ipee/PDF URST H)|

« OBC (NCLYSC/ST 3i+afifay & farw dy winfa uwmms aur ews snaffal & fore ema gamogs
@fe SIS ) Gl P gfd (ipg/ipeg/PDF LIRS )|

lﬁl’ﬂj s (Ex-Servicemen) THTUTS i T Ufd @fe SIS ) (ipg/ipeg/PDF UI=U )]
. PwBD (RaioF) yHmUE & W4 Ud @ @FL &) (jpeljpe’PDF WU )

Mmz%g) Sirdar/Surveyor P geral JHTIS (Competency Certificate) DI T ufd (jpg/ipeg/PDF
UR=U H)|

« Gas Testing U9 First Aid UHTUIIS &1 b Ul (Pdd Mining Sirdar UG & fIT) (jpg/jpeg/PDF
U=y 1) |

V. 3aRge fAaR0 @afAd ue, 91, Aldsd FaR 3R 3-0d 3fsal) B USIHRU B ayl
Submit §¢ X fdai® H3 |

V. J0hd USbRUl & 16 309 3-0d 3R Aesd H6% R UT User ID 3R Password &1 STig B3 |
V1. U User ID 3R Password WG’Q@"TWEH: SUUEKERY

VIL. 3 BiH & e R fFae &3, 9t srawgs [{axo il @=i § WX 9y 1) 3R
FX1ER Afgd IH 3aeus cHay UAls B |

VIIL. 3T3E BT & Preview S mﬁﬁgﬁfﬁﬁgmﬁl

IX. Submit e ¢aNY 3R Sf¥e Hre/Hlee H1S/Ae dfb @1 arL 7)) & Aregd F A
Yeh BT YT B

X. Hfawr & Feuf & forg wR 71U TS 3ided BiH @1 fics3e Riga 9|
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faiy ge=m:

awﬁﬁaﬁw%ﬁﬁﬁmwmamﬁﬁmwmﬂaﬁaﬂ
MTIRTH A1 781 & | 3affe oY buex nemid Ufe (CBT) & Had 3% ez

3fae § & 718 °IN0N & YR W AfRAferd 84 &1 3rAfa &t s, fored S=iH g O fevan

BT i IB1 Fafd ISR HFRgE &1 ug foran 8. 3ue et wraert, Fowf ud wraf @ qof

w0 g Ay forar § aur org ug & fog emaeH farar 3, 3 g sasas U= 39 U 8 | 91y

& anaedf 39 9w ¥ gofa: srad B 7 Iuat Fgfda, 9% gry fhu 77U urran W4 ae &

gammiaamm 3YTRE Tder (CBT) | 3¥d yeH W Rk o, S i SR aftfa
|

Had Yd= UF (Admit Card) SRI 89T South Eastern Coalfields Limited GRT 3f2a2ff &1 ursran &1 gy
T8 AFT S| 331 YR HHLR TR UM (CBT) & gAdH 36 3 UTa 1 Wi sngeff
%! frgfaa &1 SR e T8l wval 81 Ffad 84 aite &1 Fulur Faa 37 enaffdl & fig
%"IITUHQ‘J%@T AR SifRgaeT & Rufia Sguf urrar Ares! &) @1 HRd 8 3R g 3E®
S YT [

(9) SHTaEH Yeeb:
31afiigl &1 3MTder e BT WA ST AT ¥ FHTER ST ghm:
Table E: 3TdG- Yo BT faavor

goft 3TAEH
SHARIET (UR) / OBC (hIHT IR Ud A1H-b1HT 21000/~ + AR GST X180/~ = B 1 180/~ (PIA
R) / EWS Uh BOIR U 1 3] TU)
SC/ST/ESM/PwBD/fAHTTT sl mfge :
anaeff R (Nil)

e 1: UiRd Yoo & o1 Ut ardes WieR 27 fhu S 3R 3= 98U # srdipd o faar
ST | Ut S a & favg Bis Siurded WieR e foar s

gtmz:wmmmwwﬁﬁﬁlﬁuﬁ@ﬁﬁmqﬁmwaﬁwﬁmﬁﬁ
ST

e 3: 3MTde Yeb & SifaRad [t 1 UoR &1 R a1 90 Yeob 3naelf gr1 98 fvar s

A1E 4: 3MTda Yo &1 YIAH Had AHTarg Treqd I & fbar STw| 3mde e & YIaH Bl
aﬂ% mmm%aﬂamaﬁ%mml South Eastern Coalfields Limited faadt +ft fufa & foieR
g1 BrT afe snaelf gRT Yo fohadt Terd T § S B fea S 2

