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CERTIFICATE OF INCORPORATION OF COMPANY

This Certificate of Incorporation has been issued to
M/s Paramount Human Resources

) Private Limited having incorporated it on.the 12 day of July, 2002 ©
pursuant to sub-section (1) of section 5 of the Companies Act,\2006.
/ Lo
Date: 2016-09-01 ~ASst. Registrar
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‘do cProvide the enetgetic manpower
to get the cfatamount success of life.

Gt the best &G prestige able destination.
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PARAMOUNT

HUMAN RESOURCES PVT. LTD.

GPO Box No. 6012,
Chandol-4, Kathmandu, Nepal
Phone No: +977-1-4445936, 4424759
Fax: +977-1-4444627

E-mail: paramount.humanresource@gmail.com
paramounthrs@gmail.com, info@paramounthrs.com
Website: www.paramounthrs.com







Message From Management Team

Dear Respected Clients,

Warm Greetings from Para-
mount Human Resources Pvt. Ltd. Nepal.
We extend our sincere thankfulness and
gratefulness for showing your interest
towards our organization. It is my gigantic
delight to introduce ourselves as one of the
leading human resource recruiting company
operating from Kathmandu, Nepal. This
company is organized by efficient and quali-
fied experts and personnel who are well
trained and experienced in the field of
human resources planning, consultancy and

recruitment.
We would like to bring it to our N p- ;‘L
respected clients notice that Paramount o MrlIJ(rishn;l Prasad Rijal

Human Resources Pvt. Ltd. with its skilled
and experienced staff members, stands for

Chairman

quality services in order to meet required
demands of the clients. At Paramount
Human Resources Pvt. Ltd. the clients’
satisfaction comes first simply because we
firmly believe in strong long term business
bonds then short term gains. Our highly
efficient and dedicated teams of staff are
constantly prepared to fulfill virtually all
your manpower requirements. We will
ensure that you would never regret your

decision. Please do remember us.
Ms. Sabita Rai

Director

We have the manpower you need.
We are in a position to supply your needs
even at very short notice. We would like to
express gratitude you for choosing Para-
mount Human Resources Pvt. Ltd. as your
best business partner.

PARAMOUNT HUMAN RESOURCES PVT. LTD.




Our Services

Paramount Human Resources Pvt. Ltd. Acts as the bridge between the employer and
employee. We will look after the necessary paper works and documentation, co-ordinate inter-
view through well qualified technical and administrative experts, medical examinations with
authorized medical institutes/ doctors and at the end select the right candidates for the right
post for company’s requirements. Paramount Human Resources Pvt. Ltd. Also co-ordinates
all connected activities like advertising, trade testing and training and any other services request-
ed by the clients. Paramount Human Resources Pvt. Ltd. is committed to fulfill the need of

healthy, honest, professional and competent manpower as required by the employers abroad.

Objectives
The main objectives of this organization are as follows:

To provide global overseas employment opportunities for Nepalese workers.

To help uplift country’s economic standard/status by providing qualified manpower to
the world.

To help share, learn and explore further advancement for Nepalese existing manpower.

To provide efficient and effective human resources for product oriented job.

Quality Objectives

To supply Manpower as per the job description provided by the client.
We trust in Quality not in Quantity.
We are always trying for 100% satisfaction.

To provide satisfactory customer service through continuous improvement of our

service quality.

PARAMOUNT HUMAN RESOURCES PVT. LTD.




About Nepal

Geography

Location:

Climate:

PARAMOUNT HUMAN RESOURCES PVT. LTD.

Nepal is a landlocked country
situated in South Asia between China
to the North and India to the South.

147181 sq. Km, 885Km East-West
and 145Km North-South

Nepal has four major seasons.

1. Winter (December-February)

2. Spring (March-May)

3. Summer (June-August)

4. Autumn (September-November)

Hindu 80.62%, Muslim 4.29% and
other 4.44%

Republic of Nepal (The Federal
Democratic Republic of Nepal)

President of Republic of Nepal Prime
Minister

5 Development Regions, 14 Zones,
75 Districts

Agriculture 81%, Industry 3%,
Service 11and others 5%




Terms & conditions

Contract Period

Time of Deployment :

Salary
Working Hours

Overtime

Leave payment

Airfare

Accommodation
Food

Transportation
Medical

Taxes and duties
Insurance

Compensation

Two years’ experience

As per the mobilization schedule of project

As per the demand Letter (Employment Contract)

8 hours a day, 6 days a week

Will be paid as per the local labor law.

'The amount equivalent to one-month salary will be
given after completion of one year contract as severance
payment and vacation allowance.

To be provided by employer on mobilization and demobilization.
Room sharing with other workers will be provided free
of storage.

To be provided by employer or provided food
allowance

To be provided by employer

To be provided by employer

To be paid by employer

Provided by employer in case of accident/death

Provided as per labor law of the respected country.

Note: 7he above terms & condition can be amended with partys mutual understanding And bene-

[fits according to market or country situation.

LEGAL EXPENDITURE DETAILS

S.N. Particular Nrs. In USD
L. Advertisement 15000 129.69
2 Orientation 700 6.14

3. NRB Fund 1000 8.64

4. Insurance 4500 38.91

5 Pre/final approval for labor Department 1500 15.97

6. Others Misc. 2000 17.29

7. Medical 4500 38.91

8. Gov. Tax & Vat Acording to Income )

Total 29,200 318.91

www.paramounthrs.com




Selection Procedure

Information Desk

Paramount Human Resources Pvt. Ltd., offers its service for its clients from its main Information
Service Desk from where any relevant information can be obtained. Moreover, the main registration is also
carried out and the data bank is maintained as well. This serves as a good information system for the company
which helps in updating the job seekers record on a regular basis. It also operates ‘Bio-data Bank’ where each
and every individuals record is recorded and be provided upon request as per the requirement from our valued
employers.
Communications

Each and Every department of Paramount Human Resources Pvt. Ltd., is fully computerized and
networked entirely in order to provide our clients the best and prompt service. Our staff members are always
ready to help its clients and provide better service.
Advertisement

