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FOUNDER'’S
DESK

In today's dynamic business environment,
entrepreneurs face numerous challenges while
building and growing their ventures. From
market uncertainties and operational risks to
cyber threats and legal liabilities, businesses
are navigating an increasingly complex
landscape. While ambition fuels growth,
preparedness ensures sustainability.

This edition of the PCC Newsletter focuses on "Business Insurance Essentials for
Entrepreneurs"—a topic that is often overlooked until a crisis arises. Business
insurance is not merely a regulatory requirement or an operational expense; it is a
strategic tool that protects the hard work, investments, and aspirations of
entrepreneurs.

Whether you are a startup founder, a small business owner, or leading a growing
enterprise, understanding the right insurance coverage can make the difference
between recovering from an unexpected setback and facing significant financial
disruption. From liability protection and property coverage to cyber insurance and
employee-related policies, having the right safeguards in place is an essential part of
responsible business planning.

At the Punjabi Chamber of Commerce, our mission is to equip entrepreneurs and
business leaders with practical knowledge that supports informed decision-making.
Through the expert insights and articles featured in this edition, we hope to help our
members better understand risk management strategies and strengthen the resilience
of their businesses.

As our business community continues to innovate and expand globally, let us
remember that sustainable growth is built not only on opportunity but also on
preparedness. Protecting what we build is just as important as building it.

| extend my sincere gratitude to our contributors, members, and readers for their
continued support and engagement. Together, we are fostering a stronger, more
informed, and more resilient business community.

WARM REGARDS,
GURPREET (GARY) PASRICHA

FOUNDER
"BUILDING CONNECTION. CREATING IMPACT."




The Hidden Gaps in Business Protection That Most Entrepreneurs Overlook

"The Insurance Blind Spots That Could Cost You Everything"

Building a business takes years. Losing it can take a single unexpected event.

Most entrepreneurs invest heavily in growth — marketing, operations, talent — yet leave
critical vulnerabilities unaddressed. Three gaps, in particular, consistently surface across
businesses of all sizes.

The first is Key Person risk. |If a founder, partner, or top performer suddenly cannot work, the
financial impact extends far beyond lost revenue — it affects lender confidence, client
relationships, and operational continuity. Key Person Insurance addresses this directly, and
when structured thoughtfully, it also functions as a tax-advantaged corporate asset.

The second is the disconnect between insurance and tax planning. Corporate-owned life
insurance, Health Spending Accounts, and properly structured disability coverage can
reduce taxable income while building long-term wealth. Yet these strategies are rarely
discussed when insurance and accounting conversations happen in silos.

The third is confusing asset protection with business protection. Property insurance covers
what you can see. It rarely covers what keeps the business running — revenue continuity,
receivables, or liability exposure at the director level.

The most resilient businesses are not necessarily the best insured — they are the most
intentionally protected. A periodic, integrated review of risk, insurance, and tax strategy is
not a cost. It is the foundation that everything else is built on.

Reflect on this: When did you last review your business protection strategy with both your
insurance advisor and your accountant in the same room? If you cannot remember, that is
your starting point.

M Key Gaps You Cannot Afford to Ignore

» No Key Person Insurance on founders or critical staff

» No integration between insurance planning and corporate tax strategy
» Property insurance without business interruption coverage

» No buy-sell agreement or succession plan funded by insurance
» Owners unaware of HSA/PHSP deduction opportunities
» Personal liability of directors left uncovere

- ASHISH FITKARIWALA - RCIC-IRB, LLQP (PCC MEMBER)

- FOUNDER AND DIRECTOR OF EDUQUEST HUB, ASFI IMMIGRATION, VOICE OF MISSISSAUGA
AND CLINOSOL RESEARCH

- SENIOR MARKETING DIRECTOR - GLOBAL FINANCIAL IMPACT

- FOUNDING MEMBER — GLOBAL ANGEL INVESTORS NETWORK
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HORIZON EMPLOYER CHOICE
PLANS

Individual Coverage Health
Reimbursement Arrangement (ICHRA)
Don’t stress over rising health insurance costs or
what goes into administering a benefits
package.

Set an amount you are comfortable contributing
each month. Let your employees choose a plan
that fits their needs!

TAX SAVINGS BENEFITS TO EMPLOYER BENEFITS TO EMPLOYEE

« Contributionsare a deductible
expense for employers.

+ DefinedContribution! Youset the
contribution year to year, and it will
not change unless you decide.

« Each employee can choose
the health insurance plan
that best fits his or her
individual family needs.