¢
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(10) srvafat & fore wmmm=g e
i. $fTdG Bad SHarsH HIYH ¥ 81 U¥dd fod1 9T 91igu|

i, gyt e Iﬂ"ﬂ'ﬁ'lﬁ All India Council for Technical Education (AICTE) / University Grants
Commission (UGC) / STga YR YT U0 gRT HIRIAT U 8141 I8 T

iii. 3G UXJd B3 ¥ Ugdl 3wl a8 gRfda o o & 9 Ao siftrgan & Sfcafaa @bt
Ul HHES] Ud 3= Ul B! YR Hd ¢ | HATsH Hfad T T e o 1 34 T ugd sgeff
ST, o7, T faarun, Qe aivar ofe &1 THeR! &1 IayHIgds 9 o, Fie 91
7 fafl UPR &7 T THT TET 81T SR 39 I F $IS UER WibR g fhar S|

iv. Ul TGS, 3TdG &1 Widid a1 SIpid, I99 B UiehdT 3fe & a4 § SECL Used &7
furg sifcm wd et srafRial IR aTeaesril 81| Saet <IAaH Reifdres TvadT Ud Sf SMaRadharsit
BRI B A T 3l o) drwgeR 1etia T (CBT) / G1dSt YT 8 ATt S &1 g
SHTYBR UTe =751 BT 1 S 3737 3073 UTT SE 3R CBT/a%aras JeimuH & o e gemy Say,
I fodt f TR R faer =8l fosar s

v. foddt siaelf o1 udw u/@Td Tex WIRI 811 H1F § g8 Fgl J1 Su o S9! Sraffdr South
Eastern Coalfields Limited gRT sifdd ®0 @ @?ﬁ’l & ¢l ﬂé %I CBT ¥ Iaf 8H & §I¢ Hd
SIATAS & SR R UTd] 1 ofid U9 FAgfad &1 g 819 d enafidr srumit 38|

vi. 3geff ag gffea =% s & 5 ug & o smie= o1 @ . I9& forg MR urrar amest
&I R FHRd ¢ | T 7o ufehar & forst off avor & an FAgfaa & a1 g8 uran S ¢ o snadff 3
e 91 YHd SFGR 41 8, [yl Ayl 9 &) Gurl g, 31 UrEd A s! &1 QT 8] 6l §,
@ STt sngffar/Aar fom e gEm & AR/ &1 o Jobddl 8

vii. 39 AR TR & 3de-2 T Huffva =gan Qerfores dvgar & faft off oft & araaffaf
& foru @1E Be ueH &l @t s

viii. S8 B8l IS (CGPA/OGPA/DGPA 3M1fe) U f5ar e g1, 981 I o1 ufawra # uRafda A
% forg waftra are/fayfaenaa grT fafYad SR yHoTs ga gxdds) & ord/AdTdE & 96y
TRd BT I

ix. ST qYUT 3= G U1 HHES] 1 70T 9 AR g1 § Ay $e-oifts fafy & sqar
CaRciet

x. it @ SIS 3Mded U § HUAT JUT (General/SC/ST/OBC-Non Creamy Layer/Ex-
Servicemen/EWS/PwBD 31fe) Sauriqde R 918U 99 Ufehd1 & s1 & foodt ot arur &
2yoft I afkads ot ergafd 8T < seeh |

xi. YITd P! D1 SIS T & THT HRA TG B AST1/Ara1/ag81 gR1 o fwmsf
THTUTOS Udd BT BT |