Paramount Human Resources Pvt. Ltd., Applies an application to the related Government sector with
supporting documents of demanded Nepalese manpower for getting authorization to published advertisement
in newspaper, and the Labor Department will grant the permission being satisfied about the credibility of the
demand and attesting that term and conditions offered are conformity with the Government regulation. The
permission allows the recruiting agencies to publish advertisement in national daily News papers and starting
the recruitment process accordance

Selection of Candidates

The Company maintains an up to date data bank of potentials candidates with full information on
his skill, trade qualification and experience and advertising allows other to compete for the post too. The final
interview for sort listed candidates after pre- screening can be conducted by the employer or his representative
or by this company on their behalf. The selection is made purely on merit basis not on racial, secretarial or
considered action. The company is confident that the personnel selected by the selection committee will fulfill
the employer’s need and earn reputation and appreciation from the employer. Paramount Human Resources
Pvt. Ltd., Screens the short-listed candidates by pre- interview.

Trade Test

Practical trade test will be taken at the technical training institute. If the company wants to choose the
employee directly by an oral interview and practical test, the trade test will be taken at office where our selection
committee observes the workers directly to their respective job.

Medical Check-up

Only selected candidates will be sent to an authorized hospital or clinic for a full medical examination. The
candidate, who is fit medically and physically for employment will be eligible to sign the employment contract.
Orientation

Prior to the departure of workers the orientation briefing is organized to make all workers fully aware
of the employment company, country’s laws and orders, labor laws immigration policy and maintain understand-
ing and cordiality among them self and aim of the particular activity of the individual. The Orientation takes
special care in briefing them to strictly abide by the guide line in the field of their employment and direct them
to maintain good circumstance and motivates them to their duties/responsibilities.

Traveling Arrangement

In all case, we send all the visa endorsements, passports to the concerned airlines, to confirm the sched-

uled flight from Nepal to the nearest airport of the working side. PTA may be send to any airlines operating

from Kathmandu under intimation to us.

PARAMOUNT HUMAN RESOURCES PVT. LTD.



Required Documents

The required documents vary from country but all documents are required to meet the
approval for formality of the Department of Labor, Government of Nepal.

Demand Letter:

Addressed to Paramount Human Resources Pvt. Ltd., mentioning numbers of
workers required in each categorized with monthly salaries, period of contract, duly hours, food,
accommodation, medical facilities, insurance, air passage and all other benefits to the workers.

Power of Attorney

Authorizing Paramount Human Resources Pvt. Ltd., to carry on the recruiting of
Nepalese manpower, including meeting up all the necessary formalities as regards to arrange for
an interview and trade test sign all necessary documents and employment contracts required
by the laws of Nepal, to arranged for passports and for visa endorsement from the respective
embassies and to make arrangement for the workers passage to the country of employment.

Letter of Authority

Addressed to the Consulate General of the concerned embassies, intimating them that
the Paramount Human Resources Pvt. Ltd., is their appointed and bona fide manpower
recruiting agent fully authorized to deal with all visa matters, submission and delivery with the
said Embassy, mentioning the visa number and the date of issue etc. in the Letter.

Inter Party Agreement
In term party agreement between employer and Paramount Human Resources Pvt. Ltd.,

Employment Agreement

Addressed to Paramount Human Resources Pvt. Ltd., should executive an
Employment agreement between themselves starting fully and precisely the terms and
condition regarding demand and supply of manpower from Nepali. This agreement must be
signed by both parties towards acceptance of started terms to execution of the recruitment
procedure.

Guarantee Letter:
Guarantee on behalf the employer company starting that the worker will be working in
the employing Country Only. This letter must be attested by the Embassy of Nepal.

Note:

This Demand letter/ Power of Attorney must be duly endorsed by the Ministry of Foreign Af-
[Jairs and Chamber of Commerce and finally attested by the Nepalese Embassy existing in the country
of employment & letter of Authority/ Inter Party Agreement/ Employment Agreement/ Guarantee
Letter must be attested by the Nepalese Embassy.

www.paramounthrs.com






We Provide

SUPERMARKET/HYPERMARKET

e Salesman

o Cashiers

+ Trolley Boys
o Helpers

o Cleaners

ENGINEERING/AIR CONDITIONERS

o Electrical Engineers
o Mechanical Engineer
 Electronic Engineer
« civil Engineer

« HVAC Foreman

o HVAC Supervisors

« HVAC Technicians

OFFICIAL PERSONNEL

o Pattern Makers

« Cutting Masters

« Production Managers
» Supervisors

o Tailors

o Checker Helpers

INFORMATION TECHNOLOGY

« Computer Engineer

o System Administrator

« Software engineer

« Programmers

o+ System Analysis

» Network Administrator
o Data Entry Operators

BUILDING STRUCTURE MAINTENANCE &
CONSTRUCTION GROUP

+ Electricians

o Plumbers, Welders, Steel Fixers & Pipe fitters
» Carpenters (Finishing & shuttering)

+ Electronic Technicians

 Painters (Spray Wall)

« Mason construction Helpers

» Mason Brick/ Block Layers

« Mason Tile / Marble fitters

PARAMOUNT HUMAN RESOURCES PVT. LTD.




We Provide

AUTO MECHANIC & MAINTENANCE

 Light Vehicle Drivers

« Car/Van/Mini bus Drivers

« Heavy Equipment Operators

o Truck/Lorry/Trailer/Forklift/Crane drivers

« Motor/Grader/Dozer/Backhoe/Roller Operators
o Bulldozer/Scrapper Operators

o Auto Mechanic/Diesel Machine Mechanic

» Heavy duty Mechanics

o Wireless Technicians/ Bar Tenders

SECURITY SECTOR

o Ex-British Army

o Ex- Indian Army

» Ex-Nepalese Army

o Ex-Nepal Police

« Watch Man
 Security Officer

« Security Supervisors
« Civil Security Guard

o Body Guard
Our Valued Clients
SAUDI ARABIA

NASSER YAHIYA HAZAZI CONTRACTING EST.
MOHAMED AL OJAIMI CONTRACTING EST.
ABDULLAH ABDUL RAZZAQ AL DOSSARY CONTRACTING EST.
HABIBA SALIM AMER AL MUTEIRI CONTRACTING
IPLAST SAUDILLC

SHAWAMER COMPANY LTD.

