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As we move into spring, March is the perfect time to refocus on safety—both inside and outside the
workplace. From seasonal activities to mid‑year benefit reminders, here’s some reminders.

- Spring Safety & Outdoor Activity Awareness
With warmer weather and more outdoor school activities:

Review safety procedures for recess, field trips, and outdoor events.
Wear proper footwear and stay alert for uneven surfaces, muddy walkways, or slippery areas after rain.
Remind staff to report playground or outdoor hazards immediately.
Stay hydrated and take precautions during early‑spring pollen surges.

X Allergy Awareness & Accommodations
Spring allergies can impact students and staff.

Be aware of individuals with severe allergy action plans.
Limit exposure by keeping windows closed on high‑pollen days.
Encourage frequent handwashing to reduce allergen transfer.
Remind staff that the campus nurse should be informed of any allergy‑related incidents.

º Mid-Year Benefits Check-In
A quick review can prevent issues later:

Ensure your mailing address, phone number, and email are up to date.
Check your medical, dental, and vision cards for accuracy.
Update beneficiaries if you experienced a qualifying life event earlier this year.

é Injury Prevention Reminders
To keep staff safe during busy spring months:

Use proper lifting techniques when rearranging classrooms for testing or events.
Avoid standing on chairs or desks—use approved step stools or ladders.
Keep hallways clear of clutter as students transition between activities.
Immediately report spills, leaks, or faulty equipment to avoid workplace injuries.

5 Mental Wellness & Stress Management
Spring can bring increased workloads and testing pressures.

Utilize the Employee Assistance Program (EAP) for confidential support.
Take breaks and practice quick mindfulness strategies throughout the day.
Encourage positivity and peer support among staff.
Reach out to your supervisor or HR if you feel overwhelmed.

As we enter a season of growth and activity, let’s commit to keeping our schools safe, healthy, and
supportive. Thank you for being a vital part of our district’s safety culture.

If you have safety concerns, questions about benefits, or need assistance with a workplace injury or leave
of absence, the Risk Management Department is here to help.

Your Risk Management Team

RISK MGTCORNER
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March is National Colorectal Cancer
Awareness Month, a vital initiative to raise
awareness about the second deadliest
cancer in the U.S.. It promotes, in particular,
the fact that this cancer is highly preventable
through regular screenings starting at age
45, which can detect precancerous polyps
early.

Key Aspects of the Awareness Campaign
Significance: Colorectal cancer is a leading cause of cancer death, yet it is often preventable,
treatable, and beatable.
Target Population: Screenings are recommended for adults at average risk beginning at age
45 and continuing through age 75.



ACCIDENT PLANHIGHLIGHTS
Many employees enrol l  in Accident Insurance for peace of mind — but don’t  real ize how many everyday
situations qual i fy for a cash benefit .  Your Unum Accident Insurance is designed to help you use it  often,
not just for major injur ies.

Below are key features many employees don’t  know they can use:

⭐  1 .  Y o u  G e t  P a i d  f o r  E v e r y d a y  A c c i d e n t s  —  N o t  J u s t  S e r i o u s  I n j u r i e s
Most  people th ink benef i ts  only  apply  to major  in jur ies ,  but  Unum pays for  common incidents  l ike :

Sprains
Strains
Minor  f ractures
Cuts requir ing st i tches
X-rays ,  ER v is i ts ,  or  urgent  care t reatment 

Even smal l  accidents  can qual i fy  — that ’s  why f i l ing a c la im is  worthwhi le .

⭐  2 .  Y o u ’ r e  P a i d  D i r e c t l y  —  a n d  Y o u  C a n  U s e  t h e  M o n e y  f o r  A n y t h i n g
Your  benef i t  does not  go to a doctor  or  hospital .  I t  is  paid straight  to  you,  and you decide how to use
i t :

Co ‑pays
Deduct ib les
Medicat ions
Chi ldcare
Grocer ies
Bi l ls

This  makes the plan especial ly  helpful  for  unexpected budget  stress after  an in jury .

⭐  3 .  A n n u a l  W e l l n e s s  B e n e f i t  —  G e t  P a i d  E v e n  I f  Y o u  H a v e  N o  A c c i d e n t s
Unum pays a wel lness benef i t  each year  for  complet ing a covered health screening.  Examples
include:

B lood tests
Mammograms
Colonoscopies
Stress tests
Vis ion or  dental  exams

This  means you can receive money s imply for  gett ing prevent ive care .