. ICHRA contributions are excluded
from the employee’s gross
income and are not taxable.

Your employees have different
coverage needs and an ICHRA
allows each person to accommodate
that need.

« Administration is through Group

. Employees save money
with access to BlueCross

. Employers and employees may o y °
Iscounts and network.

save additional taxes/costs
through payroll deduction.

Solutions

JOURNEY TO AN ICHRA -lt'sas easyas 1, 2, 3

0 Set Strategy:Determine budget and objectives
. Provide census and funding strategy for affordability calculator
. Define classes of employees
. Set the employee allowance amount

- There are no minimum contribution requirements or maximum contribution caps with an
ICHRA. Employers can offer each class a different allowance amount. They can also choose to
offer different allowance amounts based on an employee’s age or family size.

Move Forward: Choose a start date
« Your ICHRA plan can begin any month of the year;short plan year available (Jan. 1 renewal)
. Send 90-day notice to employees

Implement & Enroll:Employer and agent complete paperwork and schedule implementation call
. Special enrollment period — time to shop!
- ICHRA creates a special enrollment period for 60 days
. Agent to help employees shop and enroll in coverage
. Implementation call
- Discuss and activate funding

HAVE QUESTIONS? Call or email Donna Dave - 973-803-1826 / Donna_Dave@Horizonblue.com

Horizon Blue Cross Blue Shield of New Jersey is an independent licensee of the Blue Cross Blue Shield Association. The Blue Cross® and Blue Shield® names and symbols are
registered marks of the Blue Cross Blue Shield Association.

The Horizon® name and symbols are registered marks of Horizon Blue Cross Blue Shield of New Jersey. ECN0025392 (1025)
© 2025 Horizon Blue Cross Blue Shield of New Jersey. Three Penn Plaza East, Newark, New Jersey 07105.



A Your Turnkey Developer | HEx
‘T ENERGY of EV Chargers and “%‘ﬂ
PARTNERS Battery Systems

Over 200 EV Charging Sites: Alongside client projects, WHE develops
Successfully developed or currently and operates its own strategically

under construction, ranging from located EV charging stations across

workplace Level 2 chargers to the Northeast and Mid-Atlantic.

public DC fast charging hubs.

We partner with leading organizations Turnkey, Zero-CAPEX Model: Offering clients
across sectors. To provide customized fully funded installations with no upfront costs,
EV charging solutions thal meet a wide moneatizing incentives, energy savings,

range of operational needs. and revenue-share structures.,

e (866)-444-7101

verizon amaizon ©TARGET Qe

Brookfield -.4"""* DUNKIN'

L
SSTOPZSHOP ..  IJDONUTS

) infoeuhepartners.com



The Hidden Insurance Gaps That Could Cost Small
Businesses Thousands

Many small business owners assume they are adequately insured simply because
they have an insurance policy in place. Unfortunately, one of the most common
financial risks entrepreneurs face is not the absence of insurance—but the presence
of insurance gaps that remain unnoticed until a claim occurs.

As businesses evolve, their insurance needs change. A policy that provided sufficient
protection two years ago may no longer reflect current operations, employee count,
revenue levels, or technology usage. Without periodic reviews, businesses can
unknowingly leave themselves exposed to significant financial liability.

One common gap involves cyber liability coverage. Many business owners believe
their general liability policy protects against cyber incidents. In reality, most standard
policies do not cover losses resulting from data breaches, ransomware attacks, or
digital fraud. Given the increasing frequency of cybercrime, this oversight can be
costly.

Another overlooked area is professional liability insurance. Businesses that provide
advice, consulting, or specialized services may face claims related to errors,
omissions, or alleged negligence. Without proper coverage, legal defense costs alone
can be substantial.

Additionally, inadequate business interruption coverage can create challenges when
unexpected events disrupt operations. Whether caused by severe weather,
equipment failure, or other unforeseen circumstances, downtime can quickly impact
revenue and cash flow.

To avoid these risks, business owners should conduct annual insurance assessments
with qualified professionals. Reviewing policies, identifying coverage gaps, and
adjusting protection levels can help ensure that the business remains resilient in a
rapidly changing environment.

In today's marketplace, smart insurance planning is not an expense—it is an
investment in stability, continuity, and future growth.