SAIF MOHAMED AL AMER CONTRACTING EST.
AL SUHAIMI GROUP HOLDING

RAWAEA AL QASSIM LAUNDRIES FOR CARPET WASHING

EST EAST TRADE

ABDUL RAHMAN BIN JALAWI AL MUTAIRI CONTRACTING
MOHAMMED ABDULRAHMAN ALOQEEL CONTRACTING EST.
FATIMA AZIZ AL MUTAIRI CONTRACTING EST.

ABDULLA KHALAF AL MAKHLAFI CONTRACTING EST.
CITRINE GENTS TAILORING

JAZERA ASIA CONTRACTING EST.

KARA FOUNDATION CONTRACTING

MAUQOLIM FOUNDATION GENERAL CONTRACTING
LAUNDRY NOV ABDULLAH HAMAD AL QAHTANI CARS
HASSAN MAHDI HASAN AL YAMI FAST FOOD RESTAURANT.
DESERT LINE CAR WASH WLL

AL SALAMA INTERNATIONAL TRADING COMPANY

AHAL AL SARA FOR CLEANING & DETERGENT FACTORY
GONAN TRANSPORT EST

TAJ SOHAG CONTRACTING EST.

ADVANCE SECURITY EST. FOR GENERAL CONTRACTING
ENGINEERING INNOVATION FOR GENERAL CONSTRUCTION EST. 55
ADHULA CONTRACTING COMPANY =

MMG GROUP OF COMPANY 24
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ALLA INDUSTRIAL FACTORY COMPANY

DEBORA ENGINEERING COMPANY

MOON CONTRACTING COMPANY

UNITED ENGINEERING CONTRACTING COMPANY

FAST GULF ELECTRO MECHANICAL CONTRACTING LLC
PEST MANAGEMENT CONSULTANTS (PMC)

ALPHA ENVIRONMENTAL SOLUTIONS

KFC AMERICANA

GLOBAL FLAME LLC

PEARL CONTRACTING LLC

ELITE FORCE PROPERTY GUARD & SURVEILLANCE SERVICES
ARABIAN GULF GENERAL MAINTENANCE & CLEANING LLC
AL KHAMIS CLEANING EST.

INTERNATIONAL FOUNDATION GROUP LLC

TAJ AL MADINA FOR GENERAL MAINTENANCE LLC
ALUFCO ALUMINIUM LLC

SPARKLE SPOT LADIES SALOON LLC

LINE ALDHABI INTERIORS LLC

EMRILL SERVICES LLC

ORBIT STAR PHARMACY LLC

MEDI PLUS PHARMACY LLC

HIRA INDUSTRIES LLC

TRACE QUALITY SECURITY SERVICE LLC

ALBAIT AL JAHIZ INTERIOR CLEANING SERVICES
DUBAI WALLS CONSTRUCTIONS LLC

ANCHOR ALLIED FACTORY LLC

PEST MANAGEMENT CONSULTANTS INTERNATIONAL
CITY CARE FACILITY MANAGEMENT LLC

www.paramounthrs.com




25.
26.
27.
28.
29.
30.
3]
32.
33.
34
35.
36.
37
38.
303
40.
41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
41.
42.

Valued Clients

POLYSTAR INDUSTRIES....JABEL ALI

NCE CLEANING COMPANY.....ABU DHABI

ANCHOR ALLIED FACTORY L.L.C.

SAWAEED EMPLOYMENT L.L.C.

AL SAWAEED MAN POWER.... MUSAFFAH

ON TIME MANPOWER....DUBAI

NEEL KAMAL PLASTIC FACTORY L.L.C.

GYMA FOOD INDUSTRIES L.L.C.

KITE GENERAL CLEANING SERVICES L.L.C.
MODERN ALUMUNUIM INDUSTRIES L.L.C.

WEST MINISTER SCAFFOLDING COMPANY.... DUBAI
AL FUTIM GROUP OF COMPANY.... DUBAI
PARAMOUNT GENERAL MAINTENENCE CONT. LL.C. ..... DUBAI
WORLD STAR TECH. CONT. L.CC. ..... ABU DHABI
ARMADA CONT. L.L.C....ABU DHABI

BLUE ZONE ELECTROMECHANICAL L.L.C. ..... DUBAI
AL-FAJER MANAGEMENT L.L.C.

AL HAMRA CONSTRUCTION CO. L.L.C. ... RAK. UAE.
CITISCAPE GROUP OF COMPANY..... ABU DHABI

OIL TECHOIL & GAS SERVICES...... ABU DHABI
GOLDEN SANDS APPARTMENT HOTEL.....BURDUBAI
AL BUSTAN HOTEL....SHARJAHA

NEAL CONTRACTING COM. L.L.C. ....ALAIN U.AE.
U.S.G. SECURITY GUARD CO. ....ABU DHABI
RANGER SECURITY GUARD CO. ..... DUBAI

MIDDLE EAST SECURITY GUARD. CO. ....ABU DHABI
AL JABER COMPANY.....DUBAI

SPIK & SPAN CLEANING L.L.C. ... DUBAI

DOHA, QATAR

0 00 N ol RER R e
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MALAYSIA

PARAMOUNT HUMAN RESOURCES PVT. LTD.