⭐  4 .  M a n y  T r e a t m e n t  T y p e s  Q u a l i f y  ( M o r e  T h a n  Y o u  M i g h t  E x p e c t )
Employees often over look that  t reatment i tse l f  — not  just  the in jury  — can tr igger  payment :

ER or  urgent  care v is i ts
Ambulance transport  (ground or  a i r)
Hospital  admiss ion
Physical  therapy
Fol low ‑up doctor  v is i ts  [workdaybenef i ts .com]

I f  you’re  gett ing medical  care after  an accident ,  i t ’s  worth checking i f  you can f i le  a c la im.

For  more information v is i t  h t t p s : / / w w w . u n u m . c o m / e m p l o y e e s / b e n e f i t s / a c c i d e n t - i n s u r a n c e 5

https://workdaybenefits.com/sites/workday/files/documents/US_Unum%20Accident%20Plan%20Basics%202025_112224.pdf
https://www.unum.com/employees/benefits/accident-insurance


MEMORIALHERMANN

6

https://memorialhermann.org/services/specialties/sleep-medicine/sleep-assessment?utm_source=chamber&utm_medium=email&utm_campaign=sleep&utm_segment=nsam_FY26&utm_type=link-click-ad&utm_cta=take-quiz
https://memorialhermann.org/services/conditions/colon-cancer


Examples of treatment: cold, allergies,
diabetes, cough, sinus infections, flu, sore
throat, headaches.
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Examples of treatment: cold, allergies, cough, sinus
infections, flu, sore throat, headaches, minor broken bones,
minor/moderate cuts requiring stiches, sprains, back
problems, accidents, falls, asthma, diabetes management,
hypertension (high blood pressure) management

Easy Ways
to seek medical treatment

5
TELEMEDICINE

(REDIMD)1
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ALIEF EMPLOYEE CLINIC

PRIMARY CARE PHYSICIAN

URGENT CARE

EMERGENCY ROOM

NO COPAY

NO COPAY

Convenient & easily
accessible from your any
location (always in-
network)
Evening & weekend hours
available
Employees & dependents
on Alief medical can use

Conveniently located in Alief
& easily accessible during
work hours & virtual visits
available
Evening & Saturday
appointments available
Employees & dependents 7
years old  & up on district
medical can use

Examples of treatment: cold, allergies,  cough, sinus
infections, flu, sore throat, headaches, minor broken bones,
minor/moderate cuts requiring stiches, sprains, back
problems, accidents, falls, asthma, diabetes management,
hypertension (high blood pressure) management

Know your medical history
Some physician’s have
Saturday appointments
Treat regular medical
problems
Regular check-ups

$30 COPAY

Examples of treatment: fevers, flu or cold
symptoms, ear infections, sprains and broken bones,
cuts and bleeding that require stitches, vomiting, UTI,
X-rays and labs

$40 copay on all three
medical plans
Convenient evening and
weekend hours
Numerous clinics to choose
from on any of the plans
X-ray services available at
some clinics
Average wait time less than
one hour

$40 COPAY

Examples of treatment: compound fracture, convulsions,
seizures, loss of consciousness, heavy bleeding, moderate to
severe burns, heart attack pains, stroke symptoms

Average wait times of 4 hours
and 58 minutes
Not all hospitals and
independent ER's are in-network
(costly for employees & Alief ISD)

Blue Essentials HMO: $250 + 20%
after deductible ($2,000)

Blue Choice EPO: $500 Copay +
20% after deductible ($5,000) 7



KELSEYCARE
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https://register.gotowebinar.com/register/7942284210301989721
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WONDRHEALTH
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http://www.wondrhealth.com/aliefisd
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https://memorialhermann.org/services/specialties/employer-solutions/alief-isd
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http://www.redimd.com/


RediMDwm.com 888-RediMD5 wellness@redimd.com

HOME DELIVERY
 

CONVENIENT
 

Needles

optional! New

oral options

available!

AFFORDABLE MEDS
 

COMPREHENSIVE
Customized treatment

based on your

individual needs

New you
before the
new year
don’t wait until
March!
start your weight
loss journey today
 

See results in weeks!