SARAH MITCHELL,
COMMERCIAL INSURANCE CONSULTANT
PCC MEMBER
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WHY SAMRA WEALTH MANAGEMENT ?
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OUR UPCOMING EVENT

PUNJABI

G®LF

INVITATIONAL 2026

A DAY OF BUSINESS,
SPORT & CONNECTION

THURSDAY
AUGUST 6, 2026

o FORSGATE COUNTRY CLUB
375 Forsgate Dr,

Monroe Township, NJ 08831

DINNER INDIVIDUAL TICKET

T}]ED

DINMER TABLE TICKET

$1,500

FOR SPONSORSHIP

~
OPPORTUNITIES .
manisha.singh@punjabichamber.co ] SCﬂN TO BUY
newjersey@punjabichamber.com T r c K E T S
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......... [

CUR SPONSORS

PASRICHA & PATEL.. (GILL ENERGY o . ""'"I"”H

PFUTTING GREEN SPONIOR

Wl
mokxa

¢ jobilit
d' j §usi H (=] | e . - ﬁ::l
GLENWOOD

"““) ‘ nll Keshau Lal csn



CELEBRATING LEADERS.
INSPIRING GEMERATIONS.

s

s | DRIVING GLOBAL IMPACT
@ \I| | Known for advancing financial

el

‘. —
| LEADING AT THE TOP
Former CEQ of Mastercard,

now President of the
World Bank Group.
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| INSPIRING GENERATIONS A GLOBAL PUNJABI-ORIGIN
A reminder that Punjabi-origin \ BUSINESS LEADER IN
Iadees are shaping husiness "\ FINANCE AND DEVELOPMENT

| and institutions on a global scale.

— PUNJABI CHAMBER OF COMMERCE  +—
CONNECTING LEADERS, ENTREPRENEURS,AND PROFESSIONALS WORLDWIDE.

Pl P P,

Eai | CONNECTING @"I BUILDING @ | CREATING l;i | JOIM THE NETWORK
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Business Insurance in 2026: A Strategic Necessity for
Modern Entrepreneurs

For many entrepreneurs, insurance has traditionally been viewed as a
compliance requirement or a safety net for unexpected events. However, in
2026, business insurance has evolved into a strategic business tool that plays a
critical role in protecting growth, profitability, and long-term sustainability.

Today's business environment is more complex than ever. Entrepreneurs face
risks ranging from cyberattacks and data breaches to employment disputes,
supply chain disruptions, and increasing litigation. A single uninsured incident
can result in significant financial losses and operational setbacks that may take
years to recover from.

One of the most important considerations for business owners is ensuring that
their insurance portfolio aligns with their current operations. General Liability
Insurance, Professional Liability Insurance, Workers' Compensation,
Commercial Property Insurance, and Cyber Liability Coverage have become
essential components of a comprehensive risk management strategy.

Cybersecurity threats, in particular, have become a major concern. As
businesses increasingly rely on digital systems and customer data, cyber
insurance is no longer optional—it is a necessity. Coverage can help businesses
manage costs associated with ransomware attacks, data recovery, legal
expenses, and reputational damage.

Entrepreneurs should also conduct regular insurance reviews as their
businesses grow. Expanding operations, hiring additional employees,
introducing new products, or entering new markets may create coverage gaps
that expose the business to unnecessary risks.

Ultimately, insurance is not simply about protecting against loss—it is about
enabling confidence. Business owners who proactively assess and strengthen
their insurance coverage position themselves to navigate uncertainty while
focusing on innovation, growth, and long-term success.

JOGINDER SHARMA,
BUSINESS RISK ADVISOR
PCC MEMBER
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(GLENWOOD

OFFICE FURNITURE II, INC.
Ravi Uppal - 201-401-7005 (cel)
908-687-3770 (office)
561 Route 22 West - Hillside, NJ 07205
glenwoodoffice.com - ravi@glenwoodoffice.com

OWERSE SPACE PLANMING MNEEDS

Glenwood Ofﬁce Furnlture.
Furniture for everyday work environment.

- We sell Work stations, Desks, Chairs, File Cabinets, Conference
Tables, Reception Area Furniture.

- We offer space planning and design service, on site free
consultation, sell, deliver and install.

- We offer, reconfiguration of existing furniture and moving services.