FANCY DECOR

MANEI CLEANING WLL

MULTI BUILDERS CONTRACTING & CLEANING WLL
CHOICE FOOD FACTORY

AL TURATH AL MEMARI TRADING & CONTRACTING COMPANY
SAHAL AL SHAMAL TRADING CONTRACTING WLL
PONCO TRADING & CONTRACTING WLL

TRUST CONTRACTING & TRANSPORT SERVICE WLL
REAL VALUE CONTRACTING WLL

EMKANT CONTRACTING & SERVICES WLL

STAR FOOD TRADING & CONTRACTING WLL

AL MUSMUK DECORATION

SPECTRUM ENGINEERING TRADING CONTRACTING WLL
MOUNT EVEREST TRADING AND CONTRACTING

AL SHAAR TRADING & CONTRACTING WLL

BARQ AL RIYYAN TRADING & CONTRACTING WLL
STEP AHEAD TRADING AND CONTRACTING WLL
JANUK TRADING & CONTRACTING WLL

RASHID BIN HAMAD TRADING & CONTRACTING CO. WLL
GPS TRADING & CONTRACTING

ARAB ENGINEERING BUREAU

STEAD FAST TRADING & CONTRACTING

AL MOHAMED AL NOIMI TRADING & CONTRACTING
BUILDING SYSTEM INTEGRATION STEEL COMPANY
METALS FORMING LLC

WHITE HOUSE CLEANING & MAINTENANCE WLL
AL GRAFAH CLEANING AND MAINTENANCE WLL
GREEN UNITED WLL

CC COMPANY

ABDULNAS COMPANY

DEBORA COMPANY

INTERNATIONAL TRADING AND CONTRACTING
ALU NASA COMPANY

MILLINIUM VISION COMPANY

AL AALI INTERNATIONAL COMPANY

INSHA CONTRACTING AND TRADING COMPANY

AL JABER & PARTNERS COMPANY

MASHARQ TRADING & SERVICES COMPANY

ECHCON " 1 L RO DR
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35.

TW SECURE FORCE SDN. BHD

RAINS CAFE SDN BHD

HONG YANG TIMBER SDN. BHD.
UNIVERSAL GUARDS SDN. BHD

BOON PLASTIC INDUSTRIES SDN BHD

DYC METAL SDN BHD

SEN UP HUAT SEA FOOD

ICEMAN SDN BHD

T.G METAL INDUSTRIES

MOEM HOLDING SDN BHD

KASTURY MAJU FANCY STORE SDN BHD
THUNG HING METAL INDUSTRY SDN BHD
AUTOLIV HIROTAKO SAFELY SDN BHD
LINACO MANUFACTURING SDN BHD

D.Y POWER SDN BHD

YE CHIU METAL SMELTING SDN BHD
HI-COM YAMAHA SDN BHD

TOP FLOW INDUSTRIES SDN BHD

PIONEER TECHNOLOGY SDN BHD

HP ALUMINIUM & GLASS WORK SDN BHD
HAWAI BAKERY & FOODS INDUSTRIES (M) S/B
FOO TOO RESTAURENT

CLEAN JOB ENTERPRISES

SHIKI NO HANA SDN. BHD

FULLY AGRICULTURE TRADING

NASS CONSTRUCTION COMPANY

NOVEL FURNITURE SDN. BHD

KCS COATING SDN. BHD.

LITEX METAL FURNITURE SDN. BHD.

CSC COATING ENTERPRISE (M) SDN. BHD.
LION ELECTRONICS ENTERPRISE (M) SDN. BHD
ISS FACILITY SERVICES S/B.

SKB SHUTTER MANUFACTURING SDN. BHD.
DRN CLEANING & MAINTAINANCE SERVICE
HARTALEGA SDN. BHD.

BAHRAIN

15

EVERFINE TRADING WLL

POLAND

N B ERN =

MAIN PARTNERS SP. Z7.0.0

BOWEL POL-FIRMA USLUGOWA SP. Z.0.0
EUROPEJSKA UCZELNIA SP. Z.0.0
CROWN BRAND BUILDING PACKAGING
AINPRARD POLAND SP. Z.0.0

SINGAPORE

1OT CONSINC B CAR s I e

—
=

RUSSIA

1.

PRESCO SCAAFOLDING COMPANY
FOSTARBILLA INSULATION COMPANY
IS INSULATION COMPANY

HI LEAK SCAAFOLDING COMPANY
CAPIS SCAAFOLDING COMPANY

PEC ENGINEERING COMPANY

HAP SING ENGINEERING COMPANY
MULTI HAI SCAAFOLDING COMPANY
AL FUTIM GROUP OF COMPANY

CAPIS SCAAFOLDING COMPANY

SOUTH AFRICA

In

MALADI COMPANY

CYPRUS

i

OMEGA SERVICES AGENCY (0.S.A) NICOSIA

C.A.S. EMPLOYMENT BAREAU

IOANNIS MARKAKIS PRIVATE EMPLOYMENT AGENCY
MAYIA SOVA L.T.D. (LIMASSAL)









Sample Documents

DEMAND LETTER
Date: 27/Aug/2019
Date:27/Aug/2019
o w2 INTER PARTY AGREEMENT e
MJS. Paramount Human Resource Pvi.Ltd. st s made n 012019 between M/S Company's name/ Adress couniry
License No. 319/059/060 name (Hercinafter called the first. party M/S. Paramount Human Resource Pyt.Ltd. License POVER OF ATTORNEY
Chandol, Kathmandu, Nepal N 1903940 Chandol, Kuthmand, Nepl (Hernafer cald e sond o) hve
agreed to work under the following terms & conditions:-
Wi efrnce ot Power o Atomey excutd by s in your svor. We sy request youto This 1 Sonfn €t BUS Compaiy's masme faddresscosntry mame Dty eppotoind MBS
kindly supply the following category of manpower to work in our organizat 1. The Second Party wil forward the personal data, medical reports (photocapy), photos Paramount Human Resource Pvt.Ltd. License No. 319/059/060 Chandol, Kathmandu,
and passport photocopy for all Categories Workers Nepal as per their detailed position, Nepal to be our true and lawful nmmcy& in respect of handling all the affairs concerning
SN. | Category ‘Quantity Salary Food salary and other faciltes < posages of e mampoe he demand i e
2. The frstparty will send VISA of the workers to the second party within maximum of 30 department of paym
1 Provide days once the interview procedure i over. of the neoessnry P e e b docum:ms e for & popr of
- 3. The Sccond Party will send workers within 25 to 30 days afier getiing VISA of the All i *‘ jpeismioe UEches e pers el e nance it gt il pec
Provide the Categories Workers against employment.
— 4. The Fist Party s agreed and promised 1o provide sl the fciltie 0 th al ctegories Thanking you
‘Demand Letter and Employment Coniract. The First Party vill
be fully respor Yihing Yours Faithully,
5. Al others terms & conditions not covered by his agreement will be applicable as per With Best Regards
@) en UAE Labor La
3 Dubai,UAE 6. The Second Party will be responsible for all the categories workers for medical unfit or Managing Director:
3. Air Ticket  for Joining the company for the first time from 2 L & sbapid s M/S Company’s name
(KTM-UAE) and up & down air ticket will be e . e
provided by company afier the completion of two.
year contract The Fint Pay & Second Party ol that the haveread the agseement and tht ey ly
. understand its terms & conditions together with its applicati
4. Working Hour + 8 hrs per day. 6 days per week (48 hrs per week) y signed and -
5. Overtime As per United Arab Emirates Labor
6. Probation Period : 3 months from the date of joining THE FIRST PARTY THE SECOND PARTY
7. Accommodation Provided by the company : e
e Provided by the company i Gy 05 Formouat Hamas Resoure Pri L.
9. Transpo Provided by the compar e L
10. Medical/Insurance * Covered as per United Arab Emirates Govcmmml inagti Plreca b
11. Service charge  Not provided by the company 1o secont
12. Visa Status Free of cost provided by company.
13. Annual Leave 121 Days
14. Other terms & condition According to the UAE Labor Law.