Comprehensive Weight Loss Care

 fsa/hsa eligible

Medications delivered

directly to your home

Virtualappointments 

available 7 days a week

Same active ingredient

in popular GLP-1s for a

fraction of the cost

Take control of your health
through RediMD Wellness! If

 eligible, our clinician will

help you find the right dose
of a GLP-1 medication, such

as compounded semaglutide
or compounded tirzepatide

(with the same active
ingredient as the brand
name medications), to

achieve healthy weight loss.
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http://www.therose.org/mobile


Employees and members of their households can arrange counseling services,
take on-demand trainings, search child care providers or college options, and
ask questions about the program – it’s all right at their fingertips and available
24 hours a day at guidanceresources.com. For those on the go, we have the
GuidanceNow mobile app, offering many of the same features right from a
smartphone.
It includes:

Confidential counseling and referral service
Work-life services - resources to help you with needed services
Resources and referral service on a variety of life balance topics
Legal services
Financial services
Identity theft resolution consultation service

15

EAP  PROGRAM

https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fguidanceresources.com&c=E,1,FSEhTQcKo9yrp55putbTkY9V3cajVhUsVHh9AMU7MpFPl6Zh7x_IYlyDxb1QYiGfrv0MdwUHZkIWuzlJuw6oXQk7P0VxkWMwDLVd6rQYJLFVjWkw&typo=1&ancr_add=1


NEED HELP WITH MEDICAL COSTS?
EXPLORE THESE SUPPORT PROGRAMS

Navigating healthcare expenses can be overwhelming, especially when
dealing with chronic or life-altering conditions. Here are some trusted
organizations offering financial assistance and support:

HealthWell Foundation: Assists with out-of-pocket costs like co-pays,
premiums, and deductibles for individuals with chronic and serious
illnesses.

� healthwellfoundation.org

Patient Access Network (PAN) Foundation: Provides grants to help
underinsured patients afford medications for life-threatening, rare, or
chronic diseases.

� panfoundation.org

Patient Advocate Foundation (PAF): Offers direct financial aid and
expert guidance for managing medical debt and insurance challenges.

� patientadvocate.org

Undue Medical Debt (formerly RIP Medical Debt): A nonprofit that buys
and forgives medical debt for individuals facing financial hardship.

� unduemedicaldebt.org

NeedyMeds: A comprehensive resource for finding patient assistance
programs, including prescription drug support from manufacturers.

� needymeds.org

These programs are free to access and can make a meaningful difference.
If you or a loved one are struggling with medical costs, consider exploring
these options.
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http://healthwellfoundation.org/
http://panfoundation.org/
http://patientadvocate.org/
http://unduemedicaldebt.org/
http://needymeds.org/
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Health Providers

Voluntary Plans

Other

Retirement Accounts

Flexible Spending Accounts
& Dependent Care Accounts

Ameriflex
1-888-868-3539
myameriflex.com/

Medical - Blue Cross Blue Shield
1-888-697-0683 | https://www.bcbstx.com/ 
Blue Essentials HMO - Grp # 394443-0001
Blue Choice EPO - Grp # 394442-0001

RX - CVS Health
833-299-8460  
BIN: 004336  Group: RX24FT

Dental - Cigna
800-244-6224 - www.myCigna.com
Group # 3342801

Vision - VSP
800-877-7195 - www.vsp.com 
Group # 40149727

Accident / Critical Illness / Hospital
Indemnity / Individual Life
UNUM
1-866-679-3054
www.unum.com/employees/benefits/

Disability
Standard | Grp # 758036
800-628-9797
www.standard.com

Alief Employee Health & Wellness
Center
713-814-2720 |
https://memorialhermann.org/services/s
pecialties/employer-solutions/alief-isd

REDIMD
281-633-0148 | www.RediMD.com
Code: aliefisd

BCBSTX 24-hour Nurse Advice Line
1-844-971-8906

EAP (Employee Assistance Program) 
ComPsych EAP
844-213-8968 | guidanceresources.com 
Web ID: TXEAP

COBRA - Inspira 
888-678-7835

403(b) Alternative Plans
800-943-9179 -
www.tcgservices.com

457 Alternative Plans
866-294-7950 -
www.myretirementmanager.com

TRS (Texas Retirement System)
800-223-8778 - www.trs.texas.gov
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http://myameriflex.com/
http://www.unum.com/employees/benefits/
https://memorialhermann.org/services/specialties/employer-solutions/alief-isd
https://memorialhermann.org/services/specialties/employer-solutions/alief-isd
tel:1-844-971-8906
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