xii. 31Tl gRT vga Tt Sxaaw (@fa uHTUgE, Qe avarn, Ews THIOOE 31fe) defd
SRiedl witreur & Srtay I Jfid fey S| afg dugex snuiia uien (cBT) & fa ot
§Te & TR H UHTUS Ay S-d/3el ] Ut 91 &, af 3fafdfar AR &3 & smaet
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xiii. 3 & Ury Tfghy §-A 1SSl Td HiaTsd AeR BT AR, S HH A HH 37T T ay deb
YR | 3l & Iy it R wis te/dolierd 5-A9 s el Ud HaTsd HaR (ST Sawad
BN & A1 3§ fHar ST 9uUT YR SHBRT SECL 3 d9918e IR Uy HRI8 S| U3
U3 $had SECL P JqHT5C & HITH ¥ IUA BT U 3R 3affaf 1 38 Sraare Bl
BRI 3Tde U, Ua¥ UF Ud 3 BRI U A, SIears aq au fife & 3t forer)
31Tt enft | Tt/ Srqul udh fyavor & a1 e Wit  faeta/orunft & eRul et awmas
@1 81 & frw secL fRmieR =18 8 sifAars smaed A & ) guen ot Rl & anaeff
3 A Uied § 3UA “Help Desk Option™ T IUGNT R Tebd & | A3 3Mded U &
ffafiad = Ui & l%ﬂ! Yl FaA Email Id: mp.recruitment.secl@coalindia.in T foRT IHd
 I7 55 9425598240 TR BHidt X Thd ¢

xiv. TR BT TATE & St @ o 3 39 ISR st o Ifcafad it emded o sifaw
fafd ¥ ®TH Uge Smded &R <, i Sifaw gry # Aead Hie I 591 o I |

xv. RuiRa sifaw fafy qe i ot sRUE sifAems smde= uqd =1 = U &1 fRufa & SECL
BIg [oFHGRT 8T Tl

xvi. SECL B! ORI} & 3TIR e menfa uien & fore spafdfay o) wiéfere &, udlar
o fafy wa =i gAffuia = o fasnfoa widf & uRad- o &1 sifier QR 21

xvii. TG P13 3neff Ugd ¥ Hg NIRRT BRI b1 /Ardei-ie &5 IuhH H HTid
2. A1 3BT Ud Va1 § Wefrd a1 ais/dq-/3@sT da-/43M Si¥eH e & I SEcL #1E

ST 81 98 P |

xviii, GRBR/HY-RBRI/Adea &7 Iuspa (Ruriy spafifal wike)/ar Rem & srika
SRt &1, afe TTchone fhu W 8, oY g SxdTdsit & Sifd/AdTd- & oY “3HTgfR WHIoS
(No Objection Certificate)” Udd T B

xix. TR et &t Fgfad SECL &1t off e/ 7 &1 S Tebdl § auT 391 B SR

aﬂqaqqm%za-j,v&n{ 3J6 fardil HY FHT Coal India Limited BT 30 YIS UGl H QIR foa
ST bl g

xx. AT emrﬁfd‘raﬁﬁq%rmﬁ fafecita gdier T, Coal India Limited (CIL) F Fuifa
e gl & srguR Rifdeliy ¥ u ¥ Iugead o s R ik sl

xxi. (1T BT TG SRR BN 3R J§ IUP §RT UG UrAaTr Aaieh cxaraon, =9, qda Td
3 XTSI b HeATAT 4T SECL & FgHi & siciia Fgfad 87 AN 3/ STagasdiedi & I
A R Rk |

xxii. SECL # aneff &1 fgfa e wnfiies<ont g1 S9% aia ud Ida & g & aifiH
gt T fobell TR ot faimTial/ae U &1 /e UTa SiTdT ©, Y Sraafdiar fARed v < st
a1 39 HeY ¥ SECL 1 FAufy sifqw g

xxiii. PR YR TRIam (CBT) & faf¥ td 3= faavur a1¢ & gfea frw Saat | sraffay &
SECL §RT 3fdfed dha/RIM W & CBT H IURRIT 1 8111 e/ & [ UsR &1 gRkad
A 8] 81 dUT 3 HaY H P15 3MdcH WIPR el T S|
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xxiv. CBT & ToIT §aTT MU SC/ST naffat & Fomt & ofarR fgdta 4uft (Non-AC) faman g7
BT 39 forg I8 udlenn &g WR U ST TA 21d1 W03 &1 f3fdad 1R, Sfd gamngs,
Ydd fode /a9 Tite (SmTaA g - ifard, arot ane - de ) #1 wided 9fkd, add cBT
e & 1€ Hel ARlere o o1 S 8T a1e § faht U gra a1 3gul SHeT a1 ald WeR
g1 forT STa | Tien B B g3t et & Tt ud a7 arafds O R, S 4 A g1, AT
P S| Al el 3 Faet SITEE T &1 fede o fva SR arae fewre s 9 =,
I aTaT 3T fHR1T & g7 9o Faw SR 3 gnm |

xxv. CBT, GXIdel SiE/AAMUH I1 99f3d §1H IR SRIHR T80 A & fore Iufyd g9 | forht
UPHR BT TA/DA & 78] GHTI, 54 d o 59 ISR G & =T Urger= = 8l