Thanks & Regards
With Best Regards

Mr. i
Managing Director
[t

+-27/Aug2019
EMPLOYMENT CONTRACT Date: 27/Aug/2019
This  agreem between IS al
Comapiasuams abives {155t sabe e oyt i . P P ariment of Horien Emoleymead
And "

w

Nepal inhis cnpn.c“y e Rt ra Bty g e
R icisg ema i i

‘The Second Party agreed to work with the First Party as ..

Subject: LETTER OF GURANTEE

Dear i,
1. Period of Employment < Two Year
e s We, MS Company’s mame And Address Country name .. Hercby guarante that all the
b Pl of P - UAE/Quiar/Babharain/Saudic- Nepalese Workers  recruited through our agent M/S. Paramount Human Resource Pyt.Lid.
& Basic Salary : License No. 319/059/060 Chandol, Kathmandu, Nepal under the curent demand will be
5. Air Ticket + for Joining the company for the first time from ‘working
(KTM- ) lown air ticket will  provided
afer the completion o two year contact We futher guarantee that these all categories will not be transferred to work in any other
establishment during the paid in contract
6. Working Hour = 8 hrs per day. 6 days per week (OK hrs per week)
7. Overtime. s per County name Labor
8. Probation Period + 3 months from the date. ufymml\g Thank you for your kind ca-operation.
9. Accommodation © Provided by the company
10. Food  Provided by the company Yours Faithfully,
1. Transportation * Provided by the company ‘With Best Regards
12, Ammual Leave $ 21 Days o o
13. Medical/Insurance Covered as per Country name Government Managing Director
14. Other terms & Conditions = As per Country name Labor Law. ‘Company’s name
FIRST PARTY SECOND PARTY.
e AR NAME
Managing Director Pass Port

MJS Company's Details




PARAMOUNT HUMAN
RESOURCES PVT. LTD.

GPO Box No. 6012,

Chandol-4, Kathmandu, Nepal

Phone No: +977-1-4445936, 4424759

Fax: +977-1-4444627

E-mail: paramount.humanresource@gmail.com
paramounthrs@gmail.com, info@paramounthrs.com
Website: www.paramounthrs.com
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Licence No.: 788/065/066
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Government of Nepal

(Seal)

Foreign Employment Department

Licence

Ministry of Labor, Employment and Social Security

Date: 2020/08/05 A.D.

NS

6ECLOLS
[Pume) afqrg Lreoy Teday

This licence has been granted to you hereby authorizing to carry on foreign employment business to Gulf
inagement International Pvt. Ltd. formed after the following companies merged each other by the decision of the date

_ _' 0/08/05 A.D. of this Department pursuant to the provision of Section 11(2), 11A and 11B of Foreign Employment Act,
o 24 7 and Rule 6 and 8A of Foreign Employment Regulation, 2007.

Name of the Company Licence No. Licence issuing authority:
1, ftlélf' Management [nternational Pvt. Signature: Sd.
2. | National Pvt. Lid. 788 Date:
410N 7).
: Kume Dah
t_»"q?" ~*\iyaranasha Manpower Pyt. Ltd. 1330 Nitia: I8 heiiar Priisd al
& f;?f F2%) Designation: Director General
AL
o B2
[ :.-b'
w 2%
< iz
z g
a g
Table of Renewal N .
= 1
Renewal date Valid up to 'Renewal Fee Additional renewal Signature of renewin
p 2 g
l fee authority
ggg i 2024/07/15 2027 Mid July 30,000 = Sd
e E
it = 8
s 5 )5
i |
§'E
+
g8 v 2
¥ ms:

= e P 2 s
| No activity shall be done having opened a branch office without obtaining approval.
=
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Gll]fManagement

..émm International Pvt. Ltd.

License No.:788/065/066

Surya Karki
Chairman
+977 9705231432/ +977-1-4970134

+977 9851231432 (WhatsApp)
gulfmanagement123@gmail.com

) Gongabu-9, Kathmandu, Nepal

P4 culfmanagementineri@ gm atl.com

= www.gulfmgmti.com



mfwg

Il F N ol

e TR A LU of . 6£<
R AT AW, R0%¥ B T NR), 9% T 9@ uF RifE TeT frmast, oty W faw <
T oF # TEuw anfm fvemer fafr ol L) 09 % Frof JAATT WEAFT m TH ATTHAT

N AT ey mmamﬁ
&?ﬁmﬂmwmnﬁﬁﬁmﬁmn&qﬁm .f:; :

F AW nifroe deae

ﬁlﬁf:_éjg,[){*é | h’ﬁ‘ﬁ

TATR T A TATAAYH

: e AW
YTES TN AFTh+2 5732

? c‘\d\q AeA J_: fc"!

i

TrFJH)T‘l‘u_i I‘ I'F—‘Il\!ﬂ(

e

Q9 %D

R
-ﬂhm{ﬂwﬂ%h Ao agw g P 'ﬂhmwﬁﬂr
HGLIINY O bGAATFLN GG 20,0001~
Arbcl3139 aﬂog@-'rw_cawﬂ'" - Jo voot—
22T%| 217349 :|Q0T¥ mﬂza‘aa“- "S_OOD'Dlr-
s j ‘rl,.-.".’.‘.'.’pfill&niu?hlmm _
hl:l. ’ il
.“ .
wiss:
1. Sy afed v sraiem Wl W o )
3 ﬁﬂgmmmmm 3 wﬁrmmmmmhl
3




License No.: 733/065/01‘3 ge ‘“Jjjhu‘ E-‘.a-" 3)‘31
k Gulf Management
International (P.) Ltd.