- We reupholster, wood touch up, recondition and refinish, painting
of existing file cabinets.
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The NRI Advisors

Worry-Free NRI Services - Globally

% Legal Book Your 30 Mir:nrutr.-ﬂ
o Taxation FREE Consultation
1 Securily

w Immigration

7 Documentation Connect

% Tours & Travel

% Finance & Accountancy

1 Events & Entertainment

% Real Estate Managemeni  Your Peace of Mind Begins
and much more.. Here

TheNRIAdvisors.com

s +9] 9851205129 {»} +1 416-858-1502 &E 41 732-734-2800

support @ thenriodvisors.com




PASRICHA & PATEL ..c

ATTORNEYS AT LAW

BUSINESS IMMIGRATION MERGERS & ACQUISITIONS
FAMILY IMMIGRATION CORPORATE STRUCTURING

v

v
REAL ESTATE TRANSACTIONS v~ TECHNOLOGY LAW
BUSINESS TRANSACTIONS v STARTUPS/CAPITAL RAISES
COMMERCIAL LOANS v" (COMMERCIAL LITIGATION

LABOR AUDITS v’ TRUST & ESTATES

SINCE 1995, PASRICHA & PATEL LLC HAS BEEN
REPRESENTING INDIVIDUALS AND BUSINESSES BY
PROVIDING PROMPT, COURTEQOUS AND PROFESSIONAL SERVICE

L EGAL INSIGHT. BUSINESS INSTINCT.

WWW.PASRICHA.COM

NEW JERSEY NEW YORK LONG ISLAND
1794 OAK TREE RD 381 PARK AVE, STE1220 55 N BROADWAY, STE 201
EDISON, NJ 08820 NEW YORK, NY 10022 HICKSVILLE, NY 11801
T: (732) 593-6200 T: (646) 741-9399 T: (516) 530-1596
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IMPORT & EXPORT =
BUSINESS NETWORK

CONNECTING MARKETS. CREATING OPPORTUNITIES.

WHY JOIN US?
Trusted network of
importers & exporters
ffa* | Exclusive market insights &
&ETJ | global trade updates

Expert guidance &
ongoing support

Collaboration & business
growth opportunities

v For more details contact:

/ admin@punjabichamber.com
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MENTOR.
EMPOWER.

Mentor Mentee
Program

Empowering Growth.
Inspiring Futures.

KEY BENEFITS =

Personalised Guidance
from Experienced Mentors

SCAN TO REGISTER
Bridging Knowledge R
and Skill Gaps

Learn, Grow
and Stay Ahead

Build Confidence
and Take Action ‘

Unlock Potential
Achieve More. |

Questions?

Reach us at
admin@punijabichamber.com




PREMIUM
MEMBERSHIRJA

STRONGER CONNECTIONS:S \ Y
GREATER OPPORTUNITIES. ﬁ"} -_
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ONE MEMBERSHIP.
ENDLESS POSSIBILITIES.

@ PCC CHARTER MEMBER
For established leaders and

WSOy CEANTSATRNS

®) PCC STANDARD MEMEER
GD For growing businesses and
dynamic entreprensurs

KEY BENEFITS

@ Expand Your Busness W Access a Global Lndock: Irreestrmeent
Internatonaly = =F  Metwork & Funding Opportunities

For IT professonats and
technokogy mncvatons

PCC STUDENT MEMBER

For studenis and aspining
future professionals
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ADVERTISE WITH US

GROW YOUR BUSINESS.
REAGH FURTHER.

Unfold your Business' growth journey
with Punjabi Chamber of Commerce!

I‘. "I A POWERFUL NETWOREK Mearly 4200 Members in
\ M | FOR POWERFUL 20+ chapters across the Globe

WEBSITE
@ 1,500+ Unique Visitors

every menth

EMAIL CAMPAIGN WEBINAR
76%+ Daily Open Rate 150+ Viewers on

FB. Linkedin & YouwTube LIVE

PODCAST
2,000+ Distinctive

Impressions & Engagements

: NEWSLETTER
B 73% Click Through Rate &
13,400+ Impressions

LET’S BUILD YOUR
BRAND TOGETHER!

i+ Connect with a trusted network
(+ Increase your visibility

/) Drive meaningful growth.

e WRITE TO US
SCANTO

manisha.singh@punjabichamber.com - S L ADVERTISE

@ www.punjabichamber.com



PUNJABI CHAMBER OF COMMERCE

CONMNECT COLLABORATE GROW

1

The right insurance
today builds a

stronger, safer
tomorrow for

BUSINESS
INSURANCE

your business.

Protect What You've Built.
Empower What's Next.

GET IN.TOUCH
Eii-" : [w] 0 1794 Oak Tree Road,

Edison, NJ

1 .-.'I -
= | ﬁ @ (732) 837-4840
El rt"

@ www.punjabichamber.com

For Content & Programs | Marketing & Advertising related
gueries, write to

admin@punjabichamber.com
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