xxvi, df cBTH WW$WWW€I’W| South Eastern Coalfields Limited farat ot
e 1 g1 $n1fe & o STRerdt =gt grmm|

xxvii. SECL Wae &l Yl uichar & Temed/aRad,/Aifia,/ fawvd g &3 aut Rida) &t g
o G B BT YBR 81 BI5 BRI I GRIEd 51 39 Yay & SECL UaieH 1 Fofg sifam
BT qU P18 ottt THR T Bt St

xxviii. 39 Hall & Fafd G Hiaw &1 Yaam/AASRI SECL ®1 da9ige R IUds HRIsg S |
gma%u%ﬁ 3T 1 S RI & o1t Fafiid U ¥ SECL d9918E (hitps:/secl-cil.in) & &1 Jellg
|

xxix. fpdl Wt fdare ! Ryl ¥ S1fdeR aH-1g 3= Uiy, Sraie, [ddrgR sl
xxx. [l i} SrRUwdl/yH Bt R H AR EREEAT BT SIS W vl HI=G HHT S|
xxxi. fpdt H UHR BT UIR/RIBIRTT (Canvassing) ST AT S|

xxxii. If& CBT & SR @13 31l sRd wet &1 IUAT R §U, UASTUT (Impersonation)
P U, TRNeN e H gfagR Hd §U I 904 Uishar § Yafdd fedt s sfera |1em &1 Suai
B §U UTT ST 8, a7 301 Snafilar & wref & forg fopaft off UbR a1 3o v &t 3,
I 3D favs SRS HRIaTe! $1 ST Yl & 94T U CBT ¥ g 9t far Sre | ot
T iy o1 yias & St Pt farelt i = ufthar & 4mT A9 | ufasfaa +f o gadl B

xxxiii. afe T8 UTan Sire & fob fopdt s = smde vz & srueit divgar, Sofl/onfa, srva enfe &
oY 7 PIs TToid THBR] < & I7 fordd Agcaqul a2 &F gurn 3, @t FRyfda o o & Sexa ¥
afﬂl‘ﬁ%\mqﬂﬂ & BRI IYD! Va1 YR Saf & GRME 1P & a8 off debTa FHI Bt
kil |

xxxiv. CBT, SEITdS AU Ud YRV R uiemr (IME) & 91 o siafial ot e
sifom =g I Fyfkd 8 ot 2, afe 3 Tewue & ®M & 7T 9183 ga1g Siad 8, at S o
Tivd H faar sme|

Y
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Hgcayut fafar:

ﬁfua . T PR T AR 15/04/2026 (9Td: 10:00 &)

%ETF' SR S SR iR 14/05/2026 (I 11:59 &)

T T S S R Ry | PR JERITEE P HIH § e (T
ST

; - IAMABTRS dauTse & Hied ¥ Jiad fbar

ST STYTRE URI&T (CBT) B FHIfdd fafy o

RO i S & Gefe R SMRePTRS JTHIEE B HILH T i e
ST

SECL &1 fAufa sifam:

T, 31 B! Wigia a1 SRl fd, Ted TSR R €8, 997 &1 fafdl, 79 ud gafa snafiay
P USRI § Heife w4t A & sgcmauqarﬁvfaaﬁnqaa{mfﬁmmmrﬁml
3 Y | B3 [DaATS/TAAR WIBR g fodT S|

S

TR~ (A1, faummenes

I

SGTHI0T (Disclaimer)

GaTal SR At e ard o7 ¥ e Q. S UHTE °1 3fRd Ud 3Rfde aiiel Bl Juh
&P South Eastern Coalfields Limited (SECL) ﬁﬁﬁﬁaﬁﬁwmm@ﬁﬁ Iar o
&1 TR 3 ¢

SECL ¥ 30T 3R ¥ it +f woie a1 Siftin fagmom ) Fged 761 fean 81 snafifal & 3@
SHferTdl/Te R gRT foT o Tt fasdt 1t a1a § Traer I8 @t et < ot B

3R &1 I0 had AReE @rgdn & YR TR fHar S| aéﬂﬁaa‘rﬁwsrm%ahwﬂ%
A H T B

S 3t WY a1 WRigf U F SECL HY YUIAT A BT TR 41, I8 SRy Ui & fean
ST 3R 3% fa%g ST PRars H $1 o1 g 21
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