INTERNATIONAL
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Tokha-9, Gongabu, Kathmandu, Nepal
Tel : 00977 1 5906493, 4390134, 9801051405
Email: info@gulfmgmti.com, gulfmanagementinter@gmail.com

www.gulfmgmti.com | www.gulfmmi.com
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Message from Chairman

We take pleasure in giving you our brief introduction about
our Gulf Management International (P.) Ltd. We hope you
will find all the information as per your requirement and
standard.

Gulf Management International (P) Ltd. is an authorized
Government registered manpower agency having experience
in supplying Nepalese Workforce as per demand of our valued
clients.

The Company undertakes complete responsibility to provide
category of workers from Nepal on behalf of the clients. We
provide Unskilled/Semiskilled/Skilled and professional
Nepalese manpower. We take guarantee to deploy the
workers as per the clients desire.

We, all the staff member appreciate to receive your support
in providing us an opportunity to serve you in terms of
supplying Nepalese Manpower. We do assure you that our
professional management team will always stand there to
render our best service at all times.

InTrROducCTiON

The Objective of Gulf Management International (P.) Ltd.
has always been to provide companies, contractors, clients
and candidates an unrivalled level of expertise, resources
and service. By doing this, we have established enviable
reputation for quality, professionalism and integrity in
human resource solution.

As per our objective, we provide hardworking, talented
and skillful Nepalese Workforce to our clients.

Being in human resources recruitment for about one
decade, The Chairman, Director and Gulf Management
International (P.) Ltd. personnel have acquired vast
knowledge and professional experience regarding
international recruitment business. Thus, we occupy the
leading position in the country.

T A . s

Gulf Management International (P) Ltd., is an
established name in the field of manpower
consultants and recruiting agencies. Having

the approved Licensed No. 788/065/066,
registered under Government of Nepal, has
been renowned for manpower planning,
consultancy and recruitment.

The company has been highly successful in

pursuing and developing a good business .

relationship with highly reputed overseas
organization since its establishment.

It is our privilege to have been responded in
a very cooperative and enthusiastic way. Our
belief is in making the concept of true business

with friendliness and generosity a possible

‘reality.

Our service and hospitality has proved to
support the reputation of our company in the
view of reliability and economy within the
framework of the existing constraints.

www.gulfmgmti.com
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Since our foundation, our recruitment rate and success have
always stayed ahead of the majority of recruitment agencies
in the country. By the end of 2019, we had successfully
recruited thousands of Nepalese Candidates for our
international clients.

Ever since | have been part of this organization, | am proud
to see where we have reached. Like in the past, | look forward
to similar unfettered support and trust from our clients in
the days to come.

| sincerely thank everyone for helping us to reach this far.
And we promise to deliver qualitative service in the future
as well.

Organization Chart

& Inquiry Section:

www.gulfmgmti.com

Ticketing.Officer

RecruitMenTt Procedures
& ResponsibiliTies

Gulf Management International (P) Ltd. is an authorized agent which carry
out the following activities in Nepal on behalf of the employers under
the rules and regulations of the Department of Labour, Government of
Nepal. On receipt of any authenticated vacancy demand from the overseas
employer, we have to apply to the Director General of Labour for recruitment
permission with following documents.

Demand LerTer:

A copy of demand letter from the employer containing all details of the
vacancy demand duly authenticated.

Power of ATToRNEY:

A copy of power of attorney duly authenticated by the Ministry of Foreign
Affairs of Labor from the country of employer to act on their behalf.

CONTRACT pApER:

A specimen copy of employment contract or service agreement mentioning
wages offered and schedule of benefits including accommodation food
medical facilities, leave, etc.

INTER PARTY AGREEMENT

A agreement is made between two parties to work under given terms and
conditions. The first party and second party certify that they have read
agreement and that they fully understand its term and conditions together
with its application where the parties voluntarily sign and subscribe their
name.

GuARANTEE LETTER:

A guarantee given by the company stating that all workers are recruited
through their agent and they will work on respective company only through
the contract period.

It also guarantee that these workers will not be sent to work in any other
establishment or any third country.

www.gulfmmi.com




Introduction of Hepal

This charming country represents a very
rich culture, preserved and maintained for
centuries by its beautiful people. Nepal is
the birthplace of “Lord Buddha” who
enlightened the entire world with his
messages of universal peace, compassion
and humanity. Nepal is a haven for
adventure in the Himalaya and it has drawn
hundreds of Expeditions from all over the
world to conquer its high mountains. Since
the historic conguest of Mt. Everest — the
highest mountain on earth — Sir Edmund
Hillary and Tenzing Norgay Sherpa in the
early 50’s, Nepal’'s mountains have been
scaled again and again by expedition from
all over the world.

We invite you to take a visit to exotic
destinations in the Himalaya, Where you
will appreciate the spectacular mountains,
stunning scenery, contact with local people
who truly enjoy sharing their experiences
with you and the opportunity to explore
unigue traditional cultures.

Nepal at Glance

Area: 147,181 sg. KM.

Geography: Situated between China in the
north and India in the south.

Capital: Kathmandu

Population: 29 million.

Language: Nepali.

Currency: Nepalese Rupee

Political system: Multiparty Democracy.
Religion: Nepal enjoys the distinction of
being the only Hindu Country in the world.
However, there is harmonious blending of
Hinduism and Buddhism and in some areas
still elements of tribal religions.

People: Nepal has more than 61 ethnic
groups and 70 spoken languages.

Nepal has geographically 3
major regions:

Himalayan Region:

The altitude of this region ranges between
4877 m to 8848m. It includes eight of the
14 highest summits in the world, which
exceed altitude of 8848 m including Mt.
Everest, Annapurna, Dhawalagiri and others.

-

www.gulfmgmti.com

Himalayan range makes up northern border
of the country and represents 16% of the
total land of Nepal. Sparse vegetation is
found up to 4500m. Some of Nepal's most
beautiful animal and plant life are also found
here. Although rare, the snow leopard and
Danphe bird are found here. The people in
this region produce and sell yak cheese
besides working as porters and guides.
Many also trade with Tibet and travel across
the border to sell their goods.

Middle Hill Region:

This region accounts for about 65 percent
of the total land of Nepal. It is formed by
the Mahabharat range that soars from 500m
up to 4877m and the lower Churia range
including Kathmandu, the capital city of
Nepal. During the summer the temperature
reaches an average 32 degrees Celsius.
Winters are cold, the temperatures can drop
to 1 degree Celsius. The eastern part of
this region gets more rainfalls because of
the monsoon clouds coming from the
southeast. The rivers in the west, do not
receive much rainfall, and are dependent
upon melted snow that flows down from the
Himalaya. Different kind of birds and wildlife
are found here. The people in the region
have gained from the growth in the tourism
industry.

Terai Region:

The lowland Terai occupies about 17 percent
of the total land area of the country. It
provides excellent farming lands. The
average elevation of these flatlands is 65
to 500 m. Above sea level. Sub-tropical
forest areas, marshes and wildlife, which
include the Royal Bengal Tiger, one horned
rhinoceros and the gharial crocodile, are
found the area.

—  The only country in the earth boasting:

—  The Mt. Everest, the top of the world
(8,848m).

— The Kali Gandaki River Gorge, the
deepest river gorge in the world.

—  The only country with non-rectangular
national flag, in the world.

—  The Lumbini, is the birth place of Lord
Buddha " The light of Asia.”

—  The Kumari, the only Living Goddess,

who is worshipped and is taken in a
chariot procession annually.

—  The Kathmandu, the capital city, with
as many idols as men, and as many
temples as houses.

—  The country with eight highest peak in
the world.

—  The only Hindu Country in the world.

Nepal also holds the pride consisting:

—  One of the world’s greatest trekking
paradise.

—  One of the very few countries in the
world where you can see One Horned
Rhinoceros.

—  The paradise for the bird watcher with
more than 450 species of birds.

—  The great concentration of art, culture
and traditional in Kathmandu valley,
which can not be, found anywhere
else in the world.

—  The Royal Chitwan National Park, a
wildlife museum, which is one of the
best National Park in Asia.

—  One of the ten best rivers in the world,
for rafting.

Nepal occupying just 0.1% of earth is home
to 2% of all flowering plants (600 indigenous
plant families and 319 species of orchids)
8% of the bird population, (more than 500
species.)

www.gulfmmi.com



Why Nepalese MANpOWER?

Perhaps, the answer is "Nepalese manpower" when one is asked to indentify honest, sincere, hardworking, dedicated, painstaking and low-waged manpower.
With a substantial number of Nepalese manpower already in overseas employment, the trend of flying overseas for job still continues. The growing
unemployment crisis and the political instability in the country have forced the Nepalese youths to seek foreign employment. Besides that, since the
Nepalese youth can work in any climatic conditions, are well trained and enthusiastic the recruiting companies can have a wider range of choice from
skilled to unskilled, from trained to experienced and even professionals. And that, Nepalese manpower has also been recognized as cheap, loyal and
responsible workers all over the world.

Mission

Gulf Management International (P) Ltd. was established with an aim to become a best recruitment agency that provides the most reliable and competent
human resource solutions for organizations who want to recruit the Nepalese people in various fields and levels. The mission of our organization is to
reduce the increased unemployment burden of the country. We aim to fulfill our mission by exploring new horizons of employment for the qualified and
skilled individuals.

Vision

The principal vision of our organization is to fulfill the need of our clients of getting Right People for the Right Job. Keeping this vision in mind, we
continuously endeavour to offer candidates with high potential to our esteemed clients. Our goal is to further enhance our global presence and to build
on our existing strength as a leading overseas recruitment services. We are devoted in building mutually rewarding, long-term relationship with our clients,
candidates, associates, suppliers and communities with whom we work.

Objecrives

Manpower companies are the bridge connecting employees and employers. The main objective of the bridge is to make that connection trustworthy so
that employees reach their employer.

1.To provide genuine services maintaining the trust.

2. To provide globally competitive manpower, for benefit of society and secure economic future for all Nepali.

3.To give opportunity for Nepali to work in foreign countries and develop their experience and uplift their living standard.

4. To help Nepal Government in reducing the problem of unemployment.

5.To fulfill the requirement of the employer by providing them honest, loyal, competent and committed manpower.

6.To collect the ample databases of resumes and job specification, with delegation on matching the requirement of job and quality of worker.
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Manpower Available

Categories of personnel available in Nepal for foreign employment are
broadly classified into four groups such as:

Professional
+ Engineers: Civil, Electrical, Mechanical, Chemical

Skilled Technicians

Junior Engineer/ Technicians in engineering technologies
Male & female Nurse

Foreman: Electrical/ Mechanical/ Civil

Construction supervisors/ Overseers/ Estimators

Welders: Gas/ Electric

Carpenters/ Cabinet makers

Steel fixers/ riggers

Masons/ Tile Fixers/ Plasters/ Designers

Plumbers/ Pipe fitters

Drivers: Heavy/ Light

Draught men: Lect/ Mech/ Civil

Hotel personnel/ Waiters/ Waitress/ Cooks/ Bakers

Security personnel

Operator: Shovel, Bulldozer, Grader, Dumper, Asphalt, Tractor
Operator: Power Traylor, Computer, TV, Radio and Watch mechanics.

Semi Skilled

Carpenters/ Shuttering/ Finishing/ Carving

Barbers

Trekker/ Loaders

Gardeners

Salesman, Time keepers, Receptionist, Typist, Managers
Secretaries

Security Guards

Un-Skilled

Labours

(Cleaners

Sweepers

Watchmen/ Guards
Agriculture labour/ Farmers
Industrial labour

Peons/ Office boys

a & e e e W ® W e & B 8 " 8
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MALAYSIA

P You Security Sdn Bhd. 210356

P Tiaranasa Guardforce Ts Sendirian Berhad 207960
» Daido Amistar (M) SdnBhd. 179987

P Thong & Ng Enterprise 134259

» Harta Maintenance Sdn Bhd 134348

P Tan Boon Tiong 121957

» Wee Shir Sdn.Bhd. 117480

P> Dataran Suasa Sdn Bhd 105083

P Hiap Seng Agriculture Sdn Bhd 95977

B> Tian Teck Vegetarian Food Restaurant 90499
B> Lee Chong Chian 91095

P> Lee Swee Lee 91094

B> Tan Ying Long 91098

» Ib J-one Sdn.Bhd. 90195

P Koh Hwa An 90194

www.gulfmmi.com



Our ClienTts

Bin Laden Group

Naseer Trading & Cont.

Al Hadi Trading & Cont.

Abdulah Al-Walan Co. for Trade & Maintenance &
Cont.

Al Mawarid Recruitment Company

Al-Hajry Overseas Est.

Al-Majwal Factory For Oxidised Asphalt

Awdah Awad Abu Maala cont. Est.

Gala Saleh Mohd. Al-Qarmi Vehicle Washing
Mohammed A. Al Swailem Company

Orient Tops Trading Manufacturing & Construction
Co.

Samak Al-Arabia For General Cont. Est.

Noorah Al Qahtani Contractiong Est.
Mandi Buraydah Restaurant for Food Service
Burger Guys Restaurant to Provide Meals
Suleiman Hamad Al Dhowayan and His Son Yasser
for Trading & Maintainace Contracting
Farm Rashid Fawaaz AL - Tamimi
Al-Majwal Transpart (MTCC)

Saudi Basic Industries Corp (SABIC)
Dallah Al-baraka

Saudi Arabian Airlines (SAUDIA)

Saudi Aramco Mobil Refinery Co.
Arabian Oil Company

Consolidated Contractors Int'l, Co., SAL
National Commercial Bank

Saudi American Bank

Riyadh Bank

Saudi Consolidated Electric Co. (East)
Alsuwaiket Trade & Contr Group

Arab National Bank

Saudi Consolidated Electric Co. (Central)
Saudi Consolidated Electric Co. (West)
Al-Rajhi Banking & Investment Corp.
AlFaisalia Group

Al Bank Al Saudi Al Fransi

Saudi Cable Company

AA. Turki Group (ATCO)

Al Seif Group

vVVYyVyVYyYYVYVYY vyvyywyy
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The Saudi British Bank

Riyadh Cable

Jeraisy Group of Establishments
National Shipping Co. Saudi Arabia
Suleiman A. AlRajhi & Sons Co.

Saudi Hollandi Bank

Savola

Jamjoom Corp for Commerce & Indust
Aggad Investment Group

Alhamrani & Alsuleiman United Co.

vVvYvvy vy

v
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Trade Link International

Alamira Athasna General Trading
and Cont. CO

Kuwait Gypsum Celling Factory

Tradelinks Logistics General Trading
& Contracting WL

Kuwait Coffe Company
Faker Al Deen Restaurant
Al -Bedoar First Company

vVvVvyVvYyYVvYVvY Y

vvyy
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Al Habtoor Trading & Cont.

Hotel Shalimar

BSDR Contracting

Sky ORYX

Al Mehendi Transportation

Salam Cleaning Company

Bin yuorsuf Construction Company
Al Jabar Trading & Contracting
company

Al Balagh Trading & Contracting >
Company

Imar Trading & contracting >
Company >
Lagoon Energy

Maza restaurant

Gulf Paradise Hotel

Ramaco Trading & Contracting
Company

Nael General Contracting Group

vYyVvyy

vVvYyy

>

om

» Construction & Reconstruction

Company

Amad construction

Metal Forming LLC

QTCG

Al Rabia company

Amana Steel & Building WLL

Al Hassan Co

Hassnesco Trading & contracting
Company

Amal Services Cleaning Company
Tanzifco Cleaning company

SCM Cleaning Company

Accurate Contracting & Services Co.
Al Mansab Contracting WLL

Al Sarh Complex for Concrete,
Asphalt & Kerbstone Products
Elite Engineering & Contracting Co.
Exotic Techincal Services WLL
Mohammed Hayil Group Trading &
Contracting WLL

‘Multilink Trading & Contracting WLL

Narcian Trad. & Cont. Co.
Pigeon Projects

White Feather Trading & Contracting
WLL

Delwan Group WL
Popeye Restaurant

Brilliant Trading, Contracting & Real
Estate WL

Muhammed Hadi Real Estate & Cont
and Deaning

Ozone Trading & Contracting WIL

Elite Engineering and Contracting
Wil

Baharain

Shawgi Al Hakeem Manpower

www.gulfmmi.com
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www.gulfmgmti.com www.gulfmmi.com

Gutf Mazsgemeat
Tnternatiomal (P} Lid

Sryk Viewssh Mg gk O
JLEE Sl

B Mol *

af '
i}
|

Gulf Management International (P.) Ltd.

Tokha-9, Gongabu, Kathmandu, Nepal
INTERMATIONAL  Tel : 00977 1 5906493, 4390134, 9801051405
Email; info@gulfmgmti.com, gulfmanagementinter@gmail.com
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%] Registration No: 136238/71/072 0
‘o'e CERTIFICATE OF INCORPORATION OF COMPANY %
<o This Certificate of Incorporation has been issued to [
1 M/s Bright Point International Trading %
¥%] Private Limited having incorporated it on the 21 day of June, 2015 pursuant to
.54 sub-section (1) of section 5 of the Companies Act, 2006. >
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